
'" r~
COpy~ ":~ \ -/

Head~~a~s.
Department ~f the Army
Washington. ~. 1 December

"...,-.

AR 135-178
Interim Change
No. 105
Expires 1 December 1984

1982

f\, ( \
, \
lVI"./)

( J{\/1 (
:)

1~'({7

~ ITUlHJ1JD~~~ [Ql~~ ~~~~ (OJ [f1)
INTERIM CHANGE

Army N~tional Guard and Army Reserve

Separ~ion of Enlisted Personnel
\
\

\
\

Justification. Purpose of this interim change is to improve the quality of
the Reserve force and to assist the\unit commander in separating unsatisfactory
participants from his command by tra~sferring them to the IRR in an
ex ped i tious manner. Th is is a ''WRENCH - UP" in it ia t i ve .

\

\
\

Expiration. This interim change expire~ 2 years from date of pUblication and
will be destroyed at that time unless so~ner rescinded or superseded by a
permanent change.

1. AR 135-178, 15 July 1977. is changed as follows:

Page 1-9. Paragraph 1-28 is expanded to add SUbparagraph c to read:

c. A member transferred to the IRR for uns~tisfactory participation
(prior to 1 December 1982) with a tentative cha~acterization of service of
less than honorable normally will be discharged ~t the expiration of his or
her statutory service obligation (ETS) with that \haracterization. However.
he or she may earn a higher characterization at E~ (in accordance with the
standards at chapter 1. section II) by --

(1) Rejoining the same or another
satisfactorily for remainder of his or her
not less than 12 months; or

(2) Volunteering for and serving
45 days active duty for training.

and participating
obligation, but

on a tour of at least

Pages 7-9 through 7-11. Section VII. Unsatisfactory Par 'cipation of
Statutorily Obligated Members is rescinded.

2. Post these changes per DA Pam 310-13.

3. File this interim change in front of the publication.

\
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(AGUZ-PPC)

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army
Chief of Staff

Official:

ROBERT M. JOYCE
Major General, United States Army
The Adjutant General

1 December 1982

Distribution:
To be distributed in accordance with DA Form 12-9A, requirements for AR,

Army National Guard and Army Reserve. Active Army: B; ARNG: A; USAR: A.
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He.qdquarters,
Department of the Army
Washington, DC, 29 October 1982

AR 135-178
Intedm Change
No. 104
Expires 29 October 1984

~mmmm~~~(D]~~ ~rrn~~(O)[f1]
INTERIM CHANGE

Army National Guard and .I'u'my Reserve

Separation of Enlisted Personnel

Justification, Purpose of this interim change is to improve the quality of
the Reserve force '3nd to '3ssist the unit commander in sepat'ating unsatis­
factOl'y participants ft'om his command by transferring them to the IRR in an
expeditious manner. This is a ''WRENCH UP" act ion.

Expiration This interim change expires 2 years from date of publication and
will be destroyed at that time unless sooner rescinded or superseded by a
permanent change.

AR 135-178, 15 July 1977, is changed as follows:

Page 4-9. Paragraph 4-23e is superseded to read:

e. Failure to participate satisfactorily with at least three but not more
than eight unexcused absences (see AR 135-91, chap 4, sec III).

Page 4-10. Paragraph 4-27a(7) is superseded to read:

(7) Failure to meet the requirements of AR 135-91 for participation
in unit training assemblies. The use of this factOl' '3S a reason for EDP
action is limited to cases in which the member has at least tht'ee, but not
mOl'e than eight, unexcused absences from unit training 3ssemblies wi thin a
1-yea~ period. A member with more than eight unexcused absences may not be
recommended for sepan~tion under this pal'agraph (see para 4-26 a (2).

2. Post these changes per DA Pam 310-13.
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3. File this interim change in front of the publication.

(AGUZ-PPC)

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army
Chief of Staff

Official:

ROBERT M. JOYCE
Major General, United States Army
The Adjutant General

29 October 1982

Distribution:
To be distributed in accordance with DA Form 12-9A requirements for AR,

Army National Guard and Army Reserve. Active Army: B; ARNG: A; USAR: A.

2 * UB. GOVl!llNllJ!NT PRINTING OPl"ICE, 1982 - 381-661 - 403/3186



Headquarters,
Department of the Army
Washington, DC, 30 July 1982

AR 135-178
Interim Change
No. 103
Expires 30 July 1984
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INTERIM CHANGE

Army National Gu~rd and Army Reserve

Separation of Enlisted Personnel

Justification. Interim change includes DOD policy (para B.1.g. Part 3, En~l

3, DOD Directive 1332.14, Enlisted Administrative Separations) to eliminate
the offer of an administrative discharge board in chapter 6, AR 135-178 for
service members with less than 6 years of total active and/or Reserve military
service and eliminates the requirement for the service member's consent under
the Expeditious Discharge Program in section VII, chapter 4, AR 135-178.

Expiration. This interim change expires 2 years from date of publication and
will be destroyed at that time unless sooner rescinded or superseded by a
permanent change.

1. AR 135-178, 15 July 1977, is changed as follows:

Page 1-2. In paragraph 1-3c, delete the second sentence and substitute th~

following: "Such counsel will be a lawyer within the meaning of Article
27(b)(1), Uniform Code of Military Justice, unless the appropriate authority
certifies in the permanent record that a lawyer with these qualifications is
not available and states the qualifications of the substituted non-lawyer
counsel. (See appendix C for an example of a Certificate of Nonavailability.)"

Page 1-2. Delete subparagraphs 1-3(c)(1) and 1-3(c)(2).

Page 4-10. Paragraph 4-26c is superseded to read:

c. Force the separation of members who possess the potential for
rehabilitation.

Pages 4-10 and 4-10.1. Delete paragraph 4-29a in its entirety.

Page 4-11. In paragraph 4-29f delete (in lines five and six) the phrase: "the
date he/she consented to the separation and."
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Page 4-11. Redesignate paragraphs 4-29b through g to read as paragraphs 4-29a
through f.

Page 4-11. In paragraph 4-30c, delete the phrase, tlif the member voluntarily
consents to the proposed separation," and add the phrase, "affected member's"
after tithe" and before "acknowledgement" in line 3.

Page 4-11. Delete paragraph 4-30d.

Page 4-11. In paragraph 4-30f(2), delete (in lines one and two) the phrase,
"the member does not consent to such separation, or."

Page 4-11. Redesignate paragraphs 4-30e and f to read as paragraphs 4-30d
and e.

Page 4-13. In figure 4-2, delete all of paragraph 4. Change word "your" to
"you" in paragraph 5 and redesignate paragraphs 5 through 9 to read as
paragraphs 4 through 8.

Page 4-15. In figure 4-3, delete second sentence of paragraph 1.

Page 4-15. In figure 4-3, delete paragraphs 4 and 5 in their entirety and
redesignate paragraphs 6 and 7 to read as paragraphs 4 and 5.

Page 6-4. In paragraph 6-12c, after the phrase, "separated for
unsuitability," add the phrase, "if the member has 6 more years of total
military service at the time of separation."

Page 8-1. Expand subparagraph 8-2b(2) to add: (Exception:
are being recommended for separation under chapter 6 and who
years of total active and/or reserve military service at the
separation.)

those members who
will not have 6
time of

Page 8-10. In figure 8-2, expand paragraph 1 to add: (I understand that if I
have less than 6 years of total active and/or reserve military service at the
time of separation and am recommended for separation under chapter 6, I am not
entitled to have my case heard by a board of officers).

2



30 July 1982

2. Post these changes per DA Pam 310-13.

3. File this interim change in front of the publication.

(DAAG-PPC)

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army
Chief of Staff

Official:

ROBERT M. JOYCE
Major General, United States Army
The Adjutant General

103, AR 135-178

Distribution:
To be distributed in accordance with DA Form 12-9A requirements for AR,

Army National Guard and Army Reserve. Active Army: B; ARNG: A; USAR: A.

U.S. GOVERNMENT PRINTING OFFICE, 1982 - 361-661 - 403/3053
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INTERIM CHANGE

HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, 15 December 1981

AR 135-178
Interim Change
No. 102
EXPIRES 15 December 1982

ARMY NATIONAL GUARD AND ARMY RESERVE

SEPARATION OF ENLISTED PERSONNEL

This interim change is forwarded to the field to implement policy that has
direct impact on the service member; expires 1 year from date of publication
and will be destroyed at that time unless sooner superseded by a formal
printed change; is being distributed by 1st class mail through the publica­
tions pinpoint distribution system to all holders of AR 135-178: is, as an
interim measure, issued in other than page-for-page format; and will be
included in change 5, AR 135-178.

Pages 4-2.1 and 4-3, subparagraph 4-10a(2) is superseded to read:

(2) A member found to meet the requirements of (1) above will be
discharged on the earliest practicable date following such determination, and
prior to entry on initial tour of ADT.

Page 4-3, paragraph 4-10, subparagraph e is added to read:

e. This policy does not apply to pregnancy (see sec. V, chap. 4,
AR 135-91).

Page 7-1, paragraph 7-5, line 5. Add the following at end of sentence:

with the exception of those members being processed under the provisions of
section VII.

Pages 7-9 and 7-10, subparagraph 7-46a is superseded to read:

a. When a member of a troop program unit has accrued nine or more
unexcused absences during a 12-month period (see AR 135-91), the unit
commander will notify the member in writing of the proposed separation,
his/her rights, and the proposed characterization of service (fig. 8-1)
allowing 45 days for reply. These procedures also apply when separation for
unsatisfactory participation is determined appropriate in the cases of members
who are absent without proper authority from annual training (para
4-13b(2)(a), AR 135-91) and members who fail to obtain assignment upon
relocation (para 4-25a(2), AR 135-91). Reasonable effort should be made to
furnish this notification to the member through personal contact by a member
of the command, who will obtain a written acknowledgment of receipt from the
member.

(AGUZ-PPC)



102, AR 135-178 15 December 1981

By Order of the Secretary of the Army:

Official:

ROBERT M~ JOYCE
Brigadier General, United States Army

The Adjutant General

E. C. MEYER
General, United States Army

Chief of Staff
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DISTRIBUTION:
To be distributed in accordance with DA Form l2-9A requirements for

AR, Army National Guard and Army Reserve.
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H£ADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, 16 September 1981

AR 135-178
INTERIM CHANGE
NO. 101
Expires 16 September 1982
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INTERIM CHANGE

ARMY NATIONAL GUARD AND ARMY RESERVE

SEPARATION OF ENLISTED PERSONNEL

This interim change is forwarded to the field to implement policy that has
direct impact on the service member; expires 1 year from date of publication
and will be destroyed at that time unless sooner superseded by a formal
printed change; is being distributed by 1st class mail through the publica­
tions pinpoint distribution system to all holders of AR 135-178; is, as an
interim measure, issued in other than page-for-page format; and will be
included in change 5, AR 135-178.

Page i, section V, chapter 1 is superseded to read:

V. Transfer to the Individual Ready Reserve (IRR) in
Pol icy 1-25
Purpose 1-26
Applicability............................. 1-27
Character of service •••••••.•••••••••••••• 1-28

Lieu of Discharge
1-8
1-9
1-9
1-9

Page 1-2, subparagraph 1-30 is superseded to read:

o. Contractually obligated member. A member who is serving under an
enlistment contract, or extension (has either completed his statutory service
obligation, or has not acquired one). (See para 1-3a and 2-2, AR 135-91.)

Page 1-2.1, subparagraph 1-4b is amended by changing the last sentence to
read: The section also provides for the disposition of those members
determined to be physically unfit for active duty.

Page 1-8, section V is superseded as follows:

Section V. TRANSFER TO THE INDIVIDUAL READY RESERVE
(IRR) IN LIEU OF DISCHARGE

1-25. Policy. To retain potential mobilization assets, only those members
with no potential to meet mobilization requirements will be discharged.
Personnel meeting the criteria in ~, ~ or c below will be transferred to the
IRR.



101. AR 135-178 16 September 1981

a. Except as provided in d below. transfer to the IRR to complete a
statutory service obligation is mandatory in cases of members who have com­
pleted BT or at least 8 weeks-of one station training or one station unit
training and are separated. for one of the following reasons:

(1) Sole surviving sons/daughters and surviving family members (sec
V. chap. 4).

(2) Inability to perform duties due to parenthood (para 4-11.1).

(3) Dependency (sec II. chap. 5).

(4) Hardship (sec II. chap. 5).

(5) Pregnancy (para 4-11b).

b. Except as provided in d below. the following criteria apply to members
who have completed BT or 8 weeks of OSUT and who are to be separated under one
of the reasons cited in (1) or (2) below. Members separated under (1) or (2)
below whose service will be characterized as honorable will be transferred to
the IRR. Members separated under (1) or (2) whose service is-characterized-as
under honorable conditions will be transferred to the IRR unless they
clearly have ~ potential for useful service under conditions of full mobiliza­
tion. Before making a "no potential" determination. the separation authority
must give due consideration to all pertinent factors. including the positive
motivation that a full mobilization may have on the member and the probable
maturing effect of an additional two or more years in age. The fact that the
member is being separated for one of these reasons is not sufficient basis. by
itself. for a "no potential" determination.

(1) Expeditious Discharge Program (sec VII. chap. 4).

(2) Unsuitability-apathy (para 6-5c).

c. The criteria in a and b above also apply to those ARNGUS and USAR
members who are separated while serving under a contractual obligation only.
as distinct from a six-year statutory obligation.

d. Members who have less than 3 months to serve on their statutory or
contractual obligation. whichever expires later. will be discharged.

1-26. Purpose. The purpose of this policy is to retain in the IRR all
members who have~ potential for useful service under conditions of full
mobilization. Many individuals who are separated in peacetime would be
retained during a full mobilization.

2



16 September 1981
TOl, AR 135-178

1-27. Applicability. These policies apply to ARNGUS and USAR enlisted per­
sonnel to whom the referenced separation policies apply.

1-28. Character of service. a. The service of members who are transferred
to the IRR under the programs cited in paragraph 1-25 above will be character­
ized as honorable or under honorable conditions. This will be based on the
member's behavior and performance of duty in the unit, in the same manner as
set forth in paragraph 1-10b(1) and (2) for type of discharge.

. \

b. Reass1gnment orders transferring the member to the appropriate control
group of the IRR will show the specific reason for transfer (para 1-25a(1)
thru (5) and para 1-25b(1) or (2»). Character of service will be entered
under Additional Instructions on the orders.

Page 4-1, paragraph 4-2 is amended by changing the word "general" in line 10
to read: "under honorable conditions."

Page 4-2, paragraph 4-9 is superseded to read:

4-9. For other good and sufficient reasons. An enlisted member may be sepa­
rated for other good and sufficient reasons when so determined by HQDA.

Page 4-3, subparagraph 4-11b(2) is changed to supersede the last sentence to
read: If she is eligible for and elects separation the criteria in section V,
chapter 1 will govern whether the member will be transferred to the IRR, or be
discharged. Delete subparagraphs (a) and (b).

Page 4-4, subparagraph 4-11.1c is superseded to read:

c. Separation authority. Commanders specified in paragraph 1-6 are
authorized to order separation under this paragraph when it is determined that
the member has been unable to perform prescribed duties for one of the reasons
indicated in a above. The criteria in section V, chapter 1 will govern
whether the member will be transferred to the IRR, or be discharged.

Page 4-6, subparagraph 4-17h is superseded to read:

h. The criteria in section V, chapter 1 will govern whether the member
will be transferred to the IRR, or be discharged.

Page 4-9, paragraph 4-21 is amended by changing the phrase "or chapters 6, 7,
and 9" to read: "or chapters 6, 7, 9 and 11."

Page 4-9, subparagraph 4-26a( 1) is amended by changing the phrase "or chapters
5,6 or 7" to read: "or chapters 5,6,7 or 11."

3



101, AR 135-178

Page 4-12, paragraph 4-31 is superseded to read:

16 September 1981

4-31. Separation authority. Authority to separate members under provisions
of this section is delegated to State adjutants general for ARNG members, and
to MUSARC commanders for members of the USAR. This authority will not be
further delegated. The criteria in section V, chapter 1 will govern whether
the member will be transferred to the IRR, or be discharged.

Page 4-15, paragraph 3, Figure 4-3 is amended by changing the phrase "In
understand" to read "I understand" in line 1.

Page 4-15, paragraph 5, Figure 4-3 is amended by changing the word
"voluntarilyn" to read "voluntarily" in line 1.

Page 5-1, paragraph 5-3 is amended by inserting "(para 5-8)" following the
words "may be separated" in line 2.

Page 5-2, paragraph 5-8 is superseded to read:

5-8. Type of separation. The criteria in section V. chapter 1 will govern
whether the member will be transferred to the 1RR. or be discharged.

Page 6-1. subparagraph 6-5c is changed to supersede the last sentence to read:

The criteria in.section V. chapter 1 will govern whether the member will be
transferred to the IRR, or be discharged. Delete subparagraphs (1) and (2).

Page 6-2, subparagraph 6-6c( 1) is amend ed by del eting the phrase "or d."

Page 7-1. paragraph 7-3 is amended by inserting "normallyll following the word
"will" in line 3.

Page 8-7, subparagraph 8-13b is amended by changing the phrase Il paragraph 6-5d
or 7-30g." to read: "chapter 11."

(AGUZ-PPC)

By Order of the Secretary of the Army:

Official:

ROBERT M. JOYCE
Brigadier General, United States Army

The Adjutant General

E. C. MEYER
General, United States Army

Chie f of Staff

DISTRIBUTION:
To be distributed in accordance with DA Form l2-9A requirements for

AR, Army National Guard and Army Reserve.
Active Army: B
ARNG: A
USAR: A
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AR 135-178
*C 4

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, DC, 15 AUgURt 1981

ARMY NATIONAL GUARD AND ARMY RESERVE

SEPARATION OF ENLISTED PERSONNEL

Effective 15 September 1981

This change updates counsel for consultation requirements; revises proce­
dures governing nonreply by member to notice of rights in separation pro­
ceedings; and implements DOD policy which makes homosexuality a man·
datory and separate basis for separation.

Interim changes to this regulation are not official unless they are authen­
ticated by The Adjutant General. Users will destroy interim changes on
their expiration dates unless sooner superseded or rescinded.

AR 135-178, 15 July 1977, is changed as follows:

1. New or changed material is indicated by a star.

2. Remove old pages and insert new pages as indicated below:

Remove pages
v .

, 1-1 through 1-2.1. .
, 1-5 through 1-8 .
<. 4-1 and 4-2 .
, 4-9 and 4-10 .

4-13 through 4-15 .
6-1 and 6-2 .
7-7 through 7-10 .

v 8-1 through 8-10 .

In.'f'rl page.'
v
1-1 through 1-2.1

, 1-5 through 1-8
\..·4-1 and 4-2.1

4-9 and 4-10.1
, 4-13 through 4-15
" 6-1 and 6-2

7-7 through 7-11
8-1 through 8-10.1
11-1 through 11-4

3. File this change sheet in front of the publication for reference purposes.

v·

*This change supersedes Immediate Action Interim Change 101, dated 27 November
1980; Immediate Action Interim Change 10:!: dated 27 November 1980; and Immediate Ac­
tion Interim Change 103';"dated 10 March 1981.



C 4, AR 135-178

The proponent agency is The Adjutant General's Office. Users are in­
vited to send comments and suggested improvements on DA Form 2028
(Recommended Changes to Publications and Blank Forms) direct to
Commander, US Army Reserve Components Personnel and Administra­
tion Center, ATTN: AGUZ-RCC, 9700 Page Boulevard, St. Louis, MO
63132.

By Order of the Secretary of the Army:

15 August 1981

Official:
ROBERT M. JOYCE

Brigadier General, United States Army
The Adjutant General

DISTRIBUTION:

E. C. MEYER
General, United States Army

Chief of Staff

To be distributed in accordance with DA Form 12-9A requirements for
AR, Army National Guard and Army Reserve.

Active Army-B
ARNG-A
USAR-A



CHANGE}

NO.3

*AR 135-178
C3

HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, 15 August 1980

ARMY NATIONAL GUARD AND ARMY RESERVE

SEPARATION OF ENLISTED PERSONNEL

Effective 15 September 1980

This change implements provisions of DOD policy which provides for
transfer to the Individual Ready Reserve ofenlisted penonnel whose per­
formance of duty or participation is unsatisfactory. The word. "he,"
"him," "his," in this change are intended to include both the ma.culine
and the feminine genden unle.. the context indicates otherwise.

Interim changes to this regulation are not official unless they are au­
thenticated by The Adjutant General. Users will destroy interim changes
on their expiration date unless sooner superseded or rescinded.

AR 135--178,15 July 1977, is changed as follows:

l. New or changed material is indicated by a star.
2. Romove old pages and insert new pages as indicated below:
ReTTWve pages Insert pages
i.-through v i through v

~;~ i=-9-~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ ~~;~11-9
<'lFrthrough 3-2.1 3-1 and 3-2.1
·~i t~h 4-6 4-~1h.wugh4-6.1
~h 4-15 ·'4-.9 through 4-15

~iL~:~::::~:~~::_~~:::::~~~~::::::-::::::~~ ::~~:::-:~~_:.~g:7-'
W through 8-8 -------- 8-1 through 8--12

3. File this change sheet in front of the publication for reference purposes.

, /"

I1his change 8uperlledes Immediate Action Interim Change 102, 1 March 1980, and
Immediate Action Interim Change 103, 1 April 1980.



The proponent agency of this regulation is The Adjutant General's Office.
Users are invited to send comments and suggested improvements on DA
Form 2028 (Recommended Changes to Publications and Blank Forms) direct
to Commander, US Army Reserve Components Personnel and Administration
Center, AnN: AGUZ-RCC, 9700 Page Boulevard, St. Louis, MO 63132.

By Order of the Secretary of the Army:

Official:
J. C. PENNINGTON

Major General, United States Army
The Adjutant General

E. C. MEYER
General, United States Army

Chief ofStaff

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for

AR, Army National Guard and Army Reserve.
Active Army-B
ARNG-A
USAR-A
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*AR 135-178
C2

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON. DC. 15 October l!}i!}

ARMY NATIONAL GUARD AND ARMY RESERVE

SEPARATION OF ENLISTED PERSONNEL

Effective 1 October 1979 by DOD direction

This change incorporates DOD criteria for screening obligated enlisted
members for retention as mobilization assets instead ofdischarge. Criteria
applies to the expeditious discharge program, dependency, hardship, in­
ability to perform duties due to parenthood, pregnancy, secretarial au­
thority, sole surviving sons or daughters, and unsuitability-apathy. The
words "he", "him," "his" in this change are intended to include both the
masculine and the feminine gender unless the context indicates other­
wise.

Interim changes to this pamphlet are not official unless they are authen­
ticated by The Adjutant General. Users will destroy interim changes on
their expiration date unless sooner superseded or rescinded.

AR 135-178, 15 July 1977, is changed as follows:

1. New or changed material is indicated by a star.

2. Remove old pages and insert new pages as indicated below:

Rem~<pages II/xer! pages

~
. /r biv :i-~v

rough 1-7 ~rough 1-9

ES
I ~!Igh 4-12 ' .{,.l-g!Omgh 4-15

. <[5-2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. »:-1' through f>-3
-J,tfl~ough 6-3 , 6<-~gh 6-4

8-t·Ulrough 8-8 . . . . . . . 8-1 through 8-8
Ac'l.................................................................. A"-l-

3. File this change sheet in front of the publication for reference purposes.

-This regulation supersedes Immediate Action Interim Change 101. dated 31 July
1979 to AR 135-178.



15 October 1979 C 2, AR 135-178

The proponent agency of this regulation is The Adjutant General's Of­
fice. Users are invited to send comments and suggested improvements
on DA Form 2028 (Recommended Changes to Publications and Blank
Forms) direct to Commander, US Army Reserve Components Personnel
and Administration Center, ATTN: AGUZ-RCC, 9700 Page Boulevard,
St. louis, MO 63132.

E. C. MEYER
General, United States Ann.lf

Chief of Staff

By Order of the Secretary of the Army:

Official:
J. C. PENNINGTON

Major General, United States Ar/l/Y
The Adjutant General

Distribution:

To be distributed in accordance with DA Form 12-9A requirements for
AR, Army National Guard and Army Reserve.

Active Army: B
ARNG: A
USAR:A



CHA~GEI
No.1

AR 135-178
·C 1

HEADQUARTERS
DEPARTI\!ENT OF THE ARMY
WASHI~GTO:'J, DC, 1 February 1979

ARMY NATIONAL GUARD AND ARMY RESERVE

SEPARATION OF ENLISTED PERSONNEL
Effective 1 April 1979-This change corrects elTors in the original publication; allows discharge

of unsatisfactOJ"y participants within 3 nwnths of ETS in lieu of ordering
to 45 days ADT; provides authority for destruction of the undeliverable
discharge certificates; and specifies that women found to be pregnant upon
enlistment will be discharged under the Pre-IADT Discharge Program.

Users of this regulation will not implement intelim changes unless the
change document has beeIJ authenticated by The Adjutant General. (In­
terim changes expire 1 year after publication date.) If a formal printed
change is not received by the time the interim change expires, users will
destroy the interim clwnge.

AR 135-178, 15 .July 19n, is changed as follow,.;:
1. New or changml material is indicated by II star.
2. Remove old pag-es and insert new pages as indicut.cd below:
~ J{('mo!'(~ lUl!'C,~ InHc,.t ]'(J!lCS

~~ iL I LiJidiigh iii
~r~h 1-7 ______ ______ ___ ____________ __ __ ____ _____ __ J,.-Mhl"Ollgh I-=-7

~
• 3 -_h___________ ~ough3 2.1

.~ 4-6 . . __ . . __ __ __ __ ~hrough 4-12
c 5-2 . . . ... . ~ 5-2

an . . _______ (~6--2
__.-~-ah 7-8 .__________ _ 1- r; thl:Qugh 7-8.1

~i8~>-:~:-~::~ ~ ~-::_:::-:-- _~::~::_: _:::_n U ~:~:41
3. File this change sheet in Iront, of the publication for refercncc purposes.

The proponent agency of this regulation is The Adjutant General's Office.
Users are invited to send comments and suggested improvements on DA
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CHAPTER 1
GENERAL PROVISIONS

Section I. GENERAL

C .t. AR 135-178

1-1. Scope. II. This regulation prescribes the
policies. criteria, and procedures which apply to
separation of enlisted members of the Army Na­
tional Guard of the United States (ARN-GUS)
and the United States Army Reserve (USAR),
except as indicated below:

(I) Separation of enlisted members serving
on active duty (AD) will be governed by appro­
priate Active component regulations.

(2) Separation of enlisted members serving
on Initial Active Duty for Training (lADT) will
be governed by appropriate Active component
regulations.

(3) Enlisted members of the ARNGUS or
USAR serving on 45-day ADT who demonstrate
through their actions or traits that they should
be discharged will be released and returned to
their Reserve component unit or USAR control
group for discharge action.

b. Discharge of an enlisted member from sta­
tus held as a Reserve of the Army will also ter­
minate membership in the ARNGUS or USAR.
In the case of ARNGUS personnel, termination
of status as a member of the ARNG of the State
rests with State military authorities.

c. As used in this regulation, the masculine
gender pronoun will be construed to include both
male and female personnel, unless otherwise ex­
pressly so stated.

1-2. Conduct of separation process. The sepa­
ration process will be conducted efficiently and
in a manner which will afford each individual be­
ing separated the courtesy, recognition, and con­
sideration deserved by the nature of service per­
formed. Separation must be accomplished in a
manner which will enhance the dignity of the in­
dividual and leave the former member with a fa­
vorable attitude toward the military service.

1-:J. Explanation of terms. For the purpose of
this regulation, the explanation of terms in AR
140-1 and the following will apply:

n. Adll/illistratil'e sepamtioll board. A board
of officers appointed by the convening authority
to present findings based on evidence presented
in a case and to recommend retention in the
service or separation and reason therefor, and, if
separation is recommended, the characterization
of service to be furnished.

*b. AppoiIItcd co/ul.'-:el jiJl' COIISU Itat iOIl. A
qualified counsel who is appointed to consult
with and advise, at the outset of any initiated
elimination proceedings, an individual being
processed for separation under chapters 6 and 7
of this regulation. Such counseling may be ac­
complished face-to-face, by mail, or by tele­
phone, as appropriate. The appointed counsel
shall be a commissioned officer of the Judge Ad­
vocate General's Corps, unless appropriate au­
thority certifies in the permanent record that
such officer is not available and states the quali­
fications of the substituted nonlawyer counsel,
who must be a commissioned officer in the grade
of first lieutenant or higher. This officer will ad­
vise the individual concerning the basis for
his/her contemplated separation and its effect,
the rights available to him/her, and the effect of
any action taken by him/her in waiving such
rights. Consulting counsel will advise the mem­
ber that if he receives a discharge certificate
which is less than an honorable discharge certifi­
cate, there is no automatic upgrading nor review
by any Government agency; that upgrading is
considered only upon application the the Army
Board for Correction of Military Records or the
Army Discharge Review Board; and that consid­
eration by either of these boards does not guar­
antee upgrading of a discharge certificate which
is less than an honorable discharge certificate.

1-1
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Consulting counsel may advise the individual re­
garding the merits of the contemplated separa­
tion action when, in his/her professional judg­
ment, such advice is appropriate. Consulting
counsel, however, should inform the individual
that he/she cannot represent him/her before a
board of officers unless also appointed as counsel
for representation. Communications between
the individual and his/her consulting counsel re­
garding the merits of the separation action are
privileged communications between the attorney
and his/her client.

c. Appointed counsel for representation. A
counsel appointed to represent an individual who
is being processed for separation during the
course of any hearing before a board of officers.
Such counsel will possess the qualifications in (1)
or (2) below, as applicable. The appointed coun­
sel for consultation need not be the same indi­
vidual.

(1) The appointed counsel for an individual
being processed for separation which could re­
sult issuance of a characterization of service un­
der other than honorable conditions under this
regulation is a lawyer within the meaning of the
Uniform Code of Military Justice (UCMJ), Arti­
cle 27(b)(l), unless appropriate authority
certifies in the permanent record that a lawyer
with these qualifications is not available and
states the qualifications· of the substituted
nonlawyer counsel (app C).

(2) The appointed counsel for an individual
being processed for separation by reason of un­
suitability need not meet the qualifications de­
scribed in (1) above; however, if he/she is not a
lawyer, he/she must be a commissioned officer in
the grade of first lieutenant or higher.

d. Convening authority. The officer author­
ized by Army regulations to convene an adminis­
trative separation board and take final action
with respect to a specific type of separation.

e. Deferred enlisted member. Individuals who
have not served on active duty for at least 6
months (ADT is not creditable as active duty)
and who are deferred from induction by reason
of Reserve participation.

1-2
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f Separation authority. The officer author­
ized to take final action with respect to specified
types of separation.

g. Nonlocatee. An enlisted member who has
failed to furnish an address through which per­
sonal contact is possible.

h. Reserve of the Army. Enlisted members of
the ARNGUS and the USAR.

i. ROTC program. The Senior Reserve Offi­
cers' Training Corps of the Army.

j. Respondent. An enlisted member who has
been notified that action has been initiated to
separate the member under this regulation.

k. Separation. Separation includes discharge,
transfer from unit status to the Individual
Ready Reserve (IRR), release from military
control, and dropped from the rolls of the Army.

l. USAR enlisted members of the ROTC Pro­
gram. A student who is participating in the
ROTC Program and who is required to be an en­
listed member of the USAR (10 USC 2104 and
2107).

m. Basic training (BT). Initial entry training
which provides nonprior service personnel in­
struction in basic skills common to all soldiers
and precedes advanced individual training
(AIT).

n. One station unit training (OSUT). Initial
entry training in which elements of BT and AIT
are provided in the same unit, under one cadre
throughout the total period of training. In
OSUT, elements of BT and AIT are either inte­
grated, i.e., provided simultaneously, or are
nonintegrated, i.e., provided in distinct BT/AIT
phaes.

o. Contractually obligated member. A mem­
ber who has completed his statutory service ob­
ligation and/or is serving under an appointment,
enlistment contract, or extension, only (see para
2-3, AR 135-91).

p. Statutorily obligated member. A member
who is serving by reason of law (see para 2-1,
AR 135-91).
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1-4. Statutory authority. The following provi­
sions of law contained in title 10, USC, pertain
to the separation of Reserves of the Army.

a. Section 1001 provides for regulatory direc­
tives pertaining to standards and qualifications
for retention in the Reserve Components and for
the disposition of those members who fail to
comply with such standards and qualifications.

b. Section 1004 provides that members of the
Ready Reserve not on active duty will undergo a
medical examination every 4 years and execute
and submit annually a certificate of physical fit­
ness. The section also provides for the disposi­
tion of those members determined to be physi­
cally fit for active duty.

c. Section 1162(a) provides that the Secretary

C 4, AR 135-178

of the Army will prescribe regulations for dis­
charge of Reserves of the Army.

d. Section 1162(b) provides that Reserves of
the Army who become regular or duly ordained
ministers of religion may be discharged upon
their request.

e. Section 1163(b) describes the circumstances
under which Reserves of the Army may be
dropped from the rolls of the Army.

f. Section 1163(c)(l) precludes discharge of
Reserves of the Army for cause under other
than honorable conditions unless such discharge
is the result of an approved sentence of a court­
martial or approved findings of a board of offi­
cers.

g. Section 1163(c)(2) provides that a Reserve

1-2.1
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of the Army may waive the right to proceedings
of a court-martial or a board of officers.

h. Section 3260 provides that an enlisted
member of the ARNGUS who is not concur­
rently discharged as a Reserve of the Army au­
tomatically becomes a member of the USAR.

1-5. Service obligation. AR 135-91 defines the
various service obligations incurred by military
personnel upon initial entry into military service
and prescribes the method of fulfillment.

*1-6. Authority to approve separation. a. Ex­
cept as provided in section VII, chapter 4, the
authority to approve the separation of enlisted
members of the USAR is delegated to area
commanders, the Commanding General, US
Army Reserve Components Personnel and Ad­
ministration Center (CG, RCPAC), and profes­
sors of military science (PMS) (app A).
MUSARC commanders are authorized to sepa­
rate USAR members under the provisions of
section VII, chapter 4.

b. Except for cases in which approval of
Headquarters Department of the Army (HQDA)
is required, area commanders may delegate au­
thority to discharge individuals, for reasons for
which a discharge under other than honorable
conditions may be given, to a general officer in
command having a staff judge advocate for cases
arising in that command. Action taken pursuant
to such a delegation will cite this paragraph as
authority. Cases requiring approval at HQDA
will be furnished to CG, RCPAC.

.Q..
*c. The separation authority delegatd to

commanders by this regulation will not in~ude
the authority to discharge a member under
court-martial sentence to dishonorable or bad
conduct discharge, prior to the completion of ap­
pellate review, unless the discharge authority
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intends such discharge action as a remission of
the conviction.

1-7. Appeals. *a. General. An enlisted member
who has been denied a requested separation may
appeal such adverse action. The member's im­
mediate commander will inform the member in
writing of the adverse decision, the reasons for
the action, that he/she has the right to appeal
the action, and the appeal procedures. The writ­
ten notice will be delivered to the member either
by personal contact or by certified mail (re­
stricted delivery) with return receipt requested.
If delivered by personal contact the member's
signature will be obtained on the file copy of the
notice. The appeal will explain those facts perti­
nent to the member's case which he/she feels
were not fully considered and may include any
additional appropriate evidence which the ap­
pellant may wish to present.

*b. How submitted. Appeals will be sub­
mitted to the unit commander, who will forward
through channels to the separation authority
who denied the request for separation. Each
level of command will recommend approval or
disapproval and state reasons if disapproval is
recommended.

*c. Authority to act on appeals. The separa­
tion authority or higher authority may act on the
appeal when the decision is favorable to the
member concerned. When disapproval is recom­
mended, the authority to take final action will
be-

(1) CG, RCPAC in all cases in which the
State adjutant general or area commander was
the final authority for the original action.

(2) The Adjutant General, HQDA, in all
cases in which the CG, RCPAC was the final au­
thority for the original action.

*Section II. FACTORS GOVERNING ISSUANCE OF CERTIFICATES OF DISCHARGE
UNDER HONORABLE, GENERAL. AND OTHER THAN HONORABLE CONDITIONS AND

CORRESPONDING CHARACTERIZATIONS OF SERVICE

1-8. General. A~ the type of discharge certifi­
cate furnished the enlisted member is very im­
portant, it is essential that all pertinent factors
be considered so that the type of discharge cer-

tificate issued will reflect accurately the nature
of the service rendered.

1-9. Discharge certificatel. Discharge certifi­

1-3
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cates are furnished to all enlisted members when
they are separated from the United States Army
except as otherwise provided in this regulation.
Instructions for the completion of discharge cer­
tificates are contained in paragraph 1-16. The is­
suance of discharge certificates as the result of
administrative action is governed by this regula­
tion. The three types of discharge certificates
which may be issued under this regulation are
listed in table 1-1.

1-10. Character of discharge. a. The charac­
terization of the discharge certificate issued
upon administrative discharge will be based
solely upon the enlisted member's behavior and
performance of duty during the current period of
service, when the member was either-

(1) Actually performing active duty, AT,
ADT, or IDT; or

(2) Actively participating in or under an ob­
ligation to participate in Reserve activities, and
the behavior relates directly to the member's
Reserve status.

b. Under honorable conditions.

(1) Honorable Discharge Certificate (DD
Form 256A). An honorable discharge is a sep­
aration from the United States Army with
honor. The issuance of an honorable discharge is
conditioned upon proper military behavior and
proficient and industrious performance of duty,
giving due regard to the grade held and the
capabilities of the member concerned.

(2) General Discharge Certificate (DD Form
257A). A general discharge is a separation from
the United States Army under honorable condi­
tions of an enlisted member whose military rec­
ord is not suffficiently meritorious to warrant an
honorable discharge. When an enlisted member's
service is characterized as general, except when
discharge by reason of misconduct or unsuitabil­
ity, the specific basis for such discharge will be
included in the enlisted member's military per­
sonnel record.

c. Under other than honorable conditions.

(1) [Jischarge Certificate Under Other Than
Honorable Conditions (DD Form 794A). This
type of discharge is an administrative separation
from the United States Army under conditions
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other than honorable. It may be issued for mis­
conduct.

(2) Special consideration. In any case in
which a discharge under other than honorable
conditions is authorized by regulation, a member
may be awarded an honorable or general dis­
charge, as appropriate, if during the current or a
prior enlistment or period of service the member
has been awarded a personal decoration, or if
warranted by the particular circumstances of
hislher case.

(3) Consideration required. Commanders
and members of boards of officers responsible for
recommending discharges to be furnished, and
commanders having responsibility for deter­
mining finally the type of discharge certificate to
be issued, are urged to consider all facets of a
particular case involving discharge in order that
a fair decision will result. Mental status evalua­
tions or other similar medical evaluations given
during the period of service which is being
characterized will not be considered in deter­
mining the type and character of separation.

1-11. Issuance of a discharge certificate under
other than honorable conditions. a. A dis­
charge certificate under other than honorable
conditions will be issued only on the approval of
the convening authority, a general officer in
command who has a judge advocate officer on
hislher staff (if authority has been delegated to
himlher pursuant to para 1-6b for cases arising
in his/her command), or by higher authority,
based upon the approved recommendation of a
board of officers appointed pursuant to the pro­
visions of chapter 8, unless the member waives
the board. Prior to such action, the procedures
and safeguards indicated in paragraph 8-2 must
be observed.

* b. If a member waives hislher rights, the
separation authority may disapprove the waiver
and refer the case to an administrative discharge
board, or direct retention, or direct discharge by
reason of misconduct. If discharge is directed,
the type of certificate will be specified.

1-12. Separation counseling of members being
dililcharged with a discharge certificate under
other than honorable conditions. The purpose
and functions of the Army Discharge Review
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Board (AR 15-180) and the Army Board for Cor­
rection of Military Records (AR 15-185) will be
explained concurrently with delivery of the dis­
charge certificate under other than honorable
conditions to the member. Such explanation may
be furnished the member in written form.

1-13. Periodic explanation. Commanders of
troop program units will insure that each mem­
ber receives periodically an explanation of the
types of discharge certificates explained herein,
the basis for issuance, and the possible effects
upon reenlistment and related matters. This
regulation will be followed as a guide as to the
extent and content of this explanation. This ex­
planation will be given when determined by the
commander to be essential. Commanders will in­
sure that the information is presented in a man­
ner which will create a deep and lasting impres­
sion on each member who receives it. Failure on
the part of the enlisted member to receive or to
understand such explanation will not be consid­
ered as a defense in an administrative proceed­
ing or a bar thereto. As appropriate, this expla­
nation may be furnished to the member in
written form.

1-14. Limitations on administrative separa­
tions and board hearings. a. Administrative
separation pursuant to this regulation should not
be based upon conduct which has been consid­
ered at prior administrative or judicial proceed­
ings and disposed of in a manner indicating that
separation was not warranted. Accordingly,
administrative separation under the provisions
of this regulation are subject to the following
limitations.

(1) No member will be considered for ad­
ministrative separation because of conduct
which has been the subject of judicial proceed­
ings resulting in acquittal or action having the
effects thereof. Whether an action has the effect
of an acquittal will be determined solely by CG,
RCPAC in accordance with the exception proce­
dure set forth in b(3) below.

(2) No member will be considered for
administrative separation because of conduct
which has been the subject of administrative
separation proceedings resulting in a final deter-
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mination that the member should be retained in
the service.

(3) No member will be considered for ad­
ministrative separation because of conduct
which was considered by a general court-martial
if a sentence to a punitive discharge was author­
ized but not adjuged, or was disapproved or sus­
pended on review by the convening authority or
any appellate body or agency, and remains sus­
pended.

b. The limitations set forth in a above are not
applicable when-

(1) Substantial new evidence, fraud, or col­
lusion is discovered, which was not known at the
time of original proceedings, despite the exer­
cise of due diligence, and which will probably
produce a result significantly less favorable to
the member at a new hearing.

(2) Subsequent conduct by a member war­
rants considering him/her for separation. Such
conduct need not independently justify the mem­
ber's separation, but must be sufficiently serious
to raise a question as to the member's potential
for further useful military service. However,
this exception does permit further consideration
of conduct of which the member has been ab­
solved in a prior final factual determination by
an administrative or judicial body.

(3) An express exception has been granted
by CG, RCPAC pursuant to a request by the
convening authority through channels that, due
to the unusual circumstances of the case, admin­
istrative separation should be accomplished.

c. No convening authority will direct separa­
tion if a board recommends retention nor will a
characterization of service of less favorable char­
acter than that recommended by the board be is­
sued. However a convening authority may direct
retention when separation is recommended, or
may issue a characterization of service of a more
favorable character than that recommended.

d. A convening authority may forward a case
to CG, RCPAC when a board of officers has rec­
ommended retention and he/she believes, due to
the unusual circumstances of the case, that dis­
charge, or transfer from a unit to the IRR, if ap­
propriate, is warranted and in the Army's best
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interest. Prior to forwarding the case, however,
the member will be advised of the convening au­
thority's intentions in this regard, given the op­
portunity to review the proposed forwarding
correspondence, and be permitted to present
written matters in rebuttal thereto if desired. It
is the policy of HQDA that when the proceed­
ings of a duly constituted board of officers are
proper, the recommendations of the board will
be upheld unless compelling justification is pro­
vided that would warrant separation by the Sec­
retary of the Army as an exception to policy and
in the best interest of the Army. CG, RCPAC
may grant separation authority. Separation, if
granted, will be under honorable conditions and,
if discharged, the member will be awarded an
Honorable or General Discharge Certificate.

1-15. Medical evaluation. a. When an enlisted
member is to be processed for discharge under
the provisions of paragraph 4-9 or 4-1lb, chap­
ter 4; chapter 6; section VI of chapter 7; chapter
9 or chapter 11 of this regulation, the member
will be referred to a medical officer or civilian
physician as specified in paragraph 8, AR
140-120 for medical evaluation. The reason for
considering the member for separation will be
funished the medical officer or civilian physician.
The medical officer of civilian physician will ac­
complish the final type physical examination and
mental status evaluation. The individual will not
be referred to a psychiatrist for a psychiatric
evaluation except when-

(1) Specifically requested by the individual
subject to separation action.

(2) Specifically requested by the command­
ing officer recommending separation action.

(3) Deemed necessary and appropriate by
the medical examiner performing the requested
evaluation.

(4) Requested by the board considering the
separation action.

*(5) Individual is being considered for dis­
charge under the provisions of paragraph 6-5b.

b. In all other cases, the physician performing
the physical examination will accomplish the
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mental status evaluation. In exceptional cases in
a(1) through (5) above, reasons for specifically
requesting a psychiatric evaluation will be pro­
vided to the psychiatrist.

*c. When an individual is being considered for
discharge under the provisions of chapter 11, an
appropriate mental status evaluation will be ob­
tained as specified in AR 140-120.

d. The medical officer or civilian physician will
forward the original of the evaluation report to
the member's commander. A copy will be filed in
the member's health records.

*e. Members being considered for discharge
under the provisions of paragraph 4-9 or 4-11b,
chapter 4; chapter 6; section VI of chapter 7;
chapter 9 or chapter 11, who refuse to undergo
medical examination, mental status evaluation
or psychiatric evaluation when required will be
processed as follows:

(1) The member will be advised in writing
that failure to undergo such examination or eval­
uation will be the basis for the board to proceed
with its findings, and recommendations,
notwithstanding the absence of such informa­
tion. The member will also be advised in the
same letter of notification that in the event a dis­
charge by reason of misconduct is approved, the
member may receive a discharge under other
than honorable conditions.

(2) When an enlisted member has failed or
refuses to comply after notification as provided
in (1) above, or when the member's whereabouts
are unknown or unascertained after following
the actions prescribed in AR 135-133, discharge
action may be initiated without affording the
privileges provided in paragraph 8-2a. Copies
of communications remaining unanswered or re­
turned unclaimed or the substance thereof with
the dates and addresses will be included in the
recommendations for discharge, together with a
brief description of any other means used to lo­
cate or communicate with the member con­
cerned. These documents will be furnished to
the board of officers, if a board is required, and
will be made a part of the board proceedings.
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Table 1-1. Types of Discharge Certificates

C 4. AR 135-178

DD Form No.

256A .
257A .

794A .

Type discharge

Honorable .
General .

Under Other Than
Honorable Condi­
tions

Chorl/"Ier of dis"harf/e

Honorable.
Under honorable

conditions.
Under conditions other

than honorable.

Section III. PREPARATION OF DISCHARGE CERTIFICATES

1-16. General. a. Number of copies. Discharge
certificates will be prepared in original only.

b. How prepared. Entries on discharge certifi­
cates will be typewritten or neatly printed in
ink. Only black typewriter ribbon or permanent
black or blue-black ink will be used.

c. Entries. Entries on the discharge certifi­
cates will be as follows:

(1) On the line provided under the words
"This is to certify that," enter the member's
name in signature order, followed by the social
security account number, grade, and "USAR."
When discharge certificate is prepared by auto­
mated systems, the member's name may be en­
tered in last name, first name, and middle initial
sequence.

(2) Enter effective date of discharge in
space provided. This date must agree with the
effective date of discharge shown in the dis­
charge order.

(3) In the space between the lines in the
lower right section of the certificate, type in
capital letters, in signature order, the name of
the commanding officer or designated officer,
and in upper case letters, centered below the
name, the officer's grade and branch. The desig-

nated officer will sign the discharge certificate in
the space provided.

1-17. Amendments and corrections to dis­
charge certificates. The discharge certificate as
originally prepared cannot be altered or
amended after the effective date of discharge.
Correction of errors therein will be made on
written application of the individual to CG,
RCPAC. Applications for review of the type of
discharge certificate awarded under this regula­
tion will be submitted by the individual to the
CG, RCPAC on DD Form 293 (Application for
Review of Discharge or Separation from the
Armed Forces of the United States) (AR
15-180).

1-18. Orders. Orders directing discharge will be
issued as prescribed in AR 310-10.

1-19. Notification of discharge to Selective
Service System (Not Used).

1-20. Records disposition. Personnel records of
discharge personnel will be disposed of in ac­
cordance with instructions contained in AR
635-10 or other appropriate regulations under
which discharged.

Section IV. EFFECTIVE DATE OF DISCHARGE

1-21. Effective date of discharge. a. The effec­
tive date of discharge will be at 2400 hours of the
date of notice of discharge unless-

(1) Discharge by reason of change of mili­
tary status, in which case the effective date will
be the day prior to the date of the member's en-

try into a new military status (see paras 3-2,
4-4, or 4-5a).

(2) Discharged under the provisions of para­
graph 3-10, in which case the effective date will
be the last day of the month during which maxi­
mum allowable age is attained.
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(3) Otherwise provided by law.

b. Provided there is no evidence of fraud or
manifest error and the member receives actual
or constructive delivery, orders discharging a
member from the USAR will not be revoked or
effective date of separation changed after the ef­
fective date of discharge unless such revocation
is in the form of written confirmation of oral or­
ders actually issued prior to the effective date of
separation. A discharge for the purpose of com­
plete separation from military service termi­
nates the member's statutory military obliga­
tion.

c. After effective date of discharge, orders
may be amended by the separation authority
only to correct administrative errors, such as er­
rors concerning rank, social security account
number, or misspelled name.

1-22. Notification of discharge. a. Except as
provided in paragraph 1-21, discharge is effec­
tive at the time of notice to the member of dis­
charge.

b. Notice of discharge may be either-

(1) Actual, as by delivery to the member of
the discharge certificate, or

*(2) Constructive, when actual delivery of
the discharge certificate cannot be accomplished
due to the absence of the member to be dis­
charged. Receipt by the member's organization
at the proper station of the order directing his
discharge will be deemed sufficient notice. The
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date of receipt of the order by the member's or­
ganization and the reason why actual notice
thereof was not given will be entered, by in­
dorsement, on the back of the discharge order
and certificate. The annotated discharge certifi­
cate and conformed copy of the order will be for­
warded to the member at the address provided
for that purpose. The annotated order, further
reflecting date of mailing to the member, will be
included in the personnel fIle forwarded to the
Cdr, RCPAC, ATTN: AGUZ-RMC-R, 9700
Page Blvd., St. Louis, MO 63132. If the docu­
ments mailed to the individual are returned
unclaimed or undeliverable, they will be de­
stroyed.

1-23. Mentally incompetent. The effective date
of discharge of a mentally incompetent member
may also be constructive, as when the member
has been placed in an institution (AR 635-40).

1-24. Nonlocatee or in hands of civil authori­
ties. Discharge of an enlisted member who has
been convicted by civil authority is governed by
chapter 7. However, when discharge under the
provisions of chapter 6, or section IV or V of
chapter 7 has been ordered by competent au­
thority, and the member is a nonlocatee or is ab­
sent in the hands of civil authorities subsequent
to the date discharge is approved by the appro­
priate authority or subsequent to the issuance of
the discharge orders, the discharge may be exe­
cuted notwithstanding such absence.

Section V. TRANSFER TO THE INDIVIDUAL READY RESERVE ORR) IN LIEU OF
DISCHARGE

1-25. Policy. To preclude the loss of potential
mobilization assets, all members who are sepa­
rated under this regulation for the following rea­
sons (excluding para 1-25i) prior to completion
of their statutory military service obligation will
be screened to insure that only those with no po­
tential to meet mobilization requirements are
discharged. All others will be retained as mem­
bers of the IRR in accordance with the criteria
set forth in the referenced provisions of this reg­
ulation to complete their statutory military serv­
ice obligation. These criteria are based upon the
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probability that, under conditions of full mobili­
zation, such members would be retained in the
Service.

a. Expeditious Discharge Program (sec VII,
chap. 4).

b. Dependency (sec II, chap. 5).

c. Hardship (sec II, chap. 5)

d. Inability to perform duties due to parent­
hood (para 4-11.1).

e. Pregnancy (para 4-11b.).
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f. Secretarial authority (para 4-9).
g. Sole surviving sons/daughters and surviv­

ing family members (sec V, chap. 4).
h. Unsuitability-apathy (para 6--5c).
*i. Misconduct (unsatisfactory participation

(sec VII, chap. 7».

1-26. Applicability. These policies apply to
ARNGUS and USAR enlisted personnel to
whom the referenced discharge policies apply.

*1-27. Character of service. a. The service of
members who are transferred to the IRR under
the programs cited in paragraph 1-25a through
h above will be characterized as honorable or
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under honorable conditions. This will be based
on the member's behavior and performance of
duty in the unit, in the same manner as set
forth in paragraph l-lOb(l) and (2) for type of
discharge. The service of members transferred
to the IRR under the programs cited in para­
graph 1-25i normally will be tentatively char­
acterized as under other than honorable con­
ditions.

b. Reassignment orders transferring the
member to the appropriate control group of the
IRR will show the specific reason for transfer
(para 1-25a thru i). Character of service will be
entered under Additional Instructions on the
orders.

1-9
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CHAPTER 2
DISCHARGE OF ENLISTED MEMBERS OF THE ARMY

NATIONAL GUARD OF THE UNITED STATES

AR 135-178

2-1. General. This chapter prescribes general pro­
cedures governing the discharge of enlisted mem­
bers of the ARNGUS from status as Reserves of the
Army.
2-2. Authority to approve discharge. Authority
to approve the discharge, by direction of the Secre­
tary of the Army, of enlisted members of the
ARNGUS is delegated to officers of the ARNGUS
designated by State adjutants general concerned in
accordance with National Guard Regulation
600-200 and this regulation, where appropriate.
2-3. Criteria and procedures for discharge. The
criteria and procedures for separation of ARNGUS
enlisted members and the type of discharge
certificate to be furnished are contained in NGR
600-200, except as follows: Investigative files de­
veloped in conjunction with implementation of the
Army Security Program will not be released to any
State adjutant general or other Army National
Guard personnel not in active Federal service (para
4-7, AR 604-10). In cases involving misconduct or

unsuitability of enlisted members of the ARNGUS
based upon derogatory information furnished by a
Federal agency, the following actions will be taken:

a. The Chief, National Guard Bureau (NGB) will
request the appropriate area commander to convene
a board of officers appointed under this regulation
to make recommendations as to the retention or dis­
charge of the member concerned. The area com­
mander will issue a letter appointing the board. The
composition and proceedings of the board will be in
accordance with AR 15-6 and chapter 8 of this
regulation.

b. The area commander will forward the board
proceedings together with appropriate recommen­
dations to the Chief, NGB, who will approve or dis­
approve the findings and recommendations. The
Chief, NGB is responsible for advising the area
commander and the enlisted member concerned
through the appropriate State adjutant general of
the final action taken on the recommendations.

2-1
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CHAPTER 3

DISCHARGE OF ENLISTED MEMBERS NOT QUALIFIED
FOR RETENTION

Section I. CATEGORIES FOR WHICH DISCHARGE IS AUTHORIZED

*3-1. Completion of terms of enlistment or
period of statutorily obligated service. a. The
period of military service required for all en­
listed members of the Army will be in accord­
ance with applicable laws. Periods for which
enlistment is authorized are set forth in AR
140-111. Upon expiration of term of enlistment
or period of statutorily obligated service, the
enlisted member will be discharged.

b. A member retired under the provisions of
10 USC 3914 may be discharged from the Re­
tired Reserve upon the member's request and
upon completion of 30 years active and inactive
service.

c. No enlisted person may be held in service
beyond the normal expiration of a term of serv­
ice unless expiration of term of service is ex­
tended by law. When through administrative
error an enlisted member is not discharged on
the actual date of completion of term of enlist­
ment or date of completion of statutorily obli­
gated service, or as provided in paragraph
1-21a(l) and (3), a remark will be included in
the "Remarks" section of the individual's En­
listed Qualification Record (DA Form 2, 2-1) as
follows: "Retained beyond normal discharge
date for the convenience of the Government."

3-2. Appointment as a commissioned or war­
rant officer. An enlisted member will be dis­
charged upon acceptance of an appointment as
a-

a. Commissioned or warrant officer of any of
the Armed Forces, or Reserve Components
thereof. A formal discharge certificate will not
be issued when member is discharged to accept
appointment as a commissioned or warrant of­
ficer in the ARNG. Termination of enlistment
will be made in accordance with paragraph 4--5.

b. Commissioned officer of the Public Health
Service.

c. Commissioned officer of the Environmental
Science Services Administration.

3-3. Nonavailability of member of Standby
Reserve. An enlisted member of the Standby
Reserve will be discharged when 12 months
after general mobilization the member remains
unavailable for active duty and the member's
case has been reviewed and discharge deter­
mined to be appropriate because of extended
nonavailability.

3-4. Medically unfit for retention. a. Dis­
charge will be accomplished when it has been
determined (AR 40-501) that an enlisted mem­
ber is no longer qualified for retention by reason
of medical unfitness (AR 140-120) unless the
member requests and is--

(1) Granted a waiver under AR 140-120.
(2) Eligible for transfer to the Retired Re­

serve (AR 140-10).
*b. Disposition of members on duty or ADT

who were not medically qualified under pro­
curement medical fitness standards at the time
of initial enlistment will be accomplished as set
forth in paragraph 4-10 of this regulation, and
paragraph &-6, AR 40-3.

c. When it has been determined that a hos­
pitalized member is no longer medically quali­
fied for retention (chap. 3, AR 40-501), and when
a period of ADT has or will expire while the
member is still a patient, the following, as ap­
propriate, will apply:

(1) Paragraph 1-5, AR 135-200 for amend­
ment, attachment, or relief from attachment
orders.

*(2) AR 635-40 if on ADT pursuant to or-

3-1
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ders which specify a period of more than 30
days.

*(3) Paragraph 6--8, AR 40-3 and AR 635-40
if on ADT pursuant to orders which specify a
period of 30 days or less.

(4) If appropriate, a copy of amending or
attaching orders, personnel records, or copies
of board proceedings will be forwarded to the
responsible headquarters having jurisdictional
control over the member's records where nec­
essary administrative actions will be accom­
plished.

3-5. For security reasons. The provisions of
AR 604-10 apply.

*3-6. Failure or refusal of contractually ob­
ligated enlisted members to accept or comply
with offcial orders or correspondence or to sat­
isfactorily participate in required training. See
para 6-22, AR 135-9l.

3-7. Noncitizens who are members ofthe USAR.
A noncitizen who is a member of the USAR will
be discharged under honorable conditions and
given an Honorable Discharge Certificate (DD
Form 256A) provided the member's military re­
cord so indicates, and upon qualifying under the
following conditions:

a. At the time of release from active duty, the
member fails or refuses to give a permanent
mailing address within the United States or its
territories, but gives only an address in a for­
eign country; or

b. Leaves the United States for permanent
residence in a foreign country; or

c. Visits a foreign country of which the indi­
vidual is a national for a continuous period of
6 months or more.

3-8. Unacceptable for induction. (Not Used).

3-9. Ministers ofreligion and divinity students.
An enlisted member may request discharge
upon entering full-time training to become, or
to engage in full-time employment as, a regular
or duly ordained minister of religion.

a. A minister of religion is classified as either
a duly ordained minister of religion or a regular
minister of religion as follows:

(1) Duly ordained minister of religion. A
person who has been ordained in accordance
with the ceremonial ritual or discipline of a
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church, religious sect, or organization, estab­
lished on the basis of the community's doctrine
and practices of a religious character, to preach
and teach the doctrines of such church, sect, or
organization and to administer the rites and
ceremonies thereof in public worship, and who,
as a regular customary vocation, preaches and
teaches the principles of religion and adminis­
ters the ordinances of worship as embodied in
the creed or principles of such church, sect, or
organization.

(2) Regular minister of religion. A person
who, as a customary vocation, preaches and
teaches the principles of the religion of a church,
religious sect, or an organization of which the
individual is a member, without having been
formally ordained as a minister of religion but
who is recognized by such church, sect, or or­
ganization as a regular minister.

b. Requests will be substantiated by appro­
priate documentary evidence as follows:

(1) Statement from the appropriate author­
ity of the church, religious sect, or organization
that the enlisted member has met the require­
ments for recognition and has been appointed
a regular or duly ordained minister of religion
and is employed full-time in a religious occu­
pation (a above).

(2) Statement from appropriate authority
of the religious order that as a divinity student
the military member-

(a) Is fully qualified and acceptable for
further religious training.

(b) Must be separated from military sta­
tus for further theological education or proc­
essing into the religious order or organization.

(c) If separated, will be eligible for ordi­
nation or recognition as a minister on or about
a specified date.

(3) Statement from the seminary or other
educational institution in which the religious
training is now or will be received that the in­
dividual is now or will be, concurrent with dis­
charge, a full-time divinity student preparing
for the ministry.

3-10. Attainment of maximum allowable age.
An enlisted member who attains age 60 as set
forth in AR 140-10, unless granted a waiver,
will be discharged or, if eligible and the member
applies, be transferred to the Retired Reserve.
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3-11. Approved exemptiou from involuntary
order to active duty. An enlisted member will
be discharged upon an approved recommen­
dation of a board of officers appointed under
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the provisions of AR 601-25 that the member
be exempt from reporting for involuntary call
to active duty under emergency or mobilization
circumstances.

Section II. SEPARATION FOR MINORITY

3-12. Separation because of minority. This
section sets forth the criteria and procedures
and

3-2.1
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provides authority for the discharge of enlisted
personnel by reason of minority.
3-13. Criteria. a. A minor under 17 years of age
is incapable of entering into a valid enlistment. The
enlistment of a minor who was under 17 years of
age at date of enlistment and who has not attained
the age of 17 upon receipt of satisfactory evidence
of the date of his birth, is void. The discharge
authority will not issue a discharge certificate.
However, he will issue an order releasing the in­
dividual from military control. This order will
reflect the length of time the enlisted member
served in a military status with the notation that
such time is creditable, if otherwise creditable, for
longevity and retirement, should the individual
later return to the military service. The order will
also reflect that the individual's enlistment is void
because of minority and that his release from mili­
tary control is being accomplished for this reason.
Copies of the order will be issued to the individual
and will also be made a permanent part of his
personnel records.

b. If a minor enlisted without proper consent and
having passed his 17th but not his 18th birthday,
when verified, will be discharged upon application
of a parent or legal guardian as prescribed by law.

c. An enlisted man who enlisted when 17 years of
age, with the written consent of his parents or
guardian, will not be discharged under this section.
3-14. Evidence required. a. In support of an
application for discharge or release from military
status because of minority, the following evidence
of age is required.

(1) A duly authenticated copy of a municipal or
other official record of birth of the member, or

(2) If no official record of birth of the member
can be obtained, an affidavit of the parents or
guardian must be furnished stating specifically why
an official record cannot be obtained. The affidavit
must be accompanied by one of the following:

(a) A baptismal certificate; a certified copy or
photostat of school records, preferably the first
term of school; the affidavit of the physician or mid­
wife in attendance at the birth of the individuaL or
a notarized transcript from the records of the
hospital in which the individual was born, or

(b) Affidavits of at least two persons not
related to the enlisted member, testifying from
their personal knowledge as to the date of birth.

b. In case of an enlistment under an assumed
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name, the identification of the individual with the
person mentioned in the record of birth or the affi­
davits must be shown by the affidavit of the parents
or guardian.

c. Birth or baptismal certificates will be
examined carefully for alterations other than those
made officially. Care will be taken to note the "date
of filing". A delayed birth certificate with date of
filing subsequent to the individual's enlistment or
one with no filing date is not acceptable unless sup­
ported by substantial evidence to estabish the date
and place of filing.

d. If the parents are divorced or otherwise legally
separated, the application for discharge must be ac­
companied by a copy of the court order or other
evidence showing that the parent submitting the
application has custody of the enlisted member. If
either parent has lost control of the member by
judgment of a court, appointment of a guardian,
desertion of family, or waiver, an application from
such parent for the discharge of the member will
not be considered.

e. Although a guardian usually is not recognized
as such unless legally appointed, a person who has
assumed support of a minor and performed the
duties of guardian for 5 years immediately pre­
ceding the enlistment will, for the purpose of this
regulation, be recognized as a guardian. An affi­
davit supporting "guardianship" under these condi­
tions will be submitted with the birth certificate.
3-15. Doubtful cases. Any doubtful case will be
forwarded for decision to the Cdr, RCPAC, ATTN:
AGUZ-PAD.
3-16. Pay and allowances. a. Except as provided
in b below, an enlisted member discharged or re­
leased from military control because of minority is
entitled to retain whatever pay and allowances he
has already received during the period of minority
enlistment or period of service, but no pay and
allowances may be paid to the member after the
date of determination of minority.

b. An individual who enlisted in the Reserve
Components after becoming 17 years of age and is
discharged for minority prior to attaining the 18th
birthday upon request of the individual's parents or
guardian is entitled to pay and allowances to the
date of discharge. (Rule 6, table 1-4-1. Department
of Defense Military Pay and Allowances Entitle­
ments Manual (DODPM).)
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CHAPTER 4
SEPARATION OF ENLISTED MEMBERS OF THE USAR

FOR THE CONVENIENCE OF THE GOVERNMENT

Section I. GENERAL

4-1. Scope. This chapter sets forth the condi­
tions under which enlisted members of the
USAR may be separated for the convenience of
the Government. In addition, only Section VII is
applicable to enlisted members of the ARNG.

4-2. Authority. The separation of enlisted mem­
bers of the USAR for the convenience of the
Government is the prerogative of the Secretary
of the Army and will be accomplished only by

this authority. Except as delegated by para­
graph 1-6 or by special Department of the Army
directives, the separation of any member of the
USAR for the convenience of the Government
will be in the Secretary's discretion with issu­
ance of an honorable or general characterization
of service as determined by him. Such authority
may be given either in an individual case or by
an order applicable to all cases specified in such
order.

Section II. CATEGORIES FOR WHICH SEPARATION IS AUTHORIZED

4-3. Reduction in authorized strength. A re­
duction in authorized strength by an official or­
der applicable to all members of a class of per­
sonnel so specified in the order.

4-4. Discharge for immediate reenlistment.
Qualified enlisted members may be discharged
to permit their reenlistment in accordance with
AR 140-111, provided they apply for and are
qualified for reenlistment. A formal discharge
certificate is not required. Discharge may be ac­
complished-

a. During the last 90 days of current enlist­
ment or period of obligated service for the pur­
pose of immediate reenlistment in the USAR.

b. For the purpose of immediate reenlistment
in the USAR to meet the length of service re­
quirement for active duty tour, including ADT.

c. For the purpose of reenlisting in the USAR
in order to qualify for enrollment in the Ad­
vanced Course or the Scholarship Assistance
Program, Senior Army ROTC Program.

d. Special instructions contained in the dis­
charge orders will read as follows:

Your enlistment in the USAR on _
____was terminated on the effective date of

this order as a result of your immediate reenlist­
ment. No formal discharge will be issued by rea­
sons of this reenlistment.

*4-5. Enlistment or appointment in any com­
ponent of the Armed Forces. a. An enlisted
member will be discharged upon enlistment in
any component of the Armed Forces (other than
appointment as a cadet or midshipman to one of
the service academies). A formal discharge cer­
tificate will not be issued when a member is dis­
charged to-

(1) Enlist in the Regular Army.
(2) Enlist in the Air Force or Navy Re­

serve.

(3) Accept appointment as a commissioned
or warrant officer.

b. Discharge to enlist in a regular component
of any of the Armed Forces in the United States
other than the Army is not authorized for en­
listed members within the 60-day period imme­
diately preceding the effective date of order to
active duty or ADT other than AT or during the
performance of active duty, ADT, or AT.

c. An enlisted member of the USAR who be­
comes an enlisted member of the ARNG will be

4-1
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transferred to the ARNG in accordance with AR
140-10.

d. A contractually obligated individual who
enlisted or reenlisted for the USAR dual status
technician program will, upon application, be
discharged-

(1) Upon failure to be employed as a techni­
cian.

(2) Upon separation from employment as a
technician.

e. Additional instruction contained in orders
evidencing an individual's discharge under a(1)
through (4) above to accept a different military
status will be in the format below-

Additional Instructions (use as appropriate);
Your enlistment in the USAR on (date)

was terminated on (date), preceding date of en­
listment in (Regular Army), (ARNGUS) or in
the (Air Force) or (Navy) Reserve. No formal
discharge will be issued by reason of this termi­
nation.

Your enlistment in the USAR on (date)
was terminated on (date), preceding date of ap­
pointment as a (commissioned) or (warrant offi­
cer) in any component of the Armed Forces. No
formal discharge will be issued by reason of this
termination.

4-6. Women enlisted specifically for WAC
College Junior Program. (Rescinded.)

4-7. USAR members enrolled in advanced
course or receiving ROTC scholarship assist­
ance. A USAR member enrolled in the advanced
course or receiving scholarship assistance who
leaves school or is disenrolled from the ROTC
Program for reasons other than to evade ac­
cepting a commission or to willfully avoid the ex­
ecution of any other aspect of the ROTC con­
tract will be discharged unless the member
voluntarily locates and accepts assignment with
a USAR troop program unit within 30 days sub­
sequent to leaving school or after being disen­
rolled from the ROTC.

4-7.1. ROTC/selected reserve simultaneous
membership program (SMP). Individuals who
enlist directly for participation in the SMP and

4-2
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who apply but are not accepted for enrollment in
the ROTC advanced course, may be discharged
from the USAR at their request.

4-8. Failure or inability to obtain parental
consent to enter into the Senior ROTC Pro­
gram Advanced Training Phase (Not Used.)

4-9. For other good and sufficient reasons. An
enlisted member may be separated for other
good and sufficient reasons when so determined
by HQDA. Such separation will be as specified
in a or b below.

a. Except as indicated in b below, members
who have successfully completed BT or 8 weeks
of OSUT, have not completed their statutory
service obligation, and whose separation is ap­
proved by HQDA for reasons other than those in
b below will be transferred to the IRR under the
provisions of AR 140-10.

b. Members who have not completed BT or 8
weeks of OSUT, those who have completed their
statutory service obligation, those whose dis­
charge is approved by HQDA in lieu of retention
based upon sustaining the recommendation of a
convening authority (when a board of officers
convened to consider discharging the member
for misconduct (excludes unsatisfactory partici­
pation) or unsuitability recommends retention),
and others as determined by HQDA, will be dis­
charged (para 1-14c and d).

4-10. Discharge of members who did not meet
the medical fitness standards. a. Commanders
are authorized to discharge members who were
not medically qualified under procurement medi­
cal fitness standards when accepted for initial
enlistment, or who become medically disquali­
fied under these standards prior to entry on
IADT. Eligibility for discharge will be governed
by the following:

(1) A medical finding of the Staff Surgeon
that the member has a medical condition
which-

(aJ Would have permanently disqualified
the member from entry in the military service
had it been detected, or had it existed, at the
time of enlistment.



15 August 1981

(b) Does not disqualify the member for
retention in the military service under the provi­
sions of chapter 3, AR 40-501.
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(2) A member found to meet the require­
ents of (1) above will be discharged on the

4-2.1
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earliest practicable date following such deter­
mination, and prior to entry on initial tour of
AD'C'As an exception, a member who elects to
complete the period of service for which en­
listed will not be discharged under this para­
graph. Such member will be required to sign a
statement acknowledging that he has been in­
formed of his eligibility for separation but
elects to complete his period of service. The
statement will become a permanent part of the
member's personnel records.

b. The provisions ofparagraph 5-7, AR 635-200
apply to members on active duty or initial ac­
tive duty for training at the time such medical
disqualification is discovered and/or deter­
mined.

c. Members who do not meet the medical fit­
ness standards for retention due to a condition
incurred while on active duty, any type of ac­
tive duty training, or inactive duty training will
be processed as specified in chapter 8, AR
635-40.

d. This paragraph is not be be used as a sub­
stitute for unsuitability separations in cases of
character and behavior disorders. Such cases
will be processed under the provisions of chap­
ter 6 of this regulation.

4-11. Marriage, pregnancy and parenthood.
a. Marriage. An enlisted member will not be

either voluntarily or involuntarily, separated,
solely by reason of marriage.

b. Pregnancy.
(1) When it has been determined that an

enlisted woman was pregnant upon enlistment,
she will be involuntarily discharged under the
provisions of paragraph 4-20a(5).

*(2) When it has been determined that a
member became pregnant subsequent to en­
listment, she will be given the opportunity to
elect one of the options applicable to her under
the provisions of section V, chapter 4, AR
135-91. If she is eligible for and elects separa­
tion, action will be taken as follows:

*(a) A member who has successfully
completed BT or 8 weeks of OSUT and who has
not completed her statutory service obligation
will be transferrred to the IRR under the pro­
visions of section V, chapter 1, and AR 140-10.

*(b) A member who has not completed
BT or 8 weeks of OSUT or has completed her
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statutory service obligation will be discharged
or transferred to the Retired Reserve, if eligi­
ble.

(3) If the woman incurred an active duty
obligation as a result of a federally subsidized
program, she is ineligible for separation under
the provisions of this paragraph unless the re­
quired period of active duty has been com­
pleted.

(4) Women who request separation for preg­
nancy may request a specific date, which will
not be later than 30 days prior to the expected
date of delivery. This date may be accelerated
by the separation authority if the applicant
cannot fully meet the performance require­
ments of her duty MOS.

(5) If, before separation is accomplished, a
medical doctor determines that her pregnancy
has terminated for any reason, the authority
for separation contained in this section no
longer applies.

*(6) Enlisted women who remain in an ac­
tive status after confirmation of pregnancy will
be granted leave of absence as outlined in sec­
tion V, chapter 4, AR 135-91.

c. Parenthood. Members will not be dis­
charged either voluntarily or involuntarily
solely by reason of parenthood. This does not
preclude the consideration of appropriate cases
under the provisions of paragraph 4-11.1 or
chapter 5.

4-11.1. Inability to perfonn prescribed duties
due to parenthood. a. General. This paragraph
prescribed procedures for separation because
of inability to perform prescribed duties, repet­
itive absences from scheduled training assem­
blies or failure to attend annual training as a
result of parenthood.

b. Procedures. When it has been determined
that separation is appropriate for any of the
reasons indicated in a above, the member will
be notified in writing by his immediate com­
mander that his separation has been recom­
mended pursuant to this paragraph and will be
given the specific basis for the proposed action.
If the characterization of service "under hon­
orable conditions" is recommended, the mem­
ber will be allowed not less than 10 days to
consult with an appointed counsel for consul­
tation (para 1-3b).
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c. Separation authority. Commanders speci­
fied in paragraph 1-6 are authorized to order
separation under this paragraph when it is de­
termined that the member has been unable to
perform prescribed duties for one of the reasons
indicated in a above.

*(1) Members who have successfully com­
pleted BT or 8 weeks of OSUT and have not
completed their statutory service obligation
will be transferred to the IRR under the pro­
visions of section V, chapter 1 and AR 140-10.

*(2) Members who have not completed BT
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or 8 weeks of OSUT and those who do not have
a statutory service obligation will be dis­
charged.

d. Type ofseparation. The service of members
separated under the provisions of this para­
graph will be characterized as honorable or
under honorable conditions, as appropriate (sec
II, chap. 1).

4-12. Bona fide conscientious objectors. See
AR 600-43.

Section III. ERRONEOUS ENLISTMENTSIEXTENSIONS

4-13. ElTOneous enlisbnentlextension. a. When
it is discovered that an individual's enlistment/
extension is erroneous because he/she failed to
meet the qualifications for enlistment or re­
enlistment (AR 140-111) and no intent to obtain
enlistment/extension by fraud is evident, the
unit commander will initiate action to obtain
authority to retain the member, to discharge
the member for erroneous enlistment/exten­
sion, or to void the enlistment/extension, as ap­
propriate, under the provisions of this section.
The unit commander will forward the case
through channels to the appropriate separa­
tion authority listed in paragraph 1-6a with
the following information:

(1) Facts relating to and circumstances sur­
rounding the erroneous enlistment/extension.

(2) The desire of the member regarding re­
tention or discharge.

(3) A statement by the immediate com­
mander as to the member's conduct, efficiency,
and overall value to the Army Reserve.

(4) A specific recommendation for retention
or discharge, and the reasons therefor, by each
commander in the chain of command.

b. The commander specified in paragraph
1-6a will take action as follows:

(1) Direct discharge in all cases in which
the disqualification was nonwaiverable. In an
exceptionally meritorious case when, in the
judgment of the commander having discharge
authority, the retention of the member would
definitely be in the best interest of the Govern­
ment, he may direct retention. The following
statement will be entered in Item 27 of the
member's Personnel Qualification Record (DA

Form 2-1): "Discharge action based on erro­
neous enlistment/extension is waived and re­
tention is authorized by "
The original copy of the approved document
will be forwarded to Cdr, RCPAC, ATTN:
AGUZ-RMC-R for inclusion in the member's
OMPF.

(2) Direct discharge in those cases in which
the disqualification was waiverable but sepa­
ration is deemed to be in the best interest of
the Government.

(3) Direct retention in those cases in which
the disqualification was waiverable and reten­
tion is deemed to be in the best interest of the
Government and the individual. The member's
Personnel Qualification Record will be anno­
tated and the original copy of the approved doc­
ument will be processed as in (1) above.

c. This section is not applicable to individuals
eligible for separation under the provisions of
section II, chapter 3, or paragraph 4-10 of this
regulation and individuals not meeting medical
fitness standards for retention (AR 635-40).

d. Upon establishment that an enlistment is
erroneous and the individual is a nonlocatee or
in the hands of civil authorities, the enlistment
will be voided. The separation authority will
issue orders releasing the individual from mil­
itary control by reason of a void enlistment
(Format 505, AR 310-10). No discharge certifi­
cate will be issued. The following entry will be
made in Item 27, DA Form 2-1 (Enlisted Qual­
ification Record): "Released from military con­
trol by virtue of a void enlistment (cite order
number and issuing headquarters)." A copy of
the order releasing the individual from military
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control will be filed as a pennanent document
in his Military Personnel Records Jacket and
Official Military Personnel File.

*e. Upon establishment that an enlistment
is erroneous because the member is serving in
an incompatible status, the separation author­
ity will issue orders (Fonnat 505, AR 31~10)

voiding the erroneous (latter) enlistment. For
example, a member of USAR Control Group
(ROTC/SMP) enlists in a troop program unit.
The latter enlistment is erroneous and will be
voided but the member will not be released
from military control unless the fonner enlist­
ment was also erroneous. (Such member may
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transfer to a troop program unit under the pro­
visions of paragraph 2-7.1, AR 14~1O.) No dis­
charge certificate will be issued. The following
entry will be made in Item 27, DA Fonn 2-1
(Enlisted Qualification Record): "Erroneous
enlistment voided and member held to prior,
untenninated enlistment (cite order number
and issuing headquarters)." A copy of the order
will be filed as a permanent document in the
member's MPRJ and OMPF.

4-14. Pay and allowances. For pay and allow­
ances, see table 1-4-1, DODPM.

Section IV. NATIONAL OR COMMUNITY HEALTH, SAFETY, OR INTEREST

4-15. National or community health, safety, or
interest. An enlisted member may apply for
discharge on the basis of importance to na­
tional or community health, safety, or interest
in those instances where the critical need for
the services of an enlisted member in a civilian
capacity from the viewpoint of health, safety,
or general welfare outweighs the need of the
Nation for the individual in an active military
status were he involuntarily ordered to active
duty. Nonnally, favorable action on requests
for discharge under the provisions of this policy
will be made only when it is clearly determined
that the request meets each of the following
requirements---

a. The application is motivated by a critical
national or community interest and is not pri­
marily for the personal benefit of the applicant.

b. The applicant's importance to the national
or community health, safety, or interest in a
civilian capacity has become significantly
greater than it was at the time the individual
became a member of the Reserves by reason of
an unusual change in the employer's require­
ments for the member's services. This may be
substantiated by, but is not necessarily limited
to such factors as---

(1) A substantial increase in defense sup­
porting activity.

(2) A significant reduction in effectiveness
of the employer's defense supporting activity
because of the loss of personnel capable of per­
fonning the functions of the applicant and the
employer's inability to replace such personnel.

c. The applicant is not presently assigned to
a critical MOS listed in AR 135-33, or, if as­
signed to a critical MOS, a qualified replace­
ment is available.

4-16. Evidence required. a. All applications
will contain the following information and ma­
terial:

(1) Name of firm or agency or description
of individual enterprise with which the member
is connected.

(2) Product manufactured or service per­
formed

(3) Title and description of position filled.
(4) Applicant's connection with the activity

prior to enlistment.
(5) Letters, affidavits, or other documen­

tation from responsibile officials of the finn,
corporation, agency, or State substantiating
the facts given above and setting forth the need
for the services of the applicant.

b. Applications for discharge will be submit­
ted as follows:

(1) An enlisted member of a USAR unit will
submit his/her application to his/her unit com­
mander who will immediately forward it, to­
gether with a recommendation and the mem­
ber's records, through channels to the
appropriate area commander for final action.

(2) A nonunit member will submit appli­
cation to Cdr, RCPAC, ATTN: AGU1r-RCA for
final action.
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Section V. SOLE SURVIVING SONSIDAUGIITERS
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4-17. Separation of sole surviving sons/daugh­
ters. a. Commanders specified in paragraph 1-6
are authorized upon approval of an application
from an enlisted member who has been prop­
erly identified as a sole surviving son/daughter
to order separation for the convenience of the
<rl>vernment.

b. For the purpose of this section, a "sole sur­
viving son/daughter" is defined as the only re­
maining son/daughter in a family in which a
parent or one or more sons or daughters--

(1) Was killed in action; or
(2) Died as a result of wounds, accident, or

disease incurred in line of duty while serving
in the Armed Forces; or

(3) Is in a captured or missing in action
status as a result of such service; or

(4) is permanently 100 percent physically
or mentally disabled as determined by the Vet­
erans Administration or one of the military
services, is hospitalized on a continuing basis,
and is not gainfully employed because of such
disability.

Note: Neither the acquisition nor retention of sole
surviving son status is dependent upon the existence of
any other living family member (Supreme Court Decision,
McKart vs US, 395 U.S. 185 (1969». Thus the continued
existence of a family unit is not required as a prerequisite
for qualification as a "sole surviving son." The same is
true for qualification as a "sole surviving daughter." This
also applies to the existence ofa sole surviving son having
one or more surviving sisters, or to a surviving daughter
having one or more surviving brothers.

c. Members who are identified as sole surviv­
ing sons/daughters on the basis of 100 percent
mental or physical disability or a parent or one
or more sons or daughters and who have not
served on active duty, exclusive or periods of
ADT and AT for 6 months or more, are not
eligible for separation under this paragraph.

d. To be eligible to apply for separation the
member must have become a sole surviving
son/daughter subsequent to incurring his cur­
rent statutory military service obligation or his
current period of enlistment.

e. The date an enlisted member becomes a
sole surviving son/daughter will be determined
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based upon the date of death or determination
of 100 percent disability established by the Vet­
erans' Administration or the military service,
whichever is appropriate.

/. All applications submitted will include the
following evidence:

(1) Name, grade, service number (when ap­
propriate), social security account number,
branch of service (i.e., Army, Navy, Marine
Corps, Coast Guard, or Air Force), relationship,
and date of death or disability of the family
member upon which request is based.

(2) Veterans' Administration Claim Num­
ber, if appropriate.

(3) Name, age, and sex ofother family mem­
bers.

g. Commanders authorized to approve sepa­
ration are also authorized to verify status of
deceased or disabled family members by for­
warding a request, including name, grade, serv­
ice number (when appropriate), social security
number, approximate inclusive dates of serv­
ice, and branch of the Armed Forces to the Rec­
ords Center as indicated in appendix B.

h. Separation under this section will be as
follows:

*(1) Members who have successfully com­
pleted BT or 8 weeks of OSUT and have not
completed their statutory service obligation
will be transferred to the IRR under the pro­
visions of AR 140-10.

*(2) Members who have not completed BT
or 8 weeks of OSUT, and those who have com­
pleted their statutory service obligation will be
discharged.

4-18. When separation is not authorized. Sep­
aration under this section is not authorized­

a. During a period of war or national emer­
gency declared by the Congress.

b. A member who, having been advised of the
provisions of this section, enlists, reenlists, or
otherwise voluntarily extends the period of en­
listment subsequent to the date of notification
of the family casualty on which the status as
a sole surviving son/daughter is based will have
automatically waived his right for separation.
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Section VI. PRE-IADT DISCHARGE PROGRAM

C 3, AR 135-178

4-19. Purpose. This section establishes the
criteria for discharging nonprior service male
and female members who are identified by
their unit commander prior to their entry on

IADT as unsuitable for further service. This
program is designed to improve overall quality
and to re-

4-6.1
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duce future adverse losses by early and ex­
peditious elimination of such members.

4-20. Procedures. a. Members of units who
have not entered on IADT and all applicants for
enlistment will be counseled that they may be
discharged should it be determined that they
lack the aptitude, attitude, motivation, or self­
discipline to become a useful member of the unit
prior to their entry on IADT tour. Indicators of
quality that will assist in identifying enlistees
who should not be retained in the Army include,
but are not limited to the following:

(1) Inability to accept instructions or direc­
tions.

(2) History of drugs or alcohol abuse, which
was not discovered prior to enlistment. Disqual­
ifying drug use is defined by paragraph 2-34,
AR 40-501; AR 601-210; NGR 600-200 (ARNG)
or AR 140-111 (USAR).

(3) Social/emotional maladjustment pat­
terns.

(4) Inability to cooperate with peers and
supervisors.

* (5) Pregnant enlisted women who are
found to have been pregnant upon enlistment
will be discharged under this paragraph. Preg­
nancy is a disqualifying medical condition for en­
listment under table 2-1, AR 601-210; para­
graph 2-8, NGR 600-200; table 2-1, AR 140-111;
and paragraph 2-14k, AR 40-501. Women who
are discharged under the Pre-IADT Discharge
Program for pregnancies which occurred prior to
enlistment (EPTS pregnancies) are not entitled
to maternity care as provided in paragraph 4-46,
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AR 40-3. Option of separation authorities pro­
vided elsewhere in this section to retain mem­
bers recommended for discharge under the Pre­
IADT Program does not apply to EPTS preg­
nancies.

b. When it is determined during the course of
the pre-IADT training program that a member is
untrainable, his immediate commander will per­
sonally notify him in writing of the proposed dis­
charge and reasons therefor. Notification will be
in the format as shown in figure 4-1 and will be
furnished to the member as follows:

(1) It will be presented to the member dur­
ing a training assembly for completion of the in­
dorsement section of the letter.

(2) If the member cannot be personally
notified of the proposed discharge, the notifica­
tion letter will be mailed to the member's last
known address by certified mail (For Delivery to
Addressee Only) and return receipt requested.
The letter should be mailed in time to reach the
member at least 10 days prior to the date of the
training assembly entered in paragraph 3 of the
letter of notification.

(3) The following documentation will be
placed in the member's MPRJ:

(a) A copy of the indorsement completed
by the member, or

(b) A copy of the letter of notification and
the post office receipt, or

(c) The original letter and envelope
marked "unclaimed" or other designation indi­
cating that it was not delivered.

4-7



C 2, AR 135-178 15 October 1979

1. Under the provisions of (cite this letter), I am initiating action to dis­
charge you from the (Army National Guard of the State of
______-'-_ and as a Reserve of the Army) or (US Army Reserve).l

2. The reasons for my proposed action are: (state specific factual details
which constitute the basis for this action).

3. You have the right to present at the next monthly assembly on (insert
date of next monthly assembly) any rebuttal or statements in your behalf or
you may waive these rights by indorsement hereon.

4. If you are discharged under this program, you will receive an honorable
discharge certificate.

Signature of commander

Typed name, grade, and branch
of commander

1st Ind

1. I hereby acknowledge notification of my proposed discharge.

2. a. I desire to make statements or rebut the reasons for my proposed dis­
charge and will submit them at the next monthly assembly.

b. I do not desire to make statements or rebut the reasons for my proposed
discharge.

Signature of individual

Typed name, SSN, grade

1 Delete as appropriate.

*Figure 4-1

c. When the letter of notification is furnished
the member, the IADT reservation made
through the REQUEST system will be cancel­
led, if the beginning date of IADT is within 30
days.

d. Upon receipt of the completed indorsement
from the member, the immediate commander
will-

(1) If the member has indicated he does not
desire to make statements or rebut reasons for
the proposed discharge, forward the case to au­
thorities specified in (3)(b) below for action in
accordance with e below.

(2) If the member has indicated he desires to
make statements or rebut the reason for dis-
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charge, he will be afforded the opportunity at
the assembly indicated in the notification. (For
the purpose of this program, the term assembly
refers to any assembly within a multiple unit as­
sembly.)

(3) After consideration of the member's
statement or rebuttal, immediate commanders
take the following action.

(a) If the member is accepted for reten­
tion, file notification letter in unit file and make
a new reservation for IADT through the RE­
QUEST system if previous reservation was can­
celled.

(b) If the member is not approved for re­
tention, forward the notification letter with in-
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dorsement and statements or rebuttal through
channels to the State adjutant general for
ARNG members or for USAR members to the
appropriate area commander for final decision.

e. Upon receipt of correspondence from the
immediate commanders, authorities indicated in
(b) above will take the following action.

(1) If retention is not approved, accomplish
the member's discharge. ARNG members will be
discharged from the ARNG and as a Reserve of
the Army in accordance with NGR 600-200.
USAR members will be discharged under the
provisions of this section. The IADT reservation
will be cancelled if it was not previously done.

(2) When retention is approved, return the
correspondence to the immediate commander ad-

C 4, AR 135-178

vising him of the decision.

f. The immediate commander upon receipt of
the final decision will advise the member of the
decision and if the member is retained, obtain a
new IADT reservation if the previous one has
been cancelled.

4-21. Limitations. It is contrary to the intent of
this program for commanders to use this policy
as a substitute for appropriate administrative
action under paragraphs 4-10 and 4-13, or chap­
ters 6, 7, and 9.

4-22. Type of discharge. Members discharged
under this program will be furnished an honora­
ble discharge certificate.

Section VII. EXPEDITIOUS DISCHARGE PROGRAM (EDP)

4-23. General. This program provides that
members who have demonstrated that they can­
not or will not meet acceptable standards re­
quired of enlisted personnel in the Army Nation­
al Guard (ARNG) or Army Reserve (USAR)
because of existence of one or more of the fol­
lowing conditions, may be separated:

a. Poor attitude.

b. Lack of motivation

c. Lack of self-discipline.

d. Inability to adapt socially or emotionally.

e. Failure to participate satisfactorily (see lim­
itation in para 4-26a(2».

4-24. Scope. This policy applies to all non-prior
service ARNG and USAR troop program unit
enlisted personnel who have completed at least
six months but not more than 36 months of con­
tinuous unit service on their first enlistment at
the time the member's immediate commander
formally recommends separation under this pro­
gram. For the purpose of this policy, a break in
unit service (assignment to the inactive Army
National Guard or USAR control group) of not
more than 90 days does not interrupt continuity
of unit service. This program does not apply to

ARNG or USAR members on any type of FTTD
or ADT.

4-25. Purpose. This policy provides for the ex­
peditious elimination of substandard, nonproduc­
tive soldiers before board action becomes neces­
sary. These provisions are intended to relieve
unit commanders of the administrative burden
normally associated with processing eliminations
for cause through administrative discharge
boards by providing a means to separate such
personnel expeditiously before they progress to
the point where elimination by board action be­
comes necessary. The program is not intended to
be a panacea for solving normal personnel prob­
lems, or a relief from the professional obligation
of commanders to exercise effective leadership
and exert a sincere effort to produce good sol­
diers from seemingly poor ones.

4-26. Limitations. It is contrary to the intent of
this policy for commanders to-

a. Use this policy as a substitute for the fol­
lowing appropriate administrative actions-

(1) Paragraphs 3-1; 4-10; 4-13; section II,
chapter 3; or chapters 5, 6, or 7 of this regula­
tion, or equivalent provision of NGR 600-200.

4-9
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(2) AR 135-91 after a member has accumu­
lated more than 8 unexcused absences within
one year (12 consecutive months).

(3) Processing through medical channels be­
cause of physical or mental defect.

b. Make arbitrary or capricious use of this au­
thority.

c. Force separation of members who-

(1) Possess a potential for rehabilitation.

(2) Decline separation under this policy.

d. Effect separation of members who have not
been evaluated for a period of at least 3 months
in their current unit of assignment.

4-27. Identification and screening. a. Individ­
ual characteristics that will assist in identifying
members who should not be retained include,
but are not limited, to, the following:

(1) Quitter.

(2) Hostility toward the Army.

(3) Inability to accept instructions or direc­
tions.

(4) Clearly substandard performance.

(5) Evidence of social/emotional maladjust­
ment.

(6) Lack of cooperation with peers or supe­
riors.

(7) Failure to meet the requirements of AR
135-91 for participation in unit training assem­
blies. The use of this factor as a reason for EDP
action is limited to cases in which the member
has at least 3, but not more than 8, unexcused
absences from unit training assemblies within a
one-year period. In addition to this factor, one
or more of the other characteristics must also
apply to the member. The purpose of this re­
quirement is to assure that a member who has
been performing satisfactorily is not recom­
mended for separation under this program solely
on the basis of 8 or fewer unexcused absences,
particularly if the reason for such absences bor­
dered on being excusable. (Also, see para
4-26a(2).)

b. Personnel identified as vulnerable for sepa­
ration under this program are those who obvi-
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ously cannot adjust to the ARNG or USAR unit
environment.

4-28. Counseling and rehabilitation. Com­
manders will insure that before recommending
separation under this section, adequate coun­
seling and rehabilitation measures have been
taken.

a. Counseling. When an enlisted member's
behavior has been such that continued behavior
of a similar nature may warrant action against
him/her, the member will be counseled by a re­
sponsible person or persons. Each counseling
session will be recorded in writing (to include
date and by whom counseled). Counseling will
include but not be limited to the following:

(1) Reason for counseling.

(2) The fact that continued behavior of simi­
lar nature may result in initiating action under
this section or other provisions of this regula­
tion.

(3) The type of separation that may be ac­
complished, the characterization of service that
may be furnished, and the effect of each type ac­
tion if taken and separation accomplished.

b. Rehabilitation. As a minimum, one of the
following measures will be taken-

(1) Enlisted members will be reassigned at
least once if within commuting distance, with a
minimum of 2 months' duty in each unit.

(2) In case reassignment is precluded by re­
striction (e.g., small independent and/or isolated
unit), the commander will insure that appropri­
ate alternate rehabilitation measures are em­
ployed.

c. Waivers.

(1) The counseling required by a above may
not be waived.

(2) The rehabilitation required by b above
may be waived by the separation authority when
it is determined that further duty will, in his/her
best judgment, create serious disciplinary prob­
lems or a hazard to the unit's mission or to the
member.

4-29. Standards and criteria. *a. No member
will be separated under this program unless
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he/she voluntarily consents to the proposed sep­
aration. The member's acceptance of separation
may not be withdrawn after the date the separa­
tion authority approves the separation.

b. The service of members separated under
EDP may be characterized as honorable or un­
der honorable conditions, as appropriate (para
1-10).

C -t. AR 135-178

c. No member's service will be characterized
as under honorable conditions under this section
unless he is given the opportunity to consult
with an appointed counsel for consultation (para
1-3b).

d. No member will be given a characterization
of service under honorable conditions by the sep­
aration authority unless it was recommended by
the commander initiating the rec-

4-10.1
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ommendation for separation. In cases in which
the separation authority disagrees with the
recommendation for an honorable characteri­
zation of service, the case will be returned to
the initiating commander with comment to
that effect. The initiating commander may in­
itiate new proceedings under this section or
take other appropriate action.

e. Separation authorities may characterize
service as honorable if an under honorable con­
ditions characterization of service is recom­
mended by the initiating commander.

f. When a member being processed under this
program moves and leaves no forwarding ad­
dress, or is otherwise nonlocatable, he/she may
be separated provided the relocation occurred
subsequent to the date he/she consented to the­
~paration ang the date the-InItiating·com~­
mander formally recommended approval of the
case. This provision does not apply to members
absent in civil confinement or for whom civil
trial or charges are pending (see para 4-26a).
Separation under this section will be approved
by the separation authority before executed.

g. Separation should be accomplished within
15 days following approval by the separation
authority.

4-30. Procedures. a. The member's immedi­
ate commander will personally notify the mem­
ber in writing of the proposed separation, the
reasons therefor, and the effect of the separa­
tion. (See fig. 4-2 for notification letter, which
is authorized for local reproduction.) In para­
graph 2 of the letter covering reasons for the
proposed action, state specific facts and inci­
dents which are the basis for this action. The
date in paragraph 7 should allow the member
at least 10 days to consult with counsel when
a characterization of service under honorable
conditions is recommended.

b. Acknowledgment by the affected member
will be in the form of an indorsement returning
the notification to his/her immediate com­
mander. (See fig. 4-3 for the form indorsement,
also authorized for local reproduction.) Neces­
sary administrative support will be made avail­
able to assist the member in preparing the in­
dorsement.

c. If the member voluntarily consents to the
proposed separation, the immediate com-
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mander will forward his letter and thevacknowl­
edgement, with the member's MPRJ, through
channels to the commander exercising sepa­
ration authority. The immediate commander's
indorsement should include all pertinent infor­
mation to justify the recommendation for sep­
aration, such as the number of times the mem­
ber has been counseled and circumstances of
contributing events. Intermediate command­
ers in the chain of command will forward rec­
ommendations for discharge with a recommen­
dation for approval or disapproval. Each
intermediate commander will verify that the
recommendation is not in conflict with any pro­
vision of this section. The separation authority
will insure that the member has been fully
counseled, that the recommendation is fully
supported, and that such action is not contrary
to any provisions of this program. Reassign­
ment to another ARNG or USAR unit will be
considered if warranted by the circumstances.
If other unit assignments are not appropriate,
and the member is considered to have mobili­
zation potential, he will be transferred to the
IRR (sec V, chap. 1 and AR 14(}...1O).

d. If the member does not consent to the sep­
aration, the immediate commander will not for­
ward the recommendation to the separation
authority, but will close the case and take other
appropriate action.

e. The separation authority may disapprove
a recommendation for separation under this
paragraph and return the case to the initiating
commander with instructions for other dispo­
sition.

f. Disposition of documents generated in the
course of processing such cases will be as fol­
lows:

(1) When discharge or transfer to IRR is
approved, the notification letter, acknowledg­
ment indorsement, and each forwarding in­
dorsement, including the discharge authority's
approval, will be made a permanent part of the
MPRJ.

(2) When the member does not consent to
such separation; or-tne recommended separa­
tion is not approved, the notification letter and
acknowledgment indorsement, the forwarding
indorsements and separation authority's dis­
approval will be retained in the member's
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MPRJ until he/she is reassigned or until ETS,
at which time they will be destroyed.

4-31. Separation authority. Authority to sep­
arate members under provisions of this section
is delegated to State adjutants general for
ARNG members, and to MUSARC command­
ers for members of the USAR. This authority
may not be further delegated. Separation will
be as specified in a and b below.

*a. Except as indicated in b below, all mem­
bers separated under this section will be trans­
ferred to the IRR under the provisions of AR
140-10 to complete their statutory service ob­
ligation.

4-12
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b. Members whom the separation authority
determines, for some specific reason, have no
potential for useful service under conditions of
full mobilization will be discharged. Before
making this determination, the separation au­
thority will give due consideration to the grav­
ity of a situation requiring a full mobilization
and the positive motivation such condition may
well have on these members; also, the probable
maturing effect of an additional two or more
years in age. Also, see paragraph 1-25.

4-32. Orders. Tlhe separation approving au­
thority will issue orders directing separation
under provisions of this section.
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SUBJECT:

TO;

1. I am initiating action to separate you from the (Army National Guard
of the State of and as a Reserve of the Army) (US Army Re­
serve) under the provisions of Section VII, Chapter 4, AR 135-178 (Expedi­
tious Discharge Program). I am recommending that your service be charac­
terized as (Honorable) (Under Honorable Conditions).

2. The reasons for my proposed actions are:

3. The final decision as to whether you will be separated and, if so, whether
by discharge or transfer to the IRR and the character of service you will re­
ceive rests with the separation authority. If your service is characterized as
Under Honorable Conditions, you may expect to encounter substantial prej­
udice in civilian life. You have the right to consult with an appointed counsel
as set forth in paragraph 1-3b, AR 135-178, or civilian counsel at no expense
to the Government prior to completing the acknowledgement. 1

4. You have the right to decline this separation. If you so decline and your
subsequent conduct indicates that such action is warranted, you may be sub­
ject to administrative separation procedures under other provisions of law or
regulations.

5. YOMI' also have the right to submit a statement in your behalf, or you may
waive this right.

6. You will not be permitted to apply for enlistment in the United States
Army, the Army National Guard, or the Army Reserve within 2 years from
the date of your separation date.

7. There is no automatic upgrading nor review by any government agency of
any discharge certificate/characterization of service which is Under Honora­
ble Conditions.

8. You may be transferred to the Individual Ready Reserve ORR) to com­
plete your statutory service obligation.

9. Complete the attached acknowledgment and return it by _

(Signature)

Narne (Typed or Printed)

Rank, Commanding, Branch

1 Applies only in cases where a Under Honorable Conditions characterization of service is recommended.

*Figure 4-2
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Separation Under the Provisions of Section VII, Chapter 4, AR 135-178

(Expeditious Discharge Program)

Data Required by the Privacy Act of 1974

(5 USC 522a)

Authority: Section 301, Title 5, USC and Section 3012, Title 10 USC.

Purpose: To obtain acknowledgement from the member of notification of
proposed separation and statement of understanding pertaining thereto.

Routine uses: Used by commanders to process members recommended for
separation because of inability to meet acceptable standards required of
service members in the ARNG or USAR. If separation is approved, informa­
tion is filed in the OMPF. If member does not consent to separation or if rec­
ommendation is disapproved, information will be filed in the MPRJ until
reassignment or ETS, at which time it will be destroyed. So long as filed in
the OMPF or MPRJ, this personal information may be used by other appro­
priate Federal agencies and State and local Government authorities where
use of the information is compatible with the purpose for which the informa­
tion was collected. Separation is voluntary. Failure to acknowledge notifica­
tion of separation may subject member to separation under other provisions
of regulation or law.
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(Date Individual Signs)

mist Ind

SUBJECT: Separation Under the Provisions of Section VII, Chapter 4, AR
135-178

TO: Unit Commander

1. I hereby acknowledge notification of my proposed separation from the
(ARNG of the State of and as a Reserve of the Army) (US
Army Reserve) under the provisions of Section VII, Chapter 4, AR 135-178.
I (do) (do not) voluntarily consent to this separation.

2. Statements in my own behalf (are) (are not) submitted herewith (as Inclo­
sure _~).

3. In understand that if my service is characterized as under honorable con­
ditions, I may expect to encounter substantial prejudice in civilian life. I
hereby acknowledge that I have been provided the opportunity to consult
with an appointed counsel as set forth in paragraph 1-3b, AR 135-178, or ci­
vilian counsel at no expense to the Government prior to completing this ac­
knowledgment. 1 I further understand that there is no automatic upgrading
or review by any government agency of a characterization of service which is
under honorable conditions, and that I must apply to the Army Discharge
Review Board or the Army Board for Correction of Military Records if I
wish review of my characterization of service. I realize that the act of consid­
eration by either board does not imply that my characterization of service
will be upgraded.

4. I understand that I may, prior to the date the separation authority ap­
proves my discharge, withdraw my voluntary consent to this separation.

5. I further understand that if I decline to accept this separation voluntarilyn
I may at a future time, if my conduct so warrants, be subject to separation
under other provisions of law or regulations.

6. I also understand that I will not be permitted to apply for enlistment in
the United States Army, the Army National Guard, or the Army Reserve
within 2 years from the date of my separation.

7. I understand that I may be transferred to the Individual Ready Reserve
(lRR) to complete my statutory service obligation.

(Signature)

Name (Typed or Printed)

Grade, SSN

1 Applies only in cases where an Under Honorable Conditions characterization of service
is recommended.

*Figure 4--S. Acknowledgment of Pending EDP Discharge
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CHAPTER 5

SEPARATION BECAUSE OF DEPENDENCY OR HARDSHIP

Section I. GENERAL

5-1. Purpose. This chapter sets forth the cri­
teria and procedures and provides authority for
the separation of enlisted members of the
USAR by reason of dependency or hardship.

5-2. Authority to approve separation. The au­
thority to approve separation, by authority of
the Secretary of the Army, of enlisted person­
nel of the USAR for dependency or hardship is
delegated to commanders specified in para­
graph 1-6.

Section II. DEPENDENCYIHARDSHIP

5-3. Criteria. Enlisted members of the USAR
may be separated when it is considered that
continued participation in unit training or
service on ADT would result in undue and gen­
uine dependency or hardship.

a. Dependency. Dependency exists when be­
cause of death or disability of a member of an
enlisted person's family, other members of his
family become principally dependent upon him
for care or support to the extent that service
on active duty in the event of an emergency or
continued participation in unit training would
result in undue and genuine hardship.

b. Hardship. Hardship exists when in circum­
stances not involving death or disability of a
member of an enlisted person's family his sep­
aration for the service would materially affect
the care or support of his family by materially
alleviating undue and genuine hardship.

c. Parenthood. Parenthood, either of a sole
parent or married service member, may be a
basis for separation under provisions of this
paragraph. (A sole parent is defined as one who
is single because of divorce or legal separation
with award of custody by a court, death of
spouse, or who has never been married.) The
child/children must be under 18 years of age;
must reside within the household; and evidence
submitted (para 5-5c) must show that the roles
of parent and service member are incompatible
to the extent that the member cannot fulfill his

military obligation without neglecting the chil­
dren.

d Members of the family. For the purpose of
separation under dependency or hardship con­
ditions, the term "members of the family" in­
cludes only spouse, children, father, mother,
brothers, sisters, and any person who stood in
loco parentis to the enlisted member before en­
listment. (The term "in loco parentis" as used
herein is defined as "any person who has stood
in the place of a parent to an enlisted member
for 5 continuous years when the member was
a child.")

5-4. Application ofcriteria. a. Separation may
be approved when all of the following circum­
stances exist:

(1) Conditions have arisen or have been
aggravated to an excessive degree since enlist­
ment in the USAR.

(2) Conditions are not of a temporary na­
ture.

(3) Every reasonable effort has been made
by the enlisted member to ease the dependency
or hardship conditions without success.

(4) Separation is the only readily available
means of eliminating or materially alleviating
the dependency or hardship condition.

b. Circumstances outlined in (1) and (2) below
do not justify separation because of depend­
ency or hardship. However, the existence of

5-1
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these circumstances does not preclude sepa­
ration because of dependency or hardship, pro­
vided the application meets the criteria de­
scribed in a above.

(1) Pregnancy of an enlisted man's wife is
not a disability for which his separation is jus­
tified. However, this does not preclude sepa­
ration because of a permanent medical disabil­
ity occurring as a result of pregnancy.

(2) Undue and genuine hardship does not
necessarily exist solely because of altered in­
come or because the member is separated from
his family, or must suffer the inconvenience
normally incident to military service.

5-5. Evidence required. a. The evdence re­
quired for dependency or hardship separation
normally will be in affidavit form. The evidence
must substantiate dependency or hardship con­
ditions upon which the application for separa­
tion is based.

b. The evidence required will include affida­
vits or statements submitted by or in behalf of
the enlisted member's dependents and by at
least two disinterested persons or agencies
having first hand knowledge of the circum­
stances. Ifdependency or hardship is the result
of disability of a member of the individual's
family, a physician's certificate should be fur­
nished showing specifically when such disabil­
ity occurred, the nature thereof, and prognosis
for recovery. There also will be furnished the
names, ages, occupations, home addresses, and
monthly incomes of other members of the ap­
plicant's family. The affidavits of disinterested
individuals and agencies should include rea­
sons within their knowledge that these mem­
bers of the family can or cannot aid in the fi­
nancial or physical care of the dependents
concerned for the period the enlisted member
is to be ordered to active duty in the event of
an emergency or continue participation in unit
training. When the basis for the application is
the death of a member of the enlisted person's
family, a death certificate or other proof of
death should be furnished.

c. When the basis for the application is par­
enthood of either a sole parent or a married
service memb~r, the supporting evidence will
be in affidavit form and will substantiate the
applicant's claim that unexpected circumstan-
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ces, or circumstances beyond hislher control,
have occurred since acquired parenthood which
prevent fulfillment of military obligations with­
out resultant neglect of the child. Affidavits
from the service member's immediate com­
mander and officer who is the job supervisor
will be considered sufficient. Evidence in b
above is not required for these applications;
however, sole parenthood resulting from di­
vorce or legal separation will be substantiated
by a judicial or court order awarding child cus­
tody to the service member.

5-6. Application for separation. Any enlisted
member may submit a written application for
separation because of dependency or hardship.
Request for separation will be submitted as fol­
lows:

a. An enlisted member of a USAR unit will
submit written application to the unit com­
mander who will immediately forward it with
recommendations and member's records
through channels to the appropriate area com­
man4er for final action.

b. A nonunit enlisted member will submit a
written request to the CG, RCPAC for final ac­
tion.

5-7. Procedure. a. Upon receipt of a written
application, with required supporting evidence,
the commanders specified in paragraph 1-6 will
perform the following:

(1) Consider carefully the facts upon which
the request is based.

(2) Procure any other additional informa­
tion that may be necessary to determine the
validity of the request.

(3) Take final action to approve or disap­
prove the application.

b. All commanders taking final action on ap­
plications of individuals for dependency or
hardship separation under this regulation will
insure the expeditious handling of applications.

c. Applications upon which final action has
been taken will become a permanent part of
the enlisted member's MPRJ and OMPF.

5-8. Type of separation. Members who meet
the criteria specified in this chapter will be sep­
arated as indicated in a or b below.

*a. Members who have successfully com-
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pleted BT or 8 weeks of OSUT and have not
completed their statutory service obligation
will be transferred to the IRR under the pro­
visions of AR 140-10.

C 3, Aft 135-178

*b. Members who have not completed BT or
8 weeks of OSUT and members who have com­
pleted their statutory service obligation will be
discharged.

5-2.1
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5-9. Character of Service. The service of mem­
bers discharged under this chapter or trans­
ferred to the IRR under section V, chapter 1,
and AR 140-10 will be characterized as honor­
able or under honorable conditions, as appropri­
ate (para 1-10 and 1-27).

C 2, AR 135-178

5-10. Personnel not qualified for separation.
Nonobligated personnel who do not qualify for
discharge because of dependency or hardship
may be, if appropriate, screened to the Standby
Reserve in accordance with AR 135-133.

5-3
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CHAPTER 6
UNSUITABILITY

Section I. GENERAL

C 4, AR 135-178

6-1. Purpose. This chapter establishes policy
and provides procedures and guidance for
eliminating enlisted members of the USAR who
are found to be unsuitable for further military
service.

6-2. Policy. Action will be taken to separate an
enlisted member for unsuitability when it is
clearly established that-

a. It is unlikely that the member will develop
sufficiently to participate in further military
training and/or become a satisfactory soldier,
and

b. The member meets retention medical
standards (AR 40-501).

6-3. Types of separation. The service of a mem­
ber separated under this chapter will be charac­
terized as honorable or under honorable condi­
tions, as warranted by his military record.

6-4. Authority. a. Approval of CG, RCPAC is
required before an enlisted member who has
completed 18 or more years of qualifying Feder­
al service for retirement may be separated.

b. Commanders exercising discharge jurisdic­
tion are authorized to convene boards of officers
for consideration of unsuitability and to order
separation except as specified in a above.

c. When separation is ordered, the case file of
an individual will be reviewed by the commander
having authority to approve separation (para
1-6) to determine whether the reporting re­
quirements set forth in AR 190-10 are applica­
ble. When such conditions exist in an individual's
case file, the report required by AR 190-10 will
be submitted.

6-5. Applicability. An enlisted member is sub­
ject to separation under this chapter when one
or more of the following conditions exist.

a. Inaptitude. Applicable to pen;ons who are
best described as inapt due to lack of general
adaptability, want of readiness of skill, unhandi­
ness, or inability to learn.

b. Perlwnalify dison/er. As determined by
medical authority and described in the Diagnos­
tic and Statistical Manual (DSM II) of Mental
Disorders, 2d Edition, section on mental disor­
ders, International Classification of Diseases
and Injuries-8, American Psychiatric Associa­
tion (reference (h»; which interferes with mem­
ber's ability to adequately perform duties. Ex­
ception: Combat exhaustion and other acute
situational adjustments.

c. Apathy (lack q( appropriate interest), de­
fective attitudes, and iI/ability to e.rpend effort
cO/lsflo/lctively. While lack of appropriate inter­
est or other defective attitudes may be mani­
fested in conjunction with physical defects, or
mental, or organic diseases, including psycho­
neurosis, these traits are not necessarily pro­
duced by the physical or disease process. On the
other hand, members considered for elimination
may attempt to excuse immature, inadequate,
and undisciplined behavior on the basis of minor
or nondisabling illnesses. The presence of a
physical or mental disease or defect-producing
impairment of function insufficient to warrant
separation under the provisions of AR 140-120
and related regulations is no bar to discharge for
unsuitability. This provision is applicable to
members who are pregnant and whose substand­
ard performance of duty is not solely attributa­
ble to the condition of pregnancy; such as, fail­
ure to perform prescribed duties due to
defective attitude rather than physical limitation
or failure to report to duty without medical or
military authorization. Separation for apathy
will be as indicated in (1) or (2) below:

(1) Except as indicated in (2) below, all
members separated under this paragraph who
have successfUlly completed BT or 8 weeks of
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OSUT and who have not completed their statu­
tory service obligation will be transferred to the
IRR to complete their statutory service obliga­
tion.

(2) Members who have not completed BT or
8 weeks of OSUT, members who have completed
their statutory service obligation, and members
whom the separation authority determines, for
some specific reason, have no potential for use­
ful service under conditions of full mobilization
will be discharged. Before making this determi­
nation, the separation authority will give due
consideration to the gravity of the situation
requiring a full mobilization, and the positive
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motivation such condition may well have on
these members; also, the probable maturing ef­
fect of an additional two or more years in age.
(See, also, para 1-25.)

*d. Homosexuality. Rescinded. (See chapter
11 concerning homosexuality.)

e. Financial irresponsibility. Applicable to
cases of individuals who have demonstrated a
continuing inability to manage their financial af­
fairs. Does not apply to cases warranting sepa­
ration under the provisions of paragraph 7-30c
or d.

Section II. COUNSELING AND REHABILITATION

6-6. Requirements. Commanders will insure
that before taking separation action against an
enlisted member under this chapter, adequate
counseling and rehabilitation measures have
been taken.

a. Counseling. When an enlisted member's
behavior has been such that continued behavior
of a similar nature may warrant action under
this chapter, the enlisted member will be coun­
seled by a responsible person or persons. Each
counseling session will be recorded in writing (to
include date and by whom counseled). Coun­
seling will include but not be limited to the fol­
lowing:

(1) Reasons for counseling.

(2) The fact that continued behavior of a
similar nature may result in initiating action un­
der this chapter.

(3) The characterization of service that may
be issued and the effect of each type if such ac­
tion is taken and separation accomplished.

b. Rehabilitation. As a minimum, one of the
following measures will be taken:

(1) Enlisted members will be reassigned at
least once if within commuting distance, with a
minimum of 2 months duty in each unit.

(2) In case reassignment is precluded by re­
striction (e.g., small independent and/or isolated
unit), commander will insure that appropriate
alternate rehabilitation measures are employed.

c. Waivers. Counseling and rehabilitation may
be waived as follows:

(1) Counseling and rehabilitation required
by a and b above may be waived by the conven­
ing authority when separation is being consid­
ered under the provisions of paragraph 6-5b or
d.

(2) Commands which are under the normal
command of general officers and colonels having
judge advocates on their staff may waive the re­
quirement of a and b above when it is deter­
mined that further duty will, in their best judg­
ment, create serious disciplinary problems or a
hazard to the military mission or the member.

Section III. PROCEDURE

6-7. Medical evaluation. When a unit com­
mander determines that an enlisted member un­
der his control is to be processed for separation

6-2

under this chapter, he will initially refer the
member to a medical officer or civilian physician
as specified in paragraph 8, AR 140-120 and re-
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quest a medical evaluation. The request for and
contents of the repcrt will be as provided in
paragraph 1-15.

6-8. Action by commanding officer. The unit
commander of the member will-

a. Afford the member the opportunity to exer­
cise the privileges as specified in paragraph
8-2a.

b. Not accept waivers of board hearings in the
case of enlisted members who have completed 18
or more years of qualifying Federal service for
retirement. Such members appearing before a
board of officers convened under the provisions
of this chapter must be represented by counsel.
They may not waive this requirement.

c. Include report of medical examination ac­
cording to standards prescribed in chapter 3, AR
40-501.

d. Forward the case with a recommendation
that elimination proceedings pursuant to this
chapter be initiated (para 6-10).

6-9. Suspension of favorable personnel action.
Suspension of favorable personnel action will be
initiated in accordance with AR 600-31 when a
member is being considered for elimination
under the provisions of this chapter.

6-10. Commanding officer's report. When the
immediate commander determines that the best
interest of the service will be met by separation
action for unsuitability, a recommendation in let­
ter form will be forwarded to the convening au­
thority, through the appropriate intermediate
commander, if applicable, furnishing the follow­
ing:

a. Name, grade, social security number, age,
date of enlistment of current period of service,
length of term for which enlisted, if applicable,
and total qualifying years of Federal service for
retirement. (Reduction in grade is not a prereq­
uisite to board action.)

b. Reason for action recommended. General,
nondescriptive terms will not be used.

c. Armed Forces Qualification Test (AFQT)
score, Aptitude Area scores, and Duty Military
Occupational Specialty (DMOS).

C 2, AR 135-178

d. Results of MOS evaluation testing, to in­
clude MOS in which evaluated and evaluation
score.

e. Record of counseling.

f. Description of rehabilitation attempts. (List
assignments and duties under different officers
and noncommissioned officers, in each organiza­
tion or unit. (Include duration of each assign­
ment.)

g. Statement indicating why it is not consid­
ered feasible or appropriate to effect other dis­
position.

h. Record of other disciplinary action. (Include
any record of nonjudicial punishment.)

i. Report of psychiatrist or, if a psychiatrist is
not available, of medical officer. (Include prob­
able effectiveness of further rehabilitative
efforts.)

j. A statement by the member indicating ad­
visement of rights (para 8-2).

k. Any other information pertinent to the
case.

6-11. Action by intermediate commander. In­
termediate commander may take the following
action:

a. Disapprove the recommendation and direct
reassignment of the member to another organi­
zation, if applicable, or direct disposition by
other means. In case of reassignment, the com­
manding officer's report will be forwarded to the
new organization commander for information.

*b. Approve the commanding officer's rec­
ommendation and forward the report to the
commander exercising separation jurisdiction
over the member.

*6-12. Action by the convening authority on
unit commander's recommendation. On re­
ceiving a recommendation for separation for un­
suitability, the conveing authority may-

a. Disapprove the recommendation and direct
reassignment of the member to another organi­
zation, if applicable, in which case the com­
manding officer's report will be forwarded to the
new organization commander for information; or

6-3
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b. Disapprove the recommendation and return
the case to the organization for disposition by
other means; or

c. Convene a board to determine whether the
member should be separated for unsuitability; or

d. When the board hearing has been properly
and effectively waived, direct separation of the
member for unsuitability except as provided in
paragraph 6-4a; or

*e. When the board hearing has been prop­
erly and effectively waived, approve separation,
except as provided in paragraph 6-4a, and sus­
pend execution of the separation (para 8-9); or

f. Direct the case be processed through medi­
cal channels, if appropriate. Such disposition is
required if the individual has an incapacitating
physical or mental illness which was the direct or
substantial contributing cause of the conduct for
which the action under this chapter is being con­
sidered.

6-13. Appointment of counsel. Appointed coun­
sel for consultation and counsel for representa­
tion will be as specified in paragraph 1-3band c.

6-14. Board of officers. See chapter 8.

6-4
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*6..,15. Limitations on administrative separa­
tions and board hearirig. See paragraphs 1-14
and 8-7.

6-16. Action by convening authority on
board's recommendation. The action of the
convening authority will be as specified in para­
graph 8-7.. In addition, upon completion of the
review, the commander may when the board
recommends separation:

a. Direct separation of the member for un­
suitability (except for members referred to in
para 6-4a); or

*b. Disapprove the recommendation and di­
rect retention of the member; or separation.

c. Approve separation for unsuitability and
suspend execution of the separation (para 8-9).

*6-17. Suspension of execution of approved
separation. See paragraph 8-9.

6-18. Disposition of proceedings. See para­
graph 8-11.

*6-19. Errors and discrepancies noted before
accomplishing separation. See paragraph 8-12.

6-20. Disposition of case. See paragraph 8-13.
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CHAPTER 7

MISCONDUCT

Section I. GENERAL

C 3. AR 135-178

*7-1. Purpose. This chapter prescribes the
procedures for separation of enlisted members
of the USAR for misconduct by reason of the
following:

a. Fraudulent entry.
b. Conviction by civil court.
c. Other disqualifying patterns or acts of con­

duct.
*d. Unsatifactory participation of statuto­

rily obligated members.

*7-2. Voidable enlistment. An enlistment
procured through deliberate material misrep­
resentation, omission, or concealment of facts,
which, if known at the time of enlistment, could
have resulted in rejection of the individual, is
voidable at the option of the Government. Dis­
charge on the basis of fraudulent entry consti­
tutes a voidance of the enlistment by the Gov­
ernment.

*7-3. Type of separation. An enlisted mem­
ber separated for reasons indicated in para­
graph 7-1 will be furnished a characterization
of service of under other than honorable con­
ditions. If warranted by the circumstances of
the case, a characterization of service of hon-

orable or under honorable conditions may be
furnished.

7-4. Authority. *a. Approval of CG, RCPAC
is required before a member who has completed
18 or more years of qualifying Federal service
for retirement may be separated under this
chapter.

*b. Commanders exercising separation ju­
risdiction are authorized to convene boards of
officers for misconduct and to order separation
except as specified in a above.

*c. When separation is ordered, the case file
of a member will be reviewed by the com­
mander having authority to approve separa­
tion (para 1-6) to determine whether the re­
porting requirements set forth in AR 190-10
are applicable. When such conditions exist in
an individual's case file, the report required by
AR 190-10 will be submitted.

7-5. Suspension of favorable personnel ac­
tion. Suspension of favorable personnel action
will be initiated in accordance with AR 600-31
when a member is being considered for elimi­
nation under this chapter.

Section II. RIGHTS OF THE ENLISTED MEMBER

*7-6. Purpose. To prescribe the rights of en­
listed members being considered for separation
for misconduct under this chapter. For limita­
tions on administrative separations, board
hearings and rehearing, provisions of para­
graph 1-14 apply.

7-7. Notification to enlisted member. a. The
unit commander will afford the member the

opportunity to exercise the privileges as spec­
ified in paragraph 8-2.

b. Waivers of board hearing will not be ac­
cepted in the case of enlisted members who
have completed 18 or more years of qualifying
Federal service for retirement. Such member
appearing before a board of officers convened
under the provisions of this regulation must be
represented by counsel. They may not waive
this requirement.

7-1
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Section III. MEDICAL PROCESSING
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*7-8. Medical evaluation. A unit commander
who determines that an enlisted member as­
signed to his command is to be processed for
separation under section VI of this chapter, will
initially refer the member to a medical officer

or civilian physician as specified in paragraph
8, AR 140--120 and request a medical evalua­
tion. The request for and contents of the report
will be as provided in paragraph 1-15.

Section IV. FRAUDULENT ENTRY

7-9. Purpose. This section prescribes proce­
dures for processing of fraudulent entry cases
and provides for the administrative disposition
of members found to have fraudulently entered
the Armed Forces. For the purposes of this sec­
tion, fraudulent entry is defined as the pro­
curement of enlistment through any deliberate
material misrepresentation, omission, or con­
cealment of facts which, if known at the time,
might have resulted in rejection.

7-10. Action by unit commander. Upon dis­
covery of information which creates a suspicion
that there may have been a deliberate material
misrepresentation, omission, or concealment of
facts or conditions which, if known at the time,
might have resulted in rejection, the unit com­
mander will submit a recommendation for dis­
charge or retention, as appropriate, through
intermediate commanders, if applicable, to the
convening authority. The commanding officer's
recommendation will be in letter form and will
include the following information:

a. Name, grade, social security number, age,
date and term of enlistment, and prior service.

b. Justification as to reason for action rec­
ommended.

c. Record of other disciplinary action, includ­
ing nonjudicial punishment.

d. Report of medical evaluation.
e. A statement by the member indicating that

he has been advised of his rights (para 8-2).
f. Any other pertinent information.

7-11. Action by intennediate commanders.
Intermediate commanders will indorse the
commanding officer's report to the convening
authority. The indorsement will include a rec­
ommendation for approval or disapproval of the
recommended action and reasons therefor.
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7-12. Action by the convening authority.
a. Initial action. Upon receipt of the recom­

mended action, the convening authority will
make a determination as to whether the fact
of fraudulent entry has been completely veri­
fied and proven. If not, further substantiating
facts and evidence will be obtained, or con­
firmed as unobtainable and final determina­
tion made accordingly. If the fraudulent entry
is verified, action will be taken to suspend the
individual's pay and allowances in accordance
with Part One, chapter 4, DODPM. The con­
vening authority will also-

(1) Disapprove a recommendation for dis­
charge and direct retention (retention consti­
tutes waiver of fraudulent entry); or

(2) Approve a recommendation for reten­
tion; or

(3) Convene a board of officers to determine
whether the member should be separated; or

(4) When the board hearing has been prop­
erly waived, approve separation of the member,
except as provided in paragraph 7-4a; or

(5) When the board hearing has been prop­
erly waived, approve separation and suspend
execution of the separation (para 8-9), except
as provided in paragraph 7-4a.

b. After board hearing. The action of the con­
vening authority will be as specified in para­
graph 8-7. In addition, upon completion of re­
view, the convening authority may direct
separation of members, except for those re­
ferred to in paragraph 7-4a.

7-13. Concealment of prior service. a. Upon
discovery of concealment by a member of prior
separation from any of the Armed Forces of the
United States under conditions barring reen­
try into the Army, the member will be consid­
ered for discharge under the provisions of this
chapter.
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b. Complete verification of the facts concern­
ing the alleged concealment will be made prior
to initiating elimination action, including a
thorough examination of pertinent records pre­
pared at time of, or prior to, entry into the Army
and, if appropriate, records of draft boards re­
garding statements or admissions made by the
person concerned.

(1) Suspected prior service. The establish­
ment of the identity of Army personnel and
verification of prior service in any of the US
Armed Forces normally requires only compar­
ison of fingerprints and examination of records
by the custodian thereof, upon receipt of the
name and social security number of the mem­
ber involved. Accordingly, commanders will not
request field investigations to establish evi­
dence of prior military service. Where facts in-
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dicating fraudulent entry as a result of con­
cealment of prior service are disclosed, a report
which will include the name and social security
number of the menber, with a brief statement
of the nature of the suspected fraud and, when
appropriate, a complete set of the member's fin­
gerprints will be submitted to the Cdr, RCPAC,
ATTN: AGUZ-RCA for verification prior to
elimination action being taken.

(2) Evidence required to verify prior service
for administrative disposition. Reproduction of
documents pertaining to prior period of service,
or the immediate availability of such docu­
ments is unnecessary when administrative dis­
position is to be made under this regulation. A
statement of service, as distinguished from a
certificate of service furnished by The Adjutant
General is sufficient basis

7-2.1
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for administrative action.
7-14. Concealment of true citizenship status.
a. Upon discovery that an alien has concealed true
citizenship status at time of entry into the Army,
the member will be considered for discharge under
the provisions of this chapter. When it is ascer­
tained through an inquiry to (or from) the Immigra­
tion and Naturalization Service that a warrant for
the member's arrest has been issued by immigration
officials, or that deportation proceedings are cur­
rently pending or contemplated upon completion of
military service, the member will not be considered
for retention.

b. The nearest office of the Immigration and Nat­
uralization Service will be informed if a member is
to be discharged in order that arrangements may be
made by that office, if it so desires, to take the
member into custody upon discharge. If the member
has been retained in the service, the immigration of­
ficials will be advised.

c. A report of the facts, with a report of action
taken, will be submitted to the Assistant Chief of
Staff for Intelligence, (HQDA (DAMI-ZA) WASH,
DC 20310), through intelligence channels.
7-15. Conviction by civil court. Upon discovery
of concealment by a member of conviction by civil
court of a criminal offense, action will be taken as
indicated below. The concealment by prior service
personnel of a conviction imposed during or sub­
sequent to the member's last period of honorable ac­
tive service, or not previously revealed to the Army,
regardless of the date of its commission, constitutes
fraudulent entry within the purview of this regula­
tion.

a. A member who concealed a conviction by civil
court of a criminal offense for which the member
was sentenced to imprisonment, probation, or
parole, or given a suspended sentence, for a term ex­
ceeding 1 year, will be considered for discharge
under the provisions of this regulation. However, if
the member's general qualifications are such that
the member is an asset to the service and no form of
civil custody exists, and/or custody is suspended by
civil authorities, the unit commander may recom­
mend retention. If retention is desired and a form of
civil custody does exist, board action will not be
taken nor retention directed until it has been ascer­
tained that the civil authorities will terminate or
suspend jurisdiction. If the civil authorities decline
to terminate or suspend jurisdiction, the member
will be considered for discharge and the civil
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authorities will be notified of the results; the mem­
ber will not be considered for retention. When
recommendation for retention is authorized, the fol­
lowing information will be furnished to the convey­
ing authority:

(1) Nature of the civil offense and disposition
made thereof.

(2) Record of current and prior service.
(3) AFQT score or equivalent.
(4) Recommendation of unit commander.

b. An enlisted member who concealed a convic­
tion by civil court for a criminal offense for which
sentenced to imprisonment, probation, or parole, or
given a suspended sentence for a term of 1 year or
less, may be retained in service by the convening
authority if the member's overall record warrants
such action. Retention constitutes waiver of
fraudulent entry. If a form of civil custody exists,
the civil authorities will be contacted and requested
to terminate or suspend custody for the duration of
the period of service. If the civil authorities refuse
to terminate or suspend jurisdiction, the member
will be considered for discharge under the pro­
visions of this regulation; the member will not be
considered for retention. Civil authorities will be
notified of the results.
7-16. Proof of concealment of criminal record.
Upon receipt of information that a member has a
criminal record, proof of the fact of concealment
may be established by comparing the criminal rec­
ord against the statement made by the member as
shown on the enlistment record completed at time
of entry into the service. Information concerning
the existence of a civil criminal record in any case
may be secured by the Cdr, RCPAC from the Fed­
eral Bureau of Investigation upon receipt of a re­
quest therefor. However, if the details as to the
exact circumstances or final sentence in a specific
case are desired, they will be obtained by direct
communication with the appropriate civil law en­
forcement agencies, other than the Federal Bureau
of Investigation, by the commanders concerned.
7-17. Juvenile offenders. a. For the purpose of
this section "juvenile offenders" includes an initial
adjudication of guilt of an offense by a domestic
court of the United States or its territorial posses­
sions, or by a foreign court, without regard to
whether a sentence has been imposed or suspended,
or any other subsequent proceedings in the case.
The law of the jurisdiction of the court will be de­
terminative of whether a given proceeding con-
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stitutes an adjudication of guilt. Adjudication as a
juvenile offender includes adjudication as a juvenile
delinquent, wayward minor, or youthful offender.

b. Convening authorities may direct retention of
a member who entered the Army fraudulently by
concealing a record as a juvenile offender unless the
evaluation of all the facts in the case, the de­
termination of the court and its officers, and the
record of military service clearly show the member
to be morally unsuited for retention. The provisions
herein do not apply to members who concealed
minor offenses for which waivers normally would
have been granted under AR 140-111. Proof of con­
cealment of adjudication as a juvenile offender may
be established by comparing the civil record against
the statements made by the member, as shown on
the enlistment record completed at the time of en­
try into the service. A member who has been ad­
judged a juvenile offender by a juvenile court is not
considered to have a criminal record or a record of
conviction because of such adjudication. The evi­
dence must clearly show that the member gave a
negative answer to a specific question as to whether
the member has a record of being a juvenile of­
fender, or denied that civil custody as a result of
such record existed at time of entry into the service.
If the member has committed an offense, evaluation
of the facts in the case indicates that the member
would have been unacceptable for military service,
and that adjudication as a juvenile offender was
concealed because of this offense, the following ac­
tions will be taken:

(1) After first being warned of his rights under
Article 31, UCMJ, the member will be afforded the
opportunity to make a statement regarding the al­
leged offense. The appropriate civil authorities will
then be requested to furnish information concern­
ing the actual nature of the offense, disposition
made thereof (if not readily available), actual con­
finement served, whether any form of civil reo
straint still exists, and any other data deemed rel­
evant to an evaluation of the case.

(2) If the member concealed the commission of
an offense resulting in a sentence to confinement,
probation, parole, or for a suspended sentence for a
term exceeding 1 year, and the member's civil rec­
ord and military record do not warrant retention,
the member will be considered for discharge under
the provisions of this chapter because of fraudulent
entry. If a form of civil custody exists, the civil
authorities will be notified of the results.
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(3) If retention is desired and a form of civil
custody exists, no action will be taken to retain the
member until it is ascertained whether the civil
authorities will relinquish such custody for the
duration of the member's military service. If civil
authorities decline to relinquish custody, the mem­
ber will not be considered for retention but will be
considered for discharge under the provisions of
this regulation. Civil authorities will be notified of
the results.

(4) If proof of concealment of the civil record
cannot be established to the satisfaction of the com­
mander concerned because the civil authorities de­
cline to furnish the information outlined in a above,
and such information cannot be obtained from
other sources, the member will be retained in the
service. Retention constitutes waiver of fraudulent
entry.
7-18. Concealment of medical defects. Mem­
bers who concealed a medical defect or disability
upon entry into the service may be processed for
discharge or retained in the service, whichever is
appropriate. However, if it is established that
concealment of a medical defect or disability which
would have precluded entry into service was for the
purpose of fraudulently obtaining veteran's bene­
fits, hospitalization, disability retirement, mone­
tary benefits or position to which the person would
not otherwise be entitled, a member will be consid­
ered for discharge under this chapter.
7-19. Concealment of absence without leave or
desertion from prior service. a. Upon discovery
of concealment of absence without leave or
desertion from the United States Navy, Air Force,
Marine Corps, or Coast Guard, a report of the
circumstances will be made to CG, RCPAC who will
ascertain whether the service concerned desires to
take custody of the member. If the appropriate serv­
ice will accept custody, CG, RCPAC will issue neces­
sary instructions to release the member from status
as member of the USAR; a discharge certificate will
not be issued. If the service from which the member
absented himself does not desire to accept custody,
CG, RCPAC will so advise the member's command­
ing officer. The commanding officer will furnish
this information, with recommendations, to the
convening authority for decision as to whether the
member will be considered for discharge under the
provisions of this regulation or retained in service.

b. Upon discovery of concealment of absence
without leave or desertion from prior service in the
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Army, a report of circumst:mces will be made to
the commandtlr of the ~\rmy area, or comporable
major command beyoml the continental United
States in which the member is located. The report
should include as a minimum the name, grade, llnd
social security number. If available, the date of
absence, organization and station from which
absent, and the current address of member will
also be furnished. If information is received from
the ~\l'my commander that return to Active Army
control is desired, the membcr wiIi be dropped
from the fraudulent enlistment lind will not be
furnished a discharge certificate (c below). If
return to Active Army control is not desired, the
unit commander will submit a recommendation
for (Escharge or retention, through intermediate
commanders, to the convening authority as out­
lined in paragraph 7-10.

c. When a member is dropped from a fraudulent
enlistment, an appropriate entry will be made in
the Enlisted Qualification Record (DA Form 2,
2-1) for the period of service from which dropped,
showing why so dropped and to which period of
service held.
7-20. Concealment of other disqualifications.
Upon discovery that a member has procured entry
into the Army by assuming the identity of another
individual through the use of a discharge certifi­
cate or other military uocuments belonging to the
true member or by concealment of any fact, cir­
eumstances, or condition that existed prior to
entry which would have made the member in­
eligible for acceptance, other than concealment of
minority or true name, the member will be con­
sidered for discharge under the provisions of this
regulation. However, the convening authorit,y
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may, upon the request of the member's unit
commllllder, direct retention if the member's
gl'neral qUll.lificl\tions are such tllllt the member
is an asset to the service. A member's l"t'telltion
constitutes waiver of fraudulent, entry.
7-21. Recording and effect of retention action.
\Vhen a t..lecision has been made to retain a member
in the service, a notation will be made in the
member's Enlisted Qualification Record (DA Form
2, 2-1) indicuting the retention and that such
retention ronstitutf.'s waiver of fmudlllent entry.
After such fl('tion, no further cognizance of, or
action wilh respect to the fraudulent entry wiJ1 be
taken.
7-22. Cbaracter of discharge. Normally a nH'mber
discharged under this section will be given a
discharge under other than honorable cOllllit,ions
unless the particular circmllst'llnces of the casp
warrant an honorable or general disehurge. The
following factors will be consideI'l'd in determinin~

the chamcter of a discharge:
a. The character of discharge will he based on

in-serviee records and activities.
b. False pre-enlistment records will not be used

as It basis for characterizing It discharge.
c. The offense of fraudulent enlistment (10 USC

843, Art. 83, UC~IJ) occurs when the member
accepts payor allowances following enlistment
procured hy willful and deliberate false representa­
tion or concealment as to the member's qualifiea­
tions. Thus, upon receipt of pay and allowances,
it becomes an in-service activity by the member
and may be considered in characterizing a dis­
charge, even though the member is not tried for
the offense.

Section V. CONVICTION BY CIVIL COURT

7-23. Scope. This section prescribes procedures
for processing cases of enlisted members who, dur­
ing their current term of military service, have been
initially convicted or adjudged juvenile offenders.
*7-24. Conditions which subject member to
discharge. A member will be considered for dis­
charge when it is determined that one or more of
the following apply:

a. Conviction by c'ivil court. When initially con­
victed by civil authorities (foreign or domestic),
or action is taken which is tantamount to a finding
of guilty, of an offense for which the maximum

TAGO 43A

penalty under the Uniform Code of Military
Justice (UCMJ) is death or confinement for one
year or more. If the offense is not listed in the
Manual COl" Courts Martial, 1969 (Revised Edi­
tion) Table of Maximum Punishments, or is not
closely related to a punishment listed therein, the
maximum punishment authorized by the US Code
or the District of Columbia Code, whichever is
lesser, applies.

b. Conviction of offense involving moral turpitude.
When initially convicted by civil authorities
(foreign or domestic), or action is taken which is
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tantamount to a finding of guilty, of an offense
which involves moral tmpitude, regardless of the
;.,entence received or maximum punishment per­
missible under any code. The terms "moral turpi­
tude", though normally applied to many offenses
herein applies only to members convicted by civil
court or disposed of as juvenile offenders whose
offense involves narcotics violations, or sexual per­
versions, including, but not limited to-

(1) Lewd acts.
(2) Homosexual acts.
(:'1) Sodomy.
(4) Indec8nt exposure.
(5) Indecent acts ,,,ith, or nssa1Jlt upon, a

child.
(6) Other oft'enses which arc ('OnS;d0red re­

lated acts of sexuf,l perversion.
c. Adjud·ica6un as )1weni,'/) offender. When ini­

tially adjudged a juvenile delinquent, ,,'uyward
minor, or youthful offender, or placed on proba­
tion, or punished in any ,vay, as the result of an
offense involving moral turpitude.
7-25. Appeals. An enlisted member 'Yill be con­
sidered as having been convicted, or adjudged a
juvenile offender, even though an appeal is pending
or is subsequently filed. The discharge or recom­
mendation for discharge, however, will not be ac­
complished or submitted until the member has
indicated in writing that he does not intend to
nppeal the conviction or the adjudication as a
juvenile offender, or until the time in which an
appeal may be made has expired, whichever is
earlier; or if an appeal has been made, until final
action has been taken thereon. If the execution
of the discharge is considered appropriate without
wBiting for final action of the appeal, approval of
HQDA must be obtained.
7-26. Retention in the service. a. Cases often
arise which warrant consideration with a view to­
ward retention of the member in the service. In
determining whether retention should be recom­
mended or approved, full consideration should be
given to the gravity of the offense involved, the
circumstances relating thereto, and any maUeI'S in
extenuation. Additionally, the military record of
the member prior to the commission of the offense
should be considered as well as prospects for re­
habilitation. As a general rule, those involved in
an offense of moral turpitude will not be recom­
mended nor approved for retention.
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b. Enlisted members who have been convicted
by domestic or foreign courts of offenses which do
not involve moral turpitude or which do not pro­
vide for punishment by confinement in excess of
1 year under the cited codes (para 7-24a) , and
those adjudged juvenile ofl'enJers (by domestic
courts) for offenses not involving moral turpi­
t,ude, will, as a general rule, be retained in service.

c. Elimination action as an exception to the
u.hOH' may he authori.zed by HQD~\ if the offen;:,/'
is indicative of all established pattern of freqlwnt
difficulty with civil nnthorities, and if the mem­
ber's military record is not exemplary.
7--27. Type of discharge. For t.\'pe of dis<:harge,
s/'(' pl1Tagrflph 7-3.
7-28. Authority for discharge or retention. ((. The
('oIlYenin<r authoritv is fluthorized to order dis-

" "'c!lil.rge or direct retention in military selTicc when
disposition of an individna.l has been made by it

fon·ign or domestic court of the United States 01'

it;:, territorial possessions (para 8-7).
b. Upon determination that an individual i:; to

be separated with a discharge UDder other than
honorahle conditions, the eonvening anthority will
direct reduction as provirled in paragraph 8-10.

c. The convening authority is uuLhol'i7.ed to sus­
pend execution of an approved administrative dis­
charge to afford a highly deserving member a
probationary period to demonstrate snccessful
lehnbilitation (para 8-9).
7-29. Action following disposition by foreign or
domestic courts. n. lVhen d?:scharge is contemplaid.
The enlisted member will be notified in writing of
the basis for the prop0l"ecl discharge action (para
8-2).

b. Board hearing '1cm:tlcd Oi' completed. The con­
vening authority may-

(1) Disapprove recommendation for discharge
and approve retention.

(2) Approve recommendation for retention.
(3) Approve recommendation for dischari!:e

and approve the issuance of the type of discharge
certificate recommended by the board or one of a
more favorable character than that recommended.
He may not direct the issuance of a diE'charge of a
lesser character than that recommended by the
board. When the board has been properly waived,
the type of discharge certificate to be issued will be
determined in accordance with paraf,,'1'aph 7-3.

(4) Approve recommendation for discharge
and suspend execution of the discharge (para 8-9).
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Section VI. OTHER DISQUALIFYING PATTERNS OR ACTS OF CONDUCT

7-30. Applicability. An enlisted member is sub­
ject to discharge under the provisions of this
section when one or more of the following condi­
tions exist:

a. Frequent incidents of a discreditable nature
with civil or military authorities.

b. An established pattern for shirking.

c. An established pattern showing dishon­
orable failure to pay just debts.

d. An established pattern showing dishon­
orable failure to contribute adequate support to
dependents or failure to comply with orders, de­
crees, or judgments of a civil court concerning
support of dependents.

*e. Sexual perversion, including but not limit-
ed to-

(1) Lewd and lascivious acts.

(2) Sodomy.

(3) Indecent exposure.

(4) Indecent acts with or assault upon a
child.

(5) Other indecent acts or offenses.

f. Drug offense(s), defined as the use or inci­
dental possession of any controlled substance or
other drug in violation of law or regulation,
where such use or possession is not covered by
the exemption policy; or the sale, possession for
other than personal use, or transfer of any
controlled substance, or the introduction of any
controlled substance onto an Army installation
or other government property under Army ju­
risdiction. Controlled substances are those sub­
stances or immediate precursors listed in the
current schedule of Title 21, US Code, Section
812. A drug is any substance which by its chem­
ical nature alters structure or function in the liv­
ing organism.

*g. Homosexual acts. Rescinded. (Policies
and procedures concerning homosexual acts are
set forth in chapter 11.)

7-31. Counseling and rehabilitation. Com­
manders will ensure that before taking dis-

charge action against an enlisted member under
this section that adequate counseling and reha­
bilitation have been taken as follows:

a. LOI/IiSelillg. When an enlisted member's
behavior has been such that continued behavior
of a similar nature may warrant action under
this section, the member will be counseled by a
responsible person or persons. Each counseling
session will be recorded in writing (to include
date and by whom counseled). Counseling will
include but is not limited to the following:

(1) Reasons for counseling.

(2) The fact that continued behavior of a
similar nature may result in initiating action un­
der this section.

(3) The type of discharge that may be issued
and the effect of each type if such action iH taken
and separation accomplished.

b. RehabilitatioN. As a minimum, one of the
following measures will be taken:

(1) MemberH will be reassigned at least once
if within commuting distance, with a minimum of
2 months duty in each unit.

(2) In case reassignment is precluded by re­
striction (e.g., small independent and lor iso­
lated unit), commander will ensure that appro­
priate alternate rehabilitation measures are
taken.

c. Waivers. Counseling and rehabilitation may
be waived as follows:

*(1) Counseling and rehabilitation may be
waived by the convening authority when separa­
tion is being considered under the provisions of
paragraph 7-30e and f.

(2) The convening authority may waive the
requirements of a and b above when it is deter­
mined that further duty of the member will, in
his best judgement, create serious disciplinary
problems or a hazard to the military mission or
to the member.

7-32. Commanding officer's report. When the
immediate commander determines that the best
interest of the service will be met by separation
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action because of misconduct, he will report the
fact, in letter form, to the convening authority,
through the appropriate intermediate command­
er, if applicable, furnishing the following:

a. Name, grade, social security number, age,
date of enlistment of current period of service,
length of term for which enlisted (if applicable),
and total qualifying years of Federal service for
retirement. (Reduction in grade is not a prereq­
uisite to board action.)

b. Reason for action recommended. General
nondescriptive terms will not be used.

c. Armed Forces Qualification Test (AFQT)
score, Aptitude Area scores, and duty military
occupational specialty (DMOS).

d. Results of MOS evaluation testing, to in­
clude MOS in which evaluated and evaluation
score.

e. Record of counseling.

f. Description of rehabilitation attempts. (List
assignments and duties under different officers
and noncommissioned officers, in each organiza­
tion or unit. Include duration of each assign­
ment.)

g. Statement indicating why it is not consid­
ered feasible or appropriate to recommend elimi­
nation for unsuitability or to accomplish other
disposition.

h. Record of other disciplinary action. (In­
clude any record of nonjudicial punishment.)

i. Report of psychiatrist or, if a psychiatrist is
not available, of medical officer. (Include proba­
ble effectiveness of further rehabilitative ef­
forts.)

j. A statement by the member indicating ad­
visement of rights (para 8-2).

k. Any other information pertinent to the
case.

7-33. Action by intermediate commander. In­
termediate commander may take the following
action on misconduct cases under this section:

a. Disapprove the recommendation and direct
reassignment of the member to another organi-
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zation, if applicable, or direct disposition by oth­
er means. In case of reassignment, the com­
manding officer's report will be forwarded to the
new organization commander for information.

b. Approve the commanding officer's recom­
mendation and forward the report to the com­
mander exercising discharge jurisdiction over
the member.

c. Recommend discharge for unsuitability
rather than misconduct.

7-34. Action by the convening authority on
unit commander's recommendation. On receiv­
ing a recommendation for discharge for miscon­
duct, the convening authority may-

a. Disapprove the recommendation and direct
reassignment of the member to another organi­
zation, if applicable, in which case the command­
ing officer's report will be forwarded to the new
organization commander for information; or

b. Disapprove the recommendation and return
the case to the originator for disposition by oth­
er means; or

c. Disapprove the recommendation relating to
misconduct and convene a board of officers to de­
termine whether the member should be sepa­
rated for unsuitability; or

d. Convene a board of officers to determine
whether the member should be separated for
misconduct; or

e. When the board hearing has been properly
and effectively waived, direct separation of the
member for misconduct (para 7-3); except as
provided in paragraph 7-4a; or

f. When the board hearing has been properly
and effectively waived, approve discharge of the
member for misconduct, except as provided in
paragraph 7-4a, and suspend execution of the
discharge (para 8-9); or

g. Direct that the case be processed through
medical channels, if appropriate. Such disposi­
tion is required if the individual has an incapaci­
tating physical or mental illness which was the
direct or substantial contributing cause of the
conduct for which action under this chapter is
being considered.
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7-35. Appointment of counsel. Appointed coun­
sel for consultation and counsel for representa­
tion for enlisted members being considered for
separation because of misconduct will be as
specified in paragraph 1-3band c.

7-36. Board of officers. Composition, proce­
dure, review, and disposition of the proceedings
will be as specified in chapter 8. The proceedings
of the board will contain a verbatim record of the
findings and recommendations.

7-37. Limitations on administrative dis­
charges, board hearings, and rehearings. See
paragraph 1-14 and 8-7.

7-38. Action by convening authority on
board's recommendation. The action will be as
specified in paragraph 8-7. In addition, upon
completion of the review, the convening authori­
ty may-

a. When the board has recommended dis­
charge for misconduct-

(1) Direct discharge of the member for mis­
conduct (except for members referred to in para
7-4a); or

(2) Direct discharge for unsuitability (ex­
cept for members referred to in para 7-4(1); or

(3) Disapprove the recommendation and di­
rect retention of the member; or

(4) Approve discharge for misconduct and
suspend execution of the discharge (para 8-9).
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b. When the board has recommended dis­
charge for unsuitability-

(1) Direct discharge of the member for un­
suitability (except for members referred to in
para 7-4(1); or

(2) Disapprove the recommendation and di­
rect retention of the member; or

(3) Approve discharge for unsuitability and
suspend execution of the discharge (para 8-9).

7-39. Suspension of execution of approved dis­
charge. The provisions of paragraph 8-9 apply
concerning suspension of execution of approved
discharge.

*7-40. Reduction in grade. Reduction in grade
on approval of discharge under other than hon­
orable conditions will be specified in paragraph
8-10.

7-41. Disposition of proceedings. Disposition
of proceedings will be as specified in paragraph
8-11.

7-42. Errors and discrepancies noted before
accomplishing discharge. Correction of errors
and discrepancies noted before accomplishing
discharge will be as specified in paragraph 8-12.

7-43. Disposition of case. Disposition of case
when discharge has been accomplished will be as
set forth in paragraph 8-13.

Section VII. UNSATISFACTORY PARTICIPATION OF STATUTORILY OBLIGATED
MEMBERS

7-44. Purpose and scope. This section pre­
scribes policy and procedures for processing
cases of statutorily obligated enlisted members
who fail to participate satisfactorily in unit train­
ing as required by AR 135-91. These instruc­
tions apply to all nonprior service ARNG and
USAR enlisted members who have not served 24
months active duty, and provide for transfer to
the IRR.

7-45. Separation. All members separated under
this section who have not completed their statu-

tory military service obligation will be trans­
ferred to the IRR to complete that obligation.

7-46. Action by unit commander. a. When a
member of a troop program unit has accrued 9 or
more unexcused al:>~eXl~e_sduringa 12-month pe­
riod (see AR 135--91), the unit commander will
personally notify the member in writing of the
proposed separatio.!hJ1is/her rights,~nd.1he_.pro­

posed characterization of_service (fig. 8-1) al­
lowing 45 days for reply. Reasonable effort
should be made to furnish this notification to the
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member through personal contact by a member
of the command, who will obtain a written ac­
knowledgment of receipt from the member.

(1) If such effort is unsuccessful, the notifi­
cation will be mailed to the member by certified
mail (Return Receipt Requested) and a Receipt
for Certified Mail (PS Forni 3800) obtained.

*(2) The individual who mails the notifica­
tion will prepare a Sworn Mfidavit of Service by
Mail (fig. 8-4) which will be inserted immediate­
ly together with the PS Form 3800, in the mem­
ber's MPRJ. If the notice was properly and cor­
rectly mailed to the most recent address
furnished by the member, it will constitute con­
structive notice to the member which will satisfy
notice requirements for subsequent separation
actions.

*(3) If the mail is returned as unclaimed or
undeliverable and no better address can be de­
termined, or the member receipts for the notifi­
cation but fails to respond by the time specified
in figure 8-1, such action will constitute a waiv­
er of the member's right to a hearing before a
board of officers. The separation authority may
then proceed with appropriate action (para
8-2b(5) and fig. 8-1).

b. The unit commander will send his/her rec­
ommendation for separation through the inter­
mediate commander(s), if any, to the separation
authority. The recommendation will be in letter
form and will include the following information:

(1) Name, grade, SSN, date and term of en-
listment or obligated service.

(2) Justification for recommendation.

(3) Record of enforcement action taken.

(4) A statement by the member indicating
that he/she has been advised of his/her rights.
(If no reply is received or if notification was re­
turned as undeliverable, include that evidence.)

7-47. Action by intermediate commander.
Each intermediate commander will add his/her
recommendation to that of the unit commander
and forward the case to the convening authority.

7-48. Action by the convening authority. On
receiving a recommendation for separation for
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unsatisfactory participation, the convening au­
thority may-

a. Disapprove the recommendation and return
the case to the originator for disposition by oth­
er means.

b. Direct that the case be processed through
medical channels, if appropriate (para 7-34g).

c. When the board hearing has been properly
and effectively waived, direct separation by
transfer to the IRR with a tentative characteri­
zation of service, normally under other than hon­
orable conditions.

d. Convene a board of officers (chap. 8) to de­
termine whether the member should be sepa­
rated for misconduct (unsatisfactory participa­
tion-see para 7-45).

7-49. Action by convening authority on
board's recommendation. a. The action will be
as specified in paragraph 8-7. Also, on comple­
tion of the review, the convening authority will,
when the board has recommended separation for
misconduct (unsatisfactory participation) ap­
prove transfer of the member to the IRR.

b. The convening authority may not approve
separation and suspend execution of the separa­
tion in these cases.

7-50. Orders. When transfer to the IRR has
been approved, the separation authority will is­
sue orders transferring the member to the
USAR Control Group (Annual Training) with
the approved tentative characterization of serv­
ice shown under Additional Instructions. The
reassignment orders should be delivered to the
member by a member of the command and a
written acknowledgement of receipt obtained.
When these efforts are unsuccessful, the orders
will be mailed to the member in the same man­
ner as the initial notification letter (para 7-46).

7-51. Provisions for upgrading characteriza­
tion of service. A member who is transferred to
the IRR under this section with a tentative char­
acterization of service of less than honorable
normally will be discharged at the expiration of
his/her statutory service obligation (ETS) with
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that characterization. However, he/she may
earn a higher characterization of service at ETS
(in accordance with the standards at sec II,
chap. 1) by-

a. Rejoining the same or another ARNG or
USAR unit and participating satisfactorily for
the remainder of his/her statutory service obli­
gation, but not less than 12 months; or

b. Volunteering for and serving satisfactorily
on a tour of at least 45 days active duty for train­
ing.

7-52. IRR members. a. When a member of the
IRR whose enlistment provides that his/her

C 4, AR 135-178

statutorily obligated service may be performed
entirely in the IRR is identified as an unsatisfac­
tory participant. the procedures outlined for
unit members will be followed as nearly as possi­
ble.

b. A board of officers will be convened under
chaptet" 8 to consider the circumstances and rec­
ommend appropriate disposition. When the
member is retained in the IRR with a tentative
characterization of service as a result of an ap­
proved board action, he/she will be discharged at
expiration of his obligation with the same char­
acterization unless he/she takes action to up­
grade his/her characterization of service (para
7-51).
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CHAPTER 8
BOARD OF OFFICERS

C 4, AR 135-178

8-1. General. a. This chapter sets forth the
general provisions governing boards of officers
convened under the provisions of this regulation
to make recommendations to the convening au­
thority concerning separation action pertaining
to enlisted members of the USAR and, where
appropriate, to members of the ARNGUS.

b. Appointment of boards of officers under
this regulation will be accomplished by letters
issued by area commanders, or higher headquar­
ters. Procedure for boards is prescribed in AR
15-6. One officer on a board (which consists of
more than one member) will be from the same
Reserve Component as the member whose case
is referred for board action.

c. When sufficient basis exists to initiate sepa­
ration action pertaining to USAR members as
assigned under jurisdiction of the CG, RCPAC,
the procedures set forth in paragraph 8-2 will
apply. If an investigation and/or appointment of
a board of officers is required, the case will be
referred for necessary action to the commander
in whose geographical area the member resides.

(1) Cases referred to area commanders by
CG, RCPAC will include, to the extent possible,
correspondence, statements, MPRJ, and similar
related documentation.

(2) In those instances where circumstances
indicate the need for Army investigative proc­
esses, as set forth in AR 195-2, the CG, RCPAC
will request such investigation from the appro­
priate area commander. Upon completion of the
investigation, area commander will initiate
continuing action.

(3) Except for those types of cases where fi­
nal action is restricted to HQDA, area command­
ers are authorized to take final action on board
recommendations.

(4) Upon completion of final action, area
commanders will forward the original of the
board proceedings with approved disposition to
the CG, RCPAC, who will accomplish discharge

action, if appropriate, and file the board pro­
ceedings in the enlisted member's OMPF.

d. Area commanders will appoint boards of of­
ficers upon request from a PMS to act upon
cases involving USAR members of the Senior
ROTC Program.

8-2. Rights of the enlisted member. a. The
enlisted member will be notified in writing of the
specific allegations on which the proposed action
is based, the type of separation that may be is­
sued, the characterization of service that may be
given, and the fact that action has been suspend­
ed to give the member an opportunity to exer­
cise the rights listed in b(l) through (6) below
(fig. 8-1).

(1) This letter will be given to the member
by his unit commander or a designated member
of his command (in person), when possible. A
signed receipt will be obtained. If this cannot be
done, and the member's whereabouts are known
or may be reasonably ascertained, the letter will
be sent to the member by certified mail, Re­
stricted Delivery, return receipt requested.

(2) This letter will be sent to the nonunit
member by the Cdr, RCPAC, using certified
mail as in (1) above.

b. Rights of the enlisted member are-
(1) To consult with a consulting counsel

(1-3b). This right may not be waived.

(2) To appear and present his/her case be­
fore an administrative separation board.

(3) To be represented at any hearing by ap­
pointed counsel for representation (para 1-3c);
military counsel of his/her own choice, provided
such counsel is reasonably available; or civilian
counsel at his own expense.

(4) To submit statements in his/her own be­
half.

*(5) With the exception of (l) above, to
waive the above rights in writing or by declining
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to reply to the letter of notification by the time
specified in figure 8-1. Failure of the member to
respond and request consideration by a board of
officers will be considered as a waiver of that
right (fig. 8-1).

*(6) To withdraw hislher waiver of hislher
rights listed in (2), (3), and (4) above any time
prior to the date the separation authority or­
ders, directs, or approves his/her separation and
requests that hislher case be presented before a
board of officers. The member will be required,
within a reasonable time (not less than 30 days),
to consult with a consulting counsel ((1) above)
prior to waiving the rights listed in (2), (3), and
(4) above. When warranted by distances in­
volved or other circumstances, a period in ex­
cess of 30 days may be allowed for the enlisted
member to reply. If he/she elects to waive
his/her rights, the member will personally sign a
waiver (fig. 8-2). His/her consulting counsel will
advise him/her in accordance with paragraph
1-3b and will sign the written waiver as wit­
ness. If the member refuses to consult with a
consulting counsel, he/she will be ordered to do
so by his/her commander. If he/she persists in
his/her refusal, a statement to this effect will be
prepared by the commander and included in the
file. Separation action will then proceed as if the
member had consulted with a consulting counsel.

c. If a member waives his/her rights, the sep­
aration authority may disapprove the waiver and
refer the case to an administrative separation
board, or direct retention, or direct separation
by reason of unsuitability or misconduct. If dis­
charge is directed, the type of certificate will be
specified.

d. A member unable to appear in person be­
fore an administrative separation board by rea­
son of confinement by civil authorities will be ad­
vised (by certified mail, Restricted Delivery,
return receipt requested) of the proposed sepa­
ration, the characterization of service that may
be issued, and the fact that action has been sus­
pended to give him/her the opportunity to exer­
cise the following rights.

(1) To consult by correspondence with a con­
sulting counsel (para 1-3b). (Consulting coun­
sel's name and address will be included.)

8-2
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(2) To request appointment of a counsel for
representation; a named military counsel, if
available; or employ civilian council at his/her
own expense to represent him/her and, in his/her
absence, present his/her case before an adminis­
trative separation board.

(3) To submit statements in his/her own be­
half.

(4) To waive the foregoing rights, either in
writing or by declining to reply to the letter of
notification within 45 days from the date of re­
ceipt. If the reply is not received within 45 days
of the date of receipt of the letter of notification,
the recommendation of his/her separation, if ap­
proved by the separation authority, may be ac­
complished with the characterization of service
or type of discharge certificate determined to be
appropriate. Subparagraph 7-48c applies when
separation is a result of unsatisfactory participa­
tiem.

8-3. Board of officers. a. Organization. Boards
of officers convened to determine whether a
member should be separated under the provi­
sions of this regulation will consist of not less
than three commissioned officers, except as au­
thorized by paragraph 8-1b, at least one of
whom is the grade of major or higher; nonvoting
recorder may be appointed. Care will be exer­
cised to insure that-

(1) The board is composed of experienced of­
ficers of mature judgment.

(2) The board is composed of unbiased offi­
cers fully cognizant of applicable regulations and
policies pertaining to cases of the nature for
which the board is convened.

(3) In the case of a female enlisted member,
the board will include a female officer, if reason­
ably available. In the case of nonavailability, the
reason will be stated in the record of proceed­
ings.

(4) If the respondent is a member of a mi­
nority group, the board will, upon written re­
quest of the respondent, include as a voting
member an officer who is also a minority group
member, if such officer is reasonably available.
When requested, the appointed board member
should normally be of the same minority group
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as the respondent; however, nonavailability of
an officer of the same minority group will not
preclude convening the board. In the event of
nonavailability, the reason will be stated in the
record of proceedings.

(5) The officer initiating the action under
this regulation or any intervening officer who
had direct knowledge of the case is not a mem­
ber of the board.

b. General. The following procedures have
proved useful in effective processing by boards:

(1) Appointing a permanent board of officers
to serve as large a unit as practicable. Changes
should be held to a minimum and regulated to
provide continuity. This assures uniform treat­
ment for lower or parallel units and will provide
a volume of cases sufficient to allow the board
members to attain professional competence in
this duty. On a permanent board the members
will gain experience from which evolves judg­
ment more mature and more sensitive to the in­
terest of both the member and the service.

(2) Disseminating procedural instructions to
lower units by the recorder of the board serving
the units.

(3) Recessing a hearing for 30 to 90 days
where the board members are unable to reach an
agreement on the data at hand so that further
rehabilitation data may be secured.

c. Availability of witnesses.

(I) The attendance of witnesses must be vol­
untary and at no expense to the Government. In
the event attendance is not possible, a deposi­
tion or affidavit will be obtained, as appropriate.

(2) The member will be notified of the
names and addresses of witnesses expected to be
called at the board hearing and that the recorder
of the board will, upon request of the member,
endeavor to arrange for the presence of any
available witness the member desires to call «(1)
above). A copy of all affidavits and depositions of
witnesses unable to appear at the board hearing
will be furnished to the member.

d. Board procedures.

(I) Expect as modified herein, the board
will conform to the provisions of AR 15-6. As an
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exception to paragraph 3-7b. AR 15-6, expert
medical and psychiatric testimony may be pre­
sented in the form of an affidavit. However, if
the respondent desires to present such evidence
he/she is entitled to have witnesses appear in
person, if they are reasonably available (c(1)
above).

(2) When the board meets in closed session,
only voting members will be present. The pro­
ceedings of the board will be as complete as pos­
sible and will contain a verbatim record of the
findings and recommendations (fig. 8-3).

(3) A minimum of 30 days' written notice be­
fore date of hearing will be given a member who
is to appear before a board of officers so that
he/she or his/her counsel may prepare his/her
case. When for overriding reasons the minimum
of 30 days cannot be granted, the president of
the board will insure that the reason for acting
before that time is fully explained and recorded
in the proceedings of the board. Requests for ad­
ditional delays (normally not to exceed a total of
45 days after notice) will be granted if, in the
judgment of the convening authority or the pres­
ident of the board, delay is warranted to insure
that the respondent receives a full and fair hear­
ing.

(4) A member who has not waived a hearing
before a board of officers and whose case is pre­
sented to such a board has the following rights
which will be explained to the member by the
president of the board:

(a) The member may appear in person,
with or without counsel, at all open preceedings
of the board. The member may have military
counsel of his/her own choice, provided proper
authority determines the counsel requested is
reasonably available. He/she may employ civil­
ian counsel at his/her own expense. When a
member appears before a board of officers with­
out counsel, the record will show that the presi­
dent of the board counseled the respondent as to
type of discharge that he/she may receive as a
result of the board action, the effects of such dis­
charge, and that he/she may request counsel.
The record will reflect the respondent's re­
sponse.
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(b) The member may challenge any voting
member of the board for cause only.

(c) Member may request the appearance
before the board of any witness whose testimony
he/she believes to be pertinent to the case. The
member will specify in the request the type of
information the witness can provide. The board
will secure the attendance of a witness if it con­
siders that the witness is reasonably available,
and that the testimony can add materially to the
case. The appearance of a witness will be under
conditions set forth in c(1) above.

(d) Member may at any time before the
board convenes or during the proceedings sub­
mit any answer, deposition, sworn or unsworn
statement, affidavit, certificate, or stipulation.
This includes but is not limited to depositions of
witnesses not deemed to be reasonably available
or witnesses unwilling to appear voluntarily.

(e) The member and his/her counsel may
question any witness who appears before the
board.

(f) Member mayor may not submit to ex­
amination by the board. The provisions of Arti­
cle 31, UeMJ will apply.

(g) Failure of the member to invoke any
of the above rights, after having been apprised
of same, cannot be considered as a bar to the
board proceedings, findings, and recommenda­
tions.

(5) For rules of procedures and evidence,
and swearing of witnesses see AR 15-6.

(6) The president of the board will insure
that sufficient testimony is presented to enable
the board to fairly evaluate the usefulness of the
member. The testimony will be specific as to cir­
cumstances, events, times, dates, and other
facts.

(7) When the board is considering a case in
which the respondent has exercised his/her right
to revoke a previous waiver, the board and its
members will not be advised in any manner of
such action by the respondent or of the type of
discharge which had been recommended in
his/her case. When it has come to the attention
of the respondent or hislher counsel that facts
intended to be excluded are known by any mem­
ber of the board, failure to challenge the mem-
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ber having such knowledge constitutes an irrev­
ocable waiver of the benefits of the exclusionary
rule.

8-4. Board findings. a. Each finding of a board
of officers must be a clear and concise statement
of facts or facts evidenced in the record or a con­
clusion which will be readily deduced from the
evidence in the record.

b. Each finding must be supported by substan­
tial evidence defined as "such evidence as a rea­
sonable mind can accept as adequate to support
the conclusions."

8-5. Recommendations. a. Recommendation of
the board must be appropriate to and warranted
by the findings.

b. Boards must make their recommendations
according to the best of their understanding of
the rules and regulations of the Army in conso­
nance with the policies outlined in this and other
pertinent regulations and guided by their con­
ception of justice both to the Government and
the member concerned.

c. Recommendations: Unsuitability. The
board convened to determine whether a member
should be separated for unsuitability will recom­
mend that the member be-

(1) Separated because of unsuitability (indi­
cating characterization of service-honorable or
under honorable conditions-to be awarded).

(2) Retained in service. The recommenda­
tion will indicate that type of duty which is be­
lieved the member can perform satisfactorily.

d. Recommendations: Misconduct (fraudulent
entry, misrepresentation of facts, conviction by
civil court, or other disqualifying patterns or
acts of conduct). The board will recommend that
the member be-

(1) Retained in the service; or
(2) Discharged; if discharge is recom­

mended, the reason for discharge (misconduct or
unsuitability) and the type of discharge to be is­
sued will be specified (para 7-3).

*e. Recommendations: Homosexuality. The
recommendations of a board convened to deter-
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mine whether a member should be discharged
for homosexuality will be made in accordance
with chapter 11.

8-6. Forwarding report of proceedings. The
complete report of proceedings will be for­
warded to the convening authority for final de­
termination and disposition. When board action
has been completed on members referred to in
paragraphs 6-4a and 7-4a, the findings and rec­
ommendations of the board will complete docu­
mentation and the recommendation of the
convening authority will be forwarded to Cdr,
RCPAC for final determination in cases where
the convening authority recommends discharge.

8-7. Convening authority action. a. When a
case has been referred to and action completed
by the board, the board proceedings will be re­
viewed by a qualified officer fully cognizant of
applicable regulations and policies to determine
whether it meets the requirements of the admin­
istrative separation proceedings.' When the
board recommends a separation under other
than honorable conditions be issued, the pro­
ceedings will be reviewed by a member of the
Judge Advocate General Corps.

*b. The convening authority's deputy or other
officer with that headquarters may be delegated
authority to approve, disapprove, or otherwise
appropriately dispose of cases (including cases in
which the enlisted member has waived his/her
right to a board hearing under the provisions of
para 8-2) except to direct a separation under
other than honorable conditions. The convening
authority may direct other appropriate disposi­
tion of the case.

c. No convening authority will direct separa­
tion if a board recommends retention, nor au­
thorize the issuance of a separation of less favor­
able character than that recommended by the
board. However, a convening authority may di­
rect retention when separation is recommended
or may issue a discharge or characterization of
service of a more favorable character than that
recommended.

d. If, in his review of a case in which separa­
tion has been recommended by the board, the
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convening authority notes a defect in the pro­
ceedings, which he deems to be harmless, he will
take appropriate final action subject to c above.
With respect to substantial defects, he/she may
take one of the following actions:

(1) Direct retention.

(2) If the board has failed to make findings
or recommendations required by this regulation,
return the case to the same board for compli­
ance.

(3) If there is an apparent procedural error
or omission in the record of proceedings, which
may be corrected without reconsideration of the
findings and recommendations of the board re­
turn the case to the same board for corrective
action.

(4) If the board committed error which ma­
terially prejudiced a substantial right of the re­
spondent, convene a new board to rehear the
case. No member of the new board will have
served on a prior board which considered the
same matter. The new board may be furnished
the evidence properly considered by the first
board to include extras from its record of testi­
mony of those witnesses not deemed reasonably
available to testify at the rehearing. The find­
ings, recommendations, and prejudicial matter
of the first board will not be furnished the suc­
cessor board. Additional admissible evidence
may be furnished to or obtained by the new
board. The convening authority may, upon due
notice to the respondent, incorporate new alle­
gations based on subsequent conduct of the re­
spondent. Unless the new board considers sub­
stantial additional evidence unfavorable to the
respondent, the convening authority may not ap­
prove any portion of the findings and recommen­
dations of the new board less favorable to the re­
spondent than the action of the first board.

(5) No more than one rehearing may be di­
rected without approval from CG, RCPAC.

8-8. Retention, separation, or suspension. In
determining whether a member should be re­
tained or be administratively separated, consid­
eration should be given to members's entire mili­
tary record, including records of nonjudicial
punishment imposed during a prior enlistment or

8-5
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period of service only if such records of punish­
ment would have, under the particular circum­
stances of the case, a direct and strong proba­
tive value in determining whether retention or
administrative separation is appropriate.

a. Cases in which the circumstances may war­
rant use of such records ordinarily will be limit­
ed to those involving patterns of conduct which
would become manifest only over an extended
period of time.

b. When a record of nonjudicial punishment
imposed during a current enlistment or period of
service is considered, isolated incidents and
events which are remote in time, or have no pro­
bative value in determining whether the mem­
ber should be retained or separated, will have
minimum influence on the final determination.

c. If a decision is made that a member should
be administratively separated, section II, chap­
ter 1 applies in determining the characterization
of service and the type of discharge certificate to
be issued.

8-9. Suspension of execution of approved sep­
aration. *a. In order to afford a highly deserv­
ing member a probationary period to demon­
strate successful rehabilitation prior to
expiration of the member's enlistment or period
of obligated service, the convening or higher au­
thority may suspend execution of an approved
separation for a period not to exceed 6 months.
However, suspension of a discharge is not au­
thorized in a case where there is an approved
finding that one or more of the circumstances
authorizing separation by reason of homosexual­
ity under paragraph 11-4 has occurred. During
the period of suspension the member will be af­
forded an opportunity to demonstrate the capa­
bility of behaving properly under varying condi­
tions during the probationary period and that
the member can perform assigned duties effi­
ciently.

b. Upon satisfactory completion of the proba­
tionary period, the authority who suspended the
separation will cancel execution of the approved
separation.

c. If there is additional misconduct on the part
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of the member during the probationary period or
actions which constitute substandard perform­
ance of duty or demonstrate characteristics of
unsuitability, the commander concerned or the
convening authority, whichever is appropriate,
will take one of the following actions:

(1) Initiate punitive or new administrative
action notwithstanding the suspension of the ex­
ecution of the approved separation, or

(2) Vacate suspension of the approved sepa­
ration when the member has been beyond mili­
tary control for 15 days or more and separate
the member in absentia; or

(3) Advise the member in writing that
vacation action is being considered and the rea­
sons which warrant such consideration. The
member will be given an opportunity to furnish
information in his/her own behalf or decline to
make any statements. The convening authority
will consider any information the member sub­
mits and will-

(a) Vacate suspension of approved sepa­
ration and execute separation or

(b) Continue to suspend execution of the
approved separation.

8-10. Reduction in grade. a. When a member is
to be discharged with a discharge under other
than honorable conditions, the convening au­
thority will direct the immediate reduction to
the pay grade of Private E-1 under paragraph
3-3&, AR 140-158 and this regulation.

b. When the member is to be transferred to the
IRR for misconduct (unsatisfactory participation
under the provisions of chap. 7), the convening
authority will direct immediate reduction to Pri­
vate E2 or E1, as appropriate, under the provi­
sions of paragraph 3-3&i, AR 140-158 or para­
graph 6-35c, NGR 600-200, as applicable.

8-11. Disposition of proceedings. a. When sep­
aration is ordered by the convening authority, or
his/her designee, he/she will so note on the
proceedings and forward them as authority for
separation the appropriate commander for exe­
cution of the separation (see para 8-13 for dis­
position of the case when separation is accom­
plished).
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b. When separation is not ordered by conven­
ing authority, the proceedings will be filed at the
headquarters of the convening authority and the
member's commanding officer will be notified of
the final action in the case. When deemed appro­
priate, consideration will be given to the mem­
ber's transfer to a different organization. Ulti­
mate disposition of the board proceedings will be
governed by AR 340-18-7.

c. A member who is to be separated will be
furnished a copy of the board proceedings, less
written medical testimony and reports which
would prove injurious to the member's physical
or mental health.

(1) The respondent's copy of the proceed­
ings will be marked "copy for (name and social
security number of the member)" and furnished
the member or his/her counsel. A signed receipt
will be obtained from the member or the mem­
ber's counsel to whom the copy is furnished and
filed with the original board proceedings. If the
member refuses to sign the receipt, a statement
to that effect will be submitted.

(2) If the member or the member's counsel
does not desire a copy of the board proceedings
or if for any other reason a copy is not furnished,
a notation will be made on the member's copy to
accompany the original. Release of this copy

C 4, AR 135-178

thereafter may be made only by the CG,
RCPAC.

8-12. Errors and discrepancies noted before
accomplishing separation. The type of dis­
charge and characterization of service directed
by the convening authority may be changed only
by CG. RCPAC. If material errors or discrepan­
cies in approved board proceedings are found by
other headquarters processing the case, the case
will be referred for review before separation to
RCPAC.

8-13. Disposition of the case. a. When separa­
tion of the member has been accomplished by ap­
propriate authority under this regulation, the
complete file of the case together with the mem­
ber's MPRJ will be disposed of in accordance
with the instructions contained in AR 640-10.

b. A notification of final action will be pre­
pared on each enlisted member processed under
paragraph 6-00 or 7-3~. This notification will
include the name, grade, social security number,
date and place of birth. and action taken on the
case. Such notification will be forwarded to the
Commander, US Army Investigative Records
Repository, Fort George G. Meade, MD 20755.
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SUBJECT: Separation Under AR 135-178

15 August 1981

TO: (Service Member)

1. I am initiating action to separate you from the (Army National Guard of
the State of and as a Reserve of the Army) (US Army Reserve)
(your USAR unit)! for (Unsuitability, chap. 6) (Misconduct, chap. 7) (Homo­
sexuality, chap. 11)1 under AR 135-178. If you are separated, your service
may be characterized as (under honorable conditions) (under other than hon­
orable conditions).1

2. The reasons for my proposed action are:

3. I am suspending action for 45 days to give you an opportunity to exercise
the following privileges:

a. To consult with consulting counsel.
b. To appear and present your case before an administrative separation

board.

c. To be represented at any hearing by appointed counsel for represen­
tation, military counsel of your own choice, if reasonably available, or civilian
counsel at your own expense.

d. To submit statements in your own behalf.

e. With the exception of consulting with counsel, to waive the above
rights in writing.

f. To withdraw your waiver of rights listed in b, c, and d above anytime
before the date the separation authority orders, directs, or approves your
separation, and request that your case be presented to a board of officers.

4. The final decision as to whether you will be separated (and, if so, whether
by discharge or transfer to the IRR) and the character of service you will re­
ceive rests with the separation authority. If your service is characterized as
less than honorable, you may expect to encounter substantial prejudice in ci­
vilian life. You have the right to consult with an appointed counsel as set
forth in paragraph 1-3b, AR 135-178, or civilian counsel at your own ex­
pense before completing the inclosed acknowledgment. There is no automatic
upgrading or review of the characterization of service.

a. If transferred to the IRR, it may be upgraded (in accordance with the
standards of sec II, chap. 1) by-2

(1) Rejoining the same or another ARNG or USAR unit and
participating satisfactorily for a period of 12 months; or

(2) Volunteering for and satisfactorily completing a tour of at least 45
days active duty for training. If neither of these actions is taken, the charac­
terization of service at discharge will be the same as awarded on transfer to
the IRR.

1 Delete as appropriate.
"To be used only when a member is recommended for unsatisfactory participation under

section VII, chapter 7.
*Figure 8-1
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b. If you are discharged with a characterization of service which is less
than honorable, you may apply to the Army Discharge Review Board or the
Army Board for Correction of Military Records for review of your character­
ization of service. Consideration by either board does not imply that the
characterization of service will be upgraded.

5. Acknowledgment of this letter is required by __ (45 days). Failure to
respond to this letter and request consideration by an administrative separa­
tion board will be considered a waiver of that right.

*Figure 8-1-Continued
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Separation Under the Provisions of Chapter 6 or 7, AR 135-178
Data Required by the Privacy Act of 1974

(5 USC 522a)

15 August 1981

Authority: Section 301, Title 5, USC and Section 3012, Title 10 USC.

Purpose: To obtain acknowledgment from the member of notification of pro­
posed separation and statement of understanding pertaining thereto.

Routine uses: Used by commanders to process ARNGUS/USAR members
recommended for separation under AR 135-178 because of (Unsuitability,
chap. 6) (Misconduct, chap. 7) (Homosexuality, chap. 11)1. If separation is
approved, information is filed in the MPRJ. This personal information may
be used by other appropriate Federal agencies and State and local Govern­
ment authorities where use of the information is compatible with the purpose
for which the information was collected. Disclosure is voluntary. If service
member refuses to provide information, separation may be accomplished
using information available.

(Date member signed statement)

SUBJECT: Separation Under AR 135-178

TO: (Separtion authority)

1. I have been advised by my consulting counsel of the basis for the contem­
plated action to accomplish my separation for (Unsuitability, chap. 6) (Mis­
conduct, chap. 7) (Homosexuality, chap 11)1 under AR 135-178 and its ef­
fects; of the rights available to me; and the effect of any action taken by me
in waiving my rights.

2. I (request) (waive) consideration of my case by a board of officers.

3. I (request) (waive) personal appearance before a board of officers. 2

4. Statements in my own behalf (are) (are not) submitted herewith
(incl. ).

5. I (request) (waive) representation by (counsel of representation)
« )as my military counsel) (civilian counsel at my own expense).!

6. I understand that I may, up until the date the separation authority directs
or approves my separation, withdraw this waiver and request that a board of
officers hear my case.

7. I understand that 1 may expect to encounter substantial prejudice in civil­
ian life if my service is characterized as under honorable conditions or under
other than honorable conditions. (I further understand that as a result of a
characterization of service of under other than honorable conditions, I may

1 Delete as appropriate.
2 Do not use if the individual is in civil confinement.
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be ineligible for many or all benefits as a veteran under both Federal and
State laws. 3 )

8. I understand that there is no automatic upgrading or review by any gov­
ernment agency of any characterization of service which is less than honora­
ble. After discharge, I may apply to the Army Discharge Review Board or
the Army Board for Correction of Military Records if I wish review of my
characterization of service. I realize that the act of consideration by either
board does not imply that my characterization of service will be upgraded.

9. I understand that I may be transferred to the Individual Ready Reserve
(IRR) to complete my military service obligation. If so. I may upgrade my
characterization of service by rejoining the same or another ARNG or USAR
unit and participating satisfactorily for the remainder of my military service
obligation. but not less than 12 months, or by volunteering for and satisfacto­
rily completing a tour of at least 45 days active duty for training. 4

10. I have retained a copy of this statement.

(Signature of individual)

(Typed name. SSN, grade)

Having been advised by me of the basis for his contemplated separation and
its effects, the rights available to him and the effect of a waiver of his rights,
~~~~_(name of member) knowingly made the choices indicated in the
foregoing statement.

(Signature of counsel)

(Typed name, SSN, grade, branch)

(Date counsel signed statement)

3To be used if the individual has been recommended for a discharge under other than
honorable conditions.

4To be used only when a member is recommended for separation for unsatisfactory par­
ticipation under section VII, chapter 7.

*Figure 8--2-Continued
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(Date)
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FINDINGS: In the board proceedings concerning Private E-2 John Doe,
(111 11 1111), the board carefully considered the evidence before it and
finds:
1. Private Doe is undesirable for further retention (in his unit) (in the
military service)! because of unsuitability (chap. 6, AR 135-178).
2. Private Doe is undesirable for further retention in the military service
because of misconduct (chap. 7, AR 135-178).

a. Conviction by civil court.
b. Conviction of offenses involving moral turpitude.

3. Private Doe is undesirable for further retention in his unit because of
misconduct-unsatisfactory participation (chap. 7, AR 135-178).
RECOMMENDATION: In view of the findings, the board recommends
that Private Doe be (transferred to the IRR) (discharged)! because of
(Unsuitability, with a characterization of service of (Honorable) (Under
Honorable Conditions» or Misconduct, with a characterization of service
of (Honorable) (Under Honorable Conditions) (Under Other Than Honor­
able Conditions2

).

President

Member

Member

Recorder

1 Delete as appropriate.
2 This characterization of service can never be used in a separation for Unsuitability (chap.
6, AR 135-178).

*Figure 8-3. Verbatim findings and recommendations.
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Affidavit of Service by Mail

State of .)
)

County of )

15 August 1980

(Unit)

8-12

____________________, being duly sworn, deposes
(Name of individual who mailed notification)

and says:

I AM THE ~~;-:-;-----:::,-----~==-,____--of _
(Job Title, e.g., Personnel Officer)

ON the __ day of 19 __ I mailed notification
dated , subject: Separation Under AR 135-178, a true copy of
which is attached hereto, via Certified mail, Restricted Delivery, return

receipt requested, to ------~,--------::-:c_:___:_--__,,___=_,_____------
(Name of Member on Orders)

at ,_____~----__:_--__:_-__=_-----------
(Most recent address of member)

that being the last known address given to the ----=c:,--,----as the one at which
(Unit)

official mail would be received by or fowarded to him, by depositing the
same in an official depository of the US Postal Service at _

(Location of Postal Facility)

in a securely wrapped and sealed US postage-and-fees-prepaid envelope
addressed to him at said address.

(Signature and Rank of Affiant)

Sworn and subscribed before me this __ day of 19__
(Month)

(Signature and Rank of_9!!iser Administering Oath)

Attachment
Copy of notification

The affidavit together with the receipt showing the certified mail receipt
number will be forwarded to the area commander or State adjutant gen­
eral for insertion in the member's MPRJ as an action pending document.

*Figure 8-4
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1 February 1979

CHAPTER 9
ALCOHOL OR OTHER DRUG ABUSE

C 1~ AR 135-178

9-1. Scope. a. This chapter prmoides the authority
and outlines the procedmcs for discharge of USAR
enlisted personnel based on alcohol or other drug
abuse (e.g., the illegal, wrongful, or impropl'r use of

. any controlled substance, alcohol, or other drugs)
wh£'n the member is entitled to exemption under
the policy as expressed in columns B ilnd C, tuLle
:3-1, AR 600-85.

b. Offenses of ulcohol or other drug abuse whidl
are not exempt may properly be the basis for dis­
charge proceedings under chapter 6 or 7; howeypr,
the evidentiary aspect of the l'xemptioll policy us
expressed in table 3-1, column D, AR 600-85 is
applicable to dischnrge un(ler chaptt~r 6,7, or other
separation authority.
9-2. Procedures. The immNliate COllll1lal1lkr
will-

a. Prepare II letter to the disclwrge authority in­
cluding-

(1) A history of the memher's uleolJOI or other
drug abuse; and

(2) A complete explnnntion of how the criterill
in paragraph 9-1 nre met, and

T.A,GO 43A

(:~) A rvsume of the lllt'mber's military n'co1'(1.
*b. Advise the nll'mher that he htl,.; the right to
consult with consulting counsel us providl'd in
parllgmph 1-3b.

c. Notify the member in writing of the proposed
discharge llnd reasons therl'fJr, l"l'quiring lIcknowl­
edgmt'nt within 48 hours (lhrs. 9-1 lItHl 2).

d. Forward the Cllse with till' member':, II ('knowl­
('dgment und any stlltements sllbmittf'l! hy tho
nwmber, to the llischurge authority,

e. Xotify the member of the finnl dl'elSioll.
9-3. Type of discharge. ~\'rl'llIb('rs clise!JlIrgpd undl'I'
this ('haph'l" rt'!:l'iv(' honorable dis('hlll'~(' ('1'1'­

t ificl1 tl':'.
9-·J. Discharge authority. a. •\ppronl1 of CO,
RCPAC is n·quired hl'fore IHl I'lllistt'd UH'1ll1)('1' who
has cOIllpll,tt'd IS or mort' .p'ars of qUlIlif,\'ing Fed­
ernl s('fviee for relin'lIwlll may be dis('hnl'gl'd
under this ehn(lter.

b. E\:cept l1S provided in a lIhoV!', thc cOlIllIlllnd­
ers specified in pnru!!l'l1ph l-lia HC Hilt hori:wd to
takl' finnl uetion on ells(':.; IH'O(o!'ssed 11lldl'l" this
C:huptN"
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SUBJECT: Letter of Notification

TO:

1 February 1979

(Date)

9-2

1. Under the provisions of chapter 9, AR 1:15-178, I am initiating action to dis­
charge you from the Army Reserve. If my recommendation is approved, you will
receive an honorable discharge certificate.
2. The reasons for my proposed action are: (State specific, factnal details which
constitute the basis for the determination that the soldir-r should be discharged
for personal abm:e of drugs, explaining how the criteria of para 9--1 are met.)
3. If you wish to be retainecl in the United States ~\.l1ny Reserve, you may submit
statements in support of your desire and tlwy will be considered by the \Iisehurge
authority along with my recommendation for your elimination. If requested,
military legal counsel ,,-ill be made available to assist you in preparation of
your comments. ~Iy recommendation, ,,,ith your reply, ,,,ill be suhmittrd to
(cite the appropriate discharge authority).
4. You are entitled to and must undergo a complete medical eXtuninution in
accordance with ..1R 40-501. Arrangements have been made for this examination
and you are to report to . (location) ... __
at . (time) on (date) '"
5. Execute the attached acknowledgment and return it within 48 hours. Any
comment you desire to submit requesting retention must reach me within 3
days after you receive this letter, unless you request and receive rnl extension
for good cause shown.

(Commander's Signature)
(Typed Name, Grade)

*xot required \\ hen ('nUsted physical is stm valid.

Figure 9-1
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SUBJECT: Receipt of Notification

TO: (Unit Commander)

1 Jetter of Notification of action under the provisions of chapter 9, AR 135-178,
d ed was received at (hours) on (date) .

2. I (do) (do not) request retention in the United States Army Reserve. I under­
stand that military legal counsel will be available to assist me upon requests. I (do)
(do not) desire that military counsel be appointed to assist me. *

3. I (will) (will not) submit statements in support of my request for retention. *

•Strike through as not applicable and initial when retention is not requested.
Figure 9-2
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CHAPTER 10
DROPPING USAR MEMBERS FROM: THE ROLLS OF THE ARMY

10-1. General. This chapter prescribes the criteria
and procedures ,,-hereby a member of the US~\R

may be dropped from the rolls of the Army.*10-2. Authority to drop from the rolls of the
Army. a. Authority is delegated to the following
commanders to drop members of the US.\R from
the rolls of the Army, except for Retired He",{']'v~~

members entitled to receive retired pay in ,vhich
case HQDA approval is required (para 10-3b).

(1) Area commumlers.
(2) CG, RCP~\C as concerns those USAR

members under jurisdictional control of that
center.

b. The authority and procedures for dropping
members of the USAR ordered to AD, initial ADT,
or ADT are contained in AR 630-10.
10--3. Criteria for dropping from the rolls of the
Army. ?\Iembers of the rSAR may be droPlwd
from the rolls of the ~\rmy for the follo'Ying
reasons:

a. Sentf'ncpd to confilwll1cnt in 11 FcdeJ'al or
State penitentiary or correctional institution al'tt'J'
having been found guilty of nn offt'llSe by n civil
court lind whose sentence is fin:tI, whether or not
act uully confinpd.

b. ~[elllbl'rs of the Hclircd RoserY<' entillot! to
rl'tiJ't'd pay will he dl'Oppt'd from the rolls of tho
c\rmy GIlly if their rl'tin'd pay is withheld lInd!'r
the prO\-i"ions of Title 5, VSC, sections 2281
throngh 2288.

10-4. Procedures. a. The Uppl'opl'inle comll1lUlder
'Yill issue ordns dropping the Ilwmbel' from the
rolb 0[" the Army. The fOl'mat of the order will be
as pre':'eribcll in ~\U :HO·l0.

b. The nwmber will be reduced to the ~l'llde 0["

Prinlte E-1 us prescril)('t! in AU 140-15S.

c. Disposition of perS01HH'\ re('ortls will he nc­
complishrd us i:iot forth in AU 640-10.
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CHAPTER 11

HOMOSEXUALITY

Section I. GENERAL

C 4, AR 135-178

11-1. Purpose. This chapter establishes policy
and sets forth the criteria and procedures for the
separation of enlisted members of the ARNGUS
and the USAR by reason of homosexuality.
Nothing in these procedures precludes separa­
tion for another reason set forth in this regula­
tion nor precludes trial by court-martial in ap­
propriate cases.

11-2. Policy. Homosexuality is incompatible
with military service. The presence in the mili­
tary environment of persons who engage in ho­
mosexual conduct, or who, by their statements
demonstrate a propensity to engage in homosex­
ual conduct, seriously impairs the accomplish­
ment of the military mission. The presence of
such members adversely affects the ability of
the service to-

a. Maintain discipline, good order, and
morale;

b. Foster mutual trust and confidence among
service members;

c. Insure the integrity of the system of rank
and command;

d. Facilitate assignment and worldwide de­
ployment of service members who frequently
must live and work under close conditions af­
fording minimal privacy;

e. Recruit and retain members of the armed
forces;

f. Maintain the public acceptability of military
service;

g. Prevent breaches of security.

11-3. Definitions. For the purpose of this chap­
ter, the following definitions will apply:

a. A homosexual is a person, regardless of
sex, who engages in or desires to engage in, or
intends to engage in homosexual acts.

b. A bisexual is a person who engages in or
desires to engage in, or intends to engage in ho­
mosexual and heterosexual acts.

c. Homosexual act is defined as bodily contact,
actively undertaken or passively permitted, be­
tween members of the same sex for the purpose
of satisfying sexual desires.

11-4. Basis for separation. The basis for sepa­
ration may include preservice, prior service, or
current service conduct or statements. A mem­
ber will be separated if one or more of the fol­
lowing approved findings are made:

a. The member has engaged in, attempted to
engage in, or solicited another to engage in a ho­
mosexual act or acts unless there are approved
further findings that:

(1) Such conduct is a departure from the
member's usual and customary behavior;

(2) Such conduct under all circumstances is
unlikely to recur because it is shown, for exam­
ple, that the act occurred solely as a result of im­
maturity, intoxication, coercion, or a desire to
avoid military service;

(3) Such conduct was not accomplished by
use of force, coercion, or intimidation by the
member during a period of military service;

(4) Under the particular circumstances of
the case, the member's continued presence in
the service is consistent with the interest of the
service in proper discipline, good order, and
morale; and

(5) The member does not desire to engage in
or intend to engage in homosexual acts.

b. The member has stated that he or she is a
homosexual or bisexual unless there is a further
finding that the member is not a homosexual or
bisexual.

c. The member has married or attempted to
marry a person known to be of the same biologi-
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cal sex (as evidenced by the external anatomy of
the persons involved) unless there is a further
finding that the member is not a homosexual or
bisexual (e.g., where the purpose of the mar­
riage or attempt to marry was the avoidance or
termination of military service).

11-5. Characterization of service. a. A dis­
charge under other than honorable conditions
may be issued in accordance with guidance on
misconduct found in paragraph 7-3 if there is a
finding that during the current term of service
the member attempted, solicited, or committed a
homosexual act:

(1) By using force, coercion, or intimidation;

(2) With a person under 16 years of age;

(3) With a subordinate in circumstances that
violate customary military superior-subordinate
relationships;

(4) Openly in public view;

(5) For compensation;

(6) Aboard a military vessel or aircraft; or

(7) In another location subject to military
control pursuant to a finding that the conduct
had, or was likely to have had, an adverse im­
pact on discipline, good order, or morale due to
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the close proximity of other members of the
Armed Forces under circumstances in which pri­
vacy cannot reasonably be expected.

b. In all other cases, the discharge of a mem­
ber separated under this provision shall be char­
acterized as honorable or under honorable condi­
tions in accordance with the guidance furnished
in paragraph 1-10.

11-6. Authority. a. Commanders exercising
general court-martial convening authority or
higher are authorized to order separation for ho­
mosexuality.

b. Approval of CG, RCPAC is required before
a member who has completed 18 or more years
of qualifying Federal service for retirement may
be separated under this chapter.

c. When separation is ordered, the case file of
a member will be reviewed by the commander
having authority to approve separation (para
1-6) to determine whether the reporting re­
quirements set forth in AR 190-10 are applica­
ble. When such conditions exist in an individual's
case file, the report required by AR 190-10 will
be submitted.

Section II. PROCEDURE

11-7. Action by Unit commander. If there is
any credible evidence to believe that a basis for
separation exists, as outlined in paragraph 11-4,
the unit commander of the member will-

a. Inquire thoroughly and comprehensively
into the matter and ascertain all the facts in the
case, bearing in mind the peculiar susceptibility
of such cases to possible malicious charges. A
case may be referred to the local provost
marshall for investigation and recording on DA
Form 2800 (CID Report of Investigation), if the
commander desires. The facts and circumstances
of each case will govern the commander's deci­
sion as to the appropriate agency of investiga­
tion. Suspension of favorable personnel action
will be initiated in accordance with AR 600-31,
unless the appropriate commander determines
the allegation is baseless.

11-2

b. If the immediate commander determines,
based on his/her inquiry, that probable cause for
separation exists, he/she will report this fact, in
letter form, to the officer exercising separation
jurisdiction, through intermediate commanders,
furnishing the following:

(1) Name, grade, SSN, date of enlistment,
length of term for which enlisted (if applicable),
and prior service.

(2) Reason for action recommended. Gener­
al, nondescriptive terms will not be used.

(3) Statement indicating whether the mem­
ber has a Reserve commission or a warrant (if
so, show grade and date of appointment).

(4) Aptitude area scores, and duty military
occupational specialty (MOS).

(5) Record of trials by court-martial.
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(6) Record of other disciplinary action. (In­
clude record of non-judicial punishment.)

(7) A report of medical examination as pre­
scribed by paragraph 8, AR 140-120. (See para­
graph 1-15.)

(8) A statement by the member indicating
that he/she has been advised of his/her rights
(para 8-2).

(9) Any other information pertinent to the
case.

c. If the information available is sufficiently
credible to warrant investigation, take necessa­
ry action to protect the security of his/her com­
mand, including suspension of security clearance
(if any) and denial of access to classified defense
information pending completion of actions on the
case. When the report of investigation substan­
tiates such allegations, the commanding officer
will report the circumstances of the case to Com­
mander, US Army Central Personnel Security
Clearance Facility (CCF), ATTN: PCCF-P,
Fort Meade, MD 20755 for a determination as to
whether the member's clearance should be re­
voked in accordance with AR 604-5. Suspension
and recommendation for revocation of security
clearance will conform to instructions contained
in CCF Letter of Instruction (LO!) 80-1.

11-8. Action by intermediate commander. In­
termediate commander may take one of the fol­
lowing actions:

a. Disapprove the recommendation because
there is not sufficient evidence that one or more
of the circumstances authorizing separation un­
der paragraph 11-4 has occurred.

b. Approve the commanding officer's recom­
mendation and forward the report to the com­
mander exercising separation jurisdiction over
the member.

11-9. Action by discharge authority. On
receiving a recommendation for discharge for
homosexuality, the convening authority may-

a. Disapprove the recommendation because
there is not sufficient evidence that one or more
of the circumstances authorizing separation un-
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der paragraph 11-4 has occurred, or in the
alternative, take other appropriate action under
this regulation.

b. Disapprove the recommendation relating to
homosexuality and convene a board of officers to
determine whether the member should be sepa­
rated for another reason of which the member
has been duly notified.

c. Convene a board of officers to determine
whether the member should be separated for ho­
mosexuality.

d. When the board hearing has been properly
and effectively waived-

(1) If the discharge authority determines
that there is not sufficient evidence to support
separation under paragraph 11-4, the discharge
authority will direct retention unless there is an­
other basis for separation of which the member
has been duly notified.

(2) If the discharge authority determines
that one or more of the circumstances authoriz­
ing separation under paragraph 11-4 has oc­
curred, the member will be separated unless
retention is required under the limited circum­
stances described in paragraph 11-4.

11-10. Board of Officers. The board shall follow
the procedures specified in chapter 8 of this reg­
Ulation, except:

a. If the board finds that one or more of the
circumstances authorizing separation under par­
agraph 11-4 is supported by the evidence, the
board shall recommend separation unless the
board finds that retention is required under the
limited circumstances described in that para­
graph.

b. If the board does not find that there is suffi­
cient evidence that one or more of the circum­
stances authorizing separation under paragraph
11-4 has occurred, the board shall recommenq),
retention unless the case involves another basi~

for separation of which the member has been
duly notified.

c. The burden of proving that retention is re­
quired under the limited circumstances de­
scribed in paragraph 11-4 rests with the mem-
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ber except in cases where the member's conduct
was solely the result of a desire to avoid or ter­
minate military service.

d. Findings by the board regarding the exist­
ence of the limited circumstances requiring a
member's retention as set forth in paragraph
11-4 are required only if-

(1) The member clearly and specifically
raises such limited circumstances; or

(2) The board or convening authority relies
upon such circumstances to justify the member's
retention.

11-11. Action by discharge authority on
board's recommendation. The discharge au­
thority shall follow the guidance as specified in
paragraph 8-7 except that-

a. If the board recommends discharge for ho­
mosexuality-

(1) Approve the finding and direct discharge
for homosexuality; or

(2) Disapprove the finding on the basis that;
(a) There is insufficient evidence to sup­

port the finding;

11-4
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(b) Retention is required under the limit­
ed circumstances described in paragraph 11-4.

b. If the board recommends retention-

(1) Approve the finding and direct reten­
tion; or

(2) Forward the case to the CG, RCPAC for
referral to the Secretary of the Army with a rec­
ommendation that the Secretary direct the dis­
charge of the member under Secretarial authori­
ty (para 4-2).

11-12. Disposition of proceedings. Disposition
of proceedings will be as specified in paragraph
8-11.

11-13. Errors and discrepancies noted before
accomplishing discharge. Correction of errors
and discrepancies noted before accomplishing
discharge will be as specified in paragraph 8-12.

11-14. Disposition of case. Disposition of case
when discharge has been accomplished will be as
set forth in paragraph 8-13.
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*APPENDIX A

AUTHORITY TO APPROVE SEPARATION
OF USAR ENLISTED MEMBERS

C 2, AR 135-178

(,G
Reason for discharge AR 1$5-178 HQDA Area ('(II- MUSARC RCPAC I'MS

Completion of ETS or
period of obI svc .................. . 3-1 X X X .........

Appointment as com-
missioned or warrant ............... 3-2 X X X X

Nonavailability of member of
Standby Reserve ................... 3-3 X ........ . ........ . X .........

Medically unfit for
retention ......................... . 3-4 X X ........ . X ...........

Failure to reply to
official correspondence or
to satisfactorily
participate in tng ....................... . 3-6 X X .......... . X ...........

Noncitizens who are members
of the USAR .......................... . 3-7 X X ........... . X ..........

Minister of religion and
divinity students ................... 3-9 X X ........ . X . ........

Maximum allowable age ............... . 3-10 X X ......... . X .........
Approved exemption from

invol order to AD .................. 3-11 X X ........... . X ..........
Minority ............................. 3-12 X X . ......... X X
Enlistment or appointment

in other component of
Armed Forces ............................ . 4-5 X X ......... X . ..........

National or Community
Health Safety, or
Interest ................................. . 4-15 X X .......... . X .........

Expeditious Discharge
Program ........................... Sec VII .......... . ........... .. X .. ......... ......... .

Convenience of the
Government ........................ . Chap 4 X X .......... X X

Dependency or hardship .............. Chap 5 X X ......... .. X . .........
Unsuitability .......... 0 0 0 0 0 e 0 e eo. e e 0 e e e Chap 6 X X 000000000 Note 1 0.0. 0 e e 0 e

Misconduct 0000.0 e 0 0.0. e 0 eo •••• e. 0 e 0 e Chap 7 X X e e 0 0 0 0 0 •• Note 1 e e e 0 0 0 0 0 e

Notes

1. Area commanders will appoint boards of officers upon request of CG, RCPAC and will take final action on board
recommendations (para 8-1e). CG, RCPAC may approve discharge in those instances where individual waives right to
appear before the board and agrees to accept discharge under other than honorable conditions (para 8-2b).

2. Except as otherwise provided in this regulation, and when such authority has been delegated by proper authority,
commanders indicated above may accomplish separation action without referral to higher headquarters (para 1-6).

3. Approval of discharge of Retired Reserve enlisted members entitled to receive pay must be obtained from Head­
quarters, Department of the Army (para 10-2).

4. Board proceedings for enlisted men who have completed 18 or more years of qualifying Federal service for retire­
ment must be forwarded to CG, RCPAC for final determination (para 8-6).
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*APPENDIX B

LOCATION OF l\flLITARY PERSONNEL RECORDS

Note. The term "separated" includes deceased personnel.

-------------

Service

Air Force

*Arm~'

TAGO 43A

C'a1fgory of milit3Q- IWrSQntlrl rerords

All military jwr;;onnd on actin' duty. Aill1liiitary pC'l'sonud <'11 tht' tPllI­
pora~'~' di-ability ntirf'd list (TDR 1,). (;,'nc,,\1 o!Ti,'!'r" ('II a l'i,tirt'd
(pay) statu;;,

Ali adi\'(' duty comllli""iont'd (illclnding gl'l\nal offi,-,('I''') lIno \\al'l':lIlt
Gflic('r jJ('rsG!lI!1'1 (including mcmlwJ's of 1\,,,,'rn' COlllIW!H'llt" <'n
aetin' duty and IlH'mheJ's on TDltLl.

All active duty enlisted persnnnd (ineludinl-: no"mlll'r;; of Rf""I'\'" Com­
ponents on :ldi\'P dllt~·).

US Arm." He,spr\'(' offiC'r'fs nnd f'nlistpd Pf'rsolltH'1 (8f'p lJ];;o AR 140-241.)
All rdirt'd pPrsonnd

Army Kntlonal Cuard-Officer and f'nlistpd Iwrsonnpl.

OmcerR and warrant officers eompletply spparnted on and after 1 July
1917, and enlisted pf'rsonnf'l eompldely spparatl'd on and after 1
November 1912.

Officers and warrant officers' paw'r" pri'Jr to 1 July 1917.

Enlisted pcr~onnd 8Pparated prior to 1 Xovemher 1912.

"Jh'n~ to wrift'

})irt'dlll':l!:' d
Admini"irali"t' ""'1"\ in'

:\Iilit:lr~' ]','r.-onll<'l
1\andolph ,\1'11, TX 7SHS

t::-' Army :.\Iilitary
l"']'~tllllld C,'nlpr

ATTN: Pl'r~o!llId

Rp('ords lli\'i,ion
HolTman Buildill~

200 Stovall Sired
Ah'xnndri:l, VA :!:!:~;12

1.'::4 Army EnliRlpd Hee,'rd"
and Evaluation C\'utpl'

Ft Bl'njnmin Harrison,
IN 4G249

1.'::4 Army R.,s,'.'\,P Com­
J)()n('nts Pprsonllel und
Administrative C('ntl'r
(RCPAC)

fi700 Pagp Boulevard
St. Louis, ~10 6:n:3Z

Chipf, X'lti"llnI 01l:1I'(i
Burpau

\rashington, DC or
adjutant gpneraJ of the
State in whi('h mem!Jrr
i~ sPI'\'ing,

Cpntcl' Manag.. r
National Perwnnd

Hpcol'ds Center, GSA
9700 Page Boulevard
St. Louis, MO 63132

Chief, Army and Air
Corps Branch,
Reference Division

Office of Military Arehives
National Archives Reeords

Service
Washington DC 20408
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Service Category of mll~tary personnel !"c~(Irds

1 February 1979

Where to write

Coast Gurrnl

Marine Corps

Navy

Enlisted personnel separated less than 6 months.
Officer personnel separated less than 3 months.
All active Const Guard pcr~onnd and momb'.'ls of the Res ('l" \"('.

Offker personnel completely ~cparated before I .JrrDuary 1929.

Officer personnel on active duty or in Resefve;;;.
Enlisted pef~onnel on ac'.ive dllty Of in organized actin> Reserve.
An personnel completely separrrtec! Ips" than 4 monthi'.

Officers on acth'c duty and those E~par~t"rl k~s than 1 year :lJ!tl al1
officers with r3nk of admiral.

Enlisted perS0nnc1 0n a~tive duty Dnd those EPpar:.:ted 1f'.'s than 4
months,

A(·tivc Reservists and inaethc HeservLt" with 18 ()!' mare months
remnining in 13t term of enlistment.

Chief, Office of Personnel
U.S. Coast Guard
1:500 "E" St.. N.\\'.
\Ynshington, DC 20226:

Director of Personnel
-C.S. ",Jallne Corps
V't·w::::hingto!1, DC 20380

! Chief, Bnre~l1.! of Naval
PersonEt:l

DeQartnwDt of the Navv
i W::shington, DC 20370 -

-------,-------------
All Branch.:s If your request does not portain to aay (,f the eategories lisred ::],OV(',

address your inquiry to:
Center 1\I:mager,
National Personnel Record.,

Centel, aSA
9700 Page Boulevard
St. Louis, MO 63132

._--------------- ----------

B-2 TAGO 43A
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APPENDIXC
QUALIFICATIONS OF NONLAWYER COUNSEL

CERTIFICATE

Date .

AR 135-17&

HQ, 118th Infantry Division, Fort Jackson, South Carolina

Counsel within the meaning of paragraph 1-3c(1) AR 135-178, is unavailable to
represent Private (E-2) John A. Doe, (000 00 0000), of this command, whose case
has been referred to a Board of Officers convened under AR 135-178.

Captain R. Cronkhite, (000 00 0000), Infantry, is appointed counsel for the above­
named individual. Captain Cronkhite has performed ten years of active service,
during which time he has acted as recorder and as counsel for respondents before
administrative elimination boards. He also has served as a Summary Court and as
trial and defense counsel in Special Courts-Martial (state other qualifications).
The mature judgment which this officer possesses, in addition to his knowledge of
administrative board procedures, qualifies him to act as appointed counsel in this
case.

Commanding

C-l
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The proponent agency of this regulation Is The Adlutant General's
Office. Users are invited to send comments and suggested im­
provements on DA Form 202. (Recommended Changes to Publica­
tions and Blank Forms) direct to Commander, U5 Army Reserve
Components Personnel and Administration Center, ATTN:
AGUZ-RPP-PR. 5t. Louis. MO 63132.

By Order of the Secretary of the Army:

AR 135-178

Official:
PAUL T. SMITH

Major General, United States Army
The Adjutant General

BERNARD w. ROGE~'"
General, United States Army

Chief of Staff

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for AR, Army National Guard and

Army Reserve.
Active Army: B
ARNG:A
USAR:A

;'U.S. GOVERNMENT PRINTING OFFICE: 1977-241-37933066
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INTERIM CHANGE

HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, 10 March 1981
(~
~R_!35-~
~CHANGE

NO. 103
Expires 10 March 1982

ARMY NATIONAL GUARD AND ARMY RESERVE

SEPARATION OF ENLISTED PERSONNEL

This interim change implements DOD policy which makes homosexuality a man­
datory and separate basis for separation; changes are immediately effective
upon receipt; separation proceedings for homosexuality which have been
initiated but not approved will be completed pursuant to procedures and
guidance contained in the change; separations for homosexuality which have
been approved by the discharge authority at the time of receipt of this
change may be completed under procedures existing at the time of approval;
expires 1 year from date of publication and will be destroyed at that time
unless sooner superseded by a formal printed change; is being distributed by
first class mail through the publications pinpoint distribution system to
all holders of AR 135-178; is, as an interim measure, issued in other than
page-for-page format; and will be included in change 4, AR 135-178.

Page 1-6, paragraph 1-15a(5) is superseded to read:

(5) Individual is being considered for discharge under the provisions
of paragraph 6-5b.

Page 1-6, paragraph 1-15c is superseded to read: II C• When an individual is
being considered for discharge under the provisions of chapter 11, an appro­
priate mental status eval uation wi 11 be obtained ,as specified in AR 140-120. II

Page 1-6, paragraph 1-15e is amended by changing the phrase lIor chapter 911 to
read: II chapter 9 or chapter 11,11 and adding ll mentalstatus evaluationll after
llmedical examination. 1I

Page 4-10, paragraph 4-29a is amended by changing the first sentence to read:
IINo member will be separated under this program unless hel~he voluntarily
consents to the proposed separation. 1I

Page 6-2, paragraph 6-5d is superseded to read:

d. Homosexuality. RESCINDED (See Chapter 11 concerning h~sexua1ity.)

Page 7-7, paragraph 7-30g is superseded to read:
\

g. Homosexual acts. RESCINDED (Policies and procedures conce~ng
homosexual acts are set forth in chapter 11.) \

\
\

\
\

\
\
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Page 7-9, paragraph 7-40 is superseded to read:

7-40. Reduction in grade. Reduction in grade on approval of discharge
under other than honorable conditions will be specified in paragraph 8-10.

Page 8-4, paragraph 8-5 is expanded to add subparagraph 8-5e to read:

e. Recommendations: Homosexuality. The recommendations of a board
convened to determine whether a member should be discharged for homosexuality
will be made in accordance with chapter 11.

Page 8-5, paragraph 8-7b is amended by deleting the second sentence therein.

Page 8-5, paragraph 8-9a is amended by adding the following after the first
sentence: "However, suspension of a discharge is not authorized in a case
where there is an approved finding that one or more of the circumstances
authorizing separation by reason of homosexuality under paragraph 11-4 has
occurred. II

Add chapter 11 to read:

CHAPTER 11

HOMOSEXUALITY

Section I. GENERAL

11-1. Purpose. This chapter establishes policy and sets forth the criteria
and procedures for the separation of enlisted members of the ARNGUS and the
USAR by reason of homosexuality. Nothing in these procedures precludes
separation for another reason set forth in this regulation nor precludes
trial by court-martial in appropriate cases.

11-2. Policy. Homosexuality is incompatible with military service. The
presence in the military environment of persons who engage in homosexual con­
duct, or who, by their statements demonstrate a propensity to engage in homo­
sexual conduct, seriously impairs the accomplishment of the military mission.
The presence of such members adversely affects the ability of the service
to

a. Maintain discipline, good order, and morale;

b. Foster mutual trust and confidence among service members;

c. Insure the integrity of the system of rank and command;

d. Facilitate assignment and worldwide deployment of service members
who frequently must live and work under close conditions affording minimal
privacy;

2
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e. Recruit and retain members of the armed forces;

f. Maintain the public acceptability of military service;

g. Prevent breaches of security.

11-3. Definitions. For the purpose of this chapter, the following defini­
tions will apply:

a. A homosexual is a person, regardless of sex, who engages in or de­
sires to engage in, or intends to engage in homosexual acts.

b. A bisexual is a person who engages in or desires to engage in, or
intends to engage in homosexual and heterosexual acts.

c. Homosexual act is defined as bodily contact, actively undertaken or
passively permitted, between members of the same sex for the purpose of
satisfying sexual desires.

11-4. Basis for separation. The basis for separation may include preservice,
prior service, or current service conduct or statements. A member will be
separated if one or more of the following approved findings are made:

a. The member has engaged in, attempted to engage in, or solicited
another to engage in a homosexual act or acts unless there are approved fur­
ther findings that:

(1) Such conduct is a departure from the member's usual and custo~
ary behavior;

(2) Such conduct under all circumstances is unlikely to recur be­
cause it is shown, for example, that the act occurred solely as a result of
immaturity, intoxication, coercion, or a desire to avoid military service;

(3) Such conduct was not accomplished by use of force, coercion, or
intimidation by the member during a period of military service;

(4) Under the particular circumstances of the case, the member's
continued presence in the service is consistent with the interest of the ser­
vice in proper discipline, good order, and morale; and

(5) The member does not desire to engage in or intend to engage in
homosexual acts. .

b. The member has stated that he or she is a homosexual or bisexual
unless there is a further finding that the member is not a homosexual or bi­
sexual.

3
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c. The member has married or attempted to marry a person known to be
of the same biological sex (as evidenced by the external anatomy of the
persons involved) unless there is a further finding that the member is not
a homosexual or bisexual (e.g., where the purpose of the marriage or
attempt to marry was the avoidance or termination of military service).

11-5. Characterization of service.

a. A discharge under other than honorable conditions may be issued in
accordance with guidance on misconduct found in paragraph 7-3 if there is a
finding that during the current term of service the member attempted,
solicited, or committed a homosexual act:

(I) By using force, coercion, or intimidation;

(2) With a person under 16 years of age;

(3) With a subordinate in circumstances that violate customary mili-
tary superior-subordinate relationships;

(4) Openly in public view;

(5) For compensation;

(6) Aboard a military vessel or aircraft; or

(7) In another location subject to military control pursuant to a
finding that the conduct had, or was likely to have had, an adverse impact
on discipline, good order, or morale due to the close proximity of other mem­
bers of the Armed Forces under circumstances in which privacy cannot reason­
ably be expected.

b. In all other cases, the discharge of a member separated under this
provision shall be characterized as honorable or under honorable conditions
in accordance with the guidance furnished in paragraph 1-10.

11-6. Authority.

a. Commanders exercising general court-martial convening authority or
higher are authorized to order separation for homosexuality.

b. Approval of CG, RCPAC is required before a member who has completed
18 or more years of qualifying Federal service for retirement may be sepa­
rated under this chapter.

c. When separation is ordered, the case file of a member will be reviewed
by the commander having authority to approve separation (para 1-6) to deter­
mine whether the reporting requirements set forth in AR 190-10 are applicable.

4
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(MOS).

When such conditions exist in an individual's case file, the report required
by AR 190-10 will be submitted.

Section II. PROCEDURE

11-7. Action by unit commander. If there is any credible evidence to be­
lieve that a basis for separation exists, as outlined in paragraph 11-4, the
unit commander of the member will:

a. Inquire thoroughly and comprehensively into the matter and ascertain
all the facts in the case, bearing in mind the peculiar susceptibility of such
cases to possible malicious charges. A case may be referred to the local
provost marshal for investigation and recording on DA Form 2800 (CID Report
of Investigation), if the commander desires. The facts and circumstances of
each case will govern the commander's decision as to the appropriate agency
of investigation. Suspension of favorable personnel action will be initiated
in accordance with AR 600-31, unless the appropriate commander determines the
allegation is baseless.

b. If the immediate commander determines, based on his/her inquiry, that
probable cause for separation exists, he/she will report this fact, in letter
form, to the officer exercising separation jurisdiction, through intermediate
commanders, furnishing the following:

(1) Name, grade, SSN, date of enlistment, length of term for which
enlisted (if applicable), and prior service.

(2) Reason for action recommended. General, nondescriptive terms
will not be used.

(3) Statement indicating whether the member has a Reserve commission
or a warrant (if so, show grade and date of appointment).

(4) Aptitude area scores, and duty military occupational specialty

(5) Record of trials by court-martial.

(6) Record of other disciplinary action. (Include record of non­
judicial punishment.)

(7)
AR 140-120.

A report of medical examination as prescribed by paragraph 8,
(See paragraph 1-15.)

(8) A statement by the member indicating that he/she has been ad­
vised of his/her rights (para 8-2).

(9) Any other information pertinent to the case.

5
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c. If the information available is sufficiently credible to warrant
investigation, take necessary action to protect the security of his/her com­
mand, including suspension of security clearance (if any) and denial of ac­
cess to classified defense information pending completion of actions on the
case. When the report of investigation substantiates such allegations, the
commanding officer will report the circumstances of the case to Commander,
US Army Central Personnel Security Clearance Facility (CCF), ATTN: PCCF-P,
Fort Meade, MD 20755 for a determination as to whether the member's clear­
ance should be revoked in accordance with AR 604-5. Suspension and recom­
mendation for revocation of security clearance will conform to instructions
contained in CCF Letter of Instruction (LOI) SO-l.

11-8. Action by intermediate commander. Intermediate commander may take one
of the following actions:

a. Disapprove the recommendation because there is not sufficient evidence
that one or more of the circumstances authorizing separation under paragraph
11-4 has occurred.

b. Approve the commanding officer's recommendation and forward the re­
port to the commander exercising separation jurisdiction over the member.

11-9. Action by discharve authority. On receiving a recommendation for
discharge for homosexuallty, the convening authority may -

a. Disapprove the recommendation because there is not sufficient evidence
that one or more of the circumstances authorizing separation under paragraph
11-4 has occurred, or in the alternative, take other appropriate action under
this regulation.

b. Disapprove the recommendation relating to homosexuality and convene a
board of officers to determine whether the member should be separated for
another reason of which the member has been dUly notified.

c. Convene a board of officers to determine whether the member should be
separated for homosexuality.

d. When the board hearing has been properly and effectively waived:

(1) If the discharge authority determines that there is not sufficient
evidence to support separation under paragraph 11-4, the discharge authority
will direct retention unless there is another basis for separation of which
the member has been duly notified.

(2) If the discharge authority determines that one or more of the cir­
cumstances authorizing separation under paragraph 11-4 has occurred, the mem­
ber will be separated unless retention is required under the limited circum­
stances described in paragraph 11-4.

11-10. Board of Officers. The board shall follow the procedures specified
in Chapter 8 of this regulation, except:

6
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a. If the board finds that one or more of the circumstances authorizing
separation under paragraph 11-4 is supported by the evidence, the board shall
recommend separation unless the board finds that retention is required under
the limited circumstances described in that paragraph.

b. If the board does not find that there is sufficient evidence that
one or more of the circumstances authorizing separation under paragraph 11-4
has occurred, the board shall recommend retention unless the case involves
another basis for separation of which the member has been duly notified.

c. The burden of proving that retention is required under the limited
circumstances described in paragraph 11-4 rests with the member except in
cases where the member's conduct was solely the result of a desire to avoid
or terminate military service.

d. Findings by the board regarding the existence of the limited circum­
stances requiring a member's retention as set forth in paragraph 11-4 are re­
quired only if:

(1) The member clearly and specifically raises such limited circum­
stances; or

(2) The board or convening authority relies upon such circumstances
to justify the member's retention.

11-11. Action by discharge authority on board's recommendation. The dis­
charge authority shall follow the guidance as specified in paragraph 8-7
except that:

a. If the board recommends discharge for homosexuality -

(1) Approve the finding and direct discharge for homosexuality; or

(2) Disapprove the finding on the basis that;

(a) There is insufficient evidence to support the finding;

(b) Retention is required under the limited circumstances described
in paragraph 11-4.

b. If the board recommends retention -

(1) Approve the finding and direct retention; or

(2) Forward the case to the CG, RCPAC for referral to the Secretary
of the Army with a recommendation that the Secretar~ direct the discharge
of the member under Secretarial authority (para 4-2).

11-12. Disposition of proceedings. Disposition of proceedings will be as
specified in paragraph 8-11.

7
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11-13. Errors and discrepancies noted before accomplishing discharge.
Correction of errors and discrepancies noted before accomplishing discharge
will be as specified in paragraph 8-12.

11-14. Disposition of case. Disposition of case when discharge has been
accomplished will be as set forth in paragraph 8-13.

(AGUZ-RCC)

By Order of the Secretary of the Army:

Official:

J. C. PENNINGTON
Major General, United States Army

The Adjutant General

E. C. MEYER
General, United States Army

Chief of Staff

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A reauirements for

AR, Army National Guard and Army Reserve.
Active Army: B
ARNG: A
USAR: A

",', u.s. GOVERNMENT PRINTING OFFICE: 1981- 341-661:1395
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This interim change is forwarded to the field to implement policy that has
a direct impact on the service member; expires 1 year from date of publi­
cation and will be destroyed at that time unless sooner superseded by a
formal printed change; is being distributed by first class mail through the
publications pinpoint distribution system to all holders of AR 135-178; is,
as an interim measure, issued in other than page-for-page format; and will
be i~luded in Change 4, AR 135-178.

Page 6-2, subparagraph 6-5d is superseded to read:

d. Homosexuality. (1) Applicable to personnel who:

(a) Have a history of one or more preservice homosexual acts (see
definition at paragraph 7-30g), but have not engaged in a homosexual act
during military service; or

(b) Are admitted homosexuals, but as to whom there is no evidence
that they engaged in homosexual acts either before or during military service.
A homosexual is an individual, regardless of sex, who desires bodily contact
with another person of the same sex, actively undertaken or passively per­
mitted with the intent of obtaining or giving sexual gra~fication.

(2) It is essential to distinguish between those who are homosexuals
and those who profess homosexuality to avoid further military service. Any
official, private, or public profession of homosexuality may be considered
in determining whether an individual is an admitted homosexual.

Page 7-7, subparagraph 7-30e(2). Delete subparagraph 7-30e(2) and redesig­
nate subl?aragraphs 7-30e(3) through (6) to read as subparagraph 7-30e(2)
through (5).

Page 7-7, subparagraph 7-30g is superseded to read:
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g. Homosexual acts. Homosexual acts are defined as bodily contact
between persons of the same sex, actively undertaken or passively permitted,
with the intent of obtaining or giving sexual gratification, or any proposal,
solicitation, or attempt to perfonm such an act. Individuals who have been
involved in homosexual acts in an apparently isolated episode, stenJJling
solely from immaturity, curiosity, or intoxication, and absent other evidence
that the individual is a homosexual, normally will not De processed for di's­
charge because of homosexual acts. If other conduct is involved, individuals
may be considered for discharge for other reasons set forth in this chapter
or chapter 6.

(AGUZ-RCC)

By Order of the Secretary of the Army:

Official:

J. C. PENNINGTON
Major General, United States Army

The Adjutant General

E. C. MEYER
General, United States Army

Chief of Staff

DISTRIBUTION:
To be distributed in accordance with DA Form l2-9A requirements for AR,

Army National Guard and Army Reserve.
Active Army: B
ARNG: A
USAR: A
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~
INTERIM CHANGE
NO. 101
Expires 27 November 1981

ARMY NATIONAL GUARD AND ARMY RESERVE

SEPARATION OF ENLISTED PERSONNEL

This interim change is forwarded to the field to implement policy that
has a direct impact on the service member; expires 1 year from date of
publication and will be destroyed at that time unless sooner superseded
by a formal printed change; is being distributed by first class mail
through the publications pinpoint distribution system to all holders of
AR 135-178; is, as an interim measure, issued in other than page-for-page
format; and will be included in change 4, AR 135-178.

Page 1-1, paragraph 1-3b. Supersede the first sentence to read: A
qualified counsel who is appointed to consult with and advise, at the
outset of any initiated elimination proceedings, an individual being
processed for separation under chapters 5 and 7 of this regulation. Such
counseling may be accomplished face-to-face, by mail, or by telephone,
as appropriate. The appointed counsel shall be a commissioned officer
of the Judge Advocate General's Corps, unless appropriate authority
certifies in the permanent record that such officer is not available and
states the qualifications of the substituted nonlawyer counsel, who must
be a commissioned officer in the grade of first lieutenant or higher.

Page 4-13, figure 4-2. Supersede paragraph 3 to read:

3. The final decision as to whether you will be separated and, if so,
whether by discharge or transfer to the IRR and the character of service
you will receive rests with the separation authority. If your service is
characterized as Under Honorable Conditions, you may expect to encounter
substantial prejudice in civilian life. You have the right to consult with
an appointed counsel as set forth in paragraph l-3b, AR 135-178, or
civilian counsel at no expense to the Government, prior to completing the
acknowledgement. 1

Page 4-15, figure 4-3. Supersede the first sentence of paragraph 3 to
read:

I understand that if my service is characterized as under honorable con­
ditions, I may expect to encounter substantial prejudice in civilian life.
I hereby acknowledge that I have been provided the opportunity to consult
with an appointed counsel as set forth in paragraph l-3b, AR 135-178, or
civilian counsel at no expense to the Government, prior to completing
this acknowledgement.
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Page 7-9, subparagraph 7-46a(2). Delete the last sentence.

Page 7-9, subparagraph 7-46a. Add subparagraph (3) to read:

(3) If the mail is returned as unclaimed or undeliverable and no better
address can be determined, or the member receipts for the notification
but fails to respond by the time specified in figure 8-1, such action
will constitute a waiver of the member's right to a hearing before a
board of officers. The separation authority may then proceed with ap­
propriate action.(paragraph 8-2b(5) and figure 8-1).

Page 8-2, subparagraph 8-2b. Supersede subparagraph (5) to read:

(5) With the exception of (1) above, to waive the above rights in writing
or by declining to reply to the letter of notification by the time
specified in figure 8-1. Failure of the member to respond and request
consideration by a board of officers will be considered as a waiver of
that right.(figure 8-1).

Page 8-2, subparagraph 8-2b. Change subparagraph (6) by deleting the
phrase which reads:

"indicating that he is a commissioned officer of the Judge Advocate
General's Corps."

Page 8-8, figure 8-1. Supersede the second sentence of paragraph 4 to read:

If your service is characterized as less than honorable, you may expect
to encounter substantial prejudice in civilian life. You have the right
to consult with an appointed counsel as set forth in paragraph 1-3b, AR
135-178, or civilian counsel at your own expense, before completing the
inclosed acknowledgement.

Page 8-8, figure 8-1. Number the last line as paragraph 5 and add the
following sentence:

Failure to respond to this letter and request consideration by an adminis­
trative separation board will be considered a waiver of that right.

Page 8-9, figure 8-2. Supersede parenthetical entry for date of statement
to read:

"(Date member signed statement)."

Page 8-10, figure 8-2. Supersede last paragraph to read:

Having been advised by me of the basis for his contemplated separation
and its effects, the rights available to him and the effect of a waiver
of hi s ri ghts ,

2
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(name of member), knowingly made the choices in­
'd~ic-a~t~e'd07in~t~h-e~fo-r-e-g--oingstatement.

(Signature of counsel)

(Typed name, SSN, grade, branch)

(Date counsel signed statement)

(AGUZ-RCC)

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army

Chief of Staff
Official:

J. C. PENNINGTON
Major General, United States Army

The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form l2-9A requirements for

AR, Army National Guard and Army Reserve.
Active Army: B
ARNG: A
USAR: A
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CHAPTER 1

GENERAL PROVISIONS

,
f /

Section I.

I-I. Scope. a. This regulation prescribes the
policies, criteria, and procedures which apply
to separation of enlisted members of the Army
National Guard of the United States (ARN­
GUS) and the United States Army Reserve
(USAR), except as indicated below:

(1) Separation of enlisted members serving
on active duty (AD) will be governed by appro­
priate Active component regulations.

*(2) Separation of enlisted members serv­
ing on Initial Active Duty of Training (IADT)
will be governed by appropriate Active com­
ponent regulations.

(3) Enlisted members of the ARNGUS or
USAR serving on 45-day ADT who demon­
strate through their actions or traits that they
should be discharged will be released and re­
turned to their Reserve component unit or
USAR control group for discharge action.

b. Discharge of an enlisted member from sta­
tus held as a Reserve of the Army will also
terminate membership in the ARNGUS or
USAR. In the case of ARNGUS personnel, ter­
mination of status as a member of the ARNG
of the State rests with State military authori­
ties.

c. As used in this regulation, the masculine
gender pronoun will be construed to include
both male and female personnel, unless other­
wise expressly so stated.

1-2. Conduct of separation process. The sep­
aration process will be conducted efficiently
and in a manner which will afford each indi­
vidual being separated the courtesy, recogni­
tion, and consideration deserved by the nature
of service performed. Separation must be ac­
complished in a manner which will enhance the
dignity of the individual and leave the former

GENERAL

member with a favorable attitude toward the
military service.

1-3. Explanation of tenns. For the purpose of
this regulation, the explanation of terms in AR
140-1 and the following will apply:

*a. Administrative separation board. A board
of officers appointed by the convening author­
ity to present findings based on evidence pre­
sented in a case and a recommend retention in
the service or separation and reason therefor,
and, if separation is recommended, the char­
acterization of service to be furnished.

*b. Appointed counsel for consultation. A
qualified counsel who is a commissioned officer
of the Judge Advocate General's Corps who is
appointed to consult with and advise, at the
outset of any initiated elimination proceedings,
an individual being processed for separation
under chapters 6 and 7 of this regulation. This
officer will advise the individual concerning the
basis for hislher contemplated separation and
its effect, the rights available to him/her, and
the effect of any action taken by him/her in
waiving such rights. Consulting counsel will
advise the member that if he receives a dis­
charge certificate which is less than an hon­
orable discharge certificate, there is no auto­
matic upgrading nor review by any Government
agency; that upgrading is considered only upon
application to the Army Board for Correction
of Military Records or the Army Discharge Re­
view Board; and that consideration by either
of these boards does not guarantee upgrading
of a discharge certificate which is less than an
honorable discharge certificate. Consulting
counsel may advise the individual regarding
the merits of the comtemplated separation ac­
tion when, in hislher professional judgment,
such advice is appropriate. Consulting counsel,

I-I
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however, should inform the individual that he/
she cannot represent him/her before a board of
officers unless also appointed as counsel for
representation. Communications between the
individual and his/her consulting counsel re­
garding the merits of the separation action are
privileged communications between the attor­
ney and his/her client.

c. Appointed counsel for representation. A
counsel appointed to represent an individual
who is being processed for separation during
the course of any hearing before a board of of­
ficers. Such counsel will possess the qualifica­
tions. in (1) or (2) below, as applicable. The ap­
pointed counsel for representation and the
appointed counsel for consultation need not be
the same individual.

(1) The appointed counsel for an individual
being processed for separation which could re­
sult issuance of a characterization of service
under other than honorable conditions under
this regulation is a lawyer within the meaning
of the Uniform Code of Military Justice (UCMJ),
Article 27(b)(1), unless appropriate authority
certifies in the permanent record that a lawyer
with these qualifications is not available and
states the qualifications of the substituted non­
lawyer counsel (app C).

(2) The appointed counsel for an individual
being processed for separation by reason of un­
suitability need not meet the qualifications de­
scribed in (1) above; however, if helshe is not a
lawyer, he/she must be a commissioned officer
in the grade of first lieutenant of higher.

*d. Convening authority. The officer author­
ized by Army regulations to convene an ad­
ministrative separation board and take final
action with respect to a specific type of sepa­
ration.

*e. Deferred enlisted member. Individuals
who have not served on active duty for at least
6 months (ADT is not creditable as active duty)
and who are deferred from induction by reason
of Reserve participation.

/. Separation authority. The officer author­
ized to take final action with respect to speci­
fied types of separation.

g. Nonlocatee. An enlisted member who has
failed to furnish an address through which per­
sonal contact is possible.

1-2
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h. Reserve of the Army. Enlisted members of
the ARNGUS and the USAR.

i. ROTC program. The Senior Reserve Offi­
cers' Training Corps of the Army.

j. Respondent. An enlisted member who has
been notified that action has been initiated to
separate the member under this regulation.

k. Separation. Separation includes dis­
charge, transfer from unit status to the Indi­
vidual Ready Reserve (IRR), release from mil­
itary control, and dropped from the rolls of the
Army.

l. USAR enlisted members of the ROTC Pro­
gram. A student who is participating in the
ROTC Program and who is required to be an
enlisted member of the USAR (10 USC 2104 and
2107).

m. Basic training (BT). Initial entry train­
ing which provides nonprior service personnel
instruction in basic skills common to all soldiers
and precedes advanced individual training (AlT).

n. One station unit training (OSUT). Initial
entry training in which elements of BT and
AIT are provided in the same unit, under one
cadre throughout the total period of training.
In OSUT, elements of BT and AIT are either
integrated, i.e., provided simultaneously, or are
nonintegrated, i.e., provided in distinct BT/AIT
phases.

*0. Contractually obligated member. A mem­
ber who has completed his statutory service
obligation and/or is serving under an appoint­
ment, enlistment contract, or extension, only
(see para 2-3, AR 135-91).

*p. Statutorily obligated member. A member
who is serving by reason of law (see para 2-1,
AR 135-91).

1-4. Statutory authority. The following pro­
visions of law contained in title 10, USC, pertain
to the separation of Reserves of the Army.

a. Section 1001 provides for regulatory di­
rectives pertaining to standards and qualifi­
cations for retention in the Reserve Compo­
nents and for the disposition of those members
who fail to comply with such standards and
qualifications.

b. Section 1004 provides that members of the
Ready Reserve not on active duty will undergo
a medical examination every 4 years and exe­
cute and submit annually a certificate of phys-
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ical fitness. The section also provides for the
disposition of those members determined to be
physically unfit for active duty.

c. Section 1162(a) provides that the Secretary
of the Army will prescribe regulations for dis­
charge of Reserves of the Army.

d. Section 1162(b) provides that Reserves of
the Army who become regular or duly ordained
ministers of religion may be discharged upon
their request.

C 3, Aft 135-178

e. Section 1163(b) describes the circumstan­
ces under which Reserves of the Army may be
dropped from the rolls of the Army.

f. Section 1163(c)(1) precludes discharge of
Reserves of the Army for cause under other
than honorable conditions unless such dis­
charge is the result of an approved sentence of
a court-martial or approved findings of a board
of officers.

g. Section 1163(c)(2) provides that a Reserve

1-2.1
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Board (AR 15-180) and the Army Board for
Correction of Military Records (AR 15-185) will
be explained concurrently with delivery of the
discharge certificate under other than honor­
able conditions to the member. Such explana­
tion may be furnished the member in written
form.

1-13. Periodic explanation. Commanders of
troop program units will insure that each mem­
ber receives periodically an explanation of the
types of discharge certificates explained herein,
the basis for issuance, and the possible effects
upon reenlistment and related matters. This
regulation will be followed as a guide as to the
extent and content of this explanation. This
explanation will be given when determined by
the commander to be essential. Commanders
will insure that the information is presented in
a manner which will create a deep and lasting
impression on each member who receives it.
Failure on the part of the enlisted member to
receive or to understand such explanation will
not be considered as a defense in an adminis­
trative proceeding or a bar thereto. As appro­
priate, this explanation may be furnished to
the member in written form.

1-14. Limitations on administrative separa­
tions and board hearings. a. Administrative
separation pursuant to this regulation should
not be based upon conduct which has been con­
sidered at prior administrative or judicial pro­
ceedings and disposed of in a manner indicating
that separation was not warranted. Accord­
ingly, administrative separation under the pro­
visions of this regulation are subject to the fol­
lowing limitations.

(1) No member will be considered for ad­
ministrative separation because of conduct
which has been the subject of judicial proceed­
ings resulting in acquittal or action having the
effects thereof. Whether an action has the effect
of an acquittal will be determined solely by CG,
RCPAC in accordance with the exception pro­
cedure set forth in b(3) below.

(2) No member will be considered for ad­
ministrative separation because of conduct
which has been the subject of administrative
separation proceedings resulting in a final de­
termination that the member should be re­
tained in the service.

C 3, Aft 135-178

(3) No member will be considered for ad­
ministrative separation because of conduct
which was considered by a general court-mar­
tial if a sentence to a punitive discharge was
authorized but not adjudged, or was disap­
proved or suspended on review by the conven­
ing authority or any appellate body or agency,
and remains suspended.

b. The limitations set forth in a above are not
applicable when-

(1) Substantial new evidence, fraud, or col­
lusion is discovered, which was not known at
the time of original proceedings, despite the
exercise of due diligence, and which will prob­
ably produce a result significantly less favor­
able to the member at a new hearing.

(2) Subsequent conduct by a member war­
rants considering himlher for separation. Such
conduct need not independently justify the
member's separation, but must be sufficiently
serious to raise a question as to the member's
potential for further useful military service.
However, this exception does permit further
consideration of conduct of which the member
has been absolved in a prior final factual de­
termination by an administrative or judicial
body.

(3) An express exception has been granted
by CG, RCPAC pursuant to a request by the
convening authority through channels that,
due to the unusual circumstances of the case,
administrative separation should be accom­
plished.

c. No convening authority will direct sepa­
ration if a board recommends retention nor will
a characterization of service of less favorable
character than that recommended by the board
be issued. However a convening authority may
direct retention when separation is recom­
mended, or may issue a characterization of
service of a more favorable character than that
recommended.

d. A convening authority may forward a case
to CG, RCPAC when a board of officers has rec­
ommended retention and he/she believes, due
to the unusual circumstances of the case, that
discharge, or transfer from a unit to the IRR,
if appropriate, is warranted and in the Army's
best interest. Prior to forwarding the case, how­
ever, the member will be advised of the con­
vening authority's intentions in this regard,

1-5
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given the opportunity to review the proposed
forwarding correspondence, and be permitted
to present written matters in rebuttal thereto
if desired. It is the policy of HQDA that when
the proceedings of a duly constituted board of
officers are proper, the recommendations of the
board will be upheld unless compelling justifi­
cation is provided that would warrant separa­
tion by the Secretary of the Army as an excep­
tion to policy and in the best interest of the
Army. CG, RCPAC may grant separation au­
thority. Separation, if granted, will be under
honorable conditions and, if discharged, the
member will be awarded an Honorable or Gen­
eral Discharge Certificate.

1-15. Medical evaluation. a. When an enlisted
member is to be processed for discharge under
the provisions of paragraph 4-9 or 4-11b, chap­
ter 4; chapter 6; section VI ofchapter 7; or chap­
ter 9 of this regulation, the member will be re­
ferred to a medical officer or civilian physician
as specified in paragraph 8, AR 140-120 for
medical evaluation. The reason for considering
the member for separation will be funished the
medical officer or civilian physician. The med­
ical officer or civilian physician will accomplish
the final type physical examination and mental
status evaluation. The individual will not be
referred to a psychiatrist for a psychiatric eval­
uation except when-

(1) Specifically requested by the individual
subject to separation action.

(2) Specifically requested by the command­
ing officer recommending separation action.

(3) Deemed necessary and appropriate by
the medical examiner performing the re­
quested evaluation.

(4) Requested by the board considering the
separation action.

(5) Individual is being considered for dis­
charge under the provisions of paragraph 6-5b,
g-5d, or 7-30g.

b. In all other cases, the physician performing
the physical examination will accomplish the
mental status evaluation. In exceptional cases
in a(1) through (5) above, reasons for specifi­
cally requesting a psychiatric evaluation will
be provided to the psychiatrist.

c. When an individual is being considered for
discharge under the provisions of paragraph

1-6
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6-6d or 7-30g, the psychiatrist doing the psy­
chiatric portion of the medical evaluation will
be furnished a copy of the documents on which
the suspicion of homosexuality rests. In addi­
tion to SF 88 (Report of Medical Examination)
and SF 93 (Report of Medical History), the med­
ical officer or civilian physician will prepare a
report of mental status evaluation. The medical
evaluation and the psychiatric study of the in­
dividual will include the following:

(1) Personal history, including, when ap­
propriate, an opinion regarding the existence
of homosexuality.

(2) Report of member's mental and physical
condition in relation to the conduct under con­
sideration, indicating whether the member
meets the retention standards prescribed in
chapter 3, AR 40-501, and recommend medical
disposition if it is deemed appropriate.

(3) An opinion whether the member should
be discharged under the provisions of this reg­
ulation or medical regulations, as appropriate,
or be retained in service. If retention is rec­
ommended, and considered appropriate, a
statement of the procedures likely. to be of
value in the member's rehabilitation may be
included.

d. The medical officer or civilian physician
will forward the original of the evaluation re­
port to the member's commander. A copy will
be filed in the member's health records.

*e. Members being considered for discharge
under the provisions of paragraph 4-9 or 4-11b,
chapter 4; chapter 6; section VI of chapter 7;
or chapter 9 who refuse to undergo medical ex­
amination or psychiatric evaluation when re­
quired will be processed as follows:

(1) The member will be advised in writing
that failure to undergo such examination or
evaluation will be the basis for the board to
proceed with its findings, and recommenda­
tions, notwithstanding the absence of such in­
formation. The member Will also be advised in
the same letter of notification that in the event
a discharge by reason of misconduct is ap­
proved, the member may receive a discharge
under other than honorable conditions.

(2) When an enlisted member has failed or
refuses to comply after notification as provided
in (1) above, or when the member's wherea­
bouts are unknown or unascertained after fol-
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lowing the actions prescribed in AR 13&-133,
discharge action may be initiated without af­
fording the privileges provided in paragraph
8-2a. Copies of communications remaining un­
answered or returned unclaimed or the sub­
stance thereof with the dates and addresses
will be included in the recommendation for dis-
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charge, together with a brief description of any
other means used to locate or communicate
with the member concerned. These documents
will be furnished to the board of officers, if a
board is required, and will be made a part of
the board proceedings.

Table 1-1. Types of Discharge Certificates

256A
257A

794A

DD Form No. Type discharge
Honorable _
General _

Under Other Than
Honorable Condi­
tions

Character of discharge
Honorable.
Under honorable

conditions.
Under conditions

other than honora­
ble.

Section II. PREPARATION OF DISCHARGE CERTIFICATES

1-16. General. a. Number ofcopies. Discharge
certificates will be prepared in original only.

b. How prepared. Entries on discharge certif­
icates will be typewritten or neatly printed in
ink. Only black typewriter ribbon or permanent
black or blue-black ink will be used.

c. Entries. Entries on the discharge certifi­
cates will be as follows:

(1) On the line provided under the words
"This is to certify that," enter the member's
name in signature order, followed by the social
security account number, grade, and "USAR."
When discharge certificate is prepared by au­
tomated systems, the member's name may be
entered in last name, first name, and middle
initial sequence.

(2) Enter effective date of discharge in
space provided. This date must agree with the
effective date of discharge shown in the dis­
charge order.

(3) In the space between the lines in the
lower right section of the certificate, type in
capital letters, in signature order, the name of
the commanding officer or designated officer,
and in upper case letters, centered below the
name, the officer's grade and branch. The des-

ignated officer will sign the discharge certifi­
cate in the space provided.

1-17. Amendments and corrections to dis­
charge certificates. The discharge certificate as
originally prepared cannot be altered or
amended after the effective date of discharge.
Correction of errors therein will be made on
written application of the individual to CG,
RCPAC. Applications for review of the type of
discharge certificate awarded under this reg­
ulation will be submitted by the individual to
the CG, RCPAC on DD Form 293 (Application
for Review of Discharge or Separation from the
Armed Forces of the United States) (AR 1&-180).

1-18. Orders. Orders directing discharge will
be issued as prescribed in AR 310-10.

1-19. Notification of discharge to Selective
Service System. (Not Used.)

1-20. Records disposition. Personnel records
of discharged personnel will be disposed of in
accordance with instructions contained in AR
653-10 or other appropriate regulations under
which discharged.

Section IV. EFFECTIVE DATE OF DISCHARGE

1-21. Effective date of discharge. a. The ef­
fective date of discharge will be at 2400 hours
of the date of notice of discharge unless-

(1) Discharge by reason of change of mili­
tary status, in which case the effective date will
be the day prior to the date of the member's

1-7
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entry into new military status (see paras 3-2,
4-4, or 4-5a).

(2) Discharged under the provisions of par­
agraph 3-10, in which case the effective date
will be the last day of the month during which
maximum allowable age is attained.

(3) Otherwise provided by law.
b. Provided there is no evidence of fraud or

manifest error and the member receives actual
or constructive delivery, orders discharging a
member from the USAR will not be revoked or
effective date of separation changed after the
effective date of discharge unless such revo­
cation is in the form of written confirmation of
oral orders actually issued prior to the effective
date of separation. A discharge for the purpose
of complete separation from military service
terminates the member's statutory military
obligation.

c. After effective date of discharge, orders
may be amended by the separation authority
only to correct administrative errors, such as
errors concerning rank, social security account
number, or misspelled name.

1-22. Notification of discharge. a. Except as
provided in paragraph 1-21, discharge is effec­
tive at the time of notice to the member of dis­
charge.

b. Notice of discharge may be either-
(1) Actual, as by delivery to the member of

the discharge certificate, or
(2) Constructive, when actual delivery of

the discharge certificate cannot be accom­
plished due to the absence of the member to be
discharged. Receipt by the member's organi-
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zation at the proper station of the order di­
recting his discharge will be deemed sufficient
notice. The date of receipt of the order by the
member's organization and the reason why ac­
tual notice thereof was not given will be en­
tered, by indorsement, on the back of the dis­
charge order and certificate. The annotated
discharge certificate and conformed copy of the
order will be forwarded to the member at the
address provided for that purpose. The anno­
tated order, further reflecting date of mailing
to the member, will be included in the personnel
file forwarded to the Cdr, RCPAC, ATTN:
AGUZ-RCM-R, 9700 Page Blvd., St. Louis, MO
63132. If the documents mailed to the individ­
ual are returned unclaimed or undeliverable,
they will be destroyed.

1-23. Mentally incompetent. The effective date
of discharge of a mentally incompetent member
may also be constructive, as when the member
has been placed in an institution (AR 635-40).

1-24. Nonlocatee or in hands of civil author­
ities. Discharge of an enlisted member who has
been convicted by civil authority is governed
by chapter 7. However, when discharge under
the provisions of chapter 6, or section IV or V
of chapter 7 has been ordered by competent
authority, and the member is a nonlocatee or
is absent in the hands of civil authorities sub­
sequent to the date discharge is approved by
the appropriate authority or subsequent to the
issuance of the discharge orders, the discharge
may be executed notwithstanding such ab­
sence.

Section V. TRANSFER TO THE INDIVIDUAL READY RESERVE (IRR) IN LIEU OF
DISCHARGE

1-25. Policy. To preclude the loss of potential
mobilization assets, all members who are sep­
arated under this regulation for the following
reasons (excluding para 1-25i) prior to comple­
tion of their statutory military service obliga­
tion will be screened to insure that only those
with no potential to meet mobilization require­
ments are discharged. All others will be re­
tained as members of the IRR in accordance
with the criteria set forth in the referenced
provisions of this regulation to complete their

1-8

statutory military service obligation. These cri­
teria are based upon the probability that, under
conditions of full mobilization, such members
would be retained in the Service.

a. Expeditious Discharge Program (sec VII,
chap. 4).

b. Dependency (sec II, chap. 5).
c. Hardship (see II, chap. 5)
d. Inability to perform prescribed duties due

to parenthood (para 4-11.1).
e. Pregnancy (para 4-11b.).
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CHAPTER 4

SEPARATION OF ENLISTED MEMBERS OF THE USAR
FOR THE CONVENIENCE OF THE GOVERNMENT

Section I. GENERAL

4--1. Scope. This chapter sets forth the con­
ditions under which enlisted members of the
USAR may be separated for the convenience
of the Government. In addition, only Section
VII is applicable to enlisted members of the
ARNG.

4-2. Authority. The separation of enlisted
members of the USAR for the convenience of
the Government is the prerogative of the Sec-

retary of the Army and will be accomplished
only by this authority. Except as delegated by
paragraph 1-6 or by special Department of the
Army directives, the separation of any member
of the USAR for the convenience of the Gov­
ernment will be in the Secretary's discretion
with issuance of an honorable or general char­
acterization of service as determined by him.
Such authority may be given either in an in­
dividual case or by an order applicable to all
cases specified in such order.

Section II. CATEGORIES FOR WHICH SEPARATION IS AUTHORIZED

4--3. Reduction in authorized strength. A re­
duction in authorized strength by an official
order applicable to all members of a class of
personnel so specified in the order.

4-4. Discharge for immediate reenlistment.
Qualified enlisted members may be discharged
to permit their reenlistment in accordance with
AR 140-111, provided they apply for and are
qualified for reenlistment. A formal discharge
certificate is not required. Discharge may be
accomplished-

a. During the last 90 days of current enlist­
ment or period of obligated service for the pur­
pose of immediate reenlistment in the USAR.

b. For the purpose of immediate reenlistment
in the USAR to meet the length of service re­
quirement for active duty tour, including ADT.

c. For the purpose of immediate reenlistment
in USAR to meet the length of service require­
ment for active duty tour, including ADT.

c. For the purpose of reenlisting in the USAR
in order to qualify for enrollment in the Ad­
vanced Course or the Scholarship Assistance
Program, Senior Army ROTC Program.

d. Special instructions contained in the dis­
charge orders will read as follows:

Your enlistment in the USAR on _
__was terminated on the effective date of
this order as a result of your immediate reen­
listment. No formal discharge will be issued by
reason of this reenlistment.

4-5. Enlistment or appointment in any com­
ponent of the Armed Forces. a. An enlisted
member will be discharged upon enlistment in
any component of the Armed Forces (other
than appointment as a cadet or midshipman to
one of the service academies). A formal dis­
charge certificate will not be issued when a
member is discharged to-

(1) Enlist in the Regular Army.
(2) Enlist in the Air Force or Navy Reserve.
(3) Enlist in the Army National Guard.
(4) Accept appointment as a commissioned

or warrant officer.
b. Discharge to enlist in a regular component

of any ofthe Armed Forces in the United States
other than the Army is not authorized for en­
listed members within the 60-day period im-

4-1
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mediately preceding the effective date of order
to active duty or ADT other than AT or during
the performance of active duty, ADT, or AT.

*c. A contractually obligated individual who
enlisted or reenlisted for the USAR dual status
technician program will, upon application, be
discharged-

(1) Upon failure to be employed as a tech­
nician.

(2) Upon separation from employment as
a technician.

d. Additional instruction contained in orders
evidencing an individual's discharge under a(l)
through (4) above to accept a different military
status will be in the format below-

Additional Instructions (use as appropri­
ate);

Your enlistment in the USAR on (date)
was terminated on (date), preceding date of en­
listment in (Regular Army), (ARNGUS) or in
the (Air Force) or (Navy) Reserve. No formal
discharge will be issued by reason of this ter­
mination.

Your enlistment in the USAR on (date)
was terminated on (date), preceding date of ap­
pointment as a (commissioned) or (warrant of­
ficer) in any component of the Armed Forces.
No formal discharge will be issued by reason
of this termination.

4-6. Women enlisted specifically for WAC Col­
lege Junior Program. (Rescinded.)

4-7. USAR members enrolled in advanced
course or receiving ROTC scholarship assist­
ance. A USAR member enrolled in the ad­
vanced course or receiving scholarship assist­
ance who leaves school or is disenrolled from
the ROTC Program for reasons other than to
evade accepting a commission or to willfully
avoid the execution of any other aspect of the
ROTC contract will be discharged unless the
member voluntarily locates and accepts assign­
ment with a USAR troop program unit within
30 days subsequent to leaving school or after
being disenrolled from the ROTC.

4-7.1. ROTC/selected reserve simultaneous
membership program (SMP). Individuals who
enlist directly for participation in the SMP and
who apply but are not accepted for enrollment

4-2
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in the ROTC advanced course, may be dis­
charged from the USAR at their request.

4-8. Failure or inability to obtain parental
consent to enter into the Senior ROTC Program
Advanced Training Phase. (Not Used.)

4-9. For other good and sufficient reasons. An
enlisted member may be separated for other
good and sufficient reasons when so deter­
mined by HQDA. Such separation will be as
specified in a or b below.

*a. Except as indicated in b below, members
who have successfully completed BT or 8 weeks
of OSUT, have not completed their statutory
service obligation, and whose separation is ap­
proved by HQDA for reasons other than those
in b below will be transferred to the IRR under
the provisions of AR 140--10.

*b. Members who have not completed BT or
8 weeks of OSUT, those who have competed
their statutory service obligation, those whose
discharge is approved by HQDA in lieu of re­
tention based upon sustaining the recommen­
dation of a convening authority (when a board
of officers convened to consider discharging the
member for misconduct (excludes unsatisfac­
tory participation) or unsuitability recom­
mends retention), and others as determined by
HQDA, will be discharged (para 1-14c and d).

4-10. Discharge of members who did not meet
the medical fitness standards. a. Commanders
are authorized to discharge members who were
not medically qualified under procurement
medical fitness standards when accepted for
initial enlistment, or who become medically dis­
qualified under these standards prior to entry
on IADT. Eligibility for discharge will be gov­
erned by the following:

(1) A medical finding of the Staff Surgeon
that the member has a medical condition
which-

(a) Would have permanently disqualified
the member from entry in the military service
had it been detected, or had it existed, at the
time of enlistment.

(b) Does not disqualify the member for
retention in the military service under the pro­
visions of chapter 3, AR 40-501.

(2) A member found to meet the require­
ments of (1) above will be discharged on the
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dorsement and statements or rebuttal through
channels to the State adjutant general for
ARNG members or for USAR members to the
appropriate area commander for final decision.

e. Upon receipt of correspondence from the
immediate commanders, authorities indicated
in (b) above will take the following action.

(1) If retention is not approved, accomplish
the member's discharge. ARNG members will
be discharged from the ARNG and as a Reserve
of the Army in accordance with NGR 600-200.
USAR members will be discharged under the
provisions of this section. The IADT reserva­
tion will be cancelled if it was not previously
done.

(2) When retention is approved, return the
correspondence to the immediate commander
advising him of the decision.

C 3, AR 135-178

f. The immediate commander upon receipt of
the final decision will advise the member of the
decision and if the member is retained, obtain
a new IADT reservation if the previous one has
been cancelled.

4-21. Limitations. It is contrary to the intent
of this program for commanders to use this
policy as a substitute for appropriate admin­
istrative action under paragraphs 4-10 and
4-13, or chapters 6, 7, and 9.

4-22. Type of discharge. Members discharged
under this program will be furnished an hon­
orable discharge certificate.

Section VII. EXPEDITOUS DISCHARGE PROGRAM (EDP)

4-23. General. This program provides that
members who have demonstrated that they
cannot or will not meet acceptable standards
required of enlisted personnel in the Army Na­
tional Guard (ARNG) or Army Reserve (USAR)
because of existence of one or more of the fol­
lowing condititions, may be separated:

a. Poor attitude.
b. Lack of motivation
c. Lack of self-discipline.
d. Inability to adapt socially..or emotionally.
e. Failure to participate satisfactorily (see

limitation in para 4-26a(2».

4-24. Scope. This policy applies to all non­
prior service ARNG and USAR troop program
unit enlisted personnel who have completed at
least six months but not more than 36 months
of continuous unit service on their first enlist­
ment at the time the member's immediate com­
mander formally recommends separation under
this program. For the purpose of this policy, a
break in unit service (assignment to the inac­
tive Army National Guard or USAR control
group) of not more than 90 days does not in­
terrupt continuity of unit service. This pro­
gram does not apply to ARNG or USAR mem­
bers on any type of FTTD or ADT.

*4-25. Purpose. This policy provides for the
expeditious elimination of substandard, non-

productive soldiers before board action be­
comes necessary. These provisions are in­
tended to relieve unit commanders of the
administrative burden normally associated with
processing eliminations for cause through ad­
ministrative discharge boards by providing a
means to separate such personnel expedi­
tiously before they progress to the point where
elimination by board action becomes necessary.
The program is not intended to be a panacea
for solving normal personnel problems, or a re­
lief from the professional obligation of com­
manders to exercise effective leadership and
exert a sincere effort to produce good soldiers
from seemingly poor ones.

4-26. Limitations. It is contrary to the intent
of this policy for commanders to-

a. Use this policy as a substitute for the fol­
lowing appropriate administrative actions­

(1) Paragraphs 3-1; 4-10; 4-13; section II,
chapter 3; or chapters 5, 6, or 7 of this regula­
tion, or equivalent provision of NGR 600-200.

(2) AR 135-91 after a member has accu­
mulated more than 8 unexcused absences within
one year (12 consecutive months).

(3) Processing through medical channels
because of physical or mental defect.

b. Make arbitrary or capricious use of this
authority.

4-9
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c. Force separation of members who-
(1) Possess a potential for rehabilitation.
(2) Decline separation under this policy.

d. Effect separation of members who have
not been evaluated for a period of at least 3
months in their current unit of assignment.

4-27. Identificatiopn and screening. a. Indi­
vidual characteristics that will assist in iden­
tifying members who should not be retained
include, but are not limited to, the following:

(1) Quitter.
(2) Hostility toward the Army.
(3) Inability to accept instructions or direc­

tions.
(4) Clearly substandard performance.
(5) Evidence of social/emotional maladjust­

ment.
(6) Lack of cooperation with peers or su­

periors.
(7) Failure to meet the requirements of AR

135-91 for participation in unit training assem­
blies. The use of this factor as a reason for EDP
action is limited to cases in which the member
has at least 3, but not more than 8, unexcused
absences from unit training assemblies within
a one-year period. In addition to this factor, one
or more of the other characteristics must also
apply to the member. The purpose of this re­
quirement is to assure that a member who has
been performing satisfactorily is not recom­
mended for separation under this program
solely on the basis of 8 or fewer unexcused ab­
sences, particularly if the reason for such ab­
sences bordered on being excusable. (Also, see
para 4-26a(2).)

b. Personnel identified as vulnerable for sep­
aration under this program are those who ob­
viously cannot adjust to the ARNG or USAR
unit environment.

4-28. Counseling and rehabilitation. Com­
manders will insure that before recommending
separation under this section, adequate coun­
seling and rehabilitation measures have been
taken.

a. Counseling. Wen an enlisted member's be­
havior has been such that continued behavior
of a similar nature may warrant action against
him/her, the member will be counseled by a re­
sponsible person or persons. Each counseling

4-10
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session will be recorded in writing (to include
date and by whom counseled). Counseling will
include but not be limited to the following:

(1) Reason for counseling.
(2) The fact that continued behavior of sim­

ilar nature may result in initiating action
under this section or other provisions of this
regulation.

(3) The type of separation that may be ac­
complished, the characterization of service that
may be furnished, and the effect of each type
action if taken and separation accomplished.

b. Rehabilitation. As a minimum, one of the
following measures will be taken-

(1) Enlisted members will be reassigned at
least once if within commuting distance, with
a minimum of 2 months' duty in each~unit.

(2) In case reassignment is precluded by
restriction (e.g., small independent and/or iso­
lated unit), the commander will insure that ap­
propriate alternate rehabilitation measures
are employed.

c. Waivers.
(1) The counseling required by a above may

not be waived.
(2) The rehabilitation required by b above

may be waived by the separation authority
when it is determined that further duty will,
in hislher best judgment, create serious disci­
plinary problems or a hazard to the unit's mis­
sion or to the member.

4-29. Standards and criteria. a. member will
be separated under this program unless he/she
voluntarily consents to the proposed separa­
tion. The member's acceptance of separation
may not be withdrawn after the date the sep­
aration authority approves the separation.

b. The service of members separated under
EDP may be characterized as honorable or
under honorable conditions, as appropriate
(para 1-10).

c. No member's service will be characterized
as under honorable conditions under this sec­
tion unless he is given the opportunity to con­
sult with an appointed counsel for consultation
(para 1--3b).

d. No member will be given a characteriza­
tion of service under honorable conditions by
the separation authority unless it was recom­
mended by the commander initiating the rec-
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SUBJECT:

TO;

1. I am initiating action to separate you from the (Army National Guard
of the State of and as a Reserve of the Army) (US Army Re­
serve) under the provisions of Section VII, Chapter 4, AR 135-178 (Expe­
ditious Discharge Program). I am recommending that your service be char­
acterized as (Honorable) (Under Honorable Conditions).

2. The reasons for my proposed actions are:

3. The final decision as to whether you will be separated and, if so, whether
by discharge or transfer to the IRR and the character of service you will
receive rests with the separation authority. Ifyour service is characterized
as Under Honorable Conditions, you may expect to encounter substantial
prejudice in civilian life, and you have the right to consult with an officer
of the Judge Advocate General's Corps or civilian counsel at no expense to
the Government prior to completing the acknowledgment.!

4. You have the right to decline this separation. If you so decline and your
subsequent conduct indicates that such action is warranted, you may be
subject to administrative separation procedures under other provisions of
law or regulations.

5. You also have the right to submit a statement in your behalf, or you
may waive this right.

6. You will not be permitted to apply for enlistment in the United States
Army, the Army National Guard, or the Army Reserve within 2 years from
the date of your separation date.

7. There is no automatic upgrading nor review by any government agency
of any discharge certificate/characterization of service which is Under
Honorable Conditions.

*8. You may be transferred to the Individual Ready Reserve (IRR) to
complete your statutory service obligation.

9. Complete the attached acknowledgment and return it by _

(Signature)

Name (Typed or Printed)

Rank, Commanding, Branch

1 Applies only in cases where a Under Honorable Conditions characterization of service
is recommended.

Figure 4-2

4-13
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Separation Under the Provisions of Section VII, Chapter 4, AR 135-178

(Expeditious Discharge Program)

Data Required by the Privacy Act of 1974

(5 USC 522a)

Authority: Section 301, Title 5, USC and Section 3012, Title 10 USC.

Purpose: To obtain acknowledgement from the member of notification of
proposed separation and statement of understanding pertaining thereto.

Routine uses: Used by commanders to process members recommended for
separation because of inability to meet acceptable standards required of
service members in the ARNG or USAR. If separation is approved, infor­
mation is filed in the OMPF. If member does not consent to separation or
if recommendation is disapproved, information will be filed in the MPRJ
until reassignment or ETS, at which time it will be destroyed. So long as
filed in the OMPF or MPRJ, this personal information may be used by
other appropriate Federal agencies and State and local Government au­
thorities where use of the information is compatible with the purpose for
which the information was collected. Separation is voluntary. Failure to
acknowledge notification of separation may subject member to separation
under other provisions of regulation or law.

4-14
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(Date Individual Signs)
(m 1st Ind

SUBJECT: Separation Under the Provisions of Section VII, Chapter 4, AR
135-178

TO: Unit Commander

1. I hereby acknowledge notification of my proposed separation from the
(ARNG of the State of and as a Reserve of the Army) (US
Army Reserve) under the provisions of Section VII, Chapter 4, AR 135-178.
I (do) (do not) voluntarily consent to this separation.

2. Statements in my own behalf (are) (are not) submitted herewith (as
Inclosure__).

3. I understand that if my service is characterized as under honorable
conditions, I may expect to encounter substantial prejudice in civilian life,
and I hereby acknowledge that I have been provided the opportunity to
consult with an officer of the Judge Advocate General's Corps or civilian
counsel at no expense to the Government prior to completing this acknowl­
edgment. I further understand that there is no automatic upgrading or
review by any government agency of a characterization of service which
is under honorable conditions, and that I must apply to the Army Discharge
Review Board or the Army Board for Correction of Military Records if I
wish review of my characterization of service. I realize that the act of
consideration by either board does not imply that my characterization of
service will be upgraded.

4. I understand that I may, prior to the date the separation authority
approves my discharge, withdraw my voluntary consent to this separation.

5. I further understand that if I decline to accept this separation volun­
tarily, I may at a future time, if my conduct so warrants, be subject to
separation under other provisions of law or regulations.

6. I also understand that I will not be permitted to apply for enlistment in
the United States Army, the Army National Guard, or the Army Reserve
within 2 years from the date of my separation.

*7. I understand that I may be transferred to the Individual Ready Re­
serve (lRR) to complete my statutory service obligation.

(Signature)

Name (Typed or Printed)

Grade, SSN

1 Applies only in cases where an Under Honorable Conditions characterization of serv­
ice is recommended.

Figure 4-3. Acknowledgment of Pending EDP Discharge
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CHAPTER 6

UNSUITABILITY

C 3, AR 135-178

Section I.

&-1. Purpose. This chapter establishes policy
and provides procedures and guidance for elim­
inating enlisted members of the USAR who are
found to be unsuitable for further military
service.

&-2. Policy. Action will be taken to separate
an enlisted member for unsuitablity when it is
clearly established that-

a. It is unlikely that the member will develop
sufficiently to participate in further military
training and/or become a satisfactory soldier,
and

b. The member meets retention medical
standards (AR 40-501).

&-3. Types of separation. The service of a
member separated under this chapter will be
characterized as honorable or under honorable
conditions, as warranted by his military record.

6-4. Authority. a. Approval of CG, RCPAC is
required before an enlisted member who has
completed 18 or more years of qualifying Fed­
eral service for retirement may be separated.

b. Commanders exercising discharge juris­
diction are authorized to convene boards of of­
ficers for consideration of unsuitability and to
order separation except as specified in a above.

c. When separation is ordered, the case file of
an individual will be reviewed by the com­
mander having authority to approve separa­
tion (para 1-6) to determine whether the re­
porting requirements set forth in AR 190-10
are applicable. When such conditions exist in
an individual's case file, the report required by
AR 190-10 will be submitted.

&-5. Applicability. An enlisted member is sub­
ject to separation under this chapter when one
or more of the following conditions exist.

GENERAL

a. Inaptitude. Applicable to persons who are
best described as inapt due to lack of general
adaptability, want of readiness of skill, unhan­
diness, or inability to learn.

b. Personality disorder. As determined by
medical authority and described in the Diag­
nostic and Statistical Manual (DSM II) of Men­
tal Disorders, 2d Edition, section on mental dis­
orders, International Classification of Diseases
and Injuries-8, American Psychiatric Associ­
ation (reference (h»; which interferes with
member's ability to adequately perform duties.
Exception: Combat exhaustion and other acute
situational adjustments.

c. Apathy (lack of appropriate interest), de­
fective attitudes, and inability to expend effort
constructively. While lack of appropriate inter­
est or other defective attitudes may be mani­
fested in conjunction with physical defects, or
mental, or organic diseases, including psycho­
neurosis, these traits are not necessarily pro­
duced by the physical or disease process. On
the other hand, members considered for elim­
ination may attempt to excuse immature, in­
adequate, and undisciplined behavior on the
basis of minor or nondisabling illnesses. The
presence of a physical or mental disease or de­
fect-producing impairment of function insuffi­
cient to warrant separation under the provi­
sions of AR 140-120 and related regulations is
no bar to discharge for unsuitability. This pro­
vision is applicable to members who are preg­
nant and whose substandard performance of
duty is not solely attributable to the condition
of pregnancy; such as, failure to perform pre­
scribed duties due to defective attitude rather
than physical limitation or failure to report to
duty without medical or military authorization.
Separation for apathy will be as indicated in
(1) or (2) below:
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*(1) Except as indicated in (2) below, all
members separated under this paragraph who
have successfully completed BT or 8 weeks of
OSUT and who have not completed their stat­
utory service obligation will be transferred to
the IRR to complete their statutory service ob­
ligation.

*(2) Members who have not completed BT
or 8 weeks of OSUT, members who have com­
pleted their statutory service obligation, and
members whom the separation authority de­
termines, for some specific reason, have no po­
tential for useful service under conditions of
full mobilization will be discharged. Before
making this determination, the separation au­
'thority will give due consideration to the grav­
'ity of the situation requiring a full mobiliza­
tion, and the positive motivation such condition
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may well have on these members; also, the
probable maturing effect of an additional two
or more years in age. (See, also, para 1-25.)

d. Homosexuality (homosexual tendencies,
desires, or interest but without overt homosex­
ual acts). Applicable to personnel not engaged
in a homosexual act during their period of mil­
itary service but who have a verified record of
preservice homosexual acts. It is also applica­
ble to other cases which do not fall within the
purview of paragraph 7-30g.

e. Financial irresponsibility. Applicable to
cases of individuals who have demonstrated a
continuing inability to manage their financial
affairs. Does not apply to cases warranting sep­
aration under the provisions of paragraph
7-30c or d.

Section II. COUNSELING AND REHABILITATION

6-6. Requirements. Commanders will insure
that before taking separation action against an
enlisted member under this chapter, adequate
counseling and rehabilitation measures have
been taken.

a. Counseling. When an enlisted member's
behavior has been such that continued behav­
ior of a similar nature may warrant action
under this chapter, the enlisted member will be
counseled by a responsible person or persons.
Each counseling session will be recorded in
writing (to include date and by whom coun­
seled). Counseling will include but not be lim­
ited to the following:

(1) Reasons for counseling.
(2) The fact that continued behavior of a

similar nature may result in initiating action
under this chapter.

(3) The characterization of service that
may be issued and the effect of each type if
such action is taken and separation accom­
plished.

b. Rehabilitation. As a minimum, one of the
following measures will be taken:

(1) Enlisted members will be reassigned at
least once if within commuting distance, with
a minimum of 2 months duty in each unit.

(2) In case reassignment is precluded by
restriction (e.g., small independent and/or iso­
lated unit), commander will insure that appro­
priate alternate rehabilitation measures are
employed.

c. Waivers. Counseling and rehabilitation
may be waived as follows:

(1) Counseling and rehabilitation required
by a and b above may be waived by the con­
vening authority when separation is being con­
sidered under the provisions of paragraph ~b.
ord.

(2) Commands which are under the normal
command of general officers and colonels hav­
ing judge advocates on their staff may waive
the requirement of a and b above when it is
determined that further duty will, in their best
judgment, create serious disciplinary problems
or a hazard to the military mission or the mem­
ber.

Section III. PROCEDURE

6-7. Medical evaluation. When a unit com­
mander determines that an enlisted member
under his control is to be processed for sepa­
ration under this chapter, he will initially refer
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sician as specified in paragraph 8, AR 140-120
and re-
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Section VI. OTHER DISQUAUFYING PATTERNS OR ACTS OF CONDUCT

7-30. Applicability. An enlisted member is subject
to discharge under the provisions of this section
when one or more of the follo~ying conditions
exist:

a. Frequent incidents of a discreditable nature
with civil or military authorities.

b. .An established pattern for shirking.
c. An established pattern showing dishonorable

failure to pay just debts.
d. .An established pattern showing dishonorable

failure to contribute adequate support to depend­
ents or failure to comply with orders, decrees, or
judgments of a civil court concerning support of
dependents.

e. Sexual perversion, including but not limitetl
to-

(1) Lewd and lascivious acts.
(2) Homosexual ads (g below).
(:3) Sodomy.
(4) Indecrnt exposure.
(5) Indecent acts with or assault upon a child.
(6) Other indecent acts or offenses.

*J. Drug offense(s), defined as the use or in­
cidental possession of any controlled substance or
other drug in violati.on of law or regulation, where
such use or possession is not covered by the exemp­
tion policy; or the sale, possession for other than
personal usc, or transfer of any controlled sub­
stance, or the introduction of any controlled
substance onto an Army installation or other
government property under Army jurisdiction.
Controlled substances are those substances or im­
mediate precursors listed in the current schedule
of Title 21, US Code, Section 812. A drug is any
substance which by its chemical nature alters
structure or function in the living organism.

g. Homosexual acts are bodily contact between
persons of the same sex, actively undertaken or
passively pelIDitted by either or both, with the
intent of obtaining or giving sexual gratification,
or any proposal, solicitation, or attempt to perform
such an act. Individuals who have been involved in
homosexual acts in an apparently isolated episode,
stemming solely from immaturity, curiosity, or
intoxication normally will not be processed for dis­
charge because of homosexual acts. If other con­
duct is involved, individuals may be considered
for discharge for other reasons set forth in this
chapter or chapter 6.

TAGO 43A

7-31. Counseling and rehabilitation. Commanders
will ensure that before taking discharge action
against an enlisted member under this section that
adequate counseling and rehabilitation have been
taken as follows:

a. Counseling. When an enlisted member's be­
havior ha, been such that continued lwhllvior of n
similar nature may warr,lIlt action under this sec­
tion, the member will be eounspled by It responsible
person or per~ons. Each counseling session will be
recorded in writing (to indude datp and by whom
eoun"clf·c1). Counseling will include but is not
limilpd to thp following:

(1) Reasons for counseling.
(2) The fnct that continued behavior of a

similar nature may result in initiating action undm
this section.

(3) The type of discharge that may be issued
and the effect of each t.ype if such action is takl'l1
and separation aceomplished.

b. Rrhabilitation. As a minimum, one of the fol­
lowing measures will be taken:

(1) Members will be reassigned at least once
if within commuting distance, with a minimum
of 2 months duty in each unit.

(2) In case reassignment is precluded by re­
striction (e.g., small independent and/or isolated
unit), commander will ensure that appropriate
alternate rehabilitation measures are taken.

c. Waivers. Counseling and rehabilitation may
be waived as follows:

(1) Counseling and rehabilitation may be
waived by the convening authority when separa­
tion is being considered under the provisions of
paragraph 7-30e, j, and g.

(2) The convening authority may waive the
requirements of a and b above when it is deter­
mined that further duty of the member will, in his
best judgement, create serious disciplinary prob­
lems or a hazard to the military mission or to the
member.
7-32. Commanding officer's report. When the im­
mediate commander determines that the best
interest of the service will be met by separation
action because of misconduct, he will report the
fact, in letter form, to the convening authority,
through the appropriate intermediate commander,
if applicable, furnishing the following:

a. Name, grade, social security number, age,
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date of enlistment of current period of service,
length of term for which enlisted (if applicable),
and total qualifying years of Federal service for
retirement. (Reduction in grade is not a prerequi­
site to board action.)

b. Reason for action recommended. General non­
dencriptive terms ",-ill not be used.
*c. Armed Forces Qualification Test (AFQT)
score, Aptitude Area scores, and duty military
occupational specialty (DMOS).

d. Results of MOS evaluation testing, to include
MOS in which evaluated and evaluation score.

e. Record of counseling.
f. Description of rehabilitation attempts. (List

assignments and duties under different officers
and noncommissioned officers, in each organiza­
tion or unit. Include duration of each assignment.)

g. Statement indicating why it is not considered
feasible or appropriate to recommend elimination
for unsuitability or to accomplish other disposition.

h. Record of other disciplinary action. (Include
any record of nonjudicial punishment.)

i. Report of psychiatrist or, if a psychiatrist is
not available, of medical officer. (Include probable
effectiveness of further rehabilitative efforts.)

j. A statement by the member indicating advise­
ment of rights (para 8-2).

k. Any other information pertinent to the case.
7-33. Action by intermediate commander. Inter­
mediate commander may take the following
action on misconduct cases under this section:

a. Disapprove the recommendation and direct
reassignment of the member to another organiza­
tion, if applicable, or direct disposition by other
means. In case of reassignment, the commanding
officer's report will be forwarded to the new
organization commander for information.

b. Approve the commanding officer's recom­
mendation and forward the report to the com­
mander exercising discharge jurisdiction over the
member.

c. Recommend discharge for unsuitability rather
than misconduct.
7-34. Action by the convening authority on unit
commander's recommendation. On receiving a rec­
ommendation for discharge for misconduct, the
convening authority may-

a. Disapprove the recommendation and direct
reassignment of the member to another organiza­
tion, if applicable, in which case the commanding
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officer's repoz:t; will be forwarded to the new
organization commander for information; or

b. Disapprove the recommendation and return
the case to the originator for disposition by other
means; or

c. Disapprove the recommendation relating to
misconduct and convene a board of officers to
determine whether the member should be separ­
ated for unsuitability; or

d. Convene a board of officers to determine
whether the member should be separated for mis­
conduct; or

e. When the board hearing has been properly and
effectively waived, direct separation of the member
for misconduct (para 7-3); except as provided in
paragraph 7-4a; or

f. When the board hearing has been properly and
effectively waived, approve discharge of the mem­
ber for misconduct, except as provided in para­
graph 7-4a, and suspend execution of the discharge
(para 8-9) ; or

g. Direct that the case be processed through
medical channels, if appropriate. Such disposition
is required if the individual has an incapacitating
physcial or mental illness which was the direct or
substantial contributing cause of the conduct for
which action under this chapter is being considered.
7-35. Appointment of counsel. Appointed counsel
for consultation and counsel for representation for
enlisted members being considered for separation
because of misconduct will be as specified in para­
graph 1-3b and c.
7-36. Board of officers. Composition, procedure,
review, and disposition of the proc~edingswill be
as specified in chapter 8. The proceedings of the
board will contain a verbatim record of the findings
and recommendations.
7-37. Limitations on administrative discharges,
board hearings, and rehearings. See paragraph
1-14 and 8-7.

7-38. Action by convening authority on board's
recommendation. The action ",ill be as specified in
paragraph 8-7. In addition, upon completion of
the review, the convening authority may-

a. Wnen the board has recommended discharge
for misconduct-

(1) Direct discharge of the member for mis­
conduct (except for members referred to in para
7-4a); or
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(2) Direct discharge for unsuitability (ex­
cept for members referred to in para 7-4a); or

(3) Disapprove the recommendation and
direct retention of the member; or

(4) Approve discharge for misconduct and
suspend execution of the discharge (para 8-9).

b. When the board has recommended dis­
charge for unsuitability-

(1) Direct discharge of the member for un­
suitability (except for members referred to in
para 7-4a); or

(2) Disapprove the recommendation and
direct retention of the member; or

(3) Approve discharge for unsuitability and
suspend execution of the discharge (para 8-9).

7-39. Suspension of execution of approved
discharge. The provisions of paragraph 8-9 ap-
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ply concerning suspension of execution of ap­
proved discharge.

7-40. Reduction in grade. Reduction in grade
on approval of an undesirable discharge will be
as specified in paragraph 8-10.

7-41. Disposition of proceedings. Disposition
of proceedings will be as specified in paragraph
8-11.

7-42. ElTOrs and discrepancies noted before
accomplishing discharge. Correction of errors
and discrepancies noted before accomplishing
discharge will be as specified in paragraph
8-12.

7-43. Disposition of case. Disposition of case
when discharge has been accomplished will be
as set forth in paragraph 8-13.

*Section VII. UNSATISFACTORY PARTICIPATION OF STATUTORILY OBLIGATED
MEMBERS

7-44. Purpose and scope. This section pre­
scribes policy and procedures for processing
cases of statutorily obligated enlisted members
who fail to participate satisfactorily in unit
training as required by AR 13&-91. These in­
structions apply to all nonprior service ARNG
and USAR enlisted members who have not
served2~~.andprQYiWLfor
trnDJ~f~:r:. to the IRE

7-45. Separation. All members separated
under this section who have not completed
their statutory military service obligation will
be transferred to the IRR to complete that ob­
ligation.

7-46. Action by unit commander. a. When a
member of a troop program unit has accrued
9 or more unexcused absences during a 12­
month period (see AR 13&-91), the unit com­
mander will personally notify the member in
writing of the proposed separation, his rights,
and the proposed characterization of service
(fig. 8-1) allowing 45 days for reply. Reasonable
effort should be made to furnish this notifica­
tion to the member through personal contact
by a member of the command, who will obtain
a written acknowledgment of receipt from the
member.

(1) If such effort is unsuccessful, the noti­
fication will be mailed to the member by cer­
tified mail (Return Receipt Requested) and a
Receipt for Certified Mail (PS Form 3800) ob­
tained.

(2) The individual who mails the notifica­
tion will prepare a Swo~Mfl~tavit QLS.~rvice

by Mail (fig. 8-4) which will be inserted imme­
drntery together with the PS Form 3800, in the
member's MPRJ.lfthe notice was properly and
correctly mailed to the most recent address fur­
nished by the member, it will constitute con­
structive notice to the member which will sat­
isfy notice requirements for subsequent
separation actions. If the mail is returned as
undeliverable and no better address can be de­
termined, action will proceed in the same man­
ner as if a receipt had been obtained.

b. The unit commander will send his recom­
mendation for separation through the inter­
mediate commanders(s), if any, to the separa­
tion authority. The recommendation will be in
letter form and will include the following in­
formation:

(1) Name, grade, SSN, date and term of en­
listment or obligated service.

(2) Justification for recommendation.
(3) Record of enforcement action taken.
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(4) A statement by the member indicating
that he has been advised of his rights. (If no
reply is received or if notification was returned
as undeliverable, include that evidence.)

7-47. Action by intermediate commander.
Each intermediate commander will add his rec­
ommendation to that of the unit commander
and forward the case to the convening author­
ity.

7-48. Action by the convening authority. On
receiving a recommendation for separation for
unsatisfactory participation, the convening au­
thority may-

a. Disapprove the recommendation and re­
turn the case to the originator for disposition
by other means.

b. Direct that the case be processed through
medical channels, if appropriate (para 7-34g).

c. When the board hearing has been properly
and effectively waived, direct separation by
transfer to the IRR with a tentative charac­
terization of service, normally under other
than honorable conditions.

d. Convene a board of officers (chap. 8) to de­
termine whether the member should be sepa­
rated for misconduct (unsatisfactory partici­
pation-see para 7-45).

7-49. Action by convening authority on board's
recommendation.

a. The action will be as specified in paragraph
8-7. Also, on completion of the review, the con­
vening authority will, when the board has rec­
ommended separation for misconduct (unsat­
isfactory participation) approve transfer of the
member to the IRR.

b. The convening authority may not approve
separation and suspend execution of the sep­
aration in these cases.

7-50. Orders. When transfer to the IRR has
been approved, the separation authority will
issue orders transferring the member to the

7-10
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USAR Control Group (Annual Training) with
the approved tentative characterization of
service shown under Additional Instructions.
The reassignment orders should be delivered
to the member by a member of the command
and a written acknowledgement of receipt ob­
tained. When these efforts are unsucccessful,
the orders will be mailed to the member in the
same manner as the initial notification letter
(para 7-46).

7-51. Provisions for upgrading characteriza­
tion of service. A member who is transferred
to the IRR under this section with a tentative
characterization of service of less than honor­
able normally will be discharged at the expi­
ration of his statutory service obligation (ETS)
with that characterization. However, he may
earn a higher characterization of service at
ETS (in accordance with the standards at sec
II, chap. 1) by-

a. Rejoining the same or another ARNG or
USAR unit and participating satisfactorily for
the remainder of hislher statutory service ob­
ligation, but not less than 12 months; or

b. Volunteering for and serving satisfactorily
on a tour of at least 45 days active duty for
training.

7-52. IRR members. a. When a member of the
IRR whose enlistment provides that his stat­
utorily obligated service may be performed en­
tirely in the IRR is identified as an unsatisfac­
tory participant, the procedures outlined for
unit members will be followed as nearly as pos­
sible.

b. A board of officers will be convened under
chapter 8 to consider the circumstances and
recommend appropriate disposition. When the
member is retained in the IRR with a tentative
characterization of service as a result of an ap­
proved board action, he will be discharged at
expiration of his obligation with the same char­
acterization unless he takes action to upgrade
his characterization of service (para 7-51).
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CHAPTER 8

BOARDS OF OFFICERS

e 3. AR 135-178

3-1. General. a. This chapter sets forth the
general provisions governing boards of officers
convened under the provisions of this regula­
tion to make recommendations to the conven­
ing authority concerning separation action per­
taining to enlisted members of the USAR and,
where appropriate, to members of the ARN­
GUS.

b. Appointment of boards of officers under
this regulation will be accomplished by letters
issued by area commanders, or higher head­
quarters. Procedure for boards is precribed in
AR 15--6. One officer on a board (which consists
of more than one member) will be from the
same Reserve Component as the member whose
case is referred for board action.

c. When sufficient basis exists to initiate sep­
aration action pertaining to USAR members as
assigned under jurisdiction of the CG, RCPAC,
the procedures set forth in paragraph 8-2 will
apply. If an investigation and/or appointment
of a board of officers is required, the case will
be referred for necessary action to the com­
mander in whose geographical area the mem­
ber resides.

(1) Cases referred to area commanders by
CG, RCPAC will include, to the extent possible,
correspondence, statements, MPRJ, and simi­
lar related documentation.

(2) In those instances where circumstances
indicate the need for Army investigative proc­
esses, as set forth in AR 195-2, the CG, RCPAC
will request such investigation from the appro­
priate area commander. Upon completion of the
investigation, area commander will initiate
continuing action.

(3) Except for those types of cases where
final action is restricted to HQDA, area com­
manders are authorized to take final action on
board recommendations.

(4) Upon completion of final action, area
commanders will forward the original of the

board proceedings with approved disposition to
the CG, RCPAC, who will accomplish discharg-e
action, if appropriate, and file the board pro­
ceedings in the enlisted member's OMPF.

d. Area commanders will appoint boards of
officers upon request from a PMS to act upon
cases involving USAR members of the Senior
ROTC Program.

*3-2. Rights of the enlisted member. a. The
enlisted member will be notified in writing- of
the specific allegations on which the proposed
action is based, the type of separation that may
be issued, the characterization of service that
may be given, and the fact that action has been
suspended to give the member an opportunity
to exercise the rights listed in b(J) through (6)
below (fig. 8-1).

(1) This letter will be given to the member
by his unit commander or a designated member
of his command (in person), when possible. A
signed receipt will be obtained. If this cannot
be done, and the member's whereabouts are
known or may be reasonably ascertained, the
letter will be sent to the member by certified
mail, Restricted Delivery, return receipt re­
quested.

(2) This letter will be sent to the nonunit
member by the Cdr, RCPAC, using certified
mail as in (1) above.

b. Rights of the enlisted member are-
(1) To consult with a consulting counsel

(l-3b). This right may not be waived.
(2) To appear and present his case before

an administrative separation board.
(3) To be represented at any hearing by

appointed counsel for representation (para 1-3c);
military counsel of his own choice, provided
such counsel is reasonably available; or civilian
counsel at his own expense.

(4) To submit statements in his own behalf.
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(5) With the exception of (1) above, to waive
the above rights in writing.

(6) To withdraw his waiver of his rights
listed in (2), (3), and (4) above any time prior to
the date the separation authority orders, di­
rects, or approves his separation and requests
that his case be presented before a board of
officers. The member will be required, within
a reasonable time (not less than 30 days), to
consult with a consulting counsel «1) above)
prior to waiving the rights listed in (2), (3), and
(4) above. When warranted by distances in­
volved or other circumstances, a period in ex­
cess of 30 days may be allowed for the enlisted
member to reply. Ifhe elects to waive his rights,
the member will personally sign a waiver (fig.
S-2). His consulting counsel will advise him in
accordance with paragraph 1-3b and will sign
the written waiver as witness, indicating that
he is a commissioned officer of the Judge Ad­
vocate General's Corps. If the member refuses
to consult with a consulting counsel, he will be
ordered to do so by his commander. If he per­
sists in his refusal, a statement to this effect
will be prepared by the commander and in­
cluded in the file. Separation action will then
proceed as if the member had consulted with
a consulting counsel.

c. If a member waives his rights, the sepa­
ration authority may disapprove the waiver
and refer the case to an administrative sepa­
ration board, or direct retention, or direct sep­
aration by reason of unsuitability or miscon­
duct. If discharge is directed, the type of
certificate will be specified.

d. A member unable to appear in person be­
fore an administrative separation board by rea­
son of confinement by civil authorities will be
advised (by certified mail, Restricted Delivery,
return receipt requested) of the proposed sep­
aration, the characterization of service that
may be issued, and the fact that action has been
suspended to give him the opportunity to ex­
ercise the following rights.

(1) To consult by correspondence with a
consulting counsel (para 1-3b). (Consulting
counsel's name and address will be included.)

(2) To request appointment of a counsel for
representation; a named military counsel, if
available; or employe civilian council at his own
expense to represent him and, in his absence,
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present his case before an administrative sep­
aration board.

(3) To submit statements in his own behalf.
(4) To waive the foregoing rights, either in

writing or by declining to reply to the letter of
notification within 45 days from the date of re­
ceipt. If the reply is not received within 45 days
of the date of receipt of the letter of notification,
the recommendation of his separation, if ap­
proved by the separation authority, may be
accomplished with the characterization of serv­
ice or type of discharge cerfiticate determined
to be appropriate. Subparagraph 7-48c applies
when separation is a result of unsatisfactory
participation.

8-3. Board of officers. a. Organization. Boards
of officers convened to determine whether a
member should be separated under the provi­
sions of this regulation will consist of not less
than three commissioned officers, except as au­
thorized by paragraph 8-1b, at least one of
whom is the grade of major or higher; nonvot­
ing recorder may be appointed. Care will be
exercised to insure that--

(1) The board is composed of experienced
officers of mature judgment.

(2) The board is composed of unbiased of­
ficers fully cognizant of applicable regulations
and policies pertaining to cases of the nature
for which the board is convened.

(3) In the case of a female enlisted member,
the board will include a female officer, if rea­
sonably available. In the case of nonavailabil­
ity, the reason will be stated in the record of
proceedings.

*(4) If the respondent is a member of a
minority group, the board will, upon written
request of the respondent, include as a voting
member an officer who is also a minority group
member, if such officer is reasonably available.
When requested, the appointed board member
should normally be of the same minority group
as the respondent; however, nonavailability of
an officer of the same minority group will not
preclude convening the board. In the event of
nonavailability, the reason will be stated in the
record of proceedings.

*(5) The officer initiating the action under
this regulation or any intervening officer who
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had direct knowledge of the case is not a mem­
ber of the board.

b. General. The following procedures have
proved useful in effective processing by boards:

(1) Appointing a permanent board of offi­
cers to serve as large a unit as practicable.
Changes should be held to a minimum and reg­
ulated to provide continuity. This assures uni­
form treatment for lower or parallel units and
will provide a volume of cases sufficient to allow
the board members to attain professional com­
petence in this duty. On a permanent board the
members will gain experience from which
evolves :judgment more mature and more sen­
sitive to the interest of both the member and
the service.

(2) Disseminating procedural intructions to
lower units by the recorder of the board serving
the units.

(3) Recessing a hearing for 30 to 90 days
where the board members are unable to reach
an agreement on the data at hand so that fur­
ther rehabilitation data may be secured.

c. Availability of witnesses.
(1) The attendance of witnesses must be

voluntary and at no expense to the Govern­
ment. In the event attendance is not possible,
a deposition or affidavit will be obtained, as
appropriate.

(2) The member will be notified of the
names and addresses of witnesses expected to
be called at the board hearing and that the
recorder of the board will, upon request of the
member, endeavor to arrange for the presence
of any available witness the member desires to
call «1) above). A copy of all affidavits and dep­
ositions of witnesses unable to appear at the
board hearing will be furnished to the member.

d. Board procedures.
(1) Expect as modified herein, the board

will conform to the provisions of AR 15-6. As
an exception to paragraph 3-7b, AR 15-6, ex­
pert medical and psychiatric testimony may be
presented in the form of an affidavit. However,
if the respondent desires to present such evi­
dence he is entitled to have witnesses appear
in person, if they are reasonably available (c(l)
above).

(2) When the board meets in closed session,
only voting members will be present. The pro­
ceedings of the board will be as complete as
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possible and will contain a verbatim record of
the findings and recommendations (fig. &-3).

(3) A minimum of 30 days' written notice
before date of hearing will be given a member
who is to appear before a board of officers so
that he or his counsel may prepare his case.
When for overriding reasons the minimum of
30 days cannot be granted, the president of the
board will insure that the reason for acting be­
fore that time is fully explained and recorded
in the proceedings of the board. Requests for
additional delays (normally not to exceed a to­
tal of 45 days after notice) will be granted if, in
the judgment of the convening authority or the
president of the board, delay is warranted to
insure that the respondent receives a full and
fair hearing.

(4) A member who has not waived a hearing
before a board of officers and whose case is pre­
sented to such a board has the following rights
which will be explained to the member by the
president of the board:

(a) The member may appear in person,
with or without counsel, at all open preceedings
of the board. The member may have military
counsel of his own choice,provided proper au­
thority determines the counsel requested is
reasonably available. He may employ civilian
counsel at his own expense. When a member
appears before a board of officers without coun­
sel, the record will show that the president of
the board counseled the respondent as to type
of discharge that he may receive as a result of
the board action, the effects of such discharge,
and that he may request counsel. The record
will reflect the respondent's response.

(b) The member may challenge any vot­
ing member of the board for cause only.

(c) Member may request the appearance
before the board of any witness whose testi­
mony he believes to be pertinent to the case.
The member will specify in the request the type
of information the witness can provide. The
board will secure the attendance of a witness
if it considers that the witness is reasonably
available, and that the testimony can add ma­
terially to the case. The appearance of a witness
will be under conditions set forth in c(l) above.

(d) Member may at any time before the
board convenes or during the proceedings sub­
mit any answer, deposition, sworn or unsworn
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statement, affidavit, certificate, or stipulation.
This includes but is not limited to depositions
ofwitnesses not deemed to be reasonably avail­
able or witnesses unwilling to appear volun­
tarily.

(e) The member and his counsel may
question any witness who appears before the
board.

if) Member mayor may not submit to
examination by the board. The provisions of
Article 31, UCMJ will apply.

(g) Failure of the member to invoke any
of the above rights, after having been apprised
of same, cannot be considered as a bar to the
board proceedings, findings, and recommen­
dations.

(5) For rules of procedures and evidence,
and swearing of witnesses, see AR 1&-6.

(6) The president of the board will insure
that sufficient testimony is presented to enable
the board to fairly evaluate the usefulness of
the member. The testimony will be specific as
to circumstances, events, times, dates, and
other facts.

(7) When the board is considering a case in
which the respondent has exercised his right
to revoke a previous waiver, the board and its
members will not be advised in any manner of
such action by the respondent or of the type of
discharge which had been recommended in his
case. When it has come to the attention of the
respondent or his counsel that facts intended
to be excluded are known by any member of
the board, failure to challenge the member hav­
ing such knowledge constitutes an irrevocable
waiver of the benefits of the exclusionary rule.

8-4. Board findings. a. Each finding of a board
of officers must be a clear and concise state­
ment of facts or facts evidenced in the record
or a conclusion which will be readily deduced
from the evidence in the record.

b. Each finding must be supported by sub­
stantial evidence defined as "such evidence as
a reasonable mind can accept as adequate to
support the conclusions."

~. Recommendations. a. Recommendation
of the board must be appropriate to and war­
ranted by the findings.

b. Boards must make their recommendations
according to the best of their understanding of
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the rules and regulations of the Army in con­
sonance with the policies outlined in this and
other pertinent regulations and guided by their
conception of justice both to the Government
and the member concerned.

c. Recommendations: Unsuitability. The board
convened to determine whether a member
should be separated for unsuitability will rec­
ommend that the member be-

(1) Separated because of unsuitability (in­
dicating characterization of service-honora­
ble or under honorable conditions-to be
awarded).

(2) Retained in service. The recommenda­
tion will indicate that type of duty which is be­
lieved the member can perform satisfactorily.

d. Recommendations: Misconduct (fraudu­
lent entry, misrepresentation of facts, convic­
tion by civil court, or other disqualifying pat­
terns or acts of conduct). The board will
recommend that the member be-

(1) Retained in the service; or
(2) Discharged; if discharge is recom­

mended, the reason for discharge (misconduct
or unsuitability) and the type of discharge to
be issued will be specified (para 7-3).

8-6. Forwarding report of proceedings. The
complete report of proceedings will be for­
warded to the convening authority for final
determination and disposition. When board ac­
tion has been completed on members referred
to in paragraphs 6--4a and 7-4a, the findings
and recommendations of the board will com­
plete documentation and the recommendation
of the convening authority will be forwarded
to Cdr, RCPAC for final determination in cases
where the convening authority recommends
discharge.

3-7. Convening authority action. *a. When a
case has been referred to and action com{lleted
by the board, the board proceedings will be re­
viewed by a qualified officer fully cognizant of
applicable regulations and policies to deter­
mine whether it meets the requirements of the
administrative separation proceedings. When
the board recommends a separation under
other than honorable conditions be issued, the
proceedings will be reviewed by a member of
the Judge Advocate General Corps.
*b. The convening authority's deputy or other
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officer with that headquarters may be dele­
gated authority to approve, disapprove, or
otherwise appropriately dispose of cases (in­
cluding cases in which the enlisted member has
waived hislher right to a board hearing under
the provisions of para 8-2) except to direct a
separation under other than honorable condi­
tions. The convening authority is required to
personally sign any action directing a separa­
tion under other than honorable conditions of
a member under his command. The convening
authority may direct other appropriate dispo­
sition of the case.

c. No convening authority will direct sepa­
ration if a board recommends retention, nor
authorize the issuance of a separation of less
favorable character than that recommended by
the board. However, a convening authority
may direct retention when separation is rec­
ommended or may issue a discharge or char­
acterization of service of a more favorable char­
acter than that recommended.

d. If, in his review of a case in which sepa­
ration has been recommended by the board, the
convening authority notes a defect in the pro­
ceedings, which he deems to be harmless, he
will take appropriate final action subject to c
above. With respect to substantial defects, he
may take one of the following actions:

(1) Direct retention.
(2) If the board has failed to make findings

or recommendations required by this regula­
tion, return the case to the same board for com­
pliance.

(3) If there is an apparent procedural error
or omission in the record of proceedings, which
may be corrected without reconsideration of
the findings and recommendations of the board,
return the case to the same board for corrective
action.

(4) If the board committed error which ma­
terially prejudiced a substantial right of the
respondent, convene a new board to rehear the
case. No member of the new board will have
served on a prior board which considered the
same matter. The new board may be furnished
the evidence properly considered by the first
board to include extras from its record of tes­
timony of those witnesses not deemed reason­
ably available to testify at the rehearing. The
findings, recommendations, and prejudicial
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matter of the first board will not be furnished
the successor board. Additional admissible evi­
dence may be furnished to or obtained by the
new board. The convening authority may, upon
due notice to the respondent, incorporate new
allegations based on subsequent conduct of the
respondent. Unless the new board considers
substantial additional evidence unfavorable to
the respondent, the convening authority may
not approve any portion of the findings and rec­
ommendations of the new board less favorable
to the respondent than the action of the first
board.

(5) No more than one rehearing may be
directed without approval from CG, RCPAC.

8-8. Retention, separation, or suspension. In
determining whether a member should be re­
tained or be administratively separated, con­
sideration should be given to members's entire'
military record, including records of nOl\iudi­
cial punishment imposed during a prior enlist­
ment or period of service only if such records
of punishment would have, under the particu­
lar circumstances of the case, a direct and
strong probative value in determining whether
retention or administrative separation is ap­
propriate.

a. Cases in which the circumstances may war­
rant use of such records ordinarily will be lim­
ited to those involving patterns of conduct
which would become manifest only over an ex­
tended period of time.

*b. When a record of nol\iudicial punishment
imposed during a current enlistment or period
of service is considered, isolated incidents and
events which are remote in time, or have no
probative value in determining whether the
member should be retained or separated, will
have minimum influence on the final deter­
mination.

*c. If a decision is made that a member
should be administratively separated, section
II, chapter 1 applies in determining the char­
acterization of service and the type of dis­
charge certificate to be issued.

3-9. Suspension of execution of approved sep­
aration.

a. In order to afford a highly deserving mem­
ber a probationary period to demonstrate suc-
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cessful rehabilitation prior to expiration of the
member's enlistment or period of obligated
service, the convening or higher authority may
suspend execution of an approved separation
for a period not to exceed 6 months. During the
period of suspension the member will be af­
forded an opportunity to demonstrate the ca­
pability of behaving properly under varying
conditions during the probationary period and
that the member can perform assigned duties
efficiently.

b. Upon satisfactory completion of the pro­
bationary period, the authority w·.(} suspended
the separation will cancel execution of the ap­
proved separation.

c. If there is additional misconduct on the
part of the member during the probationary
period or actions which constitute substandard
performance of duty or demonstrate charac­
teristics of unsuitability, the commander con­
cerned or the convening authority, whichever
is appropriate, will take one of the following
actions:

(1) Initiate punitive or new administrative
action notwithstanding the suspension of the
execution of the approved separation, or

*(2) Vacate suspension of the approved
separation when the member has been beyond
military control for 15 days or more and sepa­
rate the member in absentia; or

(3) Advise the member in writing that va­
cation action is being considered and the rea­
sons which warrant such consideration. The
member will be given an opportunity to furnish
information in his own behalf or decline to
make any statements. The convening authority
will consider any information the member sub­
mits and will-

(a) Vacate suspension of approved sepa­
ration and execute separation or

(b) Continue to suspend execution of the
approved separation.

*8-10. Reduction in grade. a. When a mem­
ber is to be discharged with a discharge under
other than honorable conditions, the convening
authority will direct the immediate reduction
to the pay grade of Private E-1 under para­
graph 3-38c, AR 140-158 and this regulation.

b. When the member is to be transferred to
the IRR for misconduct (unsatisfactory partic-
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ipation under the provisions of chap. 7), the con­
vening authority will direct immediate reduc­
tion to Private E2 or E1, as appropriate, under
the provisions of paragraph 3-38d, AR 140-158
or paragraph 6-35c, NGR 600-200, as applica­
bale

8-11. Disposition of proceedings. *a. When
separation is ordered by the convening au­
thority, or his designee, he will so note on the
proceedings and forward them as authority for
separation the appropriate commander for ex­
ecution of the separation (see para ~13 for dis­
position of the case when separation is accom­
plished).

b. When separation is not ordered by conven­
ing authority, the proceedings will be filed at
the headquarters of the convening authority
and the member's commanding officer will be
notified of the final action in the case. When
deemed appropriate, consideration will be given
to the member's transfer to a different orga­
nization. Ultimate disposition of the board pro­
ceedings will be governed by AR 340-1~7.

c. A member who is to be separated will be
furnished a copy of the board proceedings, less
written medical testimony and reports which
would prove injurious to the member's physical
or mental health.

(1) The respondent's copy of the proceed­
ings will be marked "copy for (name and social
security number of the member)" and fur­
nished the member or his counsel. A signed re­
ceipt will be obtained from the member or the
member's counsel to whom the copy is fur­
nished and filed with the original board pro­
ceedings. If the member refuses to sign the re­
ceipt, a statement to that effect will be
submitted.

(2) If the member or the member's counsel
does not desire a copy of the board proceedings
or if for any other reason a copy is not fur­
nished, a notation will be made on the mem­
ber's copy to accompany the original. Release
of this copy thereafter may be made only by
the CG, RCPAC.

*8-12. Errors and discrepancies noted be­
fore accomplishing separation. The type of dis­
charge and characterization of service directed
by the convening authority may be changed
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only by CG, RCPAC. If material errors or dis­
crepancies in approved board proceedings are
found by other headquarters processing the
case, the case will be referred for review before
separation to RCPAC.

*8-13. Disposition of the case. a. When sep­
aration of the member has been accomplished
by appropriate authority under this regulation,
the complete file of the case together with the
member's MPRJ will be disposed of in accord-

C 3, AR 135-178

ance with the instructions contained in AR
640-10.

b. A notification of final action will be pre­
pared on each enlisted member processed under
paragraph &-5d or 7-80g. This notification will
include the name, grade, social security num­
ber, date and place of birth, and action taken
on the case. Such notification will be forwarded
to the Commander, US Army Investigative
Records Repository, Fort George G. Meade, MD
20755.
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SUBJECT: Separation Under AR 135-178

TO: (Service Member)

1. I am initiating action to separate you from the (Army National Guard
of the State of and as a Reserve of the Army) (US Army
Reserve) (your USAR unit)! for (Unsuitability, chap. 6) (Misconduct, chap.
7)1 under AR 135-178. If you are separated, your service may be charac­
terized as (under honorable conditions) (under other than honorable con­
ditions).l
2. The reasons for my proposed action are:

3. I am suspending action for 45 days to give you an opportunity to exercise
the following privileges:

a. To consult with consulting counsel.
b. To appear and present your case before an administrative separa­

tion board.
c. To be represented at any hearing by appointed counsel for repre­

sentation, military counsel of your oWn choice, if reasonably available, or
civilian counsel at your own expense.

d. To submit statements in your own behalf.
e. With the exception of consulting with counsel, to waive the above

rights in writing.
f. To withdraw your waiver of rights listed in b, c, and d above anytime

before the date the separation authority orders, directs, or approves your
separation, and request that your case be presented to a board of officers.
4. The final decision as to whether you will be separated (and, if so, whether
by discharge or transfer to the IRR) and the character of service you will
receive rests with the separation authority. Ifyour service is characterized
as less than honorable, you may expect to encounter substantial prejudice
in civilian life and you have the right to consult with an officer of the
Judge Advocate General's Corps (or civilian counsel at your own expense)
before completing the inclosed acknowledgment. There is no automatic
upgrading or review of the characterization of service.

a. If transferred to the IRR, it may be upgraded (in accordance with the
standards of sec II, chap. 1) by-

(1) Rejoining the same or another ARNG or USAR unit and partici­
pating satisfactorily for a period of 12 months; or

(2) Volunteering for and satisfactorily completing a tour of at least 45
days active duty for training. If neither of these actions is taken, the
characterization of service at discharge will be the same as awarded on
transfer to the IRR.

b. If you are discharged with a characterization of service which is less
than honorable, you may apply to the Army Discharge Review Board or
the Army Board for Correction of Military Records for review of your
characterization of service. Consideration by either board does not imply
that the characterization of service will be upgraded.

£, Acknowledgment of this letter is required by (45 days).

1 Delete as appropriate.

*Figure 8-1
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Separation Under the Provisions of Chapter 6 or 7, AR 135-178
Data Required by the Privacy Act of 1974

(5 USC 522a)

Authority: Section 301, Title 5, USC and Section 3012, Title 10 USC.

Purpose: To obtain acknowledgment from the member of notification of
proposed separation and statement of understanding pertaining thereto.

Routine uses: Used by commanders to process ARNGUS/USAR members
recommended for separation under AR 135-178 because of (Unsuitability,
chap. 6) (Misconduct, chap. 7)1. If separation is approved, information is
filed in the MPRJ. This personal information may be used by other ap­
propriate Federal agencies and State and local Government authorities
where use of the information is compatible with the purpose for which the
information was collected. Disclosure is voluntary. If service member re­
fuses to provide information, separation may be accomplished using in­
formation available.

(Date member and counsel sign statement)

SUBJECT: Separation Under AR 135-178

TO: (Separation authority)

1. I have been advised by my consulting counsel of the basis for the con­
templated action to accomplish my separation for (Unsuitability, chap. 6)
(Misconduct, chap. 7)1 under AR 135-178 and its effects; of the rights avail­
able to me; and the effect of any action traken by me in waiving my rights.

2. I (request) (waive) consideration of my case by a board of officers.

3. I (request) (waive) personal appearance before a board of officers.2

4. Statements in my own behalf (are) (are not) submitted herewith
(inc!. ).

5. I (request) (waive) representation by (counsel of representation)
.« )as my military counsel) (civilian counsel at my own expense).1

6. I understand that I may, up until the date the separation authority
directs or approves my separation, withdraw this waiver and request that
a board of officers hear my case.

7. I understand that I may expect to encounter substantial prejudice in
civilian life if my service is characterized as under honorable conditions
or under other than honorable conditions. (I further understand that as
a result of a characterization of service of under other than honorable
conditions, I may be ineligible for many or all benefits as a veteran under
both Federal and State laws,3)

8. I understand that there is no automatic upgrading or review by any
government agency of any characterization of service which is less than
honorable. Mter discharge, I may apply to the Army Discharge Review
Board or the Army Board for Correction of Military Records if I wish

*Figure 8-2. Individual's statement.
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review of my characterization of service. I realize that the act of consid­
eration by either board does not imply that my characterization of service
will be upgraded.

9. I understand that I may be transferred to the Individual Ready Reserve
(IRR) to complete my miltary service obligation. If so, I may upgrade my
characterization of service by rejoining the same or another ARNG or
USAR unit and participating satisfactorily for the remainder of my mili­
tary service obligation, but not less than 12 months, or by volunteering
for and satisfactorily completing a tour of at least 45 days active duty for
training.4

10. I have retained a copy of this statement.

(Signature of individual)

(Typed name, SSN, grade)

Having been advised by me of the basis for his contemplated separation
and its effects, the rights available to him and the effect of a waiver of his
rights, (name of individual), who appeared of sound mind,
personally and knowingly made the choices indicated in the foregoing
statement.

(Signature of counsel)

(Typed name, SSN, grade, branch)

1 Delete as appropriate.
2 Do not use if the individual is in civil confinement.
3 To be used if the individual has been recommended for a discharge under other than

honorable conditions.
4 To be used only when a member is recommended for separation for unsatisfactory

participation under section VII, chapter 7.

Figure 8-2-Continued.
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AR 135-178
INTERIM CHANGE
NO. !O3
Expi res 1 Apri 1 1 1

ARM NATIONAL GUARD AND ARMY RESERVE

SEPA TION OF ENLISTED PERSONNEL

This interim change is re uired as the result of policy implemented
in Interim Change 102 to A 135-178 and recent change in policy
which requires all unsatisfa tory participant obligors to be re­
tained in the Individual Read Reserve. This interim change has a
direct and immediate impact on he individual service member;
expires 1 year from date of publ ation and will be destroyed at
that time unless sooner supersede by a formal printed change; is
being distributed by first class ma"l through the publications
pinpoint distribution system to all lders of AR 135-178; is, as
an interim measure, issued in other th n page-for-page format; and
will be included in change 3, AR 135-17

Page 1-8, paragraph 1-25 is amended by sup rseding the first
sentence to read: To preclude the loss of tential mobilization
assets, all members who are separated under t is regulation for
the following reasons (excluding paragraph 1-2 i) prior to completion
of their statutory military service obligation "11 be screened to
ensure that only those with no potential to meet ~bilization re-
quirements are discharged. \

\

Page 3-1, subparagraph 3-la is superseded to read: ~

a. T~e period of military service required for all~nlisted
members of the Army will be in accordance with applicabl~~laws.

Periods for which enlistment is authorized are set forth l~ AR
140-111. Upon expiration of term of enlistment or period of
statutorily obligated service, the enlisted member will be 6"s­
charged.

Page 3-2, paragraph 3-6 is superseded to read:

3-6. Failure or refusal of contractually obligated enlisted member
to accept or comply with official orders or correspondence or to
satisfactorily participate in required training. See paragraph 6-22,
AR 135-91.
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Page 4-2, paragraph 4-9b is amended by changing the phrase "for
misconduct or unsuitabilityll to read: "for misconduct (excludes
unsati sfactory parti ci pati on) or unsui tabi 1ity. "

Page 7-1, paragraph 7-1 is expanded to add subparagraph 7-1d to read:

d. Unsatisfactory participation of statutorily obligated members.

Page 7-1, paragraph 7-8 is superseded as follows:

7-8. Medical evaluation. A unit commander who deternlines that an
enlisted member assigned to his command is to be processed for sepa­
ration under this chapter (with exception of Sec VII), will initially
refer the member to a medical officer or civilian physician as spe­
cified in paragraph 8, AR 140-120 and request a medical evaluation.
The request for and contents of the report will be as provided in
paragraph 1-15.

Page 7-9, paragraph 7-44 is awended by changing the last sentence to
read: These instructions apply to all nonprior service ARNG and USAR
enlisted members who have not served 24 months active duty, and provide
for transfer to the IRR.

Page 7-9, paragraph 7-45 is superseded to read:

7-45. Separation. All members separated under this section who
have not completed thei r statutory mi 1itary servi ce ob1i gati on will
be transferred to the IRR to complete that obligation.

Page 7-9, subparagraph 7-46b(4) is rescinded.

Page 7-9, subparagraph 7-48c is superseded as follows:

c. When the board hearing has been properly and effectively
waived, direct separation by transfer to the IRR with a tentative
characterization of service, nornlally under other than honorable
conditi ons.

Page 7-9.1, subparagraph 7-49a is superseded to read:

a. The action will be as specified in paragraph 8-7. Also,
on completion of the review the convening authority will, when the
board has recommended separation for misconduct (unsatisfactory
participation), approve transfer of the member to the IRR.

2
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Page 7-9.1, paragraph 7-50 is superseded as follows:

7-50. Orders. When transfer to the IRR has been approved, the
separation authority will issue orders transferring the member to
the USAR Control Group (Annual Training) with the approved tentative
characterization of service shown under Additional Instructions.
The reassignment orders should be delivered to the member by a member
of the command and a written acknowledgment of receipt obtained. When
these efforts are unsuccessful, the orders will be mailed to the member
in the same manner as the initial notification letter (para 7-46).

Page 7-9.1, subparagraph 7-51b is rescinded.

Page 8-2, subparagraph S-2d(4) is expanded to add: Subparagraph 7-48c
applies when separation is a result of unsatisfactory participation.

Page 8-6, subparagraph 8-10b is superseded to read:

b. When the member is to be transferred to the IRR for misconduct
(unsatisfactory participation under the provisions of chap 7), the
convening authority will direct the immediate reduction to Private E-2
or E-l, as appropriate, under the provisions of paragraph 3-38d, AR 140­
158 or paragraph 6-35c, NGR 600-200, as applicable.

Page 8-8, Figure 8-3 is superseded as follows:

(Date)

FINDINGS: In the board proceedings concerning Private E-2 John Doe,
(111 11 1111) the board carefully considered the evidence before it and finds:

1. Private Doe it undesirable for further retention (in his unit) (in the
military service) because of unsuitability (chap. 6, AR 135-178).

2. Private Doe is undesirable for further retention in the military service
because of misconduct (chap. 7, AR 135-178).

a. Conviction by civil court.

b. Conviction of offenses involving moral turpitude.

3. Private Doe is undesirable for further retention in his unit because of
misconduct--unsatisfactory participation (chap. 7, AR 135-178).

3
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RECOMMENDATION: In view of the findings, the board lecommends that
Private Doe be (transferred to the IRR) (discharged) because of
(Unsuitability, with a characterization of service of (Honorable)
(Under Honorable Conditions)) or Misconduct, with a characterization
of service of (Honorable)2(Under Honorable Conditions) (Under Other
Than Honorable Conditions ).

Presi dent

Member

Member

Recorder

1 Delete as appropriate.

2 This characterization of service can never be used in a separation
for Unsuitability (chap. 6, AR 135-178).

* Figure 8-3 Verbatim findings and recommendations.

(AGUZ-RCC)

By Order of the Secretary f the Army:

Official:

J. C. PENNINGTON
Major General, United States Army

The Adjutant General

E. Co MEYER
General, United States Army

Chief of Staff

DISTRIBUTION:
To be distributed in accordance with DA Form l2-9A requirements for

AR, Army National Guard and Army Reserve.
Active Army: B
ARNG: A
USAR: A
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INTERIM CHANGE

ARMY NATIONAL GUARD AND ARMY RESERVE

SEPARATION OF ENLISTED PERSONNEL

This interim change is forwarded to the field to implement DOD policy
that has direct impact on the service member; expires 1 year from date
of publication and will be destroyed at that time unless sooner super­
seded by a formal printed change; is being distributed by 1st class mail
through the publications pinpoint distribution system to all holders of
AR 135-178; is, as an interim measure, issued in other than page-for-page
format; and will be included in change 3, AR 135-178.

Page 1-1, subparagraph l-la(2) is superseded as follows:

(2) Separation of enlisted members serving on Initial Active Duty
for Training (IADT) will be governed by appropriate Active component regu­
lations.

Page 1-1. Heading at subparagraph 1-3a is superseded to read: Adminis­
trative separation board.

Page 1-1, subparagraph 1-3b is superseded as follows:

b. Appointed counsel for consultation. A qualified counsel who is a
commissioned officer of the Judge Advocate General's Corps who is appointed
to consult with and advise, at the outset of any initiated elimination
proceedings, an individual being processed for separation under chapters
6 and 7 of this regulation. This officer will advise the individual concerning
the basis for his/her contemplated separation and its effect, the rights
available to him/her, and the effect of any action taken by him/her in
waiving such rights. Consulting counsel will advise the member that if
he receives a discharge certificate which is less than an honorable dis-
charge certificate, there is no automatic upgrading nor review by any
Government agency; that upgrading is considered only upon application to
the Army Board for Correction of Military Records or the Army Discharge
Review Board; and that consideration by either of these boards does not
guarantee upgrading of a discharge certificate which is less than an honorable
discharge certificate. Consulting counsel may advise the individual re-
garding the merits of the contemplated separation action when, in his/her
professional judgment, such advice is appropriate. Consulting counsel,
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however, should inform the individual that he/she cannot represent him/
her before a board of officers unless also appointed as counsel for
representation. Communications between the individual and his/her con­
sulting counsel regarding the merits of the separation action are priv­
ileged communications between the attorney and his/her client.

Page 1-2, subparagraph 1-3d is superseded as follows:

d. Convening authority. The officer authorized by Army Regulations
to convene an administrative separation board and take final action with
respect to a specific type of separation.

Page 1-2. Heading at subparagraph 1-3e is superseded to read: Deferred
enlisted member.

Page 1-2, last subparagraph in paragraph 1-3 entitled: One station unit
training (OSUT) is designated as subparagraph 1-3n.

Page 1-2, expand paragraph 1-3 to add subparagraph 1-30 to read:

o. Contractually obligated member. Amember who has completed his
statutory service obligation and/or is serving under an appointment, en­
listment contract, or extension, only (see para 2-2, AR 135-91).

Page 1-2, expand paragraph 1-3 to add subparagraph 1-3p to read:

P.. Statutorily obligated member. A member who is serving by reason of
law (see para 2-1, AR 135-91).

Page 1-8, section V is superseded as follows:

Section V. TRANSFER TO THE INDIVIDUAL READY RESERVE (IRR)
IN LIEU OF DISCHARGE

1-25. Policy. To preclude the loss of potential mobilization assets, all
members who are separated under this regulation for the following reasons
prior to completion of their statutory military service obligation will be
screened to ensure that only those with no potential to meet mobilization
requirements are discharged. All others will be retained as members of the
IRR in accordance with the criteria set forth in the referenced provisions
of this regulation to complete their statutory military service obligation.
These criteria are based upon the probability that, under conditions of
full mobilization, such members would be retained in the Service.

a. Expeditious Discharge Program (sec VII, chap 4).

b. Dependency (sec II, chap 5).

2
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c. Hardship (sec II, chap 5).

d. Inability to perform prescribed duties due to parenthood (para
4-11.1).

e. Pregnancy (para 4-11b).

f. Secretarial authority (para 4-9).

g. Sole surviving sons/daughters and surviving family members (sec
V, chap 4).

h. Unsuitability - apathy (para 6-5c).

i. Misconduct (unsatisfactory participation (sec VII, chap 7)).

1-26. Applicability. These policies apply to ARNGUS and USAR enlisted
personnel to whom the referenced discharge policies apply.

1-27. Character of service.

a. The service of members who are transferred to the IRR under the
programs cited in paragraph 1-25 a thru h above will be characterized as
honorable or under honorable conditions. This will be based upon the mem­
ber1s behavior and performance of duty in the unit, in the same manner as
set forth in paragraph l-lOb(l) and (2) for type of discharge. The service
of members transferred to the IRR under the programs cited in paragraph 1-25i
normally will be tentatively characterized as under other than honorable
conditions.

b. Reassignment orders transferring the member to the appropriate
control gr.oup of the IRR will show the specific reason for transfer (para
1-25a thru i). Character of service will be entered under Additional In­
structions on the orders.

Page 3-1, heading at paragraph 3-1 and subparagraph 3-1a are superseded as
follows:

3-1. Completion of terms of enlistment or period of statutorily
obligated service.

a. The period of military service required for all enlisted members
of the Army will be in accordance with applicable laws. Periods for which
enlistment is authorized are set forth in AR 140-111. Upon expiration of
term of enlistment or period of statutorily obligated service, the enlisted
member will be discharged. As an exception, unsatisfactory participants who
are within 3 months of completing their statutory obligation may be retained
and discharged under this paragraph at ETS if the commander determines that
separation under the provisions of section V, chapter 1 and section VII,
chapter 7 is not appropriate.

3
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Page 3-1, subparagraph 3-1c is amended by changing the phrase "ob1igated
service ll in line 7 to read: IIstatutori1y obligated service. 1I

Page 3-1, subparagraph 3-4b is amended by deleting the phrase lI under the
REP-63 Program."

Page 3-1, subparagraph 3-4c(2) is superseded as follows:

(2) AR 635-40 if on ADT pursuant to orders which specify a period of
more than 30 days.

Page 3-1, subparagraph 3-4c(3) is superseded as follows:

(3) Paragraph 6-8, AR 40-3 and AR 635-40 if on ADT pursuant to orders
which specify a period of 30 days or less.

Page 3-2, paragraph 3-6 is superseded as follows:

3-6. Failure or refusal of contractually obligated enlisted members to
accept or comply wi th offi ci a1 orders or correspondence ct' to sati sfactori 1y
participate in required training. USAR contractually obligated enlisted
members will be discharged when--

a. They fail to participate satisfactorily in required training
CAR 135-91) or fail to earn sufficient retirement points tAR 140-10).

b. They refuse or fail to reply to or accept official correspondence;
comply with official travel orders; or to complete and return forms required
by pertinent regulations.

Page 4-2, subparagraph 4-5c is amended by changing the phrase II nonob1igated
individuals" to read: "contractually obligated individuals."

Page 4-2, subparagraph 4-9a is amended by changing the phrase IImi1itary
serivce obligation" to read: "statutory service ob1igation."

Page 4-2, subparagraph 4-9b is amended by changing the phrase "military
service obligation ll to read: "statutory service obligation."

Page 4.-3, subparagraph 4-llb(2)(3) is amended to read as subparagraph 4-11b
(2l Cal.

Page 4-3, subparagraph 4-11b(2) (a) is amended by changing the phrase "mi 1itary
service obligation" to read: "statutory service obligation."

Page 4-3, subparagraph 4-11b(2)(b) is amended by changing the phrase "military
service obligation" to read "statutory service ob1 i gation."
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Page 4-4, subparagraph 4-11.1c(l) is amended by changing "MSQ" to read
"statutory service obligation."

Page 4-4, subparagraph 4-11.1c(2) is amended by changing the phrase
"military service obligation" to read: "statutory service obligation."

Page 4-6, subparagraph 4-17h(l) is amended by changing the phrase "military'
service obligation" to read: "statutory service obligation."

Page 4-6, subparagraph 4-17h(2) is amended by changing the phrase "military
service obligation" to read: "statutory service obligation. 1I

Page 4-9, paragraph 4-25 is amended by deleting the phrase lIor involuntary
active dutyll in the first sentence and by deleting the phrase "involuntary
active duty or active duty for training, or" in the second sentence.

Page 4-11, subparagraph 4-30c is amended by changing the parenthetical entry
to read: (sec V, chap 1 and AR 140-10).

Page 4-12, subparagraph 4-31a is amended by changing the phrase "military
service obligation to read: II statutory service.obligation~1I

Page 4-13, paragraph 8 of Figure 4-2 is amended by inserting the phrase
IIstatutory service ll invnediately preceding the word lIobligation. 1I

Page 4-15, paragraph 7 of Figure 4-3 is amended by changing the phrase
IImilitary service ob1igation ll to read: II statutory service ob1igation. 1I

Page 5-2, subparagraph 5-8a is amended by changing the phrase "military
service obligation" to read: II statutory service obl igation. II

Page 5-2, subparagraph 5-8b is amended by changing the phrase "military
service ob1igation ll to read: IIstatutory service obligation. 1I

Page 6-1 and 6-2, subparagraph 6-5c(1) is amended by changing the phrases
which read IImi1itary service obligation" to read: "statutory serYice
obligation."

Page 6-2, subparagraph 6-5c(2) is amended by changing the phrase IImilitary
service obligation" to read: "statutory service obligation."

Page 7-1, paragraph 7-1 is amended by changing the word "discharge ll to
read "separation."

Page 7-1, paragraph 7-3 is superseded as follows:

7-3. Type of separation. An enlisted member separated for reasons in­
dicated in paragraph 7-1 will normally be furnished a characterization of
service of under other than honorable conditions. If warranted by the cir­
cumstances of the case, service of honorable or under honorable conditions
may be furnished.
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Page 7-1, subparagraph 7-4b is amended by changing the words "discharge"
to read: "separati on. II

Page 7-1, subparagraph 7-4c is amended by changing the word Ildischarge ll to
read: "separation. II

Page 7-1, paragraph 7-6 is amended by changing the word Ildischarges" to
read: "separations."

Page 7-1, paragraph 7-8 is superseded as follows:

7-8. Medical evaluation. A unit commander who determines that an en­
listed member assigned to his command is to be processed for separation
under this chapter, will initially refer the member to a medical officer
or civilian physician as specified in paragraph 8, AR 140-120 and request
a medical evaluation. The request for and contents of the report will be
as provided in paragraph 1-15.

Page 7-9, section VII is added as follows:

Section VII. UNSATISFACTORY PARTICIPATION OF STATUTORILY
OBLIGATED MEMBERS

7-44. Purpose and scope. This section prescribes policy and procedures
for processing cases of statutorily obligated enlisted members who fail
to participate satisfactorily in unit training as required by AR 135-91.
These instructions apply also to all nonprior service ARNG and USAR enlisted
members who have not served 24 months active duty, and provide for transfer
to the IRR or discharge.

7-45. Criteria for separation.

a. Except as indicated in b below, all members separated under this
paragraph who have successfully-completed BT (or 8 weeks of OSUT) and who
have not completed their statutory military service obligation will be
transferred to the IRR to complete that obligation.

b. Members whom the separation authority determines, for some specific
reason which is made a matter of record, have no potential for useful service
under condttt~ns of full mobilization will be discharged. Before making
this determination, the separation authority will give due consideration to
the gravity of a situation requiring a full mobilization and the positive
motivation such condition may well have on these members; also, the probable
maturing effect of an additional two or more years of age. Thp. fact that a
member has 9 or more unexcused absences within a 12 month period is not, by
ttself, sufficient reason for discharge, (See also paragraph l-25,l
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7-46. Action by unit commander.

a. When a member of a troop program unit has accrued 9 or more
unexcused absences during a 12-month period (see AR 135-91), the unit
commander will personally notify the member in writing of the proposed
separation, his rights, and the proposed characterization of service
(fig 8-1) allowing 45 days for reply. Reasonable effort should be made
to furnish this notification to the member through personal contact by a
member of the command, who will obtain a written acknowledgment of receipt
from the member.

(1) If such effort is unsuccessful, the notification will be
mailed to the member by certified mail (Return Receipt Requested) and a
Receipt for Certified Mail (PS Form 3800) obtained.

(2) The individual who mails the notification will prepare a
Sworn Affidavit of Service By Mail (fig 8-4) which will be inserted im­
mediately together with the PS Form 3800, in the member's MPRJ. If the
notice was properly and correctly mailed to the most recent address furnished
by the member, it will constitute constructive notice to the member which
will satisfy notice requirements for subsequent separation actions. If
the mail is returned as undeliverable and no better address can be deter­
mined, action will proceed in the same manner as if a receipt had been ob­
tained.

b. The unit commander will send his recommendation for separation
through the intermediate commander(s), if any, to the separation authority.
The recommendation will be in letter form and will include the following
information:

(1) Name, grade, SSN, date and term of enlistment or obligated
service.

1-15c).

(2) Justification for recommendation.

(3) Record of enforcement action taken.

(4) Report of medical evaluation (or documents required by para

(5) A statement by the member indicating that he has been advised
of his rights. (If no reply is received or if notification was returned as
~nde1iverab1e, include that evidence.)

7-47. Action by intermediate commander. Each intermediate commander will
add his recommendation to that of the unit commander and forward the case
to the convening authority.
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7-48. Action by the convening authority. On receiving a recommendation
for separation for unsatisfactory participation, the convening authority
may--

a. Disapprove the recommendation and return the case to the originator
for disposition by other means.

b. Direct that the case be processed through medical channels, if
appropriate (para 7-34g).

c. When the board hearing has been properly and effectively waived,
direct separation by--

(1) Transer to the IRR with a tentative characterization of service,
normally under other than honorable conditions, or

(2) Discharge. Service will normally be characterized as under
other than honorable conditions.

d. Convene a board of officers to determine whether the member should
be separated for misconduct (unsatisfactory participation -- see para 7-45)
(chap 8).

7-49. Action by convening authority on board's recommendation.

a. The action will be as specified in paragraph 8-7. Also, on com­
pletion of the review the convening authority may, when the board has recom­
mended separation for misconduct (unsatisfactory participation)--

(1) Approve transfer to the IRR of members considered to have
mobilization potential.

(2) Approve discharge for misconduct of those members determined to
have no mobilization potential (para 7-45).

b. The convening authority may not approve separation and suspend
execution of the separation in these cases.

7-50. a. When transfer to the IRR has been approved, the separation authority
will issue orders transferring the member to the U~AR Control Group (Annual
Training) with the approved tentative characterization of service shown under
Additional Instructions. The reassignment orders should be delivered to the
member by a member of the command and a written acknowledgment of receipt
obtained. When these efforts are unsuccessful, the orders will be mailed to
the member in the same manner as the initial notification letter (para 7-46).

b. If discharge 1s approved, the separation authority will issue orders
directing discharge of the menber with type of disch.arge certificate and
characterization of service approved by the convening authority. Notification
of discharge will be furnished the member as required by paragraph 1-22.
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7-51. Provisions for upgrading characterization of service.

a. A member who is transferred to the IRR under this section with a
tentative characterization of service of less than honorable normally will
be discharged at the expiration of his statutory service obligation (ETS)
with that characterization. However, he may earn a higher characterization
of service at ETS (in accordance with the standards at section II, chapter
1) by--

(1) Rejoining the same or another ARNG or USAR unit and partici­
pating satisfactorily for the remainder of his/her statutory service obli­
gation, but not less than 12 months; or

(2) Volunteering for and serving satisfactorily on a tour of at
least 45 days active duty for training.

b. A member discharged with a characterization of service of less than
honorable may apply to the Army Discharge Review Board or the Army Board
for Correction of Military Records if he wishes review of his characterization
of service. The act of consideration by either board does not imply that
the characterization will be upgraded.

7-52. IRR members.

a. When a member of the IRR whose enlistment provides that his statutorily
obligated service may be performed entirely in the IRR is identified as an
unsatisfactory participant, the procedures outlined for unit members will be
followed as nearly as possible.

b. A board of officers will be convened under chapter 8 to consider the
circumstances and recommend appropriate disposition. When the member is
retained in the IRR with a tentative characterization of service as a result
of an approved board action, he will be discharged at expiration of his obli­
gation with the same characterization unless he takes action to upgrade his
characterization of service (para 7-51).

Page 8-1, paragraph 8-2 is superseded as follows:

8-2. Rights of the enlisted member. a. The enlisted member will be noti­
fied in writing of the specific allegationson which the proposed action is
based, the type of separation that may be issued, the characterization of
service that may be given, and the fact that action has been suspended to
9ive the member an opportunity to exercise the rights listed in bel) through
l~} below (fig 8-1). --

(1) This letter will be given to the member by his unit commander or
a designated member of his command (in person), when possible. A signed
receipt will be obtained. If this cannot be done, and the member's where­
abouts are known or may be reasonably ascertained, the letter will be sent to
the member by certified mail, Restricted Delivery, return receipt requested.

9
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(2) This letter will be sent to the nonunit member by the Cdr,
RCPAC, using certified mail as in (1) above.

b. Rights of the enlisted member are--

(1) To consult with a consulting counsel (para l-3b). This right
may not be waived.

(2) To appear and present his case before an administrative
separation board.

(3) To be represented at any hearing by appointed counsel for
representation (para l-3c); military counsel of his own choice, provided
such counsel is reasonably available; or civilian counsel at his own ex­
pense.

(4) To submit statements in his own behalf.

(5) With the exception of (1) above, to waive the above rights in
writing.

(6) To withdraw his waiver of his rights listed in (2), (3), and
(4) above any time prior to the date the separation authority orders, directs,
or approves his separation and request that his case be presented before
a board of officers. The member will be required, within a reasonable time
(not less than 30 days), to consult with a consulting counsel «1) above)
prior to waiving the rights listed in (2), (3), and (4) above. When
warranted by distance involved or other circumstances, a period in excess
of 30 days may be allowed for the enlisted member to reply. If he elects
to waive his rights, the member will personally sign a waiver (fig 8-2).
His consulting counsel will advise him in accordance with paragraph 1-3b
and will sign the written waiver as witness, indicating that he is a com­
missioned officer of the Judge Advocate General's Corps. If the member re­
fuses to consult with a consulting counsel, he will be ordered to do so by
his commander. If he persists in his refusal, a statement to this effect
will be prepared by the commander and included in the file. Separation action
will then proceed as if the member had consulted with a consulting counsel.

c. If a member waives his rights, the separatton authority may dis­
approve the waiver and refer the case to an administrative separation board,
or direct retention, or direct separation by reason of unsuitability or mis­
conduct. If separation is directed, the type of certificate will be
specified.

d. Amember unable to appear in person before an administrative
separation board by reason of confinement by civil authorities will be ad­
vised (by certified mail t Restricted Delivery, return receipt requested} of the
proposed separation action, the characterizati'on of service that may be issued
and the fact that acHon has been suspended to qtve h-i'm the ODDortuni'tv to t

exercise the following rights. . . .
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(1) To consult by correspondence with a consulting counsel
(para 1-3b). (Consulting counsel's name and address will be included.)

(2) To request appointment of a counsel for representation; a
named military counsel, if available; or employ civilian counsel at his
own expense to represent him and, in his absence, present his case before
an administrative separation board.

(3) To submit statements in his own behalf.

(4) To waive the foregoing rights, either in writing or by
declining to reply to the letter of notification within 45 days from
the date of receipt. If the reply is not received within 45 days of the
date of receipt of the letter of notification, the recommendation for
his separation, if approved by the separation authority, may be accom­
plished with the characterization of service or type of discharge determined
to be appropriate.

Page 8-2, subparagraph 8-3a(4) is redesignated to read as subparagraph
8-3a(5) and a new sUbparagraph 8-3a(4) is added to read:

(4) If the respondent is a member of a minority group, the board will,
upon written request of the respondent, include as a voting member an of­
ficer who is also a minority group member, if such officer is reasonably
available. When requested, the appointed board member should normally be
of the same minority group as the respondent; however, nonavailability of
an officer of the same minority group will not preclude convening the board.
In the event of nonavailabi1ity, the reason will be stated in the record of
proceedings.

Page 8-5, subparagraph 8-8b is amended by changing the word "discharged"
to read: "separated. "

Page 8-5, subparagraph 8-8c is superseded as follows:

c. If a decision is made that a member should be administratively
separated, section II, chapter 1 applies in determining the characterization
of service and type of discharge certificate to be issued.

Page 8-5, subparagraph 8-9c(2) is amended by changing the word "discharge"
to read: "separated. "

Page 8-6, paragraph 8-10 is redesignated to read as subparagraph 8-10a and
add a new subparagraph 8-10b to read:

11
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b. When the member is to be transferred to IRR for misconduct (un­
satisfactory participation under the provisions of chap 7), the convening
authority will direct the immediate reduction to Private E-2 or E-1, as
appropriate, under the provisions fif paragraph 3-38d, AR 140-158 and this
regulation.

Page 8-6, subparagraph 8-11a is amended by changing the word "discharge"
to read: "separation."

Page 8-6, paragraph 8-12 is superseded as follows:

8-12. Errors and discrepancies noted before accomplishing separation.
The type of discharge and characterization of service directed by the
convening authority may be changed only by CG, RCPAC. If material errors
or discrepancies in approved board proceedings are found by other head­
quarters processing the case, the case will be referred for review before
separation to RCPAC.

Page 8-6, subparagraph 8-13a is amended by changing "discharge" to read:
"separation" and by changing "DA Form 201" to read: "MPRJ. II

Page 8-6, subparagraph 8-l3b is amended by changing IIFort Meade, MOil to
read: IIFort George G. Meade, MD."

Page 8-7, Figure 8-1 is superseded by a new figure 8-1 as follows:

SUBJECT: Separation Under AR 135-178

TO: (Service Member)

1. I am initiating action to separate you from the (Army National Guard of
the State of and as a Reserve of the Army)(US Army Reserve)(your
USAR unit)1 for (Unsuitability, chap 6)(Misconduct, chap 7)1 'under AR 135-178.
If you are separated, your service may be characterized as (under honorable
conditions)(under other than honorable conditions). I

2. The reasons for my proposed action are:

3. I am suspending action for 45 days to give you an opportunity to exercise
the following privileges:

a. To consult with consulting counsel.

Figure 8-1.
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b. To appear and present your case before an administrative
separation board.

c. To be represented at any hearing by appointed counsel for
representation, military counsel of your own choice, if reasonably
available, or civilian counsel at your own expense.

d. To submit statements in your own behalf.

e. With the exception of consulting with counsel, to waive the
above rights in writing.

f. To withdraw your waiver of rights listed in b, c, and d above
anytime before the date the separation authority orders, directs, or
approves your separation, and request that your case be presented to a
board of officers.

4. The final decision as to whether you will be separated (and, if so,
whether by discharge or transfer to the IRR) and the character of service
you will receive rests with the separation authority. If your service is
characterized as less than honorable, you may expect to encounter sub­
stantial prejudice in civilian life and you have the right to consult with
an officer of the Judge Advocate General's Corps (or civilian counsel at
your own expense) before completing the inclosed acknowledgment. There is
no automatic upgrading or review of the characterization of service.

a. If transferred to the IRR, it may be upgraded (in accordance with
the standards of section II, chapter 1) by--

(1) Rejoining the same or another ARNG or USAR unit and partici­
pating satisfactorily for a period of 12 months; or

(2) Volunteering for and satisfactorily completing a tour of at
least 45 days active duty for training. If neither of these actions is
taken, the characterization of service at discharge will be the same as
awarded on transfer to the IRR.

b. If you are discharged with a characterization of service which is
less than honorable, you may apply to the Army Discharge Review Board or the
Army Board for Correction of Military Records for review of your characteri­
zation of service. Consideration by either board does not imply that the
characterization of service will be upgraded.

Acknowledgment of this letter is required by (45 days).

IDelete as appropriate.

Fi~ure 8-l--Continued.
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Page 8-8, Figure 8-2 is redesignated as Figure 8-3 and add a new sub­
paragraph 2c to read:

c. Unsatisfactory participation.

Page 8-8, Figure 8-2 is superseded by a new Figure 8-2 as follows:

Separation Under the Provisions of Chapter 6 or 7, AR 135-178

Data Required by the Privacy Act of 1974
(5 USC 522a)

Authority: Section 301, Title 5, USC and Section 3012, Title 10 USC.

Purpose: To obtain acknowledgment from the member of notification of
proposed separation and statement of understanding pertaining thereto.

Routine uses: Used by commanders to process ARNGUS/USAR members recom­
mended for separation und,r AR 135-178 because of (Unsuitability, chapter
6)(Misconduct, chapter 7). If separation is approved, information is
filed in the MPRJ. This personal information may be used by other ap­
propriate Federal agencies and State and local Government authoriti~s where
use of the information is compatible with the purpose for which the in­
formation was collected. Disclosure is voluntary. If service member
refuses to provide information, separatiQn may be accomplished using in­
formation available.

(Date member and counsel sign statement)

SUBJECT: Separation Under AR 135-178

TO: (Separation authority)

1. I have been advised by my consulting counsel of the basis for the con­
templated action to ac~mplish my separation for (Unsuitability, chapter 6)
(Misconduct, chapter 7) under AR 135-178 and its effects; of the rights
available to me; and the effect of any action taken by me in waiving my
rights.

Figure 8-2. Individual's statement.
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2. 1 (request}(waive) consideration of my case by a board of officers.

3. 1 (request)(wa;ve) personal appearance before a board of officers.

4. Statements in my own behalf (are)(are not) submitted herewith (incl
-).

5(. 1 (request)(waive) representation by (counsel of representation) 2
___________),as my military counsel}(civilian counsel at my own expense}.

6. 1 understand that 1 may, up until the date the separation authority
directs or approves my separation, withdraw this waiver and request that a
board of officers hear my case.

7. 1 understand that 1 may expect to encounter substantial prejudice in
civilian life if my service is characterized as under honorable conditions
or under other than honorable conditions. (1 further understand that as the
result of a characterization of service of under other than honorable con­
ditions, 1 may be ineligible for many or all benefits as a veteran under both
Federal and State laws. 3)

8. 1 understand that there is no automatic upgrading or review by any govern­
ment agency of any characterization of service which is less than honorable.
After discharge, 1 may apply to the Army Discharge Review Board or the Army
Board for Correction of Military Records if I wish review of my characterization
of service. 1 realize that the act of consideration by either board does not
imply that my characterization of service will be upgraded.

9. 1 understand that I may be transferred to the Individual Ready Reserve (IRR)
to complete my milita~ service obligation. If so, I may upgrade my character­
ization of service by rejoining the same or another ARNG or USAR unit and
participating satisfactorily for the remainder of my military service obligation,
but not less than 12 months, or by volunteering for lnd satisfactorily completing
a tour of at least 45 days active duty for training.

10. I have retained a copy of this statement.

(Signature of individual)

(Typed name, SSN, grade)

Figure 8-2--Continued.
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Having been advised by me of the basis for his contemplated separation
and its effects, the rights available to him and the effect of a waiver
of his rights, (name of individual), who
appeared of sound mind, personally and knowingly made the choices indi­
cated in the foregoing statement.

(Signature of counsel)

(Typed name, SSN, grade, branch)

'Delete as appropriate.

2To be used only when the individual is in civil confinement.

3To be used if the individual has been recommended for a discharge under
other than honorable conditions.

4To be used only when a member is recommended for separation for unsatis­
factory participation under section VII, chapter 7.

Figure 8-2--Continued.

Page 8-11, add a new Figure 8-4 to read as follows:

Affidavit of Service by Mail

State of -{)
)ss

County of .)

, being duly sworn, deposes and
7(O';"Na-me--of-;o-"';i-n-:"dl';-'v--;i--;d-ua-.'..--w....ho-m-a.....i.,.....le-d.,---n-ot.,...,i:-:f:-:'i-ca-t,....,i,....o-n....)

says:

I AM THE of
(Job Title, e.g., Personnel Officer) ---r(U,..,...n.....i....,...t....)---

ON the day of 19 I mailed notification dated ,
subjeet: Separation Under AR 135-178, a true copy of which is attached hereto,

Figure 8-4.
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via Certified mail, Restricted Delivery, return receipt requested, to
at

--r':(N"""a-me--of""""""'Me"""""-ni>;-e-r-o-n-O""r-d;-e-r-sT")-- --r.(M"""o-s"":"t-re-c-e-n-:"'t-a-a....ar-r-e-ss-o"'?f"---me-m'b-e-r'T')-

that being the last known address given to the -~~r--------
(Unit)

as the one at which official mail would be received by or forwarded to
him by depositing the same in an official depository of the US Postal
Service at in a securely wrapped and

(Location of Postal Facility)
sealed US postage-and-fees-prepaid envelope addressed to him at said
address.

(Signature and Rank of Affiant)

Sworn and subscribed before me this day of 19
-- ---'("""'M-on-"t""'-h"'-)---

(Signature and Rank of Officer Administering Oath)

Attachment
Copy of notification

The affidavit together with the receipt showing the certified mail
receipt number will be forwarded to the area commander or State adjutant
general for insertion in the member's MPRJ as an action pending document.

Figure 8-4--Continued

(AGUZ-RCC)

By Order of the Secretary of the Army:

Official:

J. C. PENNINGTON
Major General, United States Army

The Adjutant General

E. C. MEYER
General, United States Army

Chief of Staff

DISTRIBUTION:
To be distributed in accordance with DA Form l2-9A requirements for

AR, Army National Guard and Army Reserve.
Active Army: B
ARNG: A
USAR: A
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ARMY REGULATION}

No. 135-178

C 2, AR 135-178
*AR 135-178

HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, 15 July 1977

ARMY NATIONAL GUARD AND ARMY RESERVE

SEPARATION OF ENLISTED PERSONNEL

Effective 15 AMI/ust 1977

*This regulation revises policies on separation of Army National Guard and Armu Reserve enlisted
personnel. Local supplementation of this regulation is permitted but is not reqllired. If supplements
are issued, Army Staff agencies and major Army commands will furnish one copy of each to Cdr,
RCPAC, ATTN: AGUZ-RCC; other commands will furnish one copy of each to the next higher head­
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CHAPTER 1
GENERAL PROVISIONS

Section I. GENERAL

C 2, AR 135-178

1-1. Scope. a. This regulation prescribes the
policies, criteria, and procedures which apply to
separation of enlisted members of the Army Na­
tional Guard of the United States (ARNGUS)
and the United States Army Reserve (USAR),
except as indicated below:

(1) Separation of enlisted members serving
on active duty (AD) will be governed by appro­
priate Active component regulations.

(2) Separation of enlisted members serving
on Initial Active Duty for Training (lADT)
under the Reserve Enlistment Program of 1963
(REP-63) will be governed by appropriate Ac­
tive component regulations.

(3) Enlisted members of the ARNGUS or
USAR serving on 45-day ADT who demonstrate
through their actions or traits that they should
be discharged will be released and returned to
their Reserve component unit or USAR control
group for discharge action.

b. Discharge of an enlisted member from
status held as a Reserve of the Army will also
terminate membership in the ARNGUS or
USAR. In the case of ARNGUS personnel, ter­
mination of status as a member of the ARNG of
the State rests with State military authorities.

c. As used in this regulation, the masculine
gender pronoun will be construed to include both
male and female personnel, unless otherwise ex­
pressly so stated.

1-2. Conduct of separation process. The sep­
aration process will be conducted efficiently and
in a manner which will afford each individual
being separated the courtesy, recognition, and
consideration deserved by the nature of service
performed. Separation must be accomplished in
a manner which will enhance the dignity of the
individual and leave the former member with a
favorable attitude toward the military service.

1-3. Explanation of terms. For the purpose of
this regulation, the explanation of terms in AR
140-1 and the following will apply:

* a. Administrative discharge board. A board
of officers appointed by the convening authority
to present findings based on evidence presented
in a case and to recommend retention in the
service or separation and reason therefor, and, if
separation is recommended, the characterization
of service to be furnished.

b. Appointed counsel for consultation. A
qualified counsel who is a commissioned officer
of the Judge Advocate General's Corps who is
appointed to consult with and advise, at the out­
set of any initiated elimination proceedings, an
individual being processed for separation under
chapters 6 and 7 of this regulation. This officer
will advise the individual concerning the basis
for his/her contemplated separation and its ef­
fect, the rights available to him/her, and the ef­
feet of any action taken by him/her in waiving
such rights. Consulting counsel may advise the
individual regarding the merits of the con­
templated separation action when, in his/her
professional judgment, such advice is appropri­
ate. Consulting counsel, however, should inform
the individual that he/she cannot represent
him/her before a board of officers unless also ap­
pointed as counsel for representation. Communi­
cations between the individual and hislher con­
sulting counsel regarding the merits of the sep­
aration action are privileged communications be­
tween the attorney and his/her client.

c. Appointed counsel for representation. A
counsel appointed to represent an indivdual who
is being processed for separation during the
course of any hearing before a board of officers.
Such counsel will possess the qualifications in (1)
or (2) below, as applicable. The appointed coun­
sel for representation and the appointed counsel
for consultation need not be the same individual.

1-1
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*(1) The appointed counsel for an individual
being processed for separation which could re­
sult issuance of a characterization of service
under other than honorable conditions under this
regulation is a lawyer within the meaning of the
Uniform Code of Military Justice (UCMJ), Arti­
cle 27(b)(1), unless appropriate authority cer­
tifies in the permanent record that a lawyer with
these qualifications is not available and states
the qualifications of the substituted nonlawyer
counsel (app C).

(2) The appointed counsel for an individual
being processed for separation by reason of un­
suitability need not meet the qualifications de­
scribed in (1) above; however, if helshe is not a
lawyer, helshe must be a commissioned officer in
the grade of first lieutenant or higher.

*d. Convening authority. The officer au­
thorized by Army regulations to convene an ad­
ministrative discharge board and take final ac­
tion with respect to a specific type of separation.

e. Deferred obligated enlisted member. Indi­
viduals who have not served on active duty for
at least 6 months (ADT is not creditable as ac­
tive duty) and who are deferred from induction
by reason of Reserve participation.

*f. Separation authority. The officer au­
thorized to take final action with respect to
specified types of separations.

g. Nonlocatee. An enlisted member who has
failed to furnish an address through which per­
sonal contact is possible.

h. Reserves of the Army. Enlisted members of
the ARNGUS and the USAR.

i. ROTC program. The Senior Reserve Offi­
cers' Training Corps of the Army.

j. Respondent. An enlisted member who has
been notified that action has been initiated to
separate the member under this regulation.

*k. Separation. Separation includes dis­
charge, transfer from unit status to the Indi­
vidual Ready Reserve ORR), release from mili­
tary control, and dropped from the rolls of the
Army.

l. USAR enlisted members of the ROTC Pro­
gram. A student who is participating in the
ROTC Program and who is required to be an en-

1-2
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listed member of the USAR (10 USC 2104 and
2107).

*m. Basic training (BT). Initial entry train­
ing which provides nonprior service personnel
instruction in basic skills common to all soldiers
and precedes advanced individual training
(AIT).

*. One station unit training (OSUT). Initial
entry training in which elements of BT and AIT
are provided in the same unit, under one cadre
throughout the total period of training. In
OSUT, elements of BT and AIT are either inte­
grated, i.e., provided simultaneously, or are
nonintegrated, i.e., provided in distinct BT/AIT
phases.

1-4. Statutory authority. The following provi­
sions of law contained in title 10, USC, pertain
to the separation of Reserves of the Army.

a. Section 1001 provides for regulatory direc­
tives pertaining to standards and qualifications
for retention in the Reserve Components and for
the disposition of those members who fail to
comply with such standards and qualifications.

b. Section 1004 provides that members of the
Ready Reserve not on active duty will undergo a
medical examination every 4 years and execute
and submit annually a certificate of physical fit­
ness. This section also provides for the disposi­
tion of those members determined to be physi­
cally unfit for active duty.

c. Section 1162(a) provides that the Secretary
of the Army will prescribe regulations for dis­
charge of Reserves of the Army.

d. Section 1162(b) provides that Reserves of
the Army who become regular or duly ordained
ministers of religion may be discharged upon
their request.

e. Section 1163(b) describes the circumstances
under which Reserves of the Army may be
dropped from the rolls of the Army.

f. Section 1163(c)(l) precludes discharge of
Reserves of the Army for cause under other than
honorable conditions unless such discharge is the
result of an approved sentence of a court-martial
or approved findings of a board of officers.

g. Section 1163(c)(2) provides that a Reserve
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Board (AR 15-180) and the Army Board for Cor­
rection of Military Records (AR 15-185) will be
explained concurrently with delivery of the dis­
charge certificate under other than honorable
conditions to the member. Such explanation may
be furnished the member in written form.

*1-13. Periodic explanation. Commanders of
troop program units will ensure that each
member receives periodically an explanation of
the types of discharge certificates explained
herein, the basis for issuance, and the possible
effects upon reenlistment and related matters.
This regulation will be followed as a guide as to
the extent and content of this explanation. This
explanation will be given when determined by
the commander to be essential. Commanders will
ensure that the information is presented in a
manner which will create a deep and lasting im­
pression on each member who receives it. Fail­
ute on the part of the enlisted member to receive
or to understand such explanation will not be
considered as a defense in an administrative pro­
ceeding or a bar thereto. As appropriate, this
explanation may be furnished to the member in
written form.

* 1-14. Limitations on administrative separa­
tions and board hearings. a.Administrative
separation pursuant to this regulation should not
be based upon conduct which has been consid­
ered at prior administrative or judicial proceed­
ings and disposed of in a manner indicating that
separation was not warranted. Accordingly, ad­
ministrative separation under the provisions of
this regulation are subject to the following lim­
itations.

*(1) No member will be considered for ad­
ministrative separation because of conduct which
has been the subject of judicial proceedings re­
sulting in acquittal or action having the effect
thereof. Whether an action has the effect of an
acquittal will be determined solely by CG,
RCPAC in accordance with the exception proce­
dure set forth in b(3) below.

*(2) No member will be considered for ad­
ministrative separation because of conduct which
has been the subject of administrative separa­
tion proceedings resulting in a final determina­
tion-that the member should be retained in the
service.
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*(3) No member will be considered for ad­
ministrative separation because of conduct which
was considered by a general court-martial if a
sentence to a punitive discharge was authorized
but not adjudged, or was disapproved or sus­
pended on review by the convening authority or
any appellate body or agency, and remains sus­
pended.

b. The limitations set forth in a above are not
applicable when-

(1) Substantial new evidence, fraud, or col­
lusion is discovered, which was not known at the
time of original proceedings, despite the exercise
of due diligence, and which will probably pro­
duce a result significantly less favorable to the
member at a new hearing.

*(2) Subsequent conduct by a member war­
rants considering him/her for separation. Such
conduct need not independently justify the
member's separation, but must be sufficiently
serious to raise a question as to the member's
potential for further useful military service.
However, this exception does permit further
consideration of conduct of which the member
has been absolved in a prior final factual deter­
mination by an administrative or judicial body.

(3) An express exception has been granted
by CG, RCPAC pursuant to a request by the
convening authority through channels that, due
to the unususal circumstances of the case, ad­
ministrative separation should be accomplished.

*c. No convening authority will direct separa­
tion if a board recommends retention nor will a
characterization of service of less favorable
character than that recommended by the board
be issued. However a convening authority may
direct retention when separation is recom­
mended, or may issue a characterization of
service of a more favorable character than that
recommended.

*d. A convening authority may forward a
case to CG, RCPAC when a board of officers has
recommended retention and helshe believes, due
to the unusual circumstances of the case, that
discharge, or transfer from a unit to the IRR, if
appropriate, is warranted and in the Army's best
interest. Prior to forwarding the case, however,
the member will be advised of the convening au­
thority's intentions in this regard, given the op-
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portunity to review the proposed forwarding
correspondence, and be permitted to· present
written matters in rebuttal thereto if desired. It
is the policy of HQDA that when the proceedings
of a duly constituted board of officers are
proper, the recommendations of the board will
be upheld unless compelling justification is pro­
vided that would warrant separation by the Sec­
retary of the Army as an exception to policy and
in the best interest of the Army. eG, RCPAC
may grant separation authority. Separation, if
granted, will be under honorable conditions and,
if discharged, the member will be awarded an
Honorable or General Discharge Certificate.

1-15. Medical evaluation. a. When an enlisted
member is to be processed for discharge under
the provisions of chapter 6 or 7 of this regula­
tion, the member will· be referred to a medical
officer or civilian physician as specified in para­
graph 8, AR 140-120 for medical evaluation. The
reason for consIdering the member for separa­
tion will be furnished the medical officer or
civilian physician. The medical officer or civilian
physician will accomplish the final type physical
examination and mental status evaluation. The
individual will not be referred to a psychiatrist
for a psychiatric evaluation except when-

(1) Specifically requested by the individual
subject to separation action.

(2) Specifically requested by the command­
ing officer recommending separation action.

(3) Deemed necessary and appropriate by
the medical examiner performing the requested
evaluation.

(4) Requested by the board considering the
separation action.

(5) Individual is being considered for dis­
charge under the provisions of paragraph 6-5b,
g-5d, or 7-30g.

b. In all other cases, the physician performing
the physical examination will accomplish the
mental status evaluation. In exceptional cases in
a(1) through (5) above, reasons for specifically
requesting a psychiatric evaluation will be pro­
vided to the psychiatrist.

c. When an individual is being considered for
discharge under the provisions· of paragraph
6-6d or 7-30g, the psychiatrist doing the psy~
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chiatric portion of the medical evaluation will be
furnished a copy of the dQcuments on which the
suspicion of homosexuality rests. In addition to
SF 88 (Report of Medical Examination) and SF
93 (Report of Medical History), the medical offi­
cer or civilian physician will prepare a report of
mental status evaluation. The medical evaluation
and the psyehiatric study of the individual will
include the following:

(1) Personal history, including, when appro­
priate, an opinion regarding the existence of
homosexuality.

(2) Report of member's mental and physical
condition in relation to the conduct under con­
sideration, indicating whether the member
meets the retention standards prescribed in
chapter 3, AR 40-501, and recommend medical
disposition if it is deemed appropriate.

(3) An opinion whether the member should
be discharged under the provisions of this regu­
lation or medical regulations, as appropriate, or
he retained in service. If retention is recom­
mended, and considered appropriate, a state­
ment of the procedures likely to be of value in
the member's rehabilitation may be included.

d. The medical officer or civilian physician will
forward the. original of the evaluation report to
the member's commander. A copy will be filed in
the m.ember's health records.

e. Members being considered for discharge
pnder the provisions of chapter 6 or 7 who refuse
to undergo medical examination or psychiatric
evaluation when required will be processed as
follows:

(1) The member will be advised in writing
that failure to undergo such examination or
evaluation will be the basis for the board to pro­
ceed with its findings, and recommendations,
notwithstanding the absence of such informa­
tion. The member will also be advised in the
same letter of notification that in the event a
discharge by reason of misconduct is approved,
the member may receive a discharge under other
than honorable conditions.

(2) When an enlisted member has failed or
refuses to comply after notification as provided
in (1) above, or when the member's whereabouts
are unknown or unascertained after following
the actions prescribed in AR 135-133, discharge



brief description 'Of any other means used to lo­
cate or communicate with the member con­
cerned. These documents will be furnished to the
board of officers, if a board is required, and will
be made a part of the board proceedings.
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action may be initiated without affording the
privileg~.s provided in paragraph 8-Za. Copies of
communications remaining unanswered or re­
turned unclaimed or the substance thereof with
the dates and addresses will be included in the
recommendation for discharge, together with a

Table 1-1. Types of Discharge Certificates
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DD Form No. Type discharge

256A . . . . . . . . . . . . . . . . . .. Honorable .
257A . . . . . . . . . . . . . . . . . .. General .

794A . . . . . . . . . . . . . . . . . .. Under Other Than
Honorable Conditions

Character of discharge
Honorable.
Under honorable

conditions.
Under conditions

other than honorable.

Section II. PREPARATION OF DISCHARGE CERTIFICATES

1-16. General. a. Number of copies. Discharge
certificates will be prepared in original only.

b. How prepared. Entries on discharge certifi­
cates will be typewritten or neatly printed in
ink. Only black typewriter ribbon or permanent
black or blue-black ink will be used.

c. Entries. Entries on the discharge certifi­
cates will be as follows:

(1) On the line provided under the words
"This is to certify that," enter the member's
name in signature order, followed by the social
security account number, grade, and "USAR."
When discharge certificate is prepared by auto­
mated systems, the member's name may be en­
tered in last name, first name, and middle initial
sequence.

(2) Enter effective date of discharge in
space provided. This date must agree with the
effective date of discharge shown in the dis­
charge order.

(3) In the space between the lines in the
lower right section of the certificate, type in
capital letters, in signature order, the name of
the commanding officer or designated officer,
and in upper case letters, centered below the
name, the officer's grade and branch. The desig-

nated officer will sign the discharge certificate in
the space provided.

1-17. Amendments and corrections to dis­
charge certificates. The discharge certificate as
originally prepared cannot be al tered or
amended after the effective date of discharge.
Correction of errors therein will be made on
written application of the individual to CG,
RCPAC. Applications for review of the type of
discharge certificate awarded under this regula­
tion will be submitted by the individual to the
CG, RCPAC on DD Form 293 (Application for
Review of Discharge or Separation from the
Armed Forces of the United States) (AR 15­
180).

1-18. Orders. Orders directing discharge will be
issued as prescribed in AR 310-10.

1-19. Notification of discharge to Selective
Service System. (Not Used.)

1-20. Records disposition. Personnel records of
discharged personnel will be disposed of in ac­
cordance with instructions contained in AR
635-10 or other appropriate regulations under
which discharged. .

Section IV. EFFECTIVE DATE OF DISCHARGE

1-21. Effective date of discharge. a. The effec­
tive date of discharge will be at 2400 hours of the
date of notice of discharge unless-

(1) Discharged by reason of change of mili­
tary status, in which case the effective date will
be the day prior to the date of the member's

1-7
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entry into new military status (see paras 3-2,
4-4, or 4-5a).

(2) Discharged under the provisions of para­
graph 3-10, in which case the effective date will
be the last day of the month during which
maximum allowable age is attained.

(3) Otherwise provided by law.

b. Provided there is no evidence of fraud or
manifest error and the member receives actual
or constructive delivery, orders discharging a
member from the USAR will not be revoked or
effective date of separation changed after the
effective date of discharge unless such revoca­
tion is in the form of written confirmation of oral
orders sctually issued prior to the effective date
of separation. A discharge for the purpose of
complete separation from military service termi­
nates the member's statutory military obliga­
tion.

*c. After effective date of discharge, orders
may be amended by the separation authority
only to correct administrative errors, such as er­
rors concerning rank, social security account
number, or mispelled name.

1-22. Notification of discharge. a. Except as
provided in paragraph 1-21, discharge is effec­
tive at the time of notice to the member of dis­
charge.

b. Notice of discharge may be either-

(1) Actual, as by delivery to the member of
the discharge certificate, or

*(2) Constructive, when actual delivery of
the discharge certificate cannot be accomplished
due to the absence of the member to be dis-
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charged. Receipt by the member's organization
at the proper station of the order directing his
discharge will be deemed sufficient notice. The
date of receipt of the order by the member's or­
ganization and the reason why actual notice
thereof was not given will be entered, by in­
dorsement, on the back of the discharge order
and certificate. The annotated discharge certifi­
cate and conformed copy of the order will be
forwarded to the member at the address pro­
vided for that purpose. The annotated order,
further reflecting date of mailing to the member,
will be included in the personnel file forwarded
to the Cdr, RCPAC, ATTN; AGUZ-RCM-R,
9700 Page Blvd., S1. Louis, MO 63132. If the
documents mailed to the individual are returned
unclaimed or undeliverable, they will be de­
stroyed.

1-23. Mentally incompetent. The effective date
of discharge of a mentally incompetent member
may also be constructive, as when the member
has been placed in an institution (AR 635-40).

1-24. Nonlocatee or in hands of civil au­
thorities. Discharge of an enlisted member who
has been convicted by civil authority is governed
by chapter 7. However, when discharge under
the provisions of chapter 6, or section IV or V of
chapter 7 has been ordered by competent au­
thority, and the member is a nonlocatee or is ab­
sent in the hands of civil authorities subsequent
to the date discharge is approved by the appro­
priate authority or subsequent to the issuance of
the discharge orders, the discharge may be exe­
cuted notwithstanding such absence.

*Section V. TRANSFER TO THE INDIVIDUAL READY RESERVE (lRR)
IN LIEU OF DISCHARGE

1-25. Policy. To preclude the loss of potential
mobilization assets, all members who are sepa­
rated under this regulation for the following rea­
sons prior to completion of their military service
obligation will be screened to ensure that only
those with no potential to meet mobilization re­
quirements are discharged. All others will be re­
tained as members of the IRR in accordance
with the criteria set forth in the referenced pro­
visions of this regulation to complete their mili-

1-8

tary service obligation. These criteria are based
upon the probability that, under conditions of
full mobilization, such members would be re­
tained in the Service.

a. Expeditious Discharge Program (sec VII,
chap. 4).

b. Dependency (sec II, chap. 5).

c. Hardship (sec II, chap. 5).
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d. Inability to perform prescribed duties due
to parenthood (para 4-11.1).

e. Pregnancy (para 4-11b.).

f. Secretarial authority (para 4-9).

g. Sole surviving sons/daughters and surviving
family members (sec V, chap. 4).

h. Unsuitability-apathy (para 6-5c).

1-26. Applicability. These policies apply to
ARNGUS and USAR enlisted personnel to
whom the referenced discharge policies apply.

C 2, AR 135-178

1-27. Character of service. a. The service of
members who are transferred to the IRR under
the programs cited in paragraph 1-25 above will
be characterized as honorable or under honor­
able conditions, based upon the member's be­
havior and performance of duty in the unit, in
the same manner as set forth in paragraph 1­
lObO) and (2) for type of discharge.

b. Reassignment orders transferring the
member to the appropriate control group of the
IRR will show the character of service under
Additional Instructions.

1-9
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CHAPTER 3
DISCHARGE OF ENLISTED MEMBERS NOT QUALIFIED

FOR RETENTION

Section I. CATEGORIES FOR WHICH DISCHAHGE IS AUTHOmZED

3-1. Completion of terms of enlistment or period
of ohligated service. *0. The period of military
service l"i."luired for all enlistelt member::; of the
~\rlll'y \\ ill be in accordlll1cr \\<itll applic:lhle Imv".
Periods for which entistment is ulltllOrized arc set
forth in .\.R 140-111. Upon expiration ol IPrm of
(,lllistmeHt or jJeriod of obligatclt sCi'vil'l', thr en­
listed member will be discharged ..\.s :1ll exception,
unsatisfactory jJarticipants \dlO arc \\itl1in ::
months of complding their stnlnlor} oblig'ltion
may 11' retainclt "nd 1!i:-;elwl'ged untler thi:; parn­
gmph at ETS it' the connnrmd('r detl'rmilH's ttwt
involulltary ord('l' to 45 day::; of :lclin' dllty tr'lill­
ing is not appropriate (para G::b ,mel t1-11a(2),
.\.Il 1:l3-fll).

b. A member retirclll!llder tbe provisions of 10
USC :Hll:1, may be disckll'f;cd fr0m thi' Retirrd
HCSCITC upon the llli'Til1;er's reline"t ;1'1,l lipan
completion of ::W yent's nth \'0 und ina('tiY<~ service.

c. Ko enlistc,l person may be held in O'c'l'vicc
beyond the nm'J11~,l expiration of ,I term of service
unless expiration of term of servi"c is cXLt'!Hled l~y

l!ny. -When throui',h ndmini~:trntiYeerror::11 c1l1istpd
member is not d:schurf';pd on the acttlnl date of
complcticn of term of enlistment or dute of
cornp!et ion of obligated selTice, 01' llS provided in
parllgraph 1-21a(l) and (3), a remark will be
included in the "Remarks" section of the indi­
vidunl's EnEsted Qualification Reconl (DA Form
2, 2-]) us follows: "Retained beyond normal <lis­
charge date for the convenience of tha Govern­
mont."
3-----2. Appointment as a commissioned or warrant
officer. An enlisted member will be di-;charged
upon acceptance of an appointment as a-

a. Commissioned or warrant officer of any of the
Armed Forces, or Reserve Components thereof. A
formal discharge certificate will not be issued when
member is discharged to accept appointment as a
commissioned or warrant officer in the ARNG.
Termination of enlistment will be made in accord­
ance with paragraph 4-5.

b. Commissioned officer of the Public Health
Service.

TAGO 4:).\

c. l'ommissiOlH'd ofli('l'r or tJlt~ Em-irol1llH'lltal
Science Scnice::; Adlllini::;tl'llt ion.

3-3. Nonu\ailability ot' member of Standby I:c­
serve. An cnli"kd IlH'lIlher of till' ~tllndh.r HI'';('I'\'I~

wilt he di.-i('harp'd \'ollt'n 12 IllOntlis dtn ~('IH'r:tl

ll10hiliznt ion the nH'mlwr remains IIIlH \':1 ilnblP for
nl'1iH' dilly lind thl' member's ('1:';0 hn" heel1 J'l'­

\ il'wed IIlld dl"('\J:1rp' dt,tHill ilH'd to!ll' appropriato
IWC:lllS(' of l'x[ended nOllll\'nitability.

3-4. Medically unfit for rl'tentioll. a. J)is('hlll'g(~

wilt he nC('ompli,;!Il'd \\-hl'lI it hn,; bel'll dl'!nllliIH'd
(.\H '10-501) tl,:'!, an I'lllisted 1l1l'11l1ll'!' i~ no IOI1;~('r

q'::>lifil'd 1'01' )'\·felltioll hy 1'l':;·OIl of llll'dil'ltll1l1fit­
11\'O'-i (.\R 1-10-120) I1llkss t!le menl!>er l'l'ljlll'sls
alld is ---

(1) Gn\!ltpd It waiVl'r unde!' .\I{ 140--120.
(:::) Eli;:dlle for tmnsfer to (h,~ l{etirl'd J{('sl'n'e

C\.R 140-10).

b. Di:opo"itioll of lIH'llIl)(,i"s on lll'1i\'o dnty 01'

.\DT Ilnd"r till' I{EP-G:; Pr()~~r:un who \\NO IlOt.
med;c:lJly qllnlifjl'd IIndl'r procurl'Ill('llt llledical
fit IW,,:-; slnnd,ml:-; ni tltl' time of initinl enlistmellt
will be llC('olitpli:-dll'd llS ;,e(, forth ill purngl'aph
4-10 of t h::-; 1'l'!;-llLttion, Hlld puragTuph I)-G,
.\.R clO-:l.

c. 'Ylwn it !Ins !>('('n dl'h'nnilH'd thnt. a hospital­
ized n,rmbi'], is 110 longer fJwdiclllly qualified for
n'jPldioTl (dlllp. ::, .\H. 40-50l), llnd ,dwn l1 period
of .\.DT has or will I':-;piw \\'hilc the member is
still :L patient, the following-, :lS appropriat.e, will
llpply:

*(1) I'ura;.;raplt 1-5, .\.R 1:;5-200 for amend­
ment, attachment, or relief from attachment
ordrr,.;.

(2) ;\R 6:35-40 if on ADT pursuant to ordcrs
which specify a periol! of more than :10 days, other
than those on .\DT for 45 days pursuant to 10
USC 270m) whose unfitness is due to disease.

(:;) Parl:l.~l'l1ph 6-8, AR 40-:3 and AR 6:;5-40
if on ADT pursuant to orders which specify a
period of 30 days or less and those on ADT for 45
days pursuant to 10 USC 270(b) whose unfitness
is due to disease.
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(4) If appropriate, a copy of amending or
attaching orders, personnel records, or copies of
board proceedings will be forwarded to the respon­
sible headquarters having jurisdictional control
over the member's records where necessary admin­
istrative actions will be accomplished.
3-5. For security reasons. The provisions of AR
604-10 apply.
3-6. Failure or refusal of nonobligated enlisted
members to accept or comply with official orders
or correspondence or to satisfactorily participate
in required training. USAR nonobligated enlisted
members will be discharged when-

*a. They fail to participate satisfactorily in re­
quired training (AR 135-91) or fail to earn suffi­
eicnt retirement points (AR 140-10).

b. They refuse or fail to reply to or accept official
correspondence; comply with official travel orders;
or to complete and return forms required by
pertinent regulations.
3--7. Noncitizens who are members of the USAR.
A noncitizen who is a member of the USAR will
be discharged nnder honorable conditions and
given an Hononible Discharge Certificate (DD
Form 256A) provided the member's military record
so indicates, and upon qualifying under the
following conditions:

a. At the time of release from active duty, the
member fails or refuses to give a permanent
mailing address within the United States or its
territories, but gives only an address in a foreign
country; or

b. Leaves the United States for permanent resi­
dence in a foreign country; or

c. Visits a foreign country of which the indi­
vidual is a national for a continuous period of 6
months or more.
3-8. Unacceptable for induction. (Not Used.)
3-9. Ministers of religion and divinity students.
An enlisted member may request discharge upon
entering full-time training to become, or to engage
in full-time employment as, a regular or duly
ordained minister of religion.

a. A minister of religion is classified as either a
duly ordained minister of religion or a regular
minister of religion as follows:

(l) Duly ordailledminister of religion. A person
who has been ordained in accordance with the cere­
monial ritual or discipline of a church, religious
sect, or organization, established on the basis of the
community's doctrine and practices of a religious
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character, to preach and teach the doctrines of such
church, sect, or organization and to administer the
rites and ceremonies thereof in public worship, and
who, as a regular customary vocation, preaches and
teaches the principles of religion and administ-ers
the ordinances of worship as embodied in the creed
or principles of such church, sect, or organization.

(2) Regular minister of religion. A person who,
as a customary vocation, preaches and teaches the
principles of the religion of a church, religious sect,
01' an organization of which the individual is a
member, without having been formally ordained as
a minister of religion but who is recognized by such
chruch, sect, or organization as a regular minister.

b. Requests will be substantiated by appropriate
documentary evidence as follows:

(1) Statement from the appropriate authority
of the church, religious sect, or organization that
the enlisted member has met the requirements for
recognition and has been appointed a regular or
duly ordained minister of religion and is employed
full-time in a religious occupation (a above).

(2) Statement from appropriate authority of
the religious order that as a divinity student the
military member-

(a) Is fully qualified and acceptable for
further religious training.

(b) Must be separated from military status
for further theological education or processing into
the religious order or organization.

(c) If separated, will be eligible for ordination
or recognition as a minister on or about a specified
date.

(3) Statement from the seminary or other ed­
ucational institution in which the religious training
is now or will be received that the individual is now
or will be, concurrent with discharge, a full-time
divinity student preparing for the ministry.
3-10. Attainment of maximum allowable age. An
enlisted member who attains age 60 as set forth
in AR 140-10, unless granted a waiver, will be dis­
charged or, if eligible and the member applies, be
transferred to the Retired Reserve.
3-11. Approved exemption from involuntary order
to active duty. An enlisted member will be dis­
charged upon an approved recommendation of a
board of officers appointed under the provisions of
AR 601-25 that the member be exempt from re­
porting for involuntary call to active duty under
emergency or mobilization circumstances.

'l'AGO 43A
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Section II. SEPARATION J<'OR l\IINORIT\'

3-12. Separation because of minority. Thi,; "c(:­
tion sets forth the criteria find proee(}ures :lnd

TAGO 43.\
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CHAPTER 4

*SEPARATION OF ENLISTED MEMBERS OF THE USAR
FOR THE CONVENIENCE OF THE GOVERNMENT

Section I. GENERAL

*4-1. Scope. This chapter sets forth the condi­
tions under which enlisted members of the
USAR may be separated for the convenience of
the Government. In addition, only Section VII is
applicable to enlisted members of the ARNG.

*4-2. Authority. The separation of enlisted
members of the USAR for the convenience of the
Government is the prerogative of the Secretary
of the Army and will be accomplished only by

this authority. Except as delegated by para­
graph 1-6 or by special Department of the Army
directives, the separation of any member of the
USAR for the convenience of the Government
will be in the Secretary's discretion with is­
suance of an honorable or general characteriza­
tion of service as determined by him. Such au­
thority may be given either in an individual case
or by an order applicable to all cases specified in
such order.

*Section II. CATEGORIES FOR WHICH SEPARATION IS AUTHORIZED

4-3. Reduction in authorized strength. A re­
duction in authorized strength by an official
order applicable to all members of a class of per­
sonnel so specified in the order.

4-4. Discharge for immediate reenlistment.
Qualified enlisted members may be discharged to
permit their reenlistment in accordance with AR
l40-lll, provided they apply for and are qual­
ified for reenlistment. A formal discharge cer­
tificate is not required. Discharge may be
accomplished-

a. During the last 90 days of current enlist­
ment or period of obligated service for the pur­
pose of immediate reenlistment in the USAR.

b. For the purpose of immediate reenlistment
in the USAR to meet the length of service re­
quirement for active duty tour, including ADT.

c. For the purpose of immediate reenlistment
in USAR to meet the length of service require­
ment for active duty tour, including ADT.

c. For the purpose of reenlisting in the USAR
in order to qualify for enrollment in the Ad­
vanced Course or the Scholarship Assistance
Program, Senior Army ROTC Program.

d. Special instructions contained in the dis­
charge orders will read as follows:

Your enlistment in the USAR on _
___was terminated on the effective date of
this order as a result of your immediate reen­
listment. No formal discharge will be issued by
reason of this reenlistment.

4-5. Enlistment or appointment in any com­
ponent of the Armed Forces. a. An enlisted
member will be discharged upon enlistment in
any component of the Armed Forces (other than
appointment as a cadet or midshipman to one of
the service academies). A formal discharge cer­
tificate will not be issued when a member is dis­
charged to-

(1) Enlist in the Regular Army.
(2) Enlist in the Air Force or Navy Reserve.

(3) Enlist in the Army National Guard.

(4) Accept appointment as a commissioned
or warrant officer.

b. Discharge to enlist in a regular component
of any of the Armed Forces of the United States
other than the Army is not authorized for en­
listed members within the 60-day period im-
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mediately preceding the effective date of order
to active duty or ADT other than AT or during
the performance of active duty, ADT, or AT.

c. A nonobligated individual who enlisted or
reenlisted for the USAR dual status technician
program will, upon application, be discharged-

(1) Upon failure to be employed as a techni­
CIan.

(2) Upon separation from employment as a
technician.

*d. Additional instructions contained in or­
ders evidencing an individual's discharge under
a(l) through (4) above to accept a different mili­
tary status will be in the format below-

Additional Instructions (use as appropriate);

Your enlistment in the USAR on (date)
was terminated on (date), preceding date of en­
listment in (Regular Army), (ARNGUS) or in
the (Air Force) or (Navy) Reserve. No formal
discharge will be issued by reason of this termi­
nation.

Your enlistment in the USAR on (date)
was terminated on (date), preceding date of ap­
pointment as a (commissioned) or (warrant offi­
cer) in any component of the Armed Forces. No
formal discharge will be issued by reason of this
termination.

*4-6. Women enlisted specifically for WAC
College Junior Program. (Rescinded.)

4-7. USAR members enrolled in advanced
course or receiving ROTC scholarship assist­
ance. A USAR member enrolled in the advanced
course or receiving scholarship assistance who
leaves school or is disenrolled from the ROTC
Program for reasons other than to evade ac­
cepting a commission or to willfully avoid the
execution of any other aspect of the ROTC con­
tract will be discharged unless the member vol­
untarily locates and accepts assignment with a
USAR troop program unit within 30 days sub­
sequent to leaving school or after being disen­
rolled from the ROTC.

4-7.1. ROTC/selected reserve simultaneous
membership program (SMP). Individuals who
enlist directly for participation in the SMP and
who apply but are not accepted for enrollment in

4-2
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the ROTC advanced course, may be discharged
from the USAR at their request.

4-8. Failure or inability to obtain parental
consent to enter into the Senior ROTC Pro­
gram Advanced Training Phase. (Not Used.)

*4-9. For other good and sufficient reasons.
An enlisted member may be separated for other
good and sufficient reasons when so determined
by HQDA. Such separation will be as specified in
a or b below.

a. Except as indicated in b below, members
who have successfully completed BT or 8 weeks
of OSUT, have not completed their military
service obligation, and whose separation is ap­
proved by HQDA for reasons other than those in
b below will be transferred to the IRR under the
provisions of AR 140-10.

b. Members who have not completed BT or 8
weeks of OSUT, those who have completed their
military service obligation, those whose dis­
charge is approved by HQDA in lieu of retention
based upon sustaining the recommendation of a
convening authority (when a board of officers
convened to consider discharging the member
for misconduct or unsuitability recommends re­
tention), and others as determined by HQDA,
will be discharged (para 1-14c and d).

4-10. Discharge of members who did not meet
the medical fitness standards. a. Commanders
are authorized to discharge members who were
not medically qualified under procurement medi­
cal fitness standards when accepted for initial
enlistment, or who become medically disqualified
under these standards prior to entry on IADT.
Eligibility for discharge will be governed by the
following:

(1) A medical finding of the Staff Surgeon
that the member has a medical condition which-

(aJ Would have permanently disqualified
the member from entry in the military service
had it been detected, or had it existed, at the
time of enlistment.

(bJ Does not disqualify the member for re­
tention in the military service under the provi­
sions of chapter 3, AR 40-501.

(2) A member found to meet the require­
ments of (1) above will be discharged on the ear-
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liest practicable date following such determina­
tion, and prior to entry on initial tour of ADT.
As an exception, a member who elects to com­
plete the period of service for which enlisted will
not be discharged under this paragraph. Such
member will be required to sign a statement
acknowledging that he has been informed of his
eligibility for separation but elects to complete
his period of service. The statement will become
a permanent part of the member's personnel
records.

b. The provisions of paragraph 5-7, AR 635­
200 apply to members on active duty or initial
active duty for training at the time such medical
disqualification is discovered and/or determined.

c. Members who do not meet the medical fit­
ness standards for retention due to a condition
incurred while on active duty, any type of active
duty training, or inactive duty training will be
processed as specified in chapter 8, AR 635-40.

d. This paragraph is not be be used as a sub­
stitute for unsuitability separations in cases of
character and behavior disorders. Such cases
will be processed under the provisions of chapter
6 of this regulation.

4-11. Marriage, pregnancy and parenthood.
* a. Marriage. An enlisted member will not be
either voluntarily or involuntarily, separated,
solely by reason of marriage.

*b. Pregnancy.
(1) When it has been determined that an en­

listed woman was pregnant upon enlistment, she
will be involuntarily discharged under the provi­
sions of paragraph 4-20a(5).

(2) When it has been determined that a
member became pregnant subsequent to enlist­
ment, she will be given the opportunity to elect
one of the options applicable to her under the
provisions of paragraph 4-8, AR 135-91. If she
is eligible for and elects separation, action will
be taken as follows:

(3) A member who has successfully com­
pleted BT or 8 weeks of OSUT and who has not
completed her military service obligation will be
transferred to the IRR under the provisions of
section V, chapter 1, and AR 140-10.

(b) A member who has not completed BT
or 8 weeks of OSUT or has completed her mili-
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tary service obligation will be discharged or
transferred to the Retired Reserve, if eligible.

(3) If the woman incurred an active duty ob­
ligation as a result of a federally subsidized pro­
gram, she is ineligible for separation under the
provisions of this paragraph unless the required
period of active duty has been completed.

(4) Women who request separation for preg­
nancy may request a specific date, which will not
be later than 30 days prior to the expected date
of delivery. This date may be accelerated by the
separation authority if the applicant cannot fully
meet the performance requirements of her duty
MOS.

(5) If, before separation is accomplished, a
medical doctor determines that her pregnancy
has terminated for any reason, the authority for
separation contained in this section no longer
applies.

(6) Enlisted women who remain in an active
status after confirmation of pregnancy will be
granted leave of absence as outlined in para­
graph 4-8, AR 135-91.

*c. Parenthood. Members will not be dis­
charged either voluntarily or involuntarily solely
by reason of parenthood. This does not preclude
the consideration of appropriate cases under the
provisions of paragraph 4-11.1 or chapter 5.

*4-11.1. Inability to perform prescribed
duties due to parenthood. a. General. This
paragraph prescribed procedures for separation
because of inability to perform prescribed
duties, repetitive absences from scheduled
training assemblies or failure to attend annual
training as a result of parenthood.

b. Procedures. When it has been determined
that separation is appropriate for any of the rea­
sons indicated in a above, the member will be
notified in writing by his immediate commander
that his separation has been recommended pur­
suant to this paragraph and will be given the
specific basis for the proposed action. If the
characterization of service "under honorable
conditions" is recommended, the member will be
allowed not less than 10 days to consult with an
appointed counsel for consultation (para 1-3b).

c. Separation authority. Commanders speci­
fied in paragraph 1-6 are authorized to order
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separation under this paragraph when it is de­
termined that the member has been unable to
perform prescribed duties for one of the reasons
indicated in a above.

(1) Members who have successfully com­
pleted BT or 8 weeks of OSUT and have not
completed their MSO will be transferred to the
IRR under the provisions of section V, chapter 1
and AR 140-10.

(2) Members who have not completed BT or
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8 weeks of OSUT and those who do not have a
military service obligation will be discharged.

d. Type of separation. The service of members
separated under the provisions of this paragraph
will be characterized as honorable or under hon­
orable conditions, as appropriate (sec II, chap.
1).

4-12. Bona fide conscientious objectors. See
AR 600-43.

Section III. ERRONEOUS ENLISTMENTS/EXTENSIONS

4-13. Erroneous enlistment/extension. *a.
When it is discovered that an individual's
enlistment/extension is erroneous because he/she
failed to meet the qualifications for enlistment or
reenlistment (AR 140-111) and no intent to ob­
tain enlistment/extension by fraud is evident,
the unit commander will initiate action to obtain
authority to retain the member, to discharge the
member for erroneous enlistment/extension, or
to void the enlistment/extension, as appropriate,
under the provisions of this section. The unit
commander will forward the case through chan­
nels to the appropriate separation authority
listed in paragraph 1-6a with the following in­
formation:

(1) Facts relating to and circumstances sur­
rounding the erroneous enlistment/extension.

(2) The desire of the member regarding re­
tention or discharge.

(3) A statement by the immediate com­
mander as to the member's conduct, efficiency,
and overall value to the Army Reserve.

(4) A specific recommendation for retention
or discharge, and the reasons therefor, by each
commander in the chain of command.

b. The commander specified in paragraph 1-6a
will take action as follows:

*(1) Direct discharge in all cases in which
the disqualification was nonwaiverable. In an
exceptionally meritorious case when, in the
judgment of the commander having discharge
authority, the retention of the member would
definitely be in the best interest of the Govern-

4-4

ment, he may direct retention. The following
statement will be entered in Item 27 of the
member's Personnel Qualification Record (DA
Form 2-1): "Discharge action based on errone­
ous enlistment/extension is waived and retention
is authorized by "
The original copy of the approved document will
be forwarded to Cdr, RCPAC, ATTN: AGUZ­
RMC-R for inclusion in the member's OMPF.

(2) Direct discharge in those cases in which
the disqualification was waiverable but separa­
tion is deemed to be in the best interest of the
Government.

(3) Direct retention in those cases in which
the disqualification was waiverable and retention
is deemed to be in the best interest of the Gov­
ernment and the individual. The member's Per­
sonnel Qualification Record will be annotated
and the original copy of the approved document
will be processed as in (1) above.

c. This section is not applicable to individuals
eligible for separation under the provisions of
section II, chapter 3, or paragraph 4-10 of this
regulation and individuals not meeting medical
fitness standards for retention (AR 635-40).

*d. Upon establishment that an enlistment is
erroneous and the individual is a nonlocatee or in
the hands of civil authorities, the enlistment will
be voided. The separation authority will issue
orders releasing the individual from military
control by reason of a void enlistment (Format
505, AR 310-10). No discharge certificate will be
issued. The following entry will be made in Item
27, DA Form 2-1 (Enlisted Qualification Rec-
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ord): "Released from military control by virtue
of a void enlistment (cite order number and is­
suing headquarters)." A copy of the order re­
leasing the individual from military control will
be filed as a permanent document in his Military
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Personnel Records Jacket and Official Military
Personnel File.

4-14. Pay and allowances. For pay and allow­
ances, see table 1-4-1, DODPM.

Section IV. NATIONAL OR COMMUNITY HEALTH, SAFETY, OR INTEREST

4-15. National or community health, safety,
or interest. An enlisted member may apply for
discharge on the basis of importance to national
or community health, safety, or interest in those
instances where the critical need for the services
of an enlisted member in a civilian capacity from
the viewpoint of health, safety, or general wel­
fare outweighs the need of the Nation for the in­
dividual in an active military status were he in­
voluntarily ordered to active duty. Normally,
favorable action on requests for discharge under
the provisions of this policy will be made only
when it is clearly determined that the request
meets each of the following requirements-

a. The application is motivated by a critical
national or community interest and is not
primarily for the personal benefit of the appli­
cant.

b. The applicant's importance to the national
or community health, safety, or interest in a
civilian capacity has become significantly greater
than it was at the time the individual became a
member of the Reserves by reason of an unusual
change in the employer's requirements for the
member's services. This may be substantiated
by, but is not necessarily limited to such factors
as-

(1) A substantial increase in defense sup­
porting activity.

(2) A significant reduction in effectiveness of
the employer's defense supporting activity be­
cause of the loss of personnel capable of per­
forming the functions of the applicant and the
employer's inability to replace such personnel.

c. The applicant is not presently assigned to a
critical MOS listed in AR 135-133, or, if assigned
to a critical MOS, a qualified replacement is
available.

4-16. Evidence required. a. All applications will
contain the following information and material:

(1) Name of firm or agency or description of
individual enterprise with which the member is
connected.

(2) Product manufactured or service per­
formed.

(3) Title and description of position filled.

(4) Applicant's connection with the activity
prior to enlistment.

(5) Letters, affidavits, or other documenta­
tion from responsible officials of the firm, corpo­
ration, agency, or State substantiating the facts
given above and setting forth the need for the
services of the applicant.

b. Applications for discharge will be submitted
as follows:

(1) An enlisted member of a USAR unit will
submit his/her application to his/her unit com­
mander who will immediately forward it, to­
gether with a recommendation and the member's
records, through channels to the appropriate
area commander for final action.

*(2) A nonunit member will submit applica­
tion to Cdr, RCPAC, ATTN: AGUZ-RCA for
final action.

Section V. SOLE SURVIVING SONSIDAUGHTERS

*4-17. Separation of sole surviving sons/
daughters. a. Commanders specified in para­
graph 1-6 are authorized upon approval of an
application from an enlisted member who has
been properly identified as a sole surviving son/

daughter to order separation for the convenience
of the Government.

b. For the purpose of this section, a "sole sur­
viving son/daughter" is defined as the only re-
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maining son/daughter in a family in which a par­
ent or one or more sons or daughters-

(1) Was killed in action; or

(2) Died as a result of wounds, accident, or
disease incurred in line of duty while serving in
the Armed Forces; or

(3) Is in a captured or missing in action
status as a result of such service; or

(4) is permanently 100 percent physically or
mentally disabled as determined by the Veterans
Administration or one of the military services, is
hospitalized on a continuing basis, and is not
gainfully employed because of such disability.

Note: Neither the acquisition nor retention of sole sur­
viving son status is dependent upon the existence of any
other living family member (Supreme Court Decision,
McKart vs US, 395 U.S. 185 (1969) ). Thus the continued
existence of a family unit is not required as a prerequisite
for qualification as a "sole surviving son." The same is true
for qualification as a "sole surviving daughter." This also
applies to the existence of a sole surviving son having one
or more surviving sisters, or to a sole surviving daughter
having one or more surviving brothers.

*c. Members who are identified as sole sur­
viving sons/daughters on the basis of 100 percent
mental or physical disability of a parent or one or
more sons or daughters and who have not served
on active duty, exclusive of periods of ADT and
AT for 6 months or more, are not eligible for
separation under this paragraph.

*d. To be eligible to apply for separation the
member must have become a sole surviving
son/daughter subsequent to incurring his current
statutory military service obligation or his cur­
rent period of enlistment.

e. The date an enlisted member becomes a sole
surviving son/daughter will be determined based
upon the date of death or determination of 100
percent disability established by the Veterans'
Administration or the military service,
whichever is appropriate.

/. All applications submitted will include the
following evidence:
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(1) Name, grade, service number (when ap­
propriate), social security account number,
branch of service (i.e., Army, Navy, Marine
Corps, Coast Guard, or Air Force), relationship,
and date of death or disability of the family
member upon which request is based.

(2) Veterans' Administration Claim
Number, if appropriate.

(3) Name, age, and sex of other family
members.

*g. Commanders authorized to approve sep­
aration are also authorized to verify status of de­
ceased or disabled family members by forward­
ing a request, including name, grade, service
number (when appropriate), social security
number, approximate inclusive dates of service,
and branch of the Armed Forces to the Records
Center as indicated in appendix B.

*h. Separation under this section will be as
follows:

(1) Members who have successfully com­
pleted BT or 8 weeks of OSUT and have not
completed their military service obligation will
be transferred to the IRR under the provisions
of AR 140-10.

(2) Members who have not completed BT or
8 weeks of OSUT, and those who have completed
their military service obligation will be dis­
charged.

*4-18. When separation is not authorized.
Separation under this section is not authorized-

a. During a period of war or national emer­
gency declared by the Congress.

*b. A member who, having been advised of
the provisions of this section, enlists, reenlists,
or otherwise voluntarily extends the period of
enslitement subsequent to the date of notifica­
tion of the family casualty on which the status as
a sole surviving son/daughter is based will have
automatically waived his rights for separation.

Section VI. PRE-IADT DISCHARGE PROGRAM

4-19. Purpose. This section establishes the
criteria for discharging nonprior service male
and female members who are identified by their
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unit commander prior to their entry on IADT as
unsuitable for further service. This program is
designed to improve overall quality and to re-
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dorsement and statements or rebuttal through
channels to the State adjutant general for
ARNG members or for USAR members to the
appropriate area commander for final decision.

e. Upon receipt of correspondence from the
immediate commanders, authorities indicated in
(b) above will take the following action.

(1) If retention is not approved, accomplish
the member's discharge. ARNG members will be
discharged from the ARNG and as a Reserve of
the Army in accordance with NGR 600-200.
USAR members will be discharged under the
provisions of this section. The IADT reservation
will be cancelled if it was not previously done.

(2) When retention is approved, return the
correspondence to the immediate commander
advising him of the decision.
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f. The immediate commander upon receipt of
the final decision will advise the member of the
decision and if the member is retained, obtain a
new IADT reservation if the previous one has
been cancelled.

4-21. Limitations. It is contrary to the intent of
this program for commanders to use this policy
as a substitute for appropriate administrative
action under paragraphs 4-10 and 4-13, or chap­
ters 6, 7, and 9.

*4-22. Type of discharge. Members discharged
under this program will be furnished an honor­
able discharge certificate.

Section VII. EXPEDITIOUS DISCHARGE PROGRAM (EDP)

*4-23. General. This program provides that
members who have demonstrated that they can­
not or will not meet acceptable standards re­
quired of enlisted personnel in the Army Na­
tional Guard (ARNG) or Army Reserve (USAR)
because of existence of one or more of the fol­
lowing conditions, may be separated:

a. Poor attitude.

b. Lack of motivation

c. Lack of self-discipline.

d. Inability to adapt socially or emotionally.

e. Failure to participate satisfactorily (see
limitation in para. 4-26a(2».

4-24. Scope. This policy applies to all nonprior
service ARNG and USAR troop program unit
enlisted personnel who have completed at least
six months but not more than 36 months of con­
tinuous unit service on their first enlistment at
the time the member's immediate commander
formally recommends separation under this pro­
gram. For the purpose of this policy, a break in
unit service (assignment to the inactive Army
National Guard or USAR control group) of not
more than 90 days does not interrupt continuity
of unit service. This program does not apply to
ARNG or USAR members on any type of FTTD
Qr ADT.

*4-25. Purpose. This policy provides for the
expeditious elimination of substandard, non­
productive soldiers before board action or in­
voluntary active duty becomes necessary. These
provisions are intended to relieve unit com­
manders of the administrative burden normally
associated with processing eliminations for cause
through administrative discharge boards by pro­
viding a means to separate such personnel ex­
peditiously before they progress to the point
where involuntary active duty or active duty for
training, or elimination by board action becomes
necessary. The program is not intended to be a
panacea for solving normal personnel problems,
or a relief from the professional obligation of
commanders to exercise effective leadership and
exert a sincere effort to produce good soldiers
from seemingly poor ones.

4-26. Limitations. It is contrary to the intent of
this policy for commanders to-

a. Use this policy as a substitute for the fol­
lowing appropriate administrative actions-

(1) Paragraphs 3-1; 4-10; 4-13; section II,
chapter 3; or chapters 5, 6, or 7 of this regula­
tion, or equivalent provision of NGR 600-200.

(2) AR 135-91 after a member has accumu­
lated more than 8 unexcused absences within one
year (12 consecutive months).
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(3) Processing through medical channels be­
cause of physical or mental defects.

b. Make arbitrary or capricious use of this au­
thority.

c. Force separation of members who-

(1) Possess a potential for rehabilitation.

(2) Decline separation under this policy.

*d. Effect separation of members who have
not been evaluated for a period of at least 3
months in their current unit of assignment.

4-27. Identification and screening. a. Indi­
vidual characteristics that will assist in iden­
tifying members who should not be retained in­
clude, but are not limited to, the following:

(1) Quitter.

(2) Hostility toward the Army.

(3) Inability to accept instructions or direc­
tions.

(4) Clearly substandard performance.

(5) Evidence of social/emotional maladjust­
ment.

(6) Lack of cooperation with peers or
superiors.

*(7) Failure to meet the requirements of
AR 135-91 for participation in unit training as­
semblies. The use of this factor as a reason for
EDP action is limited to cases in which the
member has at least 3, but not more than 8, un­
excused absences from unit training assemblies
within a one-year period. In addition to this fac­
tor, one or more of the other characteristics
must also apply to the member. The purpose of
this requirement is to assure that a member who
has been performing satisfactorily is not recom­
mended for separation under this program solely
on the basis of 8 or fewer unexcused absences,
particularly if the reason for such absences bor­
dered on being excusable. (Also, see para 4­
26a(2).)

*b. Personnel identified as vulnerable for
separation under this program are those who
obviously cannot adjust to the ARNG or USAR
unit environment.

*4-28. Counseling and rehabilitation. Com­
manders will ensure that before recommending

4-10
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separation under this section, adequate coun­
seling and rehabilitation measures have been
taken.

a. Counseling. When an enlisted member's
behavior has been such that continued behavior
of a similar nature may warrant action against
him/her, the member will be counseled by a re­
sponsible person or persons. Each counseling
session will be recorded in writing (to include
date and by whom counseled). Counseling will
include but not be limited to the following:

(1) Reason for counseling.
(2) The fact that continued behavior of

similar nature may result in initiating action
under this section or other provisions of this
regulation.

*(3) The type of separation that may be ac­
complished, the characterization of service that
may be furnished, anrl the effect of each type ac­
tion if taken and separation accomplished.

b. Rehabilitation. As a minimum, one of the
following measures will be taken-

(1) Enlisted members will be reassigned at
least once if within commuting distance, with a
minimum of 2 months' duty in each unit.

(2) In case reassignment is precluded by re­
striction (e.g., small independent andlor isolated
unit), the commander will ensure that appropri­
ate alternate rehabilitation measures are
employed.

c. Waivers.
(1) The counseling required by a above may

not be waived.

*(2) The rehabilitation required by b above
may be waived by the separation authority when
it is determined that further duty will, in hislher
best judgment, create serious disciplinary prob­
lems or a hazard to the unit's mission or to the
member.

*4-29. Standards and criteria. *a. No member
will be separated under this program unless hel
she voluntarily consents to the proposed separa­
tion. The member's acceptance of separation
may not be withdrawn after the date the separa­
tion authority approves the separation.

b. The service of members separated under
EDP may be characterized as honorable or under
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honorable conditions, as appropriate (para 1-10).

c. No member's service will be characterized
as under honorable conditions under this section
unless he is given the opportunity to consult
with an appointed counsel for consultation (para
1-3b).

d. No member will be given a characterization
of service under honorable conditions by the
separation authority unless it was recommended
by the commander initiating the recommenda­
tion for separation. In cases in which the separa­
tion authority disagrees with the recommenda­
tion for an honorable characterization of service,
the case will be returned to the initiating com­
mander with comment to that effect. The in­
itiating commander may initiate new proceed­
ings under this section or take other appropriate
action.

c. Separation authorities may characterize
service as honorable if an under honorable condi­
tions characterize service as honorable if an
under honorable conditions characterization of
service is recommended by the initiating com­
mander.

*f. When a member being processed under
this program moves and leaves no forwarding
address, or is otherwise nonlocatable, he/she
may be separated provided the relocation oc­
curred subsequent to the date he/she consented
to the separation and the date the initiating
commander formally recommended approval of
the case. This provision does not apply to mem­
bers absent in civil confinement or for whom civil
trial or charges are pending (see para 4-26a).
Separation under this section will be approved
by the separation authority before executed.

*g. Separation should be accomplished within
15 days following approval by the separation au­
thority.

*4-30. Procedures. a. The member's im­
mediate commander will personally notify the
member in writing of the proposed separation,
the reasons therefor, and the effect of the sep­
aration (See fig. 4-2 for notification letter, which
is authorized for local reproduction.) In para­
graph 2 of the letter covering reasons for the
proposed action, state specific facts and inci­
dents which are the basis for this action. The
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date in paragraph 7 should allow the member at
least 10 days to consult with counsel when a
characterization of service under honorable con­
ditions is recommended.

b. Acknowledgment by the affected member
will be in the form of an indorsement returning
the notification to his/her immediate com­
mander. (See fig. 4-3 for the form indorsement,
also authorized for local reproduction.) Neces­
sary administrative support will be made avail­
able to assist the member in preparing the
indorsement.

*c. If the member voluntarily consents to the
proposed separation, the immediate commander
will forward his letter and the acknowledge­
ment, with the member's MPRJ, through chan­
nels to the commander exercising separation au­
thority. The immediate commander's indorse­
ment should include all pertinent information to
justify the recommendation for separation, such
as the number of times the member has been
counseled and circumstances of contributing
events. Intermediate commanders in the chain of
command will forward recommendations for dis­
charge with a recommendation for approval or
disapproval. Each intermediate commander will
verify that the recommendation is not in conflict
with any provision of this section. The separa­
tion authority will ensure that the member has
been fully counseled, that the recommendation is
fully supported, and that such action is not con­
trary to any provisions of this program. Reas­
signment to another ARNG or USAR unit will
be considered if warranted by the circumstances.
If other unit assignments are not appropriate,
and the member is considered to have mobiliza­
tion potential, he will be transferred to the IRR
(see V, Chap. 1 and AR 140-10).

*8. If the member does not consent to the
separation, the immediate commander will not
forward the recommendation to the separation
authority, but will close the case and take other
appropriate action.

*c. The separation authority may disapprove
a recommendation for separation under this
paragraph and return the case to the initiating
commander with instructions for other disposi­
tion.

*f. Disposition of documents generated in the
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course of processing such cases will be as fol­
lows:

(1) When discharge or transfer to IRR is
approved, the notification letter, acknowledg­
ment indorsement, and each forwarding in­
dorsement, including the discharge authority's
approval, will be made a permanent part of the
MPRJ.

(2) When the member does not consent to
such separation, or the recommended separation
is not approved, the notification letter and
acknowledgment indorsement, the forwarding
indorsements and separation authority's disap­
proval will be retained in the member's MPRJ
until he/she is reassigned or until ETS, at which
time they will be destroyed.

*4-31. Separation authority. Authority to
separate members under provisions of this sec­
tion is delegated to State adjutants general for
ARNG members, and to MUSARC commanders
for members of the USAR. This authority may

4-12
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not be further delegated. Separation will be as
specified in a and b below.

*a. Except as indicated in b below, all mem­
bers separated under this section will be trans­
ferred to the IRR under the provisions of AR
140-10 to complete their military service obliga­
tion.

*b. Members whom the separation authority
determines, for some specific reason, have no
potential for useful service under conditions of
full mobilization will be discharged. Before
making this determination, the separation au­
thority will give due consideration to the gravity
of a situation requiring a full mobilization and
the positive motivation such condition may well
have on these members; also, the probable
maturing effect of an additional two or more
years in age. Also, see paragraph 1-25.

*4-32. Orders. The separation approving au­
thority will issue orders directing separation
under provisions of this section.
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SUBJECT:

TO;
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1. I am initiating action to separate you from the (Army National Guard of
the State of _~ and as a Reserve of the Army) (US Army Reserve)
under the provisions of Section VII, Chapter 4, AR 135-178 (Expeditious
Discharge Program). I am recommending that your service be characterized
as (Honorable) (Under Honorable Conditions).

2. The reasons for my proposed actions are:

3. The final decision as to whether you will be separated and, if so, whether
by discharge or transfer to the IRR and the character of service you will
receive rests with the separation authority. If your service is characterized
as Under Honorable Conditions, you may expect to encounter substantial
prejudice in civilian life, and you have the right to consult with an officer of
the Judge Advocate General's Corps or civilian counsel at no expense to the
Government prior to completing the acknowledgment. 1

4. You have the right to decline this separation. If you so decline and your
subsequent conduct indicates that such action is warranted, you may be
subject to administrative separation procedures under other provisions of
law or regulations.

5. You also have the right to submit a statement in your behalf, or you may
waive this right.

6. You will not be permitted to apply for enlistment in the United States
Army, the Army National Guard, or the Army Reserve within 2 years from
the date of your separation date.

7. There is no automatic upgrading nor review by any government agency of
any discharge certificate/characterization of service which is Under Honor­
able Conditions.

8. You may be transferred to the Individual Ready Reserve ORR) to com­
plete your obligation.

9. Complete the attached acknowledgment and return it by .__~

Rank, Commanding, Branch

1 Applies only in cases where a Under Honorable Conditions characterization of service is
recommneded.

Figure 4-2
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Separation Under the Provisions of Section VII, Chapter 4, AR 135-178

(Expeditious Discharge Program)

Data Required by the Privacy Act of 1974

(5 USC 522a)

Authority: Section 301, Title 5, USC and Section 3012, Title 10 USC.

Purpose: To obtain acknowledgement from the member of notification of
proposed separation and statement of understanding pertaining thereto.

Routine uses: Used by commanders to process members recommended for
separation because of inability to meet acceptable standards required of
service members in the ARNG or USAR. If separation is approved, informa­
tion is filed in the OMPF. If member does not consent to separation or if
recommendation is disapproved, information will be filed in the MPRJ until
reassignment or ETS, at which time it will be destroyed. So long as filed in
the OMPF or MPRJ, this personal information may be used by other appro­
priate Federal agencies and State and local Government authorities where
use of the information is compatible with the purpose for which the informa­
tion was collected. Separation is voluntary. Failure to acknowledge notifica­
tion of separation may subject member to separation under other provisions
of regulation or law.
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(Date Individual Signs)

( ) 1st Ind

SUBJECT: Separation Under the Provisions of Section VII, Chapter 4, AR
135-178

TO: Unit Commander

~--------~~--

1. I hereby acknowledge notification of my proposed separation from the
(ARNG of the State of_~ and as a Reserve of the Army) (US
Army Reserve) under the provisions of Section VII, Chapter 4, AR 135-178.
I (do) (do not) voluntarily consent to this separation.

2. Statements in my own behalf (are) (are not) submitted herewith (as In­
closure_).

3. I understand that if my service is characterized as under honorable condi­
tions, I may expect to encounter substantial prejudice in civilian life, and I
hereby acknowledge that I have been provided the opportunity to consult
with an officer of the Judge Advocate General's Corps or civilian counsel at
no expense to the Government prior to completing this acknowledgment. I
further understand that there is no automatic upgrading or review by any
government agency of a characterization of service which is under honorable
conditions, and that I must apply to the Army Discharge Review Board or
the Army Board for Correction of Military Records if I wish review of my
characterization of service. I realize that the act of consideration by either
board does not imply that my characterization of service will be upgraded.

4. I understand that I may, prior to the date the separation authority ap­
proves my discharge, withdraw my voluntary consent to this separation.

5. I further understand that if I decline to accept this separation voluntarily,
I may at a future time, if my conduct so warrants, be subject to separation
under other provisions of law or regulations.

6. I also understand that I will not be permitted to apply for enlistment in
the United States, the Army National Guard, or the Army Reserve within 2
years from the date of my separation.

7. I understand that I may be transferred to the Individual Ready Reserve
(IRR) to complete my military service obligation.

(Signature)

Name (Typed or Printed)

Grade, SSN

1 Applies only in cases where an Under Honorable Conditions characterization of service
is recommended.

*Figure 4-3. Acknowledgment of Pending EDP Discharge
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CHAPTER 5

SEPARATION BECAUSE OF DEPENDENCY OR HARDSHIP

Section I. GENERAL

5-1. Purpose. This chapter sets forth the
criteria and procedures and provides authority
for the separation of enlisted members of the
USAR by reason of dependency or hardship.

*5-2. Authority to approve separation. The
authority to approve separation, by authority of
the Secretary of the Army, of enlisted personnel
of the USAR for dependency or hardship is dele­
gated to commanders specified in paragraph 1-6.

*Section II. DEPENDENCY/HARDSHIP

5-3. Criteria. Enlisted members of the USAR
may be separated when it is considered that con­
tinued participation in unit training or service on
ADT would result in undue and genuine depen­
dency or hardship.

a. Dependency. Dependency exists when be­
cause of death or disability of a member of an
enlisted person's family, other members of his
family become principally dependent upon him
for care or support to the extent that service on
active duty in the event of an emergency or con­
tinued participation in unit training would result
in undue and genuine hardship.

b. Hardship. Hardship exists when in circum­
stances not involving death or disability of a
member of an enlisted person's family his sep­
aration from the service would materially affect
the care or support of his family by materially
alleviating undue and genuine hardship.

c. Parenthood. Parenthood, either of a sole
parent or married service member, may be a
basis for separation under provisions of this
paragraph. (A sole parent is defined as one who
is single because of divorce or legal separation
with award of custody by a court, death of
spouse, or who has never been married.) The
child/children must be under 18 years of age;
must reside within the household; and evidence
submitted (para 5-5cJ must show that the roles
of parent and service member are incompatible
to the extent that the member cannot fulfill his
military obligation without neglecting the
children.

d. Members of the family. For the purpose of
separation under dependency or hardship condi-

tions, the term "members of the family" includes
only spouse, children, father, mother, brothers,
sisters, and any person who stood in loco par­
entis to the enlisted member before enlistment.
(The term "in loco parentis" as used herein is
defined as "any person who has stood in the
place of a parent to an enlisted member for 5
continuous years when the member was a
child.")

5-4. Application of criteria. a. Separation may
be approved when all of the following circum­
stances exist:

(1) Conditions have arisen or have been ag­
gravated to an excessive degree since enlistment
in the USAR.

(2) Conditions are not of a temporary na­
ture.

(3) Every reasonable effort has been made
by the enlisted member to ease the dependency
or hardship conditions without success.

(4) Separation is the only readily available
means of eliminating or materially alleviating
the dependency or hardship condition.

b. Circumstances outlined in (1) and (2) below
do not justify separation because of dependency
or hardship. However, the existence of these
circumstances does not preclude separation be­
cause of dependency or hardship, provided the
application meets the criteria described in a
above.

(1) Pregnancy of an enlisted man's wife is
not a disability for which his separation is jus­
tified. However, this does not preclude separa-
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tion because of a permenent medical disability
occurring as a result of pregnancy.

(2) Undue and genuine hardship does not
necessarily exist solely because of altered in­
come or because the member is separated from
his family, or must suffer the inconvenience
normally incident to military service.

5-5. Evidence required. a. The evidence re­
quired for dependency or hardship separation
normally will be in affidavit form. The evidence
must substantiate dependency or hardship condi­
tions upon which the application for separation is
based.

b. The evidence required will include af­
fidavits or statements submitted by or in behalf
of the enlisted member's dependents and by at
least two disinterested persons or agencies hav­
ing first hand knowledge of the circumstances. If
dependency or hardship is the result of disability
of a member of the individual's family, a physi­
cian's certificate should be furnished showing
specifically when such disability occurred, the
nature thereof, and prognosis for recovery.
There also will be furnished the names, ages, oc­
cupations, home addresses, and monthly incomes
of other members of the applicant's family. The
affidavits of disinterested individuals and agen­
cies should include reasons within their knowl­
edge that these members of the family can or
cannot aid in the financial or physical care of the
dependents concerned for the period the enlisted
member is to be ordered to active duty in the
event of an emergency or continue participation
in unit training. When the basis for the applica­
tion is the death of a member of the enlisted per­
son's family, a death certificate or other proof of
death should be furnished.

c. When the basis for the application is par­
enthood of either a sole parent or a married
service member, the supporting evidence will be
in affidavit form and will substantiate the appli­
cant's claim that unexpected circumstances, or
circumstances beyond his/her control, have oc­
curred since acquired parenthood which prevent
fulfillment of military obligations without result­
ant neglect of the child. Affidavits from the
service member's immediate commander and of­
ficer who is the job supervisor will be considered
sufficient. Evidence in b above is not required
for these applications; however, sole parenthood
5-2
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resulting from divorce or legal separation will be
substantiated by a judicial or court order
awarding child custody to the service member.

5-6. Application for separation. Any enlisted
member may submit a written application for
separation because of dependency or hardship.
Request for separation will be submitted as fol­
lows:

a. An enlisted member of a USAR unit will
submit written application to the unit com­
mander who will immediately forward it with
recommendations and member's records through
channels to the appropriate area commander for
final action.

b. A nonunit enlisted member will submit a
written request to the CG, RCPAC for final
action.

5-7. Procedure. a. Upon receipt of a written ap­
plication, with required supporting evidence, the
commanders specified in paragraph 1-6 will
perform the following:

(1) Consider carefully the facts upon which
the request is based.

(2) Procure any other additional information
that may be necessary to determine the validity
of the request.

(3) Take final action to aprove or disapprove
the application.

b. All commanders taking final action on appli­
cations of individuals for dependency or hardship
separation under this regulation will ensure the
expeditious handling of applications.

c. Applications upon which final action has
been taken will become a permanent part of the
enlisted member's MPRJ and OMPF.

5-8. Type of separation. Members who meet the
criteria specified in this chapter will be sepa­
rated as indicated a or b below.

a. Members who have successfully completed
BT or 8 weeks of OSUT and have not completed
their military service obligation will be trans­
ferred to the IRR under the provisions of AR
140-10.

b. Members who have not completed BT or 8
weeks of OSUT and members who have com­
pleted their military service obligation will be
discharged.



15 October 1979

CHAPTER 6
UNSUITABILITY

Section I. GENERAL
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6-1. Purpose. This chapter establishes policy
and provides procedures and guidance for
eliminating enlisted members of the USAR who
are found to be unsuitable for further military
service.

6-2. Policy. Action will be taken to separate an
enlisted member for unsuitability when it is
clearly established that-

a. It is unlikely that the member will develop
sufficiently to participate in further military
training and/or become a satisfactory soldier,
and

b. The member meets retention medical
standards (AR 40-501).

*6-3. Types of separation. The service of a
member separated under this chapter will be
characterized as honorable or under honorable
conditions, as warranted by his military record.

6-4. Authority. a. Approval of CG, RCPAC is
required before an enlisted member who has
completed 18 or more years of qualifying Federal
service for retirement may be separated.

*b. Commanders exercising discharge juris­
dicition are authorized to convene boards of offi­
cers for consideration of unsuitability and to
order separation except as specified in a above.

*c. When separation is ordered, the case tile
of an individual will be reviewed by the com­
mander having authority to approve separation
(para 1-6) to determine whether the reporting
requirements set forth in AR 190-10 are appli­
cable. When such conditions exist in an indi­
vidual's case tile, the report required by AR
190-10 will be submitted.

*6-5. Applicability. An enlisted member is
subject to separation under this chapter when
one or more of the following conditions exist.

a. Inaptitude. Applicable to persons who are

best described as inapt due to lack of general
adaptability, want of readiness of skill, unhandi­
ness, or inability to learn.

b. Personality disorders. As determined by
medical authority and described in the Diagnos­
tic and Statistical Manual (DSM II) of Mental
Disorders, 2d Edition, section on mental disor­
ders, International Classification of Diseases and
Injuries-8, American Psychiatric Association
(reference(h»; which interferes with member's
ability to adequately perform duties. Exception:
Combat exhaustion and other acute situational
adjustments.

*c. Apathy (lack of appropriate interest),
defective attitudes, and inability to expend effort
constructively. While lack of appropriate inter­
est or other defective attitudes may be man­
ifested in conjunction with physical defects, or
mental, or organic diseases, including
psychoneurosis, these traits are not necessarily
produced by the physical or disease process. On
the other hand, members considered for elimina­
tion may attempt to excuse immature, in­
adequate, and undisciplined behavior on the
basis of minor or nondisabling illnesses. The
presence of a physical or mental disease or
defect-producing impairment of function insuffi­
cient to warrant separation under the provisions
of AR 140-120 and related regulations is no bar
to discharge for unsuitability. This provision is
applicable to members who are pregnant and
whose substandard performance of duty is not
solely attributable to the condition of pregnancy;
such as, failure to perform prescribed duties due
to defective attitude rather than physical limita­
tion or failure to report to duty without medical
or military authorization. Separation for apathy
will be as indicated in (1) or (2) below:

(1) Except as indicated in (2) below, all
members separated under this paragraph who
have successfully completed BT or 8 weeks. of
OSUT and who have not completed their mili­
tary service obligation will be transferred to the

6-1
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IRR to complete their military service obliga­
tion.

(2) Members who have not completed BT or
8 weeks of aSUT, members who have completed
their military service obligation, and members
whom the separation authority determines, for
some specific reason, have no potential for use­
ful service under conditions of full mobilization
will be discharged. Before making this determi­
nation, the separation authority will give due
consideration to the gravity of the situation re­
quiring a full mobilization, and the positive
motivation such condition may well have on
these members; also, the probable maturing ef­
fect of an additional two or more years in age.
(See, also, para 1-25.)
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d. Homosexuality (homosexual tendencies,
desires, or interest but without overt homosexual
acts). Applicable to personnel not engaged in a
homosexual act during their period of military
service but who have a verified record of pre­
service homosexual acts. It is also applicable to
other cases which do not fall within the purview
of paragraph 7-30g.

e. Financial irresponsibility. Applicable to
cases of individuals who have demonstrated a
continuing inability to manage their financial
affairs. Does not apply to cases warranting sep­
aration under the provisions of paragraph 7-30c
or d.

Section II. COUNSELING AND REHABILITATION

*6-6. Requirements. Commanders will ensure
that before taking separation action against an
enlisted member under this chapter, adequate
counseling and rehabilitation measures have
been taken.

a. Counseling. When an enlisted member's
behavior has been such that continued behavior
of a similar nature may warrant action under
this chapter, the enlisted member will be coun­
seled by a responsible person or persons. Each
counseling session will be recorded in writing (to
include date and by whom counseled). Counsel­
ing will include but not be limited to the follow­
ing:

(1) Reasons for counseling.

(2) The fact that continued behavior of a
similar nature may result in initiating action
under this chapter.

* (3) The characterization of service that
may be issued and the effect of each type if such
action is taken and separation accomplished.

b. Rehabilitation. As a minimum, one of the
following measures will be taken:

(1) Enlisted members will be reassigned at
least once if within commuting distance, with a
minimum of 2 months duty in each unit.

(2) In case reassignment is precluded by re­
striction (e.g., small independent and/or isolated
unit), commander will ensure that appropriate
alternate rehabilitation measures are employed.

c. Waviers. Counseling and rehabilitation may
be waived as follows:

(1) Counseling and rehabilitation required
by a and b above may be waived by the conven­
ing authority when separation is being consid­
ered under the provisions of paragraph 6-5b or
d.

(2) Commands which are under the normal
command of general officers and colonels having
judge advocates on their staff may waive the re­
quirement of a and b above when it is deter­
mined that further duty will, in their best judg­
ment, create serious disciplinary problems or a
hazard to the military mission or the member.

Section III. PROCEDURE

6-7. Medical evaluation. When a unit com­
mander determines that an enlisted member
under his control is to be processed for separa-
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tion under this chapter, he will initially refer the
member to a medical officer or civilian physician
as specified in paragraph 8, AR 140-120 and re-
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CHAPTER 7
MISCONDUCT

Section I. GENERAL
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7-1. Purpose. This chapter prescribes the pro­
cedures for discharge of enlisted members of the
USAR for misconduct by reason of the following:

a. Fraudulent entry.
b. Conviction by civil court.
c. Other disqualifying patterns or acts of con­

duct.
7-2. Voidable enlistment. An enlistment pro­
cured through deliberate material misrepresenta­
tion, omission, or concealment of facts, which, if
known at the time of enlistment, could have re­
sulted in rejection of the individual, is voidable at
the option of the Government. Discharge on the
basis of fraudulent entry constitutes a voidance of
the enlistment by the Government.
7-3. Type of discharge. An enlisted member dis­
charged for reasons indicated in paragraph 7-1 will
be furnished a Certificate of Discharge Under Other
Than Honorable Conditions, except that an Honor­
able or General Discharge Certificate may be
furnished if warranted by the particular circum-

stances of the case.
7-4. Authority. a. Approval of CG, RCPAC is re­
quired before a member who has completed 18 or
more years of qualifying Federal service for retire­
ment may be separated under this chapter.

b. Commanders exercising discharge jurisdiction
are authorized to convene boards of officers for mis,
conduct and to order discharge, except as specified
ina above.

c. When separation is ordered, the case file of an
individual will be reviewed by the commander hav­
ing authority to approve discharge (para 1-6) to de­
termine whether the reporting requirements set
forth in AR 190-10 are applicable. When such con­
ditions exist in an individual's case file, the report
required by AR 190-10 will be submitted.
7-5. Suspension of favorable personnel action.
Suspension of favorable personnel action will be
initiated in accordance with AR 600-31 when a
member is being considered for elimination under
this chapter.

Section II. RIGHTS OF THE ENLISTED MEMBER

7-6. Purpose. To prescribe the rights of enlisted
members being considered for separation for mis­
conduct under this chapter. For limitations on ad­
ministrative discharges, board hearings and rehear­
:ing, provisions of paragraph 1-14 apply.
7-7. Notification to enlisted member. a. The
unit commander will afford the member the oppor­
tunity to exercise the privileges as specified i!l para-

graph 8-2.
b. Waivers of board hearings will not be accepted

in the case of enlisted members who have completed
18 or more years of qualifying Federal service for
retirement. Such member appearing before a board
of officers convened under the provisions of this
regulation must be represented by counsel. They
may not waive this requirement.

Section Ill. MEDICAL PROCESSING

7-8. Medical evaluation. A unit commander who
determines that an enlisted member assigned to the
control of that command is to be processed for dis­
charge under this chapter, will initially refer the

member to a medical officer or civilian physician as
specified in paragraph 8, AR 140-120 and request a
medical evaluation. The request for and contents of
the report will be as provided in paragraph 1-15.

Section IV. FRAUDULENT ENTRY

7-9. Purpose. This section prescribes procedures
for processing of fraudulent entry cases and pro-

vides for the administrative disposition of members
found to have fraudulently entered the Armed
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Forces. For the purposes of this section, fraudulent
entry is defined as the procurement of enlistment
through any deliberate material misrepresentation,
omission, or concealment of facts which, if known
at the time, might have resulted in rejection.
7-10. Action by unit commander. Upon dis­
covery of information which creates a suspicion
that there may have been a deliberate material mis­
representation, omission, or concealment of facts or
conditions which, if known at the time, might have
resulted in rejection, the unit commander will sub­
mit a recommendation for discharge or retention, as
appropria1R, through intermediate commanders, if
applicable, to the convening authority. The com­
manding officer's recommendation will be in letter
form and will include the following information:

a. Name, grade, social security number, age, date
and term of enlistment, and prior service.

b. Justification as to reason for action recom­
mended.

c. Record of other disciplinary action, including
nonjudicial punishment.

d. Report of medical evaluation.
e. A statement by the member indicating that he

has been advised of his rights (para 8-2).
f. Any other pertinent information.

7-11. Action by intermediate commanders.
Intermediate commanders will indorse the com­
manding officer's report to the convening authority.
The indorsement will include a recommendation for
approval or disapproval of the recommended action
and reasons therefor.
7-12. Action by the convening authority.
a. Initial action. Upon receipt of the recommended
action, the convening authority will make a deter­
mination as to whether the fact of fraudulent entry
has been completely verified and proven. If not, fur­
ther substantiating facts and evidence will be ob­
tained, or confirmed as unobtainable and final de­
termination made accordingly. If the fraudulent en­
try is verified, action will be taken to suspend the
individual's pay and allowances in accordance with
Part One, chapter 4, DODPM. The convening au­
thority will also-

(1) Disapprove a recommendation for discharge
and direct retention (retention constitutes waiver of
fraudulent entry); or

(2) Approve a recommendation for retention;
or

(3) Convene a board of officers to determine
whether the member should be separated; or

7-2
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(4) When the board hearing has been properly
waived, approve separation of the member, except
as provided in paragraph 7-4a; or

(5) When the board hearing has been properly
waived, approve separation and suspend execution
of the separation (para 8-9), except as provided in
paragraph 7-4a.

b. After board hearing. The action of the conven­
ing authority will be as specified in paragraph 8-7.
In addition, upon completion of review, the conven­
ing authority may direct separation of members, ex­
cept for those referred to in paragraph 7-4a.
7-13. Concealment of prior service. a. Upon
discovery of concealment by a member of prior sep­
aration from any of the Armed Forces of the United
States under conditions barring reentry into the
Army, the member will be considered for discharge
under the provisions of this chapter.

b. Complete verification of the facts concerning
the alleged concealment will be made prior to initi­
ating elimination action, including a thorough ex­
amination of pertinent records prepared at time of,
or prior to, entry into the Army and, if appropriate,
records of draft boards regarding statements or ad­
missions made by the person concerned.

(1) Suspected prior service. The establishment
of the identity of Army personnel and verification
of prior service in any of the US Armed Forces nor­
mally requires only comparison of fingerprints and
examination of records by the custodian thereof,
upon receipt of the name and social security number
of the member involved. Accordingly, commanders
will not request field investigations in order to
establish evidence of prior military service. Where
facts indicating fraudulent entry as a result of con­
cealment of prior service are disclosed, a report
which will include the name and social security
number of the member, with a brief statement of
the nature of the suspected fraud and, when appro­
priate, a complete set of the member's fingerprints
will be submitted to the Cdr, RCPAC, ATTN:
AGUZ- PAD for verification prior to elimination ac­
tion being taken.

(2) Evidence required to verify prior service for
administrative disposition. Reproduction of docu­
ments pertaining to prior period of service, or the
immediate availability of such documents is unnec­
essary when administrative disposition is to be
made under this regulation. A statement of service,
as distinguished from a certificate of service fur­
nished by The Adjutant General is sufficient basis
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(2) Direct discharge for lln,;;uitability (except
for members referred to in para 7-4a); or

(3) Disllpprove the recomm('udation nnd
direct retention of the member; or
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(4) ApproYl' di,.;chnrg-(' for lIli,;conduct and
,;u,;pend execution of the di,;ehnrge (pam 8-9).

b. 'YIH'u the board ha,.; r('('OIlUllelldl'd tlis(·hargl'.
for U1buitahility-

7-8.1
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(1) Direct discharge of the member for unsuit­
ability (except for members referred to in para
7-4a); or

(2) Disapprove the recommendation and direct
retention of the member; or

(3) Approve discharge for unsuitability and
suspend execution of the discharge (para 8-9).
7-39. Suspension of execution of approved dis­
charge. The provisions of paragraph 8-9 apply
concerning suspension of execution of approved dis­
charge.
7-40. Reduction in grade. Reduction in grade on

AR 135-178

approval of an undesirable discharge will be as
specified in paragraph 8-10.
7-41. Disposition of proceedings. Disposition of
proceedings will be as specified in paragraph 8-11.
7-42. Errors and discrepancies noted before
accomplishing discharge. Correction of errors and
discrepancies noted before accomplishing discharge
will be as specified in paragraph 8-12.
7-43. Disposition of case. Disposition of ease
when discharge has been accomplished will be as set
forth in paragraph 8-1iJ.

7-9
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CHAPTERS
BOARDS OF OFFICERS

C 2, AR 135-178

8-1. General. *a. This chapter sets forth the
general provisions governing boards of officers
convened under the provisions of this regulation
to make recommendations to the convening au­
thority concerning separation action pertaining
to enlisted members of the USAR and, where
appropriate, to members of the ARNGUS.

b. Appointment of boards of officers under this
regulation will be accomplished by letters issued
by area commanders, or higher headquarters.
Procedure for boards is prescribed in AR 15­
6. One officer on a board (which consists of more
than one member) will be from the same Reserve
Component as the member whose case is re­
ferred for board action.

c. When sufficient basis exists to initiate sep­
aration action pertaining to USAR members as­
signed under jurisdiction of the CG, RCPAC,
the procedures set forth in paragraph 8-2 will
apply. If an investigation and/or appointment of
a board of officers is required, the case will be
referred for necessary action to the commander
in whose geographical area the member resides.

(1) Cases referred to area commanders by
CG, RCPAC will include, to the extent possible,
correspondence, statements, MPRJ, and similar
related documentation.

(2) In those instances where circumstances
indicate the need for Army investigative proc­
esses, as set forth in AR 195-2, the CG,RCPAC
will request such investigation from the appro­
priate area commander. Upon completion of the
investigation, area commander will initiate con­
tinuing action.

(3) Except for those types of cases where
final action is restricted to HQDA, area com­
manders are authorized to take final action on
board recommendations.

(4) Upon completion of final action, area
commanders will forward the original of the
board proceedings with approved disposition to
the CG, RCPAC, who will accomplish discharge
action, if appropriate, and file the board pro­
ceedings in the enlisted member's OMPF.

d. Area commanders will appoint boards of of­
ficers upon request from a PMS to act upon cases
involving USAR members of the Senior ROTC
Program.

8-2. Privileges of the enlisted member. *a.
The appointing authority will notify the enlisted
member, in writing (by registered mail), if the
member's whereabouts are known or may be
reasonably ascertained, of the specific allega­
tions on which the proposed action is based, the
type of separation that may be issued, and the
fact that action has been suspended to give the
member an opportunity to exercise the following
privileges:

(1) To consult with a consulting counsel
(para 1-3b).

(3) To appear and present his case before an
administrative discharge board.

(3) To be represented at any hearing by ap­
pointed counsel for representation (para 1-3c);
military counsel of his own choice, provided such
counsel is reasonably available; or civilian coun­
sel at his own expense.

(4) To submit statements in his own behalf.

(5) With the exception of (1) above, to waive
the above rights in writing.

(6) To withdraw his waiver of his rights
listed in (2), (3), and (4) abQve any time pril?r to
the date the discharge authority orders, directs,
or approves his discharge and request that his
case be presented before a board of officers. The
member will be required, within a reasonable
time (not less than 15 days), to consult with a
consulting counsel ( (1) above) prior to waiving
the rights listed in (2), (3), and (4) above. When
warranted by distances involved or other cir­
cumstances, a period in excess of 15 days may'be
allowed for the enlisted member to reply. If he
elects to waive his rights, the member will per­
sonally sign a waiver (fig. 8-1). His consulting
counsel will advise him in accordance with para­
graph 1-3b and will sign the written waiver as
witness, indicating that he is a commissioned of­
ficer of the Judge Advocate General's Corps. If
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the member refuses to consult with a consulting
counsel, he will be ordered to do so by his com­
mander. If he persists in his refusal, a statement
to this effect will be prepared by the commander
and included in the file. Separation action will
then proceed as if the member had consulted
with a consulting counsel.

*b. If a member waives his rights, the sep­
aration authority may disapprove the waiver and
refer the case to an administrative discharge
board, or direct retention, or direct separation
by reason of unsuitability or misconduct. If dis­
charge is directed, the type of certificate will be
specified.

c. A member unable to appear in person be­
fore an administrative discharge board by reason
of confinement by civil authorities will be ad­
vised (by registered mail) of the proposed sep­
aration action, the type of discharge certificate
that may be issued, and the fact that action has
been suspended to give him the opportunity to
exercise the following rights.

(1) To consult by correspondence with a con­
sulting counsel (para 1-3b). (Consulting coun­
sel's name and address will be included.)

(2) To request appointment of a counsel for
representation; a named military counsel, if
available; or employe civilian council at his own
expense to represent him and, in his absence,
present his case before an administrative dis­
charge board.

(3) To submit statements in his own behalf.

*(4) To waive the foregoing rights, either
in writing or by declining to reply to the letter of
notification within 30 days from the date of re­
ceipt. If the reply is not received within 30 days
of the date of receipt of the letter of notification,
the recommendation for his separation, if ap­
proved by the separation authority, may be ac­
complished with the characterization of service
or type of discharge certificate determined to be
appropriate.

8-3. Board of officers. *a. Organization.
Boards of officers convened to determine
whether a member should be separated under
the provisions of this regulation' will consist of
not less than three commissioned officers, except
as authorized by paragraph 8-1b, at least one of
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whom is the grade of major or higher; nonvoting
recorder may be appointed. Care will be exer­
cised to insure that-

(1) The board is composed of experienced
officers of mature judgment.

(2) The board is composed of unbiased offi­
cers fully cognizant of applicable regulations and
policies pertaining to cases of the nature for
which the board is convened.

* (3) In the case of a female enlisted
member, the board will include a female officer,
if reasonably available. In the case of non­
availability, the reason will be stated in the rec­
ord of proceedings.

(4) The officer initiating the action under
this regulation or any intervening officer who
had direct knowledge of the case is not a member
of the board.

b. General. The following procedures have
proved useful in effective processing by boards:

(1) Appointing a permanent board of officers
to serve as large a unit as practicable. Changes
should be held to a minimum and regulated to
provide continuity. This assures uniform treat­
ment for lower or parallel units and will provide
a volume of cases sufficient to allow the board
members to attain professional competence in
this duty. On a permanent board the members
will gain experience from which evolves judg­
ment more mature and more sensitive to the
interest of both the member and the service.

(2) Disseminating procedural instructions to
lower units by the recorder of the board serving
the units.

(3) Recessing a hearing for 30 to 90 days
where the board members are unable to reach an
agreement on the data at hand so that further
rehabilitation data may be secured.

c. Availability of witnesses.

(1) The attendance of witnesses must be
voluntary and at no expense to the Government.
In the event attendance is not possible, a deposi­
tion or affidavit will be obtained, as appropriate.

(2) The member will be notified of the names
and addresses of witnesses expected to be called
at the board hearing and that the recorder of the
board will, upon request of the member, en­
deavor to arrange for the presence of any avail-
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able witness the member desires to call «1)
above). A copy of all affidavits and depositions of
witnesses unable to appear at the board hearing
will be furnished to the member.

d. Board procedures.

(1) Except as modified herein, the board will
conform to the provisions of AR 15-6. As an ex­
ception to paragraph 3-7b, AR 15-6, expert
medical and psychiatric testimony may be pre­
sented in the form of an affidavit. However, if
the respondent desires to present such evidence
he is entitled to have witnesses appear in per­
son, if they are reasonably available (c(l)
above).

(2) When the board meets in closed session,
only voting members will be present. The pro­
ceedings of the board will be as complete as pos­
sible and will contain a verbatim record of the
findings and recommendations (fig. 8-2).

(3) A minimum of 15 days' written notice
before date of hearing will be given a member
who is to appear before a board of officers so
that he or his counsel may prepare his case.
When for overriding reasons the minimum of 15
days cannot be granted, the president of the
board will ensure that the reason for acting be­
fore that time is fully explained and recorded in
the proceedings of the board. Requests for addi­
tional delays (normally not to exceed a total of 30
days after notice) will be granted if, in the judg­
ment of the convening authority or the president
of the board, delay is warranted to ensure that
the respondent receives a full and fair hearing.

(4) A member who has not waived a hearing
before a board of officers and whose case is pre­
sented to such a board has the following rights
which will be explained to the member by the
president of the board:

(aJ The member may appear in person,
with or without counsel, at all open proceedings
of the board. The member may have military
counsel of his own choice, provided proper au­
thority determines the counsel requested is rea­
sonably available. He may employ civilian coun­
sel at his own expense. When a member appears
before a board of officers without counsel, the
record will show that the president of the board
counseled the respondent as to type of discharge
that he may receive as a result of the board ac-
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tion, the effects of such discharge, and that he
may request counsel. The record will reflect the
respondent's response.

(bJ The member may challenge any voting
member of the board for cause only.

(c) Member may request the appearance
before the board of any witness whose testimony
he believes to be pertinent to the case. The
member will specify in the request the type of
information the witness can provide. The board
will secure the attendance of a witness if it con­
siders that the witness is reasonably available,
and that the testimony can add materially to the
case. The appearance of a witness will be under
conditions set forth in c(1) above.

(d) Member may at any time before the
board convenes or during the proceedings sub­
mit any answer, deposition, sworn or unsworn
statement, affidavit, certificate, or stipulation.
This includes but is not limited to depositions of
witnesses not deemed to be reasonably available
or witnesses unwilling to appear voluntarily.

(e) The member and his counsel may ques­
tion any witness who appears before the board.

(/) Member mayor may not submit to
examination by the board. The provisions of Ar­
ticle 31, UCMJ will apply.

(g) Failure of the member to invoke any of
the above rights, after having been apprised of
same, cannot be considered as a bar to the board
proceedings, findings, and recommendations.

(5) For rules of procedures and evidence,
and swearing of witnesses, see AR 15-6.

(6) The president of the board will ensure
that sufficient testimony is presented to enable
the board to fairly evaluate the usefulness of the
member. The testimony will be specific as to cir­
cumstances, events, times, dates, and other
facts.

(7) When the board is considering a case in
which the respondent has exercised his right to
revoke a previous waiver, the board and its
members will not be advised in any manner of
such action by the respondent or of the type of
discharge which had been recommended in his
case. When it has come to the attention of the
respondent or his counsel that facts intended to
be excluded are known by any member of the
board, failure to challenge the member having
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such knowledge constitutes an irrevocable
waiver of the benefits of the exclusionary rule.

8..4. Board findings. a. Each finding of a board
of officers must bea clear and concise statement
of facts or facts evidenced in the record or a con­
clusion which can be readily deduced from the
evidence in the record.

b. Each finding must be supported by substan­
tial evidence defined as "such evidence as a rea­
sonable mind can accept as adequate to support
the conclusions."

8-5. Recommendations. a. Recommendation of
the board must be' appropriate to and warranted
by the findings.

b. Boards must make their recommendations
according to the best of their understanding of
the rules and regulations of the Army in conso­
nanee with the policies outlined in this and other
pertinent regulations and guided by their con­
ception of justice both to the Government and
the member concerned.

*c. Recommendations: Unsuitability. The
board convened. to determine whether a member
should be separated for unsuitability will rec­
ommend that the member be-

*(l).Separated because of unsuitability (in­
dicatingcharacterization of service-honorable
or under honorable conditions-to be awarded).

(2) Retained in service, The recommenda­
tion will indicate that type of duty which it is
believed the member can perform satisfactorily.

d. Recommendations: Misconduct (fraudulent
entry, misrepresentation of facts, conviction by
civil court, or other disqualifying p;ltternsor
acts of conduct). The board will recommend that.
the member be-

(1) Retained in the service; or
(2) Discharged; if discharge is recom­

mended, the reason for discharge (misconduct or
unsuitability) and the type ofdischarge to be is­
sued wiH be specified (para 7-3).

8-6. Forwarding report of proceedings. The
completed report of proceedings will be for­
warded to the convening authority for .final de­
termination and disposition. When board action
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luis been completed on members referred to in
paragraphs 6-4a and 7-;4a, the findings and ·rec­
ommendations of the board with complete
documentation and the recommendation of the
convening authority will be forwarded to Cdr,
RCPAC for final determination in cases where
the convening authority recommends discharge.

8-7. Convening authority action. *a. When a
case has been referred to and action completed
by the board, the board· proceedings will be re­
viewed by a qualified officer fully cognizant of
applicable regulations and policies to determine
whether it meets the requirements of the ad­
ministrative discharge proceedings. When the
board recommends a discharge under other than
honorable conditions be· issued, the proceedings
will be reviewed by a member of the Judge Ad­
vocate General Corps.

b. The convening authority's deputy or other
officer with that headquarters may be delegated
authority to approve, 'disapprove, or otherwise
appropriately dispose of cases (including cases in
which the enlisted member has waived his/her
right to a board hearing under the provisions of
para 8-2) except to direct a discharge under
other than honorable conditions. The convening
authority is required to personally sign any ac­
tion directing a dischrge under other than hon­
orable conditions of a member under his com­
mand. The convening authority may direct other
appropriate disposition of the case.

*l;. No convening, authority will direet sep­
aration if aboard r-ecommends retention, nor au­
thorize the issuance of a separation of less favor­
able charaeter than tht recommended, by the
board. However, a convening authority may di­
rect retention when separation is recommended
or may issue a discharge or characterization of
service of a more favorable character than that
recommended.

d. If, in his review of a case in which separa­
tion hs been recommended by the board, the
convening authority notes a defect in the pro­
ceedings, which he deems to be harmless, he will
take appropriate final action subject to c above.
With respect to substantial defects, he may take
one of the following actions:

(1) Direct retention.
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(2) If the board has failed to make findings
or recommendations required by this regulation,
return the case to the same board for com­
pliance.

(3) If there is an apparent procedural error
or omission in the record of proceedings, which
may be corrected without reconsideration of the
findings and recommendations of the board, re­
turn the case to the same board for corrective
action.

(4) If the board committed error which ma­
terially prejudiced a substantial right of the re­
spondent, convene a new board to rehear the
case. No member of the new board will have
served on a prior board which considered the
same matter. The new board may be furnished
the evidence properly considered by the first
board to include extracts from its record of tes­
timony of those witnesses not deemed rea­
sonably available to testify at the rehearing. The
findings, recommendations, and prejudicial mat­
ter of the first board will not be furnished the
successor board. Additional admissible evidence
may be furnished to or obtained by the new
board. The convening authority may, upon due
~~ce to the respondent, incorporate new alle­
gatious h~sf'd on subsequent conduct of the re­
spondent. Unless the new board considers sub­
stantial additional evidence unfavorable to the
respondent, the convening authority ma.y not
approve any portion of the findings and recom­
mendations of the new board less favorable to
the respondent than the action of the first board.

(5) No more than one rehearing may bedi­
rectedwithout approval from. 'CG, RCPAC.

*8-8. Retention, separation, or suspension. In
determining whether a member should bere­
tained or beadministrati'Vely separated, consid­
eration should be given to members's entire mili­
tary record, including records of nonjudicial
punishment imposed during a prior enlistment or
period of service only if such records of punish­
ment would have, under the particular circum­
stances of the case, a direct and strong probative
value in determlning whether rete,ntion or ad­
ministrative separation is appropriate.

a. Cases in which the circumstances may war­
rant use of such records ordinarily will be lim­
ited to those involving patterns ofconduct which
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would become manifest only over an extended
period of time.

b. When a record of nonjudicial punishment
imposed during a current enlistment or period of
service is considered, isolated incidents and
events which are remote in time, or have no
probative value in determining whether the
member should be retained or discharged, will
have minimum influence on the final determina­
tion.

c. If a decision is made that a member should
be adminiJtratively discharged, section II, chap­
ter 1 ap;lies in determining the type of dis­
charge certificate to be issued.

*8-9. Suspension of execution of approved
separation.

*a. In order to afford a highly deserving
member a probationary period to demonstrate
successful rehabilitation prior to expiration of
the member's enlistment or period of obligated
service, the convening or higher authority may
suspend execution of an approved separation for
a period not to exceed 6 months. During the
period of suspension the member will be afforded
an opportunity to demonstrate the capability of
behaving properly under varying conditions
during the probationary period a.nd that the
member can,perform assigned duties efficiently.

*b. Upon satisfactory completion of the pro­
bationary period', the authority who suspended
the separation will cancel execution of the ap­
proved separation.

c. If there is additional misconduct ott the part
of the member during the probationary period or
actions which constitute substandard perform­
ance of duty or demonstrate characteristics of
unsuitability, the commander concerned or the
convening authority, whichever is appropriate,
will take one. of the following actions:

*(1) Initiate punitive or new administrative
action notwithstanding the suspension of the
execution of the approved separation, or

*(2) Vacate suspension of the approved
separation when the niember has been beyond
military control for 15 days or more and dis­
charge the member in absentia; or

8-5



C 2, AR 135-178

(3) Advise the member in writing that vaca­
tion action is being considered and the reasons
which warrant such consideration. The member
will be given an opportunity to furnish informa­
tion in his own behalf or decline to make any
statements. The convening authority will con­
sider any information the member submits and
will-

*(a) Vacate suspension of approved sep­
aration and execute separation or

*(b) Continue to suspend execution of the
approved separation.

8-10. Reduction in grade. When a member is to
be discharged with a discharge under other than
honorable conditions, the convening authority
will direct the immediate reduction to the pay
grade of Private E-l under the provisions of
paragraph 3-38c, AR 140-158 and this regula­
tion.

8-11. Disposition of proceedings. *a. When
separation is ordered by the convening author­
ity, or his designee, he will so note on the pro­
ceedings and forward them as authority for sep­
aration the appropriate commander for execution
of the separation (see para 8-13 for disposition of
the case when discharge is accomplished).

*b. When separation is not ordered by con­
vening authority, the proceedings will be filed at
the headquarters of the convening authority and
the member's commanding officer will be notified
of the final action in the case. When deemed ap­
propriate, consideration will be given to the
member's transfer to a different organization.
Ultimate disposition of the board proceedings
will be governed by AR 340-18-7.

c. A member who is to be separated will be
furnished a copy of the board proceedings, less
written medical testimony and reports which
would prove injurious to the member's physical
or mental health.

8-6

15 October 1979

(1) The respondent's copy of the proceedings
will be marked "copy for (name and social secu­
rity number of the member)" and furnished the
member or his counsel. A signed receipt will be
obtained from the member or the member's
counsel to whom the copy is furnished and filed
with the original board proceedings. If the
member refuses to sign the receipt, a statement
to that effect will be submitted.

(2) If the member or the member's counsel
does not desire a copy of the board proceedings
or if for any other reason a copy is not furnished,
a notation will be made on the member's copy to
accompany the original. Release of this copy
thereafter may be made only by the CG,
RCPAC.

8-12. Errors and discrepancies noted before
accomplishing discharge. The type of discharge
directed by the convening authority may be
changed only by CG, RCPAC. If material errors
or discrepancies in approved board proceedings
are found by other headquarters processing the
case, the case will be referred for review before
discharge to RCPAC.

8-13. Disposition of the case. a. When dis­
charge of the member has been accomplished by
appropriate authority under this regulation, the
complete file of the case together with the
member's DA Form 201 will be disposed of in ac­
cordance with the instructions contained in AR
640-10.

b. A notification of final action will be pre­
pared on each enlisted member processed under
paragraph 6-5d or 7-30g. This notification will
include the name, grade, social security number,
date and place of birth, and action taken on the
case. Such notification will be forwarded to the
Commander, US Army Investigative Records
Repository, Fort Meade, MD 20755.
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(Date individual and counsel sign statement>

SUBJECT: Separation Under AR 135-178
TO: (Separation authority)

1. 1 have been advised by my consulting counsel of the basis for the con­
templated action to accomplish my separation for (Unsuitability, chap. 6)
(Misconduct, chap. 7) under AR 135-178 and its effects; of the rights avail­
able to me; and the effect of any action taken by me in waiving my rights.

2. 1 (request) (waive) consideration of my case by a board of officers.

3. 1 (request) (waive) personal appearance before a board of officers.

4. Statements in my own behalf (are) (are not) submitted herewith (incl ... ).

5. 1 (request) (waive) (consulting counsel) representation by (counsel of rep-
resentation) (. ) as my military counsel) (civilian coun-
sel at my own expense). 2

6. I understand that 1 may expect to encounter substantial prejudice in
civilian life if a general discharge under honorable conditions is issued to me.
(I further understand that, as the result of issuance of a discharge under
other than honorable conditions, 1 may be ineligible for many or all benefits
as a veteran under both Federal and State laws and that 1 may expect to
encounter substantial prejudice in civilian life.)3

7. 1 understand that 1 may, up until the date the separation authority directs
or approves my separation withdraw this waiver and request that a board of
officers hear my case.

8. 1 have retained a copy of this statement.

(Signature of individual)

(Typed name, SSN, grade)

Having been advised by me of the basis for his contemplated separation and
its effects, the rights available to him and the effect of a waiver of his rights,
......... (name of individual), who appeared of sound mind, personally
and knowingly made the choices indicated in the foregoing statement.

(Signature of counsel)

(Typed name, SSN, grade, branch)

1 Delete as appropriate.
2To be used only when the individual is in civil confinement.
3To be used if the individual has been recommended for a discharge under other than

honorable conditions.

*Figure 8-1. Individual's statement.
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..............................................................
( Date)

FINDINGS: In the board proceedings concerning Private E-2 John A. Doe,
(111111111), the board carefully considered the evidence before it and finds:

1. Private Doe is undesirable for further retention in the military service
because of unsuitability (chap. 6, AR 135-178).

a. Apathy.
b. His rehabilitation is not deemed possible.

2. Private Doe is undesirable for further retention in the military service
because of misconduct (chap. 7, AR 135-178).

a. Conviction by civil court.

b. Conviction of offenses involving moral turpitude.
RECOMMENDATION: In view of the findings, the board recommends

that Private Doe be separated from the service because of (Unsuitability,
with a characterization of service of (Honorable) (Under Honorable Condi­
tions)) or (Misconduct, with issuance of an (Honorable) (General) (Under
Other Than Honorable Conditions) (Discharge Certificate).

President

Member

Member

Recorder

1 Delete as appropriate
"This character of discharge can never be used in a separation for Unsuitability (chapter

6, AR 135-178).

*Figure 8-2. Verbatim findings and recommendations.
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CHAPTER 1
GENERAL PROVISIONS

Section I. GENERAL

C 1, AR 135-178

1-1. Scope. a. This rE'gulation prescribes the
policies, criteria, and procedures which apply to
separation of E'nlisted mE'mbers of the Army
National Guard of the United StatE's (ARN GUS)
and the UnitE'd StatE's Army RE'sE'rve (US"\R),
except as indicated bE'low:

(1) Separation of enlist.ed mE'mbers srrving on
active duty (AD) will be governed by appropriate
Active component reguhltions.

(2) Separation of enlisted members serving on
Initial Active Duty for Training (IADT) under the
Reserve Enlistment Program of 1963 (REP-6:{)
will be govE'rned by appropriate Active compo­
nent rpgulations.

(3) Enlisted members of the ARNGUS or
USAR serving on 45-clay ADT who demonstrate
through their actions or traits that they should be
discharged will be released and returned to their
Reserve component unit or USAR control group
for discharge action.

b. Discharge of an enlisted member from status
held as It Reserve of the Army will a.]so terminate
membership in the ARNGUS or USAR. In the
case of ARNGUS personnel, termination of status
as a member of the ARNG of the State rests with
State military authorities.

c. As used in this regulation, the masculine
gender pronoun will be construed to include both
male and female personnel, unless otherwise ex­
pressly so stated.
1-2. Conduct of separation process. The separa­
tion process will be conducted efficiently and in a
manner which will afford each individual being
separated the courtesy, recognition, and consider­
ation deserved by the nature of service performed.
Separation must be accomplished in a manner
which will enhance the dignity of the individual
and leave the former member ,vith a favorable
attitude toward the military service.
1-3. Explanation of terms. For the purpose of this
regulation, the explanation of terms in AR 140-1
and the following will apply:

a. Administrative discharge board. A board of
officers appointed by the convening authority to
present findings based on evidence presented in a
case and to recommend retention in the service or
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discharge ami reason therefor, and, if discharge is
recomml.'lllled, the type of discharge rertificate to
be furnished.

b. Appointed cO!lIlsel jo/' cOT/sultation. A qualified
counsel who is a commis.'lioned officer of the .Jud~e

Advocate Geneml's Corps who is appointClI to
consult with antI udvise, at the out.set of any
initittted elimination proceedings, an individual
bein~ prol'esscli for separation under chllptl.'rs 6
and 7 of this regulation. This offieer will advise
the individual conceming the basis for his/lll.'r
contemplated sepllrtltion amI its effect, the rights
available to him/her, and the effect of any action
taken by him/her in waiving such right.s. Consult­
ing eouns(·l may advise the iudividual reglmling
the merits of the contemplllJed separation aetion
when, in his/her professiollal judgment, such
advice is appropriate. Consulting counsel, howeVl.'I·,
should inform the individun1 that he/she cannot.
represent him/her before a board of officers unless
also appointed as counsel for represent at iOll.
Communieations between the individulIl lLnd
his/her cOllsultin~ counsel reganling the merits of
the separn.tion netion are privileged commuuiea­
tions between the attomey and his/her client.

c..Appointed cOllT/selfo/' l'epl't8tntatioli. A cOllllsl'1
appointed to represent an individmtl who is being
processed for separation during the course of lmy
hearing before a bOlml of OfIiCPl'S. Such cOUllsel
will possess the qualifications in (1) or (2) helow,
as applicable. The appointed coum;cl for repre­
sentation and the appointell counsel for consulta­
tion need not be the same individual.

(1) The appointed counsel for an individual
being processed for separation which could re:,;ult
issuance of a discharge under other than honorable
conditions under this regulation is a lawyer wit.hill
the meaning of the Uniform Code of Military
.Justice (UC}'1J), Article 27 (b)(1) , unless appro­
priate authority certifies in the pennanent record
that a lawyer with these qualifications is not
available and states the qualifications of the sub­
stituted nonlawyer counsel (app C).

(2) The appointed counsel for an individual
being processed for separation by reason of unsuit­
ability need not meet the qualifications described
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in (1) above; however, if he/she is not a lawyer,
he/she must be a commissioned officer in the
~ade of first lieutenant or higher.

d. Convening authority. The officer authorized
by Army regulations to convene an administrative
discharge board and take final action with respect
to a specific type of discharge.

e. Deferred obligated enlisted member. Individuals
who have not served on active duty for at least
6 months (ADT is not creditable as active duty)
and who are deferred from induction by reason of
Reserve participation.

j. Discharge authority. The officer authorized to
take final action with respect to specified types of
discharges.

g. Nonlocatee. An enlisted member who has
failed to furnish an address through which personal
contact is possible.

h. Reserves of the Ann'Y' Enlisted members of
the ARNGUS and the USAR.

£. ROTC program. The Senior Reserve Officers'
Training Corps of the Army.

j. Respondent. An enlisted member who has been
notified that action has been initiated to separate
the member under this regulation.

k. Separation. Separation includes discharge,
release from military control, and dropped from
the rolls of the Army.

l. USAR enlisted members of the ROTC Program.
A student who is participating in the ROTC
Program and ,vho is required to be an enlisted
member of the USAR (10 USC 2104 and 2107).
1-4. Statutory authority. The following provision~

of law contained in title 10, USC, pertain to the
separation of Reserves of the Army.

a. Section 1001 provides for J'egulatory direc~

tives pertaining to standards and qualifications
for retention in the Reserve Components and for
the disposition of those members who fail to
comply with such standards and qualifications.

b. Section 1004 provides that members of the
Ready Reserve not on active duty will undergo a
medical examination every 4 years and execute and
submit annually a certificate of physical fitness.
This section also provides for the disposition of
those members determined to be physically unfit
for active duty.

c. Section 1162(a) provides that the Secretary of
the Army will prescribe regulations for discharge of
Reserves of the Army.
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d. Section 1162(b) provides that Reserves of the
Army who become regular or duly ordained
ministers of religion may be discharged Ulon their
request.

e. Section 116:Hb) describes the circumstances
under which Reserves of the Army may be dropped
from the rolls of the Army.

f. Section 1163(c)(1) preclud~s discharge of Re­
serves of the Army for cause under other than
honorable conditions unless such discharge is the
result of an approved sentence of a court-martial
or approved findings of a board of officers.

g. Section 116:Hc)(2) provides that a Reserve of
the Army may waive the right to proceedings of a
court-martial or a board of officers.

h. Section 3260 provides that an enlisted mem­
ber of the ARNGUS who is not concurrently dis­
charged as a Reserve of the Army automaticnlly
becomes a member of the US_\R.
*1-5. Service obligation. AR 135-91 define,; the
various service obligations incUlTCll by military
personnel upon initial entry into military service
and prescribes the method of fulfillment.
1-6. Authority to approve discharge. a. The llU­

thority to approve discharge of enlisted members
of the USAR is delegated to area commanders, t,he
Commanding General, US Army Reserve Com­
ponents Personnel and Administration Center
(CG, RCPAC), and professors of military science
(PMS) (app A).

b. Except for cases in which approval of Heall­
quarters Department of the Army (HQDA) is re­
quired, area commanders may delegate authority
to discharge individuals, for reasons for which It

discharge under other than honorable conditions
may be given, to a general officer in command hav­
ing a staff judge advocate for cases arising in that
command. Action taken pursuant to such a delega­
tion will cite this paragraph as authority. Cases re­
quiring approval at HQDA will be furnished to
CG, RCPAC.

c. The discharge authority delegated to com­
manders by this regulation will not include the
authority to discharge a member under court­
martial sentence to dishonorable or bad conduct
discharge, prior to the completion of appellate
review, unless the discharge authority intends such
discharge action as a remission of the conviction.
*1-7. Appeals. a. General. An enlisted member
who has been denied a requested discharge may
appeal such adverse action. The member's im·
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mediate commander will inform the member in
writing of the adverse decision, the reasons for the
action, that he/she has the right to appeal the
action, and the appeal procedures. The written
notice will be delivered to the member either by
personal contact or by certified mail (restricted
delivery) with return receipt requested. If deliv­
ered by personal contact the member's signature
will be obtained on the file copy of the notice. The
appeal will be submitted in writing within 15 days
of the member's receipt of the notice. The appeal
will explain those facts pertinent to the member's
ease which he/she feels were not fully considered
and may include any additional appropriate
evidence which the appellant may wish to present.

b. How submitted. Appeals will be submitted to
the unit commander, Wl10 will forward through

C 1, AR 135-178

channels to the discharge authority who denied
the request. for discharge. Each level of commltnd
will recommend approval or disapproval n,fid state
reasons if disapproval is recommended.

c. Authority to ad on appfaL~. The dischal'~e

authority or higher authority may act on the
appeal when the decision is fnvorable to the mem­
ber concerned. When disnpprovn) is recommended,
the l1.uthority to tllke fin!11 action will be-

(1) CG, RCPAC in all cuses in which the
Stl1.te adjutant general 01' area commander WllS

the finullluthority for the ol'j~.6na) action.

(2) The Adjutant General, HQDA, in all
cases in which the CG, HCPAC WItS the finn!
authority for the original action.

Section II. FACTORS GOVERNING ISSUANCE OF CERTIFICATES OF DISCHARGE UNDER
HONORABLE, GENERAL, AND OTHER THAN HONORABLE CONDITIONS

1-8. General. As the type of discharge certificate
furnished the enlisted member is very important,
it is essential that all pertinent factors be con­
sidered so that the type of discharge certificate
issued will refled accurately the nature of the
service rendered.
1-9. Discharge certificates. Discbarge certificates
are furnished to all enlisted members when they
nre separated from the United States Army except
as otherwise provided in this regulation. Instruc­
tions for the completion of discharge certificates
are contained in paragraph 1-16. The issuance of
discharge certificates as the result of administra­
tive action is governed by this regulation. The
three types of discharge certificates which may be
issued under this regulation are listed in table 1-1.

1-10. Character of discharge. a. The characteriza­
tion of the discharge certificate issued upon ad­
ministrative discharge will be based solely upon
the enlisted member's behavior and performance
of duty during the current period of service, when
the member was either-

(1) Actually performing active duty, AT,
ADT, or IDT; or

(2) Actively participating in or under an obli­
gation to participate in Reserve activities, and the
behavior relates directly to the member's Reserve
status.

b. Under honorable conditions.
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(1) Honorable Discharge Certificate (DD Form
256.,,1). An honorable discharge is a separation from
the United States Army with honor. The issuance
of an honorable discharge is conditioned upon
proper military behavior and proficient and in­
dustrious performance of duty, giving due regard
to the grade held and the capabilities of the mem­
ber concerned.

(2) General Discharge Oertificate (DD Form
257A). A general discharge is a separation from the
United States Army under honorable conditions of
an enlisted member whose military record is not
sufficiently meritorious to warrant an honorable
discharge. When an enlisted member's service is
characterized as general, except when discharge by
reason of misconduct or unsuitability, the specific
basis for such discharge will be included in the en­
listed member's military personnel records.

c. Under other than honorable conditions.
(1) Discharge Cert1jU;ate Under Other Than

Honorable Conditions (DD Form 794A). This type
of discharge is an administrative separation from
the United States Army under conditions other
than honorable. It may be issued for misconduct.

(2) Special con8ideration. In any case in which
a discharge under other than honorable conditions
is authorized by regulation, a member may be
awarded an honorable or general discharge, as
appropriate, if during the current or a prior enlist­
ment or period of service the member has been
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awarded a personal decoration, or if walTanted by
the particular circumstances of his/her case.

(3) Oonsideration required. Commanders and
members of boards of officers responsible for
recommending discharges to be furnished, and
commanders having responsibility for determining
finally the type of discharge certificate to be issued,
are urged to consider all facets of a particular case
involving discharge in order that a fair decision
will result. Mental status evaluations or other
similar medical evaluations given during the
period of service which is being characterized will
not be considered in determining the type and
character of separation.
1-11. Issuance of a discharge certificate under
other than honorable conditions. a. A discharge
certificate under other than honorable conditions
will be issued only on the approval of the conven­
ing authority, a general officer in command who
has a judge advocate officer on his/her staff (if
authority has been delegated to him/her pursuant
to para 1-6b for cases arising in his/her command),
or by higher authority, based upon the approved
recommendation of a board of officers appointed
pursuant to the provisions of chapter 8, unless
the member waives the board. Prior to such ac­
tion, the procedures and safeguards indicated in
paragraph 8-2 must be observed.

b. If a member waives his/her rights, the dis­
charge authority may disapprove the waiver and
refer the case to an administrative discharge
board, or direct retention, or direct discharge by
reason of misconduct. If discharge is directed, the
type of certificate will be specified.
1-12. Separation counseling of members being
discharged with a discharge certificate under other
than honorable conditions. The purpose and func­
tions of the Army Discharge Review Board (AR
15-180) and the Army Board for Correction of
Military Records (AR 15-185) will be explained
concurrently with delivery of the discharge
certificate under other than honorable conditions
to the member. Such explanation may be furnished
the member in written form.
1-13. Periodic explanation. Commanders of troop
program units will ensure that each member re­
ceives periodically an explanation of the types of
discharge certificates explained herein, the basis for
issuance, and the possible effects upon reenlistment
and related matters. This regulation will be
followed as a guide as to the extent and content of

1-4

1 February 1979

this explanation. This explanation will be given
when determined by the commander to be essen­
tial. Commanders will ensure that the information
is presented in a manner which will create a deep
and lasting impression on each member who re­
ceives it. Failure on the part of the enlisted member
to receive or to understand such explanation will
not be considered as a defense in an administrative
discharge proceeding or a bar thereto. As appro­
IJriate, this explanation may be furnished to the
member in written form.
1-14. Limitations on administrative discharges
and board hearings. a. Administrative discharges
pursuant to this regulation should not be based
upon conduct which has been considered at prior
administrative or judicial proceedings and disposed
of in a manner indicating that (1ischarge was not
warranted. Accordingly, administrative discharges
under the provisions of this regulation are subject
to the following limitations.

(1) No member will be considered for adminis­
trative discharge because of conduct which has
been the subject of judicial proceedings resulting in
acquittal or action having the effect thereof.
Whether an action has the effect of an acquittal will
be determined solely by CG, RCPAC in acconl~

once with the exception procedure set forth in b(3)
below.

(2) No member will be considered for udminis·
tl'lltive discharge because of cond lIct which has
been the subject of administrative discharge pro­
ceedings resulting in a final determination that
the member should be retained in tbe service.

(:3) No member will be considered for aclminis­
trative discharge because of concluet which was
considered by a general court-marti~l if a sentence
to a punitive discharge was authorized but not
adjudged, or was disapproved 01' suspended on
reviC\v by the convening authority or any appellate
body or agency, and remains suspended.

b. The limitations set forth in a above arc not
applicable when-

(1) Substantial new evidence, fraud, or collu­
sion is discovered, which was not kmnnl [>t the
time of the original proceedings, despite the exer­
cise of due diligence, and which will probably
produce a result significantly less favorable to the
member at a new hearing.

(2) Subsequent conduct by a member war­
rants considering him/her for discharge. Such con­
duct need not independently justify the member's
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discharge, but must be sufficiently serious to raise
a question as to the member's potential for further
useful military service. However, this except.ion
does permit further consideration of conduct of
which the member has been absolved in a prior
final factual determination by an administrative
or judicial body.

(3) An express exception has been granted by
CG, RCPAC pursuant to a request by the conven­
ing authority through channels that, due to the
unusual circumstances of the case, administrative
separation should be accomplished.

c. No convening authority will direct dischnrge
if a board recommends retention nor will a dis­
charge of less favorable character than that recom­
mended by the board be issued. However a con­
vening authority may direct retention when dis­
charge is recommended, or mny issue a discharge
of a more favorable character than that
recommended.

d. A convening ll.uthority may forward a case to
CG, RCPAC when a board of officers has recom­
mended retention and he/she believes, due to the
unusual circumstances of the case, that discharge
is warranted and in the Army's best interest. Prior
to forwarding the case, however, the member will
be advised of the convening authority's intentions
in this regard, given the opportunity to review the
proposed forwarding correspondence, and be per­
mitted to present written matters in rebuttal
thereto if desired. It is the policy of HQDA that
when the proceedings of a duly constituted board
of officers are proper, the recommendations of the
board will be upheld unless compelling justifica­
tion is provided that would warrant separation by
the Secretary of the Army as an exception to
policy and in the best interest of the Army. CG,
RCPAC may grant discharge authority. Dis­
charge, if {,;'Tanted, will be under honorable condi­
tions and the member will be awarded an Honm­
able or General Discharge Certificate.

1-15. Medical evaluation. *a. When an enlisted
member is to be processed for discharge under the
provisions of chapter 6 or 7 of this regulation, the
member will be referred to a medical officer or civil­
ian physician as specified in paragraph 8, AR 140­
120 for medical evaluation. The reason for consider­
ing the member for separation will be furnished
the medical officer or civilian physician. The medi­
cal officer or civilian physician will accomplish the
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final t)lle physical examination and ment.a.l status
evaluation. The individual will not be referred to
a psychiatrist for a psychiatric evaluat.ion except.
when-

(1) Specifically requested by the individual
subject to separation action.

(2) Specifically requested by the commnndin~

officer recommendin~ separation action.
(3) Deemed necessnry and appropriate by the

medical examiner performing t.he requested evalua­
tion.

(4) Reql1est.ed by the board considerin~ the
separation action.

(5) Individual is bejn~ considered for dis­
charge under the provision!> of paragl'aph 6-5b,
6-5d, or 7-30g.

b. In 11.11 other cases, the physician performing
the physical examination will u.ccomplish the men­
tal status evaluation. In exceptional cases in a(l)
through (5) above, reasons for specifically request­
ing a psychiatric evaluation will be providecl to tlw
psychiatrist.

c. When an individual is being considered for dis­
charge under the provisions of paragraph 6-5d or
7-30g, the psychiatrist doing the psychiat'Iic por­
tion of the medical evaluation will be furnished a
copy of the documents on which the suspicion of
homosexuality rests. In addition to SF 88 (Report.
of Medical Examil1ll,tion) and SF 9:3 (Report of
Medical History), the medicnl officer or civilian
physician will prepare a report of mental status
evaluation. The medical evaluation oml the psy­
chiatric study of the individnl1l will inchHle the
following:

(1) Personal history, including, when I1ppro­
priate, an opinion regarding the existence of homo­
sexuality.

(2) Heport of member's mental and physical
condition in relation to the conduct under consider­
ation, indicating whether the member meets the
retention sLandards prescribed in chapter :~, AR
40-501, and recommend medic'al disposition if it is
deemed appropriate.

(:3) An opinion whet.her the member should be
discharged under the provisions of this regulation
or medical regulations, as appropriate, or be re­
tained in service. If retention is recommended, and
considered appropriate, a statement of the proce-
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dures likely to be of value in the member's rehabili­
tation may be included.

d. The medical officer or civilian physician will
forward the original of the evaluation report to the
member's commander. A copy ,,,ill be filed in the
member's health records.

c. Members being considered for discharge under
'the provisions of chapter 6 or 7 who refuse to
undergo medical examination or psychiatric
evaluation when required will be processed as
follows:

(1) The member will be advised in writing that
failure to undergo such examination or evaluation
will be the basis for the board to proceed with its
findings and re~ommendations, notwithstanding
the absence of such information. The member will
also be advised in the same letter of notification
that in the event a discharge by reason of miscon-
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duct is approved, the member may receive a dis­
charge under other than honorable conditions.

(2) When an enlisted member has failed or re­
fuses to comply after notification as provided in (1)
above, or when the member's whereabouts are un­
known or unascertained after following the actions
prescribed in AR 135-133, discharge action may be
initiated without affonling the privileges provided
in paragraph 8-2a. Copies of communications
remaining unanswered or returned unclaimed or
the substance thereof with the dates and addresses
will be included in the recommendation for dis­
charge, together with a brief description of any
other means used to locate or communicate with
the member concerned. These documents will be
furnished to the board of officers, if a board is re­
quired, and will be made a part of the board
proceedings.

Table 1-1. Types of Discharge Certificates

DD Form No. Type of di8charge
256A ____________________ Honorable _
257A ____________________ GeneraL _

794A Under Other Than
Honorable Conditions

Character of discharge

Honorable.
Under honorable

conditions.
Under conditions
other than honorable.

Section III. PREPARATION OF DISCHARGE CERTIFICATES

1-16. General. a. Number of copies. Discharge
certificates will be prepared in original only.

b. How prepared. Entries on discharge certifi­
cates will be typewritten or neatly printed in ink.
Only black typewriter ribbon or permanent black
or blue-black ink will be used.

c. Entries. Entries on the discharge certificates
will be as follows:

(1) On the line provided under the words
"This is to certify that," enter the member's name
in signature order, followed by the social security
account number, grade, and "USAR." When dis­
charge certificate is prepared by automated sys­
tems, the member's name may be entered in last
name, first name, and middle initial sequence.

(2) Enter effective date of discharge in space
provided. This date must agree with the effective
date of discharge shown in the discharge order.

(3) In the space between the lines in the lower
right section of the certificate, type in capital let­
ters, in signature order, the name of the command­
ing officer or designated officer, and in upper case

1-6

letters, centered below the name, the officer's
grade and branch. The designated officer will sign
the discharge certificate in the space provided.
1-17. Amendments and corrections to discharge
certificates. The discharge certificate as originally
prepared cannot be altered or amended after the
effective date of discharge. Correction of errors
therein will be made on ,vritten application of the
individual to CG, RCPAC. Applications for review
of the type of discharge certificate awarded under
this regulation will be submitted by the individual
to the CG, RCPAC on DD Form 293 (Application
for Review of Discharge or Separation from the
Armed Forces of the United States) (AR 15-180).
*1-18. Orders. Orders directing discharge will be
issued as prescribed in AR 310-10.
1-19. Notification of discharge to Selective Serv­
ice System. (Not Used.)
1-20. Records disposition. Personnel records of
discharged personnel will be disposed of in ac­
cordance with instructions contained in AR 635-10
or other appropriate regulations under which
discharged.
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Section IV. EFFECTIVE DATE OF DISCHARGE

C 1, AR 135-178

1-21. Effective data of discharge. *a. The effrc­
tive date of Jischlll"gf' \\tli be at 2400 hours of the
date of notice of di"ehnrge unlrss-

(1) Dischurged by n'ason of change or military
statns, in which cnse t h,> rfredin' date willlw the
day prior to thl' dltte or the nwmlwr's entry into
new military str.tllS \see paragraphs ;~-2, 4-4, or
4-5a).

(2) Dischargl'd lInder the provision;; of pnrn­

graph 0-10, in which ("lSI' the effective date will be
the last day of tIl(' month during which maximulll
allo\\-ahle age is r.ttmned.

(:i) Othen,-ise pro,-idrd by In\\".
b. Provided then' IS no evidence of fraud or 1Il11Jli­

fest error and the mrmucr receives actual or COlI­
structivr dr1ivery, ordrI"s discharging a Illrmbrr
from the CS.\.R \\'ill not be revoked or rfrect,iYe
date of sepamtion changed after t,he effective date
of dischnrge unless sllch revocat,iol1 is in the form of
writ ten confirmation of oral orders actually iss\let!
prior to the effective date of srp:lI·lltion..\ dis­
charge for the purpose of complete srparation from
military service terminates thr mrmber's statntory
military obligation.

c. ,\fter effective date of di"chllrg;e, orders mny
be amended by the discharge aUihOl~ityonly to COI:­

reet administrative errors, such u,; rlTors concem­
ing nmk, social securit.y ltCC-Ollnt number, or miS­

spelled nume.

1-22. Notification of discharge. a. ExcejJt a" pro­
vided in paragraph 1~21, discharge is etfccli\'e at
the time of notice to the member-of disc-harge.

*b. :t\otice of discharge may be eithrr-
(1) .\ctual, as by delivery to the member of

the discharge certificate, or
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(2) ('onstructiw, when actual dpliwry of tll('
llischnrge certificnte cunnot be nccolllplislwd dur
to tlw nbsrnce of thr 1llt'1ll1wl' to br dischll.r~rd.

Rrceipt by thr membN's orgnnizntion nt' the
proprr Rtlltion of the onlrr dirrcting his dischnr~e

will br deelllrd sulliciC'nt notice. Tlw dntl' of J:e­
cript of the ordrr b.'" the nH'muer';; orl.'."/I,nizlttion
nn(l thr rC'llson \\'hy nctlln.lnoticr ther('~f WllS not
given will br ('nt('red, by indorspl111'nt" on the huck
of the discharge onIrJ' ond crrWiellte. Tho 1ll1ll0­

tatrd disclwrgo (,Ntificllto and couforlllrd copy
of tIlt' ord('[' will he forwan!rd to tilt' mC'lIlbeJ' nt
the uddrC'ss providl'd for thll,! purpoSt'. The IlJlIW­

tntrd onl('r, furtheJ' rf'flrctiIl~ dute of mlliIilw to
tIl(' mpmlwr, will hI' illcludl'l! in lilt' personnrlfile
forwllrd('d to Ilw C<II', RCPAC', .\.TTN: AGUZ·­
DCD-RS, n700 rag(' BIn!., St. Louis, 1\10 {i;11:~2.

H Ihe documents lllniled to the individul1.1 ltn~

ret IIl'Iled llIlclnime<l or lInd('livt'm!J]{, tlwv will
be clC'stl"O}I'd. ' .'

1-23. Mentally incompetent. 'rile eil"'din datI' of
discharge of n menially illeompdplI( 11W1IIl>pr may
also be constructive, liS \\'I\('n the lIH'mlwr hl;"
heen plnced in lIIl in;;titution (AR (i;;5-40).*1- 21. Nonlocatee or in hands of civil authorities.
Disehurge of nn ellli"tpd 1IH'l1Il>er who has ])('ell
cOllvicted by civil uuthorily is governed hyehap­
trr 7. Howcver, w!lell dise1Htrge under till' pro­
visions of chapt.er 6, 01' scct ion IV or Vol' chapter 7
hus becn orden'II hy compel('111 ltutllOrit,y, ulld the
membcr is llIlOlllo(~alcc or is ab"ellt ill the hllnds of
civil uuthorit.iC's subseqllt'llt, to the date dischnrge
is approved hy t1w appropriate lIllthorilv 01'

subsequent to Ow issuance of the disdwrg"(' o,~drrs,
the discharge may IJt' ex()cllied Ilol\\"ithstundin<r
such absence. ,.,

1-7
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CHAPTER 4
DISCHARGE OF ENLISTED MEMBERS OF THE USAR

FOR THE CONVENIENCE OF THE GOVERNMENT

Section I. GENERAL

*4-1. Scope. This chapt!'r ,;<'ts forth th<' condi­
tions under which enltst!'d mpmbers of tIlE' U~_\R
may be dischar§l:ed for the convenience of the 00\-­
ernment. In addition, only ~!'rtion VII is np­
plicable to enlisted members of the .ARKO.
4-2. Authority. The separation of rnlisted IIlrlll­
bel'S of the US.\R for the ronYenience of the Gov­
ernment, is the prerog-lltlve of the Secretary of the
Army and will be accomplished only by this 111l-

thority. Exct'l't ItS (h'l('~ntt'd by parng-rllph 1-6 or
by Slll'('ial Drpllrtmpnt of tlw .\nny din'divrs,
thr dischlll'ge of lilly nWIllIH'1' of tht' U~AH fol' the
conn'nirllce of tlle GnnnlIlH'nt \\'ill he in the
~r('J'l'Illry's d iscrl't ion wi t h issll HlH'e of lin hono 1'­
able or ~enrrlll disl'll::r~l' !'l'rtilinltl' as dl,tt'rlllint'd
hy him. ~Ilch llllthol'ity Illuy lw givpn t'ithl'l' in un
individlllli case or by Ull or. IeI' npplieflblt, to ull
C:lSPS sp('ci n,·d in s\1ch ordrr.

Section II. CATEGORIES FOR WHICH DISCHARGE IS AUTIIOlUZED

4-3. Reduction in authorized strength. A reduc­
tion in allthorihed strength by an official order up­
plicable to all members of a e1ass of pen;ollllel :00

specified in the order.
*4-4. Discharge for immediate reenlistment.
Quulified enlisted members may be discharged to
permit tlwir reenlistment in uccordance with Ali
140-111, provided they apply for and are quulified
for reenlistment. A formal discharge certificate is
not required. Disclla!,;,:e may be uccompld]cd-

a. During the last UO days of (,lIiTent enlistment
or period of' obligated service for tile purpose of im­
mediate reenlistment in the USAIL

b. For the purpose of immediate reenlistment in
the USAR to meet the length of service requirement
Ior active duty tour, inciuding ADT.

c. For the purpose of reenlisting in the USAR in
onler to qualify for enrollment in the Advanced
Course or the Scholarship Assistance Program,
Seniol' Army ROTC Program.

*d. Special instructions contained in the dis­
charge orders will read as follows:

Your enlistment in the USAH on _
___ was terminated on the effective date of
this order as a result of your immediate reenlist­
ment. Ko formal discharge ,yin be issued by reason
of this reenlistment.
4-5. Enlistment or appointment in any component
of the Armed Forces. a. An enlisted member will
be discharged upon enlistment in any component
of the Armed Forces (other than appointment as
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u cn(k·t or lIlidshipmnn to one of the service 1I1'1l­

demies). A formnl disdl:1rge rertilil'i1 te will not he
issued "hell l\ IlIl'TlIhl'r is d ise" 11r~cd to--

(1) Enlist in the Hegnlllr Army.
(2) Enlist in the Ail' Fore" or r\a"y Hl'::;crvc.
(l) Enlist in tlJ(\ Army Nntionul Gnnrd.
(4) Arccpt appointment liS It commissioned or

WiUTant om(~er.

b. Discharge to I'nli::;L in l1 regnlar component of
liny of the Armed Forces of the lTnited Statl's 01111'1'

than the Army is not H.nthorihl'd for Cll1istl'd
members within the nO-day }lcriod irnlnediatl'ly
precedill~ the effl'dive date of order to ndive
(luty 01' ADT other than AT 01' during the perform­
ance of' active duty, ADT, 0/' AT.
*c. A nonobligatc([ individual who l'nlisted or
reenlisted for the US.\ R dual sf alus technicin.n
program will, upon application, be dischurged-

(1) Upon failure to be employed as a
teehniciun.

(2) Upon separation from employment as a
technician.

d. ~pecilll in:otruetion:o contained in orders
evidencing an individual's discharge Ilnder a(l)
through (4) above to accept a different military
status will be in the format belo\\'-

Special Instructions:
Your enlistment in the USAR on (date)

was terminated on (date), preceding date of en­
listment in (Regulitr Army), (ARNGUS) or in
the (Air Force) or (Navy) Reserve. No formal
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discharge will be issuecl by reason of this
termination.*

Your enlistment in the USAR on (datc)
was terminated on (date), preceding date of ap­
pointment as a (commissioned) or (warrant officer)
in any component of the Armed Forces. No formal
discharge will be issued by reason of this.
termination.*
4-6. Women enlisted specifically for WAC College
Junior Program. Women enlisted specifically for
the WAC College .Junior Pro!!J"am will be dis­
charged upon-

a. Failure to qualify as a potential officer for any
reason during the 4-week period of ADT.

b. Failure to be selected for appointment after
attaining eligibility therefor and submission of
application.

c. Declination of appointment or failure to apply
for appointment within a reasonable period of time
after attaining eligibility.

d. Application of the WAC College .Junior Pro­
gram member at· any time following period of
ADT.
4-7. USAR members enrolled in advanced course
or receiving ROTC scholarship assistance. A
USAR member enrolled in the advanced course or
receiving scholarship assistance who leaves school
or is disenrolled from the ROTC Program for
reasons other than to evade accepting a commis­
sion or to willfully avoid the execution of any other
aspect of the ROTC contract will be discharged
unless the member voluntarily locates and accepts
assignment with a USAR troop program unit'
within 30 days subsequent to leaving school oj'
after being Jisenrolled from the ROTC.
4-8. Failure or inability to obtain parental consent
to enter into the Senior ROTC Program Advanced
Training Phase. (Not Used.)
4-9. For other good and sufficient reasons. An
enlisted member may be discharged for other good
and sufficient reasons when so determined by
HQDA.

4-10. Discharge of members who do not meet
the medical fitness standards. a. Commanders
are authorized to Jischarg~memberswho were not
medically qualified under procurement medical fit­
ness standards when accepted for initial enlistment,
or who become medically disqualified under t.hese

*Delete as appropriate.
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standards prior to entry on IADT. Eligibility for
discharge will be governed by the following:

(1) A medical finding of the Staff Surgeon that
the member has a medical condition which-

(a) Would have permanently disqualified
the member from entry in the military service had
it been detected, or had it existed, at the time of
enlistment.

(b) Does not disqualify the member for
retention in the military service under the pro­
visions of chapter 3, AR 40-501.

(2) A member found to meet the requirements
of (1) above will be discharged on the earliest
practicable llll.te following such determination, and
prior to entry on initial tour of ADT. As an ex­
ception, a member who elects to complete the
period of service for which enlisted will not be
discharged under this paragraph. Such member
will be required to sign a statement acknowledO'in1r

~ b b

that he has been informed of his eligibility for
separation but elects to complete his period of
service. The statemer-t will become a permanent
part of the member's personnel records.
*b. The provisions of paragTaph 5-7, AR 635-200,
apply to members on active duty or initial active
duty for training at the time such medical dis­
qualification is discovered and/or determined.

c. Members ,vho do not meet the medical fitness
standards for retention due to a condition incurred
while on active duty, any type of active duty
training, or inactive duty training will be proc­
essed u.s specified in chapter 8, AR 635-40.

d. This pnragraph is not to be used as It sub­
stitute for unsuitability separations in cases of
character and behavior disorders. Such cases will
be processed under the provisions of chapter 6 of
this regulation.
4-11. Marriage, pregnancy, and parenthood. a.
Marriage. ~\n enlisted member will not be dis­
charged, either voluntarily or involuntarily, solely
by reason of marriage.

*b. Pregnancy.

(1) When it has been determined that an en­
listed woman is pregnant, she will be afforded the
opportunity to request discharge (or transfer to
Retired Reserve, if qualified), except-

(a) if it is determined she was pregnant
prior to enlistment she will be involuntarily dis­
charged;
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(b) if a woman incuned an active dllty
obligation as a result of a Federally subsidized pro­
gram she is ineligible for dischnrge (or transfer to
Retired Reserye) under provisions of this pam­
g-raph unless the required period of active duty hns
been completed.

(2) ',"omen "ho request discharge for prt'g­
nancy may request i!. specific date which ,,"ill be not
later th~,n 30 dnys prior to ('xpected date of
delivery. This date may be flc(Tlemted by the
dischllr;.::e authOl ity if the applicant cannot funy
ml.'et the performance requiremcllh of her duty
l\10S.

(:1) If, before disch:tr~e is accomplished, It

ml.'diclll officer determines that II pregn:11lcy has
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terminat.ed for any reason, the lluthority for
sepal'llt ion COil tnined in t.his sect ion no lon~er

npplil's.

(4) Enlisted WOllll'n who n'll1ain in un active
stntlls utter confinnntion of prpplnncy will be
g"mnt('d l('n ve of II b8('I1<'e 11S Ollt lilll'd in p:l1'HgTaph
4-S, .\R 1;Vj-91.

c. Fanlll;wod. l\[('mbNS will not 1w disdllll':c:ed
l.'itlll'r YOllllltln'ily or involuntnrily ,;okly by H'ltSOn
of pnr('nthood. This does not predllde the ('on­
siderntion of npprop!'iate cu"es under tIll' pro­
visions of e!tn pteI' 5.

4-12. Bona fide cOllsl'ientious objectors. S<,<,
.\R llOO-4:L

*Section III. ERRONEOUS ENLISTMENT~iEXTENSIONS

4--13. Erroneous enlistmen(extt'nsion. a. When
it i" <1i,,('overrd thn t an individual's enli,.;tl1lentj
extension is erroneous because he/she failed to
meet the qualifications for enlistment 01' !"N'nlist­
m('nt (.\R 140-111) ancl. no intent to obtuin
enlistment/extension by fraud is ('vident, tlle uuit
commander will initiate action to obtain uuthority
to retain the member, to dischllr~e tIle Illf'rnber
for erroneous enlistmeni;cxtcnsion, or to void the
enlistment/extension, as ilpprOpl'lute, uIHler the
provisions of this section. The unit commander
will forward the case through dlUnnels to the
appropriate discharge uuthority listed in pam­
gruph 1-6a with the following information:

(1) Facts relating to and CilellInstU!lees sur­
rounding the erroneous enlistment/extension.

(2) The desire of the member regarding­
retention or discharge.

(;]) .\ statement by the immedillte commandoI'
as to the member's conduct, efficiency, und ovemll
value to the Army Reserve.

(4) A specific recommendation for retention
or discharge, and the relJ.sons therefor, by each
commander in the chain of command.

b. The commander specified in puragraph 1-6a
will take action as follows:

(1) Direct discharge in all cases in which the
disqualification was nonwaiverable. In an excep­
tionally meritorious case when, in the judgment
of the commander having discharge authority, the
retention of the member would definitely be in the
best interest of the Goyemment, he may direct
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rl'lrntion. TIll' foll(miug- statellH'nt will hr' l'ntpred
in Itelll 27 of the melll!>t'!"s I'ep«mne! QlInlifi('nt ion
1{ccol'd (D.\ Form 2-1): "Disdwr;.!:l' ndioll ba"l'd
011 (':TonCOliS l'nli"j 11ll'Ilt/extension is wai\'l'd alld
let.l'lIlion is allthol'i7.pd by ~~ _
____.n The ori:c:inal eo!,y or thp nppron'</

(datl')

docllInrnt \Yill be for\YlInkd to <'dr, H< '1'.\(',
ATTN: AGUZ-DCD-HS, 1'01' inclusion in the
mcmber's O:\IPF.

(2) Direct (lischllr~'e ill tlJOsl' cast'S in "hi('h
tlw disqualification "'as ,,·ai\'l'I"ll.blp but. st'pnl'at ion
is dc<,med to he in t11<' })('st illlel"(-s( of tlw Go\"('1'11­
ment.

(:n Di!'pct, retenti\)rt in those cnsps in "hich t.he
dis(!lwlification wwr'\\'ni,'e!'ahle ulld retention is
deemed to he in tile best illterl'st of tht' GOVCI'll­

ment and tlw individulIl. TIle memher's Personllel
Qualification Record will be unnotated and Hw
original copy of the approved documcnt will b(~

processed as in (1) above.
c. This scetion is not opplicahle to individunb

eligible for separation under the provisions of sec­
tion IT, choJltcr :l, or parngmph 4-]0 of this reguln­
tion awl individuals not meeting medical fitIwss
[Standards for retention (.\R 6:;5~~40).

d. Upon estahlishmcnt that an enlistment. is er­
roneous antI the individual is a nonlocat.ee or in the
hands of civil authorities, the enlistment will be
voided. The discharge authority will issue orders
releasing the individual from military control by
reason of a void enlist.ment (Format 505, AR 310­
10). No discharge certificate will be issued. The fol-
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lowing entry will be made in Item 27, DA Form
2-1 (Enlisted Qualification Record): "Released
from military control by virtue of a void enlistment
(cite order number and issuing headquarters)." A
copy of the order releasing the individual from mil-
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itary control will be filed as a permanent document
in his Military Personnel Records Jacket and Of­
ficial Military Personnel File.
4-14. Pay and allowances. For pay and allow­
ances, see table 1-4-1, DODPM.

Section IV. NATIONAL OR COMMUNITY HEALTH, SAFETY, OR INTEREST

4-15. National or community health, safety, or
interest. An enlisted member may apply for dis­
charge on the basis of importance to national or
community health, safety, or interest in those
instances where the critical need for the services of
an enlisted member in a civilian capacity from the
viewpoint of health, safety, or general welfare out­
weighs the need of the Nation for the individual in
an active military status were he involuntarily
ordered to active duty. Normally, favorable action
on requests for discharge under the provisions of
this policy will be made only when it is clearly
determined that the request meets each of the
following requirements-

a. The application is motivated by a critical
national or community interest and is not pri­
marily for the personal benefit of the applicant.

b. The applicant's importance to the national or
community health, safety, or interest in a civilian
capacity has become significantly greater than it
was at the time the individual became a member of
the Reserves by reason of an unusual change in the
employer's requirements for the member's serv­
ices. This may be substantiated by, but is not
necessarily limited to such factors as-

(1) A substantial increase in defense support­
ing activity.

(2) A significant reduction in effectiveness of
Hie employer's defense supporting activity because
of the loss of personnel capable of performing the
functions of the applicant and the employer's in­
ability to replace such personnel.

c. The applicant is not presently assignell to a
critical MOS listed in AR 135-133, or, if assigned
to a critical .MOS, a qualified replacement is
available.
4-16. Evidence required. a. All applications ,vill
contain the foUowing information and material:

(1) Name of finn or agency or description of
individual enterprise with which the member is
connected.

(2) Product manufactured or service per­
formed.

(3) Title and llescription of position filled.
(4) Applicant's connection with the activity

prior to enlistment.
(5) Letters, affidavits, or other documenta­

tion from responsible officials of the firm, corpora­
tion, agency, or State substantiating the facts
given above anel setting forth the need for the
services of the applicant.

b. Applications for clischarg-e will be submitted
as follows:

(1) An enlisted member of a USAR unit will
submit his/her application to his/her unit com­
mander who will immediately fonvard it, together
with a recommendation anll the member's records,
through channels to the appropriate area eom­
mander for final action.

(2) A nonunit member will submit applica­
tion to Cdr, RCPAC, ATTN: AGU7..PAD, for
final action.

Section V. SOLE SURVIVING SONS/DAUGHTERS

*4-17. Discharge of sole SUrvlVlDg sons/
daughters. a. Commanders specified in paragraph
1-6 are authorized upon approval of an application
from an enlisted member who has been properly
identified as a sole surviving son/daughter to order
discharge for the convenience of the Government.

b. For the purpose of this section, a "sole surviv­
ing son/daughter" is defined as the only remaining

son/daughter in a family in which a parent or one
or more sons 01' daughters-

(1) was killed in action; or
(2) died as a result of wounds, accident, or

Jisedse incurred in line of duty while serving in the
Armed Forces; or

(3) is in a captured or missing in action status
as a result of such service; or
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(4) is permanently 100 pereent physically or
mentally disabled ns determined bv tlll' Yetemns
Admini~tmtionor one of the milit:U'y servicps, is
hospitnlized on II continuing basis, nnd is not gain­
fully employed because of sneh llisability.

.Yott: ~1'ith!'I' tl\(' Requi~iti('n nor n't ..ntioll of ~,,",

sun'h'in~son statns is d ..pend"nl upon th.. ('Xbt"ll('(' "f :lIIY

othf'r IiYing family IlIpml,el' (S(!PI'PIlH' Court I )'·('i.>ion,
MeKart "s CS, ;m,-, "C.R. IS,; (196\1». Thus th.. eontillll\·d
..xistenef' of a family unit is not n'quired as a pn'n'(lnisiit·
COl' qualific~i.tion a~ :1 "sole ~urvi,·in~~on." 1'ht.' ~:UHt' is t rut'
for quaJifieatipll as Il "~"lt' surYiying d:lUght..r. ,. Thi~ a]~o

applies to the existelll'(' of a soil' sUl"vi\'ill~ ~nll having "n,'
or Inor!' sun'i\'ing sisters, (II" to a sol(, surviving dan~ht<'r

having 011(' or mon° surviving 1,rotlwr8.

C. ~rembers who are identified liS sole slll'vivin~

sons/daughters on the basis of 100 percent mrntal
or physical disability of a pal'ent or one or more
sons or dllughtrrs Hnll who have not srrved on lletive
duty, rxelusive of periods of ADT lind AT for {j

months or more, are nol eli~ihlt~ 1'01' disehlli'ge
under this paragraph,

d. To be dig-ihle to apply for diseharg'e, the
member must hlt,'e become It sole surviving- son!
daughter subsrqlll·nt to ineurring his current statu­
tory military srrvicc ohligllt ion or his Cllrrrnt
period of ('nlistmenL

1'. The dute an enlisted nwmber becomes It ,.;oh·
surviving son/daughter will be determinrd baserl
upon the date of death or determination of 100
percent disability estrrblished by the Vcterans'
Administnttion or the military serviee, whiehever
is llpproprinte.
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}. "\.Il applientions stlbmilll'd will inclllde tlw
following ('videnee:

U) Nnme, grlul..,, 81'rvice IItllHlwr (WIWll 11))­
proprilltd, social seetlrity nceollnt numlwl', bt"lllteh
of sen'ire (i,e., Arm.\', Navy, :\[IU·ilW ('orps, COllst
GUl1rd, or Air Fore('), rehtlionship, and duk or
dl'lith or dislIbility of till' fllmily nll'mlwr upon
whieh rt'l]IlI',,1 is hU";l'tl.

(2) Yetenllls' .\dminist I'll I ion ('(lIim :\ umlwr,
if uppl'Opriute.

(:n :\ll111P, uge, HIll I srx of other fllmily nH'l11­
hers.

y. ('OlHllllllllll'I'S IIllt hOI'i,wd 10 IIpproVI' disdlllll~l'

lire 11180 lIuthorized to verify stl1tus of d('('l'lls"d or
disabl('d family Illl'mhl'rS hy fonn1rding' It req1wst,
incillding' nl1nw, grllde, serviel' ntlllllwr (when ap­
propriate), soeinl S('I'IlI'ity nllmhel', ltpproximllt(·
indtlsin' dULl'S of srrvi('e, Ilnd bl'llneh of till' .\rnwd
Forers to tIll' Rpr~ords CI'nlpr ltS indic'lItt'd in IIp­
}llmdix B.
4,18. When discharge is not authorized. Dis­
eharg-e under this seet ion is not Iluthol'izpd-

a. During u period of Will' or nutionllll'IIlN;2:I'lwy
dedHI'(·d hy the Con~l'ess.

b. .\ rnembrl' who, huying heen Ildvisl'd of thp
proYisiom; of this section, pIllists, I'l'c'nlists, 01'

otlwl'\vise voluntarily extends thl' pl'riod of enlist­
menl sllbsrquent to the dllte of notifient ion of till'
fllmily causalty on which the stutus lIS It solp
survivin~ son/dllll~hter is hllsed will have Iluto­
matically waived his ri~hts for tlisdllll'gl·.

Section VI. PRE·IADT DISCHARGE PROGRAM

4-19. Purpose. Thi" section estubli"hes thr criteria
for dischnrging nonpriol' serviee male and female
members who are identified by their unit com­
mander prior to their entry on IADT as unsuitable
for further service. This program is designed to im­
prove overall quality and to reduce future a(ly('r8('
losses by the early and expeditious elimination of
such members.
4-20. Procedures. a. :\1embers of units who have
not entered on IADT and all applicants for enlist­
ment will be counseled that they may be dis­
charged should it be determined that they lack
the aptitude, attitude, motivation, or self-<.\is­
cipline to become a useful member of the unit
prior to their entry on IADT tour. Indicators of
quality that will assist in identifying enlistees who
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should not be retainell in the Army indttele, hut
are not limited to the following':

(1) Inability to Ilceept inslnwtiollS 01' dil'f~e­

lions.*(2) Histol'Y of dl'llgs or llkolLOI abuse, which
WfiS not discoyered priol' to enli;;tInent. Disquali­
(ring' drug use is defincd by pll1'll~raJlh 2-:H,
AR 40-501; Ali 601-210; XGR 600-200 (ARKG)
or AR 140-111 (USAU).

(:l) Social/emotional maladjustment patterns.
(4) Inability to coopemte with pcel's and

supernsol's.
*(5) Pregnant enlisted women who are found

to have been pregnant upon enlistment will be
discharged under this paragraph. Pregnancy is It

disqualifying medical condition for enlistment
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under table 2-1, AR 601-210; paragraph 2-8,
NOR 600-200; table 2-2, AR 140-111; and
paragraph 2-14b, AR 40-501. Women who are
discharged under the Pre-lAD'!' Discharge Pro­
gram for pregnancies which occurred prior to
enlistment (EPTS pregnancies) are not entitled
to maternity care as provided in paragraph 4-46,
AR 40-3.

b. When it is determined during the course of the
pre-IADT training prog;ram that a member is un­
trainable, his immediate commander will person­
ally notify him in writing of the proposed discharge
and reasons therefor. Notification will be in the
format as shown in figure 4-1 and will be fumished
to the member as follows:

(1) It will be presented to the member during
a training assembly for completion of the indorse­
ment section of the letter.
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(2) If the member cannot be persona.lly noti­
fied of the proposed discharge, the notification
letter will be mailed to the member's last known
address by certified mail (For DelivClY to Ad­
dressee Only) and return receipt requested. The
letter should be mailed in time to reach the mem­
ber at least 10 days prior to the date of the train­
ing assembly entered in paragraph 3 of the letter
of notification.

(3) The following documentation will be
placed in the member's MPRJ:

(a) A copy of the indorsement completed
by the member, or

(b) A copy of the letter of notification and
the post office receipt, or

(c) The originaUetter and envelope marked
"unelaimed" or other designation indicating that
it was not delivered.

1. Under the provisions of (cite this letter), I nm initiating action to discharge
you from the ("\rmy National Guard of the State of _
and as a Reserve of the Army) or (US Army Reserve).

2. The reasons for my proposed action nre: (state specific faetnal details which
constitute the basis for this action).

;{. You have the right to present at the next monthly as:-iemhly on (insert date of
next monthly assemhly) any rebuttnl or statenwnli, in YOIll' hehalf or you may
wHive these rights by iIHlorscmellt hereoIl.

4. If you are discharged under this program, you will receiv{' an hOIlOl'llble
discharge certifiellte.

8ignaturl' of commtmdcr

Typed n:lIllP, grade, lind hranch
of commt1l1dp!'

bt Ind

I. I hereby acknowledge notifieution of my proposed di;;chal'gc.

2. u. I desire to mnke statements or rebut the reasons for my proposed discharge
nnd will submit them at the next monthly assembly.

b. I do not de~irc to make statements or rebut the reasons for my proposed
discharge.

Signature of individual

Typeclname, SSN, grude

Fi{]l,re 4-1
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c. When the letter of notification is furnishe..l the
member, tbe L\DT reservation made throug-h the
REqUEST system will be cancelled, if the beg-in­
ning date of L\DT is within 30 days.

d. Upon receipt of the completed indorsement
from the member, the immediate commander
will-

(1) If the member has indicated he dol'S not
desire to make statements or rebut reasons for the
proposed discharge, forward the ease to llUthorities
specified in (~1)(b) below for llction in accordance
with e below.

(2) If the member has indicated he desires to
make statements or rebut the reason for dischar~e,

he will be afforded the opportunity at the assembly
iwlicltted in the notification. (For the purpose of
this program, the term assembly refers to any
assl'mbly within a multiple unit itssembly.)

(:3) j.fter consider;1tion of the member's state­
ment or rebuttal, immediate commanders tnke the
following urtion.

(a) If member is accepted for retention, file
notification letter in unit file and make a ncw
reservation for lAD'!' through the REQUEST sys­
I<.>m if previous reservation ,vas cancelled.

(b) If the member is not approved for reten­
tion, fonvard the notifieation letter with indorse­
ment and statements or rebuttal through channels
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to the State adjuhmt general for ARNG members
or for USAR members to the appropriate area
commander for final decision.

f. Upon receipt of correspondence from the im­
mediate commanders, authorities indicated in (6)
above will take the following- action.

(1) If retention is not approved, accomplish
the member's diseharge. ARN G members will be
discharged from the ARNG and as a Reserve of
the Army in accordance with N G R 600-200. U:-lAR
members will be discharged under the provisions of
this section. The lADT reservation will be can­
celled if it was not previously done.

(2) When ret~ntion is approved, return HIe
cOITrspondence to the immediat~ commandE'r lld-
vising him of the decision. .

f. The immediate commander upon receipt of tho
finul decision will advise the member of the deci!;ion
find if the member is retnined, obtain a new IADT
n'scrvnt.ion if the previous one has been cancelled.
*4-21. Limit...tions. It is contrary to the intent of
this pro[.':rnm for commanders to use this policy as
a substitute for appropriate ndministmtive action
under paragrnphs 4-10 and 4-1~, or chapters 6,7,
nnd 9.
*4-22. Type of discharge. ~Irmbers (lischllr~ed

under this prog"mm will be furnished nn honomble
dischaqre eertifjcnt<>.

*Section VII. EXPEDITIOUS DISCHARGE PROGRAM (EDP)

4-23. General. This progrllm providrs thnt llWIll­

bel'S \dlO have demonstrated that they cannot or
will not meet aeceptnble standards require•• of
C'nlistrcl personnel in the Army N atinnal Guard
(.\UNG) or .\rmy Resl'iTe (U~.\R) beclluse of
existence of one or more of the following condi­
tions, may be discharged:

n. Poor attitude.
b. Lack of motivation.
c. Latk of self-discipline.
d. Inability to adapt socially or emotionally.
e. Failure to participate sati:>factorily .<s~

limitation in IHlragrnph 4-25a(2),Sjb 2~a 2))
4-24. Scope. 'fhi; policy applies 'to all nonpri~r
service .\RKG and US.\..R troop program unit
enlisted personnel who have completed at least
~ix months but not more than 36 months of con­
tinuous unit service on their first enlistment at the
time the member's immediate commander for­
mally recommends discharge under this program.

T.\(;O 4:L\

For the )Hll'pOSe of this policy, It brenk in unit
service (m:signml'nt to the inactive Army National
Guard or U~AH control ~ro\lp) of not more thun
90 duys dom; not int<>rrupt continuity of unit /

I
ser.vicc. This program does not II pply to ARN G or
USAR members on any type of rfTD or AD'!'.
4--25. Purpose. This polity provides for the cx­
peditious elimination of substandllfll, nonproduc-
tive soldiers before board action or involuntary
active duty becomes necessllry. These provisions
are intended to relieve unit commanders of the
administrative burden normally associated with
processing eliminal ions for cause through adminis­
trative discharge boards by providing- a means to
discharge such personnel expeditiously before they
progress to the point where involuntary active
duty or active duty for training, or elimination by
board action bccQmes necessary. The program is
not intended to be a panacea for solving normal
personnel problems, or a relief from the profcs-
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sional obligation of commanders to exercise effec­
tive leadership and exert a sincere effort to produce
good soldiers from seemingly poor ones.
4-26. Limitations. It is contrary to the intent of
this policy for commanders to-

a. Use this policy as a substitute for the follow­
ing appropriate administrative actions-

(1) Paragraphs 3-1; 4-10; 4-13; section II,
chapter;) ; or chapters 5, 6, or 7 of this regulation,
or equivalent provision of NOR 600-200.

(2) AR 135-91 (25 Jul 77) aHer a member has
accumulated more than 8 unexcused absences
within one year (12 consecutive months).

(3) Processing through medical channels be­
cause of physicill or mental defects.

b. Make arbitrary or capricious use of this
authority.

c. Force separation of members who-
(l) Possess a potential for rehabilitation.
(2) Decline discharge under this policy.

d. Effect discharge of members who have not
been evaluated for a period of at least :3 months in
their current unit of assignmt>.nt.
4-27. Identification and sereening. a. Individual
characteristics that will assist in identifying mem­
bers who should not be retained include, but are
not limited to, the following:

(1) Quitter.
(2) Hostility townrd the ~\rmr.

(:n Inability to uccept instructions or
directions.

(4) Clearly substandard }wri'ormance.
(5) Evidence of social/emotional maladjust­

ment.
(6) Lack of cooperation ,,·ith peem or

superiors.
(7) Failure to meet the requirements of AR

135-91 for participation in unit trnining nssem­
blies. The use of this fnctor as u reason for EDP
uction is limited to cases in which the member
has at least 3, but not more than 8, unexcused
absences from unit training assemblies within a
one-year period. In addition to this factor, one or
more of the other characteristics must also apply
to the member. The purpose of this requirement is
to assure that a member who has been performing
satisfactorily is not recommended for discharge
under this program solely on the basis of 8 or
fewer unexcused absences, particularly if the rea­
son for such absences bordered on being excusable.
(Also, see para 4-25a(2).)
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b. Personnel identified as vulnerable for dis­
charge under this program are those who ob­
viously cannot adjust to the ARNO or USAR
environment.
4-28. Counseling and rehabilitation. Commanders
will ensure thut before recommending discharge
under this section, adequate counseling and re­
habilitation measures have been taken.

a. Ooun~eling. When an enlisted member's be­
havior has been such that continued behavior of
a similar nature may warrant action against him!
her, the member will be counseled by a responsible
person or persons. Each counseling session will be
recorded in writing (to include date and by whom
counseled). Counseling will include but not be
limited to the following:

(1) Reason for counseling.
(2) The fact that continued behavior of a

similar nature may result in initiating action
under this section or other provisions of this
regulation.

(:~) The type of dischurge that may be issued
and the effect of each type is such action if taken
and separation accomplished.

b. Rehabilitation. As it minimum. one of the
following measures will be taken-

(1) Enlisted members will be reassigned nt
least once if within commuting distance, wi.th a
minimum of 2 months' duty in each unit.

(2) In case reassignment is precluded by
rpstriction (e.g., small independent undior isolated
unit), the eommander will ensure that appropriate
alternate rehabilitation measures are employed.

c. lraizoeJ's.
(1) The counseling required by a nbove mllY

not he wuived.
(2) The rehabilitation required by b above

muy be waived by the discharge authority ",hen it
is determined that further duty will, in his/her
best judgment, create serious disciplinary prob­
lems or a hazurd to the unit's mission or to thp
mcmbpr.
4-29. Standards and criteria. a. No member will
be (lischargcd under t,his program unless he/she
voluntarily consents to the proposed discharge.
The member's acceptance of discharge may not be
withdrawn after the date the discharge authority
approves the discharge.

b. Members discharge(l under EDP may be
nwurded an honorable or a general discharge
certificate, as appropriate (sec para 1-10).
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c. No member will be awarded it general dis­
charge under this paragraph unless advised that
he/she may consult ,,'ith an appointed counsel for
consultation (para l-;jb) or ei,-iJian counsel a t no
cost to the Government.

d. No member will be i-'iH'n a general discharge
by the discharge authority unless it W,lS rrCOll1­
mendrd by the command",r inibltjl!~ the recom­
mend:ltion for discharge. In raoSps in which the
discharge authority disagrees with the recom­
meudation for an honorable discharge, the ease will
be returned to the initiating commander with
comment to that effect. The initiating commander
may initiate new proceedings undrr this section
or take other appropriate action.

c. Discharge authorities mny awanl nn honor­
able discharge if a genel'lll di"charge is l"L'eOffi­
mended by the initiating commander.

f. When a member being processed under this
program moves and leaves no forwarding address,
or is othprwi"e nonlocatable, he/she may be dis­
charged l)l'ovided the relocation occurred sub­
sequent to the date he/she con~ented to the
dis(:hnrge and the date the initiating commander
formally H'l"ommended approval of the case. This
provision docs not apply to nwmbers absent in
civil confincment or for whom civil trial or charges
nre pcnding (see para 4-250). Discharges under
this section will be approved by the diseharge
nuthority before executed.

fJ. Di"chnrge "hould be accomplished within
15 days following approval by discharge authority.
4-30. Procedures. o. The member's immediate
('ommander will personnlly notify the member in
writing of the proposed discharge, the reasons
therefor, and the effect of the discharge. (Sec
figme 4-2 for notification letter, which is au­
thorized for local reproduction.) In paragraph 2
of the letter covering reasons for the propo"e(l
:1(:tion, state specific facts and incidents which
are the basis for this aetion. The date in para­
graph 7 should allow the member at least 10 days
to con'iult with coun"el when a general discharge
is recommended.

b. Acknowledgment by 1he affected member
\yill be in the form of an indorsement returning
1he notification to his/her immediate commander.
(See figme 4-3 for the form indorsement, also
authorized for local reproduction.) Necessary
administrative support will be made available to
assist the member in preparing the indorsement.
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c. If the membet' voluntnrily consents to the
proposetl tlischnrg-e, the immediate COmll1lUHler
will fOl'\nl1'l1 his let ter llwl tIlt' 11cknowledg-ment,
"ith the nwmlwr's :\IPIU, th:'ong-h channels to
the eOll1m:mder ('~er('isin~ dis('har~p lluthority.
The imnlt'diHtt' cOIllmnnllt-r's int!orsl'lH.:'nt. slwlIld
inelude nll pertinent information to ju,;tify til('
recommendation for dischar~(" silch as Ow HlIlll her
of tilllL'S the member has heen ('OIIllSpl('d Hnd
circu1llstllllees of rontributillg" e\'('nt". Interlll('t!ink
comnllmders in the chnin of cOlllmllnd will for\\"nrt!
recommendat.ions for discharge with It r('collllllrlH!:t­
tion for llpproyal or disapproval. K1eh intt'r­
mediate COlilllllllldl'r "'ill verify that. the reCO!l1­
nH'ndation i" 110t in conflie! with IIny provision of
this "('dion. Tlw dischl1r~(' lIuthority will en"ure
tha! tho membCl" hilS been fully ('oul1se1ed, thnt
the recommendlltion is fuJly ::mpportpd, nnt! tbat,
snch !tction is 110t contrary to any provisions of
this program. IV,'assignment to llnotll<'J' AIL\' G or
U~AR unit will br considrl'l'd if wHl'l'Hnted by
the circumstaneos.

d. If the member does not {'on,;ent (0 t IH' (Ls­
charge, the immediate {,olllmandt'!" will not for­
,,-uni the reeommrnda( ion to tlw di<chlll'(2:e :11I­

thority, bllt ",ill do;,e the ('ase and tllh\ other
approprill t (. aet iou.

e. The disrhnrge IIIlUlOrity mllY dis,lpprove It

recommewlntion for discharge lInd<'r this pn ra­
graph ancl return the ease to the initiating com­
munder wi th instructions for othl'r disposit ion.

f. Disposition of documents generated ill the
eourse 01" processing such (::1SPS will be as 1'011 ows:

(1) \Vh<'11 d ischurge is 1I pproved, the not ifica­
tion IpUer, ncknowledgment indorsement, lIud
t'uch fonnwling indorsement, including t Ill' dis­
charge lIuthority's llppl'Oval, ,,-ill be mude a pel"­
manent part of the :\IPR.T.

(2) \Vhen the member does not tonsent to
sueh discharge, or the reeommended dis(:harge is
not approved, the not.ification ldter and ackno,," 1­
edgmellt indor"ement, the fOlwurdiog indorse­
ments and dischllrge authority's disapproval will
be retained in the member's MPR.T until he/she
is reassigned 01' until ETS, at which time they will
be destroyed.
4-31. Diseharge authority. Authority to discharge
memhers under provisions of this seetion is dele­
gated to State adjutants general, who will dis­
charge ARXG members from the Army National
Guard lmd as Reserves of the ~\.rmy, !tl1ll to
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~iUSARC commanders who will discharge mem­
bers of the USAR. This authority may not be
further delegated.

I February 1979

4-32. Orders. The discharge approving authority
will issue orders directing discharge under provi­
sions of this section.

(DATE)

4-10

RUB.JECT:
TO:
1. I l!ill initiating ndion to discharge yOll from the (Army Xational Guard of
the State of and as a Reserve of the Army) (US Anny Reserve)
under the provisions of Section vn, Chapter 4, AR 1:15-178 (Expeditious
Discharge Program). I am recommending: that you be furnished an (Honorable)
(General) Discharge Certificate.

2. 'fh(' n'aSOIlS for my propos('d aetiol1 arf':

:l. The finul decision as to whether yOIl will be discllllrgellllnd if so, the type of
discharge you will be issued rests with the discharge lluthorily. (If you are
furnished n General Dis(~harge, yOll may expect. to encounter substantial
prejudice in civilian life. Y011 have the right to consult with an officer of the
.Judge Advocate General's Corps or civilian counsel at no expense to the
Government prior to completing the arknowleclgment.)l

4. You have the right to decline this discharge. If you so <ledine and your
subsequent conduct indieates that such action is warranted, you may be subjeet
to administrativp separation procedures nnder other provisions of law 01'

reg:ulations.

5. You also have the right to submit a statement in your behalf, or yOll may
waive this right.

6. You will not be permitted to apply fot' enlistment in the United SLates Army.
the Army National GUl::'d, or the Army Reserve "'ithin 2 years from the date
of your discharge date.

7. Complete the attachedllcknowledgment and return it by _

(Signature)

Name (Typed or Printed)

Rank, Commanding Branch

I Applies only in cases where a General Discharge is recommended.

Figure 4-2. l\'otification of Pending EDP Discharge.
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Separation Under the Provisions of Section VII, Chapter 4, AR 135-178

(Expeditious Dischargr Progrlull)

Dati. Rrquir{'d by the Privac.\· Act of 1974

(5 USC 522n)

Authority: Section :{01, Title 5, USC und Section ;)012, Title 10 USC.

Purpose: To obtain ncknowledg-ment from Hw Bll'mber of notification of
proposed discharge find statl'lTH'nt of lllHh'rstanding pertllining then-to.

Routine uses: Used by eonHllllnders to process l\IellllWfS recolllll1('uded for
discharge because of inability to meet acceptahle stllndnrds requirrd of servic!'
members in the ARNG or USAlt. If discharge is apprond, informntion is fil!·d
in the O").[PF. If member does not COBs.'nt to dischnrge or if recoTTlnwndlltion is
disapproved, information will be filed in the l\lPRJ until reassignment or ET~,
at which time it will be destroyed. So long as tiled in the Ol\lPF or l\lPRJ,
this personal information muy be used by other llPPlOpriato FelIeml ugl'neirs
lind State und local Govenunent authorities where use of the informat.ion is
eompn tible ,,,ith the purpose for which thr inforn1l1t ion was colledl'll. Dischllrge
is voluntury. Failmc to acknowledge notification of llischnrge may slIhjed I\1rm­
bel' to srpnration under other provisions of regulation or law.
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(Date Individual Signs)

4-1Z

( ) 1st Ind
SUBJECT: Separation Under the Provisions of Section VII, Chapter 4,
AR 135-178
TO: Unit Commander

1. I hereby acknowledge notification of my proposed discharge from the
(ARNG of the State of and as a Reserve of the Army) (US Army
Reserve) under the provisions of Section VII, Chapter 4, AR 135--178. I (do)
(do not) voluntarily consent to this discharge.

2. Statements in my own behalf (are) (are not) submitted herewith (as
Inclosure ).

3. I understand that if I am issued a General Discharge under honorable
conditions I may expect to encounter substantial prejudice in civilian life, and
I hereby acknowledge I have been advised that I may consult with an officer
of the Judge Advocate General's Corps or with civilian counsel at no expense
to the Government.!

4. I understand that I may, prior to the date the discharge authority approves
my discharge, withdraw my voluntary consent to this discharge.

5. I further understand that if I decline to accept this discharge voluntarily,
I may at a future time, if my conduct so warrants, be subject to separation
under other provisions of law or regulation.

6. I also understand that I will not be permitted to apply for enlistment in the
United States, the A.rmy National Guard, or the Army Reserve within 2 years
from the date of my discharge.

(Signature)

Name (Typed or Printed)

Grade, SSN

1 Applie~ only in cases where a General Discharge is recommend~d

Figure 4-3. Acknowledf/emcnl of Pending EDP Discharge.
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CHAPTER 5
SEPARATION BECAUSE OF DEPENDENCY OR HARDSHIP

Section I. GENERAL

5-1. Purpose. This chapter sets forth the critl:'rill
and procedures and provides authority for thE'
separation of enlisted members of the USAR by
reason of dependency or hardship.
5-2. Authority to approve discharge. The author-

ity to llpprove dischar~e, by nuthority of the
Sccretnry of the Army, of enlisted personnel of the
USAR for depelHlency or hardship is delegnte(l to
commnIll1<'rs speeifit>(l in Jlnrn~l'I1ph 1-6.

Section II. DEPENDENCY/HARDSHIP

5-3. Discharge. Discharge of enlisted personnel
by reason of dependency or hardship mny be ap­
proved when the following exists:

a. DependelWY.
(1) When four or more family members are.

dependent upon the member for 50 pereent or more
of their support.

(2) When by reason of death or disl1bility of a
member of his family, members of the enlisted per­
son's family become principally dependent upon
him for carl' or support to the extent that service on
active duty in the event of an emergency or con­
tinued participation in unit training would result in
undue and genuine hardship, provided-

(a) Such dependency exists as a result of the
death or disability of a member of the enlisted per­
son's family occurring after enlistment, or COIl­
ditions resulting from the death or disability of a
member of the enlisted person's family occurring'
prior to entry into the service have been aggra­
vated to such an extent as to necessitat.e the mem­
ber's care or support of a member of the family.
Pregnancy of an enlisted man's wife is not a
disability for which separation is authorized.
However, this does not preclude separation on
account of a disability of the enlisted member's
wife occurring as a result of pregnancy.

(b) Dependency is not of a temporary
nature.

(c) Every reasonable effort made by the en­
listed person to alleviate the dependency condition
has been without success.

(d) Discharge is the only readily available
means of eliminating or materially alleviating the
hardship created by the dependency conditions.
*b. Hardship.

(1) Discharge may be approved when service
on active duty in the event of an emergency or
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continued participation in unit trammg would
result in undue and genuine hardship, provided-

(a) Such hardship conditions affecting
members of the enlisted person's family have
arisen after enlistment, or con(litions existing in
the enlisted person's family prior to enlistment
have been ag~ravated to such an extent as to con­
stitute undue and genuine hardship. Undue and
genuine hardship docs not necessarily exist solely
because of altered income or because of sepamtion
from the enlisted member's family, or because the
member must suffer the inconvenience normal
to military service.

(b) The hardship conditions are not of a
tcmporary nature.

(c) The cnlisted member has made every
reasonable effort to alleviate hardship conditions
without success.

(d) Discharge is the only readily avnilable
means of eliminating or alleviating hardship con­
ditions.

(2) Parenthood, either of a sole parent or
married service member, may be a basis for dis­
charge under provisions of this paragraph. (A sole
parent is defined as one who is single because of
divorce, death of spouse, or who has never been
married.) The child/children must be under 18
years of age; must reside within the household; and
evidence submitted (para 5-4c) must show that
the roles of parent and service member are incom­
patible to the extent that the member cannot
fulfill his/her military obligation without neglect­
ing the children.

c. Members of the family. For the purpose of
sepa,ration under dependency or hardship condi­
tions, the term "members of the family" includes
only spouse, children, father, mother, brothers,
sisters, and any person who stood in loco parentis to
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the enlisted member prior to enlistment. (The term
"in loco parentis" as used herein is defined as "any
person who has stood in the place of a parent to an
enlisted member for 5 continuous years when the
member was a minor child".)
5-4. Evidence required. a. The evidence required
for dependency or hardship discharge normally
will be in affidavit form. The evidence must sub­
stantiate dependency or hardship conditions upon
which the application for discharge is based.

b. The evidence required will include affidavits
or statements submitted by or in behalf of the en­
listed member's dependents and by at least two dis­
interested persons or agencies having first hand
knowledge of the circumstances. If dependency or
hardship is the result of disability of a member of
the individual's family, a physician's certificate
should be furnished showing specifically when such
disability occurred, the nature thereof, and
prognosis for recovery. There also wiII be furnished
the names, ages, occupations, home addresses, and
monthly incomes of other members of the appli­
cant's family. The affidavits of distinterested indi­
viduals and agencies should include reasons within
their knowledge that. these members of the family
can or cannot aid in the financial or physical care
of the dependents concerned for the period the
enlisted member is to be ordered to active duty in
the event of an emergency or continue participa­
tion in unit training.
*c. When the basis for the application is parent­
hood of either a sole parent or a married service
member, the supporting evidence wiII be in affi­
davit form and will substantiate the applicant's
claim that unexpected circumstances, or circum­
stances beyond hisfher control, have occurred since
acquired parenthood which prevent fulfillment of
military obligations without resultant neglect of
the child. Affidavits from the service member's
immediate commander and officer who is the job
supervisor will be considered sufficient. Evidence
in b above is not required for these applications.

5-2

1 February 1979

5-5. Application for discharge. Any enlisted mem­
ber may submit a "Titten application for discharge
because of dependency or hardship. Request for
discharge will be submitted as follow's:

a. An enlisted member of a USAR unit will
submit "Titten application to the unit commander
who will immediately forward it with recommen­
dations and member's records through channels
to the appropriate area commander for final
action.

b. A nonunit enlisted member will submit a
written request to the CG, RCPAC for final action.
5-6. Procedure. a. Upon receipt of a written
application, with required supporting evidenee,
the commanders specified in paragraph 1-6 will
perform the following:

(1) Consider carefully the facts upon which
the request is based.

(2) Procure any other additional information
that may be necessary to determine the validity of
the request.

(3) Take final action to approve or disapprove
the application.

b. All commanders taking final action on ap­
plications of individuals for dependency or hard­
ship discharge under this regulation will ensure the
expeditious handling of applications.

c. Applications upon which final action has been
taken will become a permanent part of the enlisted
member's MPRJ and OMPF.
5-7. Form of discharge certificate. An Honorable
Discharge Certificate (DD Form 255A) or a
General Discharge Certificate (DD Form 257A)
will be furnished in accordance with section II,
chapter 1.

5-8. Personnel not qualified for discharge. Per­
sonnel who do not qualify for discharge because of
dependency or hardship may be, if appropriate,
screened to the Standby Reserve in accordance
with AR 135-133.
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CHAPTER 6
UNSUITABILITY

Section I. GENERAL

C 19 AR 135-178

6-1. Purpose. This chapter establishes policy and
provides procedures and guidance for eliminating
enlisted members of the USAR who are found to he
unsuitable for further military service.
6-2. Policy. Action \\ill be taken to separate an
enlisted member for unsuitability when it is clearly
established that-

a. It is unlikely that the member will develop
sufficiently to participate in further military train­
ing and/or become a satisfactory soldier, and

b. The member meets retention medical stand­
ards (AR 40-501).
6-3. Types of separation. An enlisted member
will be furnished an honorable or general discharge
certificate as warranted by his military record.
6-4. Authority. a. Approval of CG, RCPAC is
required before an enlisted member who has com­
pleted 18 or more years of qualifying Federal serv­
ice for retirement may be separated.

b. Commanders exercising discharge jurisdiction
are authorized to convene boards of officers for con­
sideration of unsuitability and to order discharge,
except as specified in a above.

c. When separation is ordered, the case file of an
individual will be reviewed by the commander hav­
ing authority to approve discharge (para 1-6) to
determine whether the reporting requirements set
forth in AR 190-10 are applicable. When such con­
ditions exist in an individual's case file, the report
required by AR 190-10 will be submitted.
6-5. Applicability. An enlisted member is subject

to discharge under this chapter when one or more
of the following conditions exist.

a. Inaptitude. Applicable to those persons who
are best described as inapt due to lack of general
adaptability, want of readiness of skill, unhandi­
ness, or inability to learn.

b. Pusollality d·/sorders. 1\S d{'termined by
medical authority and described in the Dingnost,ie
and Statistical ~fanu8l (DS~l II) of Mental Dis­
orders, 2d Edition, section on mental disorders,
International Classification of Diseases and In­
juries-8, American Psychiatric Association (re­
ference(h)); which interferes with member's abilit,y
to adequately perform duties. Exception: Combat.
exhaustion and other acute situational adjust­
ments.

c. .I1pathy. Apathy, defective attitudes, and
inability to expend effort constructively.

d. Homosexuality (homosexual tendencies, desires,
Qr intcrcst but witlwut OL'ert homosexual acts).
Applicable to personnel not engaged in a homo­
sexual act during their period of milita.ry service
but who have a verfied record of preservice
homosexual acts. It is also applicable to other cases
which do not fall within the purview of paragraph
7-30g.

e. Financial irresponsibility. Applicable to cases
of individuals who have demonstrated a continuing
inability to manage their financial affait·s. Does not
apply to cases warranting separation untler the
provisions of paragraph 7-30c or d.

Section II. COUNSELING AND REHABILITATION

6-6. Requirements. Commanders will ensure that
before taking discharge action against an enlisted
member under this chapter, adequate counseling
and rehabilitation measures have been taken.

a. Counseling. When an enlisted member's
behavior has been such that continued behavior
of a similar nature may warrant action under this
chapter, the enlisted member will be counseled by
a responsible person or persons. Each counseling
session will be recorded in writing (to include date
and by whom counseled). Counseling "'ill include
but not be limited to the following:
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(1) Reasons for counseling.
(2) The fact that continued behavior of a

similar nature may result in initiating action under
this chapter.

(3) The type of discharge that may be issued
and the effect of each type if such action is taken
and separation accomplished.

b. Rehabilitatwn. As a minimum, one of the
following measures will be taken:

(1) Enlisted members will be reassigneu at
least once if within commuting distance, with a
minimum of 2 months duty in each unit.
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(2) In cuse reassignment is precluded by re­
striction (e.g., small indeppIHl{'nt and/or isolated
unit), commander will ensure ihat liPl'ropriu te
alternate rehabilitation measures are employed.

c. Waivers. Counseling and rehabilitation may he
waived as follows:

(1) Counscling and rehabilitation required by
a and b above may be waived by the convening
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authority when separation is being considered
under the provisions of paragraph 6-5b or d.

(2) Commands which are under the normal
command of general officers and colonels having
judge tHlvocates on their staff may wuive the
requirement of a and b above when it is determined
that further duty will, in their best judgment,
crente serious disciplinary problems or a hazard to
the military mission or the member.

Section III. PROCEDURE

6-7. Medical evaluation. When a unit eom­
mander determines that an enlisted member under
his control is to be processed for discharge under
this chapter, he will initially refer the member to a
medical officer or civilian physician as specified in
paragraph 8, AR 140-120 and request a medical
evaluation. The request for and contents of the
report will be as provided in paragraph 1-15.
6-8. Action by commanding officer. The unit
commander of the member will-

a. Afford the member the opportunity to exercise
the privileges as specified in parah'Taph 8-2a.

b. Not accept waivers of board hearings in the
case of enlisted members who have completed 18 or
more years of qualifying Federal service for retire­
ment. Such members appearing before a board of
officers convened under the provisions of this
chapter must be represented by counsel. They mny
not waive this requirement.

c. Include report of medical exnmination accord­
ing to standards prescribed in chapter 3, AR
40-50l.

d. Forward the case with a recommendation
that elimination proceedings pursuant to this chap­
ter be initiated (para 6-10).
6-9. Suspension of favorable personnel action.
Suspension of favorable personnel action will be
initiated in accordance with AR 600-31. when a
member is being considered for elimination under
the provisions of this chapter.
6-10. Commanding officer's report. When the
immediate commander determines that the b0st
interest of the service will be met by separation
action for unsuitability, a recommendation in IeHer
form will be forwarded to the convening authority,
through the appropriate intermediate commander,
if applicable, furnishing the following:
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a. Name, grade, social security number, age
date of enlistment of current period of service,
length of term for which enlisted, if applicable, and
total qualifying years of Federal service for retire­
ment. (Reduction in g-rade is not a prerequisite to
board action.)

b. Reason for action recommended. General,
nondescriptiva terms will not be used.

c. Armed Forces Qualification Test (AFQT)
score, Aptitude Area scores, and Duty Military
Occupational Specialty (D~10S).

d. Results of MOS evaluation testing, to include
1\10S in which evaluated and evaluation score.

e. Record of counseling.
f. Description of rehabilitation attempts. (List

assignments and duties under different officers and
noncommissioned officers, in each organization or
unit. Include duration of each assignment.)

y. Statement indicating why it is not considered
feasible or appropriate to effect other disposition.

h. Record of other disciplinary action. (Include
any record of nonjudicial punishment.)

i. Report of psychiatrist, or, if a psychiatrist is
not available, of medical officer. (Include probable
effectiveness of further rehabilitative efforts.)

j. A statement by the member indicating advise­
ment of rights (para 8-2).

k. Any other information pertinent to the case.
6-11. Action by intermediate commander. Inter­
mediate commander may take the following
action:

a. Disapprove the recommendation and direct re­
aSSi~"Illllentof the member to another organization,
if applicable, or direct disposition by other means.
In case of reassignment, the commanding officer's
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fPort will be forwarded to the new organization
~ommander for information.

b. Approve the commanding officer's recomenda­
tion and forward the report to the commander
exercising discharge jurisdiction over the member.
6-12. Action by the convemng authority on
unit commander's recommendation. On
receiving a recommendation for discharge for
unsuitability, the convening authority may-

a. Disapprove the recommendation and direct re­
assignment of the member to another organization,
if applicable, in which case the commanding of­
ficer's report will be forwarded to the new organ­
ization commander for information; or

b. Disapprove the recommendation and return
the case to the organization for disposition by other
means; or

c. Convene a board to determine whether the
member should be separated for unsuitability; or

d. When the board hearing has been properly and
effectively waived, direct separation of the member
for unsuitability except as provided in paragraph
6-4a; or

e. When the board hearing has been properly and
effectively waived, approve discharge, except as
provided in paragraph 6-4a, and suspend execution

))f the discharge (para 8-9); or
f. Direct the case be processed through medical

channels, if appropriate. Such disposition is
required if the individual has an incapacitating
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physical or mental illness which was the direct or
substantial contributing cause of the conduct for
which the action under this chapter is being
considered.
6-13. Appointment of counsel. Appointed
counsel for consultation and counsel for representa­
tion will be as specified in paragraph 1-3b and c.
6-14. Board of officers. See chapter 8.
6-15. Limitations on administrative discharges
and board hearing. See paragraphs 1-14 and 8- 7.
6-16. Action by convening authority on
board's recommendation. The action of the con­
vening authority will be as specified in paragraph
8-7. In addition, upon completion of the review, the
commander may when the board recommends
separation:

a. Direct separation of the member for unsuit­
ability (except for members referred to in para
6-4a); or

b. Disapprove the recommendation and direct re­
tention of the member; or

c. Approve separation for unsuitability and
suspend execution of the separation (para 8-9).
6-17. Suspension of execution of approved
discharge. See paragraph 8-9.
6-18. Disposition of proceedings. See paragraph
8-11.
6-19. Errors and discrepancies noted before
accomplishing discharge. See paragraph 8-12.
6-20. Disposition of case. See paragraph 8-13.
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CHAPTER 8

BOARDS OF OFFICERS

C 1, AR 135-178

8-1. General. a. This chapter sets forth the general
provisions governing boards of officers convened
under the provisions of this re~ulation to make
recommendations to the convening authority
concerning discharge action pertaining to enlisted
members of the USAR and, where appropriate, to
members of the ARKGUS.
*b. Appointment of boards of o_fficers under this
regulation will be accomplished by letters issued
by area commanders, or higher headquarters.
Procedure for boards is prescribed in AR 15-6.
One officer on a board (which consists of more
than one member) will be from the same Reserve
Component as the member whose case is referred
for board action.

c. When sufficient basis exists to initiate separa­
tion action pertaining to USAR members assigm,d
under jurisdiction of the CG, RCPAC, the pro­
cedures set forth in paragraph 8-2 will apply. If
an investigation and/or appointment of a board of
officers is required, the case will be referred for
necessary action to the commander in whose
geographical area the member resides.

(1) Cases referred to area commanders by
CG, RCPAC will include, to the extent possible,
correspondence, statements, MPRJ, and similar
related documentation.

(2) In those instances where circumstances
indicate the need for Army investigative processes,
as set forth in AR 195-2, the CO, RCPAC will
request such investigation from the appropriate
area commander. Upon completion of the investi­
gation, the area commander will initiate continuing
action.

(3) Except for those types of cases where
final action is restricted to HQDA, area comman­
ders are authorized to take final action on board
recommendations.

(4) Upon completion of final action, area
commanders will forward the original of the board
proceedings with approved disposition to the CG,
RCPAC, who will accomplish discharge action, if
appropriate, and file the board proceedings in the
enlisted member's OMPF.

d. Area commanders will appoint boards of of­
ficers upon request from a PMS to act upon cases
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involving USAR members of the S....nior ROTC
Program.
8-2. Prhileges of the enlisted member. a. The
appointing authority will notify the enlisted mem­
ber, in writillg (by registered mail), if tho member's
whereubouts ure known or may bo reasonably as­
certained, of the specific allegations on which the
proposed action is based, the type of discharge cer­
tificate that may be issued nnd the fact that action
has been suspended to give the member an oppor­
tuni ty to exercise the following privilege'S:

(1) To consult with a consulting counsel (para
I-3b).

(2) To appear and present his case before an
administrative discharge board.

(3) To be represented at any hearing by ap­
pointNI counsel for representation (para I-3c); mil­
itary c01mspl of his own choice, provided such
counsel is reasonably n.VA il able ; or civilian counsel
at his own expense.

(4) To submit statements in his own behalf.
(5) With the exception of (1) above, to waive

the above rights in writing.
(6) To withdraw his waiver of his rights listed

in (2), (3), and (4) above any time prior to the date
the discharge authority orders, directs, or approves
his discharge and request that his case be presented
before a board of officers. The member will be re­
quired, within a reasonable time (not less than 15
days), to consult with a consulting counsel «1)
above) prior to waiving the rights listed in (2), (3),
and (4) above. When warranted by distances in­
volved or other circumstances, a period in excess of
15 days may be allowed for the enlisted member to
reply. If he elects to waive his rights, the member
will personally sign a waiver (fig. 8-1). His consult­
ing counsel will advise him in accordance with
paragraph I-3b and will sign the written waiver as
witness, indicating that he is a commissioned officer
of the Judge Advocate General's Corps. If the
member refuses to consult with a consulting coun­
sel, he will be ordered to do so by his commander.
If he persists in his refusal, a stat~ment to this
effect will be prepared by the commander and in­
cluded in the file. Separation action will then pro-
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ceed as if the member had consulted with a con­
sulting counsel.

b. If a member waives his rights, the discharge
authority may disapprove the waiver and refer the
case to an administrative discharge board, or direct
retention, or direct discharge by reason of unsuit­
ability or misconduct. If discharge is directed, the
type of certificate will be specified.

c. A member unable to appear in person before
an administrative discharge board by reason of
confinement by civil authorities will be advised (by
registered mail) of the proposed discharge action,
the type of discharge certificate that may be issued,
and the fact that action has been suspended to give
him the opportunity to exercise the following
rights.

(1) To consult by correspondence with, a con­
sulting counsel (para 1-3b). (Consulting counsel's
name and address will be included.)

(2) To request appointment of a counsel for
representation; a named military counsel, if avail­
able; or employ civilian counsel at his own expense
to represent him and, in his absence, present his
case before an administrative discharge board.

(3) To submit statements in his own behalf.
(4) To waive the foregoing rights, either in

writing or by declining to reply to the letter of
notification within 30 days from the date of
receipt. If the reply is not received within 30 days
of the date of receipt of the letter of notification,
the recommendation for his discharge, if approved
by the discharge authority, may be accomplished
with type of discharge certificate determined to be
appropriate.
8-3. Board of officers. a. Organization. Boards of
officers convened to determine whether a mem­
ber should be discharged under the provisions of
this regulation will consist of not less than three
commissioned officers, except as authorized .by
paragraph 8-1b, at least one of whom is the grade
of major or higher; nonvoting recorder may be ap­
pointed. Care will be exercised to insure that-

(1) The board is composed of experienced of­
ficers of mature judgment.

(2) The board is composed of unbiased officers
fully cognizant of applicable regulations and pol­
icies pertaining to cases of the nature for which the
board is convened.

*(3) In the case of a member of the Women's
Army Corps, the board will include an officer of
the Women's Army Corps if reasonably available.

8-2
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In case of non-availability, the reason will be
stated in the record of proceedings.

(4) The officer initiating the action under this
regulation or any intervening officer who had direct
knowledge of the case is not a member of the board.

b. General. The fonowing procedures have proved
useful in effective processing by boards:

(1) Appointing a permanent board of officers
to serve as large a unit as practicable. Changes
should be held to a minimum and regulated to
provide continuity. This assures uniform treat­
ment for lower or parallel units and ,,,ill provide a
volume of cases sufficient to allow the board
members to attain professional competence in this
duty. On a permanent board the members will
gain experience from which evolves judgment more
mature and more sensitive to the interest of both
the member and the service.

(2) Disseminating procedural instructions to
lower units by the recorder of the board serving
the units.

(3) Recessing a hearing for 30 to 90 days where
the board members are unable to reach an agree­
ment on the data at hand so that further rehabili­
tation data may be secured.

c. A'/)ailability of witne88e8.
(1) The attendance of witnesses must be vol­

untary and at no expense to the Government. In
the event attendance is not possible, a deposition
or affidavit will be obtained, as appropriate.

(2) The member will be notified of the names
and addresses of witnesses expected to be called at
the board hearing and that the recorder of the
board will, upon request of the member, endeavor
to arrange for the presence of any available wit­
ness the member desIres to call «1) above). A
copy of all affidavits and depositions of witnesses
unable to appear at the board hearing will be
furnished to the member.

d. Board procedure8.
*(0 Except as modified herein, the board will

conform to the provisions of AR 15-6. As an ex­
ception to paragraph 3-7b, AR 15-6, expert
medical and psychiatric testimony may be pre­
sented in the form of an affidavit. However, if the
respondent desires to present such evidence he is
entitled to have witnesses appear in person, if
they are reasonably available (c(1) above).

(2) When the board meets in closed session,
only voting members will be present. The proceed­
ings of the board will be as complete as possible and
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will contain. a verbatim record of the findings and
recommendations (fig. 8-2).

(3) A minimum of 15 days' written notice be­
fore date of hearing will be given a member who is
to appear before a board of officers so that he or his
counsel may prepare his case. When for overriding
reasons the minimum of 15 days cannot be granted,
the president of the board will ensure that the
reason for acting befOIe that time is fully explained
and recorded in the proceedings of the board. Re­
quests for additional delays (normally not to ex­
ceed a total of 30 days after notice) will be granted
if, in the judgment of the convening authority or
the president of the board, delay is warranted to
insure that the respondent receives a full and fair
hearing.

(4) A member who has not waived a hearing
before a board of officels and whose case is pre­
sented to such a board has the following rights
which will be explained to the member by the pres­
idcut of the board:

(a) The member may appear iuversoIl, with
or without counsel, at all open proceedings of the
board. The member may have military counsel of
his own choice, provilled proper authority deter­
mines the counsel requested is reasonably avail­
able. He may employ civilian counsel at his own
expense. When a member nppears before a board
of officers without counsel, the record will show
that the president of the board counseled the re­
spondent as to type of discharge thnt he may re­
ceive as a result of the board action, the effects of
such discharge, and that he may request counsel.
The record will }"eflect the respondent's response.

(b) The member may challenge any voting
member of the board for cause only.

(e) Member may request the appearance be­
fore the board of any witness whose testimony he
believes to be pertinent to the case. The member
will specify in the request the type of information
the witness can provide. The board will secure the
attendance of a witness if it considels that the wit­
ness is reasonably available, and that the testi­
mony can add materially to the case. The appear­
ance of a witness will be under conditions set forth
in e(l) above.

(d:) :Member may at any time before the
board convenes or during the proceedings submit
any answer, deposition, sworn or unsworn state­
ment, affidavit, certificate, or stipulation. This in­
cludes but is not limitell to depositions of witnesses
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not deemed to be reasonably available or witnesses
unwilling to appear voluntarily.

(e) The member and his counsel may ques­
tion any witness who appears before the boord.

(f) ~Il'mber mayor may not submit to
examination by the board. The provisions of
Article 31, UGMJ will apply.

(g) Failure of the member to invoke any of
the abovo rights, aCter having bel'll 0 pprised of
sanw, cannot be consillered as a bar to the board
proceedings, findings, and reeomnwudlltiotlS.

(5) For rules of procedurps and evidence, oud
swearing of witnesses, see AR 15-6.

(6) The presidE'nt of the board will ensure tlult
sufficient testimony is presl'ntl'd to enable the
board to fairly evaluate the usefulness of the mem­
ber. The tl'stimony will be specific as to circum­
stances, events, times, dates, and other fucts.

(7) When the boai'll is considering a case in
which the respondent has exercised his right to re­
voke a previous waiver, the board and its members
will not be advised in llny manner of such action by
the reo;pondent, or of the type of clischarge which
had been recommended in his case. When it hus
come to the attention of the respondent or his
counsel that facts intended to be excluded are
known by any member of the board, failure to
challenge the member having such knowledge con­
stitutes an irrevocable waiver of the benefits of
the exclusionary rule.
8-4. Board findings. a. Each finding of a board of
officers must be a clear llnd concise statement of
facts or facts evidenced in the record or a con­
clusion which can be readily dClluced from the
evidence in the record.

b. Each finding must be supporte([ by substantial
evidence defined as "such evidence as a reasonable
mind can accept as adequate to support the
conclusioD.<;. "
8-5. Recommendations. a. Recommendation of
the board must be appropriate to und warranted
by the findings.

b. Boards must make their recommendations ac­
cording to the best of their understanding of the
rules und regulations of the Army in consonance
with the policies outlined in this and other per­
tinent regulations and guided by their conception
of justice both to the Government and the member
concerned.

c. Recommendations: Unsuitability. The board
convened to determine whether a member should
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be discharged for unsuitability will recommend
that the member be-

(1) Discharged because of unsuitability (in­
dicating type of discharge certificate-honorable
or general-to be furnished); or

(2) Retained in service. The recommenda­
tion will indicate that type of duty which it is
believed the member can perform satisfactorily.

d. Recommendations: Misconduct (fraudulent
entry, misrepresentation of facts, conviction by
civil court, or other disqualifying patterns or acts
of conduct). The board will recommend that the
memberbe-

(1) Retainod in the service; or
(2) Discharged; if discharge is recommended,

the reason for discharge (misconduct or unsuit­
ability) and the type of discharge to be issued will
be specified (para 7-3).

8-6. Forwarding report of proceedings. The com­
pleted report of proceedings will be forwarded
to the convening authority for final determination
and disposition. When board action has been com­
pleted on members referred to in paragraphs 6-4a
and 7-4a, the findings and recommendations of the
board with complete documentation and the rec­
ommendation of the convening authority will be
forwarded to Cdr, RCPAC for final determination
in cases where the convening authority recom­
mends discharge.
8-7. Convening authority action. a' When a case
has been referred to and action completed by the
board, the board proceedings will be reviewed by
a qualified officer fully cognizant of applicable
regulations and policies to determine whether it
meets the requirements of the ll.dministrative dis­
charge proceedings. When the board recommends
an undesirable discharge be issued, the proceedings
will be reviewed by a member of the Judge Ad­
vocate General Corps.

*b. The convening authority's deputy or other
officer with that headquarters may be delegated
authority to approve, disapprove, or otherwise
appropriately dispose of cases (including cases in
which tho enlisted member has waived his/her
right to it board hearing under the provisions of
para 8-2) except to direct a discharge under
other than honorable conditions. The convening
authority is required to personally sign any
action directing a discharge under other than
honorable conditions of a member under his com-
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mand. The convening authority may direct other
appropriate disposition of the case.

c. No convening authority will direct discharge
if a board recommends retention, nor authorize
the issuance of a discharge of less favorable char­
acter than that recommended by the board.
However, a convening authority may direct reten­
tion when discharge is recommended or may issue
a discharge of a more favorable character than
that recommended.

d. If, in his review of a case in which separation
hus been recommended by the board, the conven­
ing authority notes ft defect in the proceedings,
which he deems to be harmless, he will take
appropriftte final action subject to c above. With
respect to substantial defects, he may take one of
the following actions:

(1) Direct retention.
(2) If the board has failed to make findings or

recommendations required by this regulation, re­
turn the case to the same board for compliance.

(3) If there is an apparent procedural error or
omission in the record of proceedings, which may
be corrected without reconsideration of the find­
ings HIld recommendations of the board, return
the ease to the same board for corrective action.

(4) If the board committed error which mate­
rially prejudiced a substantial right of the re­
spondent, convene a new board to rehear the case.
No member of the new board will have served on a
prior board which considered the same matter. The
Hew board may be furnished the evidence properly
considered by the :first board, to include extracts
from its record of testimony of those witnesses not
deemed reasonably available to testify at the re­
hearing. The findings, recommendations, and
prejudicial matter of the first boarel will not be
furnished the successor board. Additional admis­
sible evidence may be furnished to or obtained by
the new· board. The convening authority may,
upon due notice to the respondent, incorporate
new allegations based on subsequent conduct of the
respondent. Unless the new board considers sub­
stantial additional evidence unfavorable to the
respondent, the convening authority may not
approve any portion of the findings and recom­
mendations of the new board less favorable to the
respondent than the action of the first board.

(5) No more than one rehearing may be
directed without approval from CG, RCPAC.
8-8. Retention, separation, or suspension. In
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determining whether fi member should be retainrll
or be administratinly dischargell, consideration
should be given to the member's entire military rpc-
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ord, including records of nonjudicial punishment.
imposed during a prior enlistment or period of serv­
ice only if such records of punishment would h:lv(',
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under the particular circumstances of the case, a
direct and strong probative value in determining
whether retention or administrative discharge is ap­
propriate.

a. Cases in which the circumstances may warrant
use of such records ordinarily will be limited to
those involving patterns of conduct which would be­
come manifest only over an extended period of
time.

b. When a record of nonjudicial punishment im­
posed during a current enlistment or period of serv­
ice is considered, isolated incidents and events
which are remote in time, or have no probative
value in determining whether the member should
be retained or discharged, will have minimum influ­
ence on the final determination.

c. If a decision is made that a member should be
administratively discharged, section II, chapter 1
applies in determining the type of discharge cer­
tificate to be issued.
8-9. Suspension of execution of approved dis­
charge. a. In order to afford a highly deserving
member a probationary period to demonstrate suc­
cessful rehabilitation prior to expiration of the
member's enlistment or period of obligated service,
the convening or higher authority may suspend
execution of an approved discharge for a period not
to exceed 6 months. During the period of suspension
the member will be afforded an opportunity to
demonstrate the capability of behaving properly
under varying conditions during the probationary
period and that the member can perform assigned
duties efficiently.

b. Upon satisfactory completion of the probation­
ary period, the authority who suspended the dis­
charge will cancel execution of the approved dis­
charge.

c. If there is additional misconduct on the part of
the member during the probationary period or ac­
tions which constitute substandard performance of
duty or demonstrate characteristics of unsuitabil­
ity, the commander concerned or the convening
authority, whichever is appropriate, will take one of
the following actions:

(1) Initiate punitive or new administrative ac·
tion notwithstanding the suspension of the execu­
tion of the approved discharge; or

(2) Vacate suspension of the approved dis­
charge when the member has been beyond military
control for 15 days or more and discharge the mem­
ber in absentia; or
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(3) Advise the member in writing that vacation
action is being considered and the reasons which
warrant such consideration. The member will be
given an opportunity to furnish information in his
own behalf or decline to make any statements. The
convening authority will consider any information
the member submits and will-

(a) Vacate suspension of approved discharge
and execute discharge; or

(b) Continue to suspend execution of the ap­
proved discharge.
8-10. Reduction in grade. When a member is to
be discharged with a discharge under other than
honorable conditions, the convening authority will
direct the immediate reduction to the pay grade of
Private E-l under the provisions of paragraph
3-3&, AR 140-158 and this regulation.
8-11. Disposition of proceedings. a. When dis­
charge is ordered by the convening authority, or his
designee, he will so note on the proceedings and for­
ward them as authority for discharge to the appro­
priate commander for execution of the discharge
(see para 8-13 for disposition of the case when dis­
charge is accomplished).

b. When discharge is not ordered by convening
authority, the proceedings will be filed at the head­
quarters of the convening authority and the mem­
ber's commanding officer will be notified of the
final action in the case. When deemed appropriate,
consideration will be given to the member's transfer
to a different organization. Ultimate disposition of
the board proceedings will be governed by AR
340-18-7.

c. A member who is to be separated will be
furnished a copy of the board proceedings, less writ­
ten medical testimony and reports which would
prove injurious to the member's physical or mental
health.

(1) The respondent's copy of the proceedings
will be marked "copy for (name and social security
number of the member)" and furnished the member
or his counsel. A signed receipt will be obtained
from the member or the member's counsel to whom
the copy is furnished and filed with the original
board proceedings. If the member refuses to sign
the receipt, a statement to that effect will be sub­
mitted.

(2) If the member or the member's counsel does
not desire a copy of the board proceedings, or if for
any other reason a copy is not furnished, a notation
will be made on the member's copy to accompany
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the original. Release of this copy thereafter may be
made only by the CG, RCPAC.
8-12. Errors and discrepancies noted before
accomplishing discharge. The type of discharge
directed by the convening authority may be
changed only by CG, RCPAC. If material errors or
discrepancies in approved board proceedings are
found by other headquarters processing the case,
the case will be referred for review before discharge
to RCPAC.
8-13. Disposition of the case. a. When dis­
charge of the member has been accomplished by ap-
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propriate authority under this regulation, the com­
plete file of the case together with the member's DA
Form 201 will be disposed of in accordance with the
instructions contained in AR 640-10.

b. A notification of final action will be prepared
on each enlisted member processed under para­
graph 6-5d or 7-30g. This notification will include
the name, grade, social security number, date and
place of birth, and action taken on the case. Such
notification will be forwarded to the Commander,
US Army Investigative Records Repository, Fort
Meade, MD 20755.
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(Date individual and counsel sitrn statement)

SUBJECT: Discharge Under AR 135-178

TO: (Discharge authority)

1. 1have been advised by my consulting counsel of the basis for the contemplated
action to accomplish my discharge for *(Unsuitability. chap. 6) (Misconduct,
chap. 7) under AR 135-178 and its effects; of the rights available to me; and the
effect of any action taken by me in waiving my rights.

2. 1(request) (waive) consideration of my case by a board of officers.

3. 1(request) (waive) personal appearance before a board of officers.

4. Statements in my own behalf (are) (are not) submitted herewith (inc! ).

5. 1 (request) (waive) **(consulting counsel) representation by (counsel of rep­
resentation) ( ..... )as my military counsel) (civilian counsel at my own expense).

6. 1 understand that 1 may expect to encounter substantial prejudice in civilian
life if a general discharge under honorable conditions is issued to me. ***(1
further understand that, as the result of issuance of a discharge under other than
honorable conditions, 1 may be ineligible for many or all benefits as a veteran
under both Federal and State laws and that 1may expect to encounter substantial
prejudice in civilian life.)

7. 1understand that 1may, up until the date the discharge authority directs or ap­
proves my discharge, withdraw this waiver and request that a board of officers
hear my case.

8. 1have retained a copy of this statement.

(Signature of individual)

.........................................
(Typed name, SSN, grade)

Having been advised by me of the basis for his contemplated separation and its ef-
fects, the rights available to him and the effect of a waiver of his rights, .
(name of individual), who appeared of sound mind, personally and knowingly
made the choices indicated in the foregoing statement.

(Signature of counsel)

(Typed name, SSN, grade, branch)

'Delete as appropriate.
"To be used only when the individual is in civil confinement.
,. 'To be used if the individual has been recommended for a discharge under other than honorable

conditions.

FiRure8-1.Individual'sstatement.
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(Date)

FINDINGS: In the board proceedings concerning Private E-2 John A. Doe, (111 11 1111), the board care-
fully considered the evidence before it and finds: •
1. Private Doe is undesirable for further retention in the military service because of unsuitability (chap. 6,
AR 135-178). *

a. Apathy.
b. His rehabilitation is not deemed possible.

2. Private Doe is undesirable for further retention in the military service because of misconduct (chap. 7,
AR 135-178). *

a. Conviction by civil court.
b. Conviction of offenses involving moral turpitude.

RECOMMENDATION: In view of the findings, the board recommends that Private Doe be discharged from
the service because of (Unsuitability) (Misconduct) with issuance of a Discharge Certificate Under Other
Than Honorable Conditions (DD Form 794A). * *

President

Member

Member

Recorder
-Delete as appropriate
- -This character of discharge can never be used in a separation for Unsuitability (chapter 6. AR 135-178).

Figure 8-2. Verbatim findings and recommendations.
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*APPENDIX A

AUTHORITY TO APPROVE DISCHARGE
OF USAR ENLISTED MEMBERS

ell
AR !J5-DS IlQD.t _lrco Cdr Rei'.le l'.lf,~

3-1 X X X --------
;3-') X X X X

3 3 X X

3-4 X X X --------

3-() X X X

3-i X X X --------

:Hl X X X --------
;{ 10 X X X --------

3 11 X X X -_._-----
3-12 X X X X

4-.') X X X --------.

4-1.) X X X --------

Ch:lp. 4 X X X X

Chap. " X X X --------

Chap. G X X Kille 1 --------
Chap. i X X Koh' 1 --------

KonaYuilaJ,ility of member of 8tandl,y Rt'sC'n·e .

:\IediC'ully unfit for l'etenti,"ll . _

Failure to rpply to offidal COlTPspondC'lIce or to satisfactorily parlil'ipatc
in training.

Koncitizpm who are member" of thf' -CSAR _

Rca,on for discharge

Completion of ETS or period of 01>1 sw _

'C"nouita1Jility __ -- -- ---- -- -- -- ---- ------ ---- -- -- -- -- ---- -- ----- __ --

Dependency or hard~hip _

Appointment as e0mmissioned or warrant officer . _

:\Iinistf'r of rdigion and diYinity students _

:\IaXiIllUlll allowable age _

ApJll'oyed exemption from im'ol ordl'j' to AD ____ __ ____ __ _ _ _

:\1inority _

Enlistment or appointment in other eornp0lwnt eo! AmII'd 1"01'('('5 _

Kational or COlllmunity H"alth, Safdy, or Inlen's!. _

C(JJl\-enience of the GOYCflllllent .. _

:\IisconducL .. _

;Yates

1. Area commanders will appoint board~ of officen; upon H'quP 4 of CG, HCPAe and will !:lb' final :lction on board
recommcndations (para 8-1c). CG, HCPAC ma~' :lpprove discharge in t11O~e in~tancl's whl'rl' individual waiyes right to
aplwar before the hoard and agre{'s to accept dis('harge undC'r other than hOlloral ']l' eonditi"lls (para 8-2/,).

2. Except as otherwbi' provid"d in thi~ regulation, and when sneh authority hak I){,l'n d"l,'g~\l.'d by pro!wr authority,
commandcrs indicated above may accompli~h discharge action without n-felTul to high('r h"adquart('r~ (para I-H).

3. Approval of discharge of Retired Hl'scrve enlisted membcrs pntilled to 1'l~eein' ]Jay UIII,t hI' ol,tainpd frolll 1I"ud­
quarters, Dppartment of the Army (para 10-2).

4. Board proceedings for enlisted men who have cOlllpleted 1801' mOl'e year~ of qualifyillg Fedl'ral sel'viec for retin'­
111ent must he forwarded to CG, RCPAC for final determination (para R-G).
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CHAPTER 1
GENERAL PROVISIONS

Section I. GENERAL

AR 135-178

1-1. Scope. a. This regulation prescribes the
policies, criteria, and procedures which apply to
separation of enlisted members of the Army
National Guard of the United States (ARNGUS)
and the United States Army Reserve (USAR),
except as indicated below:

(1) Separation of enlisted members serving on
active duty (AD) will be governed by appropriate
Active component regulations.

(2) Separation of enlisted members serving on
Initial Active Duty for Training (IADT) under the
Reserve Enlistment Program of 1963 (REP-63) will
be governed by appropriate Active component
regulations.

(3) Enlisted members of the ARNGUS or
USAR serving on 45-day ADT who demonstrate
through their actions or traits that they should be
discharged will be released and returned to their Re­
serve component unit or USAR control group for
discharge action.

b. Discharge of an enlisted member from status
held as a Reserve of the Army will also terminate
membership in the ARNGUS or USAR. In the case
of ARNGUS personnel, termination of status as a
member of the ARNG of the State rests with State
military authorities.

c. As used in this regulation, the masculine
gender pronoun will be construed to include both
male and female personnel, unless otherwise ex­
pressly so stated.
1-2. Conduct of separation process. The separa­
tion process will be conducted efficiently and in a
manner which will afford each individual being
separated the courtesy, recognition, and consider­
ation deserved by the nature of service performed.
Separation must be accomplished in a manner
which will enhance the dignity of the individual and
leave the former member with a favorable attitude
toward the military service.
1-3. Explanation of terms. For the purpose of
this regulation, the explanation of terms in AR

140-1 and the following will apply:
a. Administrative discharge board. A board of

officers appointed by the convening authority to
present findings based on evidence presented in a
case and to recommend retention in the service or
discharge and reason therefor, and, if discharge is
recommended, the type of discharge certificate to
be furnished.

b. Appointed counsel for consultation. A
qualified counsel who is a commissioned officer of
the Judge Advocate General's Corps who is ap­
pointed to consult with and advise, at the outset of
any initiated elimination proceedings, an individual
being processed for separation under chapters 6 and
7 of this regulation. This officer will advise the in­
dividual concerning the basis for hislher con­
templated separation and its effect, the rights avail­
able to himlher, and the effect of any action taken
by himlher in waiving such rights. Consulting coun­
sel may advise the individual regarding the merits
of the contemplated separation action when, in
his/her professional judgment, such advice is
appropriate. Consulting counsel, however, should
inform the individual that he/she cannot represent
himlher before a board of officers unless also
appointed as counsel for representation. Communi­
cations between the individual and his/her consult­
ing counsel regarding the merits of the separation
action are privileged communications between the
attorney and his/her client.

c. Appointed counsel for representation. A cowi­
sel appointed to represent an individual who is'
being processed for separation during the course of
any hearing before a board of officers. Such counsel
will possess the qualifications in (1) or (2) below, as
applicable. The appointed counsel for representa­
tion and the appointed counsel for consultation
need not be the same individual.

(1) The appointed counsel for an individual be­
ing processed for separation which could result in
issuance of a discharge under other than honorable
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conditions under this regulation is a lawyer within
the meaning of the Uniform Code of Military Jus­
tice (UCMJ), Article 27(bX1), unless appropriate au­
thority certifies in the permanent record that a law­
yer with these qualifications is not available and
states the qualifications of the substituted nonlaw­
yer counsel (app C).

(2) The appointed counsel for an individual
being processed for separation by reason of unsuit­
ability need not meet the qualifications described in
(1) above; however, if he/she is not a lawyer, he/she
must be a commissioned officer in the grade of first
lieutenant or higher.

d. Convening authority. The officer authorized
by Army regulations to convene an administrative
discharge board and take final action with respect
to a specific type of discharge.

e. Deferred obligated enlisted member.
Individuals who have not served on active duty for
at least 6 months (ADT is not creditable as active
duty) and who are deferred from induction by rea­
son of Reserve participation.

f. Discharge authority. The officer authorized
to take final action with respect to specified types
of discharges.

g. Nonlocatee. An enlisted member who has
failed to furnish an address through which personal
contact is possible.

h. Reserves of the Army. Enlisted members of
the ARNGUS and the USAR.

i. ROTC program. The Senior Reserve Officers'
Training Corps of the Army.

j. Respondent. An enlisted member who has been
notified that action has been initiated to separate
the member under this regulation.

k. Separation. Separation includes discharge,
release from military control, and dropped from the
rolls of the Army.

l. USAR enlisted members of the ROTC
Program. A student who is participating in the
ROTC Program and who is required to be an en­
listed member of the USAR (10 USC 2104 and
2107).
1-4. Statutory authority. The following pro­
visions of law contained in title 10, USC, pertain to
the separation of Reserves of the Army.

a. Section 1001 provides for regulatory
directives pertaining to standards and qualifica­
tions for retention in the Reserve Components and
for the disposition of those members who fail to
comply with such standards and qualifications.
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b. Section 1004 provides that members of the
Ready Reserve not on active duty will undergo a
medical examination every 4 years and execute and
submit annually a certificate of physical fitness.
This section also provides for the disposition of
those members determined to be physically unfit
for active duty.

c. Section 1162(a) provides that the Secretary of
the Army will prescribe regulations for discharge of
Reserves of the Army.

d. Section 1162(b) provides that Reserves of the
.Army who become regular or duly ordained
ministers of religion may be discharged upon their
request.

e. Section 1163(b) describes the circumstances
under which Reserves of the Army may be dropped
from the rolls of the Army.

f. Section 1163(cX1) precludes discharge of
Reserves of the Army for cause under other than
honorable conditions unless such discharge is the re­
sult of an approved eentence of a court-martial or
approved findings of a board of officers.

g. Section 1163(cX2) provides that a Reserve of
the Army may waive the right to proceedings of a
court-martial or a board of officers.

h. Section 3260 provides that an enlisted mem­
ber of the ARNGUS who is not concurrently dis­
charged as a Reserve of the Army automatically be­
comes a member of the USAR.
1-5. Service obligation. AR 135-90 defines the
various service obligations incurred by military
personnel upon initial entry into military service
and prescribes the method of fulfillment.
1-6. Authority to approve discharge. a. The
authority to approve discharge of enlisted members
of the USAR is delegated to area commanders, the
Commanding General, US Army Reserve Com­
ponents Personnel and Administration Center (CG,
RCPAC), and professors of military science
(PMS) (app A).

b. Except for cases in which approval of Head­
quarters Department of the Army (HQDA) is re­
quired, area commanders may delegate authority to
discharge individuals, for reasons for which a dis­
charge under other than honorable conditions may
be given, to a general officer in command having a
staff judge advocate for cases arising in that com­
mand. Action taken pursuant to such a delegation
will cite this paragraph as authority. Cases requir­
ing approval at HQDA will be furnished to CG,
RCPAC.



pertinent to the member's case which he/she feels
were not fully considered and may include any ad­
ditional appropriate evidence which the appellant
may wish to present.

b. How submitted. Appeals will be submitted to
the unit commander, who will forward through
channels to the discharge authority who denied the
request for discharge. Each level of command will
recommend approval or disapproval and state rea­
sons if disapproval is recommended.

c. Authority to act on appeals. The authority
which disapproved the member's request for dis­
charge, or higher authority, may act on the appeal
when the decision is favorable to the individual con­
cerned. When disapproval is recommended, the
authority to take final action will be-

(1) CG, RCPAC in all cases in which the
request for discharge was disapproved by a CONUS
Army commander or a State adjutant general.

(2) The Adjutant General, HQDA, in all cases
in which the request for discharge was disapproved
by the CG, RCPAC.
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c. The discharge authority delegated to com­
manders by this regulation will not include the
authority to discharge a member under court­
martial sentence to dishonorable or bad conduct dis­
charge, prior to the completion of appellate review,
unless the discharge authority intends such dis­
charge action as a remission of the conviction.
1-7. Appeals. a. General. An enlisted member
who has been denied a requested discharge or who is
recommended for involuntary discharge, may
appeal such adverse action. The member's im­
mediate commander will inform the member in
writing of the adverse decision, the reasons for the
action, that he/she has the right to appeal the
action, and the appeal procedures. The written
notice will be delivered to the member either by per­
sonal contact or by certified mail (for delivery to ad­
dressee only) with return receipt requested. If
delivered by personal contact the member's
signature will be obtained on the file copy of the
notice. The appeal will be submitted in writing
within 15 days of the member's receipt of the notice
of denial. The appeal will explain those facts

Section n. FACTORS GOVERNING ISSUANCE OF CERTIFICATES OF
DISCHARGE UNDER HONORABLE, GENERAL, AND OTHER

THAN HONORABLE CONDITIONS

AR 135-178

1-8. General. As the type of discharge certificate
furnished the enlisted member is very important, it
is essential that all pertinent factors be considered
so that the type of discharge certificate issued will
reflect accurately the nature of the service
rendered.
1-9. Discharge certificates. Discharge certifi­
cates are furnished to all enlisted members when
they are separated from the United States Army ex­
cept as otherwise provided in this regulation. In­
structions for the completion of discharge certifi­
cates are contained in paragraph 1-16. The issuance
of discharge certificates as the result of administra­
tive action is governed by this regulation. The three
types of discharge certificates which may be issued
under this regulation are listed in table I-I.
1-10. Character of discharge. a. The character­
ization of the discharge certificate issued upon ad­
ministrative discharge will be based solely upon the
enlisted member's behavior and performance of
duty during the current period of service, when the
member was either-

(1) Actually performing active duty, AT, ADT,
or IDT; or

(2) Actively participating in or under an obliga­
tion to participate in Reserve activities, and the be­
havior relates directly to the member's Reserve
status.

b. Under honorable conditions.
(1) Honorable Discharge Certificate (DD Form

256A). An honorable discharge is a separation from
the United States Army with honor. The issuance of
an honorable discharge is conditioned upon proper
military behavior and proficient and industrious
performance of duty, giving due regard to the grade
held and the capabilities of the member concerned.

(2) General Discharge Certificate (DD Form
257A). A general discharge is a separation from the
United States Army under honorable conditions of
an enlisted member whose military record is not
sufficiently meritorious to warrant an honorable
discharge. When an enlisted member's service is
characterized as general, except when discharge by
reason of misconduct or unsuitability, the specific
basis for such discharge will be included in the en·
listed member's military personnel records.

c. Under other than honorable conditions.
(1) Discharge Certificate Under Other Than
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Honorable Conditions (DD Form 794A). This type of
discharge is an administrative separation from the
United States Army under conditions other than
honorable. It may be issued for misconduct.

(2) Special consideration. In any case in which
a discharge under other than honorable conditions
is authorized by regulation, a member may be
awarded an honorable or general discharge, as
appropriate, if during the current or a prior enlist­
ment or period of service the member has been
awarded a personal decoration, or if warranted by
the particular circumstances of his/her case.

(3) Consideration required. Commanders and
members of boards of officers responsible for
recommending discharges to be furnished, and com­
manders having responsibility for determining
finally the type of discharge certificate to be issued,
are urged to consider all facets of a particular case
involving discharge in order that a fair decision will
result. Mental status evaluations or other similar
medical evaluations given during the period of serv­
ice which is being characterized will not be con­
sidered in determining the type and character of
separation.
1-11. Issuance of a discharge certificate under
other than honorable conditions. a. A discharge
certificate under other than honorable conditions
will be issued only on the approval of the convening
authority, a general officer in command who has a
judge advocate officer on his/her staff (if authority
has been delegated to him/her pursuant to para
1-6b for cases arising in hislher command), or by
higher authority, based upon the approved recom­
mendation of a board of officers appointed pur­
suant to the provisions of chapter 8, unless the
member waives the board. Prior to such action, the
procedures and safeguards indicated in paragraph
8-2 must be observed.

b. If a member waives his/her rights, the dis­
charge authority may disapprove the waiver and
refer the case to an administrative discharge board,
or direct retention, or direct discharge by reason of
misconduct. If discharge is directed, the type of
certificate will be specified.
1-12. Separation counseling of members being
discharged with a discharge certificate under
other than honorable conditions. The purpose
and functions of the Army Discharge Review Board
(AR 15-180) and the Army Board for Correction of
Military Records (AR 15-185) will be explained con­
currently with delivery of the discharge certificate
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under other than honorable conditions to the mem­
ber. Such explanation may be furnished the mem­
ber in written form.
1-13. Periodic explanation. Commanders of
troop program units will ensure that each member
receives periodically an explanation of the types of
discharge certificates explained herein, the basis for
issuance, and the possible effects upon reenlistment
and related matters. This regulation will be
followed as a guide as to the extent and content of
this explanation. This explanation will be given
when determined by the commander to be essential.
Commanders will ensure that the information is
presented in a manner which will create a deep and
lasting impression on each member who receives it.
Failure on the part of the enlisted member to
receive or to understand such explanation will not
be considered as a defense in an administrative dis­
charge proceeding or a bar thereto. As appropriate,
this explanation may be furnished to the member in
written form.
1-14. Limitations on administrative discharges
and board hearings. a. Administrative discharges
pursuant to this regulation should not be based
upon conduct which has been considered at prior ad­
ministrative or judicial proceedings and disposed of
in a manner indicating that discharge was not war­
ranted. Accordingly, administrative discharges
under the provisions of this regulation are subject
to the following limitations.

(1) No member will be considered for adminis­
trative discharge because of conduct which has been
the subject of judicial proceedings resulting in ac­
quittal or action having the effect thereof. Whether
an action has the effect of an acquittal will be deter­
mined solely by CG, RCPAC in accordance with the
exception procedure set forth in b(3) below.

(2) No member will be considered for adminis­
trative discharge because of conduct which has been
the subject of administrative discharge proceedings
resulting in a final determination that the member
should be retained in the service.

(3) No member will be considered for adminis­
trative discharge because of conduct which was con­
sidered by a general court-martial if a sentence to
a punitive discharge was authorized but not ad­
judged, or was disapproved or suspended on review
by the convening authority or any appellate body or
agency, and remains suspended.

b. The limitations set forth in a above are not ap­
plicable when-
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(1) Substantial new evidence, fraud, or collu­
sion is discovered, which was not known at the time
of the original proceedings, despite the exercise of
due diligence, and which will probably produce a re­
sult significantly less favorable to the member at a
new hearing.

(2) Subsequent conduct by a member warrants
considering himfher for discharge. Such conduct
need not independently justify the member's dis­
charge, but must be sufficiently serious to raise a
question as to the member's potential for further
useful military service. However, this exception
does permit further consideration of conduct of
which the member has been absolved in a prior final
factual determination by an administrative or judi­
cial body.

(3) An express exception has been granted by
CG, RCPAC pursuant to a request by the convening
authority through channels that, due to the unusual
circumstances of the case, administrative separa­
tion should be accomplished.

c. No convening authority will direct discharge if
a board recommends retention nor will a discharge
of less favorable character than that recommended
by the board be issued. However a convening au­
thority may direct retention when discharge is
recommended, or may issue a discharge of a more
favorable character than that recommended.

d. A convening authority may forward a case to
CG, RCPAC when a board of officers has recom­
mended retention and he/she believes, due to the
unusual circumstances of the case, that discharge is
warranted and in the Army's best interest. Prior to
forwarding the case, however, the member will be
advised of the convening authority's intentions in
this regard, given the opportunity to review the pro­
posed forwarding correspondence, and be permitted
to present written matters in rebuttal thereto if de­
sired. It is the policy of HQDA that when the pro­
ceedings of a duly constituted board of officers are
proper, the recommendations of the board will be
upheld unless compelling justification is provided
that would warrant separation by the Secretary of
the Army as an exception to policy and in the best
interest of the Army. CG, RCPAC may grant dis­
charge authority. Discharge, if granted, will be
under honorable conditions and the member will be
awarded an Honorable or General Discharge Certifi­
cate.
1-15. Medical evaluation. a. When an enlisted
member is to be processed for discharge under the
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provisions of chapter 6 or 7 of this regulation, the
member will be referred to a medical officer or civil­
ian physician as specified in paragraph 9, AR
140-120 for medical evaluation. The reason for con­
sidering the member for separation will be fur­
nished the medical officer or civilian physician. The
medical officer or civilian physician will accomplish
the final type physical examination and mental sta­
tus evaluation. The individual will not be referred
to a psychiatrist for a psychiatric evaluation except
when-

(1) Specifically requested by the individual sub­
ject to separation action.

(2) Specifically requested by the commanding
officer recommending separation action.

(3) Deemed necessary and appropriate by the
medical examiner performing the requested evalua­
tion.

(4) Requested by the board considering the sep­
aration action.

(5) Individual is being considered for discharge
under the provisions of paragraph 6-5b, 6-5d, or
7-30g.

b. In all other cases, the physician performing
the physical examination will accomplish the men­
tal status evaluation. In exceptional cases in a(l)
through (5) above, reasons for specifically request­
ing a psychiatric evaluation will be provided to the
psychiatrist.

c. When an individual is being considered for dis­
charge under the provisions of paragraph 6-5d or
7-30g, the psychiatrist doing the psychiatric por­
tion of the medical evaluation will be furnished a
copy of the documents on which the suspicion of
homosexuality rests. In addition to SF 88 (Report of
Medical Examination) and SF 93 (Report of Medical
History), the medical officer or civilian physician
will prepare a report of mental status evaluation.
The medical evaluation and the psychiatric study of
the individual will include the following:

(1) Personal history, including, when appro­
priate, an opinion regarding the existence of homo­
sexuality.

(2) Report of member's mental and physical
condition in relation to the conduct under consider­
ation, indicating whether the member meets the re­
tention standards prescribed in chapter 3, AR
40-501, and recommend medical disposition if it is
deemed appropriate.

(3) An opinion whether the member should be
discharged under the provisions of this regulation
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or medical regulations, as appropriate, or be re­
tained in service. If retention is recommended, and
considered appropriate, a statement of the proce­
dures likely to be of value in the member's rehabili­
tation may be included.

d. The medical officer or civilian physician will
forward the original of the evaluation report to the
member's commander. A copy will be filed in the
member's health records.

e. Members being considered for discharge under
the provisions of chapter 6 or 7 who refuse to under­
go medical examination or psychiatric evaluation
when required will be processed as follows:

(1) The member will be advised in writing that
failure to undergo such examination or evaluation
will be the basis for the board to proceed with its
findings and recommendations, notwithstanding
the absence of such information. The member will
also be advised in the same letter of notification
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that in the event a discharge by reason of miscon­
duct is approved, the member may receive a dis­
charge under other than honorable conditions.

(2) When an enlisted member has failed or re­
fuses to comply after notification as provided in (1)
above, or when the member's whereabouts are un­
known or unascertained after following the actions
prescribed in AR 135-133, discharge action may be
initiated without affording the privileges provided
in paragraph 8-2a. Copies of communications
remaining unanswered or returned unclaimed or
the substance thereof with the dates and addresses
will be included in the recommendation for dis­
charge, together with a brief description of any
other means used to locate or communicate with the
member concerned. These documents will be
furnished to the board of officers, if a board is re­
quired, and will be made a part of the board pro­
ceedings.

Table 1-1. Types of Discharge Certificates
DD Form Type of Character of

No. discharge discharge

256A Honorable Honorable.

257A General Under honorable
conditions.

794A Under Other Under conditions
Than Honorable other than honorable.
Conditions

Section m. PREPARATION OF DISCHARGE CERTIFICATES

1-16. General. a. Number of copies. Discharge
certificates will be prepared in original only.

b. How prepared. Entries on discharge cer­
tificates will be typewritten or neatly printed in
ink. Only black typewriter. ribbon or permanent
black or blue-black ink will be used.

c. Entries. Entries on the discharge certificates
will be as follows:

(1) On the line provided under the words "This
is to certify that," enter the members's name in sig­
nature order, followed by the social security account
number, grade, and "USAR." When discharge cer­
tificate is prepared by automated systems, the
member's name may be entered in last name, first
name, and middle initial sequence.

(2) Enter effective date of discharge in space
provided. This date must agree with the effective
date of discharge shown in the discharge order.

(3) In the space between the lines in the lower
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right section of the certificate, type in capital let­
ters, in signature order, the name of the command­
ing officer or designated officer, and in upper case
letters, centered below the name, the officer's grade
and branch. The designated officer will sign the dis­
charge certificate in the space provided.
1-17. Amendments and corrections to dis­
charge certificates. The discharge certificate as
originally prepared cannot be altered or amended
after the effective date of discharge. Correction of
errors therein will be made on written application
of the individual to CG, RCPAC. Applications for
review of the type of discharge certificate awarded
under this regulation will be submitted by the in­
dividual to the CG, RCPAC on DD Form 293 (Ap­
plication for Review of Discharge or Separation
from the Armed Forces of the United States) (AR
15-180).
1-18. Orders. Orders directing discharge will be
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issued as prescribed in AR 310-10. The order will
identify the enlisted member's eligibility for reen­
listment by appropriate code as provided in AR
635-5.
1-19. Notification of discharge to Selective
Service System. (Not Used.)
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1-20. Records disposition. Personnel records of
discharged personnel will be disposed of in ac­
cordance with instructions contained in AR 635-10
or other appropriate regulations under which dis­
charged.

Section IV. EFFECTIVE DATE OF DISCHARGE

1-21. Effective date of discharge. a. The effec- at the time of notice to the member of discharge.
tive date of discharge will be the date of discharge b. Notice of discharge may be either-
shown in the discharge orders. Such orders may be (1) Actual, as by delivery to the member of the
issued prior to the effective date of discharge; how- discharge certificate, or
ever, the discharge date shown in the orders will be (2) Constructive, when actual delivery of the
as provided below: discharge certificate cannot be accomplished due to

(1) Discharge by reason of completion of en- the absence of the member to be discharged. Re-
listed or service obligation (ETS) - 2400 hours on ceipt by the member's organization at the proper
the date of completion of the obligation. Discharge station of the order directing the discharge will be
orders for personnel whose ETS will occur while deemed sufficient notice. If delivery of the dis-
their units are at annual training and who do not in- charge certificate cannot be made, it will be for-
tend to reenlist/extend may be issued prior to or warded for file in the member's personnel records,
during annual training. Such personnel will be I to the CG, RCPAC with a statement of the reasons
shown on all strength accounting reports as "await- therefor. In those cases pertaining to personnel as-
ing discharge" until the actual date of discharge as signed to RCPAC when delivery of the discharge
shown in the discharge orders. certificate cannot be accomplished, it will be re-

(2) Discharge by reason of change of military tained on file in the enlisted member's personnel
status - the day prior to the date of the member's record together with a statement of the reasons
entry into new status (see para 3-2, 4-4d, or 4-5). thererfor.

(3) Discharge by reason of attaining maximum 1-23. Mentally incompetent. The effective date
allowable age - the last day of the month during of discharge of a mentally incompetent member
which maximum allowable age is attained. may also be constructive, as when the member has

(4) Discharge by reason of approval - of mem- been placed in an institution (AR 635-40).
ber's application or involuntary removal for cause 1-24. Nonlocatee or in hands of civil author-
actions - as soon as possible following approval. ities. Discharge of an enlisted member who has

b. Provided there is no evidence of fraud or mani- been convicted by civil authority is governed by
fest error and the member receives actual or con- chapter 7. However, when discharge under the pro-
structive delivery, orders discharging a member visions of chapter 6, or section IV or V of chapter 7
from the USAR will not be revoked or effective date has been ordered by competent authority, and the
of separation changed after the effective date of dis- member is a nonlocatee or is absent in the hands of
charge unless such revocation is in the form of writ- civil authorities subsequent to the date discharge is
ten confirmation of oral orders actually issued prior approved by the appropriate authority or sub-
to the effective date of separation. A discharge for sequent to the issuance of the discharge orders, the
the purpose of complete separation from military discharge may be executed notwithstanding such
service terminates the member's statutory military absence. Discharge certificate and orders will be dis-
obligation. patched by certified mail, with return receipt re-

c. After effective date of discharge, orders may quested, to member to the address provided for that
be amended by the discharge authority only to cor- purpose. If the forms are returned unclaimed, or for
rect administrative errors, such as errors concern- any reason prove undeliverable, they will be for-
ing rank, social security account number, or mis- warded, along with report of action, to the Cdr,
spelled name. RCPAC, ATTN: AGUZ-PRD-E for file with the
1-22. Notification of discharge. a. Except as member's personnel records.
provided in paragraph 1-21, discharge is effective

1-7



15 July 1977

CHAPTER 3
DISCHARGE OF ENLISTED MEMBERS

NOT QUALIFIED FOR RETENTION

Section I. CATEGORIES FOR WHICH DISCHARGE IS AUTHORIZED

AR 135-178

3-1. Completion of terms of enlistment or
period of obligated service. a. The period of mili­
tary service required for all enlisted members of the
Army will be in accordance with applicable laws.
Periods for which enlistment is authorized are set
forth in AR 140-111. Upon expiration of term of
enlistment or period of obligated service, the
enlisted member will be discharged.

b. A member retired under the provisions of 10
USC 3914 may be discharged from the Retired
Reserve upon the member's request and upon
completion of 30 years active and inactive service.

c. No enlisted person may be held in service be­
yond the normal expiration of a term of service
unless expiration of term of service is extended by
law. When through administrative error an enlisted
member is not discharged on the actual date of
completion of term of enlistment or date of
completion of obligated service, or as provided in
paragraph 1-21a(1) and (3), a remark will be
included in the "Remarks" section of the in­
dividual's Enlisted Qualification Record (DA Form
2, 2-1) as follows: "Retained beyond normal dis­
charge date for the convenience of the Govern­
ment."
3-2. Appointment as a commissioned or war­
rant officer. An enlisted member will be dis­
charged upon acceptance of an appointment as a-

a. Commissioned or warrant officer of any of the
Armed Forces, or Reserve Components thereof. A
formal discharge certificate will not be issued when
member is discharged to accept appointment as a
commissioned or warrant officer in the ARNG. Ter­
mination of enlistment will be made in accordance
with paragraph 4-5.

b. Commissioned officer of the Public Health
Service.

c. Commissioned officer of the Environmental
Science Services Administration.
3-3. Nonavailability of member of Standby
Reserve. An enlisted member of the Standby Re-

serve will be discharged when 12 months after gen­
eral mobilization the member remains unavailable
for active duty and the member's case has been re­
viewed and discharge determined to be appropriate
because of extended nonavailability.
3-4. Medically unfit for retention. a. Discharge
will be accomplished when it has been determined
(AR 40-501) that an enlisted member is no longer
qualified for retention by reason of medical un­
fitness (AR 140-120) unless the member requests
and is-

(1) Granted a waiver under AR 140-120.
(2) Eligible for transfer to the Retired Reserve

(AR 140-10).
b. Disposition of members on active duty or ADT

under the REP-63 Program who were not medically
qualified under procurement medical fitness
standards at the time of initial enlistment will be
accomplished as set forth in paragraph 4-10 of this
regulation, and paragraph 6-6, AR 40-3.

c. When it has been determined that a hospital­
ized member is no longer medically qualified for re­
tention (chap. 3, AR 40-501), and when a period of
ADT has or will expire while the member is still a
patient, the following, as appropriate, will apply:

(1) Paragraph 15, AR 135-200 for amendment,
attachment, or relief from attachment orders.

(2) AR 635-40 if on ADT pursuant to orders
which specify a period of more than 30 days, other
than those on ADT for 45 days pursuant to 10 USC
270(B) whose unfitness is due to disease.

(3) Paragraph 6-8, AR 40-3 and AR 635-40 if
on ADT pursuant to orders which specify a period of
30 days or less and those on ADT for 45 days pur­
suant to 10 USC 270(b) whose unfitness is due to
disease.

(4) If appropriate, a copy of amending or
attaching orders, personnel records, or copies of
board proceedings will be forwarded to the
responsible headquarters having jurisdictional
control over the member's records where necessary
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administrative actions will be accomplished.
3-5. For security reasons. The provisions of AR
604-10 apply.
3-6. Failure or refusal of nonobligated enlisted
members to accept or comply with official
orders or correspondence or to satisfactorily
participate in required training. USAR non­
obligated enlisted members will be discharged
when-

a. They fail to participate satisfactorily in re­
quired training (AR 135-90) or fail to earn suf­
ficient retirement points (AR 140-10).

b. They refuse or fail to reply to or accept official
correspondence; comply with official travel orders;
or to complete and return forms required by
pertinent regulations.
3-7. Noncitizens who are members of the
USAR. A noncitizen who is a member of the USAR
will be discharged under honorable conditions and
given an Honorable Discharge Certificate (DD Form
256A) provided the member's military record so in­
dicates, and upon qualifying under the following
conditions:

a. At the time of release from active duty, the
member fails or refuses to give a permanent mailing
address within the United States or its territories,
but gives only an address in a foreign country; or

b. Leaves the United States for permanent resi­
dence in a foreign country; or

c. Visits a foreign country of which the indi­
vidual is a national for a continuous periOd of 6
months or more.
3-8. Unacceptable for induction. (Not Used.)
3-9. Ministers of religion and divinity
students. An enlisted member may request dis­
charge upon entering full-time training to become,
or to engage in full-time e~ployment as, a regular
or duly ordained minister of religion.

a. A minister of religion is classified as either a
duly ordained minister of religion or a regular
minister of religion as follows:

(1) Duly ordained minister of religion. A person
who has been ordained in accordance with the cere­
monial ritual or discipline of a church, religious
sect, or organization, established on the basis of the
community's doctrine and practices of a religious
character, to preach and teach the doctrines of such
church, sect, or organization and to administer the
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rites and ceremonies thereof in public worship, and
who, as a regular customary vocation, preaches and
teaches the principles of religion and administers
the ordinances of worship as embodied in the creed
or principles of such church, sect, or organization.

(2) Regular minister of religion. A person who,
as a customary vocation, preaches and teaches the
principles of the religion of a church, religious sect,
or an organization of which the individual is a
member, without having been formally ordained as
a minister of religion but who is recognized by such
church, sect, or organization as a regular minister.

b. Requests will be substantiated by appropriate
documentary evidence as follows:

(1) Statement from the appropriate authority
of the church, religious sect, or organization that
the enlisted member has met the requirements for
recognition and has been appointed a regular or
duly ordained minister of religion and is employed
full-time in a religious occupation (a above).

(2) Statement from appropriate authority of
the religious order that as a divinity student the
military member-

(a) Is fully qualified and acceptable for
further religious training.

(b) Must be separated from military status
for further theological education or processing into
the religious order or organization.

(c) If separated, will be eligible for ordination
or recognition as a minister on or about a specified
date.

(3) Statement from the seminary or other ed­
ucational institution in which the religious training
is now or will be received that the individual is now
or will be, concurrent with discharge, a full-time
divinity student preparing for the ministry.
3-10. Attainment of maximum allowable age.
An enlisted member who attains age 60 as set forth
in AR 140-10, unless granted a waiver, will be dis­
charged or, if eligible and the member applies, be
transferred to the Retired Reserve.
3-11. Approved exemption from involuntary
order to active duty. An enlisted member will be
discharged upon an approved recommendation of a
board of officers appointed under the provisions of
AR 601-25 that the member be exempt from
reporting for involuntary call to active duty under
emergency or mobilization circumstances.

Section II. SEPARATION FOR MINORITY

3-12. Separation because of minority. This section sets forth the criteria and procedures and
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CHAPTER 4
DISCHARGE OF ENLISTED MEMBERS OF THE USAR

FOR THECONVENmNCE OF THE GOVERNMENT

Section I. GENERAL

AR 135-178

4-1. Scope. This chapter sets forth the conditions
under which enlisted members of the USAR may be
discharged for the convenience of the Government.
4-2. Authority. The separation of enlisted mem­
bers of the USAR for the convenience of the Gov­
ernment is the prerogative of the Secretary of the
Army and will be accomplished only by this author­
ity. Except as delegated by paragraph 1-6 or by

special Department of the Army directives, the dis­
charge of any member of the USAR for the conven­
ience of the Government will be in the Secretary's
discretion with issuance of an honorable or general
discharge certificate as determined by him. Such
authority may be given either in an individual case
or by an order applicable to all cases specified in
such order.

Section II. CATEGORIES FOR WIDCH DISCHARGE IS AUTHORIZED

4-3. Reduction in authorized strength. A reduc­
tion in authorized strength by an official order ap­
plicable to all members of a class of personnel so
specified in the order.
4-4. Discharge for immediate reenlistment.
Qualified enlisted members may be discharged to
permit their reenlistment in accordance with AR
140-111, provided they apply for and are qualified
for reenlistment. Discharge may be accomplished-

a. During the last 90 days of current enlistment
or period of obligated service for the purpose of im­
mediate reenlistment in the USAR.

b. For the purpose of immediate reenlistment in
the USAR to meet the length of service requirement
for active duty tour, including ADT.

c. For the purpose of reenlisting in the USAR in
order to qualify for enrollment in the Advanced
Course or the Scholarship Assistance Program, Sen­
ior Army ROTC Program.
4-5. Enlistment or appointment in any compo­
nent of the Armed Forces. a. An enlisted member
will be discharged upon enlistment in any compo­
nent of the Armed Forces (other than appointment
as a cadet or midshipman to one of the service
academies). A formal discharge certificate will not
be issued when a member is discharged to-

(1) Enlist in the Regular Army.
(2) Enlist in the Air Force or Navy Reserve.
(3) Enlist in the Army National Guard.
(4) Accept appointment as a commissioned or

warrRnt officer.

b. Discharge to enlist in a regular component of
any of the Armed Forces of the United States other
than the Army is not authorized for enlisted mem­
bers within the 60-day period immediately preced­
ing the effective date of order to active duty or ADT
other than AT or during the performance of active
duty, ADT, or AT.

c. A nonobligated individual who enlisted for the
USAR dual status technician program will, upon ap­
plication, be discharged-

(1) Upon failure to be employed as a technician.
(2) Upon separation from employment as a

technician.
d. Special instructions contained in orders evi­

_dencing an individual's discharge under a(1)·
through (4) above to accept a different military sta­
tus will be in the format below-

Special Instructions:
Your enlistment in the USAR on (date) was

terminated on (date), preceding date of enlistment
in (Regular Army), (ARNGUS) or in the (Air Force)
or (Navy) Reserve. No formal discharge will be is­
sued by reason of this termination. *

Your enlistment in the USAR on (date) was
terminated on (date), preceding date of ap­
pointment as a (commissioned) or (warrant officer)
in any component of the Armed Forces. No formal
discharge will be issued by reason of this termina­
tion. *

• Delete as appropriate.
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4-6. Women enlisted specifically for WAC
College Junior Program. Women enlisted
specifically for the WAC College Junior Program
will be discharged upon-

a. Failure to qualify as a potential officer for any
reason during the 4-week period of ADT.

b. Failure to be selected for appointment after at­
taining eligibility therefor and submission of appli­
cation.

c. Declination of appointment or failure to apply
for appointment within a reasonable period of time
after attaining eligibility.

d. Application of the WAC College Junior Pro­
gram member at any time following period of ADT.
4-7. USAH members enrolled in advanced
course or receiving ROTC scholarship assis­
tance. A USAR member enrolled in the advanced
course or receiving scholarship assistance who
leaves school or is disenrolled from the ROTC Pro­
gram for reasons other than to evade accepting a
commission or to willfully avoid the execution of
any other aspect of the ROTC contract will be dis­
charged unless the member voluntarily locates and
accepts assignment with a USAR troop program
unit within 30 days subsequent to leaving school or
after being disenrolled from the ROTC.
4-8. Failure or inability to obtain parental con­
sent to enter into the Senior ROTC Program Ad­
vanced Training Phase. (Not Used.)
4-9. For other good and sufficient reasons. An
enlisted member may be discharged for other good
and sufficient reasons when so determined by
HQDA.
4-10. Discharge of members who do not meet
the medical fitness standards. a. Commanders
are authorized to discharge members who were not
medically qualified under procurement medical fit­
ness standards when accepted for initial enlistment,
or who beco$e medically disqualified under these
standards prior to entry on IADT. Eligibility for dis­
charge will be governed by the following:

(1) A medical finding of the Staff Surgeon that
the member has a medical condition which-

(a) Would have permanently disqualified the
member from entry in the military service had it
been detected, or had it existed, at the time of en­
listment.

(b) Does not disqualify the member for reten­
tion in the military service under the provisions of
chapter 3, AR 40-501.

(2) A member found to meet the requirements

4-2
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of (1) above will be discharged on the earliest practi­
cable date following such determination, and prior
to entry on initial tour of ADT. 0,,, an exception, a
member who elects to complete th... "eriod of service
for which enlisted will not be disc' r'ged under this
paragraph. Such member will be required to sign a
statement acknowledging that he has been in­
formed of his eligibility for separation but elects to
complete his period of service. The statement will
become a permanent part of the member's person­
nel records.

b. The provisions of paragraph 5-9, AR
635-200, apply to members on active duty or initial
active duty for training at the time such medical
disqualification is discovered and/or determined.

c. Members who do not meet the medical fitness
standards for retention due to a condition incurred
while on active duty, any type of active duty train­
ing, or inactive duty training will be processed as
specified in chapter 8, AR 635-40.

d. This paragraph is not to be used as a substitute
for unsuitability separations in cases of character
and behavior disorders. Such cases will be processed
under the provisions of chapter 6 of this regulation.
4-;-11. Marriage, pregnancy, and parenthood. a.
Marriage. An enlisted member will not be dis­
charged, either voluntarily or involuntarily, solely
by reason of marriage.

b. Pregnancy.
(1) When it has been determined that an en­

listed woman is pregnant, she will be afforded the
opportunity to:

(a) Request discharge under the provisions of
this section. Women who request discharge for
pregnancy may request a specific date for dis­
charge. The specific date will not be later than 60
days prior to expected date of confinement. This
date may be accelerated by the discharge authority
if the applicant cannot fully meet the performance
requirements of her duty MOS.

(b) Request transfer to the Retired Reserve,
if qualified.

(2) When it is determined that a woman was
pregnant prior to enlistment, she will be involun­
tarily discharged.

(3) Enlisted women who after confirmation of
pregnancy remain in an active status will be
granted leave of absence as outlined in paragraph
l-lOe, AR 135-90.

c. Parenthood. Members will not be discharged
either voluntarily or involuntarily solely by reason



15 July 1977

rf parenthood. This does not preclude the considera­
tion of appropriate cases under the provisions of
chapter 5.
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4-12. Bona fide conscientious objectors. See
AR600-43.

deemed to be in the best interest of the Govern­
ment.

(3) Direct retention in those cases in which the
disqualification was waiverable and retention is
deemed to be in the best interest of the Government
and the individual. In such cases, the following
statement will be entered in Item 27 of the mem­
ber's Qualification Record (DA Form 2-1): "Dis­
charge action based on erroneous enlistment is
waived and retention is authori7.M on .
date "

c. This section is not applicable to individuals
eligible for separation under the provisions of sec­
tion II, chapter 3, or paragraph 4-10 of this regula­
tion and individuals not meeting medical fitness
standards for retention (AR 635-40).

d. Upon establishment that an enlistment is er­
roneous and the individual is a nonlocatee or in the
hands of civil authorities, the enlistment will be
voided. The Discharge Authority will not issue a dis­
charge certificate. Such individuals will be released
from military control by virtue of a void enlistment
by special orders. The following entry will be made
in Item 27, DA Form 2-1 (Enlisted Qualification
Record): "Released from military control by virtue
of a void enlistment (cite special order number and
issuing headquarters)." A copy of the special order
releasing the individual from military control willI
be filed as a permanent document in his DA Form
201 (Military Personnel Records Jacket, US Army)
and Official Military Personnel File.
4-14. Pay and allowances. For pay and allow­
ances, see table 1-4-1, DODPM.

Section m. ERRONEOUS ENUSTMENTS

4-13. Erroneous enlistment. a. When it is dis­
covered than an individual's enlistment was erron­
eous because he/she failed to meet the qualifications
for enlistment or reenlistment (AR 140-111) and no
intent to obtain enlistment by fraud is evident, the
unit commander will initiate action to obtain
authority to retain the member, to discharge the
member for erroneous enlistment, or to void the en­
listment, as appropriate, under the provisions of
this section. The unit commander will forward the
case through channels to the appropriate discharge
authority listed in paragraph 1-00 with the follow­
ing information:

(1) Facts relating to and circumstances sur­
rounding the erroneous enlistment.

(2) The desire of the member regarding reten­
tion or discharge.

(3) A statement by the immediate commander
as to the member's conduct, efficiency, and overall
value to the Army Reserve.

(4) A specific recommendation for retention or
discharge, and the reasons therefor, by each com­
mander in the chain of command.

b. The commander specified in paragraph 1-00
will take action as follows:

(1) Direct discharge in all cases in which the
disqualification was nonwaiverable. In an ex­
ceptionally meritorious case when, in the judgment
of the commander having discharge authority, the
retention of the member would definitely be in the
best interest of the Government, he may direct re­
tention.

(2) Direct discharge in those cases in which the
disqualification was waiverable but separation is

Section IV. NATIONAL OR COMMUNITY HEALTH, SAFETY, OR INTEREST

4-15. National or community health, safety, or
interest. An enlisted member may apply for dis­
charge on the basis of importance to national or
community health, safety, or interest in those in­
stances where the critical need for the services of an
enlisted member in a civilian capacity from the
viewpoint of health, safety, or general welfare out­
weighs the need of the Nation for the individual in
an active military status were he involuntarily
ordered to active duty. Normally, favorable action

on requests for discharge under the provisions of
this policy will be made only when it is clearly
determined that the request meets each of the fol­
lowing requirements-

a. The application is motivated by a critical na­
tional or community interest and is not primarily
for the personal benefit of the applicant.

b. The applicant's importance to the national or
community health, safety, or interest in a civilian
capacity has become significantly greater than it
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was at the time the individual became a member of
the Reserves by reason of an unusual change in the
employer's requirements for the member's services.
This may be substantiated by, but is not necessarily
limited to such factors as-

(1) A substantial increase in defense support­
ing activity.

(2) A significant reduction in effectiveness of
the employer's defense supporting activity because
of the loss of personnel capable of performing the
functions of the applicant and the employer's inabil­
ity to replace such personnel.

c. The applicant is not presently assigned to a
critical MaS listed in AR 135-133, or, if assigned to,
a critical MaS, a qualified replacement is available.
4-16. Evidence required. a. All applications will
contain the following information and material:

(1) Name of firm or agency or description of in­
dividual enterprise with which the member is con­
nected.

(2) Product manufactured or service per-
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formed.
(3) Title and description of position filled.
(4) Applicant's connection with the activity

prior to enlistment.
(5) Letters, affidavits, or other documentation

from responsible officials of the firm, corporation,
agency, or State substantiating the facts given
above and setting forth the need for the services of
the applicant.

b. Applications for discharge will be submitted as
follows:

(1) An enlisted member of a USAR unit will
submit his application to his unit commander who
will immediately forward it, together with a recom­
mendation and the member's records, through chan­
nels to the appropriate area commander for final
action.

(2) A nonunit member will submit application
to Cdr, RCPAC, A'ITN: AGUZ-PAD, for final ac­
tion.

Section V. SOLE SURVIVING SONSIDAUGHTERS

4-17. Discharge of sole SUrvIVIng sons!
daughters. a. Commanders specified in paragraph
1-6 are authorized upon approval of an application
from an enlisted member who has been properly
identified as a sole surviving son/daughter to order
discharge for the convenience of the Government.

b. For the purpose of this section, a "sole surviv­
ing son/daughter" is defined as the only remaining
son/daughter in a family in which the father of one
or more sons or daughters-

(1) was killed in action; or
(2) died as a result of wounds, accident, or

disease incurred in line of duty while serving in the
Armed Forces; or

(3) is in a captured or missing in action status
as a result of such service; or

(4) is permanently 100 percent physically or
mentally disabled as determined by the Veterans
Administration or one of the military services, is
hospitalized on a continuing basis, and is not gain­
fully employed because of such disability.

Note Neither the acquisition nor retention of sole surviving
son status is dependent upon tht' t'xistence of any other living
family mt'mbt'r (Supreme Court Dt'cision. McKart vs US. 39;";
U.S. 185 (1969)). Thus the ('ontinut'd existenct' of a family' unit is
not required as a prerpquisite for qualification as a "sole suni\'­
ing son." The same is true for qualification as a "sole surviving
daughter." This also applies to the existence of a sale surviving
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son having one or more surviving sisters, or to a sole surviving
daughter having one or more surviving brothers.

c. Members who are identified as sole survivin[
sons/daughters on the basis of 100 percent menta.
or physical disability of the father or one or more
sons or daughters and who have not served on ac­
tive duty, exclusive of periods of ADT and AT for 6
months or more, are not eligible for discharge under
this paragraph.

d. To be eligible to apply for discharge, the mem­
ber must have become a sole surviving son sub­
sequent to incurring his current statutory military
service obligation or his current period of enlist­
ment.

e. The date an enlisted member becomes a sole
surviving son/daughter will be determined based
upon the date of death or determination of 100 per­
cent disability established by the Veterans' Admin­
istration or the military service, whichever is appro­
priate.

f. All applications submitted will include the fol­
lowing evidence:

(1) Name, grade, service number (when appro­
priate), social security account number, branch of­
service (i.e., Army, Navy, Marine Corps, Coast
Guard, or Air Force), relationship, and date of death
or disability of the family member upon which re­
quest is based.
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(2) Veterans' Administration Claim Number, if
eppropriate.

(3) Name, age, and sex of other family mem­
bers.

g. Commanders authorized to approve discharge
are also authorized to verify status of deceased or
disabled family members by forwarding a request,
including name, grade, service number (when ap­
propriate), social security number, approximate
inclusive dates of service, and branch of the Armed
Forces to the Records Center as indicated in ap­
pendix B.
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4-18. When discharge is not authorized.
Discharge under this section is not authorized-

a. During a period of war or national emergency
declared by the Congress.

b. A member who, having been advised of the
provisions of this section, enlists, reenlists, or other­
wise voluntarily extends the period of enlistment
subsequent to the date of notification of the family
casualty on which the status as a sole surviving
son/daughter is based will have automatically
waived his rights for discharge.

Section VI. PRE-IADT DISCHARGE PROGRAM

4-19. Purpose. This section establishes the cri- (2) If the member cannot be personally notified
teria for discharging nonprior service male and fe- of the proposed discharge, the notification letter
male members who are identified by their unit com- will be mailed to the member's last known address
mander prior to their entry on IADT as unsuitable by certified mail (For Delivery to Addressee Only)
for further service. This program is designed to im- and return receipt requested. The letter should be
prove overall quality and to reduce future adverse mailed in time to reach the member at least 10 days
losses by the early and expeditious elimination of prior to the date of the training assembly entered in
such members. paragraph 3 of the letter of notification.
4-20. Procedures. a. Members of units who have (3) The following documentation will be placed
not entered on IADT and all applicants for enlist- in the member's MPRJ:
ment will be counseled that they may be discharged (a) A copy of the indorsement completed by
should it be determined that they lack the aptitude, the member, or
attitude, motivation, or self-discipline to become a (b) A copy of the letter of notification and the
useful member of the unit prior to their entry on post office receipt, or
IADT tour. Indicators of quality that will assist in (c) The original letter and envelope marked
identifying enlistees who should not be retained in "unclaimed" or other designation indicating that it
the Army include, but are not limited to the follow- was not delivered.
ing: c. When the letter of notification is furnished the

(1) Inability to accept instructions or direc- member, the IADT reservation made through the
tions. REQUEST system will be cancelled, if the begin-

(2) History of drugs or alcohol abuse, which ning date oflADT is within 30 days.
was not discovered prior to enlistment. d. Upon receipt of the completed indorsement

(3) Social/emotional maladjustment patterns. from the member, the immediate commander will-
(4) Inability to cooperate with peers and super- (1) If the member has indicated he does not de-

visors. sire to make statements or rebut reasons for the
(5) Possession of a physical disqualification proposed discharge, forward the case authorities

which was not discovered prior to enlistment. specified in (3) (b) below for action in accordance
b. When it is determined during the course of the with e below.

pre-IADT training program that a member is un- (2) If the member has indicated he desires to
trainable, his immediate commander will personally make statements or rebut the reason for discharge,
notify him in writing of the proposed discharge and he will be afforded the opportunity at the assembly
reasons therefor. Notification will be in the format indicated in the notification. (For the purpose of
as shown in figure 4-1 and will be furnished to the this program, the term assembly refers to any as-
member as follows: sembly within a multiple unit assembly.)

(1) It will be presented to the member during a (3) After consideration of the member's state-
training assembly for completion of the indorse- ment or rebuttal, immediate commanders take the
ment section of the letter. following action.
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(a) If member is accepted for retention, file
notification letter in unit file and make a new
reservation for lADT through the REQUEST sys­
tem if previous reservation was cancelled.

(b) If the member is not approved for reten­
tion, forward the notification letter with indorse­
ment and statements or rebuttal through channels
to the State adjutant general for ARNG members or
for USAR members to the appropriate area com­
mander for final decision.

e. Upon receipt of correspondence from the im­
mediate commanders, authorities indicated in (b)
above will take the following action.

(1) If retention is not approved, accomplish the
member's discharge. ARNG members will be dis-
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charged from the ARNG and as a Reserve of th~

Army in accordance with NGR 600-200. USAh
members will be discharged under the provisions of
this section. The lADT reservations will be can­
celled if it was not previously done.

(2) When retention is approved, return the cor­
respondence to the immediate commander advising
him of the decision.

f. The immediate commander upon receipt of the
final decision will advise the member of the decision
and if the member is retained, obtain a new IADT
reservation if the previous one has been cancelled.
4-21. Type of discharge. Members discharged
under this program will be furnished an honorable
discharge certificate.

1. Under the provisions of (cite this letter), I am initiating action to discharge you
from the (Army National Guard of the State of and as a
Reserve of the Army) or (US Army Reserve).

2. The reasons for my proposed action are: (state specific factual details which
constitute the basis for this action).

3. You have the right to present at the next monthly assembly on (insert date of
next monthly assembly) any rebuttal or statements in your behalf or you may
waive these rights by indorsement hereon.

4. If you are discharged under this program, you will receive an honorable dis­
charge certificate.

Signature of commander

Typed name, grade, and branch
of commander

1st Ind

1. 1hereby acknowledge notification of my proposed discharge.

2. a. I desire to make statements or rebut the reasons for my proposed discharge
and will submit them at the next monthly assembly.

b. I do not desire to make statements or rebut the reasons for my proposed
discharge.

Signature of individual

Typed name, SSN, grade
Figure 4-1
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CHAPTER 5
SEPARATION BECAUSE OF DEPENDENCY OR HARDSHIP

Section I. GENERAL

AR 135-178

5-1. Purpose. This chapter sets forth the criteria
and procedures and provides authority for the
separation of enlisted members of the USAR by rea­
son of dependency or hardship.
5-2. Authority to approve discharge. The

authority to approve discharge, by authority of the
Secretary of the Army, of enlisted personnel of the
USAR for dependency or hardship is delegated to
commanders specified in paragraph 1-6.

Section II. DEPENDENCY/HARDSHIP

5-3. Discharge. Discharge of enlisted personnel
by reason of dependency or hardship may be ap­
proved when the following exists:

a. Dependency.
(1) When four or more family members are

dependent upon the member for 50 percent or more
of their support.

(2) When by reason of death or disability of a
member of his family, members of the enlisted per-
on's family become principally dependent upon

..lim for care or support to the extent that service on
active duty in the event of an emergency or con­
tinued participation in unit training would result in
undue and genuine hardship, provided-

(a) Such dependency exists as a result of the
death or disability of a member of the enlisted per­
son's family occurring after enlistment, or con­
ditions resulting from the death or disability of a
member of the enlisted person's family occurring
prior to entry into the service have been aggravated
to such an extent as to necessitate the member's
care or support of a member of the family. Preg­
nancy of an enlisted man's wife is not a disability
for which separation is authorized. However, this
does not preclude separation on account of a dis­
ability of the enlisted member's wife occurring as a
result of pregnancy.

(b) Dependency is not of a temporary nature.
(c) Every reasonable effort made by the en­

listed person to alleviate the dependency condition
has been without success.

(d) Discharge is the only readily available
means of eliminating or materially alleviating the
hardship created by the dependency conditions.

b. Hardship
(1) Undue and genuine hardship conditions

affecting members of the enlisted person's family
have arisen after enlistment, or conditions existing
in the enlisted person's family prior to enlistment
have been aggravated to such an extent as to con·
stitute undue and genuine hardship. Undue and
genuine hardship does not necessarily exist solely
because of altered income or because of separation
from the enlisted member's family, or because the
member must suffer the inconvenience normally in­
cident to military service.

(2) The hardship conditions are not of a
temporary nature.

(3) The enlisted member has made every
reasonable effort to alleviate hardship conditions
without success.

(4) Discharge is the only readily available
means of eliminating or alleviating hardship con­
ditions.

(5) A married servicewoman who becomes a
parent by birth, adoption, or marriage (stepparent)
and whose child/children under 18 years of age re­
side within the household, may apply for discharge
for hardship upon submission of supporting
evidence that her roles of mother and servicewoman
are incompatible to the extent that she is unable to
fulfill her military obligation without neglecting
the child/children. Supporting evidence will be pro­
vided in accordance with paragraph 5-4c.

(6) Service members who are "sole parents" and
whose child/children under 18 years of age reside
within the household, may apply for discharge
under hardship. A "sole parent" is defined as a
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parent who is single by reason of never having been
married, or is divorced, or is a widowfwidower.
Supporting evidence will be provided in accordance
with paragraph 5-4c.

c. Members of the family. For the purpose of
separation under dependency or hardship con­
ditions, the term "members of the family" includes
only spouse, children, father, mother, brothers,
sisters, and any person who stood in loco parentis to
the enlisted member prior to enlistment. (The term
"in loco parentis" as used herein is defined as "any
person who has stood in the place of a parent to an
enlisted mpmber for 5 continuous years when the
member was a minor child".)
5-4. Evidence required. a. The evidence
required for dependency or hardship discharge nor­
mally will be in affidavit form. The evidence must
substantiate dependency or hardship conditions
upon which the application for discharge is based.

b. The evidence required will include affidavits
or statements submitted by or in behalf of the en­
listed member's dependents and by at least two dis­
interested persons or agencies having first hand
knowledge of the circumstances. If dependency or
hardship is the result of disability of a member of
the individual's family, a physician's certificate
should be furnished showing specifically when such
disability occurred, the nature thereof, and
prognosis for recovery. There also will be furnished
the names, ages, occupations, home addresses, and
monthly incomes of other members of the
applicant's family. The affidavits of disinterested
individuals and agencies should include reasons
within their knowledge that these members of the
family can or cannot aid in the financial or physical
care of the dependents concerned for the period the
enlisted member is to be ordered to active duty in
the event of an emergency or continue participation
in unit training.

c. When the basis for the application is sole
parenthood of a service member or parenthood of a
married servicewoman, the supporting evidence
will be in affidavit form and will substantiate the
applicant's claim that unexpected circumstances, or
circumstances beyond hisfher control. have oc­
curred since acquired parenthood which prevent
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fulfillment of military obligations without resultant
neglect of the child. Affidavits from the service
member's immediate commander and officer who is
the job supervisor will be considered sufficient. Evi­
dence in above is not required for these applica­
tions.
5-5. Application for discharge. Any enlisted
member may submit a written application for dis­
charge because of dependency or hardship. Request
for discharge will be submitted as follows:

a. An enlisted member of a USAR unit will sub­
mit written application to the unit commander who
will immediately forward it with recommendations
and member's records through channels to the
appropriate area commander for final action.

b. A nonunit enlisted member will submit a
written request to the CG, RCPAC for final action.
5-6. Procedure. a. Upon receipt of a written
application, with required supporting evidence, the
commanders specified in paragraph 1-6 will per­
form the following:

(1) Consider carefully the facts upon which the
request is based.

(2) Procure any other additional information
that may be necessary to determine the validity of
the request.

(3) Take final action to approve or disapprove
the application. '

b. All commanders taking final action on applica­
tions of individuals for dependency or hardship dis­
charge under this regulation will ensure the
expeditious handling of applications.

c. Applications upon which final action has been
taken will become a permanent part of the enlisted
member's MPRJ and OMPF.
5-7. Form of discharge certificate. An
Honorable Discharge Certificate (DD Form 256A) or
a General Discharge Certificate (DD Form 257A)
will be furnished in accordance with section II,
chapter 1.
5-8. Personnel not qualified for discharge. Per­
sonnel who do not qualify for discharge because of
dependency or hardship may be, if appropriate,
screened to the Standby Reserve in accordance
with AR 135-133.
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CHAPTER 6
UNSUITABILITY

Section I. GENERAL

AR 135-178

6-1. Purpose. This chapter establishes policy and
provides procedures and guidance for eliminating
enlisted members of the USAR who are found to be
unsuitable for further military service.
6-2. Policy. Action will be taken to separate an
enlisted member for unsuitability when it is clearly
established that-

a. It is unlikely that the member will develop
sufficiently to participate in further military train­
ing and/or become a satisfactory soldier, and

b. The member meets retention medical
standards (AR 40-501).
6-3. Types of separation. An enlisted member
will be furnished an honorable or general discharge
certificate as warranted by his military record.
6-4. Authority. a. Approval of CG, RCPAC is
i.£quired before an enlisted member who has com­
pleted 18 or more years of qualifying Federal serv­
ice for retirement may be separated.

b. Commanders exercising discharge jurisdiction
are authorized to convene boards of officers for con­
sideration of unsuitability and to order discharge,
except as specified in a above.

c. When separation is ordered, the case file of an
individual will be reviewed by the commander hav­
ing authority to approve discharge (para 1-6) to
determine whether the reporting requirements set
forth in AR 190-10 are applicable. When such con­
ditions exist in an individual's case file, the report
required by AR 190-10 will be submitted.
6-5. Applicability. An enlisted member is subject

to discharge under this chapter when one or more of
the following conditions exist.

a. Inaptitude. Applicable to those persons who
are best described as inapt due to lack of general
adaptability, want of readiness of skill, unhandi­
ness, or inability to learn.

b. Personality disorders. As determined by
medical authority and described in the Diagnostic
and Statistical Manual (DSM II) of Mental Dis­
orders, 2d Edition, section on mental disorders,
lLternational Classification of Diseases and Injuries
- 8, American Psychiatric Association (reference
(h»); which interferes with member's ability to ade­
quately perform duties. Exception: Combat ex­
haustion and other acute situational adjustments.

c. Apathy. Apathy, defective attitudes, and in­
ability to expend effort constructively.

d. Homosexuality (homosexual tendencies, de­
sires, or interest but without overt homosexual
acts). Applicable to personnel not engaged in a
homosexual act during their period of military serv­
ice but who have a verified record of preservice
homosexual acts. It is also applicable to other cases
which do not fall within the purview of paragraph
7-30g.

e. Financial irresponsibility. Applicable to cases
of individuals who have demonstrated a continuing
inability to manage their financial affairs. Does not
apply to cases warranting separation under the pro­
visions of paragraph 7- 30c or d.

Section II. COUNSELING AND REHABILITATION

6-6. Requirements. Commanders will ensure that
before taking discharge action against an enlisted
member under this chapter, adequate counseling
and rehabilitation measures have been taken.
. a. Counseling. When an enlisted member's be­

havior has been such that continued behavior of a
similar nature may warrant action under this chap­
ter, the enlisted member will be counseled by a re-

sponsible person or persons. Each counseling ses­
sion will be recorded in writing (to include date and
by whom counseled). Counseling will include but
not be limited to the following:

(1) Reasons for counseling.
(2) The fact that contiou8d behavior of a

similar nature may r8~(ilr iJ' initiating action under
this chaptpf.
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waived as follows:
(1) Counseling and rehabilitation required by a

and b above may be waived by the convening
authority when separation is being considered·
under the provisions of paragraph 6-5b or d.

(2) Commands which are under the normal
command of general officers and colonels having
judge advocates on their staff may waive the
requirement of a and b above when it is determined
that further duty will, in their best judgment,
create serious disciplinary problems or a hazard to
the military mission or the member.
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(3) The type of discharge that may be issued
and the effect of each type if such action is taken
an_d separation accomplished.

b. Rehabilitation. As a minimum, one of the
following measures will be taken:

(1) Enlisted members will be reassigned at least
once if within commuting distance, with a mini­
mum of 2 months duty in each unit.

(2) In case reassignment is precluded by re­
striction (e.g., small independent and/or isolated
unit), commander will ensure that appropriate
alternate rehabilitation measures are employed.

c. Waivers. Counseling and rehabilitation may be

Section llI. PROCEDURE
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6-7. Medical evaluation. When a unit com­
mander determines that an enlisted member under
his control is to be processed for discharge under
this chapter, he will initially refer the member to a
medical officer or civilian physician as specified in
paragraph 8, AR 140-120 and request a medical
evaluation. The request for and contents of the
report will be as provided in paragraph 1-15.
6-8. Action by commanding officer. The unit
commander of the member will-a. Afford the
member the opportunity to exercise the privileges
as specified in paragraph 8-2a.

b. Not accept waivers of board hearings in the
case of enlisted members who have completed 18 or
more years of qualifying Federal service for retire­
ment. Such members appearing before a board of of­
ficers convened under the provisions of this chapter
must be represented by counsel. They may not
waive this requirement.

c. Include report of medical examination accord­
ing to standards prescribed in chapter 3, AR
40-501.

d. Forward the case with a recommendation that
elimination proceedings pursuant to this chapter be
initiated (para 6-10).
6-9. Suspension of favorable personnel action.
Suspension of favorable personnel action will be
initiated in accordance with AR 600-31 when a
member is being considered for elimination under
the provisions of this chapter.
6-10. Commanding officer's report. When the
intermediate commander determines that the best
interest of the service will be met by separation
action for unsuitability, a recommendation in letter
form will be forwarded to the convening aut ~ority,

through the appropriate intermediate commander,
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if applicable, furnishing the following.
a. Name, grade, social security number, age, date

of enlistment of current period of service, length of
term for which enlisted, if applicable. and total
qualifying years of Federal service for retirement.
(Reduction in grade is not a prerequisite to board
action.)

b. Reason for action recommended. General, non­
descriptive terms will not be used.

c. Armed Forces Qualification Test (AFQT) score.
Aptitude Area scores, and Duty Military
Occupational Specialty (DMOS).

d. Results of MOS evaluation testing, to include
MOS in which evaluated and evaluation score.

e. Record of counseling.
f. Description of rehabilitation attempts. (List

assignments and duties under different officers and
noncommissioned officers, in each organization or
unit. Include duration of each assignment.)

g. Statement indicating why it is not considered
feasible or appropriate to effect other disposition.

h. Record of other disciplinary action. (Include
any record of nonjudicial punishment.)

i. Report of psychiatrist or, if a psychiatrist is
not available, of medical officer. (Include probable
effectiveness of further rehabilitative efforts.)

j. A statement by the member indicating advise­
ment of rights (para 8-2).

k. Any other information pertinent to the case.
6-11. Action by intermediate commander.
Interediate commander may take the following
action:

a. Disapprove the recommendation and direct re­
assignment of the member to another organization,
if applicable, or direct disposition by other means.
In case of reassignment, the commanding officer's
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"Army, a report of circumstances will be made to the
tommander of the Army area, or comparable major
command beyond the continental United States in
which the member is located. The report should in­
clude as a minimum the name, grade, and social
security number. If available, the date of absence,
organization and station from which absent, and
the current address of member will also be
furnished. If information is received from the Army
commander that return to Active Army control
is desired, the member will be dropped from the
fraudulent enlistment and will not be furnished a
discharge certificate (c below). If return to Active
Army control is not desired, the unit commander
will submit a recommendation for discharge or re­
tention, through intermediate commanders, to the
~onveningauthority as outined in paragraph 7-10.

c. When a member is dropped from a fraudulent
enlistment, an appropriate entry will be made in the
Enlisted Qualification Record (DA Form 2, 2-1) for
the period of service from which dropped, showing
why SO dropped and to which period of service held.
7-20. Concealment of other disqualifications.
Upon discovery that a member has procured entry
into the Army by assuming the identity of another
individual through the use of a discharge certificate
~r other military documents belonging to the true
member or by concealment of any fact, circum­
stances, or condition that existed prior to entry
which would have made the member ineligible for
acceptance, other than concealment of minority or
true name, the member will be considered for dis­
charge under the provisions of this regulation.
However, the convening authority may, upon the
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request of the member's unit commander, direct
retention if the member's general qualifications are
such that the member is an asset to the service. A
member's retention constitutes waiver of fraud­
ulent entry.
7-21. Recording and effect of retention action.
When a decision has been made to retain a member
in the service, a notation will be made in the
member's Enlisted Qualification Record (DA Form
2, 2-1) indicating the retention and that such re­
tention constitutes waiver of fraudulent entry.
After such action, no further cognizance of, or
action with respect to the fraudulent entry will be
taken.
7-22. Character of discharge. Normally a
member discharged under this section will be given
a discharge under other than honorable conditions
unless the particular circumstances of the case war­
rant an honorable or general discharge. The follow­
ing factors will be considered in determining the
character of a discharge:

a. The character of discharge will be based on in­
service records and activities.

b. False pre-enlistment records will not be used
as a basis for characterizing a discharge.

c. The offense of fraudulent enlistment (10 USC
843, Art. 83, UCMJ) occurs when the member
accepts payor allowances following enlistment pro­
cured by willful and deliberate false representation
or concealment as to the member's qualifications.
Thus, upon receipt of pay and allowances, it be­
comes an in-service activity by the member and may
be considered in characterizing a discharge, even
though the member is not tried for the offense.

Section V. CONVICTION BY CIVIL COURT

7-23. Scope. This section prescribes procedures
for processing cases of enlisted members who, dur­
ing their current term of military service, have been
initially convicted or adjudged juvenile offenders.
7-24. Conditions which subject member to
discharge. A member will be considered for dis­
charge when it is determined that one or more of
the following apply:

a. Conviction by civil court. When initially
convicted by civil authorities (foreign or domestic),
or action taken against the member which is tanta­
mount to a finding of guilty, of an offense for which
the maximum penalty under the UCMJ is death or
confinement in excess of 1 year. If the offense is not

listed in the Table of Maximum Punishments,
Manual for Courts-Martial, or is not closely related
to an offense listed therein, the maximum punish­
ment authorized by the United States Code or the
District of Columbia Code, whichever is lesser, will
apply.

b. Con viction of offense involving m.oral
turpitude. When initially convicted by civil author­
ities (foreign or domestic) of an offense which in­
volves moral turpitude, regardless of the sentence
received or maximum punishment permissible
under any code. The terms "moral turpitude,"
though normally applied to many offenses, herein
applies only to members convicted by civil court or
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disposed of as juvenile offenders whose offense in­
volves narcotics violations, or sexual perversions,
including, but not limited to-

0) Lewd acts.
(2) Homosexual acts.
(3) Sodomy.
(4) Indecent exposure.
(5) Indecent acts with, or assault upon, a child.
(6) Other offenses which are considered related

acts of sexual perversion.
c. Adjudication as juvenile offender. When

initially adjudged a juvenile delinquent, wayward
minor, or youthful offender, or placed on probation,
or punished in any way, as the result of an offense
involving moral turpitude.
7-25. Appeals. An enlisted member will be con­
sidered as having been convicted, or adjudged a ju­
venile offender, even though an appeal is pending
or is subsequently filed. The discharge or recom­
mendation for discharge, however, will not be ac­
complished or submitted until the member has indi­
cated in writing that he does not intend to appeal
the conviction or the adjudication as a juvenile of­
fender, or until the time in which an appeal may be
made has expired, whichever is earlier; or if an ap­
peal has been made, until final action has been
taken thereon. If the execution of the discharge is
considered appropriate without waiting for final ac­
tion of the appeal, approval of HQDA must be ob­
tained.
7-26. Retention in the service. a. Cases often
arise which warrant consideration with a view to­
ward retention of the member in the service. In
determining whether retention should be recom­
mended or approved, full consideration should be
given to the gravity of the offense involved, the
circumstances relating thereto, and any matters in
extinuatipn. Additionally, the military record of the
member prior to the commission of the offense
should be considered as well as prospects for re­
habilitation. As a general rule, those involved in an
offense of moral turpitude will not be recommended
nor approved for retention.

b. Enlisted members who have been convicted by
domestic or foreign courts of offenses which do not
involve moral turpitude or which do not provide for
punishment by confinement in excess of 1 year
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under the cited codes (para 7-24a), and those ad­
judged juvenile offenders (by domestic courts) for
offenses not involving moral turpitude, will, as a
general rule, be retained in service.

c. Elimination action as an exception to the above
may be authorized by HQDA if the offense is
indicative of an established pattern of frequent
difficulty with civil authorities, and if the member's
military record is not exemplary.
7-27. Type of discharge. For type of discharge,
see paragraph 7-3.
7-28. Authority for discharge or retention.
a. The convening authority is authorized to order
discharge or direct retention in military. service
when disposition of an individual has been made by
a foreign or domestic court of the United States or
its territorial possessions (para 8-7).

b. Upon determination that an individual is to be
separated with a discharge under other than honor­
able conditions, the convening authority will direct
reduction as provided in paragraph 8-10.

c. The convening authority is authorized to sus­
pend execution of an approved administrative dis­
charge to afford a highly deserving member a pro­
bationary period to demonstrate successful rehabili­
tation (para 8-9).
7-29. Action following disposition by foreign
or domestic courts.

a. When discharge is contemplated. The enlisted
member will be notified in writing of the basis for
the proposed discharge action (para 8-2).

b. Board hearing waived or completed. The con­
vening authority may-

(1) Disapprove recommendation for discharge
and approve retention.

(2) Approve recommendation for retention.
(3) Approve recommendation for discharge and

approve the issuance of the type of discharge
certificate recommended by the board or one of a
more favorable character than that recommended.
He may not direct the issuance of a discharge of a
lesser character than that recommended by the
board. When the board has been properly waived,
the type of discharge certificate to be issued will be
determined in accordance with paragraph 7-3.

(4) Approve recommendation for discharge and
suspend execution of the discharge (para 8-9).

Section VI. OTHER DISQUALIFYING PATTERNS
OR ACTS OF CONDUCT

7-30. Applicability. An enlisted member is
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subject to discharge under the provisions of this
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section when one or more of the following con­
ditions exist:

a. Frequent incidents of a discreditable nature
with civil or military authorities.

b. An established pattern for shirking.
c. An established pattern showing dishonorable

failure to pay just debts.
d. An established pattern showing dishonorable

failure to contribute adequate support to depend­
ents or failure to comply with orders, decrees, or
judgments of a civil court concerning support of de­
pendents.

e. Sexual perversion, including but not limited
to-

(1) Lewd and lascivious acts.
(2) Homosexual acts (g below).
(3) Sodomy.
(4) Indecent exposure.
(5) Indecent acts with or assault upon a child.
(6) Other indecent acts or offenses.

f. Drug offense(s), defined as the use or in­
cidental possession of any controlled substance or
other drug in violation of law or regulation, where
such use or possession is not covered by the exempt
policy; or the sale, possession for other than per­
sonal use, or transfer of any controlled substance, or
the introduction of any controlled substance onto
an Army installation or other government property
under Army jurisdiction. Controlled substances are
those substances or immediate precursors listed in
the current schedule of Title 21, US Code, Section
812. A drug is any substance which by its chemical
nature alters structure or function in the living
organIsm.

g. Homosexual acts are bodily contact between
persons of the same sex, actively undertaken or
passively permitted by either or both, with the
intent of obtaining or giving sexual gratification, or
any proposal, solicitation, or attempt to perform
such an act. Individuals who have been involved in
homosexual acts in an apparently isolated episode,
stemming solely from immaturity, curiosity, or
intoxication normally will not be processed for dis­
charge because of homosexual acts. Ifother conduct
is involved, individuals may be considered for dis­
charge for other reasons set forth in this chapter or

. chapter 6.
7-31. Counseling and rehabilitation. Com­
manders will ensure that before taking discharge
action against an enlisted member under this
section that adequate counseling and rehabilitation
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have been taken as follows:
a. Counseling When an enlisted member's be­

havior has been such that continued behavior of a
similar nature may warrant action under this
section, the member will be counseled by a
responsible person or persons. Each counseling ses­
sion will be recorded in writing (to include date and
by whom counseled). Counseling will include but is
not limited to the following:

(1) Reasons for counseling.
(2) The fact that continued behavior of a

similar nature may result in initiating action under
this section.

(3) The type of discharge that may be issued
and the effect of each type if such action is taken
and separation accomplished.

b. Rehabilitation. As a minimum, one of the
following measures will be taken:

(1) Members will be reassigned at least once if
within commuting distance, with a minimum of 2
months duty in each unit.

(2) In case reassignment is precluded by re­
striction (e.g., small independent and/or isolated
unit), commander will ensure that appropriate
alternate rehabilitation measures are taken.

c. Waivers. Counseling and rehabilitation may be
waived as follows:

(1) Counseling and rehabilitation may be
waived by the convening authority when separation
is being considered under the provisions of para­
graph 7-30e,{, andg.

(2) The convening authority may waive the
requirements of a and b above when it is deter­
mined that further duty of the member will, in his
best judgement, create serious disciplinary prob­
lems or a hazard to the military mission or to the
member.
7-32. Commanding officer's report. When the
immediate commander determines that the best
interest of the service will be met by separation
action because of misconduct, he will report the
fact, in letter form, to the convening authority,
through the appropriate intermediate commander,
if applicable, furnishing the following:

a. Name, grade, social security number, age, date
of enlistment of current period of service, length of
term for which enlisted (if applicable), and total
qualifying years of Federal service for retirement.
(Reduction in grade is not a prerequisite to board ac­
tion.)

b. Reason for action recommended. General non-
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descriptive tenns will not be used.
c. Anned Forces Qualification Test (AFQT) score,

Aptitude Area score, and duty military occupa­
tional specialty (DMOS).

d. Results of MOS evaluation testing, to include
MOS in which evaluated and evaluation score.

e. Record of counseling.
f. Description of rehabilitation attempts. (List

assignments and duties under different officers and
noncommissioned officers, in each organization or
unit. Include duration of each assignment.)

g. Statement indicating why it is not considered
feasible or appropriate to recommend elimination
for unsuitability or to accomplish other disposition.

h. Record of other disciplinary action. (Include
any record of nonjudicial punishment.)

i. Report of psychiatrist or, if a psychiatrist is
not available, of medical officer. (Include probable
effectiveness of further rehabilitative efforts.)

j. A statement by the member indicating advise­
ment of rights (para 8-2).

k. Any other infonnation pertinent to the case.
7-33. Action by intermediate commander.
Intennediate commander may take the following
action on misconduct cases under this section:

a. Disapprove the recommendation and direct reo
assignment of the member to another organization,
if applicable, or direct disposition by other means.
In case of reassignment, the commanding officer's
report will be forwarded to the new organization
commander for infonnation.

b. Approve the commanding offj.cer's recom·
mendation and forward the report to the command·
er exercising discharge jurisdiction over the
member.

c. Recommend discharge for unsuitability rather
than misconduct.
7-34. Action by the convening authority on
unit commander's recommendation. On
receiving a recommendatin for discharge for mis­
conduct, the convening authority may-

a. Disapprove the recommendation and direct re­
assignment of the member to another organization,
if applicable, in which case the commanding
officer's report will be forwarded to the new organ­
ization commander for infonnation; or

b. Disapprove the recommendation and return
the case to the originator for disposition by other
means; or

c. Disapprove the recommendation relating to
misconduct and convene a board of officers to deter-
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mine whether the member should be separated for
unsuitability; or

d. Convene a board of officers to detennine
whether the member should be separated for mis­
conduct; or

e. When the board hearing has been properly and
effectively waived, direct separation of the member
for misconduct (para 7-3); except as provided in
paragraph 7-4a; or

f. When the board hearing has been properly and
effectively waived, approve discharge of the memo
ber for misconduct, except as provided in paragraph
7-4a, and suspend execution of the discharge (para
8-9); or

g. Direct that the case be processed through med­
ical channels, if appropriate. Such disposition is re­
quired if the individual has an incapacitating phys­
ical or mental illness which was the direct or sub­
stantial contributing cause of the conduct for which
action under this chapter is being considered.
7-35. Appointment of counsel. Appointed
counsel for consultation and counsel for rep­
resentation for enlisted members being considered
for separation because of misconduct will be as
specified in paragraph 1-3b and c.
7-36. Board of officers. Composition, procedure,
review, and disposition of the proceedings will be as
specified in chapter 8. The proceedings of the board
will contain a verbatim record of the findings and
recommendations.
7-37. Limitations on administrative dis­
charges, board hearings, and rehearings. See
paragraph 1-14 and 8-7.
7-38. Action by convening authority on
board's recommendation. The action will be as
specified in paragraph 8-7. In addition, upon com­
pletion of the review, the convening authority
may-

a. When the board has recommended discharge
for misconduct-

(1) Direct discharge of the member for mis­
conduct (except for members referred to in para
7-4a); or

(2) Direct discharge for unsuitability (except
for members referred to in para 7-4a); or

(3) Disapprove the recommendation and direct
retention of the member; or

(4) Approve discharge for misconduct and sus­
pend execution of the discharge (para 8-9).

b. When the board has recommended discharge
for unsuitability-
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CHAPTERS
BOARDS OF OFFICERS
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8-1. General. a. This chapter sets forth the gen­
eral provisions governing boards of officers con­
vened under the provisions of this regulation to
make recommendations to the convening authority
concerning discharge action pertaining to enlisted
members of the USAR and, where appropriate, to
members of the ARNGUS.

b. Appointment of boards of officers under this
regulation will be accomplished by orders issued by
area commanders, or higher headquarters. Pro­
cedure for boards is prescribed in AR 15-6. One of­
ficer on a board (which consists of more than one
member) will be from the same Reserve Component
as the member whose case is referred for board ac­
tion.

c. When sufficient basis exists to initiate separa­
tion action pertaining to USAR members assigned
under jurisdiction of the CG, RCPAC, the pro­
cedures set forth in paragraph 8-2 will apply. If an
investigation andJorappointment of a board of of­
ficers is required, the case will be referred for neces­
sary action to the commander in whose geograph­
ical area the member resides.

(1) Cases referred to area commanders by CG,
RCPAC will include, to the extent possible, corres­
pondence, statements, MPRJ, and similar related
documentation.

(2) In those instances where circumstances in­
dicate the need for Army investigative processes, as
set forth in AR 195-2, the CG, RCPAC will request
such investigation from the appropriate area com­
mander. Upon completion of the investigation, the
area commander will initiate continuing action.

(3) Except for those types of cases where final
action is restricted to HQDA, area commanders are
authorized to take final action on board recom­
mendations.

(4) Upon completion of final action, area com­
manders will forward the original of the board pro­
ceedings with approved disposition to the CG,
RCPAC, who will accomplish discharge action, if
appropriate, and file the board proceedings in the
enlisted member's OMPF.

d. Area commanders will appoint boards of of­
ficers upon request from a PMS to act upon cases
involving USAR members of the Senior ROTC Pro­
gram.
8-2. Privileges of the enlisted member. a. The
appointing authority will notify the enlisted mem­
ber, in writing (by registered mail), if the member's
whereabouts are known or may be reasonably ascer­
tained, of the specific allegations on which the pro­
posed action is based, the type of discharge cer­
tificate that may be issued and the fact that action
has been suspended to give the member an oppor­
tunity to exercise the following privileges:

(1) To consult with a consulting counsel (para
1-3b).

(2) To appear and present his case before an ad­
ministrative discharge board.

(3) To be represented at any hearing by ap­
pointed counsel for representation (para 1-&); mil­
itary counsel of his own choice, provided such coun­
sel is reasonably available; or civilian counsel at his
own expense.

(4) To submit statements in his own behalf.
(5) With the exception of (1) above, to waive

the above rights in writing.
(6) To withdraw his waiver of his rights listed

in (2), (3), and (4) above any time prior to the date
the discharge authority orders, directs, or approves
his discharge and request that his case be presented
before a board of officers. The member will be re­
quired, within a reasonable time (not less than 15
days), to consult with a consulting counsel «1)
above) prior to waiving the rights listed in (2), (3),
and (4) above. When warranted by distances in­
volved or other circumstances, a period in excess of
15 days may be allowed for the enlisted member to
reply. If he elects to waive his rights, the member
will personally sign a waiver (fig. 8-1). His consult­
ing counsel will advise him in accordance with para­
graph 1-3b and will sign the written waiver as wit­
ness, indicating that he is a commissioned officer of
the Judge Advocate General's Corps. If the member
refuses to consult with a consulting counsel, he will
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be ordered to do so by his commander. Ifhe persists
in his refusal, a statement to this effect will be pre­
pared by the commander and included in the file.
Separation action will then proceed as if the mem­
ber had consulted with a consulting counsel.

b. If a member waives his rights, the discharge
authority may disapprove the waiver and refer the
case to an administrative discharge board, or direct
retention, or direct discharge by reason of unsuit­
ability or misconduct. If discharge is directed, the
type of certificate will be specified.

c. A member unable to appear in person before an
administrative discharge board by reason of con­
finement by civil authorities will be advised (by
registered mail) of the proposed discharge action,
the type of discharge certificate that may be issued,
and the fact that action has been suspended to give
him the opportunity to exercise the following
rights:

(1) To consult by correspondence with a con­
sulting counsel (para 1-3b). (Consulting counsel's
name and address will be included.)

(2) To request appointment of a counsel for
representation; a named military counsel, if avail­
able; or employ civilian counsel at his own expense
to represent him and, in his absence, present his
case before an administrative discharge board.

(3) To submit statements in his own behalf.
(4) To waive the foregoing rights, either in

writing or by declining to reply to the letter of
notification within 30 days from the date of receipt.
If the reply is not received within 30 days of the
date of receipt of the letter of notification, the
recommendation for his discharge, if approved by
the discharge authority, may be accomplished with
type of discharge certificate determined to be ap­
propriate.
8-3. Board of officers. a. Organization. Boards
of officers convened to determine whether a mem­
ber should be discharged under the provisions of
this regulation will consist of not less than three
commissioned officers, except as authorized by
paragraph 8-1b, at least one of whom is the grade
of major or higher; a nonvoting recorder may be ap­
pointed. Care will be exercised to insure that-

(1) The board is composed of experienced of­
ficers of mature judgment.

(2) The board is composed of unbiased officers
fully cognizant of applicable regulations and pol­
icies pertaining to cases of the nature for which the
board is convened.
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(3) In the case of a member of the Women's
Army Corps, the board will include an officer of the
Women's Army Corps.

(4) The officer initiating the action under this
regulation or any intervening officer who had direct
knowledge of the case is not a member of the board.

b. General. The following procedures have
proved useful in effective processing by boards:

(1) Appointing a permanent board of officers to
serve as large a unit as practicable. Changes should
be held to a minimum and regulated to provide con­
tinuity. This assures uniform treatment for lower or
parallel units and will provide a volume of cases suf­
ficient to allow the board members to attain profes­
sional competence in this duty. On a permanent
board the members will gain experience from which
evolves judgment more mature and more sensitive
to the interest of both the member and the service.

(2) Disseminating procedural instructions to
lower units by the recorder of the board serving the
units.

(3) Recessing a hearing for 30 to 90 days where
the board members are unable to reach an agree­
ment on the data at hand so that further rehabilita­
tion data may be secured.

c. Availability of witnesses.
(1) The attendance of witnesses must be volun­

tary and at no expense to the Government. In the
event attendance is not possible, a deposition or af­
fadavit will be obtained, as appropriate.

(2) The member will be notified of the names
and addresses of witnesses expected to be called at
the board hearing and that the recorder of the board
will, upon request of the member, endeavor to ar­
range for the presence of any available witness the
member desires to call «1) above). A copy of all affi­
davits and depositions of witnesses unable to ap­
pear at the board hearing will be furnished to the
member.

d. Board procedures.
(1) Except as modified herein, the board will

conform to the provisions of AR 15-6. As an excep­
tion to paragraph 13b, AR 15-6, expert medical and
psychiatric testimony may be presented in the form
of an affidavit. However, if the respondent desires
to present such evidence he is entitled to have wit­
nesses appear in person, if they are reasonably
available (c(1) above).

(2) When the board meets in closed session,
only voting members will be present. The proceed­
ings of the board will be as complete as possible and



15 July 1977

will contain a verbatim record of the findings and
recommendations (fig. 8-2).

(3) A minimum of 15 days' written notice be­
fore date of hearing will be given a member who is
to appear before a board of officers so that he or his
counsel may prepare his case. When for overriding
reasons the minimum of 15 days cannot be granted,
the president of the board will ensure that the
reason for acting before that time is fully explained
and recorded in the proceedings of the board. Re­
quests for additional delays (normally not to exceed
a total of 30 days after notice) will be granted if, in
the judgment of the convening authority or the
president of the board, delay is warranted to insure
that the respondent receives a full and fair hearing.

(4) A member who has not waived a hearing be­
fore a board of officers and whose case is presented
to such a board has the following rights which will
be explained to the member by the president of the
board:

(a) The member may appear in person, with
or without counsel, at all open proceedings of the
board. The member may have military counsel of
his own choice, provided proper authority deter­
mines the counsel requested is reasonably available.
He may employ civilian counsel at his own expense.
When a member appears before a board of officers
without counsel, the record will show that the presi­
dent of the board counseled the respondent as to
type of discharge that he may receive as a result of
the board action, the effects of such discharge, and
that he may request counsel. The record will reflect
the respondent's response.

(b) The member may challenge any voting
member of the board for cause only.

(c) Member may request the appearance be­
fore the board of any witness whose testimony he
believes to be pertinent to the case. The member
will specify in the request the type of information
the witness can provide. The board will secure the
attendance of a witness if it considers that the wit­
ness is reasonably available, and that the testimony
can add materially to the case. The appearance of a
witness will be under conditions set forth in c(l)
above.

(d) Member may at any time before the board
convenes or during the proceedings submit any an­
swer, deposition, sworn or unsworn statement, af­
fidavit, certificate, or stipulation. This includes but
is not limited to depositions of witnesses not
deemed to be reasonably available or witnesses un-
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willing to appear voluntarily.
(e) The member and his counsel may question

any witness who appears before the board.
if) Member mayor may not submit to

examination by the board. The provisions of Article
31, UCMJ will apply.

(g) Failure of the member to invoke any of
the above rights, after having been apprised of
same, cannot be considered as a bar to the board
proceedings, findings, and recommendations.

(5) For rules of procedures and evidence, and
swearing of witnesses, see AR 15-6.

(6) The president of the board will ensure that
sufficient testimony is presented to enable the
board to fairly evaluate the usefulness of the mem­
ber. The testimony will be specific as to circum­
stances, events, times, dates, and other facts.

(7) When the board is considering a case in
which the respondent has exercised his right to re­
voke a previous waiver, the board and its members
will not be advised in any manner of such action by
the respondent, or of the type of discharge which
had been recommended in his case. When it has
come to the attention of the respondent or his coun­
sel that facts intended to be excluded are known by
any member of the board, failure to challenge the
member having such knowledge constitutes an ir­
revocable waiver of the benefits of the exclusionary
rule.
8-4. Board findings. a. Each finding of a board
of officers must be a clear and concise statement of
facts or facts evidenced in the record or a conclusion
which can be readily deduced from the evidence in
the record.

b. Each finding must be supported by substantial
evidence defined as "such evidence as a reasonable
mind can accept as adequate to support the conclu-
. "SlOns.

8-5. Recommendations. a. Recommendation of
the board must be appropriate to and warranted by
the findings.

b. Boards must make their recommendations ac­
cording to the best of their understanding of the
rules and regulations of the Army in consonance
with the policies outlined in this and other
pertinent regulations and guided by their concep­
tion of justice both to the Government and the
member concerned.

c. Recommendations: Unsuitability. The board
convened to determine whether a member should be
discharged for unsuitability will recommend that
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the member be-
(1) Discharged because of unsuitability (in­

dicating type of discharge certificate-honorable or
general-to be furnished); or

(2) Retained in service. The recommendation
will indicate that type of duty which it is believed
the member can perform satisfactorily.

d. Recommendations: Misconduct (fraudulent en­
try, misrepresentation of facts, conviction by civil
court, or other disqualifying patterns or acts of con­
duct). The board will recommend that the member
be-

(1) Retained in the service; or
(2) Discharged; if discharge is recommended,

the reason for discharge (misconduct or unsuitabil­
ity) and the type of discharge to be issued will be
specified (para 7-3).
8-6. Forwarding report of proceedings. The
completed report of proceedings will be forwarded
to the convening authority for final determination
and disposition. When board action has been com­
pleted on members referred to in paragraphs 6-4a
and 7-4a, the findings and recommendations of the
board with complete documentation and the recom­
mendation of the convening authority will be for­
warded to CG, RCPAC for final determination in
cases where the convening authority recommends
discharge.
8-7. Convening authority action. a. When a
case has been referred to and action completed by
the board, the board proceedings will be reviewed
by a qualified officer fully cognizant of applicable
regulations and policies to determine whether it
meets the requirements of the administrative dis­
charge proceedings. When the board recommends
an undesirable discharge be issued, the proceedings
will be reviewed by a member of the Judge Ad­
vocate General Corps.

b. The convening authority's deputy or other of­
ficer with that headquarters may be delegated
authority to approve, disapprove, or otherwise ap­
propriately dispose of cases except to direct a dis­
charge under other than honorable conditions. The
convening authority is required to personally sign
any action directing a discharge under other than
honorable conditions of a member under his com­
mand. The convening authority may direct other
appropriate disposition of the case.

c. No convening authority will direct discharge if
a board recommends retention, nor authorize the
issuance of a discharge of less favorable character
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than that recommended by the board. However, a
convening authority may direct retention when di&
charge is recommended or may issue a discharge of
a more favorable character than that recommended.

d. If, in his review of a case in which separation
has been recommended by the board, the convening
authority notes a defect in the proceedings, which
he deems to be harmless, he will take appropriate
final action subject to c above. With respect to sub­
stantial defects, he may take one of the following
actions:

(1) Direct retention.
(2) If the board has failed to make findings or

recommendations required by this regulation, re­
turn the case to the same board for compliance.

(3) If there is an apparent procedural error or
omission in the record of proceedings, which may be
corrected without reconsideration of the findings
and recommendations of the board, return the case
to the same board for corrective action.

(4) If the board committed error which mater­
ially prejudiced a substantial right of the re­
spondent, convene a new board to rehear the case.
No member of the new board will have served on a
prior board which considered the same matter. The
new board may be furnished the evidence properly
considered by the first board, to include extracts
from its record of testimony of those witnesses not
deemed reasonably available to testify at the re­
hearing. The findings, recommendations, and preju­
dicial matter of the first board will not be furnished
the successor board. Additional admissible evidence
may be furnished to or obtained by the new board.
The convening authority may, upon due notice to
the respondent, incorporate new allegations based
on subsequent conduct of the respondent. Unless
the new board considers substantial additional evi­
dence unfavorable to the respondent, the convening
authority may not approve any portion of the find­
ings and recommendations of the new board less
favorable to the respondent than the action of the
first board.

(5) No more than one rehearing may be direct­
ed without approval from CG, RCPAC.
8-8. Retention, separation, or suspension. In
determining whether a member should be retained
or be administratively discharged, consideration
should be given to the member's entire military rec­
ord, including records of nonjudicial punishment
imposed during a prior enlistment or period of serv­
ice only if such records of punishment would have,
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CHAPTER 9
ALCOHOL OR OTHER DRUG ABUSE

AR 135-178

9-1. Scope. a. This chapter provides the authority
and outlines the procedures for discharge of USAR
enlisted personnel based on alcohol or other drug
abuse (e.g., the illegal, wrongful, or improper use of
any controlled substance, alcohol, or other drugs)
when the member is entitled to exemption under
the policy as expressed in columns Band C, table
3-1, AR 600-85.

b. Offenses of alcohol or other drug abuse which
are not exempt may properly be the basis for dis­
charge proceedings under chapter 6 or 7; however,
the evidentiary aspect of the exemption policy as
expressed in table 3-1, column D, AR 600-85 is
applicable to discharge under chapter 6, 7, or other
separation authority.
9-2. Procedures. The immediate commander will:

a. Prepare a letter to the discharge authority in­
cluding:

(1) A history of the member's alcohol or other
drug abuse; and

(2) A complete explanation of how the criteria
in paragraph 9-1 are met, and

(3) A resume of the member's military record.

b. Advise the member that he has the right to
consult with consulting counsel as provided in para­
graph 2-3b.

c. Notify the member in writing of the proposed
discharge and reasons therefor, requiring acknowl­
edgment within 48 hours (figs. 9-1 and 2).

d. Forward the case with the member's acknowl­
edgment and any statements submitted by the
member, to the discharge authority.

e. Notify the member of the final decision.
9-3. Type of discharge. Members discharged
under this chapter receive honorable discharge cer­
tificates.
9-4. Discharge authority. a. Approval of CG,
RCPAC is required before an enlisted member who
has completed 18 or more years of qualifying Fed­
eral service for retirement may be discharged under
this chapter.

b. Except as provided in a above, the command­
ers specified in paragraph 1-00 are authorized to
take final action on cases processed under this
chapter.

9-1
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9-2

15 July 1977

(Date)
SUBJECT: Letter of Notification

TO:

1. Under the provisions of chapter 9, AR 135-178, I am initiating action to dis­
charge you from the Anny Reserve. If my recommendation is approved, you will
receive an honorable discharge certificate.

2. The reasons for my proposed action are: (State specific, factual details which
constitute the basis for the determination that the soldier should be discharged
for personal abuse of drugs, explaining how the criteri~of para 9-1 are met.)

3. If you wish to be retained in the United States Army Reserve, you may submit
statements in support of your desire and they will be considered by the discharge
authority along with my recommendation for your elimination. If requested, mili­
tary legal counsel will be made available to assist you in preparation of your com­
ments. My recommendation, with your reply, will be submitted to (cite the appro­
priate discharge authority).

4. You are entitled to and must undergo a complete medical examination in ac­
cordance with AR 40-501. Arrangements have been made for this examination
and you are to report to (location) .
at (time) on (date) *

5. Execute the attached acknowledgment and return it within 48 hours. Any com­
ment you desire to submit requesting retention must reach me within 3 days after
you receive this letter, unless you request and receive an extension for good cause
shown.

(Commander's Signature)
(Typed Name, Grade)

* Not required when enlisted physical is still valid.

Figure 9-1
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CHAPTER 10
DROPPING USAR MEMBERS FROM THE ROLLS OF THE ARMY

10-1. General. This chapter prescribes the cri­
teria and procedures whereby a member of the
USAR may be dropped from the rolls of the Army.
10-2. Authority to drop from the rolls of the
Army. a. Authority is delegated to the following
commanders to drop members of the USAR from
the rolls of the Army, except for Retired Reserve
members entitled to receive retired pay in which
case HQDA approval is required (para 10-3d).

(1) Area commanders.
(2) CG, RCPAC as concerns those USAR mem­

bers under jurisdictional control of that center.
b. The authority and procedures for dropping

members of the USAR ordered to AD, initial ADT,
or ADT are contained in AR 630-10.
10-3. Criteria for dropping from the rolls of
the Army. Members of the USAR may be dropped
from the rolls of the Army for the following

reasons:
a. Sentenced to confinement in a Federal or State

penitentiary or correctional institution after having
been found guilty of an offense by a civil court and
whose sentence is final, whether or not actually
confined.

b. Members of the Retired Reserve entitled to re­
tired pay will be dropped from the rolls of the Army
only if their retired pay is withheld under the provi·
sions of Title 5, USC, sections 2281 through 2288.
10-4. Procedures. a. The appropriate commander
will issue orders dropping the member from the
rolls of the Army. The format of the order will be as
prescribed in AR 310-10.

b. The member will be reduced to the grade of
Private E-1 as prescribed in AR 140-158.

c. Disposition of personnel records will be accom­
plished as set forth in AR 640-10.

10-1
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APPENDIX A
AUTHORITY TO APPROVE DISCHARGE

OF USAR ENLISTED MEMBERS

AR 135-178

X X

X X

X X

X X

X X

X X

X X

X Note 1

X Note 1

Al't'R
AR 135-178 HQDA Cdr

3-1 X X

3-2 X X

3-3 X . .......

3-4 X X

3-6 X X

Reason for discharge

Completion of ETS or period of obi svc .

Appointment as commissioned or warrant officer .

Nonavailability of member of Standby Reserve .

Medically unfit for retention .

Failure to reply to official correspondence or to satisfactorily participate in
training

Noncitizens who are members of the USAR .

Minister of religion and divinity students .

Maximum allowable age .

Approved exemption from invol order to AD .

Minority , .

Enlistment or appointment in other component of Armed Forces .

National or Community Health, Safety. orlnterest .

:Onvenience of the Government .

Dependency or hardship , .

Unsuitability .

Misconduct .

3-7 X

3-9 X

3-10 X

3-11 X

3-12 X

4-5 X

4-15 X

Chap. 4 X

Chap. 5 X

Chap. 6 X

Chap. 7 X

X

CG
HCPAC

X

X

X

X

X

X

PMS

x

X

X

Notes
1. Area commander8 will appoint boards of officers upon request of CG, RCPAC and will take final action on board recommenda­

tions (para 8-1c). CG, RCPAC may approve discharge in those instances where individual waives right to appear before the board and
agrees to accept discharge under other than honorable conditions (para 8-2bl.

2. Except as otherwise provided in this regulation. and when such authority has been delegated by proper authority, commanders
indicated above may accomplish discharge action without referral to higher headquarters (para 1-6).

3. Approval of discharge of Retired Reserve enlisted members entitled to receive pay must be obtained from Headquarters. De­
partment of the Army (para 10-2).

4. Board proceedings for enlisted men who have completed 18 or more years of qualifying Federal service for retirement must be
forwarded to CG, RCPAC for final determination (para 8-6).

A-I
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APPENDIXB
LOCATION OF MILITARY PERSONNEL RECORDS

Note. The term "separated" includes deceased personnel.

Wht>re to writt>Service

-'----.---------~C.:::-teg:-::ory:-07fm:::;ili;::·ta=ry--------r-------­

personnel records

Air Force All military personnel on active duty. All military personnel on the tempo­
rary disability retired list (TDRL). General officers on a retired (pay) sta­
tus.

Directorate of
Administrative
Service

Military Personnel
Randolph AFB,

TX 78148

,rmy All active duty commissioned (including general officers) and warrant officer
personnel (including members of Reserve Components on active duty and
members on TDRL).

US Army Military
Personnel Center

ATTN: Personnel
Records Division

Hoffman Building
200 Stovall Street
Alexandria, VA 22332

Same as above.

All active duty enlisted personnel (including members of Reserve Com­
ponents on active duty).

US Army Enlisted
Records Center

Ft Benjamin Harrison,
IN 46249

All retired personnel (including retired Regular Army general officers). US Army Reserve Com­
ponents Personnel
and Administrative
Center (RCPAC)

9700 Page Boulevard
St. Louis, MO 63132

US Army Reserve - Non Unit personnel (also see AR 140-241).
US Army Reserve - Unit personnel (also see AR 140-241).

Army National Guard - Officer and enlisted personnel.

Same as above.
Army Area in which the
member's unit is located
(e.g., First, Fifth,
Sixth Army).

Chief, National Guard
Bureau

Washington, DC or
adjutant general of the
State in which member
is serving.

Officers and warrant officers completely separated on and after 1 July 1917.
and enlisted personnel completely separated on and after 1 November
1912.

Officers and warrant officers' papers prior to 1 July 1917.

Center Manager
Nnt.ional Personnel

HI't'ord" Center, GSA
9700 PUKe Boulevard
St. Louis, MO 63132

Chief, Army and Air
Corps Branch,
Reference Division

Enlisted personnel separated prior to 1 November 1912. Office of Military
Archives

National Archives
Records Service

Washington, DC 20408

B-1
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Category of military
Where to writeService personnel reoord~

Coast Guard Enlisted personnel separated less than 6 months. Chief, Office of Personnel
Officer personnel separated less than 3 months. U.S. Coast Guard
All active Coast Guard personnel and members of the Reserve. 1300"E" St., NW.
Officer personnel completely separated before 1 January 1929. Washington, DC 20226

Marine Corps Officer personnel on active duty or in Reserves. Director of Personnel
Enlisted personnel on active duty or in organized active Reserve. U.S. Marine Corps
All personnel completely separated less than 4 months. Washington, DC 20380

Navy Officers on active duty and those separated less than 1 year and all officers Chief, Bureau of Naval
with rank of admiral. Personnel

Enlisted personnel on active duty and those separated less than 4 months. Department of the Navy
Active Reservists and inactive Reservists with 18 or more months remaining Washington, DC 20370

in 1st term of enlistment.

All Branches Ifyour request does not pertain to any of the categories listed above, address Center Manager,
your inquiry to: National Personnel Records

Center,GSA
9700 Page Boulevard
St. Louis, MO 63132

B-2



JoiNT II~EFORII J I SECURITY ~I'ICAT1ON
UNCLASSIFIED

MESSAGE HANDUNG INSTRUC110NS

PAGE

01 OF 1

001

OWTtR 011 I'IllUDEIlCE LMF
RlUASOl n. N:r IIIfO

RRI RR

CLASS CtC

UUUU

FOR MESSAGE CENTERiCOMMUNlCATIONS CUfTD ONLY
DATE - nME 1MONTH YR

\1914302 IAPR \78

~ DA STL MO //AGUZ-RCPD-PRO//

~ ALL HOLDERS OF ID O~_AR 135-178

UNCLAS

SUBJECT: Interim Change 1-2 to AR 135-178 (Army National Guard and Army Reserve
Separation of Enlisted Personnel)

1. This interim change is being distributed through the publications pinpoint
distribution system to all holders of AR 135-178, in accordance with DA Form
12-9A. Pending revision of AR 135-178, dated 15 July 1977, and by order of
the Secretary of the Army, subject regulation is changed as follows and is
effective 1 June 1978.

2. This change establishes the Expeditious Discharge Program for the Army
National Guard (ARNG) and US Army Reserve (USAR).

3. Page 4-1. Add the following statement to paragraph 4-1: In addition, only
Section VII is applicable to enlisted members of the ARNG.

4. Section VII, Chapter 4, is added as follows:

Section VII. Expeditious Discharge Program (EDP)

4-22. General. This program provides that members who have demonstrated that
they cannot or will not meet acceptable standards required of enlisted personnel
in the Army National Guard (ARNG) or Army Reserve (USAR) because of the existence
of one or more of the following conditions, may be discharged:

RETURN TO THE ARMY LIBRARY
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WASHINGTON. D.C. 20310
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b. Lack of motivation.

c. Lack of self-discipline.
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d. Inability to adapt socially or emotionally.

e. Failure to participate satisfactorily (see limitation in paragraph
4-25a(2)).

4-23. Scope. This policy applies to all nonprior service ARNG and USAR
troop program unit enlisted personnel who have completed at least six months
but not more than 36 months of continuous unit service on their first enlistment
at the time the member's immediate commander formally recommends discharge under
this program. For the purpose of this policy, a break in unit service (assign­
ment to the inactive Army National Guard or USAR control group) of not more
than 90 days does not interrupt continuity of unit service. This program does
not apply to ARNG or USAR members on any type of FTTD or ADT.

4-24. Purpose. This policy provides for the expeditious elimination of sub­
standard, nonproductive solfiers before board action or involuntary active duty
becomes necessary. These provisions are intended to relieve unit commanders of
the administrative burden normally associated with processing eliminations for
cause through administrative discharge boards by providing a means to discharge
such personnel expeditiously before they progress to the point where involuntary
active duty or active duty for training, or elimination by board action becomes
necessary. The program is not intended to be a panacea for solving normal
personnel problems, or a relief from the professional obligation of commanders
to exercise effective leadership and exert a sincere effort to produce good
soldiers from seemingly poor ones.

4-25. Limitations. It is contrary to the intent of this policy for commanders
to:

a. Use this policy as a substitute for the following appropriate admin­
istrative actions---

(1) Paragraphs 3-1; 4-10; 4-13; Sec II, Chapter 3; or Chapters 5, 6,
or 7 of this regulation, or equivalent provision of NGR 600-200.

(2) AR 135-91 (25 Jul 77) after a member has accumulatedffve or more
unexcused absences within one year (12 consecutive months).

(3) Processing through medical channels because of physical or mental
defects.

UNCLASSIFIED



03 OF 11

NO

RR RR UUUU

UNCLASSIFIED

b. Make arbitrary or capricious use of this authority.

c. Force separation of members who:

(1) Possess a potential for rehabilitation.

(2) Decline discharge under this policy.

d. Effect discharge of members who have not been evaluated for a
period of at least 3 months in their current unit of assignment.

4-26. Identification and screening. a. Individual characteristics
that will assist in identifying members who should not be retained include,
but are not limited to, the following:

(1) Quitter.

(2) Hostility toward the Army.

(3) Inability to accept instructions or directions.

(4) Clearly substandard performance.

(5) Evidence of social/emotional maladjustment.

(6) Lack of cooperation with peers or superiors.

(7) Failure to meet the requirements of AR 135-91 for participation
in unit training assemblies. The use of this factor as a reason for EDP
action is limited to cases in which the member has at least 3, but not more
than 4, unexcused absences from unit training assemblies within a one-year
period. In addition to this factor, one or more of the other characteristics
should also apply to the member. The purpose of this requirement is to assure
that a member who has been performing satisfactorily is not recommended for
discharge under this program solely on the basis of 3 or 4 unexcused absences
from one MUTA-4, particularly if the reason for such absences bordered on being
excusable. (Aiso, see para 4-25a(2).)

b. Personnel identified as vulnerable for discharge under this program are
those who obviously cannot adjust to the ARNG or USAR environment.

UNCLASSIFIED
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4-27. Counseling and rehabilitation. Commanders will ensure that before
recommending discharge under this section, adequate counseling and re­
habilitation measures have been taken.

a. Counseling. When an enlisted member's behavior has been such that
continued behavior of a similar nature may warrant action against him/her,
the member will be counseled by a responsible person or persons. Each
counseling session will be recorded in writing (to include date and by
whom counseled). Counseling will include but not be limited to the following:

(1) Reason for counseling.

(2) The fact that continued behavior of a similar nature may result
in initiating 'action under this section or other provisions of this regu­
lation.

(3) The type of discharge that may be issued and the effect of each
type if such action is taken and separation accomplished.

b. Rehabilitation. As a minimum, one of the following measures will be
taken:

(1) Enlisted members will be reassi~ned at least once if within com­
muting distance, with a minimum of 2 months duty in each unit.

(2) In case reassignment is precluded by restriction (e.g., small
independent and/or isolated unit), the commander will ensure that appropriate
alternate rehabilitation measures are employed.

c. Waivers.

(1) The counseling required by ~ above may not be waived.

(2) The rehabilitation required by b above may be waived by the dis­
charge authority when it is determined that-further duty will, in his/her best
judgment, create serious disciplinary problems or a hazard to the unit's
mission or to the member.

4-28. Standards and criteria. a. No member will be discharged under this
program unless he/she voluntarily consents to the proposed discharge. The
member's acceptance of discharge may not be withdrawn after the date the dis­
charge authority approves the discharge.

UNCLASSIFIED
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b. Members discharged under EDP may be awarded an honorable or a general
discharge certificate, as appropriate (see para 1-10).

c. No member will be awarded a general discharge under this paragraph
unless advised that he/she may consult with an appointed counsel for con­
sultation (para 1-3b) or civilian counsel at no cost to the Government.

d. No member will be given a general discharge by the discharge authority
unless it was recommended by the commander initiating the recommendation for
discharge. In cases in which the discharge authority disagrees with the
recommendation for an honorable discharge, the case will be returned to the
initiating commander with comment to that effect. The initiating commander
may initiate new proceedings under this section or take other appropriate action.

e. Discharge authorities may award an honorable discharge if a general
discharge is recommended by the initiating commander.

f. When a member being processed under this program moves and leaves
no forwarding address, or is'otherwise nonlocatable, he/she may be discharged
provided the relocation occurred subsequent to the date he/she consented to
the discharge and the date the initiating commander formally recommended
approval of the case. This provision does not apply to members absent in
civil confinement or for whom civil trial or charges are pending (see para
4-25a). Discharges under this section will be approved by the discharge
authority before exeGuted.

g. Discharge should be accomplished within 15 days following approval by
discharge authority.

4-29. Procedures. a. The member's immediate commander will personally notify
the member in writing of the proposed discharge, the reasons therefor, and
the effect of the discharge. (See Fi9ure 4-2 for notificattn letter, which
is authorized for local reproduction.) In paragraph 2 of the letter covering
reasons for the proposed action, state specific facts and incidents which are
the basis for this action. The date in paragraph 7 should allow the member
at least 10 days to consult with counsel when a general discharge is recommended.

UNCLASSIFIED
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b. Acknowledgment by the affected member will be in the form of an
indorsement returning the notification to his/her immediate commander.
(See Figure 4-3 for the form indorsement, also authorized for local
reproduction.) Necessary administrative support will be made available
to assist the member in preparing the indorsement.

c. If the member voluntarily consents to the proposed discharge, the
immediate commander will forward his letter and the acknowledgment, with
the member's MPRJ, through channels to the commander exercising discharge
authority. The immediate commander's indorsement should include all
pertinent information to justify the recommendation for discharge, such
as the number of times the member has been counseled and circumstances of
contributing events. Intermediate commanders in the chain of command will
forward recommendations for discharge with a recommendation for approval or
disapproval. Each intermediate commander will verify that the recommendation
is not in conflict with any provision of this section. The discharge authority
will insure that the member has been fully counseled, that the recommendation
is fully supported, and that such action is not contrary to any provisions
of this program. Reassignment to another ARNG or USAR unit will be considered
if warranted by the circumstances.

d. If the member does not consent to the discharge, the immediate com­
mander will not forward the recommendation to the discharge authority, but
will close the case and take other appropriate action.

e. The discharge authority may disapprove a recommendation for discharge
under this paragraph and return the case to the initiating commander with
instructions for other disposition.

f. Disposition of documents generated in the course of processing such
cases will be as follows:

(1) When discharge is approved, the notification letter, acknowledgment
indorsement, and each forwarding indorsement, including the discharge authority's
approval, will be made a permanent part of the MPRJ.

(2) When the member does not consent to such discharge, or the recom­
mended discharge is not approved, the notification letter and acknowledgment
indorsement, the forwarding indorsements and discharge authority's disapproval
will be retained in the member's MPRJ until he/she is reassigned or until ETS,
at which time they will be destroyed.

UNCLASSIFIED



07 OF 11

NO

RR RR UUUU

UNCLASSIFIED

4-30. Discharge authority. Authority to discharge members under pro­
visions of this section is delegated to State adjutants general, who will
discharge ARNG members from the Army National Guard and as Reserves of the
Army, and to MUSARC commanders who will discharge members of the USAR.
This authority may not be further delegated.

4-31. Orders. The discharge approving authority will issue orders directing
discharge under provisions of this section.

(DATE)

SUBJECT:

TO:

1. I am initiating action to discharge you from the (Army National Guard
of the State of and as a Reserve of the Army)(US Army Reserve)
under the provisions of Section VII, Chapter 4, AR 135-178 (Expeditious
Discharge Program). I am recommending that you be furnished an (Honorable)
(General) Discharge Certificate.

2. The reasons for my proposed action are:

3. The final decision as to whether you will be discharged and if so, the
type of discharge you will be issued rests with the discharge authority.
*(If you are furnished a General Discharge, you may expect to encounter sub­
stantial prejudice in civilian life. You have the right to consult with an
officer of the Judge Advocate General's Corps or civilian counsel at no
expense to the Government prior to completing the acknowledgment.)

4. You have the right to decline this discharge. If you so decline and
your subsequent conduct indicates that such action is warranted, you may be
subject to administrative separation procedures under other provisions of
law or regulations.

5. You also have the right to submit a statement in your behalf, or you may
waive this right.

UNCLASSIFIED
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6. You will not be permitted to apply for enlistment in the United States
Army, the Army National Guard, or the Army Reserve within 2 years from the
date of your discharge date.

7. Complete the attached acknowledgment and return it by __

(Signature)

Name (Typed or Printed)

Rank, Commanding Branch

*Applies only in cases where a General Discharge is recommended.

Figure 4-2. Notification of Pending EDP Discharge

Separation Under the Provisions of Section VII, Chapter 4, AR 135-178
(Expeditious Discharge Program)

Data Required by the Privacy Act of 1974

(5 USC 522a)

AUTHORITY: Section 301, Title 5, USC and Section 3012, Title 10 USC.

PURPOSE: To obtain acknowledgment from the member of notification of
proposed discharge and statement of understanding pertaining thereto.

ROUTINE USES: Used by commanders to process members recommended for dis-
charge because of inability to meet acceptable standards required of service
members in the ARNG or USAR. If discharge is approved, information is filed
in the OMPF. If member does not consent to discharge or if recommendation
is disapproved, information will be filed in the MPRJ until reassignment or
ETS, at which time it will be destroyed. So long as filed in the OMPF or
MPRJ, this personal information may be used by other appropriate Federal
agencies and State and local government authorities where use of the in­
formation is compatible with the purpose for which the information was collected.

UNCLASSIFIED
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Disclosure is voluntary. Failure to acknowledge notification of discharge
may subject member to separation under other provisions of regulation or
law.

(Date Individual Signs)

( ) 1st Ind

SUBJECT: Separation Under the Provisions of Section VII, Chapter 4, AR
135-178

TO: Unit Commander

1. I hereby acknowledge notification of my proposed discharge from the
(ARNG of the State of and as a Reserve of the Army)(US Army
Reserve) under the provisions of Section VII, Chapter 4, AR 135-178. I
(do)(do not) voluntarily consent to this discharge.

2. Sitements in my own behalf (are)(are not) submitted herewith (as Inclosure
-).

3. *1 understand that if I am issued a General Discharge under honorable
conditions I may expect to encounter substantial prejudice in civilian life,
and I hereby acknowledge I have been advised that I may consult with an
officer of the Judge Advocate Genera1's Corps or with civilian counsel at
no expense to the Government ..

4. I understand that I may, prior to the date the discharge authority ap­
proves my discharge, ,withdraw my voluntary consent to this discharge.

UNCLASSIFIED



10 OF 11

NO

RR RR UUUU

UNCLASSlFI ED

5. I further understand that if I decline to accept this discharge voluntarily,
I may at a future time, if my conduct so warrants, be subject to separation
under other provisions of law or regulation.

6. I also understand that I will not be permitted to apply for enlistment
in the United States Army, the Army National Guard, or the Army Reserve
within 2 years from the date of my discharge.

(Signature)

Name (Typed or Printed)

Grade, SSN

*Applies only in cases where a General Discharge is recommended.

Figure 4-3. Acknowledgment of Pending EDP Discharge

5. Add the following on page ii of index under Chapter 4:

VII. Expeditious Discharge Program

General---------------------------------------------4-22

Scope-----------------------------------------------4-23

Purpose---------------------------------------------4-24

Limitations-----------------------------------------4-25

Identification and screening------------------------4-26

Counseling and rehabilitation-----------------------4-27

Standards and criteria------------------------------4-28

UNCLASSIFIED
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Procedures------------------------------------4-29

Discharge authority---------------------------4-30

Orders----------------------------------------4-31

UNCLASSIFIED
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SUBJECT: Interim Change 1-3 to AR 135-178 (Army National Guard and
Army Reserve Separation of Enlisted Personnel)

1. This interim change is being distributed through the publications
pinpoint distribution system to all holders of AR 135-178, in
accordance with DA Form 12-9A. Pending revision of AR 135-178, dated
15 July 1977. and by order of the Secretary of the Army. Interim
Change 1-2 of subject regulation is changed as follows and is
effective 1 November 1978.

2. Paragraph 4-25a(2). Change "five or more" to read "more than 8".

3. Paragraph 4-26a(7). In second sentence change "3, but not more
than 4" to read "3, but not more than 8". In third sentence change
the word "s hould" to "mus t". In fourth sentence delete "3 or 4 •••
MUTA-4" and insert the following: "8 or fewer unexcused absences.
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SP£CIAL INSTRUCTIONS

SUBJECT: Interim Change 1-1 to AR 135-178, Army National Guard and Army
Reserve Separation of Enlisted Personnel

1. This interim change is being.distributed through the publicatiorspinpoint
distribution system to all holders of AR 135-178, in accordance with DA Form
12-9A. Pending revision of AR 135-178, dated 15 July 1977, and by order of
the Secretary of the Army, subject regulation is changed as follows and is
effective immediately.

2. This change clarifies effective date of discharge, establishes requirement
for annotating discharge order and certificate, and provides authority for
destruction of unclaimed or undeliverable discharge certificates.

3. Page 1-7. Paragraph 1-21a is superseded as follows:

a. The effective date of discharge will be at 2400 hours of the date of
notice of discharge unless--

(l) Discharged by reason of change of military status, in which case the
effective date will be the day prior to the date of the memberls entry into
new military status (see paragrapffi3-2, 4-4, or 4-5a).

(2) Discharged under the provisions of paragraph 3-10, in which case the
effective date will be the last day of the month during which maximum allowable
age is attained.

II
5 (3) Otherwise provided by law.
It
3 4. Page 1-7. Paragraph 1-22b(2} is superseded as follows:
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(2) Constructive, when actual delivery of the discharge certificate
cannot be accomplished due to the absence of the member to be discharged.
Receipt by the member's organization at the proper station of the order
directing his discharge will be deemed sufficient notice. The date of
receipt of the order by the member's organization and the reason why
actual notice thereof was not given will be entered, by indorsement, on
the back of the discharge order and certificate. The annotated dis­
charge certificate and conformed copy of the order will be forwarded to
the member at the address provided for that purpose. The annotated order,
further reflecting date of mailing to the member, will be included in the
personnel file forwarded to the Cdr RCPAC, ATTN: AGUZ-DCD-RS, 9700 Page
Blvd., St. Louis, MO 63132. If the documents mailed to the individual are
returned unclaimed or undeliverable, they will be destroyed.

5. Page 1-7. Paragraph 1-24 is changed as follows: Delete last two
sentences, beginning at "Discharge certificates ... "
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