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Headquarters, Army Regulation 135-155
Department of the Army Change 12

Washington, DC
May 1983 Effective 1 May 1983

Army National Guard and Army Reserve

ProMotion of Commissioned Officers and Warrant Officers
Other Than General Officers

Summary. This 5 a change to AR 135-153, 30 August 1974. Change aligns
policy for reques¥ng promotion commission certificates for Active Army
commissioned and Warrant officers with AR 624-100 policy.

Suggested improvements. The proponent of this regulation is The Adju-
tant General’s Office. ¥sers are invited to send comments and suggested
improvements on DA Faxm 2028 (Recommended Changes to Publications
and Blank Formsj d to Commander, US Army Reserve Components
Personnel and Administra$jon Center, ATTN: AGUZ-PPC, 9700 Paqe
Bled., St. Louis, M) 63132, %

1. New or changed material is i?’glicated by a star.

2. Remove old pages and insert “@Q’ pages as follows:

Rum}we 3‘ Insgert pageq
G-1 S ..., e . B-1

3. File thiz transmittal sheet in front nghe publication.

By Order of the Secretary of the Army: \

K E. C. MEYER
Gyneral, United States Army
Official: Chief of Staff
ROBERT M. JOYCE
Magor General, United States Army
The Adjutant General Y,

DISTRIBUTION: Y\
To be distributed in accordance with DA Form 12-9A% requ:rementb
for AR, Army National Guard and Army Reserve. kY
Active Army—B (Block 0148) 3,
ARNG—A (Bloek 0147) %";
USAR—A (Block 0147) %
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Headquarters, ‘ W"}? Arimmy Regulation 135-1556
Department of the Army Change 11
Washingion, DC
1 Mareh 1983 Effective 1 March 1983

Army National Guard and Army Reserve

Promotion of Commissioned Officers and Warrant Officers
Other Than General Officers

Summary. This is a change lo AR 135-155, 30 August 1974. Change de-
letes reference to SADT: updates RCPAC office symbols, and further
clarifies procedures resulting from enactment of DPOPMA.

Suggested improvements. The proponen! of this regulation is The Adju-
tant General's Office. Users ure invited to send comments and suggested
improvements on DA Form 2028 ( Recommended Changes to Publications
and Blank Forms) direcily to Cdr, US Army Reserve Components Person-
nel and Administration Center, ATTN: AGUZ-PPC, 8700 Page Blud., St
Lounis, MO 63132,

1. New or changed material s indicated by a =tar.
2. Remove old piges and insert new pages as follows:
fnsert pages

Renrave podgey

Vand oo il i
I-tand 1-2 ... oo oo ioiand 1-2
VS 2and Bed L T and 2o
“A-Zand 3-d ... .7 3-3and3-4
PO L "?3*5
vl through 4-4 oo F 0] thraugh -4
wld-d land 342 “d-40 and 1-4.2
Lob-dand 4B L _-1---_:3 thraugh 1-6.1
Bl e 4-f-1

3. File this transmitial sheet in front of the publication.



C 11, AR 135-155 1 March 1983

By Order of the Secretary of the Army:

E. C. MEYER
General, nited States Aviny
Official: Chief of Staff
ROBERT M. JOYCE
Major General, United Stafes Army
The Adjutant Geweral

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for
AR, Army National Guard and Army Reserve.
Active Ariny—B
ARNG—A
USAR —A



L AR 135-155
L *C 10
CHANGE HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 19 WASHINGTON, DC, 15 June 1952

ARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTION OF COMMISSIONED OFFICERS AND
WARRANT OFFICERS OTHER THAN
GENERAL OFFICERS
Effective 15 July 1982
This change clarifies procedures for promotion of ARNG and USAR officers
on active duty as a result of enactment of DOPMA; changes military educa-
tional requirements for promotion of SSVC officers; revises the career devel-

opment letter at figure 4—4 and updates procedures for requesting promotion
commission certificates in chapter 6.

Interim changes to this regulation are not official unless they are authenti-
cated by The Adjutant General, Users will destroy interim changes on their
expiration dates unless seoner superseded or rescinded.

AR 135-155, 30 August 1974, is changed as follows:

1. New or changed material is indicated by a star.

2. Remove old pages and insert new pages as indicated helow:

Remgre pages Insert pages
T2 I iand ii
MEhoTamd 12 e i1-1and 1-2
LS2aTthrongh B4 e e ~2-1 through 2-4.1
oFare 2-1 telddn) oL “Figure 2-1 {fold-in}
S8R3and B4 L v3-3 through 3-4.1
A and A e 4-3 through 4-4.01
C AT through 410 ..o “4-7 through 4-9
M and d- B e +4-13 through 4-14.1
B B
L1 - 81

3. File this change in front of the publication for reference purposes.

\4}!&“2&* supersedes Immediate Action Interim Change 10] dated 19 June 1981 and Tm-
mediate Action {nterim Change 02 dated 21 November 1981,



C 10, AR 135-155 15 June 1982

The proporent agency of this regulation is The Adjutani General’s Qf-
fice. Users are invited to send comments and suggested improvements
on DA Form 2028 (Recommended Changes to Publications and Blank
Forms} to Commander, US Army Reserve Components Personnel and
Administration Center, ATIN: AGUZ-PPC, 9700 Page Blvd., 5t. louis,

MO 63132.

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army
Official: Chief of Staff
ROBERT M. JOYCE
Brigadier General, United States Army
The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for
AR, Army National Guard and Army Reserve,
Active Army—B
ARNG—A
USAR A



AR 135 55 4 T

AR 135-155
*Co
CHANGE HEADQUARTERS
DEPARTMENT OF THE ARMY
No.9 WASHINGTON, DC, 15 April 1981

ARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTION OF COMMISSIONED OFFICERS AND
WARRANT OFFICERS OTHER THAN GENERAL OFFICERS

Effective 15 May 1961

This change provides for award of equivalent credit for the Civil Affairs Officer
Basic Course; implements change in DOD policy concerning satisfactory partici-
pation; updates USAR unit vacancy promotion system procedures; provides for re-
moval of names of officers from selection board lists who were in an active status
in error at the time of consideration; incorporates provisions for successful com-
pletion of Combined Arms and Services Staff Course in table 2-2; requires USAR
officers to be considered for promotion in their basic branch; and revises policy
concerning individual communications with selection boards.

Interim changes to this regulation are not official unless they are authenticated
by The Adjutant General. Users will destroy interim changes on their expiration
date unless sooner superseded or rescinded.

AR 135-155, 30 August 1974, is changed as follows:

1. New or changed material is indicated by a star.
2. Remove old pages and insert new pages as indicated below: O 1s ﬂ
Remove pages _Insert pages ! (W <
L L= i e e R R R e R R R R A R 1-1and 1-2 W
DY EIPOREIE DB, s 001 w570 i i e 8 R A TN 0 4 " 2-1 through 2-7 L jv
o BRI EB, i R e S AR A e R A d +”'3-1 through 3-5 ! Y
Aol B i o 58 40 A 01 5 0 0 4-5 and 4-6 R '? [L(?’J

8. File this change sheet in front of the publication for reference purposes.

The proponent agency of this regulation is the Adjutant General's
Office. Users are Invited to send comments and suggested im-
provements on DA Form 2028 (Recommended Changes to Publica-
tions and Blank Forms) direct to Commander, US Army Reserve
Components Personnel and Administration Center, ATIN:
AGUZ-RCC, 9700 Page Boulevard. $t. Louis, MO 63132.

*This change supersedes Immediate Action Interim Change 101 dated 5 May 1980,
diate Action Interim ChangefO2 dated 20 August 1980, Immediate Action Interim
dated 12 September 1880, and Immediate Action Interim Change JO4 dated 1 October 1980 to
AR 135-185.



C9, AR 135-155 15 April 1981
By Order of the Secretary of the Army:

E.C.MEYER
General, United States Army
Official: - Chief of Staff
J. C. PENNINGTON .
Major General, United States Army
The Adjutant General
DISTRIBUTION: .
To be distributed in accordance with DA Form 12-9A requirements for Army
National Guard and Army Reserve:
Active Army—B
ARNG—-A

USAR—A



AR 135-155

C8
CHANGE HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 8 WasHINGTON, DC, 1 February 1980

ARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTION OF COMMISSIONED OFFICERS AND
WARRANT OFFICERS
OTHER THAN GENERAL OFFICERS

Effective 1 ril 1980

This change revises level of authority for promotion te WiI or 2LT for
members serving on active duty in a higher AUS grade; includes authority
fo convene standby advisory boards to consider requests for removal from
recommended Hsts; and implemenis a prescribed period of time for man-
datory promotion of USAR unit officers who transfer to a nonunit status,

Interim changes to this regulation are not official unless they are au-
thenticated by The Adjutant General. Users will destroy interim changes
on their expiration date unless sooner superseded or rescinded.

AR 135-155, 30 August 1974, is changed as follows:

1. New or changed material is indicated by a star. Ppi‘f EC[
2. Remgve old pages and insert new pages as indicated below: &—/3 ‘;/‘f)ﬂ
Frtgt pages Fageri pages
‘I—/l_:nd Lo U1 and 1-2

TR ANA 2ok o e e V{:nd 2-4
ABESEREOUZR 3-8« oottt e %:s?hmugh 3-6
T and A= e e d4-2
-44"1‘ AN d-d. 2 M?nand 4-42

3. File this change sheet in front of the publication for reference purposes.



1 February 1980 C 8, AR 135-155

The proponent agency of this regulation is The Adjutant General's Qf-
fice. Users are invited to send comments and suggested improvements
on DA Form 2028 {Recommended Changes to Publicotions and Blank
Forms} to Commander, US Army Reserve Components Personnel and
Administration Center, ATTN: AGUZ-RCC, 9700 Page Boulevard, St.
Louvis, MO 63132,

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army
Official: Chief of Staff
J. C. PENNINGTON
Major General, United States Army
The Adjutant General

DISTRIBUTION:

To be distributed in accordance with DA Form 12-9A requirements for AR, Army National
Guard and Army Reserve.

Active Army—B
NG—A
USAR—A



JHANGE

No. 7

AR 135-155

C7

HEADQUARTERS

DEPARTMENT OF THE ARMY

WASHINGTON, DC, 1 November 1979

ARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTION OF COMMISSIONED OFFICERS AND WARRANT OFFICERS

OTHER THAN GENERAL OFFICERS
Effective 15 December 1979

This change updates military educational substitution requirements for
promotion; exempts second lieutenants assigned to Control Group (Dual
Component) from military educational requirements for promotion; per-
mits greater flexibility in promoting MC, DC or VC officers to captain to
fill USAR unit vacancies; revises procedures for submission of nomina-
tions to USAR unit vacancy boards; removes the overseas commander’s
convening authority for USAR unit vacancy boards to captain and re-
quires all nominations to be forwarded to the appropriate CONUSA for
boarding; provides for USAR unit vacancy selection boards to convene at
four month intervals; expands general board guidance to include an ap-
proved waiver of nonparticipation will be considered satisfactory partici-
pation for promotion purposes; and implements provisions whereby Re-
serve warrant officers may be promoted with an effective date or promo-
tion eligibility date earlier than the date of the promotion letter.

Interim changes to this regulation are not official unless they are au-

thenticated by The Adjutant General. Users will destroy interim changes
on their expiration date unless sooner superseded or rescinded.

AR 135-155, 30 August 1974, is changed as follows:

1. New or changed material is indicated by a star.
2. Remove old pages and insert new pages as indicated below:

‘/hmow pages Inuert pages
= RRTGRIEI 2 <o s oiamsasaraiivaiavs uisissssnsiions iORsAGEHLS Nk o VO D MRS o e s 2-1 through 2-6.1
Sl TRY0agl Bt e st G A B e L T T A s e 3-1 through 3-6
VA-DAheongh A4 ool i e R R R e e e e 4-1 through 4-4.2
JETHrongh 4-12 ...ciiiarmivriimirensssronasarsssrnrssssrerossermrsesss 4-7 through 4-11

3. File this change sheet in front of the publication for reference purposes.



1 November 1979 C 17, AR 1356-155

The proponent agency of this regulation is The Adjutant General’s Of-
fice. Users are invited to send comments and suggested improvements
on DA Form 1028 (Recommended Changes to Publications and Blank
Formns) direct te Commander, US Army Reserve Components Personnel
and Administration Center, ATIN: AGUZ-RCC, 9700 Page Bovlevard,
$1. bouis, MO 63132,

L

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army -
Official: Chief of Staff
J. C. PENNINGTON
Major General, United States Army
The Adjutant General

DISTRIBUTION: :
To be distributed in accordance with DA Form 12-9A requirements for
AR, Army National Guard and Army Reserve:

Active Army: b
ARNG: A
USAR: A



*AR 135-156

€46
CHANGE HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 6 Wasninevon, DC, 7 March 1979

ARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTION OF COMMISSIONED OFFICERS AND WAR-
RANT OFFICERS OTHER THAN GENERAL OFFICERS
Effective 1 May 1379
This change revises military educational requirements for promolion;
deletes the requirement that in ovder to be eligible for selection an officer
in grade of major and below must be able to serve 2 years in the higher
grade prior to his mandatory removal dale; eliminates reference to WAC
as a branch of the Aring us a resuit of PL 95485, disconfinues the “best
qualified” method of sclection when considering warranit officers for pro-
motion to (W3 and CW{; revises composition of selection boards; climi-
nates the Promotien Consideration Data Shect; updates procedures in
determining effective dales for promotion; and provides Army area com-
manders authority to issue promotion commission certificates (D4 Form
3877) to USAR officers and warrant officers ossigned to troop program

units.

Users of this regulation will not implement interim changes unless the
change decument has beent authenticeted by The Adjutant General. (In-
terim changes expire 1 year after publication date.) If a formud prinied
change is not recefved by the lime the inlerim change expires, users will
destroy the interim change,

AR 135-155, 30 Avpust 1974 i changed as  follows: W/{

. e e . 24
1. New or changed malerial is indic¥ed by o <ter, .
2. Remove old pages and insert new $ages as jndiented below: 3‘// 5//;:;}
. Remave paacs _luerrt pages

LATE ancd L2 L e e e _____/’1(—! aml -2
f_thrnu;;h 60 .. ... .,,...________.._..__.___..__.....____Hjl-thrf_mgh 2§

Ad and 3 2. . i e a3t nnd 32
AR T 3-9_ L e ____f;r: throigh -7
A O through $-6_ L i e oo 43— through 4-6
o PO ________,-—-—G:.if}_

3. File this chonee sheet In frent of publication for veferenee purpsoses,

*This change supersedes DA message AGUZ-RCPTIRPRO \éu.-'.znz April yﬂﬁ(ﬂ),
gubject: Interim Change 6-1 to AR 135-155; DA message AGUZ-RCPD-FRO 1110302
Augusy 1978(1N), subject: faterim Change 6-2 to AH 135-1535; DA message AGUZ-HCPD-
PROVi115102 September 1978(1), subject: Ipferim Chanse 6-3 Lo AR 135-155, and D¥A
message AGUZ-RCPD-TRO 0415012 Japuary 1979(L), subject: Method of Selection for
Reserve Warrant Qfficers.

TAGG 81A—Februanry 2803465779



¢ 6, AR 135-155 1 March 1979

Tha proponent agency of this regulation is The Adjetant General's Office,
Users are invited 16 send commenis and suggested improvements on DA
Form 2028 (Recommended Changes to Publications aad Blank Formsl)
direct to Commander, US Army Reserve Components Personnel and Ad-
ministration Center, ATIN: AGUZ-RCPD-PRO, 9700 Page Boulevard,
St. Lowis, MO 63132,

By Orider of the Secvetary of the Army:

BERNARD W. ROGERS
(lenaral, United States drmy
Official: Mief of Staf
J. €. PENNINGTON
Major General, United States drmy
The Adjutont General

DISTRIBUTION:
To be distributed in aceordance with DA Forn 12-8A, requirenents for
AR, Avmy National Guard and Aviny Reserve,
Active Army: B
ARNG A
UNAR: A

TAGO BiA



AR 135-155

*C 5

CHaXGE HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 5 Wagnineton, DXC, 10 Qetober 1977

ARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTION OF COMMISSIONED OFFICERS AND
WARRANT OFFICERS OTHER THAN GENERAL
OFFICERS

Effective in accordance with DA messages superseded below.

This change implements an exemplion for certain AMEDD officers from
mandatory military education requivements for premotion; includes
under table 2-2 ¢ provision whereby Reserve Camponent. chaplains may
satisfy military educational requirements by complelion of Phase 1 and
Phase 2 of the Chaplain Reserve Component General Staff Course; as-
signs HQDA (RCPAC) responsibility to convene mandatory consideration
anid standby advisory boards for promotion to captain; revises military
educational reguirements for promotion to major; and clarifies promo-
tion eligibility daies when selected by a standby board or as a result of
selection by a mandatory board after nonselection or ineligibility for
standby board.

AL 135-155, 30 August 1974, is changed as follows:

1. New or changed material is indieated by a star.
2. Remove old pages and insert new pages as indicated below:

/ Remove pages /frwert BoFES
2-3through 261 oo ____/2—3 throngh 2-6.1

V31 and 32 e e m e v 3-1 and 3-2
3-3through 3-8 . ;\,;ﬂ—:'; through 3-8
,/4—3 and ded e 4-3 and 4-4

3. File this change sheet in {ront of publication for reference purposes. / / /?/)

*This change supersedes DA message AGUZ-RPP-FR 171703ZoJanuary 1977 (U,
subject: Mandatory Military Education Requirevrpents for Promotion of Certain AMEDD
Ao

Officers; DA message AGUZ-RPP-PR 2517107 7L (U}, subject: Interim Change
to AR 135-155; DA message AGUZ—RPP—PRIZQ—ﬂM%%g}), subject : Interim Change
to AR 135-155; DA message AGUZ-RPP-PR 271410Z%May 1977 (11}, subject: Standby Ad-
visory Boards (1LT-CPTY}; DA message AGUZ-RPP-PR 0612007 1977 (11}, subject:
Interim Change to AR 135-135; DA message AGUZ-—RPPJ‘@U), subject :
Interim Change to AR 135-155; DA message AGUZ-RPP-PR 1216277 "Aupust 1 {0,
subject: Interim Change to AR 135-155; and DA message AGUﬂRFF—F@- H1822Z August
1877 (U), subject: Military Education Requirement, Reserve Component Chaplains.

TAGO 1A—-Qctober 260-485"—77



C 5, AR 135-155 £0 October 1977

The proponent agency of this regulafion is The Adjutant General's Office.
Users are invited fo send comments and suggested improvements on DA
Form 2028 {Recommended Changes to Publications and Blank Forms)
direct to Commonder, US Army Administration. Center, ATIN: AGUZ-
RPP-PR, 9700 Page Boulevard, St. Louis, MO &§3132.

By Order of the Secretary of the Army:

BERNARD W. ROGERS
(Feneral, United States Army
Offieial : Chief of Steff
J. C. PENNINGTOXN
Brigadier General, United States Army
The Adjutont General

DISTRIBUTION :
To be distributed in accordance with DA Form 12-9A requirements for
AR, Ariny National Guard and Armyv Reserve,
Agtive Army: B
ABRNG: A
USAR: A

TAGO i4A



AR 135-155

*C 4
CrangE HEADQUARTERS
_ DEPARTMENT OQF THE ARMY
No. 4 | _ Wasminaron, DC, 23 Aprid 1877

ARMY NATIONAL GUARD AND) ARMY RESYRVE

PROMOTION OF COMMISSIONED OFFICERS AND WAR-
RANT OFFICERS OTHER THAN GENERAL OFFICERS

Effective in accordance with DA messages superzeded below

This change implementis revised instructions for individual communica-
tions with promotior boards; requires AMEDD officer selection boards
to be represented by officers of the same AMEDD Corps being considered
for promotion; includes a new calegory of officers who are ineligible for
selection by USAR unit vacancy selection boards; and adds an exemption
from the military educational requirements for promotion for those
officers being transferred from the GADO Control Group to Annual
Training Control Group and who are awaiting AD or ADT. .

AR 135-155, 30 Augnust 1974, is changed as follows:

1. New or changed material is indicated by 2 siar.
2, Remove old pages snd inzert new pages as indicated below: -

Rewore pages o Tnaert pases
L/ otgh 2-6.7. . ... e e e Log through 2-6.1
through 36 o emcmr—nmmaaaon [ 3~1 through 3-6

3. File this change sheet in front of the publication for reference purposes.

*This change supersedes bﬂ/message AGUZ-RPP-PR 161648Z Deesmber 1976 (UT),
subject: Interim Change to AR 135-i55; DA-menfage AGUZ-RPP-PR 171633Z December
1976 (U), subject: Interim Change to AR 133-155; sndPX message AGUZ-RPP-PR 101404Z
March 1977 (U), subjeet: Interim Change to AR 135-155.

TAGO 226%-—Aprlt 240-471° 77



C 4, AR 135-155 22 April 1977

The proponent agency of this regulation is The Adjutant General’s Office.
Users are invited to send commenis and suggested improvements on DA
Form: 2028 {Recommended Changes to Publications and Blank Forms)
direct 1o Commuander, US Army Reserve Components Personnel and Ad-
ministration Center, ATTN: AGUZ-RPP-PR, 9700 Puge Boulevord, St.
Lovis, MO 63132

By Order of the Seerefary of the Army:

DERNARD W, ROGERS
(oneraly, Uniled States Awmy
Offteind : Chief of Staff
PAUL T. SMITH
Major General, United Stales Army
The Adpetant Geneval

DISTRIBUTION:
To be distributed i necordance with DA Pore (2-0A requirements for
AR, Army Nationa! Guard snd Army Rescrve.
Aetive Ariny: B
gUa'.A'TG.' A
USAR: A

TAGH 2264



AR 135-155

*C 3
CHANGE HHEADQUARTERS
, DEPARTMENT OF THE ARMY
No.3 Wasmxarox, DC, 20 September 1976

ARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTION OF COMMISSIONED OFFICERS AND WAR-
RANT OFFICERS OTHER THAN GENERAL OFFICERS

Effective 1 November 1576

This change revises selection and educatlion substitulion criteria;
clarifies procedures for submission of USAR oflicers for promotion
consideration who are delailed to AMEDD branches; implements a
photograph requirement effective with first gelection boards to convene
after 1 October 1976; and implements changes regarding removal from
selection board lists and effective dates of promotion.

AR 135~155, 30 August 1974, is changed ss follows:

1. New or changed material ia indicated by a star.
2, Remove old y}ges and insert new pages as indicated below.

Inzert paga/

Remove pagea

-1 and I-2 e ccmmcmmmaamame_a i-1 and 1-2

2-1 through 20 e 2-1 through 2-6.1
31 throngh 54 e 3-1 through 34,1
37 and 3-8 Ll e e immmmamee oo 3-7 and 3-8
d-Band I-d_ e e me e imm e vmeameae . 4-3 and 4-- 4

B D= L e e e s cmammm e ————— s 3-1 ardd 5-2

G ) e e e al -1

3. File this eliatige <heet in front of the publication for reference prrposes.

The proponent agency of this regulation is The Adjutant General’s Office,
Users are invited fo send comments and suggested improvementis on DA
Form 2028 (Recommended Changes to Publications and Blank Forms)
direct to Commander, US Army Reserve Componenis Personnel ¢nd Ad-
ministration Center, ATTN: AGUZ-RPC-PR, 9700 Page Boulevard, St. Louis,
MO 63132,

*This change supersedes DA message AGUZ-RPC-PR 291849Z‘March 1876 (),
subject: Interim Change to AR 135-155; DA message AGUZ-RPC-PR 071458Z"May 1976
(1", subject: Interim Change to AR 135-155; DA message AGUZ-RPC-PR 111451Z+5une
1976 (U), subject: Tnterim Change to AR 135-155 and DA message AGUZ-RPC-PR
2615032 July 1976u’l'%ubjecl: Inlerim Change to AR 135-155.

TAGO 4374 - Seplewmder 2156267 706



-C 3, AR 135-155 20 September 1976
By Order of the Secretary of the Army:

FRED C. WEYAND
Genergl, United States Avmy
Official : Chief of Staff
PAUL T. SMITH
Major General, United Rtates Army
The Adiutant (eneral

DISTRIBUTION:
To be distributed in sccordance with DA Form 12-9A requirements for
AR, Army National Guard and Army Reserve.
Active Army: B '
ABNG: A
OSAER: A

TAGG $27A



AR 135155

*C 2
CuANGE HEADQUARTERS
DEPARTMENT OF TIHE ARMY
No. 2 Wasmnaron, DC, § February 1976

ARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTION OF COMMISSIONED OFFICERS AND
WARRANT OFFICERS OTHER THAN GENERAL
OFFICERS

Effective in accordance with the message superseded below.

This change incorporates Ordnance and Chemical Branches into the
branches listed in seclion 11, chapler 2; provides thai Standby Advi-
sory Board cases for promolion to capitain will be handled as an addi-
tional dutly by regularly scheduled USAR unit vacancy boards; ond
rerises board member and recorder oaths to conform {o oaths currently
in use by Active Army promotion boards.

AR 135-155, 30 Angust 1974, &s changed as follows:

1. New or changed materinl s indicated by a star, -

2. Remove QI{E/J&:G% and insert new pages as indiented helow, /
FErmnove poges fiaeri pogex

21 anad 2-20 e o e i 2 b amd 2:2

2.7 and 2-8_ . S e e i oo XT through 2 Y

P through 3-8 .0 . L. ... . . ... . .. _... -1 throngh 3-4

4-T3 through 4 ¥_ oo _______ ... _. . . o A= 13 throagh 4-146

3. File this change <heet in front of the publication for reference purposes.

The propenent agency of this regulation is The Adjutant General's Office.
Users are invited to send comments and suggesfed improvemenis on
DA Form 2028 {Recommended Changes to Publications and Blank Fonms}
direct to Commander, U5 Army Reserve Components Personne! and
Administration Center, ATTN: AGUZ-RPC-PR, 9700 Page Boulevard,
5t. Louis, MO 63132,

By Ovder of the Reqverary of the Semy e

FRED C. WEYAND
(roneral, LUnited Statfes Aimy
Official ; Chick of Staff
PAUL T SMIUTI
Major reneral, Eaited States Army
The: ,'t‘?tfi;fz!t—‘.f’ {5e el

DIESTRIBUTION:
To be distribufed in accordance with DA Form 12-9A requirements for
AR, Army National Guard and Army Reserve,
Actére Arnog: B (Quy rge block No. 158)
ABRNG A (Quy e Dok No. 147)
FNLE A 1Qty rqr block No. 147)

@*This ckange supersedes DA message AGUZ-RPC PR 1917572 November 1975 (U),
subjeci: hnterim Change to AR 133-1355.

A 20ty dannney M 1T TH



AR 135-155

¢ 1
CHANGI-:I HEADQUARTERS
| DEPARTMENT OF THE ARMY
No. t ' Wasurxeron, DC, 12 September 1975

S ARMY NATHONAL GUARD AND ARMY RESERVE

PROMOTION OF COMMISSIONED OFFICERS AND WAR-
RANT OFFICERS OTHER THAN GENERAL OFFICERS

Effeclive 15 October 1975

This change provides for eguitable promotion eligibility of obligated
olficers nssigned lo Ready Reserre Cantrol Groups and Conirol Group
{(Standby); revises procedures concerning award of consiruclive or
equivalent credit of military education for prometion; incorporales
educational excepiion for CA Branch oflicers whe receive direcl com-
missions; revises instruclions for composition ef seleclion boards;
implements change in security screening requirements for promofion:
and clarifies language in letters of nonselection concerning seleetion
board responsibilities.

AR 135 155, dated 50 Angast 1974, 15 changed as foilews:
i. New or changed inaterial 1 indlested by a siar,

2. Hemove ofd page- amd iz=ert new pages as indiested hejow /

Fromar, poses Fayest pugrs 2o
ioad i S tund i
¥ land 1 2 . . . o L ool bland il 2
U= throagh 2 o . o e 2-1 through 2- §
3 1 through 3- & o L. 3-1 thraugh 3-6
41 throngh 4-1 el 4-1 through 4 4
4 Tand 250 e e e ... AT and 4-8
4-11 throagh 4 g . e e el iemeisiiay cos oo A-11 through 416
4 a3 0. . P .
Sotapd 3 -1 aml 2

G-1

3. File thi= change ~heet s Teont of the publication for veforeice purposes

*This ckange ~upersedes DA message AGUZ-RPC-PR 2516422 March 1975, subject;
Fnterim Change to AR 133-155.

TAGO T1A- Heprewher 2104677275



C 1, AR 135155 12 September 1975

The proponent agency of this regulation is The Adjutant General's Office,
Users are invited fo send comments and suggested improvements on DA
Form 2028 (Recommended Changes to Publications} direct to Commander,
S Army Reserve Componenis Personnel and Administration Center,
ATTN: AGUZ-RPC-PR, 9700 Poge Boulevard, 5t. Lovis, MO 63132,

By Order of the Secretary of the Army:

FRED C. WEYAND
General, Uited States Army
(Oflicial: Chicf of Staff
PAUL T. SMITH
Major General, United States Army
The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for
Armiy Notional Guard and Army Reserve.
Aetiwe Army: B (Qty Rar Block No. 148)
ARNG: A (Qty Rgr Block No. 147)
USAR: A (Qty Tiqr Block No. 147)

TAGO TiA



1 March 1983 C 11, AR 135-155
*AR 135-155

ARMY REGULATION l HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 135-155 j WASHINGTON, DC, 30 August 1974

ARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTION OF COMMISSIONED OFFICERS AND WARRANT OFFICERS
OTHER THAN GENERAL OFFICERS

Effective 15 October 1974

This revision is a consolidation of AR 135-155 and AR 135-158 and prescribes procedures for the
selection for promotion of commissioned officers and warrant officers of the Reserve components.
Local supplementation of this regulation is permitted but is not required. If supplements are is-
sued, Army Stall agencies and major Army commands will furnish one copy of each to CDR
ROCPAC, ATTN: AGUZ-PPC; other commands will furnish one copy of each to the next higher
headguarters.

Paragraph Page

CHAPTER 1. GENERAL
Purpose and s00pe ... i, -1 1-1
Eaplanation nf terma i 1-2 11
Promotion authority ... L i 1-3 1.-1
2. PROMOTION BLIGIBILITY AND QUALIFICATION REQUIREMENTS
SECTION 1. General
Consideration withuut board action ... oo i e e e 2-1 2-1
Inactive and active status . L. e e e 22 2-1
SBETVICe COTPULILION ... et et et et et e e e 2-3 2-1
[T, Elgibility for Consideration and General Quadifications for Seleetion
Eligibility for consideration ... . .. ... . . . e 2-4 2-1
ey A T T o T 2-5 2-1
Educational requirements .. ... et e e e 2-6 2-2
HI. Board Considerations
4 Mandatory selectinn boards . .. . e 2-7 2-3
Consideration for promotion to eolonel ... ... i 2-7.1 2-3
USA unit vacaney selection boards ... ... i e 2-8 2—4
CHAPTER 3. BOARD SCHEDULES AND FPROCEDURES
SECTION 1. General
Convening authority . ... ... ... . o i -1 31
Zone of eonsideration lists ... .. ... i 3-2 2.1
Furnishing records ... . e 3-3 31
Notice of eonsideration .. ... .o i e e e 3-4 3-1
II. Seiection Board Procedures
Board sehadules ... e 3-5 3-1
Respons ity .o e e 3-6 3-2
BT 1 3-7 32
Composition of selection boarde ... . o e 3-8 3-2
Inatructions to the board . ... . e 3-9 3-2
Individual communiecations withthe board ... ... . 0 oL 3-10 3-3
Method of selection . . .. i e 313 3-3

*This regulation supersedes AR 135-153, 21 Auwgust 1974, and AR 133-158, 27 January 1972, including all changes;
and DA messages AGUZ-RPC-PR 1821227 Sep 73 (19, subject; Interim Change fo AR 133-155; AGUZ-RI"C-PR,
1919224 Sep 73 (L), subdect: Interim Modification of Reserve Components Military Fducational Requirements,
AMEDD: AGUZ-RPC-PR 0711487 Nov 72 (U}, subject: Taterim Change to AR 135-1353; AGUZ-RPC-PR 1321022 Mar 74
(U subject: Change to Table 1-2, AR 135-135; AGUZ-RPC-PR 091938Z Apr 71 (L), subject: Interim Modification of Re-
serve Components Military Fducational Requirements, AMEI); AGUZ-RPC-PR 091938Z Apr 74 (1) subject: Interim
Madification of Reserve Components and Mililary BEducaiion Requiremenis, AMEDD; and AGUZ-RPC-PR 0317HZ Jul
74 (1), subject: Change to AR 135-153.



C 11, AR 135-155

CHAPTER
SECTION

CHAPTIER

i

Paragraph
Guidance for the board ... . e 3-12
Removal from a selection board list . ... e 3-13
Standby boabds .. ... e i 3-14
4. PROCESSING SELECTION BOARD RECOMMLNDATIONS
I, Genersl
Release of selection board reports ... ... .. . . i e 4-1
Change of address or statts .. ... .. ... . i i e 12
Entry on active duty during prometion consideration ... ... .. .. ... .. ... ... .. 4-3
ARNGUS promotion . ..ot it e e 44
Promoetion upon transfer . .. ... L e 4-5
Posthumous premetion -.......... ... e 48
Promotien after disqualification ... ... ... .. ... .. . . oot 47
Unit officers selected for promotion ... . ... .. it 4-8
Prometion requiring US Senate confirmation ... .. ... o 4-G
1i. Selected for Promotion
General ... e 4-190
Medical examination .. ... ... .. e e 4-11
Securifty screening ... .. ... ...l e i e 4-12
Promotion annotnCement .. ... o oo i e it 4-13
{il. Dates of Promotion
FGeneral e 4-14
Promotion eligibility date .. ... ... . i 4-15
Selection after ome PassOVET ... ... . i e 416
Prometion to first Heutenant . .. ... .. e 4-17
Selected and transferred to the Retired Reserve ... .. ... . ... ... ... ... ... 418
Bffeetive dates .. e e 4-19
IV. Deciination of Promotioh
T 4-20
Approval aUtRorItY L e e §-21
Pertod of dechnation ... ... .. e e, 4-22
Promotion lsts .. .. e e 4-23
* Proedlres L e e 4-24
Fapiration of declination period ... ... . i i e 4-25
V. Nonselection for Prometion
L0 LT o1 4-26
Mandatory congideration nonselection policy ... ... . L i oo i, 427
Not qualified for promotionn ... ... e 4-28
Retention in an active stals ... L e e 4-24
F ProcedUFEs .o e e e e 4-30
3 PROMGTION OF RESERVE COMPONENT MEMBERS SERVING ON
ACTIVE DUTY. Rescinded.
#, ISSUANCE OF PROMOTION COMMISSION CERTIFICATES
General ... ... .o ... e e e H-1
*  Procedure for requesting < L‘itlrultP\ ......................................... H2

1 March 1983

Page

-4
3-4
3-4.1

TETTET

P NN Y

Y
1

ni:-.ala.lh-
[ R )

! [ | |
e

Lo

61
5-1



} March 1953

C 11, AR 135-155

CHAPTER 1
GENERAL

1-1. Purpose and scope. . This regulation pre-
seribes policy and procedures to consider, select,
and promote commissioned officers of the Army
National Guard of the United States (ARNGUS)
and the United States Army Reserve (1ISAR)
and warrant officers of the USAR az Reserve
commissioned  officers/warrant officers of the
Army, Exceptions will be made only by Head-
quarlers, Department of the Army (HQDA).
Special provisions applicable to active, retired,
and discharged personnel of the US Army are
indicated in paragraph 6-1. Throughout this
repulation the words “he/his™ are intended to in-
clude both the masculine and the feminine gen-
ders and any exceptions thereto will be s0 noted.

h. Commissioned officers in the Army Medical
Depariment (AMEDD), Chaplains (CH), and the
Judge Advoeate General's Corps (JAGC) will be
promaoted within the braneh or corps to which
they are assigned. Officers in any other hranch
cun be promoted in a different branch (except for
AMEDD, CH, or JAGC).

¢. Federal recognition of State unit vacaney
promotions of ARNGUS officers und warrant of-
fieers are governed by NGR 600-10 and
600~ 101.

d. USAR officers on active duly promoted on
or after 15 September 1981 are promoted in the
Heserve of the Army and a promotion letter ov-
der is nol required in view of Lheir reserve sta-
tus on the Active Duty List. ARNG officers fall-
iy in this category will be promoted subject to
the approval from their respective States (sec.
[V.. chap. 8, NGR 600-100).

1-2. Explanation of terms. For purpose of thix
regulation, the following apply:

a. Arwiy promotion Hst (APL). This list in-
cludes all branches except AMEDD and CH. The
AMEDID promotion list ineludes all branches of
the Army Medical Department (le., MC, DC,
VG, ANC, MSC, and AMSC).

fi. Mewmber. This word ineludes beth commis-
sioned officers and warrant officers of the
ABNGUS and the USAR.

¢. Nominee. An ARNGUS or USAR member
in the zone of consideration for promotion to the
next higher grade.

d. Overstrength. The assigned strength is
more than the anthorized TOE or TDA strength.
Assignment of an officer as gverstrength may be
the result of unit reorganization, inactivation, or
velocation: as a result of an assignment error; or
a3 an authorized exception to poliey Lo correct an
injustice.

¢. Perinanent promotion. A promotion in the
Regular Army or in a Reserve Component of the
Army.

I Prowotion eligihility date fPED}. The
earliest date upon which an officer who is recom-
mended and selected may be promoted to the
next higher grade,

g. Prowmotion fo fill officer position grade ra-
cancies. An authorized promotion to fill an offi-
cer position vacancy in a troop program unit
with an officer of the appropriate grade.

h. Temporary promotion. Promotion to a
grade in which 2 member holds a temporary ap-
pointment in the AUS,

i. Troop progriom weif. & TOE or TDA unit of
the USAR organization to serve as a unit upon
mobilization or one that s assigned a mobiliza-
tion mission, The “anit™ in this case is the
largest separnte unit prescribed by the TOE or
TDA.

o Unit vaeapey. A unit vacaney exista if 4 po-
sition authorized by paragraph and line number
of 4 TOE or TDA is unecenpied or is filled by an
officer of a lower grade than thut authorized for
the position and provided that an officer in the
grade of the position vacancy is not assigned as
overstrength.

I-3. Promotion authority. «. Authority to is-
sue Reserve of the Army promotion letters s as-
sigmed as followa:

(1) Arvea commanders (CONUS and over-
seas} amd the Cl, RCPAC, for members under
their jurisdiction.

(2) HQDA (RCPAC) for—
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fee} ARNGUIS members,

*ih) ARNGUS and USAH members
serving on active duty tAGR), and not a member
of the Active Duty List, except USAR grades
Wi,

(c) USAR members in grades W1 if they
are uot under the jurisdiction of an area com-
mander {or Reserve matters.

() USAR members relensed from active
duty in the grade of colonel and below,

fi. The following commanders are authorized

to issue promotion letters to USAR members in
the grade of W1 who are released from active
duty:

(1) Area commanders in the US Army
Forees Command (FORSCOM) (AR 10-a2).

(2} Major Army commanders (AR 10-5).

(3 Heads of HQDA agencies exercised com-

1 March 1983

mand vesponsibility (AR 10-5) who are author-
ized to establish transfer activities for process-
g personnel for separation (AR 635-10),

¢. The commanders in f above may delegate
promotion authority to—

(1) Commanding officers of transfer points
for USAR members in grade of W1 being re-
leased from active duty. This authority should
be delegated at the time the transfer activity i
established or when a specific unit persennel
seection s authorized to process transfers,

(2) Commanders of Active Army organiza-
tions for which the grade of lieutenant colonel or
higher is anthorized. A USAR member on active
duty in grade W1 who is serving on active duty
in an AUS grade which is higher than hiz cur-
rent USAR grade may be promoted under this
authority.
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CHAPTER 2
PROMOTION ELIGIBILITY AND QUALIFICATION REQUIREMENTS

Section . GENERAL

2-1. Consideration witheut board action. a. A
member of the USAR in the grade of W1 or sec-
ond lieutenant will be considered for promotion
without review by a selection board. The mem-
ber’s records will be sereened to determine eligi-
bility for promotion to the next higher grade. Eli-
gibility will be determined far enough in advance
to permit promotion on the date promotion serviee
is completed (table 2-1}.

b. A member is qualified for promotion if he is in
an active status, participating satisfactorily (paras
2-5 and 26}, and there are no grounds for remov-
al from the service (i.e., demenstrated substand-
ard performance, unfitness, unsuitability, or for
security reasons). A member of the USAR control
group (officer active duty obligor (OADO)) will
have met these requirements by virtue of his as-
sipnment (para 2-5b).

¢. Decisions reached as a result of the considera-
tion in ¢ and b above will be processed as pre-
seribed in chapter 4.

2-2, Inactive and active status. A member who is
removed from active status before his promotion is
final will be removed from the promotion list (para
3--13). Removal will not be econsidered a nonselec-
tion. If returned to an active status, his name will
not be placed on a promotion list unles he is again
recommended by a selection or Federal recogni-
tion board. He will not be considered for a Re-
serve of the Army promotion unti! at least 1 year
after the date of his return to an active status.

2-3. Service computation. Service requirements
prescribed in table 2-1 will be computed in aceord-
ance with the following:

a. Warrant officers. Promotion service will be
computed based upon years of service performed
in the current warrant officer grade.

b. Commissioned officers. Service requirements
for promotion to eaptain and above require a mini-
mum number of years of promotion and commis-
sioned service. Service periods will not be counted
more than once. If an officer was given construc-
tive service eredit on his appointment, any actual
service before that date will not be counted.

(1) Promotion service (time in grade) is com-
puted by adding—

{a) All service performed (or credit by the
Secretary of the Army with having been per-
formed) in the current permanent grade in the
Army (or, at the discretion of the Secretary of the
Army, in any other Armed Force) while in an ac-
tive status or on the active list.

{h) In the case of a first promotion of a per-
son originally appointed in a grade below colonel,
all constructive service credited that exceeds the
minimum years of service prescribed for the grade
in which appointed.

(2) A Reserve commissioned officer’s years of
service are the greater of—

{a) The sum of years of service as a com-
missioned officer of any component of the Armed
Forees or of the Army without specification of the
component and the years of constructive service
credited; or

(b) the number of years by which the mem-
ber’s age exceeds 25 years.

Section I1. ELIGIBILITY FOR CONSIDERATION AND GENERAL
QUALIFICATIONS FOR SELECTION

2-4, Eligibility for consideration. To be eligible
for consideration for promotion to the next higher
grade, an ARNGUS or USAR member must be in
active status and meet the service requirements in
table 2-1.

2-5. Selection eriteria. *a. To be eligible for se-
lection, an ARNGUS or USAR member who
meets the eligibility requirements (para 2—4) must
be in an active status or participating satisfactorily
in Reserve training. For promotion purposes, sat-

2-1
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isfactory participation consists of full compliance
with all of the commander’s instructions. A com-
missioned officer is alse required to meet certain
educational reguirements unless an exception is
authorized. Selection for promotion is a recogni-
tion of potential for service in the higher grade and
is not a reward for past service.

h. Officers assigned to Resdy Reserve Control
Groups listed in paragraph 2-13, AR 140-1 or
Control Group (Standby) who have not completed
their statutory military service obligation will be
considered to be participating satisfactorily if they
comply with all of thelr commander’s instructions.

2--6. Educational reguirements. To quaiify for se-
lection, commissioned officers must complete the
educational requirements in table 2-2 not later
than the date the selection board convenes.

*a. General. The following applies in determin-
ing educational qualifications:

(1) Equivalent credit for completion of 2 lower
course of study will be awarded by the appropriate
selection board for enrollment and satisfactory
partieipation in a course which is higher than that
required. To gualify, completion of the lower
course must have been a prerequisite for enroll-
ment in the higher course. The officer must also be
enrolled and participating satisfactorily at the time
he is considered. _

(2) Equivalent credit for the eivil affairs offi-
eer basic course will be granted after compietion of
three phases of the civil affairs officer advanced
course. A minimum of one of these phases must be
branch material. Normally, phase I, 11, and III
would be considered ag offiecer basie course
equivalent.

(3) Successful resident completion of the fol-
lowing courses results in equivalent credit for
Command and General Staff College for promotion
purposes only:

{a) Armed Forces Staff College; US Air,
and US Marine Corps Command and Staff Col-
leges; US College of Naval Command and Staff; or
US Army School of the Americas.

(8) Naval or Air War College.
(¢} Tndustrial College of the Armed Forces.
(d) National War College,

2-2

15 June 1982

Individuals who are not sure that their successful
completion of such resident courses has been docu-
mented in their Official Military Personnel Files
(OMPF) should query the Cdr, RCPAC, ATTN:
AGUZ-PAP-NC, 9700 Page Blvd., St. Louis, MO
63132,

(4) HQDA may award equivalent credit for
Command and General Staff College by virtue of
successful completion of other equivalent resident
or higher level resident eourses conducted by an-
other schoel of the US or foreign military service.
Requests will be considered individually and
should be submitted to the Cdr, RCPAC, ATTN:
AGUZ-PAP-NC, 9700 Page Blvd., St. Louis, MO
63132.

{5) Acceptance of construciive credit or equiv-
alent credit for filling academic requirement is
subject to the approval of the commandant of the
service school having proponency for the course.

(6) USAR officers will be considered for pro-
motion in their basic branch only. Officers who are
detailed will be identified for promotion considera-
tion in their basic branch.

(7) Officers .of the APL, Chaplain, and MSC
with primary speciaity 67 in the grade of captain
may be considered to have met the educational re-
qairements for promotion to the next higher grade
if they meet one of the requirements listed below.

{a) Awarded constructive or equivalent
credit for a branch advance course. Paragraph
2-6a(4) above applies.

{b) Successfully completed any branch or
advance course.

1. Officers currently enrolled will be con-
sidered educationally qualified upon sueccessful
completion of the eourse of instruction in which
now enrolled,

2. Officers not currently enrolled in their
branch advanced course are required to enroli in
and complete the advanced course which offers the
program of instruetion for their primary specialty.

3. Officers not cwrrently enrolled will en-
roll in their branch advanced course if a non-
resident course for their primary specialty has not
been developed at the time of application.

(8) Effective 1 Oectober 1984, all officers as-
signed to the SSVC system will be required to
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complete the minimum educational requirements
i table 2-2 as prescribed for officers of the
APL. Completion of Industrial College of the
Armed Forees National Security Management
Course lor SSV(Q officers will eontinue Lo satisfy
the educational requirement. for promotion te
colonel.

b, Eduecationnd  substitution. The following
may be substituted for military educational re-
quirements for promotion to the grades
mdicated:

(1) An officer, delayed to obtain a graduate
degree and assigned to the control group
(OADO) or under administrative control of the
0ADO control group with concurrent assign-
ment to 4 Reserve component unit, will be de-
termined educationally gualified for promotion
1o first lieutenant or eaptuin during the period of
thiz asgignment. {See exceplion in para 2-548.)
The promotion authority will make this deternii-
nation a matter of record by inserting a letter in
the officer’s record before it 15 referred to the
selection bourd. The letter will state that the ed-
ucational waiver is cancelled on the date the offi-
cer completes a qualifying service school course
or when he completes 6 or more months of active
duty or active duty training whichever occurs
fivst.

(2} An officer who has completed at least 2
vears of consecutive active duty (excluding spe-
cial tours of ADT and statutory tours) ax 4 com-
missioned efficer but iz not presently serving on
active dutly in a commissioned status will be con-
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sideved educationally qualified for promotion to
the next higher grade provided:

()} The wofficer is being conzidered for
promation to a grade no more than one grade
higher than his active duty grade.

(h) The officer was not considered for
Lemiporary promotion to a grade higher than his
active duty grade which resulted in a recommen-
dation by the board that the officer not be
promoted,

(e} The officer was released from active
duly as 4 commissioned officer within 3 years of
the date the hoard convenes.

(3) Rescinded.

c. Edueational exceptions. The following offi-
cers are not required to meet the educational ve-
quirements in table 2-2:

(1) AMEDD officers except MSC with pri-
mury specialty 67,

{2) An officer whose removal from active
status has been invalid. HQDA may waiver the
edueational requirements during thiz period of
invalid removal from an aetive status. To guali-
I'v, the officer must have resumed participation
in an active status upon discovery of the error.
If warranted by the cireumstances, HQDA may
grant a waiver for an inactive period resulting
from an invalid removal.

(3) Officers of Stalf Specialist branch less
those officers azsigned to the BBV system.

{4} Officers in the grade uf second lieutenant
assigned to the Control Group (Dual Compo-
nent).

Section IT1. BOARD CONSIDERATIONS

2-7. Mandatory selection hoards. %a. Genered,
Mandatory selection boards will be convened an-
nually (chap 3) to consider members of the
ARNGUS and USAR in an active status for pro-
motion te captain through lieutenant colonel.
These boards will also consider USAR warrant
officers to grades W3 and W4 in an active staius
or oh active duty. These boards will consider
members for promotion without regard to vaean-
cies in the next higher grade.

b, First copsideration. A member in grade
W2, W3 (USAR only), first lieutenant, captain,
or major will be firat considered for promotion to
the next higher grade far enongh in advance of

the date the member will complete the service
requirements in tabhle 2-1 to effeet promotion on
the eligibihity date for those seleeted (para 3-2).

¢. Second consideration. A member in grade
W, W3, first lieutenant, captain, or major who
is not selected on his first conskleration will be
considered a second {ime by the next board con-
stidering his prade and/or branch only if he re-
mains in at active status.

2-7.1 Consideration for promolion to colonel.

o. Selection boards will convene at the discere-
tion of the Seeretary of the Army (chap 3) (o
consider ARNGUS and USAR offtcers, in all

2-3
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branches, for promotion to colonel. These boards
will consider and recommend only those who are
in an aetive status.

b. HQDA will—

(1) Prescribe the minimum promotion serv-
ice and total years commissioned service re-
quired for an officer for each branch. So far as
praeticable, the amount of service presecribed
will correspond to that which an officer of the
Regular Army in the same branch must have for
permanent prometion consideration.

(2} Pequire that the name of eaeh officer
with the preseribed prometion service and vears
of zervice be placed on the uppropriate zone of
eonsideration list,

(3) Preseribe the number of officers to be
recommendded for promotion from each list {APL
and AMEDDN.

{4} Announce zones of consideration for unit
and nonunit lieutenant colonels in all branches,

c. Officers not selected for promotion te colo-
nel wili be considered again by a selection boeard
provided they remain in an aetive status and
meet the criteria for the next announced zone of
consideration,

2-5. USAR unit vacancy selection hoards. Pro-
motion to fill authorized unit vacancies in troop
program units may be filled through promotion
of the best qualified and geographically available
officers, as preseribed helow.

a. Promotion consideration. USAR unit va-
cancy promaotion consideration to fill a treop pro-
gram unit vacancy is authorized under two eon-
ditions:

(1) When RCPAC(AGUZ-OPM-C) notifies
the troop program unit commander that ne qual-
ified IRR officers are geographically available,

*(2) When the troop program unit com-
mander receives CONUSA approval of the IRR
nonselection on the returned DA Form 4935-R
(Request for Unit Vacancy Fili) (chup. 2, AR
140-10).

After the TPU commander receives CONUSA
unit vacaney promotion approval, the TPU com-
mander will initiate unit vacancy promotion pro-
cedures. The TPU (AR 135-155, USAR Vaeancy
Promotion Recommendation) eommander will
complete DA Form 2464-R listing all officers el-

21

1 March 1983

igible for premotion consideration. The com-
pleted DA Form 2464-R plus & eopy of the com-
pleted DA Form 4935-R (chap. 2, AR 140-10)
will be forwarded to the MUSARC. The
MUSARC will vequest DA Forms 2464-R be
completed on all other eligible geographically
available MUSARC TPU officers. The
MUSARC will forward the CONUSA all DA
Forms 2464-R and the appropriately completed
DA Form 4935-R for unit vacaney promotion
consideration. CONUSA commanders will en-
sure that the intent of the unit vacancy fill pro-
cedures of chapter 2, AR 140-10 has been
complied with before a umt vacaney promotion
occurs, DA Form 2464-R and DA Form 4935-R
will be reproduced locally on 8% by 11-inch
paper,

b. Efigibility. The USAR unit vacaney promo-
tion system iz designed to promote officers to fill
vacancies in USAR units that eannot be filled by
local commanders with gqualified officers of the
authorized grade. If assignments ecannot be
made from local rescurees {officers assigned to
units and local members of the Individual Ready
Reserve), the names of all unit officers in the
next lower grade who meet the following re-
quirements will be forwarded to the appropria-
tion area commander for promotion considera-
tion:

{1) Have completed the necessary promeo-
tion service preseribed for prometion to the next
higher grade by convening date of the board.

(2) Be assigned to any part of an organiza-
tion whose commander iz anthorized to forward
nomihations directly to the area eommander or
to the commander of the senior Army head-
quarters outside CONUSA.

(3) Be geographically availuble to serve in
the position for which considered. The unit com-
mander having the vacancy will determine an of-
ficer geographically available if he lives within a
commuting distance that will allow full partici-
pation, has the means, and is willing to travel
the distanece involved.

(4} Be of the proper branch.

{a) Officers of the AMEDD are eonsid-
ered for promotion to fill vacaneies within their
respective branches and other branches within
the AMEDD when permitted by regulation.
Officers ’
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of the Medical Corps, Dental Corps, and Veteri-
nary Corps in the grade of first lieutenant, who
are otherwise eligible, may be considered for pro-
motion to captain to fill a valid vacaney in the
grade of captain or major within their respective
corps without regard to Specialty Skill Identifier.

(h) Chaplains and JAGC officers can be con-
sidered for promotion to fill vacancies only within
their respective branches.

(e) Officers of all other branches are eligible
for promotion consideration to fill vacancies in any
of those branches, except that all officers are sub-
ject to the assignment limitations in AR 140-10.
Officers selected for promotion to fill a vacaney in
a branch in which they are not qualified must be-
come qualified in accordance with applicable
regulations.

(5) The unit vacancy must be in the next
higher grade unless an intermediate grade is not
authorized in the TOE or TDA unit except that
MC, DC, or VC officers may be promoted to fill
unit vacancies as deseribed in b(4)(a), above,
without regard to whether an intermediate grade
is authorized in the TOE or TDA. An officer filling
a position which is two grades higher than his cur-
rent grade may be recommended for promotion to
the next higher grade. (A first lieutenant may be
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recommended for promotion to captain (an unau-
thorized position in the unit) even though the va-
cancy is in an authorized position of major.) A
grade vacancy is not required for promotion to
first lieutenant.

(6) If approved by the promotion authority, a
first or second lieutenant, who for 12 or more
months has served creditably in a unit vacancy
prescribed for captain, may be placed on the list of
eligibles for promotion to the next higher grade.
An officer may not be promoted more than once
under this exception.

(7) Officers who have been nonselected by the
preceding mandatory board to the grade of captain
through lieutenant colonel, although they must be
considered, cannot be selected for unit promotion
until they have been considered and selected by a
succeeding mandatory board.

(8) Officers who should have been but were
not considered for promotion to the grade of CPT
through LTC by a preceding mandatory board and
who are not now eligible for standby consideration
(para 3-14c), although they must be considered,
cannot be selected for unit vacancy promotion until
they have been considered and selected by a sub-
sequent mandatory board.

2-4.1
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AR 135-155 USAR UNIT YACANCY PROMOT(ON RECOMMENDATION
For use of thia form, sse AR 135.138: propanent agency BT AC

THRY:

SECTION | - POSITION VACMICY DATA

GRADE BRANCH TiVLE UNIT

LOCATION PARAN TOE/TOAR

DATE POSITION VACANCY OCCURRED:

UNIT STRENTTH IN THAY BRANCH CATELIRY 15§

AUTHERIZED

ASSIGNED

THIS UNIT {is} {is not) UNDIR CONSIDERATION FOR INACTIVATION OF REQCRGANIZATION.

INCL 1 15 CURRENY RCPAC STATEMENT OF NONAVAILABILITY QF FILLER DFFICER,

SECTION {1 - OFFICER PERIONNEL DATA

THE OFFICER RECOMMENDED FOR PROMOTICK 1§: wNaME {Last, First, M)
GRADE SSh 851 BRANCH
i RECOMMEND THIS OFFICER BECAUSE:

OFFICER (aces} [does not] MELT THE HLIGHT/WEIGHT STANDARDS OF AR 600-9.

ALL OTHER OFFICERS GEOGRAPHICALLY ELIGIBLE TC BL SELECTED, BUT NOT RECOMMENDED FOR THIS POSITION ARL;

{Continue on reverse)

GRADE NAME [Last, First, Ml 55K

$31 BRANCH

s, ALL OFFICERS GEOGRAPHICALLY AVAILABLE WHOQ ARE ELIGIBLE TO BE CONSIDERED BUT NOT ELIGIBLE TO BE SELECTED FOR
THE REASCONIS) INRICATED ARE: (Continte on reverse)

GRADE NAME {Lasl, First, MI]

58! BRAK(H

INDICATE DISQUALIFICATION AS FOLLOWS:

NE - REQUIRED MILITARY EDUCATION NOT COMPLETED,
NM — PRIOR NONSELECTION BY WANDATORY BOARD.

NAME & GRADE OF UN!T COMMANDER

DA FORM 2464-R, May 82 EDITION OF 1 MAY B0 IS OBSOLETE.
* Figure 2-1. USAR Unit Vacancy Promaotion Recormmendation (DA Form 2464-R).
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c. Authorized vacancies. The following rules will
be used to determine if a vacancy exists:

(1) An officer cccupying a position in which a
higher grade is authorized will not be counted
against the strength authorized in the TOE/TDA for
his grade.

(2) The existence of a vacancy for a posifion
designated in {a), (b), and (¢} below will be deter-
mined by counting certain officers against the
gtrength authorization, A position—

{2} Designated to be occupied by an officer of
a spectal branch in the TOE/TDA. Count enly of-
ficers assigned io special branches (AMEDD, CH,
and JAGC), including overstrength.

(&) Not designated to be occupied by an of-
ficer of a particular special branch. Count all of-
ficers, including assigned overstrength, except
AMEDD, CH, and JAGC.

{c) Listed as “branch immaterial.” Count all
officers, including assigned overstrength, regard-
less of branch.

d. Submitting names of eligibles.

(1) Names of eligible officers will be forwarded
to the selection board (chap. 3) on DA Form 2464-R
fSummary of Service for Reserve Promotion Pur-
poses), showing the number of officers authorized
and assigned in grade for unit promotion considera-
tion. Eligible officers will be reported as shown in
the punch-card format of figure 2, AR 680-150, A
photograph is required for each eligible officer to be
included with the recommendation. A black and
white or color photograph (at least 32x3"%: inches
not to exceed 8x10 inches which is preferable) of the
eligible officer will be taken in Army Green shade
44 uniform (less headgear), full-length, standing
pose, body turned to his right approximately 30 de-
grees from axis of camera to subject, head facing
camera, feet slightly apart, hands at sides. Eligible
officers may be photographed in summer service
uniforms in those climatic areas where the Army
Green uwniform is not authorized for wear during
any season. No retouching on the negative or print
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is permitted. The officer’s signature must appear on
the reverse of the photo, along with his name (last,
first, middle initial}, grade, social security number,
height and weight, date of photograph, and
organization of assignment typed or printed legibly
for identification purposes. Eligible officers may
seek assiatance in obtaining an official photograph
from a nearby military installation or submit a per-
sonal photo which meets the above requirements to
the area commander at least 60 days prior to the
convening date of the beard.

(2) DA Form 2464-R will be used for submit-
ting names of eligible officers (fig. 2-1). DA Form
2464-R will be reproduced locally or 8%x11 inch
paper. A copy of the document establishing educa-
tional qualification will be attached. Copies may be
certified true copies or those reproduced me-
chanically.

(3) USAR commanders will submit the names
of officers who meet the criteria in b and ¢ above to
fill unit vacancies in grades of captain through colo-
nel to their area commander for prometion consid-
eration. USAR commanders must nominste all eli-
gible officers for consideration but are not reguired
to recommend any for promotion. In such instances,
ttems a through ¢, section II of the DA Form
2464-R will be omifted. Item e, section I, DA Form
2464-R will be completed to reflect those officers
who are not eligible to be selected. In item e, the
reason the officer is not eligible for selection will be
included {e.g., officer not educationally qualified for
promotion or officer not selected by preceding
mandatory/discretionary board). Promotion recom-
mendations/considerations from major oversea
commanders and RCPAC to fill unit vacancies in
grades of captain through colonel will be processed
by the commands shown below.

Areqa command Processing command
Europe and Prerto Rico First US Army
Southern Command and RCPAC Fifth US Army
Alngka and Hawaii Sixth US Army

{Locate fig. 2—1, a fold-in page, at the end of regular size pages.)

2-5
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Table 2-1. Service Requiremenis
Grade Unit Board Mandatory Board
Years of
Years in {ower Years in lower commissioned
From To grade grade service
W1 w2 3 3
w2 W3 6 6
W3 W4 6 6
01(2LT) 02(1LD 3 3
02(1LT) 03(CPT) 2 4 6
03(CPT) 04(MAJ} 4 7 12
04(MAJ) 05(LTC) 4 7 17
05(LTC) 06(COL) 3 *Note *Note

*Note. Announced annually,

2-6
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Table 2-2. Educational Requirements
Grade
From To Requirement
2LT 1LT Any officer basic course. (Notes 1, 2, and 11).
iLT CPT  Any officer basic course. (Notes 1, 2, 3, and 11).
CPT MA.J Any officer advenced course. (Notes 4, 11, and 12}.
MAJ LTC  Fifty percent of the Command and General Staff Of-
ficers Course (CGSOC). (Notes 5, 6, 7, 8, and 13).
LTC COL  The CGSOC. (Notes 6,9, 10, and 13).

Notes,

1. Second lieutenante assigned to Control Group (Dual Component) and officers transferred
from the OADO Control Group to AT Control Group who are awaiting orderato AD or ADT are not re-
quired to meet the educational requirement for promotion. Promotion under these circumstances does
not negate the requirement to complets the basic course at a subsoequent date.

#2, Civil Affairs officers who receive direct commissions will complete 50 percent of the Civil
Affairs Officers Advanced Course in lien of an officer bagic course. (See para 2-6a{2}.}

3. Selective Service System (SSVC) officers must also complete Phase 1 of the SSVC corres-
pondence course.

4. 88VC officers are required to complaete 50 percent of any advanced course and the manage-
ment courses prescribed by the SSVC system.

5. Completion of either the Logistica Executive Development Course (LEDC) or the Agsocigte
Logistics Executive Development Course (ALEDC) will satisfy this requirement. To receive credit, the
officer muat provide evidence of completion of the LEDC or ALEDC to the Cdr, RCPAC.

6. JAGC officers may satiafy this requirement by completing the JAGC Reserve Components
General Staff Course.

7. Chaplaina may satisfy this requirement by completing Phase 1 of the Chaplain Reserve Com-
ponent General Staff Course (CRCGSC).

8. 88V officers are required to complete any officer advanced course.

9. Chaplains may aatisfy this requirement by completing Phases 1 and 2 of the CRCGSC,

#10. S8SVC officera may complete the Industrial College of the Armed Forces National Security
Management Coursa in liew of CGSOC.

11. JAGC officers appointed with military education stipulation of paragraph 3-12, AR
136-100, will be considered to be educationally qualified for promotion if progressing satisfactorily
{portion of required aducation completed is equal to or greater than the portion of allowed time elapsed
following appeointment, AR 135-316, para 5) toward completion of military education at the date the
promotion board convenes.

%12, Completion of the 120-hour NRI Pre-Combined Arms and Services Staff School (CAS®)
nonresident instruction and auccessful compietion of the 6-hour examination following the course will
satisfy this requirement.

*13. Completion of the Combined Arms and Services Staff School (CAS®) resident instruction
will satisfy this requirement.

C9, AR 135-155
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CHAPTER 3
BOARD SCHEDULES AND PROCEDURES

Section.I GENERAL

3-1. Convening authority. Authority to appoint
and convene selection boards and standhy advisory
boards is assigned as shown in the table below.

8-2. Zone of consideration lists, Area command-
ers, the CG, RCPAC, and State adjutants general
will prepare and submit lists of the names of eligible
members, as prescribed in AR 680-150. Separate
lists will be prepared for Chaplains and each corps
of AMEDD. A consolidated list of all other branches
will be prepared for each grade considered.

3-3. Furnishing records. ¢. Official military per-
ponnel files (OMPF), promotion consideration data
folders, or other pertinent files will be reviewed by
the selection board.

b. Information filed in the OMPF (AR 640-10)
may be made available to selection boards. Unsup-
ported or unacted upon derogatory or suitability in-
formation, however, will not be furnished,

3-4. Notice of consideration. a. CG, RCPAC, will
notify each USAR nominee who is in the zone of
consideration by a mandatory selection board and is

not on active duty. For information and appropriate
corrections, a copy of the officer’s records that the
selection board wiil review will accompany the noti-
fication letter. The notification letter will also in-
clude 2 photograph requirement. Photograph speci-
fications for mandatory selection boards are the
same as those specified for unit vacancy noards
(para 2-8d). Notification of USAR unit members
will be based on lists of eligibles reported in accord-
ance with AR 680-150.

b. State adjutants general will ensure that photo-
graphs meeting the specifications in paragraph
2-8d of the regulation are submitted by all ARNG
personnel, for mandatory promotion, to the Army
National Guard Personnel Center, 5600 Columbia
Pike Office Building, Falls Church, VA 22041,
Photographs must arrive at least 90 days prior to
the convening date of the board to be included in
the official military personnel file being forwarded
to RCPAC.

Assigned Authority For For Promotion To
HQDA .................. Mandatory consideration
boards. ................ Major and Lieutenant Colonel
Mandatory consideration
boards................. Captain
Mandsatory consideration
boards................. CW3 and CW4
Boerds for selection .. ... ... Colonel (APL and AMEDD)
Standby advisory boarda . . .. All grades(para 3-5¢ and
3-14;
Ares Commsandersa ...... ... USAR unit vacancy boards All grades
Federal recognition boarda All grades

(NGR 600-100 and - 101),

Section II. SELECTION BOARD PROCEDURES

3-5. Board schedules. Headquarters authorized
by this regulation to convene selection boards will
adhere to the following schedule:

a. USAR unit vacancy selection boards {para 2-8)
will normally convene during the months of April,
August, and December on the date announced by
HQDA.

b. Mandatory selection boards (para 2-7) will
convene annually as announced by HQDA.

c. Delayed mandatory and mandatory reconsid-
eration cases (standby) for promotion of other than
AMEDD officers will be handled as an additional
duty by the regularly scheduled mandatory consid-
eration boards. AMEDD standby cases will be

3-1
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handled by the annual AMEDD mandatory consid-
eration board and by a special AMEDD standby
board which will convene approximately 6 months
after the regular board (para 3-14).

3-8. Responsibility. . The convening authority
will appoint mature officers of varied experience to
serve as board members. Their records will be re-
viewed and/or other action tsken to ensure that
beard members are the most capable of officers
available.

b. The promotion authority will ensure that eligi-
ble members are aware of the general qualifications
for selection (sec. II, chap. 2; and para 3-4 and
3-10).

3-7, Selection. Except as stated eisewhere in this
regulation promotion will be made only on recom-
mendation of a selection board,

3-8. Composition of selection boards. 4. Re-
serve Component selection boards will be composed
as shown in table 3-1.

b, The following additioral requirements apply
to board membership:

(1} Each board shall be composed of at least
five members who are seniors in regular or reserve
grade to, and who outrank, any officer considered
by that board. At least one minority member will be
appointed as a voting member of all boards. At least
one female member will be appointed as a voting
member of the board whenever a female 15 being
considered for promotion.

{2) At least one-half of all selection board mem-
bers will be Reserve Component officers not on ac-
tive duty.

(3) At least one member will be from each
Reserve Component having officers in the zone of
consideration.

(4) A selection board may not be impaneled for
longer than 1 year; nor will a board member serve
on consecutive selection boards considering the
same grade if the second board considers a member
who was nonselected by the first board.

(5) A USAR Civil Affairs officer may be de-
tailed for selection board duty if he i8 of the appro-
priate grade and holds a primary SSI relating to a
branch providing combat service support listed be-
low:

() Adjutants General’s Corps.
(8) Chemical Corps,

(c) Finance Corps.

{d) Ordnance Corps.

(e} Quartermaster Corps.

3-2
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(f} Trangportation Corps,

{6) For area commanders in CONUSA, no more
than one USAR officer from the same ARCOM/
GOCOM or no more than one ARNGUS officer from
the same State may serve on the same board. For
area commands overseas, no more than one officer
from the same unit may serve on the same board.

*(7) Officers of the Chaplain Branch and each
AMEDD corps being counsidered for manda-
torvidiscretionary promotion will be represeuted on
the selection board by an officer of the same branch
or corps. Alternate members will be nsed only when
members of their branch or corps are being consid-
ered. .

{8) General qualifications for selection board
membership are as follows:

(¢} Members selected for board duty must be
the finest officers available. A broad base of expe-
rience upon which sound decisions can bhe made
should be the primary criterion used in making se-
lections. :

(b) ARNG and USAR officers must not have
fatled a selection for promotion by a mandatory con-
sideration board.

(c) Officers in grade of lieutenant colonel and
above (other than AMEDD) must have credit for the
Command and General Staff College or a higher
level of military education.

{(d) Officers should be college graduates but
this is not a mandatory requirement. Officers who
do not have a degree must have an exceptionally
broad and varied background of military expe
rience.

(e} USAR officers serving on unit vacancy
hoards must be members of units.

3-9, Instructions to the board. a. The convening
authority will issue a letter of instructions to selee-
tion boards prescribing the oaths to be taken by
board members, reports to be furnished, methods of
selection, and any other administrative details re-
guired, Although the ares commander has author-
ity for convening the DA Reserve unit vacancy
boards, the letter of instructions and guidance will
be provided by HQDA.

b. The letter of instructions will direct that the
board—

{1) Review the evaluation report file when de-
termining a member’s qualifications.

(2) Select members using the fully or best quali-
fied method, as prescribed in the letter of instrue-
tions.
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(3) Recommend elimination and board con-
sideration of nonselected members if their rec-
ords indicate a lack of leadership, command ca-
pability, moral qualities, or professional
capabilities commensurate with their grades.

¢. The following oaths will be administered to
the members of the board:

(1) Board members (administered by the

recorder).

You, {identify ecach member by grade and name), do
solemnly swear (or affirm) that you will, without prejudice
or partiality, and having in view both the special fitness of
officers and the efficiency of the Army, perform the duties
imposed upon you, and further, that you will not divalge the
proceedings or results thereof pertaining to the selection or
nongelection of individual officers except to proper authori-
ty. {Each member of the board will respond “I do.™)

{2) Recorder (administered by the board

president).

You, {identify by grade and nome), do solemnly swear
{or affirm) that you will keep a trae record of the procead-
ings of this board, {Recorder will respond "1 do.”}

3-10. Individual communications with the
hoard. a. No officer is authorized to appear in
person before a selection board on his own behalf
or in the interest of another officer who is under
consideration.,

f. An officer under consideration may write a
letter to the seleetion beard inviting attention to
any matter of record in the Department of the
Army eoncerning himself that he feels important
in the conszideration of his records. Any letter
considered by a selection board will become a
matter of record to be maintained with the rec-
ords of the board for a period of 1 year. Letters
te boards, inciuding inclosures, are privileged
communications and will not be filed in the offi-
cer's OMPF.

(1) Letter communications with the board
will be accepted only from the individual under
consideration,

(2} Newly acquired diplomas, degrees, pro-
fessional stature, or information pertaining to ci-
vilian occupations, including length of experi-
ence {from-to) and extent of supervisory
responsibility, are appropriate inclosures to a
letter to the hoard.

(3) Communications Lo a selection board
which are written by other parties on behalf of
officers or which contain eriticism or reflect ad-
versely upon the character, eonduct, or motives

C 11, AR 135-155

of any officer will not be given to a selection
hoard.

¢. Appropriate communications to a selection
board will be considered if received prior to the
time the bhoard convenes. Communications
should be mailed to the convening authority (ei-
ther the area commander or Cdr, RCPAC,
ATTN: AGUZ-PAP St. Louis, MO 63132}). Sub-
mitted documents should be either photostatic
or certified true copies, as they will not be re-
turned to the sender.

d. Appeals of efficiency/evaluation reports will
not be ineluded in letters directed to the selec-
tion board, but will be prepared and submitted
in accordanee with AR 623-105.

3-11. Methed of selection. The selection board
will base their recommendations for promotion
upon impartial consideration of all personnel be-
ing considered. The board will use a method of
selection as preseribed below.

a. Fully qualified. To be fully gualified for se-
feetion, a member must be—

(1} In the zone of cunsideration.

{(2) On active duty or participating satisfac-
torily in Reserve training,

(3) Qualified physically, moraily, and
professionally.

(4) Capable of performing the duties of the
next higher grade under mobilization conditions.

(8) Educationally qualified (commissioned
officers only),

(6) Must possess appropriate SSI in special-
ty fields of aviation, JAGC, CH, and AMEDD
(for USAR unit vacaney promotion only).
AMEDD officers must possess appropriate qual-
ifications as indicated below.

fa) MC—Any 2 digit Specialty code 60 or
51 or 62

(b} DC—Any 2 digit Specialty code 63.

fe) VO—Any 2 digit Specialty code 64.

(4} ANC—Any 2 digit Specialty code 66.

fe;) AMSC—Appropriate three churacter
Speetal Skill Identifier,

(£} MSC—Appropriate
mpecial Skill Identifier,

h. Best qualified. To select those who are best
qualified, the board must first determine which
members of a group are fully qualified; then se-
lect the bhest qualified from that group.

three character
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3-12. Guidance for the board. Board members
will use the following general guidance in their
deliberations:

a. A majority of the membership of the selec-
tion board constituting a quorum present and
voting must agree on each of the individuals
recommmended for promotion by the board.

&. The extent to which a member has taken
advantage of available means to improve his pro-
fessional qualifications will be considered (.e.,
active and regular participation in seheduled
training programs and completion of military ed-
ueation courses).

3-13. Removal from a selection board tist. The
name of 2 member will not be removed from a
selection board list except as authorized in this
paragraph.

. Authorily.

(1} Only the Secretary of the Army may de-
lay promotion or remove a member’s name from
a recommended list if the reason for remeoval is
the result of an investigation or proceedings of a
court-martial or board of officers which results
in the member’s retention in an active status.

(2) HQDA may remove the name of a mem-
ber who was meligible for seleetion becsuse he——

(a) Was removed from an active status
before promotion was finalized (para 2-2).

{h}) Was not in an active status or was in
an active status in error at the time of consider-
ation (para 2-4}.

{¢) Was not participating satisfactorily in
Reserve training (para 2-5),

fd) Had not completed the minimum edu-
cational requirements before the selection board
convened (para 2-6).

fe) Was not in the zone of consideration
(table 2—-1).

*(f} Was transferred from an APL
branch to a speeiat branch (AMEDD, CH, or
JAGC) or from a special branch (AMEDD, CH,
or JAGC) to any other branch (APL) prior to the
effective date of promotion (para 1-156).

(3) HQDA may remove the name of 2 mem-
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ber who was selected for unit vaeancy promotion
but who was transferred from the unit before
the promotion wus aceomplished.

(4) HQDA muay remove the name of 2 mem-
ber from a not-recommended list if he—

fa) Was not eligible for consideration for
one of the reasons in a{2)a), (h), or (e) above.
(b) Is considered eligible for and subse-
guently selected by a standby board (para 3-14).
h. Procedures. Recommendation for removal
from a reeommended list for a reason shown in ¢
above may be submitted at any time to Cdr,
RCPAC, ATTN: AGUZ-PAP.

(1) The commander’s recommendation will
contain full reasons for the proposed action and
indicate that an evaluation report, if appropri-
ate, has been submitted (AR 623-105). If the ba-
sis for remoeval is other than lack of mandatory
qualifications, the responsible commander will
insure that favorable personnel action (AR
600-31) ix suspended and that the suspension is
not removed unti] the case is closed. Requests
for removal for eause of a member’s name from a
recommended list will be forwarded through
channels to Cdr, RCPAC, ATTN: AGUZ-
PAP-B for consideration by 4 standby advisory
hoard. In event the standby board recommends
removal of the member’s naume from the recom-
mended list then the request for removal togeth-
er with the standby beard’s findings will be for-
warded through ODCSPER, DA to the
Secretary of the Army for final determination as
outlined in paragraph 3—-13a¢(l).

2y H@DA will remove the name of a mem-
her who was ineligible for one of the reasons in
a(2), (3), and (4} above. The selection bourd ac-
tion will then be deelared nuil and void and the
member will not be econsidered a nonselection.
He will, however, be a nonselection if he—

(o) Was not participating satisfactorily.
(h) Had not completed the minimum edu-
cational requirements before the selection board
eonvened.
¢. De fucto status.
(1) A member whose promotion has been an-
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nounced will be notified immediately if his promo-
tion was unauthorized for a reason shown in a
above. HQDA will determine whether the member
served in a de facto status in the grade to which he
was invalidly promoted.

(2) A promoted member who occupied the
higher grade and actually discharged the functions
of that grade in good faith from the date of promo-
tion to the date he was notified of its invalidity will
be determined to have served in a de facto status.
If the member attained promotable status during
the period served in a de facto status, his promo-
tion will be announced in orders of current date.
The member's date of rank will be as of the date
he attained eligibility under this regulation.

d. Promotion consideration after removal. A
member whose name has been removed from a
selection board list for the reason in a(2)(f) above
will be eonsidered hy the next appropriate regular
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or standby board. If the member is not eligible for
standby board and is recommended by the regular
hoard, the effective date of promotion will be the
date the board reports its recommendation. A
member =0 selected will have a promotion eligibili-
ty date (PED} computed in accordance with para-
graph 4-19b or paragraph 4-19¢ (para 4-15).

3-14. Standby hoards. ¢. Standby advisory
boards wiil eonvene as preseribed in paragraph
3-bHe.

b. These boards are established to prevent any
injustice to 2 member whe was eligible for promo-
tiont but whose name was inadvertently omitted or
his records contained 2 material error when re-
viewed by the selection board. If his name was
omitted, he will be considered, provided he is eligi-
ble (¢ below).

3-+4.1
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Eligibility for reconsideration will be deter-
mined by HQDA.

%, Applications for standby advisory board
conzideration for promotion will be forwarded
through command channeis to Cdr, RCPAC,
ATTN: AGUZ-TPAP-NS, As an exception, area
commanders will disapprove applications from
applicants who do not meet the minimum eduea-
tional requirements (para 2-6), without
referring them to RCPAC.

d. Nonselection by & standby board will not be
conzidered a passover unless the individual was
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considered and not selected by the regularly
convened board. In this event, the action by the
standby board will be considered confirmation of
the action of the regularly convened board. A
member not selected or not qualified (b above)
who is spbsequently selected by a mandatory
board will be promoted as prescribed in parua-
graph 4-196(3).

¢. When z recommendation for removal is re-
ceived under the provisions of paragraph
3-136(1), a standby advisory board will convene
to consider the removal of the member’s name
from the recommended list.

Table 3-1. Composition of Selection Boards

Board
MAJ, L'IC and COIL., APL and CH?

Membership
........ I General Officer, Reserve Components (President)?
2 COL, Reserve Components
2 COL, Regular Army
1 COL, Reserve Components, Chaplain (alternate
member)

CPT, APLand CH' .. ..................... 1 General Officer, Reserve Components (President)?
5 COL, Reserve Components?
2 COL, Regular Army?
1 COL, Reserve Components, Chaplain (alternate
member)?

CPT, MAJ, LTC and COL, AMEDD ........ 1 General Officer, AMEDI}, Reserve Components
{President)
5 COL, Reserve Components, AMEDD
1 COL, Regular Army
CW3,and CWY ..o 1 General Officer, Reserve Components (President)
1 COL, Reserve Components®
1 COL, Regular Army?
1 CW4, Reserve Components
1 CW4, Regular Army
. 1 General Officer, Regular Army (President)
3 COL, Reserve Components
1 COL, Regular Army
1 COL, Reserve Components, alternate member s
required.?

USAR Unit Vaeaney to CPT through COL

Notes

TAPL selection boards will inelude al least one member of the combat arms, combat support arns, and combat serviee
SUPPOrT specili=is,

2The ARNGUN and USAR will furnish the board president on an alterngling basis,

FMay he o LTC if & COL s nor availabte,

A0 alternate member 1= reguired when eonstdering officers of the Chaplain Branch and for sxch AMEDD Branch.
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CHAPTER
PROCESSING SELECTION BOARD RECOMMENDATIONS

Section [. GENERAL

1-1. Release of selection board reports, [nfor-
mation regarding the decisions of a selection
board will not be released until the member’s im-
mediate communder has been notified, either by
receipt of the selection or nonselection letter or
by publizrhed cireutar and, in any event, no
earlier than the release date announced by the
HQDA (DAPE). The only exception to these
methods of releasing information will be on a
need-to-know hasis, through command channels,
when the board results will affect other person-
nel actions {e.g., a request for extension or re-
lease from active duty, retirement, or manduto-
ry removal from active status).

1-2, Change of address or status. A member of
the ARNGUS or USAR who, after his name has
heen submitted to a mandatory selection board
(para 2-T), changes residence from one area
command to ancther or changes stutus from unit
te nonunit, from ARNGUS to USAR, or from
USAR to ARNGUS will be monitered by the
promotion authority submitting his name until
the board congideration is coneluded. The losing
command wiil notify the gaining command of the
selection board results so that the member may
be informed at the proper time. The names of se-
lected members will be furnished in the formal
outlined in figure 4-1. The numes of nonselected
members will be furnished by letter that will in-
clude 88N, date of transfer, and whether it is n
firat or second nonselection,

1-3. Entry on active duiy during promolion
consideration. ¢. A member of the ARNGUS or
USAR who enters on active duty {other thun for
training) during mandatery promotion consider-
ation {(para 2-7), will be monitored by the area
commander or the Ci, RCPAC. Area comnand-
ers will submit the name of the member and the
findings of the selection board to Cdr, RCPAC,
ATTN: AGUZ-PAP for further action.

h. The CG, RCPAC, is responsible for consid-
ering Control Group (OADO) officers for prome-
tion to first Heutenant and furnishing informa-
tion to the aective duty commander. The
cornmander of the first permanent unit of assign-
ment will be notified If an officer scheduled to
enter active duty will attain promotion eligibility
on the reporting date or beiween the active en-
trv date and 60 days later. An information copy
of the notice will be sent to the member's tempuo-
rary duty station commander.

$-4. ARNGUS promotion. «. A member of the
ARNGUS who s extended Federal recognition
in & higher grade will be appointed in the same
grade as a Reserve commissioned or warrant of-
ficer of the Army. The Chief, National Guard
Bureau (CNGB), will notify the CG, RCPAC, for
appropriate administrative action.

h. An ARNGUS member who held a higher
temporary or permanent grade will be promoted
to the higher grade on the date of transfer to the
USAR,

e. ARNGUS members of branches M(C, DC,
ANC, AMSC, and chaplaing who are selected for
promoetion by a mandatory board may be extend-
ed Federal recognition in the higher grade when
the promotion eligibility date iz reached. This
eriterion applies only to promotion Lo the grade
of colonel and below and provided the promotion
ix not more than one grade highey than that
apecified for the position in the TOE or TDA.

4-5. Promotion upon transfer. «. A member of
the ARNGUS with honorable service who is
transferred to the USAR will be advanced to the
highest grade previously satisfactorily held in
any component of the Army.

b. A member of the USAK who is transferred
to the Retired Reserve will be—

(1) Prommoted to the highest permanent or

temporary grade satisfactorily held in the
United States Army (including all components),

1-1
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(2} Transferred in the Reserve grade for
which selected for promotion when the transfer
s the result of physical dizability, eompleting
the number of years of service, or reaching the
age at which his retirement, transfer to the Re-
tired Reserve, or discharge is required by law.

i-6. Posthumous promotion. ¢. A member of
the ARNGUS or USAR who, after having been
officially recommended to and approved by the
promotion authority for promotion, dies before
he can be promoted may be considered for pro-
motion posthumously. A posthumous promotion
may be issued only if the cause of death was
incurred in line of duty while the individual was
serving on active duty, active duty for training,
or engaged In Inactive duty training.

#. The CG, RCPAC, is the approving authori-
ty for posthumous Reserve of the Army promo-
tions. Commanders will furnish the following in-
formation threugh channels:

(1) Date and cause of death,

(2) A statement that death was or was not
in line of duty.

(5) The date of official recommendation and
selection for promotion.

¢. The effective date of prometion will be the
date the promoetion recommendation was ap-
proved by the convening authority. No bonus,
gratuity, pay, or allowaneces will be granted be-
cause of 4 posthumous premotion.

4-7. Promotion after disqualification, A mem-
ber disgualified for promotion to first lieutenant
or W2 who was retained in an active status (para
4-28) may be promoted if subsequently deter-
mined to be gualified. The promotion eligibility
date will not be earlier than the date the mem-
ber is determined qualified for promotion. A
memorandum for reeord will be prepared to ex-
plain the later promotion eligibility date. A copy
of the promotion letter and the memorandum for
record will be placed in the member's MPRJ and
a copy of each forwarded to Cdr, RCPAC,
ATTN: AGUZ-PAP.

1-8. Unit officers selected for promotion. a. A
USAR officer who is mandatorily considered and

1-2
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then selected will be transferred from the unit
and promoted not later than 90 days after the re-
ceipt of promotion notification or the normal es-
tablished promotion eligibility date whichever is
later unless he—

(1) Fills a vacancy in the unit in a higher
grade.

(2) Is authorized retention in the unit in a
lower grade (AR 140-10).

{(3) Declines promotion for the maximum pe-
riod autheorized (see V).

b. An officer who is consideréd and seleeted
by a unit seleetion board will not be promoted if
he transfers from the unit before the promotion
is accomplished or the vaecancy no longer exists
due to reorgunization. Officers selected but not
promoted will be deleted from the reeommended
list (para 3-13a(3).

4-9. Prometion requiring US Senate confirma-
tion. Members selected for promotion (para 2-7,
2-8, 5-3, and 5-4) to the grades of lieutenant
colonel or colonel will be confirmed by the Sen-
ate (10 USC 593(a)).

a. Area commanders, the Chief, National
Guard Bureau, or the Office of The Surgeon
General (DASG-PTL-V) will, within 30 days af-
ter adjournment of a selection Federal recogni-
tion bourd, or upon approval for appeintment,
provide the Cdr, RCPAC, (AGUZ-PAP) with a
list of officers recommended for appoint-
ment/promotion to lientenant colonel and colo-
nel. The Tist will include the name, branch, and
SSN of each recommended officer.

b, The CG, RCPAC, will forward the lists of
recommended officers through channels to the
UJS Senate for confirmation.

¢. Netification of Senate confirmation of offi-
cers recommended for promotion by mandatory
selection boards (para 2-7) will be sent by—

(1) HQDA(DAPE) to the CG, RCPAC.

(2) The CG RCPAC, to FORSCOM, CO-
NUS Armies, major oversea commands, and
CNGB.

d. Netification of Senate confirmation of offi-
cers recommended for promotion to fill author-
ized wunit vacancies (para 2-8) will be sent by—

(1) HQDA(DAPE) to RCPAC, FORSCOM,
and CONUS Armies.
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(2) CONUS Armies to major oversea
commanders,
e. Notification of Senate confirmation of Army
National Guard officers recommended for pro-
motion in the Reserve of the Army as a result of

C 11, AR 135-155

a favorable recommendation by a Federal recog-
nition board will be sent by—
(1) HQDA (DAPE) to RCPAC.

(2} CG, RCPAC, to CNGB.

Section . SELECTED FOR PROMOTION

4-10. General. ¢. A member who has been ree-
ommended for promotion to the next higher
grade must meet the requirements listed below
hefore he can be promoted. The individual
musl—

(1) Be in active Reserve status,

(2) Complete the service requirements
listed in table 2-1.

(3} Be medically qualified.

(4) Have undergone a favorable security
sereening,

b. The effective date of the promotion will be

computed as prescribed in section III.

4-11. Medical examination. Euach member of
Ready Reserve is required to undergo a medical
examination (AR 40-501) at least once every 4
years. If a member selected for promotion has
not been examined within the past 12 months, he
will be required to certify that there has been no
change in his medical fitness since his last com-
plete medical examination. A partial or tempo-
rary physical disahility resulting from a disease,
wound, or injury should not disqualify a member
for promotion,

4-12, Security screening. Promotion authori-
ties will ensure that a favorable security
screening is completed before announcing a
promotion.

@. Sereening.

(1) The MPRJ will be screened to ensure
that derogatory or unfavorable suitability infor-
mation is not contained therein. If the results of
this screening are favorable, final promotion ac-
tion may proceed.

(2} If the screening of the MPRJ reveals de-
rogatory or suitability information, the promo-
tion authority will cause a Nationul Agency
Check (NAC) to be conducted. Final action of
the promotion will he withheld until the results
of the NAC are received.

b. Processing unfavorable information.

*{1) The following procedures apply when
suitability or unresolved derogatory information
is in the MPRJ or is received from any other re-
Hable source.

fa) Cases involving unresolved derogato-
ry information of a security nature will be proc-
essed as preseribed in AR 604-10 and NGR
604-10. Aection will be taken by the major com-
mander with jurisdiction over the area in which
a USAR member resides.

(b) Cases involving suitability information
will be resolved by the CNGB (NGR 604-10) or,
for USAR members, by an evaluation board,
Area commanders or the CG, RCPAC, will con-
vene the board under the provisions of chapter
4, AR 600-37.

{2) If the information bars promotion, deei-
sions of the CNGB or the evaluation hoard will
be proeessed as prescribed in AR 135-175 or in
NGR 604-1. If the information is not a bar to
promotion and the member is otherwise quali-
fied, he will be promoted.

4-13. Promotion announcement. Promotion
authorities will eomplete the promotion letter
(fig. 4-2) and distribute the letter shown in a
and & below. Commissioned officers who are not
on active duty will also be furnished an Army
Reserve officer career pattern development op-
portunities letter (fig. 4-4), which may be repro-
duced locally and bear facsimile signatures.

w. USAR members. The original copy of the
prometion letter will be forwarded to the indi-
vidual through command channels and one copy
filed in his MPRJ. An additional copy will be fur-
nished to—

(1} Commander, RCPAC, ATTN: AGUZ-
RSP-CP, for members not on extended active
duty.

4-3
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(2) Commander, RCPAC, ATTN: AGUZ-
PAE-]I (Dual), for dual status personnel (AR
600-39)

*(3) HQDA (DAPC-POR), 200 Stovall
Street, Alexandria, VA 22332, for members on
active duty in their warrant officer grades.

(4) Commander, US Army Enlisted Records
Center, ATTN: PCRE-¥F, Fort Benjamin
Harrison, IN 46249, for members on active duty
in an enlisted status.

1 March 1983

b, ARNGUS members. The original and two
copies of the promotion letter will be forwarded
to the individual through the State adjutant gen-
eral. An additional copy will be furnished to—

(1) NGB-ARP-C, WASH, DC 20310.

(2) Commander, RCPAC, ATTN: AGUZ-
RSP-CP.

(3) HQDA(DAPC-POR), 200 Stovall Street,
Alexandria, VA 22332, for members on extended
active duty.

Section III. DATES OF PROMOTION

4-14, General. Procedures in section 1V will be
followed for members who decline promeotion.
Procedures in this seetion will be followed in
computing effective promotion dates for all other
Reserve Component commissioned and warrant
officers. Unless otherwise entitied by law,
antedating of either the effective date of promeo-
tion or promotion eligibility dates will not entitle
a2 Reserve Component warrant officer to in-
creased pay and allowances for any period of
service prior to the date of the promotion letter.
Effective dates for promotion will be—

*a. For commissioned officers. The date the
officer completes the mandatory or unit service
requirement in table 2-1. Officers serving on aec-
tive duty (AGR) and not members of the Active
Duty List who are selected for promotion will
normally be promoted with an effective date the
day after release from active duty with an ap-
propriate promotion eligibility date {para 1-2f}.

b. For warrant officers. The day following the
date the officer completes service requirements,
as in @ above. A USAR warrant officer will be
promoted the day after release from active duty
to a permanent Reserve grade which is equal to
the highest temporary AUS grade satisfactorily
held on active duty.

4-~13. Promotion eligibility date. Service re-
quirement for promotion te the next higher
grade will normally be computed from the effec-
tive date of promotion to the current grade.

44

4-16. Selection after one passover, The effec-
tive date of promotion of a member selected af-
ter being passed over on a first consideration
will be 1 year later than the original promotion
eligibility date. (This does not apply to promo-
tion to colonel.)

4-17. Promotion to first lieutenant. A quali-
fied second lieutenant will not be promoted be-
fore the date he completes 3 years of promotion
service except—

a. ROTC graduates who accept appointment
in May or June of any year. Promotion service
will be computed from the date of graduation of
cadets of the US Military Academy in that year.

h. An officer serving in a unit vacancy (para
2-8a(B})).

4-18. Selected and transferred to the Retired
Reserve. A Reserve officer, upon transfer to the
Retired Reserve, will be-—

a. Promoted to the highest permanent or tem-
porary grade satisfactorily held in the United
States Army (including components thereof).

b. Transferred in the Reserve grade for which
selected for promotion when the transfer is be-
ing made beecause of physical disability or as a
result of completing the number of years of serv-
ice or
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reaching the age at which his retirement, transfer
to the Retired Reserve, or discharge is required
by law.

4-19. Effective dates. With exception of « below,
the latest date shown under each of the following

C 10, AR 135-155

promotion categories will be used to compute ef-
fective dates of promotion. (In eomputing dates for
warrant officers, one day will be added to the
dates shown.)

a. Promoted to fill a unit vacancy (para 2-8).

1401
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Effective date will be the 15th day of the month
in which the selection houard convenes or the
date the selectee Is assigned to the position,
whichever is later. If not oceupying the position,
assipnment of selectees to unit vaeancies will
take place immediately upon announcement of
the results of the board.

b. Sefected by a mandatory selection board
fpara 2-7)

(1) Nenunit memhers-—

(u) Date that mandatory service require-
ments (table 2-1) and promotion eligibility re-
quirements (para 2-5 and puara 2-6) are
completed.

(6) If selected on second mandatory con-
sideration, or by next appropriate hoard follow-
ing a declination of promotion, 1 vear later than
the date mandatory serviee (table 2-1) and pro-
motion eligibility requirements (para 2-5 and
2-6) were completed.

fe) Date of assignment to & nonunit status
(para 4-8u ).

(2} Unit members—

(i) Date that mandatory service vequire-
ments (table 2-1) and promotion eligibility re-
quirements (para 2-5 and para 2-6) are com-
pleted. 1f selected on second mandatory
consideration, 1 year later than the date manda-
tory service (table 2-1) and promotion eligibility
requirements {para 2-5 and para 2—-6) were com-
Meted, uniess the member declines.

{h) Date assigned to a position vacancey in
the higher grade.

f¢} Date of assignment to a nonunit status
(para 4-8a).

(3) A member nonselected by a standby
board or found net qualified for standby consid-
eration (para 3-14) and who iz subsequently se-
lected by a mandatory board (para 2-T} will be
promoted the later of —

{rn} The date the manduatory board sub-
mils its recommendations.

(h) The date mandatory service (lable
2-1) and promotion eligibility requirements
{(para 2--5 and puara 2-6) are completed. This
date wili also be used to compute service re-
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quirementz for prometion {0 the next higher
grade (para 4-15).

¢. Selected for promotion to colonel (para
2-7.1).

(1) Date the board reports its reconmmnenda-
tions or the date that promotion service and
yeurs of serviee preseribed by the Secretary of
the Army are completed,

(2) Date that promotion eligibility require-
ments (para 2.5 and para 2-6) are completed.

{3) Officers selected for promotion to the
grade of colonel who were previously nonse-
lected to the grade of colonel (para 2-7.1}, the
promotion eligihility date (para 4-15) will be the
later of the dates in (1) and (2) above.

{4) Date ol assignment to a nononit status
{para 4-8a).

d. Selgcted after transfer from inaetive status.,

(1) Dte the board reports its recommenda-
tions,

(2} Date that mundatery service require-
ments are completed. Ef selected on second con-
sideration, 1 vear later than the date mandatory
service requirements were completed.

e. Sefected by o standhy board.

(1) Date he would have been promated had
he heen zelected by the appropriate mandatory
consideration board or board for promotion to
the grade of colonel.

(2} A member nonselected by a standby
hoard or found not qualified for consileration
under an eavlier eriteria (para 3-14), who is suh-
aequently selected by a standby board under lat-
er criteria, will be promoted the later of —

frr) The date the board submits jts recom-
menilition.

(b) The date mandatory service (table
2-1) and promotion eligibility requirements
(para 2-5 anid para 2-6) arc completed. This
date will alse be used to compute service re-
quirements for promotion to the next higher
grade for officers in the grade of major and be-
low. For promotion to the grade of colonel, the
date the hoard submits tts recommendation
{para (2Yu) above) will be used to compute serv-
ice requirements for promotion to the next
higher grade.

$-1.1
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Section I'V. DECLINATION OF PROMOTION

1-20. Poliey. A commissioned officer of the
ARNGUS or USAK who has been zelected for
promaotion to the next higher grade may decline
the promotion for a perind authorized in this sec-
tion. Declination bevond the maximum pertod is
nat authorized unless approved by HQDA. Re-
guest for an exception will not be considered un-
less the arew commander: CG, RCPAC; or State
adjutant general recommends approval.

4=21. Approval authority. Authority to approve
deetinations of prometion is assigned to—

. Area  commanders-—for USAR unit
members,
. The 4, RCPAC—for nonuntt members

and members of the RCPAC (USAR Augmenta-
tionl

¢. The Guvernor or other appropriate authori-
ty of the State or of Puerto Rieo, the Canal
Zone, or the Virgin Islands, or of the Command-
g General of the District of Columbia National
Guard—{or members of the ARNGUS.

1-22, Period of declination. . Enless an ex-
ception iz authovized (6 below), the period of
declination will not exeeed 1 year. The period
will be computed from the date of the promotion
letter or the date the officer completes the serv-
ice requirements {table 2-1), whichever 11 later.
6. The period of declination may be extended
to 3 yeurs from the date of seleetion for—
(1Y ARNGUR officers (ineluding techni-
cians), with the consent of the Governor. The pe-

1-1.2

riod may be further extended, at the discretion
of the Secretary of the Army, for an officer of an
Alaska seout battalion or of a unit engaged in air
defense activities on a tactieal site under control
of the Army or Air Foree.

(2} An officer who is employed as a civilian
in a USAR technician position.

1-23. Promotion lists. The names of ARNGUS
and USAR officers declining promotion to the
next higher grade will be removed or retained
on the promotion list as follows:

a. Officers selected for prometion to colonel
and nonunit officers will be removed from the
promotion list and will be conxidered by the next
appropriate selection board provided they re-
main eligible.

H. Umt officers will be retained on the promo-
tion list for the maximum period authorized, un-
less they have been promoted earlier to the
grade for which selected or have heen removed
for some other reason,

4-21. Procedures. Declination of promotion will
he processed as follows:

Y. Novweont USAR officers. The reason and
date of declination will he entered on the letter
of promotion. A copy will be forwarded Lo the
Cidr, RCPAC ATTN: AGUZ-PAP-N.

b Ehit USAR officers. These officers will be
notified of selection for prometion to the nest
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higher grade at least 30 duys in advanee of Ltheir
promation ehigibilily dates (fig. 4-5). If an offi-
cer declines, a copy of the letter of notification,
together with the approved mdorsement (fig.
4-6} deelining the promotioen, will be forwarded
to the CDR, RCPAC, ATTN: AGUZ-PAP-P.
The arca duta processing aetivity will be notified
of the officer’s deelitnation.

*c. ARNGUS officers. An ARNGUS officer
will be notified of zelection for promotion to the
next higher grade. If he deeclines, a copy of the
letter, together with two coples of the approved
indorsement deelining the promoetion will be
transmitted by the State adjutant general,
through NGB-ARP-C, WASH DC 203190 to the
CDR, RCPAC, ATTN: AGUZ-PAP-N.

1-25. Expiration of declination period. If not
promoted on or before the end of his deelination
period, the officer will be transferred from his
unit and promoted. (Federal recognition of an
ARNGUS officer will be terminated upon trans-
fer to the USAR.) An ARNGUS officer who is
entitied to be credited with more than 18 but
less than 20 years of qualifying service may con-
tinue I an active status to complete 20 vears of
qualifving service. Hizs name will be removed
from the promotion list af the end of the mari-
mum declination period authorized. An
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ARNGUS member mayv not be transferred and
promoted under this paragraph hefore the end of
the authorized maximum period unless the Gov-
ernor or other appropriate authority of the
State, Puerto Rico, the Virgin Islands, or the
CG of the Distriet of Columbia National Guard
approves the action. Removal from the unit at
the end of the deelination period iz mandatory
untess he—

a. Fills a vacanevy m the unit in the higher
grade (sce exception in ¢ and o helow);

6. Is authorized retention in the unit in a low-
er grade (AR 140—10).

¢. Exeeption to removal from the unit i= au-
thorized a first lieutenant if qualified lieutenants
are not available and all other positions in the
unit in the grade of captain and above are
occupied. He may bhe promoted to the grade of
captain without being removed from the unit.

d. Captaing who are assigned tn alr defense
units under the operalional control of the Active
Army and who are employed as ARNG techni-
cians may be promoted to the grade of major
upen expiration of the authorized pertod of decli-
nation without change of assignment, provided
gualified captaing are not available and all other
appropriate MTOE positions in the wnit in the
grade of major or ubove are vccupied (NGR
600--100).

Section V. NONSELECTION FOR PROMOTION

4-26. General. Selection board action is admin-
istratively final. If removal from active Reserve
status s required by law, the member must he
remaverd within the preseribed time limits estab-
lished for his removal,

4-27. Mandatory consideration nonselection
policy. . First ponseleetion. Nonseleetion for
promotion to the next higher Reserve grade for
the first time will constitute a first passover for
promotion te any grade other than W2, first lieu-
tenant, and colenel. A member who remains in
an active status following a first passover will
again be considered for promotion by the next
regularly acheduled board considering his grade
and brunch,

(1) A member not qualified for promotion to
the grade of W2 or first lieutenant will not again

be considercd for promotion unless retained in
an active status (para 4-28).

(2} A nonselection for promotion to the
grade of colonel does not constitute a passover
for promotion. A member who remains in an ac-
tive status and meets the criteria for the next
announced zone of consideration will agnin he
considered by the next regularly scheduled
board considering his grade and branch.

h. Second nowselection. A member who twice
fails to be selected for promotion to the grade of
W3, W4, captain, major, or leutenant colonel
will not be conzidered again lor promotion.

1-28. Not qualified for promotion, «. Memhers
of the ARNGUS or USAR In grades of WT and
seeond lieutenant are considered for promotion
without board aetion (parp 2-1} 1f found not

1-5



C 11, AR 135-155

qualified for promotion to the grade of first lieu-
tenant or W2, a final determination eoncerning
retention will be made by

(1) Area commanders, for unit members and
oversea residents.

*(2) The CDR, RCPAC (AGUZ-PAP) for
all others.

b. The names of members found not qualified
and the reasons for their disqualification will be
reported to the commander concerned (@ above)
for determination of whether the member shouid
be discharged (AR 135-175) or retained in an ac-
tive status {(para 4-29). A nonselection letter, to
include eligibility for further consideration while
being retained in an aetive status, will be sent to
each member determined not qualified for pro-
motion. A copy of the letter of notification will
be placed in the member's MPRJ.

¢. A member retained in an aective Reserve
status after being found not qualified for prome-
tion to first lieutenant or W2 may he reconsid-
erced for promotion if the reason for disqualifica-
tion is resolved. A member disqualified for
promotion and later determined qualified will be
promoted (para 4-7).

4-29. Retention in an aclive status. a. A mem-
ber whose removal from active Reserve status is
required by law must be removed within the
prescribed time limits unless eligible for reten-
tion as prescribed in this paragraph. Nothing in
this paragraph will be eonstrued to preclude
elimination under other pertinent regulations,

(1) Obligated members. Members who have
not completed their statutory service obligation
(AR 135-91) will not be discharged or removed
from active status by reason of nonselection for
promotion to the next higher grade. Members
not qualified for promotion to first lieutenant or
W2 and those who have twice failed to be se-
lected for promotion to the next higher grade
will be retained in their present grade for the re-
mainder of their obligated period of service.

(2) Refained to complete 200 yeurs. A mom-
ber who has been credited with 18 or more but
less than 20 vears of service (10 USC 1332) will
net be removed from an active stutus without his
eonsent (10 USC 1006),

b. A member retained under the prevision in
¢ above will be in addition to the number of au-

4.6
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thorized members in that grade, Those members
twice nonselected for prometion to the next
higher grade will not again be eonsidered for
promotion. Members not guoalified for promotion
to first lievtenant or W2 witl be processed as
preseribed in paragraph 4-28. '

4-36. Procedures. Commanders authorized to
issue promotion letters will prepare and distrib-
ute the appropriate nonselection letter and take
the necessary removal action preseribed in this
paragraph.

a. Members considered for promotion by a
mandatory board will be furnished the appropri-
ate non-selection notice described helow immedi-
ately after the selection board report 1s
received,

(1) Notice of first and second nonselection
for promotion to W3, W4, captain, major, and
lieutenant colonel will he signed by a commis-
sioned officer in the grade of eolonel or above
{fig. 4-7 through fig. 4-10).

(2) Notice of nonselection for promotion to
colonel will be signed by a general officer (fig.
4-11).

&. A member who twice falls to be selected for
promotion to grade W3, W4, captain, major, and
Heutenant colone! will not again be considered
for promotion. Officers on extended active duty
will be removed within 1206 days after being
notified on their second honselection. All other
members not gqualified for retention (para 4-29)
will be removed rom an active status within 90
days after the seleetion board submits its results
to HQDA.

(I} ARNGUS members will be proeessed in
accordance with NGR 635110,

(2} USAR members will be transferrved to
the Retired Reserve {AR 140-10), or discharged
(AR 135-175).

¢. The original copy of the nonselection letter
will be forwarded to the individual through com-
mand channels and one copy will be filed in his
MPRJ. Additional copies will be furnished to
commanders as shown below.

* (1) Cdr, RCPAC, ATTN: AGUZ-PAP—
for SAR members not on active duty.

*(2y HQDA (DAPC-POR)—Tfor USAR
warrant officers on extended aetive duty.

(3 NGB-ARP-C, WARH DC 20310, and
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46249—for members on active duty in an en-

members, listed status.
*(5) Cdr, RCPAC, ATTN: AGUZ-PAP—

for USAR eommissioned and warrant officers on

the State adjutant general—for ARNGUS

(4) Cdr, US Avrmy Enlisted Records Center,
ATTN: PCRE~F, Fort Benjamin Harrison, IN  AGR status.

4-6.1



15 June 1982 C 19, AR 135-155

Headquarters
(Address)

Subject: Reserve Selection Board Results

TO

The below named individual who was under consideration for promotion at the
time of transfer to your command has been recommended for promotion by the
selection board. If he iz otherwise gualified, request that he be promoted to the
grade for which recommended (AR 135-155),

Name Social Security Number
Present grade Branch
Grade for which recommended Promotion Eligibility date

Date of transfer
Status or organization at time of transfer

SIGNATURE BLOCK

Figure 4-1



€ 10, AR 135-155 15 June 1982

HEADQUARTERS
{Address)

In reply refer to (addresses shown below}

SUBJECT: Promotion as 8 Reserve Commissioned or USAR Warrant Officer
of the Army (AR 135-155)
THRU: ' Ao

TO: B.,.......

* 1. By direction of the President (commissioned officers only) you are promoted
as a Reserve of the Army, effective an the date shown after A above, to the
grade, 1n the branch {commissioned officers only}, and component shown above.

2. Time in grade for promotion {o the next higher grade will be computed from
the effective date of this promotion, unless there is a date shown after B above,
in which ease it will be computed from that date,

3. No acceptanee or gath of office is reguired. Unless you expressiy decline this
promotion within 60 days, your promotion will be effective as shown after A
above. You may decline this promotion by completing the attached indorsement,
and returning it with this letter through channels to this office.

AUTHORITY LINE

i Incl SIGNATURE BLOCK
Indorsement

Note. Figure 4-4 is an example of the attached indorsement in paragraph 3 ubove.

* Figure §-2



15 June 1942 C 10, AR 135-155

HEADQUARTERS
{Address)

Praate ............

SUBJECT: Army Reserve Officer Career Pattern Development Opportunities
P Pr

TO: Bach Officer Promoted in the USAR (exclusive of General Officers and OFfi-
cers on Active Duty)

1. I am pleased to note your recent promotion in the US Army Reserve. This i
a fitting oceasion for you to review your qualifications and prepare yourself for
continued development of your cureer,

2. It is important as yon enter your current grade that you undevstand just
what your obligations are for military education for premotion te the nhext
higher grade. AR 135-155 gives this information for both mandatery (unit and
non-unit members) and Troop Program Unit Vacaney promotions (unit members
only). In the case of mandatory promotions, you must complete the military edu-
cation requirements by the convening date of the bourd held in the year preced-
ing your promotion eligibility date or you will not be considered eligible for se-
lection and nonselection for promotion will result. Two suecessive nonselections
to the grude of LTC and helow terminate, by law, your career as a USAR com-
missioned officer. Also, all MAJs promoted to LTC by either mandatory or unit
vacancy board selection who were educationally qualified by completing the 50%
C&GS must successtully complete the remainder of C&GS wilhin three years of
the effective date of promotion or be removed from the active reserve.

3. In addition to AR 135-155, RCPAC Pamphlet 140-1 and the Army Reserve
Magazine are good sources that you should read to keep you curvent on the lat-
est reserve promotion policies and help you plan your reserve career. Please ad-
dress any questions on your reserve status and career progress to your unit
commander or if you are a non-unit member, to the Commander, US Army Re-
serve Components Personnel and Administration Center, ATTN: AGUZ-
DCS-PM, 9700 Page Boulevard, St. Louis, MO 63132,

SIGNATURE OF APPOINTING AUTHORITY

h F?‘gn e h—4

1-9



1 November 1979 C 7, AR 135-155

HEADQUARTERS
(Address)

In reply refer to {addressee shown below)

SUBJECT: Eligibility for Promotion as a Reserve Commissioned Officer
TO:

1. You were considered for promotion under the provisions of AR 135-155
by a recent Reserve selection board and selected for promotion to the grade
Of .

2. If promoted as a result of this selection, the time in grade for promotion to
the next higher grade will be computed from ............... )

3. It is requested that the indorsement hereon be completed and returned to
this headquarters by suspense date above,

4. If you intend to accept the promotion, this letter will serve as authoriza-
tion for medical examination for promotion purposes if you have not had a
physieal examination during the past 4 years. Return completed SF 88 and 93
to this headquarters not later than ... .. . In the event a physical has been
completed within the past 4 years but not within the past 12 months, com-
plete paragraph 3, below.

AUTHORITY LINE

Incl SIGNATURE BLOCK
SUBJECT: Eligibility for Promotion as a Reserve Commissioned officer
TO:

1. I (do} (do not) intend to accept my promotion to the next higher grade.

2. Medical examination is scheduled for ........ and will be forwarded to
your headquarters not later than suspense date imposed.

3. There has not been any change in my physical condition since my last
physical examination dated ................. ... ... .

SIGNATURE

Figure 4-5.

4-11



15 June 1982

C 10, AR 135-155

1st Ind

SUBJECT: Prometion as a Reserve Officer of the Army
(ander title 10 USC and AR 135-155)
................................................ Date ............
Name, Grade, Branch, SSN, Organization
THRU:
TO Promotion Authority
*1. Under the provisions of paragraph 4-24¢ (nonunit USAR officers), AR

185-155, 1 hereby elect to decline promotion tothe grade of .................
in the Reserve of the Army,

*2. Under the provisions of paragraph 4-24% (unit USAR officers), AR
135-155, I hereby elect to decline promotion to the grade of .................
in the Reserve of the Army. I understand that if I decline this promotion my
name will be retained on the appropriate promotion list for the maximum period
authorized, nnless promoted to the grade for which selected or my name is re-
moved from the list for some other reason. If I decline promotion te the grade of
COLONEL, 1 understand that my name will be removed from the list. Further,
I understand that this declination will not prevent me from being considered for
premotion to the grade of COLONEL by a subsequent promotien board.

[ at the earliest practicable date,

{7 on or about

{(irade, Branch, and Organization}

*As appropriate.

* Figure §—6



C 10, AR 135-155 15 June 1982

HEADQUARTERS
(Address)

SUBJECT: First Nonseleetion for Prometion to ..................... , USAR
TQ: (Officer Concerned)

1. A Reserve Selection Board convened at Headguarters, (day-month-year), and
considered you for promotion to the grade of ... ... under the provisions of AR
135-155. I regret that I must inform you that the board did not recommend
your promotion and that this constitutes your first passover for promotion to
this grade.

2. The board was cemposed of mature, senior officers of demonstrated judg-
ment, at least one half of whom were Reserve officers, whe did not limit their
deliberations to any specific item, but reviewed and evaluated your entire mili-
tary record. Selection boards are not required to itemize or record the reasons
for their selection or nonselection; therefore, there is noe way to determine why
you were not selected.

3. You will be considered aguin by a new board with officers who meet the crite-
ria for the next zone, providing you are in an active Reserve status. The new
board will evaluate your official Department of the Army file, to inelude any ad-
ditions since the last consideration. This board will judge your entire military
record as compared with the records of the officers in the new zone of
consideration.

4. If selected by next year's board, your prometion will be 1 year later than it
wauld have been had you been selected by the first board. If you are not se-
lected by the next beard, you will be discharged from your commissioned status
or transferred to the Retired Reserve, provided that you are eligible and apply
for such transfer. (Add for officers on active duty.) Since you are on active duty
as an officer, you will be relieved from active duty prior to such discharge or
transfer.

5. (To be added for those officers whose records showed failure {0 become
educationally qualified, notes 1 and 2.) The records reviewed by the Department
of the Army Selection Board did not reveal that you had completed the military
education requirements by the date the board convened. Your attention is in-
vited to the mandatory requirements for promotion as specified in paragraph
2-6, AR 135-155. If you have evidence that you have completed the edueational
reguirements, such evidence should be forwarded to this headquarters, for pos-
sible reconsideration by a Department of the Army Standby Advisory Board.
However, completion of the educational requirements and reconsideration does
not insure selection for promotion.

AUTHORITY LINE
SIGNATURE BLOCK

* Figure -7
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C 10, AR 135-155

Note 1. Evidence of educitional requirements completed by the date the board convened will be
forwarded to CDR, US Army Reserve Components Parsormel and Administration Center, ATTN:
AGUZ-PAP-P, 9700 Page Blvd., 5i, Louis, MO 63132,

Note 2. Evidence of educational requirements completed after the date the board convened will
he forwarded to CDR, U Army Heserve Compeonents Personnel and Administration Center,
ATTN: AGUZ-RSP-CP, 970 Page Blvd., St, Louis, MO 63132 for file in the official military per-
sonnel file (OMPF) and officer advised aceordingly.

* Figure 4—7—Continued

4-14.1



5 February 1976

TAQD 2044

HEADQUARTERS
(Address)

SUBJECT: First Nonaelection for Reserve Promotion of Reserve Warrant
Officer

TO: (Warrant Officer concerned)

1.- A Reserve Selection Beard convened at Headquarters, {(day-menth-year),
and econsidered you for promotion under the provisions of AR 135-155. I'regrot
that T must inform you that the boerd did not recommend your promoiion
and that this eonstitutes vour first passover for promotion.

2. The board was composed of mature, senior officers of demonstrated judg-
ment, at least one half of whom were Reserve officers, who did not limit their
deliberations to eny specific item but reviewed and evaluated your entire
military record. Selection boards are not required to itemize or record the
reasons for their seleetion or nonselection; therefore, there is no way to deter-
mine why you were not selectad.

3. You will be considered again hy & new board with officers who meet the cri-
teria for the next zone, providing you are in an ective Reserve status. The
new board will evaluate your offictal Department of the Army file, to include
any additions since the lest consideration. This board will judge your entive
nilitary record as compared with the records of the officers in the new zone of
constderation.

4. If selected by next year's board, your promotion will be 1 year later than it
would have heen had you been selected by the first board. If you are not
selected by the second board, you will be discharged from your wareant officer
status or transferred to the Retired Reserve, provided that you are eligible and
apply for such transfer, unless you are eligible for retention in an active status
in accordance with AR 140-10.

AUTHORITY LINE

SIGNATURE BLOCK

Figure 4-8.

C 2, AR 135-155
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€ 2, AR 185-155

116

HEADQUARTERS
{Address)
Date - ... ..__
SUBJECT: Second Nonscleetion for Reserve Officer Promotion
TO: (Oficer concerned}

1. ‘The regnlation governing the promotion of Reserve offieers, AR 135-153,
provides that an officer whe is eonsiderod for promotion and fails to be selected
will again be censidered by the next hoard censiderimg officers of his branch
and grade under paragraph 2-7e. ¥ he fails to he selecied on this second con-
sideration, he will thwrealter not be comsidered for promotion and will, within
90 days after the selection board reports 1ts findingz, he diselisrged unless he
romes within one of the following categorios:

a, Ts eligible for and requests transfer to the Retired Rewerve,

b. Hasz.a service obligntion.

. Has been credited with 18 or more but less than 20 years of salisfuctory
Federal service as defined m Title 10, United States Code, Section 1332, Such
officer will not, without his consent, be removed from an arfive sfafus prior {o
the date on which he is credited with 20 years of satisfactory Federal service or
puor to the thied anniversary (or second punuiversary if the officer has been
credited with 18 or more years of satisfactory Federal seeviee} of the dale on
which he would otharwise be removed from au scihe status, whichever is
earlior, unless be wooner attatus age 60 or s rawoved for physieal disahility or

EATISe,

2. You bave twice been considernd for promotion to the next higher prade; in
acecordance with the above procedure, and have not beon selecied. The board
reported its findings on .o Lo . ...

¥}, In view of the above and since you do noi compe within ene of (he catogories
H=ted &y parseraph 1, vour diseharge 3 mandatory.

=3 Rinee you are eligibie for transfor to the Retired Reserve, i3s3 tequested
that you fil] out the fivst Indarsement heveon aned veturn # fo £his headquarters
within 30 day=, pidieating whether you desive sach transfer, I no reply is
received or if you mdicate you do uoi desive to fransfer to (he Retiped Reserve,
vour diselarge will be secomplished by (date).

3, minee yoil conte under tiwe provisions of both pavageaph le and e, unleay
vou rogiest transfer Lo the Retired Rezerve, you will be retained in an Aetive
Reserve atatua antil you are eredifed with 20 years of satisfactory Federal
serviee or untdd {date) (3 yvewrs and 5 months for oflicers with 18 ar more hag
fess than 19 years of satisfactory Federal serviee) (2 years and 3 montbs for
officers with 19 or more vears of sattslactory Federal serviee front date of report
of findings of selection boned) whichever is earlier, unless during that tine you
attain age 60 or are removed from an active status beennse of phiysical disalslity
or Cause,

*3. Since you cume under the provisions of paragraph lo and e, unless you
request transfer to the Retired Reserve, you will be retained in an Active Re.
gerve status either i the ARNGUS, upon approval of the

Figurc { 9

5 February 1976

TAGO 2044



30 August 1974 AR 135-155

Chief of the National Guard Bureau, or the USAR until you are credited
with 20 years satisfactory Federal serviee for retired pay as computed
under Title 10, USC, section 1332, uniess during that time you attain age
60 or are removed from an active status because of physical disability or
cause.

*1. (To be added for those officers whose records showed failure to
become educationally qualified, see note.)

The records reviewed by the Department of the Army Selection
Board did not reveal that you had completed the military education
requirements by the date the board convened. Your attention is invited
to the mandatory requirements for promotion specified in paragraph
28, AR 135-155. If you have evidence that you have completed the
educational requirements, such evidence should be forwarded to this
headquarters for possible reconsgideration by a Department of the Army
Standby Advisory Board. However, completion of the educational re-
quirements and reconsideration does net insure selection for promotion.
The submission of military education documents for possible reconsid-
eration by a Department of the Army Standby Advisory Board is not a
basis to delay removal within the 90-day period.

*As appropriate.

Note, Evidence of educational requirements completed by the date the board con-
vened will be forwarded to CDR, UUS Army Reserve Components Personnel! and Administ-
ration Center, ATTN: AGUZ-PD, 4700 Page Blvd., St. Louis, MO 63132,

Figure {-2. Confinued.
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AR 135-155 38 August 1974

SUBJECT: Second Nonselection for Reserve Warrant Officer Promo-
tion

TO: (Warrant Officer concerned)

1. A Reserve warrant officer who 1s considered for promotion and fails
to be selected is again considered by a selection board approximately one
year later. If he fails to be selected on this second consideration, he will
be discharged 90 days after the date of his second failure of qelectlon for
promotion, unless he comes within one of the following categories:

a, Is eligible for and requests transfer to the retired Reserve.

b, Has a service obligation under the Military Selective Service Act of
1967 (PL 9040).

c. Has completed 18 or more but less than 20 years of satisfactory
Federal service for retired pay under title 10, United States Code, sec-
tion 1332, and could complete the 20 years of satisfactory Federal service
prior te or upen attaining the age restriction as set forth in AR 140-10.
Such warrant officer will be retained in an active status until he attains
the age requirements or completes 20 vears of satisfactory Federal
service, whichever occurs earlier, or is removed from an active status for
medical unfitness or cause.

2. You have twice been considered for promotion to the next higher
grade in accordance with above procedure and have not been selecied.
The board reported its findings on . ____ . ______ . ____________.___..
3. *In view of the above and since you do not come within one of the
categories listed in paragraph 1, your discharge is mandatory. The
necessary documents to effect this action are inclosed.

3. *Since you are eligibie for transfer to the retired Reserve, it is re-
guested that you furnish reply to this headquarters within 30 days
indicating whether vou desire such transfer. If no reply is received or if
vou indicate vou do neot desire to transfer to the retired Reserve, your
discharge will be effected by {(date).

3. *Bince you come under the provisions of paragraph 1¢ above, you will
be retained in an active Reserve status until you are credited with 20
vears of satisfactory Federal service, unless during that time you attain
the maximum age for removal from an active Reserve status or are
otherwise removed because of medical unfitness or cause.
AUTHORITY IINE

SIGNATURE BLOCK

*As appropriate,

Figure 4—i0.
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12 September 1975

TAGO TiA

HEADQUARTERS
{Address)
Date. ...
SUBJECT: Nonselection for Promotion to Colonel, USAR
THRU:
TO:

1. A Reserve Selection Board convened at Headquarters, Depariment of the
Army (day-month-year), considered you for promotion to the grade of colonel
under the provisions of AR 135-155. T regret that I must inform you that the
board did net recommend your promotion; however, your nonselection does
not constitute s passover for promotion.

2. The board was compesed of malure, senior officers of demonsirated
judgment, at least half of whom were Reserve officers, who did not limit their
deliberntions to any specific items bul reviewed and cvalusted your entire
military record. Under criteria established for the board, selections for promo-
tion to the grade of colonel are on a best qualified basis, Therefore, competition
is extremely keen and, while an officer may be {ully qualified for seleciion, ho
may noi be one of the few selecied for promotion. Selection boards are not re-
guiced to itemize or record the reasons for their selection or nonselection;
thereflore, unless you had not completed the military educational requirements,
the specifie reasons for the decision in your case cannot be determined.

3. You will be considered again by a new board with officers who meet the
criteria for the next zone, providing vou are in an active Reserve status. The
new board will evaluate wour official Department of the Army file, to include
any ndditions since the Iast consideration. This board will judge your entire
wmilitary record as compared with the records of the officers i the new zone of
consideration.

4, {To be added for those officers whose records showed failure to become
educationally qualified.) The records reviewed by the Departient of the Army
Selection Board did not reveal that you had completed the military education
requirements by the date the board convened. Your attention is invited to the
mandatory requirements for promotion as specified in paragraph 2-6, AR 135~
155. Tf yon have evidence that you have completed the educational require-
ments, such evidence should be forwarded to this headquarters for possible
reconsideration by s Department of the Army Standby Advisory Board.
However, completion of the educational reguirements and reconsideration does
not insure selection for promotion.

AUTHORITY LINE
SIGNATURE BLOCK

Nofe 1. Evidenee of cducationsl reguirements completed by the date the board con-
vened will be forwarded by the promotion anthority to CDR, US Armny Reserve Cowmpo-
nents Personnel and Administration Center, ATEN: AGUZ PD, 9706 Page Blvd., 8t. Louis,
ATG 63132,

Nofe 2. Iividence of educational requirements compleled after the date the board
couvened witll be forwarded by the promoticn authority to the CIIR, US Army Reserve
Componenta Personnel and Administration Center, ATTN: AGUZ-PD, 9700 Page Blvd.,
Bt. Louis, MO 63132, for file in the official military personnel Sle (OMPF) and officer advised
aceordingly,

Figure §-11

C 1, AR 135-155
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1 May 1983

C 12, AR 135-155

CHAPTER 6
ISSUANCE OF PROMOTION COMMISSION CERTIFICATES

6-1. General. This chapter prescribes proce-
dures for requesting promotion commission cer-
tificates (DD Form 1A) subsequent to 1 January
1963 and applies to—

@&. Retired and discharged commissioned and
warrant officers of the Army,

b. Reserve of the Army ecommissioned and
warrant officers not on active duty.

¢. Aetive Army commissioned and warrant
officers.

d. Active Army enlisted personnel holding
concurrent USAR cominissions or warrants,

6-2. Procedure for requesting certificates. «.
Personnel desiring promotion commission certif-
icates (DD Forms 1A) may submit a written re-
quest to include full name (first name—middle
name—last name), social seeurity number or
gserviee number, current mailing address, and
current military status (ARNGUS or USAR not
on active duty, active duty eommissioned or
warrant officer, or enlisted personnel discharged
or retired}). The request should include a copy of
the pertinent promotion letter or order, if
available.

b. Upon completion of processing, documents
supporting the promotion together with the eer-
tificate will be returned. Approximately 120
days should be allowed for processing and mail-
ing of a commission certificate. Requests from
the individual concerned, or next of kin for de-
ceased personnel, will be forwarded to the ad-
dresses shown below,

*(1} Active Army commissioned and war-
rant officers. For promotions which occur on or
after 1 May 1983, the request should be made to
the servicing MILPO. For promotions which
oceurred prior to 1 May 1983 send requests to:

HQDA(DAPC-MSR-S)

200 Stovall Street

Alexandria, VA 22332

(2) Active Army enlisted personnel holding
coneurrent USAR commissions and warrants.

Communder

US Army Enlisted Records and Evaluation

Center

ATTN: PCRE-F

Fort Benjamin Harrison, IN 46249

(3) Retired commissioned and warrant offi-
cers, Reserve of the Army commissioned and
warrant officers not on active duty, {exclusive of
USAR officers and warrant officers assigned to
troop program units}, USAR ecommissioned and
warrant officers serving on AGR status, and dis-
charged personnel.

Commander

US Army Reserve Components Personnel

and Administration Center

ATTN: AGUZ-PAP-N

9700 Page Boulevard

St. Louls, MO 63132

{4) Army Reserve commissioned and war-
rant officers not on active duty assigned to troop
program units.

Address of appropriate Army area com-

mander.

w U S GOVERNMENT PRINTING OFFICE: 1989— 381 661 4083352

6-1



30 August 1974 AR 135-155

The proponent agency of this regulation is The Adjutant General’s Office.
Users ore invited to send comments and suggested improvements on DA
Form 2028 (Recommended Changes to Publications and Blank Forms)
through appropriate channels to Commeonder, US Army Reserve Compo-
nents Personne! and Administration Center, ATTN: AGUZ-RPC-PR, 5t. Louis,
MO 63132.

By Order of the Secretary of the Army:

CREIGHTON W, ABRAMS
General, United States Army
Official: Chief of Staff
VERNE L. BOWERS
Major General, United States Army
The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for AR, Army National
Guard and Army Reserve,
Active Army: B (Qty rqr bloek no, 148}
ARNG: A (Qty rqr block no. 147)
U/SAR: A (Qty rqr block no. 147}

SR GOVERNMENT PRINTING OFFICE: 1974380 20341694
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CHAPTER 6 //

ey s

ISSUANCE OF PROMOTION COMMISSION CERTIFICATES

6-1. General. This chapter prescribes proce-
dures: for requesti"ng promotion commisgion cer-
tificates (DD Form 1A} subsequent to 1 January
1963 -and applies to—

a. Betired and discharged commissioned and
warr ant officers of the Army,

b. Reserve of the Army commissioned amd
warr-ant officers not on active duty.

¢. Active Army commissioned and warrant
ofificers. .

d. Active Army eniisted persoh‘nel holding
concurrent USAR eommissions or warkants.

*,
6-2. Procedure for requesting certificates. «.
Personnel desiring promotion commission certif-
icates (DD Forms 1A) may submit a written rex,

ceased personnel, will he forwarded to the ad-
dresses shown below,

(1} Active Army commissioned and warrant
officers.

HQDA (DAPC-POR-RS).

200 Stovall Street

Alexandria, VA 22332

(2) Active Army enlisted personnel! holding
concurrent USAR commissions and warrants.

Commander

US Army Enlisted Records and Evaluation

Center

ATTN: PCRE-F

Fort Benjamin Harrison, IN 46249

% (3) Retired commissioned and warrant of-
ficers, Reserve of the Army commissioned and
warrant officers not on active duty, {(exclusive of

quest to include full name (first name—middie "\\ USAR officers and warrant officers assigned to

name—last name), social security number or
service number, current mailing address, and
current military status (ARNGUS or USAR not
on active duty, active duty commissioned or
warrant officer, or enlisted personnel discharged
or retired). The request should include a copy of
the pertinent promotion letter or order, if
available.

6. Upon completion of processing, documents
supporting the promotion together with the cer-
tificate will be returned. Approximately 120
days should be allowed for processing and mail-
ing of a commission certificate. Reguests from
the individual coneerned, or next of kin for de-

“{roop program units), USAR commissioned and
vi)f\u'rant officers serving on AGR status, and dis-
chavged personnel.

ommander
US, Army Reserve Components Personnel
and Administration Center
ATTN; AGUZ-PAP-N
9700 Page Boulevard
St Louisy, MO 63132
{4) Army R\eserve commissioned and war-
rant officers not dn active duty assigned to troop
program units.
Address of ‘qppropriate
commander,

Army drea
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*AR 135-155

ARMY REGULATION HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 135-155 WASHINGTON, DC, 30 August 1974

ARMY NATIONAL GUARD AND ARMY RESERVE
PROMOTION OF COMMISSIONED OFFICERS AND WARRANT OFFICERS
OTHER THAN GENERAL OFFICERS
Effective 15 Oclober 1974

This revision ¥ « consolidation of AR 135-155 and AR 135-158 and prescribes procedures for the selec-
tion for promotiqn of commissioned officers and warrant officers of the Reserve components. Local
supplementation o this regulation is permitied but is not reguired. If supplements are issued, Arimy
Staff agencies and yaajor Army commands will furnish one copy of each to CDR RCPAC, ATTN:
AGUZ-RPC-PR; otheyr commands will furnish one copy of each to the next higher headguarters,
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CHAPTER 1
GENERAL

1-1. Purpese and scope. a. This regulation pre-
scribes poliey and procedures to consider, select,
and promote commissioned officers of the Army
National Guard of the United States (ARNGUS)
and the United States Army Reserve (USAR) and
warrant officers of the USAR as Reserve commiis-
sioned officers/warrant officers of the Army. Ex-
ceptions will be made only by Headquarters, De-
partment of the Army (HQDA). Speecial provisions
applicable to active, retired, and discharged per-
sonnel of the US Army are indicated in paragraph
6--1. Throughout this regulation the words “he/his"”
are intended to include both the masculine and the
feminine genders and any exceptions thereto will
be so noted.

b. Commissioned officers in the Army Medical
Department (AMEDD), Chaplaing (CH), and the
Judge Advocate General's Corps (JAGC) will be
promoted within the branch or eorps to which they
are assigned, Officers in any other branch ean be
promoted in a different bhranch (except for
AMEDD, CH, or JAGC).

¢. Federal recognition of State unit vacuney pro-
motions of ARNGUS officers and warrant officers
are governed by NGR 600-100 and 600-101,

*d. USAR officers on active duty prometed on
or after 15 September 1981 are promoted in the
Reserve of the Army and a promotion letter order
is not required in view of their reserve status on
the Active Duty List. ARNG officers falling in this
category will be promoted subject to the approval
from their respective States (sec. IV., chap. 8,
NGR 600-100).

1-2. Explanation of terms. For purpose of this
regulation, the following apply:

*a. Army promotion st (APL). This list in-
cludes all branches except AMEDD and CH. The
AMEDD prometion list includes all branches of
the Army Medical Department {i.e., MC, DC, VC,
ANC, MSC, and AMSQ).

bh. Member. This word includes both commis-

stoned officers and warrant officers of the ARN-
GUS and the UHSAR.

e. Nominee. An ARNGUS or USAR member in
the zone of consideration for promotion to the next
higher grade.

d. Overstrength. The assigned strength is more
than the authorized TOE or TDA strength. As-
signment of an officer as overstrength may be the
result of unit reorganization, inactivation, or
relocation; as a result of an assignment error; or as
an authorized exception to policy to correct an
injustice.

e. Permanent promotion. A promotion in the
Regular Aymy or in a Reserve Component of the
Army.

1 Prowmotion eligibility date (PED). The
eartiest date upon which an officer who is recom-
mended and selected may be promoted to the next
higher grade.

g. Promotion to fill officer position grade vacan-
cies. An authorized promotion to fill an officer po-
sitlon vacaney in a troop program unit with an offi-
cer of the appropriate grade.

h. Temporary prowiotion. Promotion to a grade
in which a4 member holds a temporary appointment
in the AUS,

i. Troop program unit. A TOE or TDA unit of
the USAR organization to serve as a unit upon
mobilizition or one that is assigned a mobilization
mission. The “unit” in this case is the largest sepa-
rate unit preseribed by the TOE or TDA,

o Unit vacancy. A unit vacancy exists if a posi-
tioh authorized by paragraph and line number of a
TOE or TDA is unoccupied or is filled by an officer
of a lower grade than that authorized for the posi-
tion and provided that an officer in the grade of
the position vaecancy is not assigned as over-
slrenpth.

1-3. Promotion asuthority. ¢. Authority to issue

1-1
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Reserve of the Army promotion letters is assigned
as follows:

(1) Area commanders (CONUS and overseas)
and the CG, RCPAC, for members under their
Jjurisdietion.

(2) HGDA (RCPACQ) for—

{a} ARNGUS members.

*7h} ARNGUS and USAR members serv-
ing on active duty (AGR/SADT)}, and not a mem-
ber of the Active Duty List, except USAR grades
Wi,

*(c} USAR members in grades W1 if they
are not under the jurisdiction of an area command-
er for Reserve matters.

*(d) TJSAR members released from active
duty in the grade of colonel and helow,

*5. The following commanders are authorized
to issue promotion letters to USAR members in
the grade of W1 who are released from active
duty:

(1) Area commanders in the US Army Forces
Command (FORSCOM) (AR 10-42).
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(2) Major Army commanders (AR 10-5).

(3) Heads of HQDA agencies exercised com-
mand responsibility (AR 10-5) who are authorized
to establish transfer aetivities for processing per-
sonnel for separation (AR 635-10).

#c. The commanders in & above may delegate
promotion authority to—

(1) Commanding officers of transfer points for
USAR members in grade of W1 being released
from active duty. This authority should be dele-
gated at the time the transfer activity is estab-
lished or when a specific unit personnel section is
authorized to process transfers,

(2) Commanders of Active Army organiza-
tions for which the grade of lieutenant colonel or
higher is authorized. A USAR member on active
duty in grade W1 who is serving on active duty in
an AUS grade which is higher than his current
USAR grade may be promoted under this author-

ity.
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complete the minimum eduecational requirements
in table 2-2 as prescribed for officers of the APL.
Completion of Industrial College of the Armed
Forces National Security Management Course for
SSVC officers will continue to satisfy the educa-
tional requirement for promotion to colonel.

b. Educational substitution. The following may
be substituted for military educational require-
ments for promotion to the grades indicated:

(1) An officer, delayed to obtain a graduate
degree and assigned to the control group (OADO)
or under administrative control of the OADO con-
trol group with concurrent assignment to a Re-
serve component unit, wiil be determined educa-
tionally qualified for promotion to first Heutenant
or captain during the period of this assignment.
(See exception in para 2-56.) The promotion au-
thority will make this determination a matter of
record by inserting a letter in the officer's record
hefore it is referred to the selection board. The let-
ter will state that the edueational waiver is can-
celled on the date the officer completes a quali-
fying service school course or when he completes 6
or more months of active duty or active duty train-
ing whichever oceurs first,

{2) An officer who has completed at least 2
years of consecutive active duty (excluding special
tours of ADT and statutory tours) as a commis-
sioned officer but is not presently serving on ae-
tive duty in a commissioned status will be consid-
ered educationally qualified for promotion to the
next higher grade provided:
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fa) The officer is being considered for pro-
motion to a grade no more than one grade higher
than his active duty grade.

{b) The officer was not considered for tem-
porary promotion to a grade higher than his active
duty grade which resulted in a recommendation by
the board that the officer not be promoted.

fc) The officer was released from active
duty as a commissioned officer within 3 years of
the date the board convenes.

*(3) Rescinded.

¢. Educationa! exceptions. The following offi-
cers are not required to meet the educational re-
quirements in fable 2-2:

(1) AMEDD officers except MSC with pri-
mary specialty 67.

(2) An officer whose remaoval from active sta-
tus has been invalid. HQDA may waiver the edu-
cational requirements during this period of invalid
removal from an active status. To qualify, the offi-
cer must have resumed participation in an active
status upon discovery of the error. If warranted
by the cireumstances, HQDA may grant a waiver
for an inactive period resulting from an invalid
removal,

(3) Officers of Staff Specialist branch less
those officers assigned to the SSVC system.

(4) Officers in the grade of second lieutenant
assigned to the Control Group (Dual Component),

Section I1I. BOARD CONSIDERATIONS

2-7. Mandatory selection hoards. «¢. General
Mandatory selection boards will be convened annu-
ally (chap. 3) to consider members of the ARN-
GUS and USAR in an active status or on active
duty for promotion to grades W3 and W4 and to
captain through lieutenant colonel. These boards
will eonsider members for promotion without re-
gard to vacancies in the nest higher grade.

b. First considerafion. A member in grade W2,
W3 (USAR only), first lieutenant, captain, or ma-
Jjor will be first considered for promotion to the
next higher grade far enough in advance of the
date the member will complete the service re-

guirements in table 2-1 to effect promotion on the
eligibility date for those selected (para 3-2).

e. Second comsideration. A member in grade
W2, Wi, first lieutenant, captain, or major who is
not selected on his first consideration will be con-
sidered a second time by the next board consider-
ing his grade and/or branch only if he remains in
an active status.

2-7.1 Consideration for promotion to colonel.

*a. Selection boards will convene at the discre-
tion of the Secretary of the Army (chap. 3) to con-

2-3
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sider ARNGUS and USAR officers, in all
braneches, for promotion to colonel. These boards
will consider and recommend only those who are in
an aetive status.

b. HQDA wiil—

{1) Prescribe the minimum promeotion service
and total years commissioned service required for
an officer for each branch. So far as practicable,
the amount of service preseribed will correspond
to that which an officer of the Regular Army in the
same branch must have for permanent promotion
consideration,

(2) Require that the name of each officer with
the preseribed promotion service and years of
service be placed on the appropriate zone of con-
sideration Hst. _

(3} Prescribe the number of officers to be rec-
ommended for prometion from each list (APL and
AMEDD).

(4) Announce zones of consideration for unit
and nonunit lieutenant eolonels in all branches.

e. Officers not seleeted for promotion to colonel
will be eonsidered again by a selection board pro-
vided they remain in an active status and meet the
eriteria for the next announced zone of consid-
eratlon.

2.8. USAR unit vacancy selection boards. FPro-
motion to fill authorized unit vacancies in troop
program units may be filled through prometion of
the best qualified and geographically available offi-
cers, as prescribed below.

a. Promotion consideration, USAR unit vacan-
¢y promotion consideration to fill a troop program
unit vaeaney is authorized under two conditions:

(1) When RCPAC(AGUZ-OPM-C) notifies
the troop program unit eommander that no quali-
fied IRR officers are geographically available.

{2) When the troop program unit commander
receives CONUS approval of the IRR nonselection
on the returned DA Form 4935-R (Request for
Unit Vacancy Fill) (chap. 2, AR 140-10;.

After the TPU eommander receives CONUSA
unit vacancey promotion approval, the TPTU com-
mander will initiate unit vacaney promotion proce-
dures, The TPU (AR 135-1565, USAR Vacancy

2—4
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Promotion Recommendation) commander will com-
plete DA Form 2464-R listing all officers eligible
for prometion consideration, The completed DA
Form 2464-R plus a2 copy of the completed DA
Form 4935-R (chap. 2, AR 140-10} wili be for-
warded to the MUSARC. The MUSARC will re-
quest DA Forms 2464-R be completed on all other
eligible geographically available MUSARC TPU
officers. The MUSARC will forward the CONUSA
all DA Forms 2464-R and the appropriately com-
pleted DA Form 4935-R for unit vacancy promo-
tion consideration. CONUSA commanders will en-
sure that the intent of the unit vacancy fill
procedures of chapter 2, AR 140-10 has been
complied with before a unit vacancy prometion oc-
curs. DA Form 2464-R and DA Form 4935-R will
be reproduced locally on 8% by 11l-inch paper.

b. Eligibitity. The USAR unit vaecancy prome-
tion system is designed to promote officers to fill
vacanecies in USAR units that cannot be filled by
loeal commanders with qualified officers of the au-
thorized grade. If assignments cannot be made
from local resources {officers assighed to units and
local members of the Individual Ready Reserve),
the names of all unit officers in the next lower
grade who meet the following requirements wili be
forwarded to the appropriate area commander for
promotion consideration:

{1) Have completed the necessary promotion
service prescribed for promotion to the next
higher grade by convening date of the board.

(2) Be assigned to any part of an organization
whose commander iz authorized to forward nomi-
nations directly to the area commander or to the
commander of the senior Amry headquarters out-
side CONUS.

(3) Be geographically available to serve in the
position for which eonsidered. The unit command-
er having the vacancy will determine an officer ge-
ographically available if he lives within a commut-
ing distance that will allow full participation, has
the means, and is willing to travel the distance
involved,

(4} Be of the proper branch.

(a) Officers of the AMEDD are considered
for promotion to fill vacancies within their respec-
tive branches and other branches within the
AMEDD when permitted by regulation. Officers
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(3} Recommend elimination and board consid-
eration of nonselected members if their records in-
dicate a lack of leadership, command capability,
moral qualities, or professional capabilities com-
mensurate with their grades.

c. The following oaths will be administered to
the members of the board:

(1) Board members {administered by the
recordet).

You, fidentify each member by yrade and name), do sol-
emnly swear (or affirm} that you will, without prejudice or par-
tiality, and having in view both the special fitness of officers
and the efficiency of the Army, perform the duties imposed
upon you, and farther, that yon will not divalge the proceed-
ings or results thereof pertaining to the selection or nonselec-
tion of individual officers except to proper authority. (Each
member of the board will respond “T do.™)

{2) Recorder {administered by the board
president).
You, (identify by grode and name), do solemnly swear (or

affirm) that you will keep a true record of the proceedings of
this board. (Recorder will respond “I do.”}

3-10¢. Individual communications with the
board. . No officer is anthorized to appear in per-
son before a selection board on his own behaif or in
the interest of ancther officer who is under
eongideration.

b. An officer under consideration may write a
letter to the selection board inviting attention to
any matter of record in the Department of the
Army eoncerning himself that he feels important
in the consideration of his records. Any letter con-
sidered by a selection hoard will become a matter
of record to be maintained with the records of the
board for a period of 1 year. Letters to boards,
including inclosures, are privileged communica-
tions and will not be filed in the officer’s OMPF.

(1) Letter communications with the board will
be accepted only from the individual under con-
sideration.

(2) Newly acquired diplomas, degrees, profes-
sional stature, or information pertaining to civilian
occupations, including length of experience
(from-to0) and extent of supervisory responsibility,
are appropriate inclosures to a letter to the board.

(3} Communications to a selection board which
are written by other parties on behalf of officers or
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which contain criticism or reflect adversely upon
the eharacter, conduct, or motives of any officer
will not be given to a selection board.

¢. Appropriate cornmunications to a selection
board will be considered if received prior to the.
time the board convenes. Communieations should
be mailed to the convening authority (either the
area commander or Cdr, RCPAC, ATTN: AGUZ-
PAP St. Louis, MO 63132). Submitted documents
should be either photostatic or certified true cop-
ies, as they will not be returned to the sender.

d. Appeals of efficiency/evaluation reports will
not be included in letters directed to the selection
board, but will be prepared and submitted in ac-
cordance with AR 623105,

3-11. Method of selection. The selection board
will base their recommendations for promotion
upon impartial consideration of all personnel being
considered. The beard will use a method of selee-
tion as prescribed below.

a, Fully qualified. To be fully qualified for se-
lection, a member must be—

{1) In the zone of consideration,

{2} On active duty or participating satisfacto-
rily in Reserve training.

(3) Qualified physically, morally, and pro-
fessionally.

(4) Capable of performing the duties of the
next higher grade under mobilization eonditions.

(5) Edueationally qualified (commissioned offi-
cers only).

*(6) Must possess appropriate SSI in special-
ty fields of aviation, JAGC, CH, and AMEDD (for
USAR unit vaeaney promotion only). AMEDD of-
ficers must possess appropriate qualifications as
indicated helow.

(o} MC—Any 2 digit Specialty code 60 or
61 or 62.

(b) DC—Any 2 digit Specialty code 63.

fe) VC—Any 2 digit Specialty code 64.

(d} ANC—Any 2 digit Speciaity code 66.

(e) AMSC—Appropriate three character
Speeial Skill Identifier.

{f} MSC—Appropriate three character Spe-
cial Skill Identifier.

3-3
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b. Best qualified. To select those who are best
qualified, the board must first determine which
members of a group are fully qualified; then select
the best qualified from that group.

3-12. Guidance for the hoard, Board members
will use the following general guidance in their
deliberations: '

a. A majority of the membership of the selection
board constituting a quorum present and voting
must agree on each of the individuals recom-
mended for promotion by the boeard.

b. The extent to which a member has taken ad-
vantage of available means to improve his profes-
sional qualifications will be considered (i.e., active
and regular participation in scheduled training
programs and completion of military education
couirses),

3-13. Removal from a selection board list. The
name of 2 member will not be removed from a se-
lection beard list except as authorized in this
paragraph,

a. Authority.

(1) Only the Secretary of the Army may delay
promotion or remove a member’s name from a rec-
ommended list if the reason for remeval is the re-
sult of an investigation or proceedings of a court-
martial or board of officers which results in the
member’s retention in an active status.

(2) HQDA may remove the name of a member
who was ineligible for selection because he—

(@) Was removed from an aetive status be-
fore promotion was finalized (para 2-2),

(5) Was not in an active status or was in an
active status in error at the time of consideration
(para 2-4).

(¢} Was not participating satisfactorily in
Reserve training (para 2-5).

(d)} Had not completed the minimum educa-
tional requirements before the selection board con-
vened {para 2-6).

fe) Was not in the zone of consideration (ta-
ble 2-1).

(f} Was transferred from an APL branch to
a speeial branch (AMEDD, CH, or JAGO) or from
a special branch (AMEDD, CH, or JAGQC) to any

3-4
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other branch (APL) prier to the effective date of
promotion (para 2-1b).

(3) HQDA may remove the name of 2 member
who was selected for unit vacaney promotion but
who was transferred from the unit before the pro-
motion was accomplished.

{4) H@QDA may remove the name of a member
from a not-recommended list if he—
fa) Was not eligible for consideration for
one of the reasons in a(2}{a), (b), or (e} above.
(b} Is considered eligible for and subse-
quently selected by a standby board (para 3-14).

b, Procedures. Recommendation for removal
from a recommended list for a reason shown in ¢
above may be submitied at any time to Cdr,
RCPAC, ATTN: AGUZ-PAP.

(1) The commander’s recommendation will
contain full reasons for the proposed aetion and in-
dicate that an evaluation report, if appropnate,
has been submitted (AR 623-105). If the basis for
removal is other than lack of mandatory qualifica-
tions, the responsible commander will insure that
favorable personnel aetion (AR 600-31) is sus-
pended and that the suspension is not removed un-
til the ease is closed. Requests for removal for
cause of a member’s name from a recommended
tist will be forwarded through channels to Cdr,
RCPAC, ATTN: AGUZ-PAP-B for consideration
by a standby advisory board. In event the standby
board recommends removal of the member’s name
from the recommended list then the request for re-
moval together with the standby board’s findings
will be forwarded threugh ODCSPER, DA to the
Secretary of the Army for final determination as
outlined in paragraph 3-13a(1).

(2) HQDA will remove the name of a2 member
who was ineligible for one of the reasons in a(2),
(3}, and (4) above. The selection board action will
then be declared null and void and the member
will not be considered a nonselection. He will,
however, be a nonselection if he—

{e) Was not participating satisfactorily.

{b) Had net completed the minimum eduea-
tional requirements before the selection board
convened.

¢. De facto status.
(1) A member whose promotion has been an-
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Eligibility for reconsideration will be determined by
HQDA.

¢, Applications for standby advisory board con-
sideration for promotion will be forwarded through
command channels to Cdr, RCPAC, ATTN:
AGUZ-RCP-PS. As an exception, area command-
ers will disapprove applications from applicants
whe do not meet the minimum educational require-
ments (para 2-6), without referring them to
RCPAC.

d. Nonselection by a standby board will not be
considered a passover unless the individual was con-
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sidered and not selected by the regularly convened
board. In this event, the action by the standby board
will be considered confirmation of the action of the
regularly convened board. A member not selected or
not qualified (4 above) who is subsequently selected
by a mandatory board will be promoted as pre-
scribed in paragraph 4-195(3).

e. When a recommendation for removal is re-
ceived under the provisions of paragraph 3-135(1),
a standby advisory board will convene to consider
the removal of the member's name from the
recommended list,

Table 3—-1. Composition of Selection Boards

Board
MAJ,LTCand COL,APLandCH *.............

CPT,APLandCH .. ... ... ... . ... ... .....

CPT,MAJ,LTCand COL,AMEDD. ............

CW3,andCW4 .. ... .. .. . . . .. .

USAR Unit Vacancy to CPT through COL . ... ...

Membership
1 General Officer, Reserve Components (Pres-
ident) 2
2 COL, Reserve Components
2 COL, Regular Army
1 COL, Reserve Components, Chaplain (alternate
member)

1 General Cfficer, Reserve Components (Presi-
dent) 2

5 COL, Reserve Components *

3 COL, Regular Army *

1 COL, Reserve Components, Chaplain (alternate
member) *

1 General Officer, AMEDD, Reserve Components
(President)

5 COL, Reserve Components, AMEDD

1 COL, Regular Army

1 General Officer, Reserve Components (President)
1 COL, Reserve Components *

1 COL, Regular Army *

1 CW4, Reserve Components

1 CW4, Regular Army

1 General Officer, Regular Army (President)

3 COL, Reserve Components

1 COL, Regular Army

1 COL, Reserve Components, alternate member as
required.*

* APL selection boards will include at least one member of the combat arma, combat support arms, and comhat service support

apecialiats.

* The ARNGUS and USAR will furnish the board president on an alternating basis.

* May bea LTCif e COL is not available.

! Anaiternate member is required when considering officers of the Chaplain Branch and for each AMEDD Branch.

3-6
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CHAPTER 4
PROCESSING SELECTION BOARD RECOMMENDATIONS

Section 1. GENERAL

4-1. Release of selection board reports. Infor-
mation regarding the decisions of a selection
board will not be released until the member's
immediate commander has been notified, either
by receipt of the selection or nonselection letter
or by published cireular and, in any event, no
earlier than the release date announced by the
HQDA (DAPE). The only exception to these
methods of releasing information will be on a
need-to-know basis, through command channels,
when the board results will affect other person-
nel actions (e.g., a request for extension or re-
lease from active duty, retirement, or manda-
tory removal from active status).

4-2. Change of address or status. A member of
the ARNGUS or USAR who, after his name has
been submitted to a mandatory selection board
(para 2-7), changes residence from one area
command to another or changes status from unit
to nonunit, from ARNGUS to USAR, or from
USAR to ARNGUS will be monitored by the
promotion authority submitting his name until
the board consideration is concluded. The losing
command will notify the gaining command of the
selection hoard results so that the member may
be informed at the proper time. The names of
selected members will be furnished in the format
outlined in figure 4-1. The names of nonselected
members will be furnished by letter that will in-
clude 85N, date of transfer, and whether it is a
first or second nonselection.

4-3. Entry on active duty during promeotion
consideration. a. A member of the ARNGUS or
USAR who enters on active duty (other than for
training) during mandatory promotion consid-
eration (para 2-7), will be monitored by the area
commander or the CG, RCPAC. Area command-
ers will submit the name of the member and the
findings of the selection board to Cdr, RCPAC,
ATTN: AGUZ-RCP for further action.

b. The CG, RCPAC, is responsible for consid-

ering Control Group (OADO) officers for promo-
tion to first lieutenant and furnishing informa-
tion to the active duty commander. The com-
mander of the first permanent unit of assign-
ment will be notified if an officer scheduled to
enter active duty will attain promotion eligibility
on the reporting date or between the active
entry date and 60 days later. An information
copy of the notice will be sent to the member’s
temporary duty station commander.

4-4. ARNGUS promotion a. A member of the
ARNGUS who is extended Federal recognition
in a higher grade will be appointed in the same
grade as a Reserve commissioned or warrant of-
ficer of the Army. The Chief, National Guard
Bureau (CNGB), will notify the CG, RCPAC. for
appropriate administrative action,

. An ARNGUS member who held a higher
temporary or permanent grade will be promoted
to the higher grade on the date of transfer to the
USAR.

¢. ARNGUS members of branches MC, DC,
ANC, AMSC, and chaplains who are selected for
promotion by a mandatory board may be ex-
tended Federal recognition in the higher grade
when the promotion eligibility date is reached.
This eriterion applies only to promotion to the
grade of colonel and below and provided the
promotion is not more than one grade higher
than that specified for the position in the TOE or
TDA.

4~5. Promotion upon transfer. a. A member of
the ARNGUS with honorable service who is
transferred to the USAR will be advanced to the
highest grade previously satisfactorily held in
any component of the Army.

6. A member of the USAR who is transferred
to the Retired Reserve willi be—

(1) Promoted to the highest permanent or

4-1
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temporary grade satisfactorily held in the
United States Army (including all components).

(2) Transferred in the Reserve grade for
which selected for promotion when the transfer
is the result of physical disability, completing
the number of years of service, or reaching the
age at which his retirement, transfer to the Re-
tired Reserve, or discharge is required by law.

4-6. Posthumous promotion. ¢. A member of
the ARNGHUS or USAR who, after having been
officially reecommended to and approved by the
promotion authority for promotion, dies before
he can be promoted may be considered for pro-
motion posthumously. A posthumous premotion
may be issued only if the cause of death was in-
curred in line of duty while the individual was
serving on active duty, active duty for training,
or engaged in inactive duty training.

b. The CG, RCPAC, is the approving author-
ity for poesthumous Reserve of the Army promo-
tions. Commanders will furnish the following
information through channels:

{1) Date and cause of death.

{2) A statement that death was or was not in
line of duty.

(3) The date of official recommendation and
selection for promotion.

¢. The effective date of prometion will be the
date the promotion recommendation was ap-
proved by the convening authority. No bonas,
gratuity, pay, or allowances will be granted be-
cause of a posthumous promotion.

4-7. Promotion after disqualification. A
member disqualified for promotion to first
lientenant or W2 who was retained in an active
status {para 4-28) may be promoted if sub-
sequently determined to be gualified. The pro-
motion eligibility date will not be earlier than
the date the member is determined qualified for
promotion. A memorandum for record will be
prepared to explain the later promotion eligibil-
ity date. A copy of the promotion letter and the
memorandum for record wili be placed in the
member’s MPRJ and a copy of each forwarded to
Cdr, RCPAC, ATTN: AGUZ-RCP.

4-8. Unit officers selected for promotion. %a.
A USAR officer who is mandatorily considered

4-2
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and then selected will be transferred from the
unit and promoted not later than 90 days after
the receipt of promotion notification or the nor-
mal established promotion eligibility date
whichever is later unless he—

(1) Fills a vacancy in the unit in a higher
grade.

(2} Is authorized retention in the unit in a
lower grade (AR 140-10}.

(3) Declines promotion for the maximum
period authorized (see IV).

b. An officer who is considered and selected by
4 unit selection board wil net be promoted if he
transfers from the unit before the promotion is
accomplished or the vacancy no longer exists due
to reorganization. Officers selected but not pro-
moted will be deleted from the recommended list
{para 3-13a(3).

4-9. Promotion reguiring US Senate confirma-
tion, Members selected for promotion {para 2-7,
2-8, 5-3, and 5-4) to the prades of lieutenant
colonel or colonel will be confirmed by the Sen-
ate (10 USC 593(2)).

a. Area commanders, the Chief, National
Guard Burean, or the Office of The Surgeon
General (DASG-PTL-V} will, within 30 days
after adjournment of a selection Federal recog-
nition board, or upon approval for appointment,
provide the Cdr, RCPAC, (AGUZ-RCP) with a
list of officers recommended for appointment/
promotion te lieutenant colonel and colonel. The
st will include the name, branch, and SSN of
each recommended officer.

5. The CG, RCPAC, will forward the lists of
recommended officers through channels to the
US Senate for confirmation.

¢. Notification of Senate confirmation of offi-
cers recommended for promotion by mandatory
selection boards (para 2-T) will be sent by -—
(1) HGQDA(DAPE) te the CG, RCPAC.

(2) The CG RCPAC, to FORSCOM, CONUS
Armies, major oversea commands, and CNGB.

d. Notification of Senate confirmation of offi-
cers recommended for promotion to fill au-
thorized unit vacancies (para 2-8) will be sent
by—
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{1) HQDA(DAPE) to RCPAC, FORSCOM,
and CONUS Armies.

(2) CONUS Armies t0 major oversea
commanders.

¢, Notifieation of Senate confirmation of Army
National Guard officers recommended for promo-
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tion in the Reserve of the Army as a resuit of a fa-
vorable recommendation by a Federal recognition
board will be sent by—

(1) HQDA (DAPE ) to RCPAC.
{2) CG, RCPAC, to CNGB.

Section Il. SELECTED FOR PROMOTION

4-10. General. a. A member who has been recom-
mended for promotion to the next higher grade
must meet the requirements listed below before he
can be promoted. The individual must—

{1} Be in active Reserve status.

(2) Complete the service requirements listed
in table 2-1.

(3) Be medically qualified.

{4y Have undergone a favorable security
screening.

b. The effective date of the prometion will be
computed as prescribed in section ITI,

1-11. Medical examination. Each member of
Ready Reserve is required to underge s medical
examination (AR 40-501) at least once every 4
years. If a member selected for prometion has not
been examined within the past 12 months, he will
be required to certify that there has been no
change in his medical fitness since his last com-
plete medical examination. A partial or temporary
physical disability resulting from a disease,
wound, or injury should not disqualify a member
for promotion,

4-12, Securiiy screening. Promotion authorities
will ensure that a favorable security screening is
completed before announcing a promotion,

a. Sereening.

(1} The MPR.J will be sereened to ensure that
derogatory or unfavorable suitability information
is not eontained therein. If the results of this
screening are favorable, final promotion action
may proceed,

(2) If the screening of the MPRJ reveals de-
rogatory or suitability information, the promotion
authority will cause a National Agency Check

(NAC) to be conducted. Final action of the promo-
tion will be withheld until the resuits of the NAC
are received.

b. Processing unfavorable information.

(1) The followed procedures apply when
suitability or unresolved derogatory information is
in the MPR.J or is received from any other reliable
souree,

{a) Cases involving unresolved derogatory
information of a security nature will be processed
as preseribed in AR 604-10 and NGR 6(4-10. Ac-
tion will be taken by the major commander with
Jjurisdiction over the area in which a USAR mem-
ber resides.

(b} Cases involving suitability information
will be resolved by the CNGB (NGR 6(4-10) or,
for USAR members, by an evaluation beoard. Area
commanders or the CG, RCPAC, will convene the
board under the provisions of chapter 4, AR
600-37.

(2) If the information bars promotion, deci-
sions of the CNGB or the evaluation board will be
processed as preseribed in AR 135-175 or in NGR
604—1. If the information is not a bar to promotion
and the member is otherwise qualified, he will be
promoted.

1-13. Promotion announcement. Prometion au-
thorities will complete the promotion letter (fig.
4-23 and distribute the letter shown in a and b be-
tow. Commissioned officers who are not on active
duty will also be furnished sn Army Reserve offi-
cer career pattern development opportunities let-
ter (fig. 4-4), which may be reproduced locally and
bear facsimile signatures.

a. USAR wmembers. The original copy of the
promotien letter will be forwarded to the individu-
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al through command channels and ohe copy filed in
his MPRJ. An additional eopy will be furnished
to—

(1) Commander, RCPAC, ATTN: AGUZ-
RSP-CP, for members not on extended active
duty.

{2) Commander, RCPAC, ATTN: AGUZ-
PAE-I (Dual), for dual status personne! (AR
600-39)

(3) HQDA (DAPC-POR), 200 Stovall Street,
Alexandriz, VA 22332 for members on active duty
in their commissioned or warrant officer grades,

(4) Commander, US Army Enlisted Records

Section [II. DATES

*1-14, General. Procedures in section TV will be
followed for members who decline promotion. Pro-
eedures in this section will be followed in comput-
ing effeetive promotion dates for ail other Reserve
Component commissioned and warrant officers.
Unless otherwise entitled by law, antedating of ei-
ther the effective date of promotion or premotion
eligibility dates will not entitle a Reserve Compo-
nent warrant officer to increased pay and allow-
ances for any period of service prior to the date of
the promotion letter. Effective dates for promo-
tion will be—

a. For commissioned officers. The date the offi-
cer completes the mandatory or unit service re-
gquirement in table 2-1. Officers serving on active
duty (AGR/SADT) and not members of the Active
Duty List who are selected for promotion will nor-
mally be promoted with an effective date the day
after release from active duty with an appropriate
promotion eligiblity date (para 1-2f).

b. For warrani officers. The day following the
date the officer completes service requirements, as
in @ above. A USAR warrant officer will he pro-
moted the day after release from active duty to a
permanent Reserve grade which is equal to the
highest temporary AUS grade satisfactorily held
on active duty.

4-15. Prometion eligibility date. Service require-
ment for promotion to the next higher grade will

1-4
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Center, ATTN: PCRE-F, Fort Benjamin Harri-
son, IN 46249, for members on active duiy in an
eniisted status.

b. ARNGUS wmembers. The original and two
copies of the promotion letter will be forwarded to
the individual through the State adjutant general.
An additional copy will be furnished to—

(1) NGB-ARP-C, WASH, DC 20310.

(2) Commander, RCPAC, ATTN: AGUZ-

RSP-CP.

(3) HQDA(DAPC-POR), 200 Stovall Street,
Alexandria, VA 22332, for members on extended
active duty.

OF PROMOTION

normally be computed from the effective date of
promotion to the current grade,

4-16. Selection after one passover. The effective
date of promotion of a member selected after being
passed over on a first consideration will be 1 year
later than the original promotion eligibility date.
(This dees not apply to promotion to colonel.)

1-17. Promotion to firsi lieutenant. A qualified
second lieutenant will not be promoted before the
date he completes 3 years of promotion service
except—

a. ROTC graduates who aceept appoiniment in
May or June of any year. Promotion service will be
eomputed from the date of graduation of eadets of
the US Military Academy in that year,

b. An officer serving in a unit vacancy (para
2-8a.(6)).

4-18. Selected and transferred to the Retired
Reserve. A Reserve officer, upon transfer to the
Retired Reserve, will be—

. Promoted to the highest permanent or tempo-
rary grade satisfactorily held in the United States
Army (including components thereof).

6. Transferred in the Reserve grade for which
gelected for promotion when the transfer is being
made because of physical disability or as a resuit of
completing the number of vears of service or
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Effective date will be the 15th day of the month
in which the selection board convenes or the date
the selectee is assigned to the position,
whichever is later. If not occupying the position,
assignment of selectees to unit vacancies will
take place immediately upon announcement of
the results of the board.

b. Selected by a mandatory selection board
(pare 2-7)

#(1) Nonunit members—

{a) Date that mandatory service require-
ments (table 2-1) and promotion eligibility re-
quirements (para 2-5 and para 2-6) are com-
pleted.

(b) If selected on second mandatory con-
sideration, or by next appropriate board follow-
ing a declination of promotion, 1 year later than
the date mandatory service (table 2-1) and pro-
motion eligibility requirements (para 2-5 and
2-6) were completed.

{¢) Date of assignment to a nonunit status
(para 4-8a).

(2} Unit members—

fa) Date that mandatory service require-
ments (table 2-1) and promotion eligibility re-
quirements (para 2-5 and para 2-6) are com-
pleted. If selected on second mandatory consid-
eration, 1 year later than the date mandatory
service {table 2-1) and prometion eligibility re-
quirements {para 2-5 and para 2-6) were com-
pleted, unless the member declines.

(b) Date assigned to a position vaeaney in
the higher grade.

(¢} Date of assignment to a nonunit status
(para 4-8a).

(3) A member nonselected by a standby
board or found not gualified for standby consid-
eration (para 3-14) and who is subsequently
selected by a mandatory board (para 2-7) will be
promoted the later of —

{a) The date the mandatory board submits
its recommendations.

{h) The date mandatory service (table
2-1) and promotion eligibility requirements
(para 2-5 and para 2-6) are completed. This date
will also be used to compute service require-
ments for promotion to the next higher grade
(para 4-15).
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c. Selected for promotion to colonel (para
2-7.1).

(1) Date the board reports its recommenda-
tions or the date that promotion service and
vears of service prescribed by the Secretary of
the Army are completed.

(2) Date that promotion eligibility require-
ments (para 2-5 and para 2-6) are completed.

(3} Officers selected for promotion to the
grade of colonel who were previously non-
selected to the grade of colonel (para 2-7.1), the
promotion eligibility date (para 4-15) will be the
later of the dates in (1) and (2) above.

#*(4) Date of assignment to a nonunit status
(para 4-8a).

d. Selected after tansfer from inactive status.

(1) Date the board reports its recommenda-
tions.

(2) Date that mandatory serviee reqlire-
ments are completed. If selected on second con-
sideration, 1 year later than the date mandatory
service requirements were completed.

¢, Selected by « standby board.

(1) Date he would have heen promoted had
he been selected by the appropriate mandatory
consideration board or board for promotion to
the grade of colonel. '

(2) A member nonselected by a standby
board or found not gualified for consideration
under an earlier critera (para 3-14), whe is sub-
sequently selected by a standby board under
later criteria, will he promoted the later of —

fee) The date the board submits its ree-
ommendation.

(b} The date mandatory service (table
2-1) and promotion eligibility requirements
{para 2-5 and para 2-6) are completed. This date
will also be used to compute service require-
ments for promotion to the next higher grade for
officers in the grade of major and below. For
promotion to the grade of colonel, the date the
board submits its recommendation (para (2)(a)
above) wiil be used to compute service require-
ments for promotion to the next higher grade.

4-4.1
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Section IV. DECLINATION OF PROMOTION

4-20, Policy. A commissioned officer of the
ARNGUS or USAR who has been selected for
promotion to the next higher grade may decline
the promotion for a period authorized in this see-
tion. Declination beyond the maximum peried is
not authorized unless approved by HQDA. Re-
quest for an exception will not be considered
unless the area eommander: CG, RCPAC; or
State adjutant general recommends approval.

4--21. Approval authority. Authority to approve
declinations of promotion is assigned to—

a. Area commanders—for USAR unit mem-
bers. '

b. The CG, RCPAC—for nonunit members
and members of the RCPAC (USAR Augmenta-
tion).

¢. The Governor or other appropriate author-
ity of the State or of Puerto Rico, the Canal
Zone, or the Virgin Islands, or of the Com-
manding General of the Distriet of Columbia Na-
tional Guard-—for members of the ARNGUS.

4-22. Period of declination. ¢. Unless an ex-
ception is authorized (b below), the period of
declination will not exceed 1 year. The period
will be computed from the date of the promotion
letter or the date the officer completes the serv-
ice requirements (table 2-1), whichever is later.

b. The period of deelination may be extended
to 3 years from the date of selection for—

(1) ARNGUS officers (including techni-
cians), with the consent of the Governor. The
period may be further extended, at the disecre-

4$-4.2

tion of the Secretary of the Army, for an officer
of an Alaska scout battalion or of a unit engaged
in air defense activities on a tactical site under
control of the Army or Air Foree.

(2) An officer who is employed as a civilian
in a USAR technician position.

4-23. Promotion lists. The names of ARNGUS
and USAR officers declining promotion to the
next higher grade will be removed or retained on
the promotion list as follows:

a. Officers selected for promotion te colonel
and nonunit officers will be removed from the
promotion list and will be congidered by the next
appropriate selection board previded they re-
main eligible.

b. Unit officers will be retained on the promo-
tion list for the maximum period auvthorized, un-
less they have been promoted eariier to the
grade for which selected or have been removed
for some other reason.

4-24, Procedures. Declination of promotion will
be processed as follows:

a. Nonunit USAR officers. The reason and
date of declination will be entered on the letter
of promotion. A copy will be forwarded to Com-
mander, US Army Military Personnel Center.
ATTN: DAPC-PSR-R, 200 Stevall Street,
Alexandria, VA 22332— for officers on extended
active duty or, if not en active duty, to the Cdr,
RCPAC, ATTN: AGUZ-RCP-N.

b, Unit USAR officers. These officers will be
notified of selection for promotion to the next
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higher grade at least 30 days in advance of their
promotion eligibility dates (fig. 4-5). If an officer
declines, a copy of the letter of notification, to-
gether with the approved indorsement (fig. 4-6) de-
clining the promotion, will be forwarded to the
CDR, RCPAC, ATTN: AGUZ-RCP-P. The area
data processing activity will be notified of the of-
ficer’s declination.

e. ARNGUS officers. An ARNGUS officer will be
notified of selection for promotion to the next high-
ergrade. If he declines, a copy of the letter, together
with two copies of the approved indorsement declin-
ing the promotion will be transmitted by the State
adjutant general, through NGB-ARP-C, WASH
DC 20310 to the CDR, RCPAC, ATTN:
AGUZ-RCP-N.

4-25. Expiration of declination period. If net
promoted on or before the end of his declination
period, the officer will be transferred from his unit
and promoted. (Federal recognition of an ARNGUS
officer will be terminated upon transfer to the
USAR.) An ARNGUS officer who is entitled to be
credited with more than 18 but less than 20 years of
gualifying service may continue in an active status
to complete 20 years of qualifying service, His name
will be removed from the promotion list af the end
of the maximum declination period authorized. An

C9, AR 135-155

ARNGUS member may not be transferred and pro-
moted under this paragraph before the end of the
authorized maximum period uniess the Governor or
other appropriate authority of the State, Puerto
Rico, the Virgin Islands, or the CG of the District of
Columbia National Guard approves the action. Re-
moval from the unit at the end of the declination
period is mandatory unless he—

a. Fills a vacancy in the unit in the higher grade
{see exception in ¢ and d below),

b. Is authorized retention in the unit in a lower
grade {AR 140-10).

¢. Exeeption to removal from the unit is author-
ized a first lieutenant if qualified lieutenants are
not available and all other positions in the unit in
the grade of captain and above are occupied. He
may be promoted to the grade of captain without
being removed from the unit,

d. Captains who are assigned to air defense pnits
under the operational control of the Active Army
and who are employved as ARNG technicians may be
promoted to the grade of major upon expiration of
the authorized period of declination without change
of assignment, provided qualified captains are not
available and all other appropriate MTOE positions
in the unit in the grade of major or above are occu-
pied {NGR 600-100).

Section V. NONSELECTION FOR PROMOTION

4-26. General. Selection board aciion is admin-
istratively final. If removal from active Reserve
status is required by law, the member must be re-
moved within the prescribed time limits established
for his removal.

4-27. Mandatory consideration nonselection
policy. a. First nonselection. Nonselection for pro-
motion to the next higher Reserve grade for the
first time will constitute a first passover for promo-
tion to any grade other than W2, first lieutenant,
and colonel. A member who remains in an active
status following a first passover will again be con-
gidered for promotion by the next regularly sched-
uled board considering his grade and branch.

(1) A member not gualified for promotion to
the grade of W2 or first lieutenant will not again he
considered for promotion unless retained in an ac-
tive status (para 4-28).

{2} A nonselection for promotion to the grade
of colonel does not constitute a passover for promo-
tion. A member who remains in an active status and

meets the criteria for the next announced zone of
consideration will again be considered by the next
regularly scheduled hoard considering his grade and
branch.

b. Second nonselection. A member who twice
fails to be selected for promotion to the grade of
W3, W4, captain, major, or lieutenant colonel will
not be considered again for promotion.

4-28. Not qualified for promotion. a. Members
of the ARNGUS or USAR in grades of W1 and sec-
ond lieutenant are considered for promotion with-
out board action (para 2-1). If found not qualified
for promotion to the grade of first ieutenant or W2,
a final determination concerning retention will be
made by—

(1) Area commanders, for unit members and
oversea residents,

*(2) The CDR, RCPAC (AGUZ-RCP) for ail
others.

b. The names of members found not gualified
and the reasons for their disqualification will be re-
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ported to the commander concerned (¢ above) for
determination of whether the member should be
discharged (AR 135-175) or retained in an active
status (para 4-29). A nonselection letter, to include
eligibility for further consideration while being re-
tained in an active status, will be sent to each mem-
ber determined not gualified for promotion. A copy
of the letter of notification will be placed in the
member’s MPR.J. '

¢. A member retained in an active Reserve status
after being found not qualified for promotion to
first lieutenant or W2 may be reconsidered for pro-
motion if the reason for disqualification is resolved.
A member disqualified for promotion and later de-
termined qualified will be promoted {para 4-7).
4~29. Retention in an active status. . A mem-
ber whose remmoval from active Reserve status is re-
quired by law must be removed within the pre-
scribed time limits unless eligible for retention as
prescribed in this paragraph. Nothing in this para-
graph will be construed to preclude elimination un-
der other pertinent regulations.

(1) Obligated members. Members who have not
completed their statutory service obligation (AR
135-91) will not be discharged or removed from ac-
tive status by reason of nonselection for promotion
to the next higher grade. Members not qualified for
promotion to first lieutenant or W2 and those who
have twice failed to be selected for promotion to the
next higher grade will be retained in their present
grade for the remainder of their obligated period of
service.

{2) Retained to complete 20 years. A member
who has been credited with 18 or more but less than
20 vears of service (10 USC 1332) will not be re-
moved from an active status without his consent (10
USC 1006).

b. A member retained under the provisions in &
above will be in addition to the number of suthor-
ized members in that prade. Those members twice
nonselected for promotion to the next higher grade
will not again be considered for promotion. Mem-
bers not qualified for promotion to first lieutenant
or W2 will be processed as prescribed in paragraph
4-28,

4--30. Procedures. Commanders authorized to
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issue promotion letters will prepare and distribute
the appropriate nonselection letter and take the
necessary removal action prescribed in this para-
graph.

a. Members considered for promotion by a man-
datory board will be furnished the appropriate non-
selection notice described below immediately after
the selection board report is received.

(1) Notice of first and second nonselection for
promotion to W3, W4, captain, major, and lieuten-
ant colonel will be signed by a commissioned officer
in the grade of colonel or above (fig. 4-7 through
fig. 4-10).

{2) Notice of nonselection for promotion fo
colonel will be signed by a general officer (fig.
4-11).

*b. A member who twice fails to be selected
for promotion to grade W3, W4, captain, major, and
lientenant colonel will not again be considered for
promotion. Officers on extended active duty will be
removed within 120 days after being notified on
their second nonselection. All other members not
qualified for retention (para 4-29) will be removed
from an active status within 90 days after the selec-
tion board submits its results to HQDA.

(1) ARNGYS members will be processed in ac-
cordance with NGR 635-100.

(2} USAR members will be transferred to the
Retired Reserve (AR 140-10), or discharged (AR
135-175).

¢. The original copy of the nenselection letter will
be forwarded to the individual through command
channels and one copy will be filed in his MPRJ.
Additional copies will be furnished to commanders
as shown below.

+(1} CDR RCPAC, ATTN: AGUZ-RCP—for
USAR members not on active duty.

(2) HQDA (DAPC-PSR)—for USAR members
on extended active duty.

(3) NGB-ARP-C, WASH DC 20310, and the
State adjutant general—for ARNGUS members.

(4 CDR, US Army Enlisted Records Center.
ATTN: PCRE-F, Fort Benjamin Harrison, IN
46249—for members on active duty in an enlisted
status.

w5 GOVERNMENT FRINTING OFFICE: 1981 .- 341.661:1377
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CHAPTER 6
ISSUANCE OF PROMOTION COMMISSION CERTIFICATES

% 6-1. General. This chapter prescribes proece-
dures for requesting promotion commission certifi-
cates (DD Form 1A) subsequent to 1 January 1963
and applies to—

a. Retired and discharged commissioned and
warrant officers of the Army.

b. Reserve of the Army commissioned and war-
rant officers not on active duty.

¢. Aetive Army commissioned and warrant
officers.

d. Active Army enlisted personnel holding con-
current USAR ecommissions or warrants.

6—2. Procedure for requesting certificates. a.
Personnel desiring promotion commission certifi-
cates (DD Forms 1A) may submit a written re-
quest to include full name (first name—middle
name—1last name), social security number or serv-
ice number, current mailing address, and current
military status (ARNGUS or USAR not on active
duty, active duty commissioned or warrant officer,
or enlisted personnel discharged or retired). The
request should include a copy of the pertinent pro-
motion letter or order, if available.

b. Upon completion of processing, decuments
supporting the promotion together with the certifi-
cate will be returned. Approximately 120 days
should be allowed for processing and mailing of a
commission certificate. Requests from the individ-
ual concerned, or next of kin for deceased person-

nel, will be forwarded to the addresses shown
helow.

¥* (1} Active Army commissioned and warrant
afficers.
HQDA (DAPC-POR-RS),
200 Stovall Street
Alexandria, VA 22332

(2) Active Army enlisted personnel holding
concurrent USAR commissions and warrants.
Commander
US Army Enlisted Records and Evaluation
Center
ATTN: PCRE-F
Fort Benjamin Harrison, IN 46249

* (3) Retired commissioned and warrant offi-
cers, Reserve of the Army commissioned and war-
rant officers not on active duty, (exclusive of
USAR officers and warrant officers assigned to
troop program units}, and discharged personnel.

Commander

US Army Reserve Components Personnel
and Administration Center

ATTN: AGUZ-PAP-N

9700 Puge Boulevard

St. Louis, MO 63132

{4) Army Reserve commissioned and warrant
officers not on active duty assigned to troop pro-
gram units.

Address of appropriate Army area

commander.

& U8, GOVERNMENT FRINTING OFFICE: 198236 L 661 -40/:2539
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AR 135-1
INTERIM CHANGE
NO. 102
Expires 24 November 1982

ABRMY NATIONAL GUARD AND ARMY RESERVE

PROMQTION OF COMMISSIONED OFFICERS AND WARRANT OFFICERS
OTHER THAN GENERAL OQFFICERS

This interim changelclarifies procedures for promotion of ARNG and USAR
officers on active dity as a result of enactment of the Defense Officer Per-
sonnel Management Act\{(DOPMA) effective 15 September 1981; revises military
educational reguirements for promotion of 33VC officers; changes the format of
the career development Yetter at Figure ¥-4: expires 1 year from the date of
publication and will be destroyed at that time unless sooner superseded by a
formal printed change; i3 being distributed by first class mail through the
publications pinpoint disfribution system fo all holders of AR 135-155¢ is as
an interim measure issued In other than page-for-page format; and will be
included in change 10, AR 1}5-155,

Page 1-1, subparagraph 1-id is added to read:

d. USAR officers on activd duty promoted on or after 15 September 1981
are promoted in the Reserve of the Army and a» promotion letter order is not
required in view of their reser status on the Active Duty Lisft. ARNG
officers falling in this category will be promoted subject to the approval
from their respective States. (Sge. IV., chap. 8, NGR 600-100,)

Page 1-1, subparagraph 1-3a{2)(b) s superseded to read:
(b} ARNGUS and USAR members\serving on active duty (AGR/ADBS}, and not
a memher of the Active Duty List, exckpt USAR grades Wi.

Page 1-1, subparagraph 1-3a(2)(c) is amended by deleting the words: ™and

second lieutenant.® .

Page i-1, subparagraph 1-3a(2)(d) is supersgeded to read:
\\

(d) USAR members released from actibh duty in the grade of colonel
and below.

Page 1-1 and 1-2, subparagraph 1-3b is changed to re

romotion letters to
ty:

b. The following commanders are authorized to issue
USAR members in grade of W1 who are released from active
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Page 1-2, subparagraph 1-3c is superseded to read:
¢. The comnmanders in b above may delegate promotion authority to -

(1) Commanding officers of transfer points for USAR members in grade
of W1 being released from active duty, This authority should be delegated at
the time the transfer activity is established or when a specific unit person-
nel section is authorized to process transfers.

(2) Commanders of Active Army organizations for which the grade of
lieutenant colonel or higher is authorlzed., A USAR member on active duty in
the grade of W1 who 1s serving on active duty in an AUS grade higher than his
current U3SAR grade may be promoted under this authority.

Page 2-1, subparagraph 2-5a is amended by changing the words "be on active
duty” to read: M™be in an active status" in line 4.

Page 2-2, subparagraph 2-62 is expanded to add:

(8) Effective 1 Cctober 1984, 2ll officers assigned to the SSVC
system will be required to complete the minimum educational requirements in
table 2-2 as prescribed for officers of the APL, Completion of Industrial
College of the Armed Forces National Security Management Course for SSVC
officers will continue to satisfy the educational requirement for promotion to
colonel .

Page 2-3, subparagraph 2-6b(3) is rescinded.

Page 2-3, subparagraph 2-7.1a is amended by deleting the words: "or on active
duty™ in line 6.

Page 4-2, paragraph 4-14 is amended by changing the first sentence to read:
"Procedures in section IV will be followed for members who decline promotion.”

Page %-8, subject line in Figure 4-2 is amended by inserting "USAR™ preceding
the word "Warrant."

Page 4-8, paragraph 1 of Figure #-2 is superseded to read:
1. By direction of the President (commissioned officers only) you are
promoted as a Reserve of the Army, effective on the date shown after A above,

to the grade, in the branch {(commissioned officers only), and component shown
above.

Page 4-B, paragraph % of Figure U4-2 is rescinded.
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Page 4-9, Figure U4-U4 is superseded to read:
HEADQUARTERS
{Address)

DATE

SUBJECT: Army Reserve Officer Career Pattern Development Opportunities

TC: Each Officer Promoted in the USAR (exclusive of General Officers and
Officers on Active Duty)

1. Welcome to the officer ranks of the Army of the United 3tates. This
appointment is only the beginning in your military career. Within statutory
limitations and dependent upon your personal circumstances the Army has many
opportunities for you to acquire military education and experience and earn
professional advancement. You are encouraged to take maximum advantage of

thoze opportunities.

2, Tt is important as you enter your current grade that you understand just
what your cbligations are for military education for promotion to the next
higher grade. AR 135-155 gives this informstion for both mandatory (unit and
non-unit members) and Troop Program Unit Vacancy promotions (unit members
only). 1In the case of mandatory promotions, you must complete the military
education requirements by the convening date of the board held in the year
preceding your promotion eligibllity date or you will not be considered eligi-
ble for selection and nonselection for promotion will result., Two successive
noenselections to the grade of LTC and below terminate, by law, your career as
a USAR commisgsioned officer. Alse, all MAJs promoted to LTC by either manda-
tory or unit vacancy board selection who were educationally qualified by com-
pleting the S0% C&GS must successfully complete the remainder of CA4GS within
three years of the effective date of promotion or be removed from the active

reserve.,

3. In addition to AR 135-155, RCPAC Pamphlet 140-1 and the Army Reserve
Magazine are good sources that ycu should read to keep you current on the
latest reserve promotion policies and help you plan your reserve career,.
Please address any questions on your reserve status and career progress to
your unit commander or if you are a non-unit member, to the Commander, US Army
Reserve Components Personnel and Administration Center, ATTN: AGUZ-DCS-PM,
3700 Page Boulevard, St., Louis, MO 63132,

SIGNATURE OF APPOINTING AUTHORITY
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Page 4-13, paragraph 3 of Figure 4-6 is rescinded.

Page 5-1 and S5-2, Chapter 5 entitled "Promotion of Reserve Component Members
Serving On Active Duty" is rescinded.

(AGUZ-PPC)

By Order of the Secretary of the Army<?

E. €. MEYER
General, United States Army
Official: Chief of Staff

ROBERT M. JOYCE
Brigadier General, United States Army
The Adjutant General

DISTRIBUTION:

To be distributed in accordance with DA Form 12-9A4 requirements for AR,
Army National Guard and Army Reserve,

Active Army: B

ARNG: A

USAR: A
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INTERIM CHANGE

NO., IO

Expires 19 June 1982

ARMY NATIONAL GUARD AND ARMY RESERVE
PROMOTION OF COMMISSIONED OFFICERS AND WARRANT
QFFICERS OTHER THAN GENERAL OFFICERS

This interim change clarifies policy regarding the award of equivalent credit,
for promotion purpeoses only, for US Army Command and General Staff College;
expires one year from the date of publication and will be destroyed at that
time unless sooner superseded by a formal printed change,; i3 being distributed
by first class mail throuvgh the publications pinpoint distribution system to
all holders of AR 135-188; is, as an interim measure, issued in other than
page-for-page format; and will be included in Change 10, AR 135-155.

Page 2-2, subparagraph 2-ba. Redesignate subparagraphs 2-6a(3}) through (6) to
read as subparagraphs 2-6a(4) through (7) and add a new subparagraph 2-6a(3)
to read:

(3) Successful resident completion of the fellowing courses results
in equivalent credit for Cormand and General Staff College for promotion
purposes only:

{2} Armed Forces Staff College; US Air, and US Marine Corps Command
and Staff Ceclleges; U3 College of HNaval Command and Staff; or US Army School
of the Americas.

(b} Naval or Air War College.
(¢) Industrial College of the Armed Forces.
{d} National War College.

Individuals who are not sure that their successful completion of such resident
courses has been documented in their Official Military Personnel Files {(OMPF)
should query the Cdr, RCPAC, ATTN: AGUZ-PAP-NC, 970C Page Blvd., St. Louis,
MO 63132,

Page 2-2, subparagraph 2-6a. Change redesignated subparagraph 2-6a(#) to read:
(4) HQDA may award equivalent credit for Command and General Staff

Cgllege by virtue of successful completion of other equivalent resident or
higher level resident courses conducted by another school of the US or foreign
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military service. Requests will be considered individually and should be
submitted to the Cdr, RCPAC, ATTN: AGUZ-PAP-NC, 9700 Page Blvd., 3t. Louis, MO

63132,
(AGUZ-PPC)

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army
Qfficial: Chief of Staff

J. G, PENNINGTON
Major General, United States Army
The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for AR,

Army National Guard and Army Reserve.
Active Army: B
ARNG: A
USAR: A

 1).§. GOVERNMENT PRINTING OFFICE: 1981 — 341.661:1551
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L *wARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTION OF COMMISSIONED OFFICERS AND WARRANT OFFICERS
OTHER THAN GENERAL OFFICERS

Effective 15 Oclaber 1974

This revision is a col ahdatwn of AR 135-155 and AR 135-158 and prescribes procedures for the
selection for promot¥gn of comrmissioned officers and warrant officers of the Reserve com-
ponenis. Local supplerfgniation of this regulation is permitted but is not required. If supple-
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CHAPTER 1
GENERAL

1-1. Purpose and scope. ¢. This regulation pre-
gcribes policy and procedures to consider, select,
and promote commissioned officers of the Army
National Guard of the United States (ARNGUS)
and the United States Army Reserve (USAR) and
warrant officers of the USAR as Reserve commis-
gioned officers/warrant officers of the Army. Excep-
tions will be made only by Headquarters, Depart-
ment of the Army (HQDA). Special provisions appli-
cable to active, retired, and discharged personnel of
the US Army are indicated in paragraph 6-1.
Throughout this regulation the words “he/his” are
intended to include both the masculine and the fem-
inine genders and any exceptions thereto will be so
noted.

wb. Commissioned officers in the Army Medical
Department (AMEDD), Chaplains (CH), and the
Judge Advocate General’s Corps (JAGC) will be pro-
moted within the branch or corps to which they are
asgigned. Officers in any other branch can be pro-
moted in a different branch (except for AMEDD,
CH, or JAGO).

¢. Federal recognition of State unit vacancy pro-
motions of ARNGUS officers and warrant officers
are governed by NGR 800-100 and 660-101.

1-2. Explanation of terms. For purpose of this
regulation, the following apply:

*a. Army promotion kst (APL). This list in-
cludes all branches except AMEDD. The AMEDD
promotion list includes all branches of the Army
Medical Department (i.e., MC, DC, VC, ANC, MSC,
and AMSC).

b, Member. This word inciudes both commis
sioned officers and warrant officers of the
ARNGUS and the USAR.

¢. Nominee. An ARNGUS or USAR member in
the zone of consideration for promotion to the next
higher grade.

d. Overstrength. The assigned strength is more
than the authorized TOE or TDA strength. Assign-
ment of an officer as overstrength may be the result
of unit reorganization, inactivation, or relocation;
as a result of an assignment error; or as an author-

ized exception to policy to correct an injustice.

e. Permanent promotion. A promotion in the
Regular Army or in a Reserve Component of the
Army,

f. Promotion eligibility date (PED). The earliest
date upon which an officer who is recommended
and selected may be promoted to the next higher
grade.

&. Promotion to fill officer position grade vacan-
cies. An authorized promotion to fill an officer posi-
tion vacancy in a troop program unit with an officer
of the appropriate grade.

k. Temporary promotion. Promotion to a grade
in which a member holds a temporary appointment
in the AUS.

*i. Troop program unit. A TOE or TDA unit of
the USAR organized to serve as a unit upon mobili-
zation or one that is assigned a mobilization mis
sion. The “unit” in this case is the largest separate
unit prescribed by the TOE or TDA.

J. Unit vacancy. A unit vacancy exists if a posi-
tion authorized by paragraph and line number of a
TOE or TDA is unoccupied or is filled by an officer
of a lower grade than that authorized for the posi-
tion and provided that an officer in the grade of the
position vacancy is not assigned as overstrength.
1-3. Promotion authority. ¢. Authority to issue
Reserve of the Army promotion letters is assigned
asfollows:

(1) Area commanders (CONUS and oversess)
and the CG, RCPAC, for members under their juris-
diction.

(2) HQDA (RCPAC) for—

{a) ARNGUS members.

(b) ARNGUS and USAR members serving on
active duty, except USAR grades W1 and second
lieutenant,

{c) USAR members in grades W1 and second
lieutenant if they are not under the jurisdiction of
an area commander for Reserve matters.

{d) USAR members released from active duty
in the grade of lieutenant colonel and colonel.

b. The following commanders are authorized to

-1
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issue promotion letters to USAR members below
the grade of lieutenant colonel who are released
from active duty;

(1)} Area commanders in the US Army Forces
Command (FORSCOM) (AR 10-42).

(2} Major Army commanders (AR 10-5).

(3) Heads of HQDA agencies exercised com-
mand responsibility (AR 10-5) who are authorized
to establish transfer activities for processing per-
sonnel for separation (AR 635-10).

¢. The commanders in b above may delegate pro-
motion authority to—

(1) Commanding officers of transfer points for

1.2
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USAR members below the grade of lieutenant colo-
nel being released from active duty, This authority
should be delegated at the time the transfer activity
is establizshed or when a specific unit personnel sec-
tion is authorized to process transfers.

{2) Commanders of Active Army organizations
for which the grade of lieutenant colonel or higher
is authorized. A USAR member on active duty in
grade W1 or second lieutenant who is serving on
active duty in an AUS grade which is higher than
his current USAR grade may be promoted under
this authority.
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CHAPTER 2
PROMOTION ELIGIBILITY AND QUALIFICATION REQUIREMENTS

Sectionl. GENERAL

2~1, Consideration without board action. a. A
member of the USAR in the grade of W1 or second
lieutenant will be considered for prometion without
review by a selection board. The member’s records
will be screened to determine eligibility for promo-
tion to the next higher grade, Eligibility will be de-
termined far enough in advance to permit promo-
tion on the date promotion service is completed
(table 2-1).

b. A member is qualified for promotion if he is in
an active status, participating satisfactorily (paras
2-56 and 2-6), and there are no grounds for removal
from the service (1e., demonstrated substandard
performance, unfitness, unsnitability, or for secur-
ity reasons). A member of the USAR control group
(officer active duty obligor (OADO)) will have met
these requirements by virtue of his assignment
{para 2-5b).

¢ Decisions reached as a result of the considera-
tion in ¢ and b above will be processed as prescribed
in chapter 4.

2.2, Inactive and active status. A member who
is removed from active status before his promotion
is final will be removed from the promotion list
(para 3-13). Removal will not be considered a non-
gselection, If returned to an active status, his name
will not be placed on a promotion list unless he is
again recommended by a selection or Federal recog-
nition board, He will not be congidered for a Reserve
of the Army promotion until at least 1 year after
the date of his return to an active status.

2-3. Service computation. Service requirements
prescribed in table 2-1 will be computed in accord-

ance with the following:

a. Warrant officers. Promotion service will be
computed based upon years of service performed in
the current warrant officer grade.

b. Commissioned officers. Service reqmrements
for promotion to captain and above require a mini-
mum number of years of promotion and commis-
sioned service. Service periods will not be counted
more than once. If an officer was given constructive
service credit on his appointment, any actual serv-
ice before that date will not be counted.

(1) Promotion service (time in prade) is comput-
ed by adding—

(@) All service performed (or credit by the
Secretary of the Army with having been performed)
in the current permanent grade in the Army (or, at
the discretion of the Secretary of the Army, in any
other Armed Force) while in an active status or on
the active list.

(b) In the case of a first promotion of a person
originally appointed in a grade below colonel, all
constructive service credited that exceeds the mini-
mum years of service prescribed for the grade in
which appointed.

(2) A Reserve commissioned officer’s years of
service are the greater of—

{ad) The sum of years of service as a commis-
sioned officer of any component of the Armed
Forces or of the Army without specification of the
component and the years of constructive service
credited; or

(b) the number of years by which the mem-
ber’s age exceeds 25 years.

Section II. ELIGIBILITY FOR CONSIDERATION AND GENERAL QUALIFICATIONS
FOR SELECTION

2-4. Eligibility for consideration. To be eligible
for consideration for promotion to the next higher
grade, an ARNGUS or USAR member must be in
active status and meet the service requirements in
table2-1.

2-5. Selection criteria. *a. To be eligible for se-
lection, an ARNGUS or USAR member who meets
the eligibility requirements {(para 2-4) must be on
active duty or participating satisfactorily in Re-
serve training. For promotion purposes, satisfac-

2-1
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tory participation consists of full compliance with
all of the commander’s instructions. A commis-
gioned officer is also reguired to meet certain educa-
tional reguirements unless an exception is guthor-
ized. Selection for promotion is a recognition of po-

tential for service in the higher grade and is not a

reward for past service,

b. Officers assigned to Ready Reserve Control

Groups listed in paragraph 2-13, AR 140-1 or Con-
trol Group {Standby) who have not completed their
statutory military service obligation will be consid-
ered io be participating satisfactorily if they comply
with all of their commander’s instructions.
2-8. Educational requirements. To qualify for
selection, commissioned officers must complete the
educational requirements in table 2-2 not later
than the date the selection board convenes.

wa. General. The following applies in determin-
ing educational gualifications;

(1) Equivalent credit for compietion of a lower
course of study will be awarded by the appropriate
gelection board for enrollment and satisfactory par-
ticipation in a course which is higher than that re-
quired. To qualify, completion of the lower course
must have been a prerequisite for enrollment in the
higher course. The officer must also be enrolled and
participating satisfactorily at the time he is consid-
ered.

{2) Equivalent credit for the civil affairs officer
basic course will be granted after completion of
three phases of the eivil affairs officer advanced
course. A minimum of one of these phases must be
branch material. Normally, phase I, II, and I
would be considered as officer basic course equiv-
alent.

(3) HQDA may award equivalent credit for
Command and General Staff College by virtue of
successful completion of an equivalent resident or
higher level resident course conducted by another
school of the US or foreign military service. Re-
quests will be considered individually and should be
submitted to the Cdr, RCPAC, ATTN: AGUZ-
RCP-NC, 9700 Page Blvd., St. Louis, MO 63132.
Equivalent credit, if awarded, will be for promo-
tion purposes only.

(4) Acceptance of constructive credit or equiv-
alent credit for filling academic requirement is sub-
ject to the approval of the commandant of the serv-
ice school having proponency for the course.

{b) USAR officers will be considered for promo-
tion in their basic branch only. Cfficers who are de-
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tailed will be identified for promotion consideration
in their basic branch.

{8) Officers of the APL, Chaplain, and MSC
with primary specialty 67 in the grade of captsin
may be considered to have met the educational re-
quirements for promotion to the next higher grade
if they meet one of the requirements listed below.

{g) Awarded constructive or equivalent credit
for a branch advance course. Paragraph 2-6a(4)
above applies. _

{b) Successfully completed gny branch or ad-
vance course.

1. Officers currently enrolled will be con-
sidered educationally qualified upon successful
completion of the course of instruction in which
now enrolled.

2, Officers not currently enrolled in their
branch advanced course are required to enroll in
and complete the advanced course which offers the
program of instruction for their primary specialty.

3. Offieers not currently enrolled will en-
roll in their branch advanced course if a non-resi-
dent course for their primary specialiy has not been
developed at the time of application. N

b. Educationel substitution. The following may
be substituted for military educational require-
ments for promotion to the grades indicated:

*(1) An officer, delayed to obtain a graduate
degree and assigned to the control group (OADO) or
under administrative control of the OADO control
group with concwrrent assignment to a Reserve
component unit, will be determined educationally
qualified for promotion to first lieutenant or cap-
tain during the period of this assignment. {See ex-
ception in para 2-5b.) The promotion authority will
make this determination a matfer of record by in-
gerting a letter in the officer’s record before it is re-
ferred to the selection board. The letier will state
that the educational waiver is cancelled on the date
the officer completes a qualifying service school
course or when he completes 6 or more months of
active duty or active duty training whichever occurs
first.

(2) An officer who has completed at least 2
years of ¢consecutive active duty (excluding special
tours of ADT and statutory tours) as a commis-
sioned officer but is not presently serving on active
duty in a comiissioned status will be considered
educationally qualified for promotion to the next
higher grade provided:

(¢} The officer is being considered for promo-
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tion to a grade no more than one grade higher than
his active duty grade.

{(0) The officer was not considered for tem-
porary promotion to a grade higher than his active
duty grade which resulted in a recommendation by
the board that the officer not be promoted.

{¢) The officer was released from active duty
as a cominissioned officer within 3 vears of the date
the board convenes.

{3} An officer who is serving on active duty as
a commissioned officer (excluding AT/ADT and
statutory tours) will be considered educationally
gualified for promotion to the next higher grade
than the grade in which serving provided the officer
was not considered for temporary promotion to a
grade higher than his active duty grade which re-
sulted in a recommendation by the board that the
officer not be promoted.
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c. Educational exceptions. The following officers
are not required to meet the educational require-
ments in table 2-2:

(1) AMEDD officers except MSC with primary
specialty 67.

*(2) An officer whose removal from active sta-
tus has been invalid. HQI?A may waiver the educs-
tional requirements during this period of invalid re-
moval from an active status. To qualify, the officer
must have resumed participation in an active status
upon discovery of the error. If warranted by the cir-
cumstances, HQDA may grant a waiver for an inac-
tive period resulting from an invalid removal.

(3) Officers of the Staff Specialist branch less
those officers assigned to the SSVC system.

(4) Officers in the grade of second lieutenant
assigned to the Control Group (Dual Component).

Section ITI. BOARD CONSIDERATIONS

2-7. Mandatory selection boards., a. Genersl
Mandatory selection boards will be convened annu-
ally (chap. 3} to consider members of the ARNGUS
and USAR in an active status or on active duty for
promotion to grades W3 and W4 and to captain
through lieutenant colonel. These hoards will con-
sider members for promotion without regard to va-
cancies in the next higher grade.

b. First considergtion. A member in grade W2,
W3 (USAR only), first lisutenant, captain, or major
will be first considéred for promotion to the next
higher grade far enough in advance of the date the
member will complete the service requirements in
table 2-1 to effect promotion on the eligibility date
for those selected (para 3-2).

¢. Second consideration. A member in grade W2,
W3, first lieutenant, captain, or major who is not se-
lected on his first consideration will be considered a
second time by the next board considering his grade
and/or branch only if he remains in an active status.
2~7.1 Consideration for promotion to colonel.
a. Selection boards will convene at the diseretion of
the Secretary of the Army (chap. 3) to consider
ARNGUS and USAR officers, in all branches, for
promotion to colonel. These bhoards will consider
and recommend only those who are in an active
status or on active duty.

b. HQDA will—

(1) Prescribe the minimum promotion service
and total years commissioned service required for
an officer for each branch. So far as practicable, the

amount of service prescribed will correspond to that
which an officer of the Regular Army in the same
branch must have for permanent promotion consid-
eration,

(2) Require that the name of each officer with
the prescribed promotion service and years of serv-
ice be placed on the appropriate zone of considers-
tion list.

(8) Prescribe the number of officers to be rec
ommended for promotion from each list (APL and
AMEDD).

(4) Announce zones of consideration for unit
and nonunit lieutenant colonels in all branches.

¢. Officers not selected for promotion to colonel

will be considered again by a selection board pro-
vided they remain in an active status and meet the
criteria for the next announced zone of considera-
tion.
*2-8. USAR unit vacancy selection boards.
Promotion to fill anthorized unit vacancies in troop
program units may be filled through promotion of
the best qualified and gecgraphically available of-
ficers, as prescribed below.

a. Promotion consideration. USAR unit vacancy
promotion consideration to fill a troop program unit
vacancy is authorized under two conditions:

(1) When RCPAC(AGUZ-OEP-C) notifies the
troop program unit commander that no qualified
TRR officers are geographically available.

(2) When the troep program unit commander
receives CONUS approval of the TRR nonselection
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on the retirned DA Form 4935-R (chap. 2, AR
140-10).

After the TPU commander receives CONUSA unit
vacancy promotion approval, the TPU commander
will ipitiate unit vacancy promotion procedures.
The TPU commander will complete DA Form
2464-R listing all officers eligible for promotion
consideration. The completed DA Form 2464-R
plus a copy of the completed DA Form 4935-R
(chap. 2, AR 140-10} will be forwarded to the
MUSARC. The MUSARC will request DA Forms
2464-R be completed on all other eligible geo-
graphically available MUSARC TPU officers. The
MUSARC will forward to CONUSA all DA Forms
2464-R and the appropriately completed DA Form
4935-R for unit vacancy promotion consideration.
CONUSA commanders will ensure that the intent
of the unit vacancy fill procedures of chapter 2, AR
140-10 has been complied with before a unit va-
cancy promotion 6ocurs.

b. Eligibility. The USAR ynit vacancy promotion
system is designed to promote officers to fill vacan-
cies in USAR units that cannot be filled by local
commanders with qualified officers of the author-
ized grade. If assignments cannot be made from
local resources {officers assigned to uniis and local
members of the Individual Ready Reserve), the
names of all unit officers in the next lower grade
who meet the following requirements will be for-
warded to the appropriate area commander for pro-
motion consideration:

(1) Have completed the necessary promotion
service prescribed for promotion to the next higher
grade by convening date of the board.

(2) Be assigned to any part of an organization
whose commander is authorized to forward nomina-
tions directly to the area commander or to the com-
mander of the senior Army headguarters outside
CONUS.

(3) Be geographically available to serve in the
position for which considered. The unit commander
having the vacancy will determine an officer geo-
graphically available if he lives within a commuting
distance that will allow full participation, has the
means, and is willing to travel the distance in-
volved.

{4) Be of the proper branch.

{a) Qfficers of the AMEDD are considered for
promotion to fill vacancies within their respective
branches and other branches within the AMEDD
when permitted by regulation. Officers of the Med-
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ical Corps, Dental Corps, and Veterinary Corps in
the grade of first lieutenant, who are otherwise
eligible, may be considered for promotion to captain
to fill a valid vacancy in the grade of captain or ma-
jor within their respective corps without regard to
Specialty Skill Identifier.

() Chaplains and JAGC officers can be con-
sidered for promotion to fill vacancies only within
their respective branches.

. (e) Officers of all other branches are eligible
for promotion consideration to fill vacancies in any
of those branches, except that all officers are sub-
ject to the assignment limitations in AR 140-10.
Officers selected for promotion to fill & vacancy in a
branch in which they are not qualified must become
qualified in accordance with applicable regulations.

{5) The unit vacancy must be in the next higher
grade uniess an intermediate grade is not author-
i1zed in the TOE or TDA unit except that MC, DC, or
VC officers may be promoted to fill unit vacancies
as described in b{4Xa), above, without regard to
whether an intermediate grade is authorized in the
TOE or TDA. An officer filling a position which is
two grades higher than his current grade may be
recommended for promotion to the next higher
grade, (A first lieutenant may be recommended for
promotion to captain (an unauthorized position in
the unit) even though the vacancy is in an author-
ized position of majot}). A grade vacancy is not re-
guired for promotion to first lieutenant.

(6) If approved by the promotion authority, a
first or second lieutenant, who for 12 or more
months has served creditably in a unit vacancy pre-
scribed for captain, may be placed on the list of
eligibles for promotion to the next higher grade. An
officer may not be promoted more than once under
this exception.

(7) Officers who have been nonselected by the
preceding mandatory board to the grade of captain
through lieutenant colonel, although they must be
considered, cannot be selecied for umit promotion
until they have been considered and selected by a
succeeding mandatory beard.

(B) Officers who should have been but were not
considered for promotion to the grade of CPT
throngh LTC by a preceding mandatory board and
who are not now eligible for standby consideration
{para 3-14c), although they must be consmdered,
cannot be selected for unit vacancy promotion until
they have been considered and selected by a subse-
quent mandatory board.
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3) Recommend elimination and board consid-
eration of nonselected members if their records in-
dicate a lack of leadership, command capability,
moral qualities, or professional capabilities com-
mensurate with their grades.

¢. The following caths will be administered to the
members of the board:

(1) Board members (administered by the
recorder),

You, (identify each member by grade and name), do solemnly
swear (or affirm) that you will, without prejudice or partiality,
and having in view both the special fitness of officera and the ef-
ficiency of the Army, perform the duties imposed upon you, and
further, that you will not divulge the proceedings or results
thereof pertaining to the selection or nonselection of individual
officers except to proper authority. (Each member of the board
will reapond “1do.”)

{2) Recorder
president}.

You, {identify by grade and name), do solemnly swear (or af-
firm) that you will keep a true record of the proceedings of this
board. {(Recorder will reapond “I do.”)

3-10. Individual communications with the
board. a. No officer is authorized to appear in per-
son bhefore a selection board on his own behalf or in
the interest of another officer who is under consid-
eration,

wb. An officer under consideration may write a
letter to the selection board inviting attention to
any matter of record in the Department of the
Army concerning himself that he feels important in
the consideration of his records. Any letter consid-
ered by a selection board will become a matter of
record to be maintained with the records of the
board for a period of 1 year, Letters to boards, in-
cluding inclosures, are privileged communications
and will not be filed in the officer’s OMPF.

(1) Letter communications with the board will
be accepted only from the individual under consid-
eration,

{2) Newly acquired diplomas, degrees, profes-
sional stature, or information pertaining to civilian
occupations, including length of experience (from-
to) and extent of supervisory responsibility, are ap-
propriate inclosures to a letter to the board.

*({3) Communications to a selection hoard
which are written by other parties on behalf of of-
ficere or which contain criticism or reflect adversely
upon the character, conduet, or motives of any of-
ficer will not be given to a selection board,

¢. Appropriate communications to a selection
board will be considered if received prior to the time

(administered by the hoard
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the board convenes. Communications should be
mailed to the convening authority (either the area
commander or Cdr, RCPAC, ATTN: AGUZ-RCP,
St. Louis, MO 63132). Submitted documents should
be either photostatic or certified true copies, as they
will not be returned to the sender.

d. Appeals of efficiencylevaluation reports will

not be included in letters directed to the selection
board, but will be prepared and submitted in accord-
ance with AR 623-105.
3-11. Method of selection. The selection board
will base their recommendations for promotion
upon impartial consideration of all personnel being
congidered. The board will use a method of selection
as prescribed below.

a. Fully qualified. To be fully qualified for selec-
tion, a member must be—

(1) In the zone of consideration.

(2) On active duty or participating satisfactori-
ly in Reserve training,

(3) Qualified physically, morally, and profes-
sionally.

(4) Capable of performing the duties of the
next higher grade under mobilization conditions.

{5) Educationally gualified (commissioned of-
ficers only).

b. Best qualified. To select those who are best
qualified, the board must first determine which
members of a group are fully qualified; then select
the best qualified from that group.

% 3-12. Guidance for the board. Board members
will use the following general guidance in their
deliberations:

a. A majority of the membership of the selection
board constituting a quorum present and voting
must agree on each of the individuals recommended
for promotion by the board.

b. The extent to which a member has taken ad-

vantage of available means to improve his profes
sional qualifications will be considered (i.e., active
and regular participation in scheduled training pro-
grams and completion of military education
courses).
3-13. Removal from & selection board list. The
narne of a member will not be removed from a selec-
tion boasrd list except as authorized in this para-
graph.

a. Authority.

(1) Only the Secretary of the Army may delay
promotion or remove a member's name from a
recommended list if the reason for removal is the re-
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sult of an investigation or proceedings of a court-
martial or board of officers which resuits:in the
member’s retention in an active status.

{2) HQDA may remove the name of a member
who wasg ineligible for selection because he—

(@) Was removed from an active status before
promotion was finalized (para 2-2).

%{b) Was not in an active status or wasin an
active status in error at the time of consideration
{para 2-4).

{¢) Was not participating satisfactorily in Re-
serve training {para 2-5).

(d) Had not completed the minimum educa-
tional reguirements before the selection board con-
vened (para 2-6).

{¢) Was not in the zone of consideration (table
2-1).

*{f) Was transferred from an APL branch
to a special branch (AMEDD, CH, or JAGC) or from
a special branch (AMEDD, CH, or JAGC() to any
other branch (APL) prior to the effective date of
promotion (para 1-15).

(3) HQDA may remove the name of a member
who was selected for unit vacancy promotion but
who was transferred from the unit before the pro-
motion was accomplished.

(4) HQDA may remove the name of a member
from a not-recommended hist if he—

(@) Was not eligible for consideration for one
of the reasons in a(2) (a), (b), or (€} above.

{b) Is considered eligible for and subsequent-
1y selected by a standby board (para 3-14).

b. Procedures. Recommendation for removal
from a recommended list for a reason shown in ¢
above may be submitted at any time to Cdr,
RCPAC, ATTN: AGUZ-RCP.

(1) The commander’s recommendation will con-
tain full reasons for the proposed action and indi-
cate that an evaluation report, if appropriate, has
been submitted (AR 623-105). If the basis for re-
moval is other than lack of mendatory qualifica-
tions, the responsible commander will insure that
favorable personnel action (AR 600-31) is sus-
pended and that the suspension is not removed until
the case is closed. Requests for removal for cause of
a member’s name from a recommended list will he
forwarded through channels to Cdr, RCPAC,
ATTN: AGUZ-RCP-B for consideration by a stand-
by advisory board. In event the standby board
recommends removal of the member’s name from
the recommended list then the request for removal
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together with the standby board’s findings will be
forwarded through ODCSPER, DA to the Secretary
of the Army for final determination as outlined in
paragraph 3-13a(1).

(2) HQDA will remove the name of a member
who was ineligible for one of the reasons in a(2), (3),
and (4) above. The selection board action will then
be declared null and veid and the member will not
be considered a nonselection. He will, however, be a
nonselection if he—

(¢} Was not participating satisfactorily.

(b) Had not completed the minimum educa-
tional requirements before the selection board con-
vened.

¢. De factostatus.

{1) A member whose promotion has been an-
nounced will be notified immediately if his promo-
tion was unauthorized for a reason shown in a
above. HQDA will determine whether the member
served in a de facto status in the grade to which he
was invalidly prometed.

(2} A promoted member who occupied the high-
er grade and actually discharged the functions of
that grade in good faith from the date of promotion
to the date he was notified of its invalidity will be
determined to have served in a de facto status. If
the member attained promotable status during the
period served in a de facto status, his promotion will
be announced in orders of current date. The mem-
ber's date of rank will be as of the date he attained
eligibility under this regulation.

*d. Promotion consideration after removal. A
member whose name has been removed from a se-
lection board kst for the reason in g(2Xf) above will
be considered by the next appropriate regular or
standby board. If the member is not eligible for
standby board and i8 recommended by the regular
board, the effective date of prometion will be the
date the board reports its recommendation. A mem-
ber so selected will have a promotion eligibility date
(PED) computed in aeccordance with paragraph
4-195 or paragraph 4-19¢ (para 4-15}.

3-14. Standby boards. ¢ Standby advisory
boards will convene as prescribed in paragraph
3-5e.

b. These boards are established to prevent any in-
justice to a member who was eligible for promotion
but whose name was inadvertently omitted or his
records contained a material error when reviewed
by the selection board. If his name was omitted, he
will be considered, provided he is eligible (¢ below).



1 November 1979

(1) HQDA(DAPE) to RCPAC, FORSCOM,
and CONUS Armies.

(2) CONUS Armies {o major oversea com-
manders.

¢. Notification of Senate confirmation of Army
National Guard officers recommended for pro-
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motion in the Reserve of the Army as a result of
a favorable recommendation by a Federal recog-
nition beard will be sent by

(1) HQDA (DAPE) to RCPAC.
(2) CG, RCPAC, to CNGB.

Section H. SELECTED FOR PROMOTION

4-10. General. 2. A member who has been rec-
ommended for promotion to the next higher
grade must meet the requirements listed below
before he can be promoted. The individual
must—

(1) Be in active Reserve status,

(2) Complete the service requirements listed
in table 2-1.

(3) Be medically qualified.

{(4) Have undergone a favorable security
screening.

b. The effective date of the promotion will be
computed as prescribed in section III.

4-11. Medical examination. Each member of
Ready Reserve is required to undergo a medical
examination (AR 40-501} at least once every 4
years. If a member selected for promotion has
not been examined within the past 12 months, he
will be required to certify that there has been no
change in his medical fitness since his last com-
plete medical examination. A partial or tempor-
ary physical disability resulting from a disease,
wound, or injury should not disqualify a member
for promotion.

4-12. Security screening. Promotion authorities
will ensure that a favorable security sereening is
completed before announcing a promotion.

a. Screening.

(1) The MPRJ will be screened to ensure
that derogatory or unfavorable suitability infor-
mation is not contained therein. If the results of
this screening are favorable, final promotion ac-
tion may proceed.

(2) If the screening of the MPRJ reveals de-
rogatory or suitability information, the promo-
tion authority will cause a National Agency
Check (NAC) to be condueted. Final action of

the promotion will be withheld until the results
of the NAC are received.

b. Processing unfavorable information.

(1} The following procedures apply when
suitability or unresolved derogatory information
is in the MPRJ or is received from any other re-
liable source.

(e} Cases involving unresolved deroga-
tory information of a security nature will be
processed as preseribed in AR 604-10 and NGR
604-10. Aetion will be taken by the major com-
mander with jurisdiction over the area in which
a USAR member resides.

(b Cases invelving suitability information
will be resolved by the CNGB (NGR 604-10) or,
for USAR members, by an evaluation board.
Area commanders or the CG, RCPAC, will con-
vene the beard under the provisions of chapter
4, AR 600-37.

(2) If the information bars promotion, deei-
sions of the UNGB or the evaluation board will
be processed as prescribed in AR 135-175 or in
NGR 604-1. If the information is not a bar to
promotion and the member is otherwise qual-
ified, he will be promoted.

* 4-13, Promotion announcemeni. Promotion
authorities will complete the promotion letter
(fig. 4-2) and distribute the letter shown in @
and b below. Commissioned officers who are not
on active duty will also be furnished an Army
Reserve officer career pattern development op-
portunities letter (fig. 4-4), which may be repro-
duced locally and bear facsimile signatures.

a. USAR members. The original copy of the
promotion letter will be forwarded to the indi-
vidual through command channels and one copy
filted in his MPRJ. An additional copy will be
furnished to—
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(1) Commander, RCPAC, ATTN: AGUZ-
RMRE-R, for members not on extended active
duty.

(2) Commander, RCPAC, ATTN: AGUZ-
PMP-A (Dual), for dual status personnel (AR
600-39)

(3) HQDA (DAPC-PSR), 200 Stovall Street,
Alexandria, VA 22332 for members on active
duty in their commissioned or warrant officer
grades.

(4) Commander, US Army Enlisted Records
Center, ATTN: PCRE-F, Fort Benjamin Harri-

i November 1979

son, IN 46249, for members on active duty in an
enlisted status.

b ARNGUS members. The original and two
copies of the promotion letter will be forwarded
to the individual through the State adjutant gen-
eral. An additional copy will be furnished to—

(1) NGB-ARP-C, WASH, DC 20310.

(2) Commander, RCPAC, ATTN: AGUZ-
RMR-R.

{3) HQDA (DAPC-PSR), 260 Stovall Street,
Alexandria, VA 22332, for members on extended
active duty.

Section I{I. DATES OF PROMOTION

* 4-14. General, Procedures in seetion IV or in
chapter 5 wili be foliowed for members who de-
cline promotion or are serving on active duty.
Procedures in this section will be followed in
computing effective promotion dates for all other
Reserve Component commissioned and warrant
officers. Unless otherwise entitled by law, an-
tedating of either the effective date of promotion
or promotion eligihility dates will not entitie a
Reserve Component warrant officer to increased
pay and allowances for any period of serviee
prior to the date of the promotion letter. Effec-
tive dates for promotion will be—

a¢. For conunissioned officers. The date the
officer completes the mandatory or unit service
reguirement in table 2-1.

b. For warrant officers. The day following the
date the officer completes service requirements,
as in « above.

4-15. Promotion eligibility date. Service re-
quirement for promotion to the next higher
grade will normally be computed from the effec-
tive date of promotion to the current grade.

4-16. Selection after one passover. The effec-
tive date of promotion of a member selected
after being passed over on a first consideration
will be 1 year later than the original promotion
eligibility date. (This does not apply to promo-
tion to colonel.)

4-17. Promotion to first lieutenant. A qualified
second lieutenant will not be promoted before

4-4

the date he completes 3 years of promotion
service except—

a. ROTC graduates who aceept appointment
in May or June of any year. Promotion service
will be computed from the date of graduation of
cadets of the US Military Academy in that year.

b. An officer serving in a unit vacaney (para
2-8a(6}).

¢. An officer promoted to a higher temporary
AUS grade (chap. 5).

4-18. Selected and transferred to the Retired
Reserve. A Reserve officer, upon transfer to the
Retired Reserve, will he—

a. Promoted to the highest permanent or tem-
porary grade satisfactorily heid in the United
States Army (including components thereof).

&. Transferred in the Reserve grade for which
selected for promotion when the transfer is
being made because of physical disability or as a
result of completing the number of years of
service or reaching the age at which his retire-
ment, transfer to the Retired Reserve, or dis-
charge is required by law.

4-19. Effective dates. With exception of a
below, the latest date shown wnder each of the
following promotion categories will be used to
compute effective dates of prometion. {In com-
puting dates for warrant officers, one day will be
added to the dates shown.)

a. Promoted to fill @ unit vacancy (para 2-8).
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Headguarters
{Address)
Date..........

Subject: Reserve Seleetion Beard Resulis

TO

The below named individual who was under consideration for promotion at
the time of transfer to your command has been recommended for promotion
by the selection board. If he is otherwise qualified, request that he be pro-
moted to the grade for which recommended (AR 135-155).

Name Saeial Seeurity Number
Present grade Branch
Grade for which recommended Promotion Eligibility date

Date of transfer
Status or organization at time of transfer

SIGNATURE BLOCK

Figure -1

4=-7



C 7, AR 135-155 1 November 1979

HEADQUARTERS
(Address)

In reply refer to (addresses shown below)

SUBJECT: Promotion as a Reserve Commissioned or Warrant Officer of the
Army (AR 135-155)

THRU: AL ...
T B......

*1. By direction of the President you are promoted as a Reserve of the
Army, effective on the date shown after A azbove, to the grade, In the branch
{commissioned officers only), and component shown above.

2. Time in grade for promotion to the next higher grade will computed from
the effective date of this promotion, unless there is 2 date shown after B
above, in which case it will be computed from that date.

3. No acceptance or onath of office is reguired. Unless you expressly decline
this promotion within 64 days, your promotion will be effective as shown
after A above. You may decline this promotion by completing the attached
indorsement, and returning it with this letter through channels to this office.

4, If you are serving on active duty in a commissioned grade lower than that
to which promoted you may elect to be released from active duty and receive
your promotion after your release from active duly, provided you do not
have an uncompleted period of active duty under law or regulations. If you
request relief from active duty, vou must complete the attached indorsement
and return it through channels to this office. If you do not eleet to be relieved
from active duty. you may expressly decline the promotion. If you do not
decline the promotion and remain on active duty, you will be deemed 1o have
accepted a temporary {(AUS) appointment in the grade in which serving on
active duty and your promotion as a Reserve will not affect your active duty
grade.

AUTHORITY LINE

1 Incl SIGNATURE BLOCK
Indorsement

*As appropriate.
Nofe: Figure 4-6 is an example of the attached indorsement in paragraphs 3 and 4 ahove,

*Figure -2



1 November 1979 C 7, AR 135-155

HEADQUARTERS
(Address)
Bate..........
SUBJECT: Army Reserve officer Career Pattern Development Opportuni-
ties
TO: Each Officer Promoted in the USAR (exclusive of General Offi-

cers and Officers on Active Duty)

1. T have noted with pleasure your recent promotion in the US Army re-
serve. Your selection for advancement is a tribute to your proven ahility and
zeal in attaining the qualifications requisite to your new grade. This is also an
opportune and fitting occasion for you to review your aceomplishments, in-
ventory your qualifications, and consider the future development of your
career pattern in the US Army Reserve,

2. You will recall that the minimum eligibility eriteria for prometion are pre-
scribed hy law. However, within statutory limitations and dependent upon
variable circumstances affecting you personally, there exist in the US Army
Reserve many opportunities for you to make significant contributions, fur-
ther your military education, add to your already earned retirement point
credits, and, of course, advance professionally. You are encouraged to take
maximum advantage of these available opportunities to realize personal
satisfaction, better prepare yourself to assume greater responsibility, and
enhance your future promoticen potential.

3. In order that you may evaluate your career pattern to date and anticipate
possibilities held by the future, minimum general promotion eligibility
criteria are synopsized herein. These are statutory requirements exclusive of
normal eonsiderations of an officer's professional competency, abserved past
performance, and predicted future performance. Should you desire more de-
tailed information, refer to AR 1356-155.

a. An officer assigned to a TOW/TDA troap program unit may be consid-
ered for promotion if an authorized positiod vacancy exists for the higher
grade, provided he has completed, as appropriate—

2 years in grade of first lieutenant

4 years in grade of captain

4 years in grade of major

3 years in grade of lieutenant colonel

b. Consideration of a nonunit officer (and unit officer if net earlier pro-
moted) for promotion to the next higher grade is mandatory upon his meeting
the time in grade and total years of service requirements, whichever oceurs
later, as follows:

4 years in grade of first lieutenant aned 6 total vears of service
T years in grade of captain and 12 total vears of service
7 veurs in grade of major and 17 total years of service

¢. Time in grade and total years of service requirements for mandatory
consideration for promotion to the grade of colonel are announced annually
by Headquarters, Department of the Army.
*Figure § -4 —Continued,



C 17, AR 135-155

d. For consideration for promotion to general officer grades, an officer
must have served at least 2 years in the next lower grade and must occupy an
authorized general officer position. If assigned to other than a troop program
unit, he must have also completed 19 total years of service.

4. Assignment to a iroop program unit in pay drill status is the means of
USAR participation preferred by most officers. However, the number of pay
spaces authortzed is limited on a fiscal year basis by the availability of appro-
priate funds. Also, vacancies may noti exist in units in your geographieal
area, or units may not be located in such proximity to your domicile or place
of business as to be reasonably available for your participation. Should either
of these situations exist, it is suggested that you explore fully other means of
participation, benefiting you and lending themselves to attainment of your
personal military career goal. These alternate means of participation are: as-
signment as a mobilization designee attachment to & reinforcement training
unit, attendance at USAR schools, attaehment to a unit for training, and
completion of Army extension courses, if eligible,

*5. eurrent Department of the Army policy directly relates military ad-
vancement to military education. While there are a number of courses avail-
able to USAR officers, both in USAR schools and at Active Army service
schools, certain clearly defined military educational at{ainments eommensu-
rate with an officer’s grade are prerequisite to promotion consideration. With
several ramifications, required military education is progressive from the
basic branch officers’ course to 2 US Army Command and General Staff Col-
lege for colonels and general officers. As you know, it is the responsibility of
each individual officer to take positive action to maintain the military eduea-
tional level required of his grade and branch and to prepare himself for ad-
vancement. In this connection, it is suggested that vou review the require-
ments in AR 135-155 and AR 140-10 for specific applicability to your ex-
pected career progress.

6. The foregoing information is of necessily somewhat abbreviated. [t is
planned, however, to continue timely periodic coverage of the latest promo-
tion poticies and career planning information in the Army Reserve Magazine.
In the meantime, you may address inquiries concerning your US Army Re-
serve status and eareer progress to your unit commander, to the area com-
mander to whose jurisdiction you are assigned, or te the Commander, US
Army Reserve components Personnel and Administration Center, if you are
4 nonunit member of the US Ariny Reserve.

SIGNATURE OF APPOINTING AUTHORITY

* Fignre §—4. —Continued.

1 November 1979



5 February 1976

TAGO 2MA

Ist Ind

SUBJECT: Promotion as & Reserve Officer of the Army
{under title 10 USC and AR 135-155}

Name, Grade, Branch, SSN, Organization Date
THRU:
TO Promaotion Authorily

*1. Under the provisions of paragraph 4 24e (nonunit USAR officers), AR
135-155, 1 hereby elect to decline promotion to the grade of _____. R |
the Reserve of the Ariny.

*2. Under the provisions of paragraph 4--246 {uynit USAR officers}, AR 135-155,.

I hereby elect to dechine prometion to the grade of ________ - . n the Reserve
of the Anmny. I understand that if [ decline this promotion my name will be
retained on the appropriaie promotion list for the maximum peried authorized,
unless promoted to the grade for whick selected or my pame is removed from
the list for some other reason. If I decline prometion to the grade of COLONEL,
I understand that my name will be removed from the list. Further, I under-
stand that this declinalion will noi prevent me from being considered for
prowotion to the grade of COLONEL by a subsequent promotion board.

*3. I decline serving in a lower grade and elect to be relieved from active
duty in sccordance with parsgraph 5 2, AR 135-155. (Not applicable fo
Reserve officers who have noi eompleted required period of service on active
duty under apy provisien of law or regulation (para 5-26, AR 135-155).)

[1 at the earliest practicable date.

[TGonorabout . ... ______ -

{Grade, Branch, and Organization)

*Asn appropriate,
Figure 6

C 2, AR 135-155
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C 2, AR 135-155

4-11

HEADQUARTERSR
{Address}
Date ..
SUBIECT: Fiest Nonseloction for Pramotion 1o . CTURAT
TO: (Officar Coneerned)
1. A Reserve Seleciion Board comvened at Headyuarier odavamonth-year:,
and considerad you for promotion to the grade of © . wnder the provisions
of AR 135 155, I regret that 1 must inform you that the board did not recom-
nwenid yvour promotion and thai fhis vonstivntes yaur first pasover for proine-
tiom to this grade, '

2. The board waz compoxed of matare, senior officers of demonstrated Judg-
ineait, gl least one half of whom were Reserve officers, who did wot hinit their
deliberations to any specifie item, but reviewed and evaliated wvonr cotive
niiftary record. Selection boards are not required to itemize or record the
regasons for their selaction or ponzeleetion: therofore, there i« no way to de-
termine wiy you were not seleated.

3. You will be eonsidered ngnin by s new boand with ofticers who ineet the
erifevia for the next zone, providing vew are in an active Reserve status, The
new board will evalnate your official Department of ihe Aoy file, to inchude
any additions sinee the fast consideration. This board will judge vour enfire
sitlitary teeord as eompared with the records of the officers i the new zone
of consideration.

1 Jf selorted by next vears haard, your promotion will e 1 vear Tnier than
it wonld have been had you heen selected by the first hoard. Tf von sve not
selectod by the next board, vou will he discharged from vour commissioned
~tabus or teansferved o the Betived Rewerve, provided that vou ave eligible
sl apply for sl rransfer. (Add for oflicers on active deiv.y Sinee vou aee
ot netive duty as an officer, von will be relieved frone active daiy prioe to sueh
dizeharee or transfer.

3. ' Fo be added {or thowe oilicers whiose records <howed Failire 1o hecore
eddiicationnliy quadificd, noiex U ased 200 The reeonds reviewed by the Depan-
awent of the Army Selection Boawd did not reveal that you had completed
the military education requirements by the date the bowrd convened, Your
stfention 15 iavifed o the mandatory requireinents for promoetion i =peeifiod
I parngraph 2-70 AR 135-155. I von have evidenee that vou have completad
the edacational requirenents, such evidence <hoald be forwarded o (i~
headguarters, for powible reconsideration by a Department of the Ay
Standby Advisery Boawd. Flowever, completion of the educiiona! veqnire-
niei s ainf reconsideraiion does pot e-nre selecton for promation,

AUTHORITY LINE
STGNATURKE BLOUK

Note 10 Fvidenes of cducitonal reaguiirenemie compderesd e the date v board eon-
sened will be forwarded o COR, U Aoy Wesorve Compotients Persamied and Adiinis-
ration Cepter, ATEN D AGUZ-FIY, 9700 Pagee B, S0 Lonis, Mk asinz,

Nofz 20 Evidenee of cdueniionad regquirements eompleted after il date the osrd
convened will be forwarded (o CRIE, U3 Arny Beserve Conppenents Personted and Ad-
miniztrabion Conter, ATUN: AGUZ-RMB, 9708 Page Blvd,, Bt Lanis, MO 830532 for e
in the official military pes<onnel Gle TOMDPFY and officer aadvisod oeeardingdy

IS i-rji e ,’ .

3 Febraary 1976

AL TdA



20 Sepiember 1976

C 3, AR 135-135

CHAPTER 5

PROMOTION OF RESERVE COMPONENT MEMBERS SERVING ON
ACTIVE DUTY

5-1. General. The provisions of (his chapler
coneerning eligibility, consideration, and selection
of ARNGUS and USAR members apply in all
respects to Reserve Component commissioned ancl
warrant officers considered for promotion while
serving on active duty (other than for training).
Y. Procedures In AR 624-100 will be followed
for the temporary promotion of AUS members
while serving on active duly.

b. The active duty grade of a member will not
be altered as the resuit of promotion to the next
higher Reserve grade.

5-2. Promotion fo a higher permanent grade. .
Members serving on active duty will not be
promoted to a higher temporary ATUS grade by
virtue of promotion to a higher permanent Rescrve
grade. The procedures in (1) and (2) below apply
to members promoted to a higher permanent
Reserve componeuat grade while serving on welive
duty.

(1) A wember who is serving wuder a tein-
porary AUS appointment will confinme to serve
in his temporary AUS grade.

(2} A member who i serving ou wctive duty
in his permanent Reserve geade only will be
deemed to have nccepted a temporary AUS
sppointment in the grade in which serving on
active duty prior to promoticn, unless the perma-
nent promotion is declined (para 3 and 4, fig. 4-2).
The effective date of construclive aceeptunce of
the AUS appointment will be the same ns the
date of the permanent Reserve Clomponent promo-
fion. A member who does not want to coulinue fo
serve on active duty in the lower grade may elect
relief from active duty. (See exception in & below )

b. A membher who has not completed u required
period of service or active duty, under any pro-
tizion of law, mayv not eleet reliel from active
duty. If he does not want to serve in n grade that
is lower than his permanent Reserve Component
arade, he may decline the promotion. A member
who declines promotion under the provisions of
{hjs paragraph may apply and be promoted to the
permanent Reserve Componenl grade when le—

TAty 0T

(1) Completes his required pericd of =ervice
on active duty.

(2) Is promoted to a temporary higher grade.

e. The provisions of paragraph 4 in figure 4-2

will be used as a basis for promoting a Reserve
officer who is serving on active duty in & temporary
AUS grade which iz lower than his permanent
Reserve grade. Request for relief from active duty
baged upon declination of permanent Reserve
promotion will be forwarded to the Cdr RCPAC,
AT PN : AGUZ-PD, for further action.
5-3. Promotion to a higher temporary grade. a.
The procedures in (1) and (2) below apply #o
meinbers serving on setive duty who are either
promoted or on 8 recommended list for promotion
to a temporary AUS grade which is bigher than
their permanent Reserve grade. Members eligible
for promotion under the provisions of this para-
graph will be promoted without consikleration by
a Reserve selection board (para 4-17¢).

(1) Those promoted {o a higher temporary
ALY grade will be promoted to the sanie perma-
nent Reserve grade. Promotion Lo the permanent
erade will be the earlier of the following:

(@) Date of completion of service require-
metts inder mandatory conzideration (1able 2-1).

(3 Years of serviee a3 announced annually
iy the Secrotary of the Army (10 U.S.C. 3389) but
na eatlier than the date of the AUS promotion,
(This criferion appliez only to commissioned
oflicera.)

{2) Those wha are on a recorumnended list for
promotion to & higher teraporary AUS grade will
be promoted to the same permanent Reserve
grade. Promotion to the permanent grade will e
accomplished upon completion of the service re-
quirerents under niandatory consideration (table
2-1).

b. Procedires in ¢ above will be followed for
members of the ARNGUS if Federal recognition
is extended in the higher erade (NGR 624-101).
If Federal recognition is noi extended, aun
ARNGUS member mayv elect to trancfer to the
USAR snd be promoted nrdder the provisions of
a above.

5-1



C 3, AR I35-155

e. For promaorion o first Beutenant under @ and
b sbove, paragraph 4-17a applies (exclusive of the
3-year promation serviee regmirement}.
5-4. Prometion upon release from active duty. 2.
A USAR member will be promoted the day aficr
release from seiive duty to n permanent Hescrve
grade which is equal fo the bighest temporary
AUS vrade satisfactorily held on active duty
(para 401 NGR 600-100 applies for premotion
of ARNGUS members released from active duty.

b, Except for promotion to fill & anit vacaney
{para 2-8), commissioned officers promoted vnder
the provisions of this paragraph may not again be
promoeted for the first time to the grade of—

{1} Captinin, major, or lieatensnt colonel
until they complete the total years of service
prescribed in table 2-1 under mandatory con-
sideration for promotion to the appheable grade,

{2} Colonel or higher until they complete 19
vears of service, a3 computed under the provisions
of paragraph 2-35(2) (10 U.8.€C. 3369 and 3386).

20 Sepiember 1976

¢. Warrant officers who decline promotion to a
permanent. Reserve grade wms not thereafier be
promoted under the provisions of this paragraph,
uniess approved by THJDA,

d. Commanders responsible  for  deiermining
eitthility for promotion will ebtain informatien
from RUPAC if 2 member’s recards indicate he
shoukd have heen considered before release from
active duty. The member will not-he mandatorily
consrdered [or promotion intil additional infermu-
ton concerming previous actien taken is obtamed
from Cdr, RCOPAC, A'TTN: AGUZ-PD,

e. A promotion imtiated hefore releaze from
active duty will coutinue (o its conclusion unless,
rolease i

(1} Cometdent to dizchurge as o Reserve
member. _

(2) Concirvent with placesent in the Retired
Reserve or in an inpeiive status,

{3) Ipeident to court or hoard aetion or ¥
qure<t for ralease in Yew ol court or board action,

FEETHVEE S1¥.-1



1 March 1979

C 6, AR 125-155

CHAPTER 6
ISSUANCE OF PROMOTION COMMISSION CERTIFICATES

6-1. General. This chapter presertes procedinres
for requesting promotion copnnission certiicates
(DA Form 3877) subsequent to 1 Jeunary 1863
and apphies to—

g. Retired and disehavged commisgoned wnd
warrant officers of the Army.

5. Reserve of the Army romamissioned and war-
rant ofhicers nol on getive duty.

e, Active Ay commissioned and warranet
oflicers.

d. Active Army enlisted personnel holiding con-

ctrrent USAT commissions or warrants,
6-2. Procedure for requesting certificates. ..
Personnel desiring promotion combitission cortifi-
cales (DA Forms 3377) may subinit o writien
request to Inclode foll name (first name-—middles
name---last name}, socin) secarity nrier or feiv-
ice number, current mailmge addeess, and carent
nrilitary status (ARNGUS or USAR not on aetive
duty, aetive dudy commiizsioned or wariunt officer,
or enlisted personnel discharged ov retived ). The
request. should include n copy of the pertinent
promofion letter or order. 1F availuahle,

b, Upon completion of processing, doctiinents
supporting the promotion together with the cer-
tificate will be returned. Approsimately 120 davs
shoutd be allowed for processing and mailing of »
commisston certificate, Requests from the indi-
vidual concerned, or next of kin for decensed per-

TAGO BiA

sonnel, will be forwerded (o the addresses showrny
Frelow,
f (1) Active Anuy commissioned and warrant
offtevrs,
QDA (DAPC-PRR-R)
20 Rrovall street
Alexandria, VA 22552
H(2) Acttve Army enlisfed personnel holding
concurrent USAR comnissions and warrants,
Commancer
US Ay Enlisted Records and Feadua-
tion Center
ATPN: PORYV-F
Fort Beojaoun Harrison, 1N 46209
*(3) Retived commissioned and warrant ofii-
cers, Reserve of the Avmy commissioned and war-
rant officers not on active duty, (exclusive of
USAR officers and warraut officers assigned to
troop pregram units), and discharged persannel,
Conunander
U'S Army Reserve Cotnponents Personnel
and Admmisteation Coenter
ATTN: AGUZ-PD
9%00 Puagre Boulevard
Bt Louls, MO 63132
% (4) SArmiy Reserve commissioned and warrant
ollicers not on active duty asaigued to troop pro-
Lritn unifs,
Address of appropriate Armny aren com-
miander,

-1
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DEPARTMENT OF THE. ARMY Immeiote Action

WASHINGTON, DC, 1 October 1980 INTERIM CHANGE

Expires 1 octiper 1981
ARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTIQN OF COMMISSIONED OFFICERS AND WARRANT OFFICERS
OTHER THAN GENERAL OFFICERS

This interim change i9\ required as a result of change in promotion
policies; expires 1 yedy from date of publication and will be destroyed

at that time unless soorer superseded by a formal printed change; is

being distributed by first class mail through the publications pinpoint
distribution system to alNholders of AR 135-155; is, as an interim measure
issued in other than page-7gr-page format; and will be included in change
9, AR 135-155.

Page 2-2, paragraph 2-6. RedeNignate subparagraphs 2-6a(2} through (5)
to read as paragraphs 2-6a{3} through (6) and add a new subparagraph
2-6a(2} to read:

(2) Equivalent credit for the §jvil affairs officer basic course will
be granted after completion of thred phases of the civil affairs officer
advanced course. A minimum of one oX these phases must be branch material.
Normally, Phase I, II, and IIl would MNe considered as officer basic course

equivalent.

Page 2-6, table 2-1. Expand footnote 2 {f table 2-1 to add: (See para
2-6a(2)).

requirement for promotion to

Page 2-6, table 2-2. Supersede educationa
(Notes 4, 11 and 12},

MAJ to read: Army officer advanced course.

quirement for promotion to LTC

Page 2-6, table 2-2. Supersede educational
ral Staff Officers Course

to read: Fifty percent of the Command and Ge
(CGSOC). (Notes 5, 6, 7, 8 and 13).

Page 2-6, table 2-2. Supersede educational requirement for promotion to
COL to read: The CGSOC. (Notes 6, 9, 10 and 13)

Page 2-6.1, table 2-2. Add note 12 to read:
12. Completion of the 120-hour NRI Pre-Combined ¥rms and Services Staff

School (CAS¥) nonresident instruction and successful cgmpletion of the 6-
hour examination foliowing the course will satisfy this\requirement.



104, AR 135-155 1 October 1980
Page 2-6.1, table 2-2. Add note 13 to read:

13. Completion of the Combined Arms and Services Staff School (CAS3)
resident instruction will satisfy this requirement.

{AGUZ-RCC)

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army
Chief of Staff

Official:

J. C. PENNINGTON
Major General, United States Army
The Adjutant General

DISTRIBUTION:

To be distributed in accordance with DA Form 12-9A requirements for
AR, Army Natilonal Guard and Army Reserve,

Active Army - B

ARNG - A

USAR - A
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WASHINGTON, DC, 12 September 1980 INTERIM CHANGE

Expires I September 1981

ARMY NATIONAL GUARD AND ARMY RESERVE
QTION OF COMMISSIONED OFFICERS AND WARRANT OFFICERS
OTHER THAN GENERAL QFFICERS

This interim chan§e is required as a result of change in USAR unit vacancy
promotion policy; Axpires 1 year from date of publication -and will be de-
stroyed at that timd, unless sooner superseded by & formal printed change; is
being distributed by \first class mail through the publications pinpoint dis-
tribution system to aN holders of AR 135-155; is, as an interim measure
issued in other than page-for-page format; and will be included in change 9,
AR 135-155,

Page 2-4, paragraph 2-8.  'edesignate subparagraphs 2-8a through ¢ to read
as paragraphs b through d aRd add a new subparagraph 2-8a to read:

a. Promotion consideratidn., USAR unit vacancy promotion consideration
to fill a troop program unit vdcancy is authorized under two conditions:

(1) When RCPAC {AGUZ-OEP-C) notifies the troop program unit com-
mander that no qualified IRR offiders are geographically available,

(2) When the troop program“nit commander receives CONUSA approval
of t?e)IRR nonselection on the returned DA Form 4935 -R (Chapter 2, AR
140-10).

After the TPU commander receives CONUSA ynit vacancy promotion approval, the
TPU commander will initiate unit vacancy gromotion procedures, The TPU
commander will complete DA Form 2464-R 1isging all officers eligible for
promotion consideration. The completed DA form 2464-R plus a copy of the
completed DA Form 4935R (Chapter 2, AR 140c10) will be forwarded to the
MUSARC. The MUSARC will request DA Forms 2484-R be completed on all other
eligible geographically available MUSARC TPU §fficers. The MUSARC will for-
ward to CONUSA all DA Forms 2464-R and the appYopriately completed DA Form
4935 -R for unit vacancy promotion consideration. CONUSA commanders will
insure that the intent of the unit vacancy fill ‘procedures of Chapter 2,

AR 140-10 have been complied with before a unit Wwacancy promotion occurs.



103, AR 135-155 12 September 1980

Page 2-5, subparagraph 2-8d(1), formerly subparagraph 2-8c(1). Delete the
first sentence of subparagraph 2-8d(1).

Page 2-5, subparagraph 2-8d{2), formerly subparagraph 2-8c(2). Delete the
last sentence of subparagraph 2-8d(2).

Page 2-5, subparagraph 2-8d{3), formerly subparagraph 2-8c(3). Supersede
subparagraph 2-8d(3) to read:

{3} USAR conmanders will submit the names of officers who meet the
criteria in b and ¢ above to fill unit vacancies in grades of captain through
colonel to their area commander for promotion consideration. USAR commanders
mist nominate all eligible officers for consideration but are not required to
recormend any for promotion. In such instances, items a through ¢, Section II
of the DA Form 2464-R will be omitted. Item e, Section II, DA Form 2464-R
will be completed to reflect those officers who are not eligible to be selected.
In jtem e, the reason the officer is not eligible for selection will be in-
cluded {e.g., officer not educationally qualified for promotien or officer not
selected by preceding mandatory/discretionary board). Promotion recommen-
dations/considerations from major oversea commanders and RCPAC to fill unit
vacancies in grades of captain through colonel will be processed by the commands
shown below. ' e

Area Command Processing Command
Europe and Puerto Rico Fi_f‘st UsS Army
Southern Command and RCPAC Fifth US Amy
Alaska and Hawaii Sixth US Army

Page 2-7 and 2-9, Figure 2-1, DA Form 2464-R dated 1 January 1976, is super-
seded by DA Form 2464-R dated 1 May 1980,

(AGUZ-RCC)
By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army
Chief of Staff

Official:

J. C. PENNINGTON
Major General, United States Army
The Adjutant General

DISTRIBUTION:
To be distributed 1an accordance with DA Porm 12-9A requirements

for AR, Army National Guard and Army Reserve,
Active Army - B
ARNG ~ A
USAR - A



12 geptember 1980 I03, AR 135-155

AR 135-155 USAR UNIT VACANCY PROMOTION RECOMMENDAT!ON

For -uee of this form, aee AR 139.133: proponent afency MCPAC

THRU:

SECTION | ~ POSITION VACANCY DATA

GRADE AR4NCH TITLE UNET

LOCATIGN PARAR TOE/ TOAS

DATE POSITEON VACANCY OCCURED:

UMIT STRENGTH IN TH4T BRANCH CATEGORY |5:

AUTHORIZED

ASSIGHED

— — —— ——

THIS UNIT {is) {is not) UNDER CONSIDERATION FOR THACTIVATION OR REORGANIZATION,

INCL 1 IS CURRENT RUPAC STATEMENT OF RONAVALLAGILITY OF FILLER OFFICER,
SECTION 11 - OFFICER PERSONMEL DATA

THE OFFICER RECCMMENDED FOR PROMOTION §S: WNAME fLast, First, 1)
GRADE S5M 331 BRANCH
1 RECOMMERD THIS OFFICER BECAUSE:

OFFICER {does) (does rot) MEET THE HEIGHT/WEIGKT STAMDARDS OF AR 600-9.

ALL OTHER QFFICERS CEOGRAPHICALLY ELtGIBLE TO BE.SELECTED. BUT HoT RECOMMENDED FOR THiS POSITION ARE:

{Cantinuae on ravarze)

GRADE wamt {Last, F:irst, M1} 38N

SSt SRANCH

ALL OFFIZERS GEQGRAPHICALLY AVAILABLE WHO ARE NOT ELIGIBLE TD BE SELECTED FOR THE REASON(S) INDICATED ARE:

{Continus on reveras 1

GRADE HMAME {Lasl, Ficst, M1) 554

331 SRANCH

INDHCATE DUSQUALIFICATION AS FOLLOWS:

RE ~ REQUTRED MILITARY EQUCATION NOT COMPLETED.
HM - PRIJR WONSELECTION &Y manDATGAY 204RD.

fnet MAME & GRADE OF UNIT COMMINDER

f'“::":o R EDITION OF 1 JAN 76 IS DBSOLETE.
Figure 2-1
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Expi 29 August 1981

ARMY NATIONAL GUARD AND ARMY RESERVE
PROMOTION OF COMMISSIONED OFFICERS AND WARRANT OFFICERS
QTHER THAN GENERAL OFFICERS
This interim change is required as a result of change in promotion policies;
expires 1 year fkom date of publication and will be destroyed at that time unless
sooner supersededpy a formal printed change; is being distributed by first class
mail through the piblications pinpoint distribution system to all holders of
AR 135-155; is, as interim measure issued in other than page-for-page format;
and will be included \n change 9, AR 135-155.
Page 2-2, supersede the\second sentence of paragraph 2-5a to read:

For promotion purposes, sitisfactory participation consists of full compliance
with all of the commander'y instructions,

Page 2-2, change RCPAC office, symbol in subparagraph 2-6a{2) to read AGUZ-RCP-NC
and expand subparagraph to add, the following sentence:

Equivalent credit, if awarded, wj11 be for promotion purposes only.
Page 2-3, supersede the second sentence of subparagraph 2-6¢ (2} to read:

HQDA may waiver the educational requirements during this period of invalid removal
from an active status.

Page 3-4, delete subparagraph 3-12¢ in 1Xs entirety.
Page 3-5, supersede subparagraph 3-14c to kead:

€. Applications for standby advisory board dpnsideration for promotion will be
forwarded through command channels to Cdr, RCPAC, ATTN: AGUZ-RCP-PS. As an
exception, area commanders will disapprove appNcations from applicants who do
not meet the minimum educational requirements (pyra 2-6), without referring
them to RCPAC.
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(AGUZ-RCC)
By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army
Chief of Staff

Official:

J. C. PENNINGTON
Major General, United States Army
The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A4 requirements for

AR, Army Natlonal Guard and Army Reserve,
Active Army - B
ARNG - A
USAR - A
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ARMY NATIONAL GUARD AND ARMY RESERVE

PROMOTION OK COMMISSIONED OFFICERS AND WARRANT OFFICERS
THER THAN GENERAL OFFICERS

quired as a result of change in promotion
policies; expires 1 year Xrom date of publication and will be
destroyed at that time unldss sooner superseded by a formal printed
change; is being distributed by first class mail through the publi-
cations pinpoint distributiom\system to all holders of AR 135-155;
is, as an interim measure issuad in other than page-for-page format;
and will be included in change AR 135-155.

This interim change is

Page 1-1, amend subparagraph 1-Za %y deleting the phrase "and CH."

Page 1-1, amend subparagraph 1-2i to\delete the parenthetical entry:
{AR 140-1},

Page 2-2, change subpavagraph 2-6a{2) bX changing the phrase "a higher
level" to read "an equivalent resident ol higher level."
Page 2-2, supersede subparagraph 2-6a{4) to, read:

(4) USAR officers will be considered forpromotion in their basic
branch only. Officers who are detailed will identified for pro-
motion consideration in their basic branch.
Page 2-2, change first sentence of subparagraph A-6b{1} to read:

An officer, delayed to obtain a graduate degree and assigned to the
control group (OADO) or under administrative controk of the 0ADO control
group with concurrent assignment to a Reserve componant unit, will

be determined educationally qualified for promotion t§ first lieutenant
or captain during the period of this assignment.

Page 2-6.1, supersede Note 10, Table 2-2 to read:

10. SSVC officers may complete the Industrial College of the
Armed Forces National Security Management Course in lieu of CGSOC.



131, AR 135-155 5 May 1980
Page 3-3, supersede subparagraph 3-10b to read:

b. An officer under consideration may write a letter to the
selection board inviting attention to any matter of record in the
Department of the Army concerning himself that he feels important
in the consideration of his records, Any Tetter considered by a
selection board will become a matter of record to be maintained
with the records of the board for a period of 1 year. Letters to
boards, including inclosures, are privileged communications and will
not be filed in the officer's OMPF,

Page 3-3, supersede subparagraph 3-106{3) to read:

(3) Communications to a selection board which are written by
cther parties on behalf of officers or which contain criticism or
reflect adversely upon the character, conduct, or motives of any of-
ficer will not be given to a selection board.

Page 3-4, expand subparagraph 3-13a(2) to add subparagraph (f) to
read:

(f) Was transferred from an APL branch to a special branch (AMEDD,
CH or JAGC) or from a special branch (AMEDD, CH or JAGC) to any other
branch (APL} prior to the effective date of promotion (para 1-1b).

Page 3-5, expand paragraph 3-13 to add subparagraph d to read:

d. Promotion consideration after removal. A member whose name
has been removed from a selection board 1ist for the reason in a(2)(f)
above will be considered by the next appropriate reqular or standby
board. If the member is not eligible for standby board and is recom-
mended by the regular board, the effective date of promotion will be
the date the board reports its recommendation. A member.so selected
will have a promotion eligiblity date (PED} computed in accordance with
paragraph 4-19b or paragraph 4-19c (para 4-15).

Page 4-6, amend subparagraph 4-30b by changing the phrase "within 90
days after the selection board adjourns" to read: "within 90 days
after the selection board submits its results to HQDA."
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By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army
Official: Chief of Staff

J. €. PENNINGTON
Ma jor General, United States Arwmy
The Adjutant General

DISTRIBUTION:

To be distributed in accordance with DA Form 12-9A requirements
for AR, Army National Guard and Army Reserve.
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CHAPTER 1
GENERAL

re/fwarrant officers of the
ill be made only by Head-

commissioned offi
Army. Exceptions

of the US Army are
indicated in paragraph 6c1. Throughout this
regulation the words “he/hid! are intended to in-
clude both the mascaline and\the feminine gen-
ders and any exceptions theretd will be so noted.

b. Commissioned officers in the, Army Medical
Department (AMEDD), Chaplains\CH), and the
Judge Advocate General’s Corps (JAGC) will be
promoted within the branch or corps to which
they are assigned. (See exception in, para 2-
Ba{4)(e}.) Officers in any other branch can he
promoted in a different branch (excapt for
AMEDD, CH, or JAGC). \

¢. Federal recognition of State unit vacdncy '

promoticns of ARNGUS officers and warrant
officers are governed by NGR 600-100 and &
101.

1-2. Explanation of terms. For purpose of this
regulation, the foliowing apply:

a. Army promotion list {APL). This list in-
ciudes 2all branches except AMEDD and CH. The
AMEDD promotion list includes all branches of
the Army Medical Department (i.e., MC, DC,
VC, ANC, MSC, and AMSQ).

bh. Member. This word includes both commis-
sioned officers and warrant officers of the
ARNGUS and the USAR.

c. Nominee. An ARNGUS or USAR member
in the zone of consideration for promotion to the
next higher grade.

d. Overstrength. The assigned strength is
more than the authorized TOE or TDA strength.

Assignment of an officer as overstrength may be
the result of unit reorganization, inactivation, or
reloeation; as a result of an assignment error; or
as an authorized exception to policy te eorrect an
injustice.

e. Permanent promotion. A promotion in the
Regular Army or in a Reserve Component of the
Army.

f. Promotion eligibility date (PED), The ear-
liest date upon which an officer who is recom-
mended and selected may be prometed to the
next higher grade.

g. Promotion to fill officer position grade va-
cancies. An authorized promotion to fill an offi-
cer position vacancy in a troop program unit
with an officer of the appropriate grade.

h. Temporary promotion. Promotion to a
grade in which a member holds a temporary ap-
pointment in the AUS.

1. Troop program unit. A TOE or TDA unit of
the USAR organized to serve as a unit upon
mobilization or one that is assigned a mobiliza-
tion mission (AR 140-1). The “unit” in this case
is the largest separate unit prescribed by the
TOE or TDA.

J. Unit vacancy. A unit vacaney exists if a po-
sition authorized by paragraph and line number
f a TOE or TDA is uncccupied or is filled by an
oNicer of a lower grade than that authorized for
thé, position and provided that an offieer in the
grade of the position vacancy is not assigned as

dvergt\rength.

members.
(b} ARNGUS and USAR members serv-

I-1
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ing on active duty, except USAR grades W1 and
second lieutenant,

{¢) USAR members in grades W1 and sec-
ond lieutenant if they are not under the jurisdic-
tion of an area commander for Reserve matters.

(d) USAR members released from active
duty in the grade of lieutenant colonel and colo-
nel.

b. The following commanders are authorized
to issue premotion letters to USAR members
below the grade of lieutenant colonel who are
released from active duty:

(1) Area commanders in the US Army
Forees Command (FORSCOM) (AR 10-42).

(2} Major Army commanders (AR 10-5).

{3) Heads of HQDA agencies exercised
command responsibility (AR 10~5) who are au-

1 February 1980

thorized to establish transfer activities for proc-
essing personnel for separation (AR 635-10).

c. The commanders in b above may delegate
promotion authority to—

(1) Commanding officers of transfer points
for USAR members below the grade of lieuten-
ant colonel being released from active duty. This
authority should he delegated at the time the
transfer activity is established or when 2 specific
unit personnel section is authorized to process
transfers.

*{2) Commanders of Active Army organiza-
tions for which the grade of lisutenant colonel or
higher is authorized. A USAR member on active
duty in grade W1 or second lieutenant whe is
serving on active duty in an AUS grade which is
higher than his current USAR grade may be
prometed under this authority.
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CHAPTER 2
PROMOTION ELIGIBILITY AND QUALIFICATION REQUIREMENTS

Section I. GENERAL

2-1. Consideration without board action. u. A
member of the USAR in the grade of W1 or sec-
ond lieutenant will be considered for promotion
without review by a selection board. The
member’s records will be screened to determine
efigibility for promotion to the next higher
grade. Eligibility will be determined far enough
in advance to permit protnotion on the date pro-
maotion service is completed {table 2-1}.

b. A member is gqualified for promotion if he is
in an active status, participating satisfactorily
{(paras 2-5 and 2-6), and there are no grounds for
removal from the service (i.e., demonstrated
substandard performance, unfitness, unsuitabil-
ity, or for security reasons). A member of the
USAR control group (officer active duty obligor
{0ADO)) will have met these requirements by
virtue of his assignment (para 2-5b).

¢. Decisions reached as a result of the consid-
eration in ¢ and b above will be processed as
prescribed in chapter 4,

2-2. Inactive and active status. A member who
is removed from active status before his promo-
tion is final will be removed from the promotion
list {para 3-13). Removal will not be considered
a nonselection. If returned to an active status,
his name will not be placed on a promotion list
unless he is again recommended by a selection or
Federal recognition board. He will not be con-
sidered for a Reserve of the Army promotion
until at least 1 year after the date of his return
to an active status.

2-3. Service computation. Service require-

ments prescribed in table 2-1 will be computed
in accordance with the following

a. Warrant officers. Promotion service will be
computed based upon years of service performed
in the current warrant officer grade.

b. Commissioned officers. Service require-
ments for promotion to captain and above re-
quire a minimum number of years of promotion
and commissioned service. Service periods will
not be counted more than once. If an officer was
given construetive service credit on hig appoint-
ment, any actual service before that date will not
be counted.

(1) Prometion service (time in grate) is
computed by adding—

(a) All service performed Tor eredit by the
Secretary of the Army with having been per-
formed) in the current permanent grade in the
Army (or, at the discretion of the Secretary of
the Army, in any other Armed Force) while in
an active status or on the active list.

(b} In the case of a first promotion of a
persen originally appointed in a grade below
colonel, all constructive service eredited that ex-
ceeds the minimum years of service preseribed
for the grade in which appointed.

(2) A Reserve commissioned officer’'s years

of service are the greater of—

fa} The sum of years of service as a com-
missioned officer of any component of the Armed
Forees or of the Army without specification of
the component and the years of constructive
service credited; or

(#) the number of years by which the
member's age exceeds 25 years.

Section H. ELIGIBILITY FOR CONSIDERATION AND GENERAL QUALIFICATIONS FOR
SELECTION

2-4. Eligibility for consideration. To be eli-
gible for consideration for promotion to the next
higher grade, an ARNGUS or USAR member

must be in active status atdd meet the service re-
quirements in table Z-1.
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2-5. Selection criteria. a. To be eligible for
selection, an ARNGUS or USAR member who
meets the eligibility requirements (para 2-4)
must be on active duty or participating satisfac-
torily in Reserve training. For promotion pur-
poses, satisfactory participation comnsists of
earning the minimum retivement points pre-
scribed for retention (AR 140-10), A commis-
sioned officer is also required to meet certain
educational requirements unless an exeeption is
authorized. Selection for promotion is a recogni-
tion of potential for service in the higher grade
and is not a reward for past service.

*b. Officers assigned to Ready Reserve Con-
trol Groups listed in paragraph 2-13, AR 140-1
or Control Group (Standby) who have not com-
pleted their statntory military service obligation
will be considered to be participating satisfae-
torily if they eomply with all of their command-
er's instructions,

2-6. Educational requivements. To qualify for
selection, eommissioned officers must complete
the educational requirements in table 2-2 not
later than the date the selection board convenes.

a. General. The following applies in deter-
mining educational gualifications:

(1)-Equivalent credit for completion of a
lower course of study will be awarded by the ap-
propriate selection board for enrollment and
satisfactory participation in a course which is
higher than that required. To qualify, comple-
tion of the lower course must have been a pre-
requisite for enrollment in the higher course.
The officer must also be enreiled and participat-
ing satisfaetorily at the time he is considered.

{2) HQBA may award equivalent credit for
Command and General Staff College by virtue of
successful completion of a higher level resident
course conducted by another school of the US or
foreign military service. Requests will be con-
sidered individually and should be submitted to
the Cdr, RCPAC, ATTN: AGUZ-PMP-A, 9700
Page Bivd, St. Louis, MO 63132.

(3} Acceptance of constructive credit or
equivalent credit for filling academic require-
ment is subject to the approval of the comman-
dant of the service school having proponency for
the course.

2-2
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{4) USAR officers detailed to an AMEDD
branch who have met the eduecational require-
ments for their basic branch will be considered
for promotion in their basic branch.

(5) Officers of the APL, Chaplain, and MSC
with primary specialty 67 in the grade of captain
may be considered to have met the educaticnal
requirements for promotion to the next higher
grade if they meet one of the requirements listed
below.

fa) Awarded constructive or eqguivalent
eredit for a branch advance course. Paragraph
2-6a(3) above applies.

(B) Successfully completed any branch or
advance course.

1. Officers currently enrolled will be
considered educationally qualified upon suc-
cessful completion of the course of instruction in
which now enrolled.

2. Officers not currently enrclled in
their branch advanced course are required to en-
roll in and cemplete the advanced course which
offers the program of instruction for their pri-
mary specialty.

3. Officers not currently enrolled will
enroll in their branch advanced course if a non-
resident course for their primary speeialty has
not. been developed at the time of application.

b. Kducational substitution. The following
may be sbobstituted for military educational re-
quirements for promotion to the grades indi-
cated:

(1) An officer, delayed to obtain a graduate
degree and assigned to the control group
(OADO), will be determined educationally qual-
ified for promotion to first lieutenant or eaptain
during the period of this assignment. {(See excep-
tion in para 2-5b.) The promotion authority will
make this determination a matter of record by
inserting a letter in the officer’s record before it
is referred to the selection board. The latter wili
state thal the educational waiver is canceiled on
the date the officer completes 4 qualifying serv-
ice schoal course or when he eompletes 6 or more
months of active duty or active duty training
whichever oecurs first.

*(2) An officer who has completed at least 2
years of consecutive active duty (excluding spe-
cial tours of ADT and statutory tours} as a com-
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missioned officer but is not presently serving on
active duty in a commissioned status will be eon-
sidered educaticnally qualified for promotion to
the next higher grade provided:

fa) The officer is being considered for
promotion to a grade no more than one grade
higher than his active duty grade.

(b) The officer was not considered for
temporary promotion to a grade higher than his
active duty grade which resulted in a recom-
mendation by the board that the officer not be
promoted.

(c) The officer was released from active
duty as a commissioned officer within 3 years of
the date the board convenes.

(3) An officer who is serving on active duty
as a commissioned officer (excluding AT/ADT
and statutory tours} will be considered edueca-
tionally qualified for promotion to the next
higher grade than the grade in which serving
provided the officer was not considered for tem-
porary promotion to a grade higher than his ac-
tive duty grade which resulted in a recommenda-
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tion by the board that the officer not be pro-
moted.

¢. Educational exceptions. The following offi-
cers are not required to meet the educational re-
quirements in table 2-2:

(1) AMEDD officers except MBC with pri-
mary specialty 67.

(2} An officer whose removal from active
status has been invalid. HQDA may waiver the
educational requirements and/or active partici-
pation requirements during this period of invalid
removal from an active status. To qualify, the
officer must have resumed participation in an ae-
tive status upon discovery of the error. If
waranted by the circumstances, HQDA may
grant a waiver for an inaetive period resuiting
from an invalid removal.

(3) Officers of the Staff Specialist branch
less those officers assigned to the SSVC system.

(4) Officers in the grade of second lieutenant
assigned to the Control Group (Dual Compo-
nent).

Section III. BOARD CONSIDERATIONS

2-7. Mandatory selection boards. a. General.
Mandatory selection boards will be convened an-
nually {chap. 3) to consider members of the
ARNGUS and USAR in an active status ot on
active duty for promotion to grades W3 and W4
and to captain through lieutenant colenel. These
boards will consider members for promotion
without regard to vacancies in the next higher
grade.

b. First consideration. A member in grade
W2, W3 (USAR only), first lieutenant, captain,
or major will be first considered for promotion to
the next higher grade if he will complete the
service requirements (table 2-1) by 31 December
of the year following the year in which the board
convenes.

¢. Second consideration. A member in grade
W2, W3, first lieutenant, captain, or major who
is net selected on his first consideration will be
considered a second time by the next board con-
sidering his grade and/or branch only if he re-
mains in an active status. -

2-7.1 Consideration for promotion to colonel,
a. Selection boards will convene at the discretion
of the Secretary of the Army (chap. 3) to con-
sider ARNGUS and USAR officers, in all
branches, for prometion to colonel. These boards
will consider and recommend only those who are
in an active status or on active duty.

b. HQDA will—

(1) Prescribe the minimum promotion serv-
ice and total years commissioned service re-
quired for an officer for each branch. So far as
practicable, the amount of service prescribed
will correspond to that which an officer of the
Regular Army in the same branch must have for
permanent promotion consideration.

(2) Require that the name of each officer
with the prescribed promotion service and years
of service be placed on the appropriate zone of
consideration list.

(3) Prescribe the number of officers to be
recommended for promotion from each list (APL
and AMEDD),

2-3
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(4) Announce zones of consideration for unit
and nonunit lieuterant colonels in all branches.

¢. Officers not selected for promotion to colo-
nel will be considered again by a selection board
provided they remain in an active status and
meet the eriteria for the next announced zone of
consideration.

2-8. USAR unit vacancy selection boards.
Prometion to fill authorized unit vacancies in
troop program units may be filled through pro-
motien of the best qualified and geographically
available officers, as prescribed below.

*qo. Eligibility. The USAR unit vacancy pro-
motion system is designed to promote officers to
fill vacancies in USAR units that cannot be filled
by local commanders with qualified officers of
the authorized grade. If assignments cannot be
made from local resources (officers assigned to
units and local members of the Individual Ready
Reserve), the names of all unit officers in the
next lower grade who meet the following re-
quirements will be forwarded to the appropriate
area eommander for. premotion consideration:

{1) Have completed the necessary promotion
service prescribed for promotion to the next
higher grade by convening date of the board.

(2) Be assigned to any part of an organiza-
tion whose commander is guthorized to forward
nominations directly to the area commander or
to the commander of the senior Army headquar-
ters outside CONUS.

(3) Be geographically available to serve in
the position for which considered. The unit
commander having the vacancy will determine
an officer geographically available if he lives
within a commuting distance that will allow full
participation, has the means, and is willing to
travel the distance involved.

(4) Be of the proper branch.

{a) Officers of the AMEDD are considered
for promotion to fil vacancies within their re-
spective branches and other branches within the
AMEDD when permitted by regulation. Officers
of the Medical Corps, Dental Corps, and Veteri-
nary Corps in the grade of first lieutenant, who
are otherwise eligible, may be considered for
promotion to captain to fill 2 valid vacancy in the
grade of captain or major within their respective

2-4
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corps without regard to Specialty Skill Iden-
tifier.

(b} Chaplains and JAGC officers can be
considered for promotion to fiil vacancies only
within their respective branches.

fc) Officers of all other branches are eli-
gible for promotion censideration to fill vacan-
cies in any of those branches, except that all offi-
cers are subject to the assignment Hmitations in
AR 140-10. Officers selected for promotion to fill
a vacancy im a braneh in which they are not
qualified must become qualified in accordance
with applicable regulations.

(5) The unit vacancy must be in the next
higher grade unless an intermediate grade is not
authorized in the TOE or TDA unit except that
MC, DC, or VC officers may be promoted to fill
unit vacancies as described in a(4)(a), above,
without regard to whether an intermediate
grade is authorized in the TOE or TDA. TDA.
An officer filling a position which is two grades
higher than his current grade may be recom-
mended for promotion to the next higher grade.
(A first lieutenant may be recommended for
promotion to captain (an unauthorized position in
the unit) even though the vacaney is in an au-
thorized position of major). A grade vacaney is
not required for promotion to first lieutenant.

(6) If approved by the promotion authority,
a first or second lieutenant, who for 12 or more
months has served creditably in a unit vacancy
prescribed for captain, may be placed on the list
of eligibles for promotion to the next higher
grade. An officer may not be promoted more
than once under this exception,

(7) Officers who have been nonselected by
the preceding mandatory board to the grade of
captain through lieutenant colonel, although
they must be considered, cannot be selected for
unit promotion until they have been considered
and selected by 2 succeeding mandatory board.

(8} Officers who should have been but were
not considered for promotion to the grade of
CPT through LTC by a preceding mandatory
board and who are not now eligible for standby
consideration (para 3-14¢), although they must
be considered, cannot be selected for unit va-
caney promotion until they have been considered
and selected by a subsequent mandatory board.
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b. Authorized vacancies. The following rules
will be used to determine if a vacancy exigts:

(1) An officer occupying a position in which a
higher grade is authorized will not be counted
against the strength authorized in the TOE/TDA
for his grade.

(2) The existence of a vacancy for a position
designated in (), (b}, and fc¢) helow will be de-
termined by counting certain officers against the
strength authorization. A position—

(a) Designated to be oceupied by an offi-
cer of a special branch in the TOE/TDA. Count
only officers assigned to special branches
(AMEDD, CH, and JAGC), including over-
strength.

fh) Not designated to be occupied by an
officer of a particular special branch. Count all
officers, including assigned overstrength, excepl
AMEDD, CH, and JAGC.

¢} Listed as “branch immaterial.” Count
ail officers, including assigned overstrength, re-
gardless of branch.

*o. Submitling nawes of eligibles.

(1) The names of officers eligible for promo-
tion consideration to the next higher grade will
be furnished within 4 months after a vacancy oc-
curs. Names of eligible officers will be forwarded
to the selection hoard (chap. 3) on DA Form
2464-R (Summary of Service for Reserve Pro-
motion Purposes), showing the number of offi-
cers authorized and assigned in grade for unit
promotion consideration. Eligible officers will be
reported as shown in the punch-card format of
figure 2, AR 680-150, A photograph is required
for each eligible officer to be included with the
recommendation. A black and white or color
photograph (at least 3% x3% inches not to ex-
ceed 8x10 inches which is preferable) of the eli-
gible officer will be taken in Army Green shade
44 uniform (less headgear), full-length, standing
pose, body turned to his right approximately 30
degrees from axis of camera to subject. head
facing camera, feet slightly apart, hands at
sides. Eligible officers may be photographed in
summer service uniforms in those climatic areas
where the Army Green uniform is not authorized
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for wear during any season. No retouching on
the negative or print is permitted. The officer’s
signature must appear on the reverse of the
photo, along with his name (last, first, middie
initial), grade, social security number, height
and weight, date of photograph, and organiza-
tion of assignment typed or printed legibly for
identification purposes. Eligible officers may
seek assistanee in obtaining an official photo-
graph from a nearby military installation or
submit a personal photo which meets the above
requirements to the area commander at least 60
days prior to the convening date of the board.

(2) DA Form 2464-R will be used for submit-
ting names of eligible officers (fig. 2-1). This
form (image size 7 4/10"x9 4/6"} will be repro-
duced locally on 8x10%-inch paper and printed
head-to-foot. A eopy of the document establish-
ing educational gualification will be attached.
Copies may be certified true copies or those re-
produced mechanically. When a copy of DA
Form 66/DA Form 2 is attached, a note to this
effect should appear in the “Reserve Assign-
ments"” section of the DA Form 2464-R.

(3) USAR commanders will submit the
names of officers who meet the criteria in ¢ and
b above to fill unit vacancies in grades of captain
through colonel to their area commander for
promotion consideration. USAR commanders
must nominate all eligible officers for considera-
tion but are not required to recommend any for
promotion. In such instances, items 1 through
12, 14 and 16 of the DA Form 2464-R will be
omitted. Only items 1 through 4, 8 and 18a, DA
Form 2464-R require completion to reflect those
officers who are not qualified for selection. In
item 18a, the notation will include the reason the
officer is not gqualified (e.g., officer not educa-
tionally qualified for promotion, insufficient re-
tirement points last year, or officer not selected
by preceding mandatory board). Promotion
recommendations/considerations from major
oversea commanders and RCPAC to fill unit
vacancies in grades of captain through colonel
will be proeessed by the commands shown below.

Processing Command
First US Army
Fifth US Army
Sixth US Army

Aren Cowmmand
Europe and Puerto Rico
Southern Command and RCPAC
Alasks and Hawsil
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Table 2-1. Service Requirements

Grade {Init Board Mandatory Board
Years of
Years in lower  Years in lower connizsioned
From To grade grade service
Wi w2 3 3
w2 w3 6 6
W3 w4 6 6
01(ZLT) 0211 3 3
02(1LT) 03(CPT) 2 4 6
03(CPT) 04(MAJ) 4 7 12
04(MAJ) 05(LTC) 4 7 17
05(LTC) 06(COL) 3 *Note *Note

*Note. Announced unnually.

Table 2-2. Educational Requirements

(Frade

From To Requirenient

2LT 1LT Any officer basic course. {Notes 1, 2, and 11}.

1LT CPT  Any officer basie course. (Notes 1, 2, 3, and 11).

CPT MAJ  Any officer advanced course. (Notes 4 and 11).

MAJ LTC  Fifty percent of the Command and General Staff
Officers Course (CGSOC). (Notes 5, 6, 7, and 8).

LTC COL  The CGSOC. (Notes 6, 9, and 10).

Notes.

*1. Second lientenants assigned Lo Control Group (Dual Component) and officers trans-
ferred from the OADO Controd Group te AT Contrel Group who are awaiting orders to AD or
ADT are not reguired to meet the educational requirement for promotion. Promotion under
these circumstances does not negate the requirement to complete the basic course at a sub-
sequent date,

2. Civil Affairs officers who reeeive direet commissions will complete 50 percent of the
Civil Affairs Officers Advanced Course in lieu of an officer basic course.

3. Selective Service System (35VC) officers mast also complete Phase ! of the 88VC
correspondence course.

4. 88V officers are required to compleie 50 percent of any advanced course and the
maragement gourses prescribed by the SSVC system.

5. Compietion of either the Logistics Executive Development Course (LEDC) or the As-
sociate Logistics Executive Development Course (ALEDC) will satisfy this requirement. To
receive credit, the officer must provide evidence of completion of the LEDC or ALEDC to
the Cdr, RCPAC.

6. JAGC officers may satisfy this requirement by completing the JAGC Reserve Compo-
nents General Staff Course.

7. Chaplains may satisfy this requirement by completing Phase 1 of the Chaplain Re-
serve Component General Staff Course (CRCGSQ).

8. 88V officers are required to complete any officer advaneed course.

9. Chaplains may satisfy this requirement by eompleting Phases 1 and 2 of the CRCGSC.
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10. 88V officers are required to compiete the Tndustrial College of Lthe Armed Forees
National Security Management Course in lien of CGSOC,

11. JAGC officers appointed with military education stipulation of paragraph 3-12, AR
135-106, will be considered to be edacationally qualified for promotion if progressing satis-
factorily (portion of required education completed is equal to or greater than the portion of
allowed time elapsed following appaintment, AR 135-315, para 5) toward completion of mili-
tary education at the date the promotion board convenes.

2-6.1
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CHAPTER 3
BOARD SCHEDULES AND PROCEDURES

Seetion I. GENERAL

3-1. Convening authority. Authority to appoint
and convene selection boards and standby advis-
ory boards is assigned as shown in the table
below.

3-2, Zone of consideration lists. Area com-
manders, the CG, RCPAC, and State adjutants
general will prepare and submit lists of the
names of eligible members, as prescribed in AR
680-150. Separate lists will be prepared for
Chaplains and each corps of AMEDD. A consali-
dated list of all other branches will be prepared
for each grade considered.

3-3, Furnishing records. «. Official military
personnel files (OMPF), promotion consideration
data folders, or other pertinent files will be re-
viewed by the selection hoard,

6. Information filed in the OMPF (AR 640-10)
may be made available to selection boards. Un-
supported or unacted upon derogatory or suita-
bility information, however, will not be fur-
nished.

Assigned Anthority
HQDA .. ... ............

Fuor
Mandatory eonsideration
boards ... ..

*3-4. Notice of consideration. a. CG, RCPAC,
will notify eaeh USAR nominee who is in the
zone of consideration by a mandatory selection
board and is not on active duty. For information
and appropriate corrections, a copy of the offi-
cer's records that the selection board will review
will accormspany the notification letter. The
notification letter will also include a photograph
requirement. Photograph specifications for man-
datory selection boards are the same as those
speeified for unit vaeancy boards {para 2-8c).
Notification of USAR unit members will be
hased on lists of eligibles reported in accordance
with AR 680-150.

b. State adjutants general will ensure that
photographs meeting the specifieations in para-
graph 2-8¢ of the regulation are submitted by all
ARNG personnel, for mandatory promotion, to
the Army National Guard Personnel Center,
5600 Columbia Pike Office Building, Falls
Church, VA 22041. Photographs must arrive at
least 90 days prior to the convening date of the
board to be included in the official military per-
sonnel file being forwarded to RCPAC.

Fror Promotion To

Major and Lieutenant Colonel

Mandatory conrideraiion

boards ... ..

Captain

Mandatory consideration

boards .. ...
Boards for selection ..... ..
Standby advisory boards ..

Area Commanders.........

USAR unit vacaney boards
Federal recognition boards

CW3 and CW4

Colonel (APL and AMEDD;}

All grades (para 3-5¢ and
3-14}

All grados

All grades

(NGR 800-100 and -101).

Section II. SELECTION BOARD PROCEDURES

3-5. Board schedules. Headquarters authorized
by this regulation to convene selection boards
will adhere to the following schedule:

*a. USAR unit vacancy seleetion boards (para
2-8) will normally convene during the months of
April, August, and December on the date an-
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nounced by HQDA.

. Mandatory selection boards (para 2-7) will
convene annually as announced by HQDA.

¢. Delayed mandatory and mandatory recon-
stderation cases (standby) for promation of other
than AMEDD officers will be handled as an addi-
tional duty by the regularly scheduled manda-
tory econsideration boards. AMEDD standby
cases will be handled by the annual AMEDD
mandatory consideration beard and by a spectal
AMEDD standby board which will convene ap-
proximately 6 months after the regular board
(para 3-14).

3-6. Responsibility. ¢. The convening authority
will appoint mature officers of varied experience
to serve as board members. Their records will be
reviewed and/or other action taken to ensure
that board members are the most capable of offi-
eers available,

H. The promotion authority wiil ensure that
eligible members are aware of the general gual-
ifications for selection {see. II, chap. 2; and para
3-4 and 3-10).

3-7. Selection. Except as stated elsewhere in
this regulation promotion will be made only on
recommendation of & selection board.

3-8. Composition of selection beards. . Re-
serve Component selection boards will be com-
posed as shown in table 3-1.

h. The following additional requirements apply
to board membership:

#(1) Each beard shall be composed of
least five members who are seniors in regular or
reserve grade to, and who outrank, any officer
considered by that board. At least one minority
member will be appointed as a voting member of
all hoards. At least one female member will be
appointed as a voting memher of the board
whenever a female is being considered for pro-
motion.

(2} At least one-half of all selection board
members will be Reserve Component officers
not on active duty.

(3) At least one member will be from each

3-2

1 November 1979

Reserve Component having officers in the zone
of eonsideration.

{4) A selection board may not be impaneled
for longer than 1 year; nor will 2 hoard member
serve on consecutive seleetion boards consider-
ing the same grade if the second board considers
a member who was nonselected by the first
haard.

(5) A USAR (Civil Affairs officer may be de-
taited for selection board duty if he is of the ap-
propriate grade and holds a primary SSI velating
to a branch providing combat service support
listed below:

fn) Adjutents General's Corps.
) Chemiesl Corps

e} Finance Corps.

(d) Ordnance Corps.

{e) Quartermaster Corps.

(f) Transportation Corps

(6} For area commanders in CONUSA, no
more lLhan one USAR officer from the same
ARCOM/GOCOM or no more than one ARNGUS
officer from the same State may serve on the
same board. For area eommands overseas, no
more than ane officer from the same unit may
serve on the same board.

(7) Officers of the Chaplain Branch and each
AMEDD ecorps being considered for promotion
will be represented on the selection board by an
officer of the same branch or corps. Alternate
members will be used only when members of
their branch or corps are being considered.

(8) General qualifications for selection board
membership are as follows:

i) Members selected for board duty must
be the finest officers available. A broad base of
experience upon which sound decisions can be
made should be the primary critericu used in
making =electinns,

fh}) ARNG and USAR officers must not
have failed a selection for promotion by a manda-
tory consideration board.

fe) Officers in grade of lieutenant colonel
and above (other than AMEDD) must have
credit for the Command and General Staff Col-
lege or a higher level of military education.

{i} Officers should be eollege graduates
but this iz not a mandatory requirement. Offi-
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cers who do not have a degree must have an ex-
ceptionally broad and varied background of mili-
tary experience.

{e) USAR officers serving on unit vacancy
boards must be members of units.

3-9. Instructions to the beard. a. The conven-
ing anthority will issue a letter of instructions to
selection boards prescribing the oaths to be
taken by board members, reports to be fur-
nished, methods of selection, and any other ad-
ministrative details required. Although the area
commander has authority for eonvening the DA
Reserve unit vacancy boards, the letter of in-
structions and guidance will be provided by
HQDA.

h. The letter of instructions will direct that
the board—

(1) Review the evaluation report file when
determining a member’s gualifications.

(2) Select members using the fully or best
qualified method, as prescribed in the letter of
instructions.

(3) Recommend elimination board considera-
tion of nonselected members if their records in-
dicate a lack of leadership, command capability,
moral gqualities, or professional eapabilities
commensurate with their grades.

¢. The following oaths will be administered to
the members of the board:

(1) Board members (administered by the
recorder).

You, fidentify ench member by yrade and nome), do
solemnly swear (or affirm) that you will, without prejudice
or partiality, and having in view hoth the special fitness of
officers and the efficiency of the Army, perfurm the duties
imposed upon you, and further. that you will not divuige the
proceedings or results thereof pertaining to the selection or
nonselection of individual officers except to proper author-
ity. (Each member of the board will respond I do.™}

(2) Recorder (administered by the board
president).
You, fidentify by grade and name), do solemnly swear

{or affirm) that you will keep 2 true record of the proceed-
ings of this beard. (Recorder will respond “1 do.”)

3-10. Individual communications with the
board. a. No officer is authorized to appear in
person before a selection board on his own behalf
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or in the interest of another officer who is under
eonsideration.

b. An officer under consideration may write a
letter to the selection board inviting attention to
any matter of record in the Department of the
Army concerning himself that he feels important
in the consideration of his records. Any letter
considered by a selection board will become a
matter of permanent record in the individual's
file that went before the board.

(1) Letter communications with the board
will be accepted only from the individual under
consideration.

(2} Newly acquired diplomas, degrees, pro-
fessional stature, or information pertaining to
civilian oceupations, including length of experi-
ence (from-to) and extent of supervisory respon-
sibility, are appropriate inclosures to a letter to
the board.

(3) Communications to a selection board
which are not properly in an officer’s file and/or
which contain eriticism or reflect adversely upon
the character, conduct, or motives of any officer
will not be given to a selection board.

¢, Appropriate communications to a selection
board will be considered if received prior to the
time the board convenes. Communications
should be mailed to the convening authority
(either the area commander or Cdr, RCPAC,
ATTN: AGUZ-RCP, St. Louis, MO 63132),
Submitted documents should be either
photostatic or certified true copies, as they will
not be returned to the sender.

d. Appeals of efficiency/evaluation reports will
not be included in letters directed to the selec-
tion board, but will be prepared and submitted
in aceordance with AR 623105,

3-11. Method of selection. The selection board
will base their recommendations for promotion
upon impartial consideration of all personnel
being eonsidered. The board will use 2 method of
selection as prescribed below.

a. Fully qualified. To be fully qualified for
selection, a member must be—
(1) In the zone of consideration,
(2) On active duty or participating satisfae-
torily in Reserve training.

3-3



C &, AR 135-155

(3) Qualified physically, morally, and profes-
sionally.

(4) Capable of performing the duties of the
next higher grade under mobilization conditions.

(6) Edueationally qualified {commissioned
officers only).

b. Best qualified. To seleet those who are best
qualified, the board must first determine which
members of a group are fully qualified; then
select the best qualified from that group.

3-12. Guidance for the heard. Board members
will use the following general guidance in their
deliberations:

a. A majority of the membership of the selec-
tion board constituting a quorum present and
voting must agree on each of the individuals rec-
ommended for promotion by the board.

b. The extent to which a member has taken
advantage of available means to improve his
professional qualifications will be considered
(i.e., active and regular participation in sched-
uled training programs and completion of mili-
tary education courses).

¢. If a waiver to be retained in an active status
is required because a member failed to accrue
sufficient retirement points for his latest retire-
ment year, the approved waiver of nonparticipa-
tion will be considered satisfactory participation
for promotien purposes.

3-13. Removal from a selection board list. The
name of a member will not be removed from a
selection board list except as authorized in this
paragraph.

a. Authority.

(1) Only the Secretary of the Army may
delay premetion or remove a member’s name
from a recommended list if the reason for re-
moval is the result of an investigation or pro-
ceedings of a court-martial or board of officers
which results in the member’s retention in an ac-
tive status,

(2) HQDA may remove the name of a
member who was ineligible for selection because
he-—
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(a} Was removed from an active status
before promotion was finalized {para 2-2).

(b) Was not in an active status at the time
of consideration (para 2-4).

(¢) Was net participating satisfaectorily in
Reserve training (para 2-5).

(d) Had not compieted the minimum edu-
cational requirements before the selection board
convened (para 2-6).

{e) Was not in the zone of consideration
(table 2-1).

(3) HQDA may remove the name of a
member who was selected for unit vacancy pro-
motion but who was transferred from the unit
before the promotion was accomplished.

{4} HQDA may remove the name of a
member from a not-recommended list if he—
(@) Was not eligible for consideration for
one of the reasons in a(2) (a), (b), or (e} above.
(b) Iz considered eligible for and sub-
sequently selected by a standby board (para
3-14).

b. Procedures. Recommendation for removal
from a recommended list for a reason shown in @
above may be submitied at any time to Cdr,
RCPAC, ATTN: AGUZ-RCP.

% (1) The commander’s recommendation will
contain full reasons for the proposed action and
indicate that an evaluation report, if appropri-
ate, has been submitted (AR 623-105). If the
basis for removal is other than lack of mandatory
qualifications, the responsible eommander will
insure that favorable personnel action (AR
600-31) is suspended and that the suspension is
not removed until the ease is closed. Requests
for removal for cause of a member’s name from a
recommended list will be forwarded through
channels to Cdr, RCPAC, ATTN: AGUZ-
RCP-B for consideration by a standby advisory
board. In event the standby board recommends
removal of the member’s name from the recom-
mended list then the request for removal to-
gether with the standby board’s findings will be
forwarded through ODCSPER, DA to the Secre-
tary of the Army for final determination as out-
lined in paragraph 3-13a(l).

(2) HQDA will remove the name of a
member who was ineligible for one of the rea-
sons in a(2), (3), and (4) above. The selection
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board action will then be declared null and void
and the member will not be considered a non-
selection. He will, however, be a nonselection if
he—

fa) Was not participating satisfactorily,

(b} Had not completed the minimum edu-
cational requirements before the selection board
convened.

e. De fucto status.
{1) A member whose promotion has been

announced will be notified immediately if his .

promotion was unauthorized for a reason shown
in ¢ above, HQDA will determine whether the
member served in a de facto status in the grade
to which he was invalidly promoted.

(2) A promoted member who occupied the
higher grade and actually discharged the funec-
tions of that grade in good faith from the date of
promotion to the date he was notified of its in-
validity will be determined to have served in a
de facto status. If the member attained promot-
able status during the period served in a de facto
status, his promotion will be announced in orders
of current date. The member’s date of rank will
be as of the date he attained eligibility under
this regulation.

3-14. Standby boards. a. Standby advisory
boards will convene as prescribed in paragraph
3-bc.

b. These boards are established to prevent any
injustice to a member who was eligible for pro-
motion but whose name was inadvertently omit-
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ted or his records contained a material error
when reviewed by the selection board. If his
name was omitted, he will be considered, pro-
vided he is eligible (¢ below). Eligibility for re-
consideration will be determined by HQDA.

¢. Applications for standby advisery board
consideration for promotion will be forwarded
through command channels to Cdr, RCPAC,
ATTN: AGUZ-RCP-PS. As an exception, area
commanders will disapprove applications for
reasons in (1) and (&) below, without referring
them to RCPAC.

(1) The applicant did not meet minimum
educational requirements (para 2-6).

(2} The retirement year {para 1-4, AR
140-185} prior to the retirement year the appli-
cant became entitled to promotion consideration
was not a qualifying retention year {para 4-29).

d. Nonselection by a standby board will not be
considered a passover unless the individual was
considered and not selected by the regulariy
convened board. In this event, the action by the
standby board will be considered confirmation of
the action of the regularly convened board. A
member not selected or not qualified (b above)
who is subsequently selected by a mandatory
beard will be promoted as prescribed in para-
graph 4-195(3).

*e, When a recommendation for removal is
received under the provisions of paragraph 3-
135(1), a standby advisory board will convene to
consider the removal of the member’s name from
the recommended list.

Table 3-1. Composition of Selection Boards

Board
MAJ, LTC and COL, APL and CH!

CPT, APL and CH!

Membership
1 General Officer, Reserve Components (Presi-
dent)?
2 COL, Reserve Components
2 COL, Regular Army
1 COL, Reserve Components, Chaplain (alter-
nate member)

1 General Officer, Reserve Components (Presi-
dent)?

5 COL, Reserve Components?

3 COL, Regular Army?®

1 COL, Reserve Components, Chaplain (alter-
nate member)?
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Board

CPT, MAJ, LTC and COL, AMEDD...........

CW3,andCW4....... ..ot

USAR Unit Vacaney to CPT through COL ... ..

Notes

1 Febraary 1980

Membership

1 General Officer, AMEDD, Reserve Compo-
nents (President)

5 COL, Reserve Components, AMEDD

1 COL, Regular Army

1 General Officer, Reserve Components (Presi-
dent)

1 COL, Reserve Componhents?

1 COL, Regular Army*

1 CW4, Reserve Components

1 CW4, Regular Army

1 General Officer, Regular Army (President)

3 COL, Reserve Components

1 COL, Regular Army

1 COL, Reserve Components, alternate member
as required.

AP, selection boards will include at least one membe? of the combat arms, combat support arms, ang combat service

support specialties.

2The ARNGUS and USAR will furnish the board president on an alternating basis,

3May be a2 LTC if 2 COL is not available.

3-6



1 March 1979

higher grade af least 30 days in advance of their
promotion eligibility dates {fig. 4-5). 1f an officer
declines, a copy of the letter of notification, to-
gether with the approved idorscient (fig. +6)
dectining the promotion, will be forwarded to the
CDR,RCPAC, ATTN  AGUZ-PD-PB. The arca
data processing activity will he notified of the
officer’s declination,

oo ARNGUS officers. Ao ARNGUS oflicer will
be netided of selection for promotion to the next
higher grade. I he declines, a copy of the letter,
fogether with two copier of the approved indeorse-
ment deelining the prometion will be tramsniittel
by the State adjutant general, throngh NGB-
ARP-C, WASH DC 20310 to the CDR, RCPAC,
ATIN: AGUZ-PD-PX,

4-25. Expiration of declination period. If not
promoted on er before the end of hus declinatiom
petiad, the officer will be transferved from his wnir
and  promoted. (Federal recognition of an
ANRGUS officer will be teriminated upon transfer
to the USAR) An ARNGUS officer who is en-
titled to be credited with more than 15 but less
than 20 vears of qualifying service iy continue
in an active status o complete 20 vears of qualify-
ing service. His name will be removed from the
promotion list af the cud of the mawinam decling-
tion period wutliovized, An ARNGUS member may
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not be transferyed and pronoted under this puara-
graph before the end of the authorized maximmms
period urnless the Governor or sther appropriate
atthorily of the State. Puerto Rico. the Virgin Is-
lands or the CG of the Distriet of Columbia Na-
tional Guard approves the action, Renwval from
the unit at the cad of the declination period s
mdatory imless he—-

#. Fills a vaeaney in the unil in the higher grade
(see exception in ¢ and d befow)

b. Ts authorized retention in the unit o a lower
grade (AR 10-10).

~. Exception to removal from the unit is anthor-
zed o fivst Hentenaut if qualified Geutenants ave
not available and all other positions in the unit in
the grade of captain and above are ocenpicd. He
may be promoted to the grade of captain without
being refwoved from the unit,

. Captaing who are assigned 1o aiv defense nnits
under the operationsl controt of the defive Army
and who are emaployed as ARNG technicians may
he promoted to the grade of major upon expirs-
tion of the autherized period of declinalion with-
out change of assignment, provided gnralified
captains are uot available and all other appropri-
ate MTOLX pesitions in the unit in the grade of
major or above are oecupled (NGR §00--100),

Sectien V. NONSELECTION FOR PROMOTIGN

1-26. General. “election board action is admian-
istratively fnal. H removal from active Resorve
status is required b Jaw, the member muat he re-
moved within the preseribed thoe limits estab-
fished for his rewoval,
1-27. Maadatery consideration nonselection
policy. «. First nonscleetion, Nomselection for
promotion te the next higher Reserve grade for
the first tine will constitude a first passover for
promotion to any grade other than W2, fiyst. lien-
tenant, and colonel, A member who remsins in an
active status following a first passover will again
be considered for promotion by the next regularly
schednied board considering his grade and branch,

(1) A meniher not qualified for preamoiion s
the grade of W2 or first Heuteusnt will not again
ba considered for proruotion unless rerained in an
active statas (para 4-98),

(2} .\ nonsetertion for promotion to rhe orade
of colonel does not constitnte a passover for pro-
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motion, X wember who remaing in an sefive stafus
ad imeets the eriteria for thie nexi anoonneed zone
of consideration will again be considered by the
next regwlarly scheduled board considering his
grade and branch,

B Second nonselecticn, A meniber who twice
fails to be selected for promotion to the grade of
W3, W, eaptain. major, or leuienant eolonel will
not he considered again for promotion.

4-28. Not qualified for prometion. «. Members
of the ARNGUS or USAR in grades of W1 and
seegmed Hewfenmit ave eonsidered for promotion
without boavd action (para 2-1). H found not
qualified for promwotion to the grade of first Jien-
tenant or W2, a final determinabion concerning
retenition will be made by —

{1} Arvea commanders, for unit mewbers and
oversen residents,

{2) The CDR, RCPAC (AGUZ D). forall

aothers.

1-5
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5. The names of members found not qualified
and the reasons for their disqualifieation will be re-
ported to the commander eoncerned (@ above) for
determination of whether the member should be
discharged (AR 135-175) or retained in an active
status (para 4-29). A nonsclection letter. to in-
clude eligibility for further consideration while
helng retained in an active status, will be sent to
cach member determined not qualified for promo-
tion. A copy of the letter of notification will he
pliaced in the member’s MPR.,

e. A meraber retained in an active Reserve status

after being found not gualified for promotion i
first Hentenant or W2 may be reconsidered for pro-
motion if the reason for disqualification is re-
solved. A member disqnalified for promotion and
later determined qualified will be promoted {para
7).
4-29. Retention in an active status. o. A
meiiber whose remnoval fron: active Reserve status
is required by Jaw must be removed within the pre-
scribed time limits unless eligible for retention as
preseribed in this paragraph, Nothing in this par-
syrvaph will be construed to prectude elimbnation
under other pertinent regulations.

(1Y Qbligated members. Members wha have
not completed their statutory service oblipation
(AR 135-91) will not be discharged or removed
from active status by reason of nonselection for
promation to the next higher grade. Members not
quatified for promation to first leutenant or W2
and those who have twice failed to be selected for
promotion fo the next higher orade will be ve-
tained in their present geade for the remainder
of their ohligated period of seivice.

(2) Betained to complcte 20y e, X mcmber
who has been eredited with 18 or move but leas than
2t vears of service (10 TS 1532) w11 not be re-
moved from an active status withont his consent
(10 TS 1008).

6. A member retained under the provisions n «
above will be in addition te the nainber of wuthor-
1z members in that grade. Those members twice
nonselected for promotion to the next higher
grade will not again be cansidored for promotion.
Members not qualified for promotion to fisst Heu-
terant or W2 will be processed as preseribed in
paragraph 28,
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4-30. Procedures. Commanders authorized to
issue promotion letters will prepare and distribute
the appropriate nonselection letter and take the
necessary removal action prescribed in this para-
graph.

. Members considered for promofion by a
mandatery hoard will be furvished the appro-
priate nonselection notice deseribed below imme-
diately after the selection board report 1s received.

(1) Notice of first and second nonselection
for promotion to W3, W4, captain, major, and
Iieutenant colonel will be signed by a commis-
sioned officer in the prade of eclonel or above
(fig. 4-7 throngh fig. 4-10).

(2) Notice of noncselection for prometion to
eolonel will be nesigned by a general officer (fig.
4-11).

5. A member who twice fails to be selected for
promotion to grade W3, W4, capiain, major, and
Heutenant colonel will not again he considered for
promotion. Officers on extended active duty will
he vemoved within 120 days atter being notified
on their second nonselection. All other members
not gualified for retention (para 4-29) will he
removed from san active status within 20 days
after the selection board adjourns.

(1) ARNGUS members will be processed in
aecordance with NGR 635-100.

{23 USAR merbers will be trunsforved o the
Retired Reserve (AR 140-10). or discharged {AR
135-175).

¢. The original copy of the nouselection letter
wiil be forwarded to the individual throngh com-
mand channels and one copy will be filed I his
MPRJ. Addibional copies will be furnished to
comnmanders az shown below.

(1) CDR RCPAC, ATTN: AGUZ-PD—for
USAR members not on active duty.

* {2} HODA (DAPC-PSR)—for
members on extended active duty,

(3) NGB-ARP-(', WASH DC 20310, and
the State adjutant for ARNGIES
members.

K () CDR. TS Army Enlisted Records Center.
ATTXN: PCRE-F, Fort Benjamin Harrison, IN
46248—{or members on active duty in an enlisfod
statys,

USAR

general
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{
CHAPTER f X5

GENERAL

1-1. Purpose and scope. «. This regulation pre-
seribes policy sud procedures to consider, select,
and promote commissioned officers of the Army
Naticnal Guard of-the United States (. VRNGLUS)
and the United States Army Reserve (USAR)
and warrant officerss of the USAR as Reserve comi-
nissioned officers/warrant officers of the Army.
Exceptions will be made oply by Headguarters,
Department of the Army (HQDAY. Special pro-
visions apphicabie to aetive. retired, and discharged
persannel of the US Army are m\]“u ated in para-
evaph 6-1, Throughont £his reanlation the words
“hehis™ are intended fo Inelude bot 11\.}!:9 MASCU-
Iine and the feminine genders and any t’\wa’ptinns
thereio will be <o noted.

b Commissioned officers in the Army \fuiu it
Department (AMEDD), Chaplains (CIV), und
the Judge Advocate General’s Corps {(JAGC) wil)

be pramoted within the hranell or corns to whielr

they are g=sipned, (Sea exception m para 2-8i04)
{3} Officers in any other brueh ean be promsted
in a different branch {exeept for AMEDD. CH, or
JAGOY.

e. Federal recognition of Stale unit vacancy
promotion: of ARNGUS oflicers and wurraont
efficers  ave NGR O BW--100 gl
g0 104,

1-2, Explanation of terms. or piirpose of this
regalation. the following apply:

. Army promotion st (APLY. 'This La -
clndes all branches except AMED and CH, The
AMEDD promotion it inelndes all branchey of
the Army Medical Departinent {1e MO, DOV,
ANCOALRC and AMSOCY.

ho Member, This word invhudes both connnis-
stoned  officers and  warrant officers of  {he
\h NGURand the TSAR.

An ARNGUS or USAR member
m the zone of consideration for promation to the
next higher grade.

governed by

Neowine s,

d. Overstrength. The assigmed strength is more
than the antliorized TOE or TTIA strength, As-
signment. of an officer as overstrenyth may be the
resull of unit reorganization, inactivation, or re-
location; as a result of an assignment error; or as
an authorized exception to poliey lo correct an
injustice.
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e. Permanent prometion. A promotion in the
Regular Army or in & Reserve component of the
Army.

[. Promotion ligibility date (PFRIY). The car-
liest date upon which an oflicer who 18 recom-
niended and selected may be promoted to the next
higher grade.

9. Premotion to fll officer position grade vacan-
efes. An authorized promotion to fill an officer posi-
tion vacaney in a troop program unit with an offi-
cer of the appropriate grade.

k. Lewmporary premotion. Promation to a grade
m which a member holds a temporwry appoint-
ment in the ATS.

&. Troep program wnit, A TOE or TDA nnit
of the USAR organized to serve as o unit upon
mwhilization or one that 18 aseigned & mobilization
mission (AR 140-1). The “unit” in this case is
the largest separafe uuit preseribed by the TOE

. or TDA.

w g Undf wacancy. A unit vacaney exists 1f g posi-
hbn anthorized by par agraph and line mouber
of :rﬁ TOE or TDA Is unoccupied or is filled by
HIL (}f'}{._,fl of a lower grade than that authorized
for the position and provided that an officer in
the gradéof the pocition vaeancy is not assimmed
a5 averztrength,

1-3. Promofion authority. «. Authority to issie
Reserve of the\Army promoiion letiers is ascigned
as follows: N\,

(1) Avea copnanders (CONUS and over-
seas) and the CGCRCOPAC, for members under
their jurisdiction.

(2) HQDA (RCPAC) for-

{¢) ARNGUS mombers.

{5y ARNGUS zm('i\i SAR members sorving
on active duty, except UF:AR grades W1 and we-
otu] Beutenant.

(¢} USAR members in ,qmu 5 W1 and see-
oud Heutenant if theyv are not Ln_der the jurisdie-
tion of an area commander far Reserve matters,

(2} USAR menbers released from active
duty in the grade of heutenant eolonctand colonel.

b. The followi ing commanders are mithorized to
iszue promotion letters to USAR members below
the grade of lieutenant colonel who are yeleased
from active duty: "

1-1
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(1} Area cominanders i the US Army Forcees
Command (FORSCOM) (AR 19-12).

(2) Major Avmy commnnders (AT 10-3).

(%) Heads of HOQDA agencies excrciced com-
mand responsibility (AR 10-3) whae ave author-
ized to eatablish transfer activities for processing
personnel for sepavation (AR 635-16).

e. The commanders in b above may delegate pro-

motion suthority to—

(1) Commanding officers of transfer points
for USAR members below the grade of lieutenant

-2
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eolonel bheing relensed from active duty, This au-
thormty should be delegated at the thne the transfer
activity i extablished or when a specilie anit per-
sonnel section is authovized fo process transters,

{2) Commanders of Aetive Army organizi-
tions for which the grade of cclonel or higher is
authorized. A TSAR member on active duty in
grade W1 or sceond lieutenant who s serving on
active duty in an AUS grade which is higher than
his current USAR grade may be promoted uader
this authority.

TAGD BlA
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missigned officer but is not presently serving on
detive duty in 4 commissioned status will be con-
sidered edueationally qualified for promotion Lo
the next higher grade provided:

fa) The officer is being considered for
promotion to a grade no more than one grade
higher than his active duty grade.

(b) The officer was not considered for
temporary promotion to a grade higher than his
dctive duty grade which resulted in a recom-
mendation by the board that the officer not he
proemoted.

f¢) The officer was released from active
duty as a eommissioned officer within 3 years of
the date the board convenes.

*(3) An officer who is gerving on active
duty as a commissioned officer {(excluding AT/
ADT and statutory tours) will be considered
eduecationally qualified for promotien to the next
higher grade than the grade in which serving
provided the officer was not considered for tem-
perary promotion to a grade higher than his ac-
tive duty grade which resulted in a recommenda-
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tion by the board that the officer not be pro-
moted.

c. Educational exceptions. The following offi-
cers are not required to meet the educational re-
quirements in table 2-2:

(1} AMEDD officers except MSC with pri-
mary specialty 67.

(2) An officer whose removal from active
status has been invalid. HQDA may waiver the
educational requirements andfor active partici-
pation requirements during this period of invalid
removal from an active status. To qualify, the
officer raust have resumed participation in an ac-
tive status upon discovery of the error, If war-
ranted by the circumstances, HQDA may grant a
waiver for an inactive period resulting from an
invalid removal.

(3) Officers of the Staff Specialist branch
less those officers assigned to the SSVC system.

*(4} Officers in the grade of second lieuten-
ant assigned to the Control Group (Dual Compo-
nent).

Section I1I. BOARD CONSIDERATIONS

2-7. Mandatory selection boards, n. General.
Mandatory selection boards will be convened an-
nually {chap. 3} to consider members of the
ARNGUS and USAR in an active status or on
active duty for promotion to grades W3 and W4
and to captain threugh lieutenant colonel. These
boards will consider members for promotion
without regard to vacancies in the next higher
grade,

b, First consideratinn. A member in grade
W2, W3 (USAR only), first lieutenant, captain,
or major will be first considered for promotion Lo
the next higher grade if he will complete the
serviee requirements (table 2-1) by 31 December
of the year following the year in which the board
convenes.

¢. Second consideration. A member in grade
W2, W3, first lieutenant, captain, or major who
is not selected on his first consideration will he
considered a second time by the next board con-
sidering his grade andfor branch only if he re-
mains in an active status.

2-7.1. Consideration for promotion to colonel.
a. Selection boards will convene at the discretion
of the Seeretary of the Army (chap.3) to consider
ARNGUS and USAR officers, in all branches,
for promotion to colonel. These boards will con-
gider and recommend only those who are in an
active status or on active duty.

b. HQDA will—

(1) Preseribe the minimum promotion serv-
lce and total years commissioned service re-
quired for an officer for each branch. So far as
practicable, the amount of service prescribed
will correspond to that which an officer of the
Regular Army in the same branch must have for
permanent promotion consideration.

(2} Require that the name of each officer
with the prescribed promotion serviece and years
of service be placed on the appropriate zone of
consideration list.

(3} Prescribe the number of officers to be
recommended for promotion from eaeh list (APL
and AMEDD),

2-3
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(4) Announce zones of consideration for unit
and nenunit lieutenant celonels in all branches.

e, Officers not selected for promotion to colo-
nel will be considered again by a selection board
provided they remain in an aective status and
meet the criteria for the next announced zone of
consideration.

2-8. USAR unit vacancy seleciion boards.
Promotion to fill authorized unit vacancies in
troop program units may be filled threugh pro-
motion of the best qualified and geographically
available officers, as preseribed below.

a. Eligibility. The USAR unit vacancy promo-
tion system is designed to promote officers to fill
vacancies in USAR units that cannot be filled by
local eommanders with qualified officers of the
authorized grade. If assignments cannot be made
from local members of the Individual Ready Re-
serve), the names of all unit officers in the next
lower grade who meet the following require-
ments will be forwarded to the appropriate area
commander for promotion consideration:

(1) Have completed the necessary promotion
service prescribed for promotion to the next
higher grade by converning duate of the board.

(2} Be assigned to any part of an organiza-
tion whose commander is authorized to forward
nominations directly to the area commander or
to the commander of the senior Army headquar-
ters outside CONUS.

(3) Be geographically available to serve in
the position for which considered. The unit
commander having the vacancy will determine
an officer geographically available if he lives
within a eommuting distance that will allow full
participation, has the means, and is willing to
travel the distance involved.

{4} Be of the proper branch.

*ia} Officers of the AMEDD are consid-
ered for promotion to fill vacancies within their
respective branches and other branches within
the AMEDD when permitted by regulation. Of-
ficers of the Medical Corps, Dental Corps, and
Veterinary Corps in the grade of first lieuten-
ant, who are otherwise eligible, may be consid-
ered for promoetion to captain to fill & valid va-
cancy in the grade of captain or major within

2-4
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their respective corps without regard to Spe-
cialty Skill Identifier.

{b) Chaplains and JAGC officers can be
considered for promotion to fill vacancies only
within their respective branches.

* (¢} Officers of all other branches are eli-
gible for promotion consideration to fill vacan-
cies in any of those branches, except that all offi-
cers are subject to the assignment limitations in
AR 140-10. Officers selected for promotion to fill
a vacancy in a branch in which they are not
qualified must become qualified in accordance
with applicable regnlations.

*(5) The unit vaeanecy must be in the next
higher grade unless an intermediate grade is not
authorized in the TOE or TDA unit except that
MC, DC, or VC officers may be promoted to fill
unit vacancies as described in a(4)a}, above,
without regard to whether an intermediate
grade is authorized in the TOE or TDA. An offi-
cer filling a position which is two grades higher
than kis current grade may be recommended for
promotion to the next higher grade. (A first
lieutenant may be recommended for promotion
to captain (an unauthorized position in the unit)
even though the vacancy is in an authorized posi-
tion of major). A grade vacancy is not reqaired
for promotion to first lieutenant.

(6) If approved by the promotion authority,
a first or second lieutenant, who for 12 or more
months has served creditably in a unit vacaney
preseribed for captain, may be placed on the list
of eligibles for prometion to the next higher
grade. An officer may not be promoted more
than once under this exception.

(7} Officers who have been nonselected by
the preceding mandatory board to the grade of
captain through lieutenant colonel, although
they must be considered, cannot be selected for
unit promotion until they have been considered
and selected by a succeeding mandatory board.

(8) Officers who should have been but were
not considered for promotion to the grade of
CPT through LTC by a preceding mandatory
board and who are not now eligible for standby
consideration {para 3-14¢), although they must
be considered, cannot be selected for unit va-
cancy promotion until they have been considered
and selected by a subsequent mandatory board.



1 November 1979

cers who do not have a degree must have an ex-
ceptionally broad and varied baekground of mili-
tary experience.

(e) USAR officers serving on unit vacancy
boards must be members of units.

3-9. Instructions to the board. ¢. The conven-
ing authority will issue a letter of instructions to
selection boards prescribing the oaths to be
taken by board members, reports to be fur-
nished, methods of selection, and any other ad-
ministrative details required. Aithough the area
commander has authority for convening the DA
Reserve unit vacancy boards, the letter of in-
structions and guidance will be provided by
HQDA.

b, The letter of instructions will direet that
the board-—

(1) Review the evaluation report file when
determining a member’s qualifications.

(2) Select members using the fully or best
qualified method, as prescribed in the letter of
instructions.

(3) Recommend elimination board considera-
tion of nonselected members if their records in-
dicate a lack of leadership, command capability,
moral.qualities, or professional capabilities
commensurate with their grades.

¢. The following oaths will be administered to
the members of the hoard:

(1) Board members {administered by the
recorder}.

You, rtdentify each wember by grade and vanie). do
solemuly swear {or affirm} that you will, without prejudice
or partiality, and having in view both the special fitness of
officers and the efficiency of the Army, perform the duties
tmposed upon you, and further, that you will not divulge
the proceedings or results thereof pertaining Lo the selee-
tion or nonselection of individual officers except to proper
authority. (Each member of the board wil respond “T do.™)

(2) Recorder (administered by the board
president).
You, tidentify by grade and name), do solemnly swear

(or affirm) that you wilt keep a true record of the proceed-
ings of this board. (Recorder will respond “I do.™

3-10. Individua! communications with the
board. a. No officer is authorized to appear in
person before a selection board on his own hehalf
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or in the interest of another officer who is under
consideration,

bh. An officer under consideration may write a
letter to the selection board inviting attention to
any matter of record in the Department of the
Army concerning himself that he feels important
in the consideration of his records. Any letter
considered by a selection board will become a
matter of permanent record in the individual’s
file that went before the board.

(1) Letter communications with the board
will be accepted only from the individual under
consideration.

(2} Newly acquired diplomas, degrees, pro-
fessional stature, or information pertaining to
civillan oecupations, including length of experi-
ence (from-to) and extent of supervisory respon-
sibility, are appropriate inclosures to a letter to
the board.

(3} Communications to a selection board
which are not properly in an officer’s file and/or
which contain eriticism or reflect adversely upon
the character, conduet, or motives of any officer
will not he given to a selection board.

%¢. Appropriate communications to a selection
board will be considered if received prior to the
time the board convenes. Communications
should he mailed to the convening authority
{either the area commander or Cdr, RCPAC,
ATTN: AGUZ-RCP, St. Louis, MO 63132).
Submitted documents should be either photo-
static or certified true copies, as they will not be
returned to the sender,

d. Appeals of efficiency/evaluation reports will
not be included in letters directed to the selec-
tion hoard, but wiil be prepared and submitted
in aceordance with AR 623-105.

3-11. Method of selection. The selection board
will base their recommendations for promotion
upon impartial consideration of all personnel
being considered. The board will use a method of
selection as prescribed below.

a. Fully qualified. To be fully qualified for
selection, a member must be— )
(1} In the zone of consideration.
{2) On active duty or participating satisfac-
torily in Reserve training.
3-3
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(3) Qualified physically, morally, and profes-
sionally.

(4} Capable of performing the duties of the
next higher grade under mobilization conditions.

(5} Educationally qualified {commissioned
officers only).

b. Best qualified. To select those who are best
qualified, the board must first determine which
members of a group are fully qualified; then
select the best qualified from that group.

3-12. Guidance for the board. Board members
will use the following general guidance in their
deltberations:

@. A majority of the membership of the selee-
tion board constituting a quorum present and
voting must agree on each of the individuals ree-
ommended for promotion by the board.

b. The exteni to which a member has taken
advantage of available means to improve his
professional qualifications ‘will be considered
(i.e., active and regular participation in sched-
uled training programs and completion of mili-
tary edueation courses).

¥*c. Jf a waiver to be retained in an active
status is required because a member failed to ac-
erue sufficient retirement points for his latest
retirement year, the approved waiver of nonpar-
ticipation will be considered satisfactory partici-
pation for promotion purposes,

3-13. Removal from a selection board list. The
name of a member will not be removed from z
selection board list except as authorized in this
paragraph.

a. Authority.

(1) Only the Secretary of the Army may
delay promotion or remove a member’s hame
from a recommended list if the reason for re-
maoval is the result of an investigation or pro-
ceedings of a court-martial or board of officers
which results in the member's retention in an ae-
tive status.

(2 HQDA may remove the name of a
member who was ineligible for selection because
he—

3-4
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fa) Was removed from an active status
before promotion was finalized (para 2-2).

b} Was not in an active status at the time
of consideration {para 2-4).

(¢} Was not participating satisfactorily in
Reserve training (para 2-5}.

{d) Had not completed the minimum edu-
cational reguirements before the selection board
convened (para 2-6).

(e¢) Wag not in the zone of consideration
(table 2-1).

(3 HQDA may remove the name of 2
member who was selected for unit vacaney pro-
motion but who was transferred from the unit
before the proemotion was accomplished.

{4y HQDA may remove the name of a
member from a not-recommended list if he—
fa) Was not eligible for consideration for
one of the reasons in a(2) fa}, (b}, or (e) above,
(6) Is considered eligible for and sub-
sequently selected by a standby board (para
3-14.)

*h. Procedures. Reeommendation for removal
from a recommended list for a reason shown in a
above may be submitied at any time to Cdr,
RCPAC, ATTN: AGUZ-RCP,.

{1) The commander's recommendation will
contain full reasons for the proposed action and
indicate that an evaluation report, if appropri-
ate, has bheen submitted (AR 623-105). If the
basis for removal is other than tack of mandatory
qualifications, the responsible commander will
insure that favorable personnel action (AR
600-31) is suspended and that the suspension is
not removed until the case is closed.

(2 HGDA will remove the name of a
member who was ineligible for one of the rea-
sons in a(2), (3), and (4) above. The selection
board action will then be declared null and void
and the member will not be considered a non-
selection, He will, however, be a nonselection if
he—

{a) Was not participating satisfactorily.
(b} Had not completed the minimum edu-

cational requirements before the selection board
convened.

e. De facto status.
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(1} A member whose promotion has been
announced will be aotified immediately if his
promotion was unauthorized for a reason shown
in @ above. HQDA will determine whether the
member served in a de facto status in the grade
to which he was invalidly promoted.

(2) A promoted member who occupied the
higher grade and actually discharged the func-
tions of that grade in good faith from the date of
promotion to the date he was notified of its in-
validity will be determined to have served in a
de facto status. If the member attained promot-
able status during the period served in a de facto
status, his promotion will be anncunced in orders
of current date. The member’'s date of rank will
be as of the date he attained eligibility under
this regulation.

3-14. Standby boards. «¢. Standby advisory
boards will convene as prescribed in paragraph
3-5¢.

b. These boards are established to prevent any
injustice to a member who was eligible for pro-
motion but whose name was inadvertently omit-
ted or his records contained a material error
when reviewed by the selection board. If his
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name was omitted, he will be considered, pro-
vided he is eligible (¢ below). Eligibility for re-
consideration will be determined by HQDA.

J*e. Applications for standby advisory board
consideration for promotion will be forwarded
through command ehannels to Cdr. RCPAC,
ATTN: AGUZ-RCP-PS. As an exception, area
commanders will disapprove applications for
reasons in (1) and (2} below, without referring
them to RCPAC.

(1) The applicant id not meet minimum
edueational requirements {para 2-6}.

(2) The retirement year (para 1-4, AR 140~
185) prior to the retirement year the applicant
became entitled Lo promotion consideration was
not a qualifying retention year (para 4-29).

. Nonselection by a standby board will not be
considered a passover unless the indivirtual was
considered and not selected by the regularly
convened board, In this event, the action by the
standby board will be eonsidered confirmation of
the action of the regularly convened board. A
member not selected or not qualified (b above)
who is subsequently selected by a mandatery
board will be promoted as prescribed in para-
graph 4-194(3).
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*Tabie 3-1. Composition of Selection Boards

Board Membership
MAJ, LTC and COL, APL.and CH' ... ... ... .. 1 General Officer, Reserve Components {Presi-
dent)?
2 COL, Reserve Components
2 COL, Regular Army
1 COL, Reserve Components, Chaplain (alter-
nate member)

CPT, APLand CH? ... ... ... ... ... ....... 1 General Officer, Reserve Components (Presi-

dent)}?

COL, Reserve Components?

COL, Regular Army?

1 COl., Reserve Components, Chaplain (alter-
nate member)?

General Officer, AMEDD, Reserve Compo-
nents (President)

COL, Reserve Components, AMEDD

COL, Regular Army

Lo o

CPT, MAJ, LTC and COL, AMEDD .......... ..

—

s (5T

—

General Officer, Reserve Compenents (Presi-
dent)

COL, Reserve Components?

COL, Regular Army?

CW4, Reserve Components

CW4, Regular Army

General Officer, Regular Army (President}
COL, Reserve Components

COL, Regular Army

COL, Reserve Components, alternate member
as required.

CWland CW4 ... ...

Pt et

USAR Unit Vacancy to CPT through COL ... ...

e G0

Naotes,

'APL seleclion hoards will include at Teast one member of the comhal arms, combal support arms, and combat service
suppoert specialiies.

*The ARNGUS and USAR will furnish Lhe board president on an alternating basis.

*May be a LTC if a COL is not available.

3-6
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CHAPTER 4
PROCESSING SELECTION BOARD RECOMMENDATIONS

Section I. GENERAL

4-1. Release of selection board reports. Infor-
mation regarding the decisions of a selection
board will not be released until the member's
immediate commander has been natified, either
by receipt of the selection or nonselection letter
or by published cireular and, in any event, no
earlier than the release date announced by the
HQDA (DAPE). The only exception to these
methods of releasing information will be on a
need-to-know basis, through command channels,
when the beard results will affect other person-
nel actions (e.g., a request for extension or re-
lease from active duiy, retirement, or manda-
tory removal from active status).

4-2. Change of address or status. A member of
the ARNGUS or USAR who, after his name hag
heen submitted to u mandatory selection board
(para 2-7), changes residence from one area
command Lo another or changes status from unit
to nonunit, from ARNGUS to USAR, or from
USAR to ARNGUS will be monitored by the
promotion authority submitting his name, until
the board consideration is concluded. The losing
command will notify the gaining command of the
selection board results so that the member may
be informed at the proper time. The names of
selected members will be furnished in the format
outlined in figure 4-1. The names of nonselected
members will be furnished by letter that will in-
clude SSN, date of transfer, and whether it is a
first or seeond nonselection.

4-3. Enfry on active duly during promotion
consideration. %a. A member of the ARNGUS
or USAR who enters on aetive duty (other than
for training) during mandatory promotion eon-
sideration (para 2-7), will he monitored by the
area commander or the CG, RCPAC. Area com-
manders will submit the name of the member
and the findings of the selection board to Cdr,
RCPAC, ATTN: AGUZ-RCP for further action.

b. The CG, RCPAC, is responsible for consid-

ering Control Group (OADO) officers for promo-
tionr to firet Heutenant and furnishing informa-
tion to the active duty commander. The com-
mander of the first permanent unit of assign-
ment will be notifted if an officer scheduled to
enter active duty will attain promotion eligibility
uh the reporting date or hetween the active
entry date and 60 days later. An information
copy of the notice will be sent to the member’s
temporary duty station commander.

4~4. ARNGUS promotion ¢. A member of the
ARNGUS who is extended Federal recognition
in a higher grade wiil be appointed in the same
mrade as a Reserve commissioned or warrant of-
ficer of the Army. The Chief, National Guard
Rureau (CNGB), will notify the CG, RCPAC, for
appropriate administrative action.

b. An ARNGUS member who held a higher
terporary or permanent grade will be promoted
to the higher grade on the date of transfer to the
USAR.

¢. ARNGUS members of branches MC, DC,
ANC, AMSC, and chaplains who are selected for
promotion by a mandatory board may be ex-
tended Federal recognition in the higher grade
when the promotion eligibility date is reached.
This erviterion applies only to promotion to the

“grade of colonel and below and provided the

promotion is not more than one grade higher
than that specified for the position in the TOE or
TDA.

4-5. Promotion upon transfer. «. A member of
the ARNGUS with honorable service who is
transferred to the USAR will be advanced to the
highest grade previously satisfactorily held in
any component of the Army.

4. A member of the USAR*who is transferred
to the Retired Reserve will be—
(1} Promoted to the highest permanent or

4-1
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temporary grade satisfactorily held in the
United States Army {including all components).

{2) Transferred in the Reserve grade for
which selected for promotion when the transfer
is the result of physical disability, completing
the number of years of service, or reaching the
age at which his retirement, transfer to the Re-
tired Reserve, or discharge is required by law.

4-6. Posthumous premetion. ¢. A member of
the ARNGUS or USAR who, after having been
officially recommended to and approved by the
promotion authority for promotion, dies before
he can be promoted may be considered for pro-
motion posthumously. A posthumeus promotion
may be issued only if the cause of death was in-
eurred in line of duly while the individual was
serving on active duty, active duty for training,
or engaged in inactive duty training.

b. The CG, RCPAC, is the approving author-
ity for posthumous Reserve of the Army promo-
tions. Commanders will furnish the following
information through channels:

(1) Date and cause of death,

(2) A statement that death was or wus not. in
line of duty.

(3) The date of offieinl recommendation and
selection for promotion,

¢. The effective date of promotion will be the
daté the promotion recommendation was ap-
proved by the esnvening authority. No bonus,
gratuity, pay, or allowances will be granted be-
cause of a posthumous promotion.

*4-7. Promotion after disgualification. A
member disqualified for promotion to first
lieutenant or W2 who was retained in an active
status (para 4-28) may be promoted if sub-
sequently determined to be qualified. The pro-
motion eligibility date will not be earlier than
the date the member is determined qualified for
promotion. A memorandum for record will be
prepared to expiain the later promotion eligibil-
ity date. A eopy of the promotion letter and the
memorandum for record will be placed in the
member’'s MPRJ and a copy of each forwarded to
Cdr, RCPAC, ATTN: AGUZ-RCP.
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4=8. Unit officers selected for prometion. . A
USAR officer who is mandatorily considered and
then selected will be transferred from the unit
and promoted unless he—

(1) Fills a vacancy in the unit in a higher
grade.

(2} Is authorized retention in the unit in a
lower grade (AR 140-10).

{3) Declines promotion for the maximum
period authorized (see IV),

b. An officer who is considered and selected by
a unit selection board will not be promoted if he
transfers from the unit before the promotion is
accomplished or the vacancy no longer exists due
Lo reorganization. (Officers selected but not pro-
moted will be deleted from the recommended list
(para 3-13a(3) ).

4-9. Promotion requiring US Senate confirma-
tion. Members selected for promotion {para 2-7,
2-8, 5-3, and 5-4) to the grades of licutenant
colonel or eolonel will be confirmed by the Sen-
ate (10 USC 593(a) ).

% a. Area commanders, the Chief, Naticnal
Guard Bureau, or the Office of The Surgeon
General (DASG-PTL-V) will, within 30 days
after adjournment of a selection Federal recog-
nition board, or upon approval for appointment,
provide the Cdr, RCPAC, (AGUZ-RCP) with a
list of officers recommmended for appeintment/
promotion to lieutenant colonel and colonel. The
list will inelude the name, branch, and 3SN of
each recommended officer.

b. The CG, RCPAC, will forward the lists of
recommended officers through channels to the
US Senate for eonfirmation,

¢. Notification of Senate confirmation of offi-
cers recommended for promoetion by mandaiory
selection bourds {para 2-T) will be sent by
(1) HQDA(DAPE) to the CG, RCPAC.
(2) The CG, RCPAC, to FORSCOM,
CONUS Armies, major oversea commands, and
CNGB.

d. Notification of Senate confirmation of offi-
cers recommended for promotion to fill au-
thorized unit vacancies (para 2-8) will be sent
by—
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Effective date will be the 15th day of the month
in which the selection board convenes or the date
the selectee is assigned to the position,
whichever is later. If aot occupying the position,
assignment of selectees to unit vacancies will
take place immediately upon announcement of
the results of the board.

h. Selected by a mandatory selection board
(para 2-7).

(1) Nonunit members—Date that mandatory
service requirements (table 2-1) and promotion
eligibility requirements (para 2-5 and para 2-6)
are completed. If selected on second mandatory
consideration, or by the next appropriate board
following a declination of promotion, 1 year later
than the date mandatory service (table 2-1) and
promgotion eligibility requirements (para 2-5 and
para 2-6) were completed.

{2) Unit members—

(a) Date that mandatory service require-
ments (table 2-1) and prometion eligibility re-
quirements (para 2-5 and para 2-6) are com-
pleted. If selected on second mandatory eonsid-
eration, 1 year later than the date mandatory
service (table 2-1) and promotion eligibility re-
qitirements (para 2-5 and para 2-6) were com-
pleted, unless the member declines.

(b) Date assigned to a position vacancy in
the higher prade.

(3) A member nonselected by a standby
board or found not qualified for standby consid-
eration (para 3-14) and who is subsequently
selected by a mandatory board (para 2-T) will be
promoted the later of—

fa) The date the mandatory board sub-
mits its recommendations.

{b} The date mandatory service (table
2-1) and promotion eligibility requirements
(para 2-5 and para 2-6} are completed. This date
will also be used to compute serviee require-
ments for promotion to the next higher grade
{para 4-15).
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c. Selected for promotion to colonel (para
2-7.1)

(1) Date the board reports its recommenda-
tions or the date that promotion service and
vears of service prescribed by the Secretary of
the Army are completed.

(2) Date that promotion eligibility reguire-
ments (para 2-5 and para 2-6) are completed.

(3) Officers selected for promotion to the
grade of colonel who were previously non-
selected to the grade of eolonel (para 2-7.1), the
promotion eligibility date (para 4-15) will be the
later of the dates in (1} angd (2) above.

d. Selected after transfer from inactive status.

(1} Date the board reports its recommenda-
tions.

(2) Date that mandatery service require-
ments are completed. If seleeted on second con-
gideration, 1 year later than the date mandatory
service requirements were completed.

¢. Selected by a standby board.

(1) Date he would have been promoted had
he been selected by the appropriate mandatory
consideration board or board for promotion to
the grade of colonel.

(2) A member nonselected by a standby
board or found not qualified for consideration
under an earlier critiera (para 3-14), who is sab-
sequently selected by a standby beard under
later criteria, will be promoted the later of—

fa) The date the board submits its rec-
ommendation.

fb} The date mandatory service (table
2-1) and promotion eligibility requirements
(para 2-5 and para 2-6) are completed. This date
will also be used to compute service require-
ments for promotion to the next higher grade for
officers in the grade of major and below. For
promotion to the grade of colonel, the date the
hoard submits its recommendation (para (2) (a)
above) will be used to compute serviee require-
ments for promotion to the next higher grade.

Section. IV, DECLINATION OF PROMOTION

4-20. Pelicy. A commissioned officer of the
ARNGUS or USAR who has been selected for
promotion to the next higher grade may decline

the promotion for 4 period authorzed in this sec-
tion, Declination beyond the maximum period is
not authorized unless approved by HQDA. Re-

4-4.1



C 7, AR 135-155

quest for an exception will not he eonsidered
unless the area commander; CG, RCPAC; or
State adjutant general recommends approval.

4-21. Approval authority. Authority to approve
declinations of promotion is assigned to—

a. Area commanders—ior USAR unit mem-
bers.

b. The CG, RCPAC—for nonunit members
and members of the RCPAC (USAR Augmenta-
tion).

¢. The Governor or other appropriate author-
ity of the State or of Puerto Rico, the Canal
Zone, or the Virgin Islands, or of the Com-
manding General of the Distriet of Columbia Na-
tional Guard—for members of the ARNGUS.

4-22, Period of declination. a. Unless an ex-
ception is authorized (& below), the period of
declination will not exceed 1 year. The period
will be computed from the date of the promotien
letter or the date the officer completes the serv-
ice requirements (table 2-1), whichever is later.

b. The period of deelination may be extended
to 3 years from the date of selection for—

{1) ARNGUS officers (including techni-
cians), with the consent of the Governor. The
period may be further extended, at the discre-
tion of the Secretary of the Army, for an officer
of an Alaska scout battalion or of a unit engaged
in air defense activities on a tactical site under
control of the Army or Air Force.
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(2) An officer who is employed as a civilian
in a USAR technician position.

4-23, Prometion lists. The names of ARNGUS
and USAR officers declining promotion to the
next higher grade will be removed or retained on
the promotion list ag follows:

a. Officers selected for promotion to colonel
and nonunit officers will be removed from the
promotion list and will be considered by the next
appropriate selection board provided they re-
main eligible.

b. Unit officers will be retained on the promo-
tion list for the maximum pertod authorized, un-
less they have been promoted earlier to the
grade for which selected or have been removed
for some other reason.

4-24, Procedures. Declination of promotion will
be processed as follows:

k. Nowunit USAR officers. The reason and
date of declination will be entered on the letter
of promotion. A copy will be forwarded to Com-
mander, US Army Military Personnel Center.
ATTN: DAPC-PSR-R, 200 Stovall Street,
Alexandria, VA 22332—for officers on exiended
active duty or, if not on active duty, to the Cdr,
RCPAC, ATTN: AGUZ-RCP-N,

b, Unil USAR officers. These officers will be
natified of selection for promotion to the next
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CHAPTER 2
PROMOTION ELIGIBILITY AND QUALIFICATION REQUIREMENTS

2-1. Consideration without board action. o, A
member of the\USAR in the grade of W1 or
secomd Heuwtenant\will be considererll for prome-
tion witheot 1'('\'10\{ by a selection board. The
I be sereened to detertnine
won to the nest higher
determined far enough
otion on the date pro-

member's records w
eligibility for prom
grade. Eligibility will ¢
in advance to permit pro
metion service is eompleted (table 2--1).

f. A member 1s qualified foy prometion if he is
in an aective status, participakng satisfactorily
{paras 2-3 and 2-6)}, and thereNgre no grounds
for removal from the service (LeNdemonstiated
substandard performance, unfitness, tpsuitability,
or for security reasons). A member of ¥he USAR
control  gronp {officer active duty\ ohligor
{(OADOY) will have met these requiremdnts hy
virtue of his assignment (para 2-56).

. Decizions reachied as a resnlt of the considapa-
tion in ¢ and & sahove will be processed as pry-
serilied in chapter 4.

2-2. Inactive and active status. A member who is
removed from active status hefore his promotien
15 final will be removed from the promotion Tist
{para 3-13). Removal will not he econsideresd
nonselection. If returned to an active stafus, his
name will not be placed on a promotion list nnless
he 1s again reconsnended by a seleetion or Federal
reeogmition board. He will not be considered for a
Reserve of the Army promotion wntil at least 1
vear after the date of his return to an active status,
2-3. Service computation. Service requirements
preseribed In table 2-1 will he computed in

Section II. ELIGIBILITY FOR CONSIDERATION AND ENERAL
SELECTION

2-1. Etgibility for consideration. To be eligible
for consideration for promotion to the next higher
grade, an ARNGUS or USAR member must he
m aetive stalus and rueet the servies requirements
in table 2-1,

M. Selection criteria. 4. To be eligible for selec-
tion, an ARNGUS or USAR member who meets
the eligibility requirements (para 2-4) must be
on active duty or participating satisfactorily in
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Section 1. GENERAL.

accordance with the following:

& Warrant officers. Promotion service will be
computed based upon years of service performed
in the current warrant officer grade.

b, Commissioned officers. Serviee requirements
for promotion to eaptain and ahove require a
minimum number of years of promotion and
commizsioned service. Serviee periods will not
ba eounted more than once, If an officer was given
constrictive service credit on his appointment, sny
actual service before that date will not be counted.

(1) Promotion serviee {tbue in grade) i5 com-
puted by adding—

{a) All service performed (or credit by the
Secretary of the Army with having been per-
formed) in the current permanent grade in the
Avmy {or, at the discretion of the Secretary of
the Army, in any other Armed Force) while in
an active status or on the active list.

(6} Tn the case of a first promotion of a
person originally appointed in a grade below colo-
nel, all constructive service eredited that exeeeds
he minimum years of service prescribed for the
o in which appointed.

{2} A Reserve commissioned officer’s years
of service ure the greater of—

{2} The sum of years of service as a com-
miissioned officer of any component of the Armed
Forces or of the Army without specification of
component andhthe years of constructive service
eredited ; or

{b} The nuriber of years by which the mem-
ber's age exceads 25

UALIFICATIONS FOR

Reserve training. For progotion purposes, satis-
factory participation con¥sts of earning the
minimum retirement points Rreseribed for refen-
tion {AR 140-10}. A comsnisoned officer is also
required to meet cerfain educatignal requirements
unless an cxception is authorizey. Selection for
promotion is a recognition of potentjal for service
in the higher grade and is not a reward for past
service.
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b. Officers assigmed to Ready Reseive Control

Groups listed 1n paragraph 375, AR 140-1 or
Control Group (Standby) who have not com-
pleted their statutory military service obligation
or executed an agreement to remain n the Ready
Reserve will be considered to be participating
satisfactortly 1f they comply with ail of their
commander’s instruetions.
%2-6. Educational requirements, To qualify for
selection, commissioned officers must complete the
educational requirements m table 2-2 not later
than the date the selection board convenes.

a. General. The following applies in determining
educational quabfications:

(1) Equivalent credit for completion of a
lower course of study will be awarded by the ap-
propriate selection board for enrollment and satis-
factory participation in a course which is higher
than that required. To qualify, completion of the
lower course must have been a prerequisite for
enrollment, in the higher course. "Fhe officer must
akso be enrolled and participating satisfactorily at
the time he is considered.

{(2) HQDA may award eguivalent credit for
Command and General Staff College by virtue of
suceessful completion of a higher level resident
course conducted by another school of the US or
foreign military service, Requests will be consid-
ered individually and should be subniitted to the
Cdr, RCPAC, ATEN: AGUZ-DPMP-A, 9700
Page Blvd, St Louis, MO 63132.

{3) Acceptanee of consiructive ervdit or
equivalent eredit for filling acadiomic reqpureent
is subjeet to the approval of the commandant of
the service schosl having proponency for the
course.

(4} USAR officers detuiled to an AMEDD
branch who have met the educational require-
ments for thelr basic branch will be eonaidered for
promoefion in their basic branch.

{5} Officers of the AP, Chaplain. and M3C
with primary speelalty 67 in the grade of caplain
may be considered to have met the cducafional
vequirements for promotion to the next higher
grade if they meet one of the requirements listed
below,

{a) Awarded construetive or equivalent.
credit for a branch advance conrse. Paragraph
2-84(3) above applies,

{h} Successfully completed any wanch or
advance course,

2-2
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1, Gfficers curvently encoiled will be con-
sidered educationally gqualified upon siccessful
compleiion of the course of instruction in which
now enrelled,

Z. Ofticers not currently enrolled in thar
branch advanced course are required to enrell in
and complete the advanced course which offers the
program of iInstruction for their primary
specialty.

2. Oflicers not currently enrvotled will en-
roll in their branch advanced course if a non-
resident course for their primary specialty has
not been developed at the time of application.

b, Educational substitution. The following may
be substituted for military educational require-
ments for promotion to the grades indicated:

{1} An officer, delayed to obfain a graduate
degree and assigned to the control group {0ADQ),
will be determined educationally qualified for pro-
motion to first lieutenant or captain during the
period of this assignment. (See exception in para
2-55.) The promotion authority will make this
determination a matter of record by ingerting a let-
ter in the officer’s reeord before it is referred to tho
selection board. The Tetter will state that the edu-
cational waiver is cancelled on the date the ofli-
cer completes a qualifying service school course ov
when he completes 6 or more months of aetive duly
or active duty training whichever oceurs first.

(2} An officer who has completed at Jeast 2
years of active duty as a commissioned officer but
iz not. presently serving on active duly in a cobi-
missioned statnz will Le considered educatlonaily
qualified for prowotion to the next higher grade
provided:

{az) The officer is being congidered for pro-
motion to a grade no wore than ene grade hgher
than his active duty grade,

(5} The officer was not considered for tem-
porary prometion to » grade higher than his.act‘i ve
duty grade which resnlted in a recommendafion by
the board that the officer not be promoted.

(¢) The officer was released from artive
duty as a commissioned officer within 3 vears of
the date the board convenes.

(3} An officer who js serving on active duty
as n commissioned officer {exchuding AT/ADT)
will be considered educationally qualified for pro-
motion to the next higher grade than the grade
in which serving provided the officer was not con-
sidered for temporary promotion to a grade higher

TAGO BIA



1 March 1979

than his active daty grade which resulted in a rec-
oinmendation by the board that the oflicer not be
promoted,
¢. Educational cxceptions. The following officers
are not required to meet the educational require-
ments in table 2-2:
(1} AMEDD officers except M3C with pri-
mary specialty 67,
(2} An officer whose removal from active
status has been invahid QDA nay walver the

C 6, AR 1354155

educstional requirements and/or active participa-
tion requirements during this period of invalid
removal from an active status. To qualify, the
officer must have resumed participation in an ac-
tive status upon discovery of the error. If war-
ranted by the eircumstances, JEQIDA may grant a
waiver for an inactive period resulting from an
invalid removal.

{8) Officers of tho Staff Specialist branch less
those officers assigned to the S5V system.

Section II1. BOARD CONSIDERATIONS

2-7. Mandatery selection boards. a. Fenerol.
Mandatory selection boards will be convened
ainually (chap. 3) to eonsider members of ihe
ARNGIS and USAR in an active status or on
active duty for promotion to grades W3 and
Wi and to captain through licutenant colonel.
These boards witl consider members for promotion
withowt regard to vacancies in the next higher
rade.

b, First conaideration. A member in grade W2,
W3 (UIBAR only), first lieutenant, captain, or
nijor will he first considered for promstion to
the next higher grade if he will eomplete the
gervice rogquirements (table 2-1) by 31 Deceinkier
of the year following the year in which the board
convenes.

e Soeand consideration. A member in grade

W2, W3, first Heutenant, eaptain, or major who
1z not seleeted on his first constderation will e
congideied & second time by the nest board
considering his grade and/or branch only if he
remains in an active status,
2-1.1. Consideration for promotion to colonel.
«, Selection hoards will convene at the Jizeretion
of the Secvetary of the Aymy (chap, 3) to consider
ARNGIIS and USAR officers, in all branches,
for promotion to colenel. These boards will con-
sider and recommend only those who are in an
active status or on active duty.

b HQDA will—

(1) Preseribe the minizuum promation service
and tofal years commissioned service required
for an officer for each branch. So far as practicable.
the amount of service preseribed will correspond
to that which an officer of the Regulur Aruy in
the rame branch must have for permanent
promotion consideration.
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(2) Require that the name of each oflicer
with tho preseribed promotion service and years
of service be placed on the apprapriate zone of
consideration list.

+*13) Preseribe the number of officers to be
recommerided for promotion from each list (AP
and AMEDD).

(4} Announce zones of consideration for unit
and nonunit lieutenant colonels in alt branches.

e. Ofiicers not selected for promotion to colonel

will be constdered agmin by a selection board pro-
vided they remain in an active siatus and meet
the criteria for the next announced zone of
consideration,
2-8. HSAR unit vaeaney selection boards. Pro-
motion to fill authorized unit vacancies in troop
progream units may be flled through promotion
of the Liest qualified and geographically available
oflicers, as preseribed below.

a. Lligihility, The USAR unit vacaney pro-
motion system 18 designed to promole officers to
fH vacanctes in TS AR uniix that cannot be filled
by loval commanders with qualified officers of
the authorized grade, If assignmucnts cannot he
nuzde from lecal resouvees (officers assigned to
unirg and local members of the Individaal Ready
Resgerve), the names of all unit oflicers in the next
lower grade who meet the following requirements
will he forwarded te the uppropriate area com-
mander for promotion consideration:

(1} Have completed the necessary promotion
serviee presceribed  for promotion to the next
higher grade by convening date of the bowrd.

{2} Be assigned to any part of an organiza-
tion whose communder is authorized to forward
nonminstions direeily to the area conumander or
to the commander of the senior Army headquar-
ters outside CONUS.

2-3
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(3) Be geographically available to serve in
the position for which considered. The wnit com-
mander having the vacancy will determiue an
officer geographically available if he lives within
& commuting distance that will allow full partici
pation, has the means, and is willing to travel the
distance mvolved.

(1) Be of the proper branch.

(¢} Officers of the AMEDD are congidered
for promotion to fill vacancies within their re-
spective branches and other branches within the
AMEDD when permitted by regulation.

{2} Chaplains and JAGC officers ean he
considered for promotion to fiil vacancies only
within their respective branches.

Y (¢ Officers of all other branches are eligible
for promotion consideration to fill vacancies n
any of thosze branches, except that leniale officers
are subject fo the assignmept linitations in AR
140-10. Ofticers selected for promotion to fill a
vacaney in a brauch in which they are not quali-
fied must. beeome qualified in aceordunce with up-
phicable regulations.

(5} The anit vacancy must be in the next
higher grade unless an intermediate grade ix not
authorized in the TOE or 'TDA unit, An aofifcer
fitling & position which is two grades hicher than
his current grade may be recominended for promeo-
tion to the next higher grade. (A frst leutenant
may be recommended for prometion {o captain
(an unanthorized position in the unit) even though
the vacaney s in an anthorized position of major.}
A grade vacancy ls not required for prometion
to first Beutenant.

(6) If approved by the promotion authority,
a first or second lientenant, who for 12 or more
months Las served ereditably ju a unit vacaney
prescribed for a captain, may be placed on the
List of eligibles for promotion to the wext higher
grade. Apn officer may not he promoted more tha
onee under this exception.

(7} Oflteers who have been ponselected by
the precesting mnndatory board to ihe grade of
caplain throogh Hewlenaut colonel. alihough they
wust be considered, eaonot be selected for wlt
promotion uniit they have heen eonsidered and
sufected by a siivveeding mandstory hourd.

(5) Ofticers who shonld have boen but wers
not considered for pramaotion {o the grade of CPT
through LTC by a2 preecding mandaiory hoard
aid who are not now elieible for stanidhy con-
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sideration {para 3-14¢), although they must bhe
considered, eannot be selected for unit vacancy
promoiion antil they have been considered and
solected by a subsequent mandatory hoard.

b etborized varancics, The following ruleasill
be uged to determine if a vacaney exists:

(1} An officer accupyving a position in which 2
higher grade s authorized will not he counted
against the strength autherized in the TOE,/TDA
far hi< grrade,

- (2) The existence of a vacancy for a position
designated in (4, (D), and () below will e deier-
mined by counting certain officers against the
strength aathnrization. A position—

(7} Designated to be ceupled by an officer
of a special braneh in the TOX/TDA. Count only
officers assigned 1o speclad branches (AMEDD.
CH. and JAGO), iurluding overstrength.

(5} Not designated to be occupied by an
officer of @ partieular special branch. Count all
oficers, netlnding assigned overstrength, except
AMEDD, CH, and JAGC,

(e} Listed as “branch bmmaterizl.” Count
all officers, ineluding assigned overstrength, roe-
gardless of branch,

e. Subinitting recommendations.

4 (1) The names of officers eligible for promo-
tion to the next higher grade will he fornished
within 4 montiis after ¢ vacaney ocenrs, Recon-
mendations will be forwarded to the selection
board (chap. 3) on DA Form 246ER (Mummary
of Service for Reserve Promotion Purposes),
showing the number of officers authorized and as-
signed 1 the grade to which promotion 1s recom-
mended. Eligible officers will be reported as shown
i the punch-card formut of figure 2, AR 680-150.
A photograph is required for each eligible oflicer
to be included with the recommendation. A blaek
sl white or color photosraph (at least 314X 314
iuches not to exceed §X 10 inches which is prefer-
able) of the eligible oflicer will he taken m Army
Grreen shade 3 wniform (Iesz headgear), full-
lenzth, standing pose, body tarned to his right ap-
proxifaiely 30 degrees fram axis of camern to sub-
ject, head facing camern, feet Slightly apurt, hands
at ¢ides, Eligible officers may be phetographed in
suinmer servies 1iforms in those ellmmtic aveos
where the Arasy Green uniform is not antherized
for wear during any seeson. No relonching on the
nesative or print is permitéed. The officer’s stgna-
ture must appear on the veverse of the photo, along
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with hig name (last, first, middle nitial), grade,
sacin] security number, height and weight, date of
photograph, and organization of assigmment typed
or printed legibly for identification purposes. El-
igible officers may seek wssistance in obtaining sn
official photograph from a nearby military nstal-
Iation or sulanit o personal photo which meets the
above requirements to the area commander at
lenst 60 davs prior to the convening date of the
board.

{27 A Form 246K will be submitied {fov
each recommmended oflicer (fig. 2-1). This form
(image size T4 X94:"") will be reproduced lo-
cally on §X10L4-inch paper and printed head-to-
foot. & copy of the document establishing educa-
tional qualification will be attached. Copies may
b eertified true copies or those reproduced me-
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vhanicslly. When a copy of DA Form 66,/DA
Form 215 atfacked, a note to this effect should ap-
pear in the “HReserve Assigmments™ section of the
DA Form 2464-H,

(3) USAR commanders will recommend of-
ficors who meet the criteria in ¢ and b above to
fill unit vacancies in grades of eaptain threough
calomel and will sabmit the recommendations to
their arca commanders for consideration. Promo-
tion recommendations from major oversea com-
manders and ROPAC to $11 wnit vacancies in
grades of major through colonel will be processed
by the comnands shown helow,

Area Cummeand
Farope aud Puerto Rieo
Boviherny Command and ROPAC
Alnska and Hawail

Procesmcdng Cawttapd
Fivst U7S Armoy
Fitth US Army
Bivth US Army

Table 2-1. Service Hequirements

{rode [nii Roard Mardatory Board
Years af
Yenrs in lower Years in lower commissioned
From To grade grade serrice
Wi W2 3 3
W2 W3 6 6
3 W4 O 6
0121 Oz011.T) 3 o
OZ(1LT) O3(CPT) 2 4 6
O3 (CPT O4(AIAJ) 4 7 12
(4ATADD O3 LTCYH 4 7 17
Q51T O6C0OL) 3 *Note *Note

*Note. Amouneed annually.

TAGO B1A
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Tahble 2.2, Eduacational Reguirenients

GRADE

FHROMN 10 REGUIRFEMNENT

2LT 10T Any officer basic course. {Notes §, 2, and 11).

e T Any officer hosie course. (Notes 1, 2, 3, and i1).

Cpr MAS Any officer advanced course. (Notes 4 and 11).

MAJ LTC Fifty percent of the Clomimand and General Staff
Officers Conrse (CUGSOC). (Notes 5, 6, 7, and 8).

Lre COL The CGSOC. (Notes 6, 9, and 10},

Nofes.
1. fHRcers transferted from the QOATX Control Geoup t0 AT Contrel Group nnd who

are awaiting orders fo AD or ADT e not pequired to meet the educptionsl requirement
for promotion. Promotion vander rthese ciremmsfances does noel negade thie requivement to
eamptete the basic course al o subsegtien: dafe.

2. Civil Affairs offierrs who recelve direct commissions will complete 30 percent of
e Civil AfFirs Oficers Advaneed Cobrze in (it of an officer basgic conese.

3. Belective Heeviee Srste (R8V0 affieers ronst lse coinplete Phase 1 oof tha S8V
correspondencs cutrse.

40 BREVC officery wre reigired o cognptote 30 peeeend of auy sdvanesd eemese and the
mungemelt conrges preserilied hy e SEVO arsten

3. Completion of cither the Logistios Fyaeulive Developitent Conese (LN or the
Amxsoeiate Logistios Pxecwtive Deselopment Conrse (ALRDOY will safisfy this rogstive-
ment, Ta receive ceedits the ethcer it provide evidence of completion of the LEIN or
ALEEW to e {de, ROTAC,

o JAGC pbeers ipay <udis{y this regiirenent by cianpdetivg the JAGE Heseree Coan-
ponsnts Generad Sfatf Cones,

7. Uhaplains ney sudisfy chis regriremeat by cotnnleting Phase 1 of the ¢Chaplain
Reuerve Compatient Genernl Sad Coqire (ORCGRO),

HOREVO afBesr gre requieed to conaplete any odfesr wilvanieesd conese.

4, Chaphain: may =atisty this requirsment by completiog Phases 1 and 2 of {he
CROGEC,

1) SEVO officers are requived to corapdete thie Tidiedrial College o the Armed Forees
Nutionab Secnriiy Matelremneni Corese Ti Liey of OO0,

13 JAGO oftiesrs Dppoimed wih g midtary edeontion stipulailion of porageaph 3-12,
AROTEGIO0 will Be epiisidersil to be educaiinnadly qualitied for prowetion 3§ prosressing
wivisfaclorily rportion of eequived wodoeniion completed i= equal o or presiter than the
poriioa of allowed time elapsed oliowing appointieent, AR 135816, para 5 toward come-
pieticn of military eduention ut 1he dite the promoiion board convenes,
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CHAPTER 3
BOARD SCHEDULES AND PROCEDURES

Sectien I. GENERAL

3-1. Convening authority. Authority to appoint.
and convene selection boards awd standby ad-
vizory boards is sestgned as shown in the table
below,

*3-2. Zone of consideration lists. Area com-
manders, the CG, RCPAC, and State adjutants
genera) will prepare and submit lsts of the names
of eligible members, as preseribed in AR 680150
Separate lists will be prepared for Chaplains and
each corps of AMEDD. A consolidated list of all
other branches will be prepared for each grade
considered.

3-3. Furnishing records. o, Ofticial military per-
sonnel files (OMPF), promotion consideration
data folders, or other pertinent files will be re-
viewed by the selection board.

&. Tnformatien filed in the OMPF (AR 640-16)
may be made available to selection hoards. Vnsup-
ported or anacted upon derogatory or suitabiiity
inforation, however, will not be furnished.

Assigned Authority

w31 Notice of consideraiion. The promotion
authority will send a letter (fig. 3-1) to each
nominee whe is In the zone of consideration by 2
mandatory selection board (para 2-7) and net on
artive duty, The letter may be reproduced locally
and bear facsimile signatures. Modification of the
address for snbmiseion of the photograph require-
ment in parvagraph 3, figure 3--1, will be ae follows:

«. All control group personnel and TSAR unit
personnel  for mandalory prometion, to Cdr,
ROPAQC, ATTN: AGUZ-PD-PM, to arrive at
least 60 days prior to the conveniug date of the
hoard.

O, ARNG personnel, for mandatory promotion,
to the Army National Guard Personne] Center,
ATTN: NGB-ARP €, 5600 Columbia Dike
Oflice Building, Falls Church, VA 22041, to arrive
at leasl 90 days prior to the convening date of the
Loard to be inclnded n the official military per-
sontiel file being forwarded to ROPAC or the
Army.

For Promotion To

HQDA . .. Mandatory consideration boards. Major and Licutenant Colonel
Mandatory consideration boards. Captain
Mandatory consideration boards. CW3 and CW4

Boards for selection.____ ... ___ _ Colonel (AP1: and AMEDD)

Standby advisory hoards, .. ____ All grades (para 3-5¢ snd 3 14)
Area Commanders_ . . ___________ USAR unit vacaney boards_____ All grades

Federal  recegnition  boards Al grades

) {(NGR 600-100 and —101).
USAREUR, USASCH, Cdr.__.._ USAR unit vacaney boards . . Captain (unit)

172 DBDE ALASKY, and Cdr
193D BDE PANAMA,

Section II. SELECTION BOARD PROCEDURES

3-5. Board schedules. Headgnarters authorized
by this regulation to convene selection boards will
adhere to the following schedule:

a. USAR unit vacancy selection boards (para
2-8) will normally convene during the months of
March, June, Septemsber, and December on the
date announced by JIQD AL

b. Mandatory selection boards (para 2-7) will
convene annually as announced by HQDA.

TAGO 514

e, Delaved mandatory and mandatory recon-
sideration cases {standhby} for promotion of other
than AMEDID officers will be handled as an addi-
tioral duty by the regularly scheduled mandatory
considerafion boards. AMEDID) standby cases
will be handled by the annual AMEDI mandatory
consideration board and by a special AMEDD
standby board which will convene approximately
& months after the regular board (para 3-14).

1
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3-6. Responsihility, « The conpvening uuthority
will appoint ronture officers of varied experience
to serve as honrd members. Their records will be
reviewed and/or other action taken {o ensure
that boaed members are the mowt capable of
officers available,
*b. The promotion authority will ensure that
eligible membors are aware of the general quali-
fieations for selection {sec, 1L, chap. 25 and paras
3-4 and 3-10},
3-7. Selection, Except as stated elsewhere in this
regulation promotion will be made only on recom-
mentdution of g selection hoard.
*3-8. Composition of seleciion boards., e. Le-
serve Component selection hoards will be composed
as shown in table 3-1.

b. The following additional requirements apply
to board wembership :

(1) Each board shall be composed of at Teast
five members who are seniors in regular or veserve
grade to, and who outrank, any officer considered
by that board.

{2} At least one-half of all selection hoard
mewbers will be Reserve Component efficers not
on artive duty.

{(3) At least one member will he from cach
Reserve Component having officers in the zone of
consideration,

{4} A selection beard may not be hmpaneled
for longer than 1 year; wor will 2 board member
serve on conseculive selection boards considering
the same grade tf the second board considers a
member who was nonselected by the first board.

(5 A USAR Civil Affuirs officer may he
detailed for selection board duty if e iy of the
appropriate geade and holds a primary SST re-

3-2
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fating fo 2 brasch providing combat seevice sup-
port Hsted helow:

() Adjuiants General’s Corps,

(h) Chemieal Corps,

{¢)y Finance Corps.

(73 Orinance Corps.

(¢} Quartermaster Corps.

() Transportation Corps.

(6) For area commawders in CONTISA, no
more than one UUSAR officer from the same
ARCOM/GOCOM or nonore than one ARNGUS
ofticer frown the same State may serve on the same
board, For area commands overseas, no more than
one officer from the saue unit may serve on the
same hoard.

(7) Oflicers of the Chaplain Branch and each
AMEDD corps being considered for promotion
will be represented on the selection beard by an
officer of the same branch ov corps. Atternate mem-
bers will be used only when members of their
branch or corps are being consideved.

(8) General qualifications for selection board
membership are as follows:

(2} Members selocted for board duty must
be the finest officers available. A broad base of ex-
perience upon which sound decisions can be made
shoukl be the primary critevion used jn making
selections,

{#) ARNG and USAR officers must not
have failed a selection for promotion by a manda-
tory eonsideration board.

(e} Officers in grade of Nentenant colonel
and above (other than AMEDID) minst have eredit
for the Command and General Staff College or
a higher level of military cdueation.,

(¢} Officers should be college graduates but
this 1s mot 2 mandatory vequirement. Officers who
do not have a degree must have an exceptionally
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broad and varied background of military experi-
enee. .
(e) USAR officers serving on unit vacancy
boards must be members of anits.
3-9. Instructions to the hoard. ¢. The convening
authority will issue a leiter -of instructions to
selection boards prescribing {he oaths to be taken
by board members, reporis to be furnished,
methods of selection, and any other administrative
details required. Although the ares eommander
has autherity for convening the DA Reserve unit
vaeancy boards, the leiter of instruetions and
zuidance will be provided by HQDA.

b. The letter of instructions will direct that the
board—-

{1) Review the evaluation report file when
determining a member’s qualifications.

(2) Seleel members using the fully or best
qualified method, as prescribed jn the letter of
ingtruclions,

(%) Recommend eliniination board considera-
tion of nonselected members if their records indi-
cate a lack of leadership, command ecapability,
moral qualities, or professional capahilities com-
niepsurate with their grades.

¢. The following caths will be admivistered to
the members of the bhoard:

{1) Board members (administered by the
recorder).

You, (dentify eoch menditr by grade and wnomel, da
solemnly swear (or affinn) that vou will, witheut prejudice
or -partialily, and having in view both the speelal fitness
uf officers and the efficiency of the Army. perforin the
thaties imposed upon you, wid further, that you will not
divulge the proceedings or resnlts {hieréof pertaiming to
the zeleetion or pouselection of indivigual oflicers excepd
to proper autherity. (Fueh member of the board will
reapond “T do)")

(2} Recorder (ilinistered by the board
prsident).

You, {edentify by grade and jpmncl, do solemnly wwene
for affi) that you will keep a trie record of the pro-
cevddings of this board, (Reeorder will respond YT de™
#3-10. Individual communications with the
board. ¢. No oilicer is authorized o appear in
person before a seleciion board on his own behalf
or in the interest ol another officer who 15 under
consideration.

b, An officer under consuderalion may write &
letter to the selection hoard fiviting atiention to

Tutioe BN
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any matter of record in the Depariment of the
Army concerning himsell that he feels important.
in the consideration of his records. Any letter
considered by n» selection board will become a
matfer of permanent record in the individual’s
file that went before the board.

{1} Letter communieations with the beard
will be accepted only from the individual under
consideration.

(2) Newly acquired diplomns, degrees, pro-
fessional stature, or information pertaining 1o
civilian -occupations, including length of experi-
ence (from—to) and extent of sapervizory re-
sponsibility, are sppropriate inclosures (o u letter
to the board.

(1} Comwmmumications to a selection board
which are not properly in an officer’s file and/or
which contain criticism or reflect adversely upon
the charaeter, conduct, or motives of any officer
will not be given to a selection board.

e. Appropriate communications to a selection
board will be considered if received prior lo the
time the board convepes. Communieations should
be matiled o the convening suthority (either the
area commander or Cdr, RCPAC, ATTN: AGUZ-
PD. $t. Louis, MO 63132). Submitted documents
should be either photostatic or certified true eopiex,
as (hey will not be returned to the sender.

d. Appeusls of efficiency/evaluation reports will

not be included in letiers directed to the sélection
board, but will be prepared and submitted in
asccordance with AR 623-105.
3-11, Meihod of seleciton. The selection board
will hase their recommendations for promotion
upon impariial constderation of all personnel being
consiclered, The board will use a method of selec-
tion as prescribed below.

a. Fully qualified. 'To he Flly qualificd for
sclection, s meniber must be— -

{1y In the zote of consideration,

{2 On scirve duty or j]:l.!‘lil_'-tjl.".tih}__f ~ntisfae-
torily in Reserve training.

3) Qualified physicatly, moratly, and
{esstoually.

(4 Capable of performing the dutiez of (he
next higher grade wmder mobilization conditions,

(51 Fdueationally  qoalified  (comunissioned
oflicers only).

b. Best qualified. To select those who are best
qualified, the board tmust fiesl determine which

jrro-
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members of & group are fully qualified; then select
the dest qualified from that group.

3-12, Guidance for the board. Board members
will use the following general guidsnee m their
deliberations:

a. A majority of the membership of the seleciion
bouard constituting & quorum presant and voting
roust agree on each of the imdividuals recom-
mended for promotion by the beard,

b. The extent to which a member has taken
sdvantage of available means to improve his
professiona} qualifications will be considered (ie.,
active and regular participation in scheduied
training programs and completion of military
eidneation eourses).

¢. I a waiver to e retained I an active status

is reguired bocanse a member Iniled to accrue
sufficient retirement points for his latest retire-
went year, he will ot be considered to bhe par-
ticipating satisfactorily in Reserve framing. This
criterion decs pot apply if the failure to accrue
sufliclent relivernent poinds was die to 8 temporary
pliysical disebhility. :
3-13. Remeoval from 2 selection board Hst. The
name of a member will not be removed from 2
selection beard list except as authorized in this
paragraph.

a. Authority.

(1) Ouly the Secrciary of ihe Army may
delay promotion or remove a member’s name from
a recommended list if the reason for removal is the
result of an investigation or proceedings of & court-
martial or beard of officers which results in the
member’s retention m an active status.

(2) HQDA may remove the name of o meni-
ber who was inefigible for selection because he—

(@) W‘h removed from an active status
before promotion was finalized (para 2-2).

{(h) Wax pot in an aective sfatus at the 1ime
of consideration {poara 2-4).

(v} Was not particpating M‘rlaf:}f torily in
Rescrve troining (para 2-5).

(fy Had not completed the minininm edu-
cafional requirements before {he selection board
convened (parn 2-4).

(¢) Was not in the zone of consideration
(table 2-7).

(8) IIQDA may remove the name of & mem-
ber who was selected for unit vacency promotion
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but whe was trapsfereed from the unit before the
promotion was secomplished.

{4) HQDA may remove the namo ol 2 mem-
ber from a not-recommended list if ho—

(@) Was not eligible for consideration Tor
one of the reasons in'e(2) {a}, (B}, or (&) shove.

{#) Is considered eligible for and embse-
quently selected by a standby board (para 3-14.)

b. Procedures. Recommendation for zemoval
from & recommended list for & reason shown in
@ above may be submitted at any time to Cdr,
RCPAC, ATTN: AGUZTD.

(1) The commander’s reconvnendation will
contain full reasons for the proposed action and
indicate that an evaluslion report, if appropriate,
has been submitted (AR 623-105). If the basis
for removal is other than lack of mandatory
qualifications, the responsible commander will
upsure that favorable personnel action (AR 600-31)
b+ suipended and that the suspension Is pot
reroved unddl the case is closed.

(2} HQDA will remove the name of & mesn-
ber whe was ineligible for onc of the reasons in
{2}, (3}, and (4) above. The selection board aclion
will then be declared ndl and void and the mem-
ber will not be considered a nonselection. He w1ll,
however, be & nonsclection if he—

{a) Was not participating satisIacborily,

() Had not completed the minimum edu-
cationy! requirement= belore the selection board
convened. '

c. D¢ facto status.

1) A member whose promotion has been
announced will be notified immediately if his
premolion was unauthorized for & reason shown
i @ sbove. HQDA will determine whether the
meinber served in & de facto status in the grade
to which he was invalidly promoted,

(2) A promoted member who occupied the
higher grade and actually discharged the funetions
of thet grade in good faith from the date of
promotion to the date he was nolified of its
invalidity will be Jetenuined to have served in a
de facto status. 1f the member atteined prometable
status during the period served in & de facto status,
his promotion will be apnounced in orders of
current date. The member's date of rank will be as
of the date he atteined eligibility under this
repulation.
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3-14. Standby boards. «. Standby advisory boards
will convine as prescribed by pavagrapl J-2e

b, These bourds are establishied (o prevent any
injustice to a member who was eligible for pro-
motion but whose n2me was inadvertently oiitted
or his records contaned a waterial errop when
reviewed by the seleetion board, Tf Uis nanwe was
omitted, be will be considered, provided he is el
gible (e below). Ehgibldity for revonsideration will
be derermined by HOTIAL

oo Applieations for standby advizory board con-
sideration  for promotion  will he  ferwarded
throngh command channels to Cdr. ROPAL,
ATTEN: AGUZ PD-SS0 Ax an exception, area
commanders will dizapprove appleations for rea-
aons in (1) and (2) below, withent referring them

to RCPAC,
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(1} The appheaid did not et ndnimuon ed-

tentional pequirements {pava 2-6).

{2} The retireisent, year (para Il AR Li0-
EH ) prior to the relirenvat vear the apphivant
beeame entitled to pramstion consideration was

nolb a gnalifving retention voar (puarn =506}

d. Nonseleetion by a standby board wiil ot be
cansidered A passover undess the individunal wus
conshdered and not selected by the regularly con-
vened hoard. T this event, the action by the stand-
By boerd will Be constdered eonlivmnfion of the
action of the regnlarly convened board, A memher
not selected or not qualiticd (3 above) whe is sih-
sequently selected by a mandatory board will be

promoled as presetibed in paragraph 42195 {3).
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Table 3-1. Compesilion of Selection Boards

Board
MAJ, LTC and COL, APL and CH '_____

CPI, APLapd CH ' ...

CPTP, MAJ, LTC and COL, AMEDD __ ..

CWiand COW4 . _________. ..

USAR Unit Vacaney to UPT through COL
in each CONTUSA HQ.

USAR Unit Yacaney to CPT m USAREUR,
USASCH, 1724 Bde Alaska, and 193d Bde
Panama.

Nofes.

Ll 2 S

el B TP Y

L I

_— e DS

Membership
General Officer, Reserve Components (President) ?
€01, Reserve Components
C'OL,, Regular Army
C'OL, Reserve Components, Chaplain (alternate
megiher)

Geueral Officer, Reserve Clomponenis (President) ?
('L, Reserve Components ?

COL, Regnlar Army ®

COlL, Reserve Components, Chaplam (aliernate
member) ?

Geperal Officer, AMEDD, Reserve Components
(President)

COL, Reserve Components, AMEDD

COL, Regular Army

General Oflicer, Reserve (‘omponents (President)
COIL., Reserve Components *

C'OL., Regular Army 3

(W4, Reserve Components

(W4, Regular Army

General Officer, Regular Army (President

COL, Reserve Components

COL, Regular Avmy

(’OL, Reserve Components, siternate member as
reeuired

COL, Regular Army (President}?®

MAJ, Reserve Compoenents

MAJ, Regular Army

MAJ, Recerve Components, zlternate member as
reguired

PAPL seleetion boards will inelude at least one member of the combat arms, combat suppert arms, e combat

service support speciaities.

z The ARNGUR and UMAR will furnish the bowrd president on an alteroating basis.

3 May be a LTCIf a COL i3 not avajlable.
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HEADQUARTERS
(Address)

Dute .
SUBJECT: (ensideration for Promotion as a Reserve Commissioned Officer
of the Army
Convening DNate of Board:

1. You wil] he considered for promotion to the next higher grade by a Depart-
ment of the Army Sclection Board to be convened on the date shown above.

9. Personal appearance before the board is not authorized. You may send a
letter inviting attention to speeifie ifctis concerning military service that you
deem mmportant i the board’s consideration. These items may not contain
erittcism or reflect on the character, conduct, or mtives of any officer. Doen-
ments received will not be returned: therefore, photostatic or certified true
copies should be submitted. Communications should be addressed to the
Commander, United States Army Reserve Components Personnel & Adminis-
tration Center, Post Office Box 12419, Olivette Branch, St. Fonix, MO 63132,
and should arrive at least 30 days prior to the convening date of the board.

e A black und white or coloy photograph {at least 334314 inches not to
exceed & X 10 inches which is preferable) i Ay Gieen shade 44 uniform or
sunner service nhitorin (in those climatie areas where the Army Green uni-
form iz not authorized for wear during any scavon), less headgear, full-length,
standing pose, body turned to your right approximately 30 degrees from axis
of camera, bead facing camera, feet slightly apart and hands at sides is re-
guested, No retouching on the negative or print 15 peraitted. Sign the reverse
side of plioto and type or print Jegibly yvour pame (last, first, middle initial},
grade, soctal secucly nunber, height and welght, date of photograph, and
orgarization of avsignment for pwpose of identification. Shouid you desive,
you may seek aesistance in obiahiing an official photograph from a nearby
aitbitary mstallation or submit o peesonal photo which meets the above
raguirerents to the {para3—1) toarrive fpara 3--4).

4. In the event that you ave eligible for and efect discharge ov transfer to the
Control Group {Inactive) or the Retired Resevve prior to your promotion
ehigbibity date. this correspondence should be disvegarded. Tf vour mandatory
removal date 8 prior to the adjowrnment date of the hoard, yonr name will be
deleted from the st of officers being considerad for promatiou.
5. You will he notified of your seleetion or non~clection after adjournnent of
the board, The decision of the board is administratively final. The Jetter
announcing the resnlis of the board witl advise veu of any action required to
finalize the board vesulis.
AUTHORITY LIXNTE

SIGNATURE BLOCK

Figure 3-1
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CHAPTER 4
PROCESSING SELECTION BOARD RECOMMENDATIONS

Section I. GENERAL

4-1. Relense of selection bouard reports. In-
formation regarding the decisions of a selection
board will not be released unti? the member’s im-
mediate commander has been notified, either by
receipt of the selection or nonselection letter or by
published cirenlar and, in any event, no earlier
than the release date announced by HQDA
(DAPE}. The only exception to these methods of
releasing mformation will be on 4 need-to-lmow
basis, threugh coramand channels, when the board
results will affect other personnel actlons {e.g., 2
request for extension or relense from active duty,
retivement, or mandafory removal froin active
status).
4-2. Change of address or siatus. A momber
of the ARNGUS or USAR who, after his name
has been submitted to a mandatory selection board
(para 2-7), changes residence from one area com-
mand to znother or changes status from unit to
nonunit, from ARNGUS to TUSAR, or from
[SAR to ARNGUS will be monitored by the pro-
motion authority submitting his name, until the
hoard eonsideration is coneluded. The lasing com-
wmand will notify the gaining command of the se-
leetion board resulfs o that the member may be
informed at the proper thme. The names of sclected
niembers will be furnished in the format ontlined
in figure 4-1, The names of nonsclected members
will ba furnished by lefter that will include S8N,
date of transfer, and whether it is a first or sceond
nonselection.
4-3. Entry on active duty during promotion
consideration. «. A member of the ARNGUS
or T'SAR who enters on active dnty (other than
for trandng) during mandatory promotion con-
sideration (Para 2-T), will be monitored by the
arca commander or the OG. ROPAC. Aren com-
manders will submit the name of the member and
the findings of the selection beard to (DR,
ROTAC, ATTN: AGUZ-PD for further action.
b, The CG, RCPAC, {s responsible for consid-
ering Canirol Group (OADO) officers for pramo-
tion to first heutenant and furnishing information
to the active duty commmander. The commander of
the first permanent unit of sssignment will be nutt-

10

fied if an: officer scheduled {0 enter active duty will
attain promaotion eligibility on the reportivg datce
or between the active duty entry date and 60 doys
later. An information copy of the notice will be
sent to the member’s éemporavy duty station
commander.

4~1, ARNGUS promotien. a. A member of tha
ARNGUS who is extended Federal recognition
in a higher grade will be appeinted n the same
grade as a Reserve commissioned or warrant officer
of the Army. The Chief, National Guard Bureau
(CNGDB), will notify the CG, RUPAC, for appro-
priate administrative action,

h. An ARNGUS membher who held a higher
temporary or permanent grade will he promotud
to the higher grade on the date of transfor to the

TSAR.

e. ARNGUS members of branches MC, X,
ANC, AMSC, and chaplaing who are selected for
promotion by a mandatory board may be extended
Federsl recognition in the higher grade when the *
promotion eligibitity dafe is renched. This crite-
rion applies only to promation to the grade of colo-
nel and below and provided the promotion 15 nat
more than ene grade higher than that specified for
the position in the TOE or TIJAL
4-5, Promotion upon transfer. a. A member of
the ARNGTUS with honorable service whao 1s trans-
ferved to the USAR will be advanced to the high-
est grade previously satisfactorily held inoany
camponent of the drmy,

5. A member of the USAR who is transferred
to the Retired Revcrve will he—

(1} Prometed to the highest permanent or
teraporary grade satisfactorily held in the United
States Army (inclading all components).

(2) ‘Fransferred in the Reserve grade for
which selected for promotion when the transfer js
the result, of physical dizability. completing the
wimber of yrars of werviee, or reacking the age at
which hig rvetirement, transfer to the Retived
Reserve, or discharge s required hy law,

4-6, Posthumous premetion. a. A member of the
ABRNGUS or USAR who, after having heen
officially reeommmended to and approved by the
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promotion authority for promotien, dies hefore
he can be promoted may be considered for promo-
tion pesthumously. A posthumous promotion
may be issned only if the cause of death was
incurred in line of duty while the individual was
serving on active duty, active duty for training,
or engaged in inactive duty fratning.

b, The CG, RCPAC, 1s the approving suthority
for posthnmous Reserve of the Army promotions.
Commuanders will furnish the following faforma.
tion through channels:

(1) Date and cause of death,

{?) A statement that death was or was not in
ling of duty.

(3) The date of offieial recommendation and
selectinn for promotion,

e, The effective date of prometion will be the
date the promotion reeonnmondation was anproved
by the convening aunthority. No honns, gratuity,
pay, or allowances will be granted heeanse of a
posthumeus promotion.

4-7. Promotion after disgqualification. A men-

her dizqualified for promotion to first Heutenant ar

V2 who was retalned 1n an active status {para
+-28) may be promoted 3 subsequently doter-
mined to he qualified. The promwotion eligibility
date will not he earlier than the date the meraber
iz determined gualificd for promotion. A memo-
randumm for record will e prepared ta explain the
later promotion chigibility date. A copy of ihe
promotion letter and the meniorandum for record
will be placed in the member's MPRJI nnd a copy
of cach forwarded to CDTL ROPAC, ATTN:
AGUZ-PD.
1-8. Unit officers selected for promotion. a. A
USAR officer who is mandatorily considered
ancd then selected will be transfeered from the
unit and promoted unless he—

{1y F2lls & vaeaney in the nnit in o higher
grade, .

{(2) T« muthorized retention in the vnit in o
lower grade { AR 140 10),

(3) Deelines promotion for the maxinmm Pt
riod autiiorized (~ee TV).

b An officer who s eonsidered and seloeted

by a nmit selection hoaed wil) not be promated if

C 6, AR 135-155

he fransfers from the unit befere the promotion
is accomplished or the vacancy no longer exists
dup fo reorganization. Oflicers selectsd but not
promoted witl be deleted from the recommencded
gt (para 3-134(38) ).

-3, Promotion reguiring US Senale confirma-
tiont, Members selected for promotion (para 2-7,
2-5, 5-3, and 54} to the grades of lieutenant
coloned or colonel will be confirmed by the Senate
(L0 T8C 585 (a)).

i, Area  commanders, the Chief, National
Guard Burean. ov the (ffice of The Surgeon
General (DASG-T'TS-RC)Y will, within 30 days
after adjournwent of a selection Wederal ree-
ognition board, or upon approval for appoint-
ment, provide the CDR, RCPAL, (AGUZ-PI)
with a list of officers recomimended for appoint-
wment/promotion to lentenant colonel and colonel.
The st will inclurde the name, hraneh, and SSN
of ench recommended officer.

h. The (G, RCPAC, will forward the lists of
vecotnmended officers throngh channels to the U8
Nenate for confirmation.

o Notifieation of NMenate confirmation of of-
ficers reconunended for promotion by mandaiory
selection boards {para 2.7} will be sent. by—

(1} HODA {DAPE) to the (G RUPAC

(2) The CG, ROPAC, to FORSCOM,
CONUS Armies, major oversea cormmands, and
NGB,

4. Notifieation of Senate condirmation of of-
fizers vecommended for promotion to £ -
Poorized it eaconcies (para 2-8) will be sent
by : )

(1y  HQRDA  (DAPE)  to
FORSCOM, and CONUS Arnries.

{2y CONUS Avmies to major oversen con-
minneders,

RCPAC,

. Notification of Senate confirmation of Armny
National Guard officers vecommended for promo-
ton in the Heserve of the Armv as o result of
favervable recommendaiion Iy o Federal recogni-
tion boaed will be cont. iy— .

ey TIQDA (DAPEY to RCTAC,
{2y CCLROPAC to ONGE.

Section [I. SELECTEDL FGR PROMOTION

10, General. v, A mewber who has heen recon-
mended for promotion te the nest hicher vrade

TAGD 21A
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(1) Beinanactive Reserve status,

{2) Complete the service requirements listed
intable 2-1

(3} Be medically qualified.

(4} Have undergone a fuvorable security
sereening.

b. The effective date of the promotion will he
computed as prescribed in section TT1,
4-11, Medical examinatien. Each member of the
Ready Reserve is required to undergo a medical
examination (AR 40-501) at least once cvery 4
years, [f & member selected for promotion has not
been examined within the past 12 months. he will
be required to certify that there has been no
change in his medical fitness since his last complete
medical examination, A partial or temporary phys.
ieal disability resuiting from a. disease, wound, or
injury should not disqualify & member for pro-
mation.
4-12, Securily screening, Promotion authorities
will engsure that a favorable security serveening is
completed before announcing a promotion.

a. Sereening,

(1} The MPRJ will he srreened to ensure that
derogatory or unfavorable suitability information
is not contained therein, If the resulis of this
screening are favorable, final promotion action
may procecd,

(2) If the screening of the MPRJ reveals
derogatory or suitabilily information, the promo-
tion authority will cause a National Agency
Check (NACY to be conducted, Final action of the
promotion will he withheld antil the results of
the NAC are received,

b. Processing unfavorable information,

{1) The following procedurcs apply when
suitability or unresolved derogatory information is
1 the MFRJ or is received from any othey reliable
SOUTes,

{a} Cases involving unresolved derogutory
information of a security nature will be processed
as preseribed in AR 604-10 and XGR 6ni-10.
Action will be taken by the major commander with
jurtadiction over the area in which a TTRAR mem-
her resides.

{#} Cases involving snitability information
will be resolved by the CNGB (NGR 604-10)

1 March 1979

or, for USAR members, by an evaluation beard.
Area commanders or the CG, RCPAC, will con-
vene the board under the provisions of chapter 4,
AR 600-57.

{2y Tf the information bars promofion, de-
cisions of the CNGB or the evaluation beard will
be processed as preseribed in AR 135-175 or in
NGR 60+-1, If the information is not a bar to
promotion and the member is otherwise qualitied,
he will he pramoted.

4-13. Prometisn anncuncement. Promotion au-
thoritics will eomplete ihe appropriate pron:otion
letters (fig. 42 or £} and distribute them as
shown in e and b helow, Commissioned officers
who are not on active duty will also be furnished
an Army Rezerve ofticer career pattern develop-
ment oppectuniiies Ivfter {fig. 4-4}, which may
be reproduced focally and bear facsimile sigia-
tures.

wa, UNAR memdiors. The original copy of the
promotion letter will he forwarded to Lhe Indi-
vidual through conimand chanuels and one copy
filed in his MPRJ. Ay additional copy will be
furnizhed to-—

(1 Commander, RCPAC, ATTN: AGUZ-
BME-R, for manbers pot on exiended active duty.

(2} Comunander, RCPAC, ATTN: AGUZ-
PAP-A {(Dnal), for dusl status personnel (AR
600-39).

(37 HQDA (DAPC-PSR), 200 Stovali
Street, Alexandrin, VA 22332, for members on ac-
tive dnty mn their commissioned or warrant officer
grades,

(4} Commander, U= Army Enlisted Records
Center, ATTN: POCRE-F, Vot Benjamin Har-
rison, IN 46248, for meinbers on active duly inan
enlisied status.

*h. ARNGDN membess. The onginal and two
copies of the promotion jetter will be forwarded
to the individual through the State adjnfant gen-
cral. An additional copy will be furnished to—
} NGB-ARP-C, WASH, DC 20310

Commonder, RCPAC, ATTN: AGUZ-

{1
{2
RME-
(3

2)
R.
} HODA (DAVC-PSR), 200 Stovall
Streef, Alexandria. VA 22332, for members on
extended active duly,

Section IIT, DATES OF PROMOTION

4-14. General, DProcedures in section IV or in

chapter § will be followed for members who

4-2

decline promofion or are serving on active duty.
Procedures 1 this section will be followed in

TAGO 81A
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computing effcefive promotion dates for all other
Resérve Component commissioned and wuarrant
officers. Effective dates for prometion will be -

¢. For commissioned afffcers. The date the officer
completes the mandatory or unit serviea require-
meat in table 2. 1,

b. For worvant sfffcers. The day following the
date the officer completes serviee vequiretnents, as
in @ above,

4-15, Promotion eligibility date. Service re-
quirement for promotion to the nert higher grade
will normally be computed from the cffective date
of promotion to the current grade,

4-16. Selection alter one passover. The effective
date of promotion of a menber selected after being
passed over on a first consideration will be 1 year
later than the original promotion eligibility date.
{"This does not apply to promoiion to colonel,)
4-17. Promotion to first leutenant. A (nalified
second lienienant will not be prometed before the
date he completes 3 years of promotion serviee
eXCe W

a. ROTC gradnates who accept appointinent in
May or June of any vear. Promotion service will
he computed from the date of graduation of cadets
of the 1S Military Academy in that year.

£ An officer serving oA unit vacancy (para
2-8a(6)).

c. An officer promoted to a ligher tmporary
AUS grade (ehap. 53.

4-18. Selected and trunsferred to the Retired
Regerve. A Heserve officer, upon transfor to the
Retired Reserve, will he—

. TPromoted to ihe bighest
temporary grade satisfactorily Leld in the Pnited
States Army (including components thereof).

permanent. or

b, Transferved in the Reserve grade for which

seleeted for promotion when the transfer is heing
made Deeause of physieal disability or as a result
of completing the number of years of service orv
reaching the age at which bis retirement, iransfer
to the Retired Reserve, or discharge ix required
by law.
4-19. Effective dates. With exception of 7 below,
the latest date shown under each of the following
promotion categories will be used to compuote
effective dates of promotion. (In compuling dates
for warrant officers, one day will be added 1o the
dates shown,)

TAGOD 814
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i, Promoted to fill o wmit vacancy (pare 2-8).
Eiteetive date will be the 15th day ef the month
in which the selection board convenes or the date
the seloctee 1s assigned to the position, whichever
is Inter. If not ocenpying the position, assignnent
of selecters to nunit vacancies will take place im-
mediately upor announcement of the vesulis of
the hoard.

h. Nelected by amandatory selection honrd (pava
2-7Y.

(1} Nonunit members—Date that mandatory
service requirements (table 2-1) and promwetion
eligibility requiremments (para 2-5 and para 2-6)
are completed, Tf selected on second nandatory
consideration, or by the next appropriate bourd
following a declination of promotion, 1 year lafer
than the date mandatory service (tahle 2-1) and
promotion eligibility requirements (para 2--4 and
para 2-6) were completed,

(2Y it members—

Yi@) Date that mandatory service require-
ments (table 2-1) and promotion eligibility re-
guirements (para 2-5 and para 2-6) are completed.
IF selected on second mandatory consideration, 1
vear Jater than the date mandatory service (tahle
2-1) and promuotion eligibility requirements (para
2-5 and para 2-6) were completed, unless the mem-
ber declines,

{#) Thete assigned to & position vacancy in
the higher grade.

W (3) A nember nonselected by a standby board
or found not gualified for standby consnleration
(para 5-L3) and who is subsequently selected by
& mandatory board (para 2-7) will be promoted
the luter of—

{#} The date the mandatory beurd submits
its recommendations,

(5) 'The date mandatory service (table 2-1}
and promotion eligibility requirements (para 2-5
amd para 2-6} are completed. This date will also
be used to eompute service requirements for pro-
metion to the nexé higher grade {para -15).
ke, Selected  for promotion to coloned (para
2-7.0Y.

(1) Date the hoard reports ifs recommenda-
tions or the date that promotion service and vears
of service preserilid hy the Secvetary of the Army
are eompleted.

(2) Date that promotion eligibility require-
ments {para 2.5 and para 2-6) ure completed.

1-3
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(3} Offirers selected for promwotion to the
grade of colonel who were previously nonselected
to the grade of colonel {para 2-7.1). the promotion
eligibility date (para 4-15) will be the later of the
datesin (1) and (2) above,

d. Selccted after transfer from tnactive status.

(1) Daute the board reports its recomnienda-
tions,

(2) Date that mandatory scrvice require-
ments are completed. Tf sclected on  second
consideraiion, 1 year later than the dute manda-
tory service requirements were completed.

e. Relected by a standby board.

{1) Date he would have been promoted had
he bheen selected by the approprizte mandatory
consideration board or board for prometion to the
grade of colonel.

1 March 1579

() A member nonselected by a standby
board or found not qualified for consideration
under an earlier criteria (para 3-14}. who is
subsequently selected by a standby board under a
later eriteria, will be promaoted the later of —

(«) The date the board subniits itg vecon-
mendation.

w (#) The date mandatory service {table 2-1)
and promotion eligibility requirements {para 2-3
and para 2-8) are completed. This date will afso be
used {0 compute service requirements for prome-
tion to the next higher grade for officers in the
grade of major and below. For promotion to the
grade of colonel, the date the Loard submits itz
recommendation (para (2) () above} will he used
fo compute service requirements for promotion to
the next higher grade.

Section. 1V, DECLINATION OF PROMOTION

4-20. Policy. A commissioned officer of the
ARNGUS or USAR whoe has been selected for
promotion to the next higher grade may decline
the promotion for a period authorized in this sec-
tion. Declination beyond the maximum period is
not authorized unless approved by HQDA. Re-
quest for an exception will not be considered
unless the area communder; CG, ROPAC; or
State adjutant general recommends approval,
4-21. Approval autherity. Authority to approve
declinations of promotion is assigned to—

a. Area commanders—for USAR unit members.

& The (G, RCPAC—for nonunit members and
members of the RCPAC (UUSAR Angmentation).

¢. The Governor or other appropriate anthority
of the State or of Puerto Rieo, the Canal Zone, or
the Virgin Islands, or of the Commanding Gienera)
of the Instriet of Colunbia Nationn! Guard— for
members of the ARNGUS,
4-22, Period of declination. . Unless an exeep-
tion is authorized (b below), the period of declina-
tion will not exceed 1 year. The period will be
computed from the date of the promotion letter or
the date the officer complefes the service reguire-
ments (table 2-1}, whichever is later,

b. The period of declination may be extended
to 3 years from the date of selection for—

(1) ARNGUS oflicers (including techni-
clans), with the consent of the Governor, The
period may be further extended, at the discretion
of the Secretary of the Army, for an officer of an

4-4

Alaska scout battalion or of a unit engaged in air
defense activities on & tuctical site under confrol
of the Army or Alr Foree.

(2) An offiver whe 1s emploved as a civilian
i a URAR technieian pesition.
4-23. Prometion lists. The names of ARNGUS
and USAR officers declining promotion to the next
higher grade will be removed or vefained on the
promotion lit as follows:

a. Officers selected for promation to colonel and
nonunit officers will be removed from the pro-
motion list and will be considered by the next
appropriate selection board provided they remain
eligible,

b. Tnit offcers will be retained on the promo-
tion list for the maximnm period suthorized, un-
tess they have been promoted earlier to the grade
for which selected or have been renoved for some
other reason.

4-24. Procedures, Declinstion of promotion will
be processed as follows:

Y. Nonuri? USAR officers, The veason and date
of dechination will be entered on the letter of pro-
motion. A copy will be forwarded to Clonunander,
US Army Military Personnel Center, ATTN:
DAPC PSR-R, 200 Stovall Street, Alexandria,
VA 22332 for officers on extended active duty
or, if not on active duty, to the Cdr, RCFAC,
ATTN: AGUZ PD-JN.

b. Unzt USAR officers. These officers will be
notified of selection for promotion to the next
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TAGO TIA

Headquariers
{Address)

Subject: Reserve Selection Board Results
TO

The below named individual who was under consideration for promotion at the
titne of transfer to your command has been recornmended for promotion by
the selection board, If he is otherwise qualified, request that he be promoted
to the grade for which recommended (AR 135-155).

Name Social Security Number
Present grade DBraneh
Grade for which recommended Promotion Eligibility date

Date of transfer
Status or organization at time of transler

SIGNATURE BLOCK

Figure 4-1.

C 1, AR 135-158
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HEADQUARTERS
(Address)

In reply refer to (addressee shown below)
Date .

ASUBJECT: Promolion as a Reserve Conuuissioned Officer of the Army
under Title 10 of the Umted States Code and AR 135-155

THRU: A
T B

1. By direciion of the President vou sre proneted as a Reserve comnissioned
ollicer of the Army, eflective on the date shown afier A above, 1o the grade in
the branch ond component sliown in ssddioss above,

2. Time in grade for promoton (o (he next higher grade will be campided from
the effective date of this promotion, unless there is a date shown afer B above,
in which case it will be computed from that date.

4. No aceopranee ot onth of office 13 required. Undess you expressly decline (his
promotion within 60 days, vour promotion will be effcetive as shown alter A
shove, You may dechine this promorion by completing the atiached indorse-
ment, and retuening 1t with this letter through chiannels to s offiee.

4O v are serving on active dufy i a comnissoned grade lower than tac
fo which promoted you may eleet to be rcleased from active duly awnd receive
vaur promotion after your release from active duly, provided you do not have
sn unceompleted period of aetive duiy under law or regulations, H you reqguest
reltef from aetive duty, you must complete the attached mdorsement and re-
turn it throueh channels to this oflice. If you do not eloct to be relioved from
active duiy, you may expressly decline the promotion. If you do not decline
the promotion and remain on active duty, you will be decmed to have accepted
a temporary (AES) appotntment in the grade in which serving on active duty
and your prommetion as s Hewerve will nat affeci vour active duiy arade,

AUTIHHORITY TANE

b Inel SHONATURE BLOOK
Indorsenent

AL EIRTH PG VTN
Noter Figure 4 6 b= oon exminple of the avinched tndor-emenl In pmeigraphs 5 osnd 4
abenyvis,

i

Figure |

12 Sepiember 1975
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.30 August 1974

(Address)

{(Addressee shown below)
SUBJECT: Promotion as a Reserve Warrant Officer of the Army
(AR 135-155)

THRU: A
TO:

1. You are promoted as a Reserve Warrant Officer of the Army, under
title 10, U.S. Code, section 598 and AR 135-155, effective on the date of
this letter or date shown after A above, whichever is later, to the grade
and in the component shown in address above.

2. No aceeptance or ocath of office is required. Unless you expressly
decline this promotion within 60 days, your assumption of office will be
effective as stated above.

3. The date shown after A above is the date you attained eligibility for
promotion to the grade to which promoted herein and will be used in
computing time in grade for promotion to the next higher Reserve
grade,

AUTHORITY LINE
SIGNATURE BLOCK

Figure §-3.

AR 135-155
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HEADQUARTERS
{Address)
Date____________
SUBJECT: Army Reserve Officer Career Pattern Development Oppor-
tunities
TO: Each Officer Promoted in the USAR {(exclusive of General

Officers and Officers on Active Duty)

1. I have noted with pleasure your recent promotion in the US Army
Reserve. Your selection for advancement is a tribute to your proven
ability and zeal in attaining the qualifications requisite to your new
grade, This is also an opportune and fitting occasion for you to review
your accomplishments, inventory your qualifications, and consider the
future development of your career pattern in the US Army Reserve.

2. You will recall that the minimum eligibility criteria for promotion are
preseribed by law. However, within statutory limitations and dependent
upen variable eireumstances affecting you personally, there exist in the
US Army Reserve many opportunities for you to make significant con-
tributions, further your military education, add to your already earnea
retirement point eredits, and, of course, advance professionally. You zre
encouraged to take maximum advantage of these available oppor-
tunities to realize personal satisfaction, better prepare yourself to as-
sume greater responsibility, and enhance your future prometion poten-
tial.

3. In order that you may evaluate your career pattern to date and
anticipate possibitities held by the future, minimum general promotion
eligibility criteria are synopsized herein. These are statutory require-
ments exclusive of normal considerations of an officer’'s professional
competency, observed past performance, and predicted future perfor-
mance. Should you desire more detailed information, refer to AR
135-155.

a. An officer assigned to a TOE/TDA troop program unit may be
considered for promotion if an authorized position vacaney exists for the
higher grade, provided he has completed, as appropriate—

2 years in grade of first lieutenant

4 years in grade of captain

4 years in grade of major

3 vears in grade of lieutenant colonel

b. Consideration of a nonunit officer {and unit officer if not earlier
promoted) for promotion to the next higher grade is mandatory upon his
meeting the time in grade and total years of service requirements,
whichever occurs later, as follows:

4 years in grade of first lieutenant and 6 total years of service
7 years in grade of captain and 12 total years of service
7 years in grade of major and 17 total years of service

¢. Time in grade and total years of service requirements for man-
datory consideration for promotion to the grade of colonel are an-
nounced annually by Headquarters, Department of the Army.

Flignere 44,
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d. For consideration for promotion to general officer grades, an officer must
have served at least 2 years in the next lower grade end must occupy an au-
thorized general officer position, 1[ assigned to other than a troop program unit,
he must Liave also completed 19 total years ol service.

4. Assignment to a troop program unit in pay drill stefus is the means of
USAR participation preferred by most officers. Yowever, the number of
pay spaces authorized is limited on a fiscal year basis by the awailability of
appropriate funds. Also, vacancies miay not exist in units in your geographical
arcs, of units may not be located in such proximity to your domiele or place
of husiness as to be reasonably available for your participation. Should either
of these silualions exist, it is suggested that you explore fully other means of
participation, benefiting you and lending themselves to sttainment of your
personal military career goal. These alternate means of participalivu are:
assignnient as a mobilization designee atlachment to s reinforcement training
unit, attendance at IJSAR sehools, attachinent to a unit for training, and com-
pletion of Army extension eourses, if eligible.

5. Current Department of the Ariny policy directly relates military advance-
ment Lo military education. While there are a number of courses available to
USATR officers, both in USAR schools and at Active Aimy service schools,
certain clearly defined military eduealionsl sttainments commensurate with
an officer’s grade are prerequisite to promotion consideration. With several
ramifications, required military education s progressiva from the basie branch
officers’ course to a US Army Clonunand snd General Staft College for eolonels
and general officers. As you know, it is the responsibility of each individual
officer to tuke positive action Lo maintain the military educational level re-
quired of his grade and branch and te prepare himself for advancement, In
this connection, 1t is suggested that you review the requirements in AR 135-155
for apeetfie applicability to your expected career progress.

G, The foregoing information is of necessity sornewhat abbreviated. It is planned,
however, to continue timely periodic coverage of the latest promotion policies
and career planning information in the Army Reserve Magazine, In the mean-
time, you may address inquiries concerning your US Army Reserve status and
CRICCT progress Lo your unit commander, to the area commander to whose
jurisdiction you are assigned, or to the Commander, US Army Rescrve com-
ponents Personnel and Administration Clenter, if you sre a nonunit member of
the US Army Reserve.

SIGNATURE OF APPOINTING AUTHORITY

Figure {—4-- Continied.
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4-1:

HEADQUARTERS
(Address)
Pate. ... ___ ___.

In reply refer to (addressee shown below)

SUBJECT: Eligibility for Premotion as a1 Reserve Commissioued Offixr
TO:

1. You were comsidered for promoticn under the provisions of AR 1351585

by & recent Reserve selection beard and selected for promotion to the grade

of ... e e

2. Il promoted as # rosult of this seleetion, {lie tie i orade for promaotion
to the next higher grade will be computed from - o ... e e

3. It is requested that the indorsement hereon be completed smel returnesd
to this headquarters by suspense date above,

4. 1{ you intend to acvept ihe proinotion, this letter will serve as authonzation
for medical examination {or promotion purposes if you have net bad a physical
exunnglion during the past 4 years. Return compleied 8§ 88 and 63 to this
headquartess not Jater than .. _____. . .. In the eveni a physical has been
completed within the past 4 years bul not within the past 12 menths, complete
paragraph 3, below.

AUTHORITY 1INE

Tnd SIGNATURE BLOCK

SUBJECT: Elighility for Prumoidon as a Reserve Commissioned Officer
EXI R

1oE o} el nod} intend to aceept niy promotion to the next higher srade.

2. Medical exsmination is seheduled for ... ____. .. __. and will be
Jorwarded to your headquarters not later than suspense date mapused.

3. There has not been any dmnge n ury physicsl condition sinee my last

plivsical examination dated ©

SIGNATURE

Fégure £ 4.

12 Septemhber 1975

TAGSH TIA
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vo ALL\HOLDERS OF ID OF AR 135-155
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SUBJECT: Interim Change 6—3 to AR 135-155 (Army National Guard and
Army Reserve - Promotion of Commissioned Officers and
Warrant Other Than Qenera1 Officers)

1. This interim change is beiﬂg distributed through_ publications
pinpoint distribution system to‘all holders of AR 135-155, in accord-
ance with DA Form 12-9A block : Pending revision of AR 135-155,

30 August 1974, and by order o Re Secretary of the Army, subject
regulation is changed as follows aRd is effective 1 September 1978.

2. Table 3-1, page 3-5, change com&bs1t1on of CW3 - CW4 selection
board to read:

Column 1 (Type of Board): \

CW3 and CW4 Selection Boards Y
Column 2 (President): \
Colonel, USAR, Combat Arms \
Column 3 (Regular Members): \
LTC, RA, Combat Support Arms

LTC, USAR, Combat Service Support

CW4, RA, Aviation
CW4, USAR, Non-aviation

Column 4, (Alternate Members): ' ]
LTC, WC _
DISTR: e

\
\

Mr. Perry, MilPerMgtSp, AGUZ-RCPD-
X 7371 PRO

"1 TYPED NAME, TITLE, OFFICE SYMBOL AND PHONE

oy da Co JONES, Ch, Pol & Regs Ofc
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e P UNCLASSIFIED

DD Ry 1 73 REPLACES DD FORM 173, | JUL 68, WHICH WILL BE USED. W U.S.GP0:1976-0-665-697 /1034
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3. Subparagraph 2-5¢, page 2-2, is rescinded.
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Y& ALL HOLDERS OF ID OF AR_135-156 ;7 ~
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SUBJECT: Interim Change 6-1 to AR _135-155 (Army National Guard and Army Reserve
{-}flf’:omt;on-_of Commissioned and Warrant Officers Other than General
cers

R K AN

Imwmmvm.wm:mma DaTE SPECIAL INSTRUCTIONS

1. This interim change is being distributed through publications pinpoint dis-
tribution system to all holders of AR 135-155, in accordance with DA Form 12-9A
block . Pending revision of AR 135-155, 30 August 1974, and by order of
the Secretary of the Army, subject regulation is changed as follows and is
effective immediately. '-

2. Paragraph 3-4, page 3-1, fs superseded as follows:

3-4. Notice of consideration. The promotion authority will send a letter
(fig. 3-1) to each nominee who 1s in the zone of consideration by a mandatory
selection board (para 2-7) and not on active duty. The letter may be repro-

duced locally and bear facsimile signatures. Modification of the address for
submission of the photograph requirement in paragraph 3, figure 3-1 will be as

follows:

a. All1 control group personnel and USAR unit personnel for mandatory pro-
motion, to Cdr, RCPAC, ATTN: AGUZ-PD-PM, to arrive at least 60 days prior to
the convening date of the board. \

b. ARNG personnel, for mandatory promotion, to the Army National Guard Per-
sonnel Center, ATTN: NGB-ARP-C, 5600 Columbia Pike Office Building, Falls
Church, VA 22041 to arrive at least 90 days prior to the convening date of the
board to be included in the official military personnel file being forwarded to*
RCPAC or the Army. A\

-

Mr. Perry MilPersMgtSp AGUZ-RCPD-PRO
X7371 7 Apr 78

TYPED MAME, TITLE, OFFICE SYMBOL AND PHONE

R. L. JONES. Ch, Po] & Regs Ofc, RCPD
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3. Subparagraph 3-8b{3), page 3-2, fs superseded to read:

{3) A Reserve Component officer who is a US property and fiscal officer will
not be detafled for selection board duty.

4. Figure 3-1, page 3-7, is amended by deleting paragraph 3 in its entirety and
by redesignating that portion of paragraph Z which reads: "“A black and white or
color photograph ... to arrive {para 3-4)" as new paragraph 3, Figure 3-1.

5. Figure 3-1, page 3-8, 1s amended by deleting "5 Inclosures, as".

6. Figure 3-2, pages 3-7 and 3-8, {Promotion Consideration Data Sheet) is dele-
ted in fts entirety.

7. Subparagraph 6-2b{1}, page 6-1, 1s amended by changing the address therein to
read:

HQDA {DAPC-PSR-S}
200 Stovail Street
Alexandria, VA 22332

8. Subparagraph 6-2b{2}, page 6-1, is amended by changing the address therein to
read:

Commander

US Army Enlisted Records and Evaluation Center
ATIN: PCRE-F

Fort Benjamin Harrison, IN 46249

9. Subparagraph 6-2b(3), page 6-1, is superseded as follows:

(3) Retired commissioned and warrant officers, Reserve of the Armmy commis-
sioned and warrant officers not on active duty (exclusive of USAR officers and
warrant officers assigned to troop program units}, and discharged personnel.

Commander

US Army Reserve Components Persecnnel
and Administration Center

ATIN: AGUZ-PAD-P

9700 Page Boulevard

St. Louls, MG 63132



X
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10.

UNCLASSIFIED
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Subparagraph 6-2b{4), page 6-1, is added to read:

{4) Army Reserve commissioned and warrant officers not on active duty assfgned

to troop program units.

Address of appropriate Army area commander.
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SUBJECT: Interim\thange 6-2 to AR 135-155 (Army National Guard and
Army Resérve - Promotion of Commissioned and Warrant Offi-

cers) \

1. This interim chan@e is being distributed through publications
pinpoint system to allxholders of AR 135-155, in accordance with DA
Form 12-9A block Pending revision of AR 135-155, 30 August
1974, and by order of tﬁS\Secretary of the Army, subject regulation
is changed as follows an \is effective immediately.

2. Paragraph 2-6, page 2-2, is superseded as follows:
\

2-6. Educational requirements. To qualify for selection, com-
missioned officers must complete the educational requirements in
table 2-2 not later than the dqte the selection board convenes.

a. General. The fol]ouing\@pplies in determining educational
qualifications: \

(1) Equivalent credit for cg\ letion of a lower course of study
will be awarded by the appropriate selection board for enroliment and
satisfactory participation in a course which is higher than that
required. To qualify, completion of the lTower course must have been
a prerequisite for enrollment in the higher course. The officer must
also be enrolled and participating sati factori]y at the time he is
considered.

(2) HQDA may award equivalent cred;}\for Command and General
Staff College by virtue of successful completion of a hl_rer level
resident course conducted by another school \of the US

DISTR: \
A\
JORAF TER TYPED NAME TITLE , OF FICE SYMBOL, PHONE & L TE SPECIAL mm:\'loﬂ:\“

Mr. Perry, MilPerMgtSp AGUZ-RCPD-
Pro X7371

TYPED NAME, TITLE, OF FICE SYMBOL AND PHONF

R. C. JONES,' CH POL & REGS OFC
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or foreign military service. Requests will be considered individual-
1y and should be submitted to the Cdr, RCPAC, ATTN: AGUZ-PMT-G,
9700 Page Blvd., St. Louis, MO 63132.

{3} Acceptance of constructive credit or eguivalent credit for
fiiling academic requirement is subject to the approval of the com-
mandant of the service school having proponency for the course,

{(4) VUSAR Officers detailed to an AMEDD branch who have met the
educational requirements for their basic branch will be considered
for promotion in their basic branch,

{5) Officers of the APL, Chaplain, WAC and MSC with primary
specialty 67 in the grade of captain may be considered to have met
tha educational requirements for promoticn to the next higher grade
if they meet one of the requirements listed below.

(a) Awarded constructive or equivalent credit for a branch ad-
vance course, Paragraph 2-6a(3) above applies.

{b} Successfully completed any branch or advance course,

1. Officers currently enrolled will be considered educationaiily
qualified upoh successful completion of the course of instruction in

which now enrolied.

2. 0Officers not currently enrolled in their branch advanced
course are required to enroll in and complete the advanced course
which offers the program of instruction for their primary specialty,

3. Officers not currently envrolled will enroll inaigeir branch
advanced course if a nonresident course for their prim specialty
has not been developed at the time of application.

mm
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b. Educational substitution. The following may be substitued
fog military educational requirements for promotion to the grades
indicated:

(la An officer, delayed to obtain a graduate degree and assign-
ed to the control group (0ADO), will be determined educationally
qualified for promotion to first lieutenant or captain during the
period of this assignment. (See exception in para 2-5b.) The promo-
tion authority will make this determination a matter of record by
inserting a letter in the officer's record before it is referred to
the selection board. The letter will state that the educational wai-
ver is cancelled on the date the officer completes a qualifying ser-
vice school course or when he completes 6 or more months of active
duty or active duty training whichever occurs first.

(2) An officer who has completed at least 2 years of active
duty as a commissioned officer but is not presently serving on active
duty in a commissioned status will be considered educationally quali-
fied for promotion to the next higher grade provided:

(a) The officer is being considered for promotion to a grade no
more than one grade higher than his active duty grade.

(b) The officer was not considered for temporary promotion to
a grade higher than his active duty grade which resulted in a recom-
mendation by the board that the officer not be promoted,

(¢) The officer was released from active duty as a commissioned
officer within 3 years of the date the board convenes.

(3) An officer who is serving on active duty as a commissioned
officer (excluding AT/ADT) will be considered educationaljly qualified
for promotion to the next higher grade than the grade 1anhich

: TYPED NAME, TITLE, OFFICE SYMBOL AND PHONE

L
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serving provided the officer was not considered for temporary promo-
tion to a grade higher than his active duty grade which resulted in a
recommendation by the board that the officer not be promoted.

¢, Educational exceptions. The following officers are not re-
quired to meet the educational requirements in table 2-2:

(1) AMEDD officers except MSC with primary specialty 67,

(2) An officer whose removal from active status has been inval-
jd. HQDA may waiver the educational requirements and/or active par-
ticipation requirements during this period of invalid removal from an
active status. To qualify, the officer must have resumed participa~-
tion in an active status upon discovery of the error, If warranted
by the circumstances, HQDA may grant a waiver for an inactive period
resulting from an invalid removal,

{(3) Officers of the Staff Specialist branch Tess those officers
assigned to the SSVC system.

3. Table 2-2, page 2-6.1, is superseded to read:
TABLE 2-2. EDUCATIONAL REQUIREMENTS

GRADE REQUIREMENT

FROM T0

2LT L7 Any officer basic course. (NOTES 1 and 2)

LT CPT Any officer basic course. (NOTES 1,*3, and 3)
CPT MAJ Any officer advanced course, (NOTE 4)

DISTR:
m_— - “
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GRADE REQUIREMENT
FROM T0
MAJ LTC Fifty percent of the Command and General Staff
Officers Course {CGSOC), (NOTES 5, 6, 7, and 8}
LTC coL The CGSOC, (NOTES 6, 9, and 10)
NOTES

S W

SECURITY CLASSIFICATION
JOINT MESSAGEFORM

I. Officers transferred from the OADO fontrol Group to AT Lontrol
Group and who are awaiting orders to AD or ADT are not regquired to
meet the educational requirement for promotion. Promotion under
these ¢ircumstances does not negate the requirement to complete the
basic course at a subsequent date,

2. Civil Affairs officers who receive direct commissions will com-
plete 50% of the Civil Affairs Officers Advanced Course in Iieu of an

officer basic course,

3. Selective Service System (SSVC) officers must also complete Phase
1 of the SSVC correspondence course,

4, SSVC officers are required to complete 50% of any advanced course
and the management courses prescribed by the SSVC system.

5. Completion of either the Logistics Executive Development Course
(LEDC} or the Associate Logistics Executive Development Course (ALEDC
will satisfy this requirement. To receive credit, the officer must
provide evidence of completion of the LEDC or ALEDC to Eﬁe Cdr, RCPAC

mm-
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6. JAGC officers may satisfy this requirement by completing the JAG(
Reserve Components General Staff Course.

7. Chaplains may satisfy this requirement by completing Phase 1 of
the Chaplain Reserve Component General Staff Course (CRCGSC).

8. SSYC officers are required to complete any officer advanced
course.

9, Chaplains may satisfy this requirement by completing Phases 1
and 2 of the CRCGSC.

10. SSVC officers are required to complete the Industrial College
of the Armed Forces National Security Management Course in lieu of
€GS0C,

4, Subparagraph 3-8b, page 3-2, is amended by redesignating subpara-
raphs 3-8b(4), (5), and (6} to read as subparagraphs 55;, (6}, and
i?) respectively and by adding a new subparagraph 3-8b(4) to read:

{4) A USAR Civil Affairs officer may be detailed for seiection
board duty if he fs of the appropriate grade and holds a primary SSI
relating to a branch providing combat service support listed below:

Chemical Corps
Finance Corps
dé Ordnance Corps

as Adjutant General's Corps

Quartermaster Corps
Transportation Corps

5. Subparagraph 4-19b{(1), page 4-3, is superseded as fol Tows:

ORAFTER TYPED HAME, TITLE , OFFICE SYMBOL, PHOME & L r & FPECIAL INSTRUC TIONS '
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(1) Nonunit members -- Date that mandatory service requirements

e P 4NN

(table 2-1) and promotion eligibility requirements {(para 2-5 and para
2-6) are completed. If selected on second mandatory consideration,
or by the next appropriate beard following a deglination of promotionjy
1 year later than the date mandatory service (table 2-1) and promo-
tion eligibility reguirements (para 2-5 and 2-6) were completed.

6. Subparagraph 4-19b{(2)(a), page 4-3, is superseded to read:

(2} Date that mandatory service requirements {table 2-1) and
promotion eligibility vequirements {para 2-5 and para 2-6) are com-
pleted. If selected on second mandatory consideration, 1 year later
than the date mandatory service (table 2-1) and promotion eligibility
requirements {para 2-5 and para 2-6} were completed, unless the mem-
ber declines.

7. Subparagraph 4-19b(3), page 4-3, is superseded as foliows:

(3) A member nonselected by a standby board or found not quali-
fied for standby consideration (para 3-14) and who is subsequently
selected by a mandatory board (para 2-7) will be promoted the tater
of-~

(a) The date the mandatory board submits its recommendations.

(b) The date mandatory service {table 2-1) and promotion eligi-
bility requirements (para 2-5 and 2-6) are completed. This date will
alsc be used to compute service requirements for promotion to the
next higher grade (para 4-15j.

8. Subparagraph 4-19c¢, page 4-3, 1is syperseded to read:

.

¢c. Selected for promotion to colonel (para 2-7.1).

-------------------.------ﬂ---------------*
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(i) Date the board reports its recommendations or the date that

promotion service and years of service prescribed by the Secretary
of the Army are complieted.

{2) Date that promotion eligibility requirements (para 2-5 and
para 2-6) are completed.

{3} o0fficers selected for promotion to the grade of colonel who
were previously nonselected to the grade of colonel {para 2-7,1), the
promotion eligiblility date (para 4-15) will be the Tater of the dates
in (1} and (2? above,

9. Subparagraph 4-19e{2){b), page 4-4, is superseded as follows:

{(b) The date mandatory service {tabie 2-1) and promotion eligi-
bility requirements {para 2-5 and para 2-6) are compieted. This date
will also be used to compute service requirements for promotion to
the next higher grade for officers in the grade of major and below,
For promotion to the grade of colonel, the date the board submits its
recommendation {(para {2)(a) above) will be used to compute service
requirements for promotion to the next higher grade.
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S1D Z[) j,/777c*m 135-155

20 September 1976 _
CHAPTER 1 {’”W

GENERAL

1-1. Purposd and scope.s «. This regulation pre-  or as an authorized exception fo policy o correet
scribes poliey wnd procedures to consider, seleet,  an injustice.
and promote coNunissioned officers of the Army e. Permaneal promotion. A promotion in the
National Guard ofthe United States (AR JGUSY  Regular Aviny or in.n Reserve component of the
snd the Uuited Sties Army Reserve (USAR)  Army.
and warrant officers the TTSAR as Reserve f. Pramotion cligibility date (PED). The earliest
commissioned officers/watant officers of the Armiy,  Jate uprm which an officer who is recoramended
Exceptions will be made dyly by Headquarters,  and selected may be promoted to the nest higher
Department. of the Army (BQIDA). Speciul pro-  orade.
visions applicable fo active, “yetived, and Jdis- ¢. Dramotion io fill ofReer posiiion grade racancies,
charged personnel of the US Ardy are indieated  An autherized promotion to fill an officer position
in paragraph 6-1. Throughont this }gulation the  vacaney in o traop progra n unit with an oflicer
words “he his’” wre intended 10 include both the of ihe appropriate grade.
maseuline and  the feminine genders <l any h. Temporary prowetion. Promotion to a grade
exceptions thereto will be s0 noted. in which a member holds = temporary appoint-
b, Conmuissioned officers in ibe Army Madienl ment i the AT,
Department {ANEDD), Chaplains (C11), Judge i. Froop pregram anit. A TOE or TDA unit
Advocate General’s Corpa (JAGCO), and WomenS of the USAR organized to serve as a unit upon
Armmy Corps (WA will be prainoted within the nobilization or oue that is assigned a mobilization
branch or corps to which they are assigned. (See N misston (AR 140-1). The “unit” in this case is
exception in pera 2-Sa{4){e).) Officers in any he largest =eparate wmit prescribed by the
other Dbranch ean be prometed in a different TQW or THA,
branch (exeept for AMEDD, CH, JAGC, or WA, Uit recaney. A it vacuney exists if a
e. Federal recognivion of State unit vacancy  position authorized by paragraph and line number
promotions of ARNGUS officers sud warrant  of o TNOE or TDA s unoccupied or is filled by
officers arr governed by NGR O600-T00 and an offivey of w lower grade than thaio authorized
600--101. for the pagition snd provided that an officer in
the grade of the posiiion vaesney 15 not assigned
as overstrenggh.
1-3. Promotioh authority. «. Authortivy to issoe
Rexerve of the A\'\m_\' promation latters is assigned
as follows:
1) Aren, comyanders {CONUS and over-
seas) and the Cr BCPAC for members under
their jurisdiction.

1-2. Explanation of terms. FFor prpose of this
regulation, the following apply:

@, Army promotive ligl (APL). This Iist includes
all branches except. AMEDD, CH, and WAC.
The AMEDD promotion list includes all branches
of the Arny Medieal Departient fie, MO, T,
VO, ANC, AMSC, and AMSO).

b. Afewber. This word inchedes both comnmis- (2) TIQDA (R("p;\}g) [or—
sionedt  offierrs  and  warrant officers of  fhe ' (@) AR:\%GUS m nhers.
ARNGUS and the USAR, () ARNGUSand §SAR mewbers serving

c. Nominee. An ARNGUS or USAR member gy active duty, except USHR grades W1 and
in the zene of con=kieration for promotion to ibe  cprond lieutenant. .
next higher grade. () USAR members 1\ grades W1 ond

d. tersirength. ‘'he asstgned strength s niore second  lientensnt i ihey :ch\\mt. unider the
than the authorized TOE or TDA strength.  jurisdiction of an sren commandag for Reserve
Assignment of an officer a3 overstrength may be  maiters. N
the result of wunif reorganization, inactivation, () USAR members l'e]on.sed\f‘rom active
or reloertion; as a resnlt of an assignment error;  duty in the grade of Heufenant colonel akd colonel.
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b. The following comumanders ave authorized
to issue promotion letters {0 USAR members
below the grade of Heutenant colonel who are
released from ecfive duty:

(1) Area commanders in the US Army
Forces Command (FORSCOM) (AR 10-42).

(2} Major Army commanders (AR 10-5).

(3) Heads of HQDA agencies exercising com-
mand responsibility (AR 10-5) who are authorized
to establish transfer activities for processing
personnel for separation (AR 63510},

e. The commanders in & ahove may delegate
promotion authority to—

20 September 1976

(1) Commanding officers of trensfer points
for USAR members below the grade of Heutenant
colonel being released from =active duty. This
antbority should be delegated at the time the
transfer activity is established ot when a specific
unit personnel section is sulhorized b0 process
transfers. .

(2) Commanders of Aective Army organt-
zations for which the grade of colonel or higher
is authorized. A USAR member on active duty
in grade W1 or second Lieutenant who is serving
on active duty in an AUS grade which is higher
than his eurrent USAR grade may be promoted
under this suthority.

TALD 40T A
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CHAPTER 2
PROMOTION ELIGIBILITY AND QUALIFICATION REQUIREMENTS.

Section I. GENERAL

2-1. Cousideration without board action. a. A
member of the USAR in the grade of W1 or
second lieutenant will be econsidered for pro-
molion without review by a selection bhoard.
The member’s records will be screened to de-
termine eligihility for promotion to the next
higher grade. Eligibility will be determined far
enough in advance o permit promotion on the
date promotion service is completed (table 2-1).

b. A memnber is qualified for promotion if he
is In an active status, participating satisfac-
torily (paras 2-5 and 2-6), and there are no
grounds for removal from the service (i.e., demon-
strated substanderd performance, unfitness, un-
suitability, or for seewrity reasons). A member
of the USAR control group (officer active duty
oblizor (QADO)) will have met these requiremenis
by virtue of his assignment (para 2-55).

2. Decisions renched as a result of the con-

sideration in @ and & above will be processed
a3 prescribed in chapter 4.
2-2, Inaclive and active status. A member who is
removed from active status befors his promotion
is fina! will be removed from the promolion list
(para 3-13). Removal will not be considered 2
nonselection. If returned to an active atatus, his
name will not be placed on a promotion list unless
he 1s again recommended by a selection or Federal
recognition hoard. e will not be considered for u
Reserve of the Aty promotion until st least 1
year after the date of bis return to an active status.
2-3, Service compuiation. Service raquirements
prescribed in table 2-1 will be computed in
accordance with the following:

Section JI.

a. Warrant officers. Promotion service will be
computed based upon years of service performed
in the current warrant officer grade.

b, Commissioned officers. Service requirements
for promotion to captain and above require &
minimum number of years of promotion and
commissioned service. Service periods will not
be counted more than once. If an officer was
given constructive service credit on his appoint-
ment, any sactual service before that date will
not be counted.

(1) Promotion service (time in grade) is
computed by adding—

() All sorvice performed (or credit by
the Secretary of the Army with having been
performed} in the curront permanent grade
in the Army {or, at the discretion of the Secretary
of the Army, in any other Armed Force) while
in an active status or on the active list,

(&) In the case of a first prometion of s
person originally appoinied in s grade below
colone], all comstructive serviee credited that
exceeds the minimum years of service prmm'lbed
for the grade in which appointed.

(2} A Reserve commigsioned officer’s years
of service aro the greater of—

(¢} The sum of yvears of service as & com-
missioned officer of any component of the Armed
Forces or of the Army without specification of
eomponent and ihe vears of ronstruetive aervice
eredited ; or

(6 The number of years by which the
member’s axe oxeecds 25 years,

ELIGIBILITY ¥OR CONSIDERATION AND GENERAL QUALIFICATIONS FOR

SELECTION

2-4. Eligibility for consideration. To be eligible
for consideration for prometion to the noxt higher
grade, an ARNGUS or USAR member must be
in active status and meet the service requirements
in table 2-1,

*2-5. Selection eriteria. a. To be eligible for sslec-
tien, an ARNGUS or USAR member who meets

TAGOD 43T A

the cligibility requivemients (para 2-4) mmust be
on active duly or participating satisfactorily in
Reserve iraining. ¥or promotion purposes, sutis-
factory participation comsists of earning the
minimum retivement points preseribed for reten-
tion (AR 140-10). A commissioned officer iz also
required to rueet certain educatious] requirements

2
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unless an exceplion is autherized. Seclection for
promiotion is a recognition of potential for service
in the higher grade and is not a reward for past
service.

b. Officers assigned to Ready Reserve Clontrol
Groups listed in paragraph 3-7b, AR 140-1 or
Control Group (Standby) who have noi com-
pleted their statutory military service obligation
ot execnted an agreement to remain in the Ready
Reserve will be considered to be participating
satisfactorily ¥ they comply with all of their
commander’s nstractions.

¢. Effective 1 January 1977, to bLe eligible for

selection, a commissioned officer in the grade of
mgjor and below must be able Lo serve a minimum
of two years in the higher grade prior to reaching
the date his mandatory removal is required from
an active status.
2-6. Educational requirements, To qualify for
selection, a Reserve of the Army comnmissioned
officer must complete the educsationsl require-
ments in table 2-2 and/or this paragraph not later
then the date.the board it convened to counsider
him for promotion.

at. General. The following applics in determining
educational qualifieptions:

(1) Equivalent eredit for completion of »
lower course of study may be nwarded by the ap-
propriate sclection board for enrollment and ratis-
factory perticipation in & course which is higher
than thet required. To qualify, completion of the
lower coarse must have been a prerequisite for
enrollment in the higher course. The officer must
also be curolled and participating satisfactorily at
the time he is considered.

(2) HQDA may sward equivalent credil for
Command snd General Staff College by +virtue
of successful eompletion of a higher level resident
course conducted by another school of the s
or foreign military service. Requests will be con-
sidered individually aund should be submiited to
the . Cdr, RCPAC, ATTN: AGUZ PMT-(G,
4700 Page Blvd., St. Louis MO 63132,

{3 Officers of branches lisied below will be
determined educationally qualificd upon suceessful
completion of indieated courses.

{a} Armor and Infantry Branch. The conre
of mstryciion conduected by the US Anny Armoar
Schwool or the US Army Infantry School.

() Feeld Astillery and Air Defense Ar-
tillery Braneh (first Leewicnants only). An officer

2

)
i
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weapons-qualificalion course in residence at the
US Army Artillery and Missile School or the US
Air Defense School and at least 6 wmonths of
continuousd service on active duty.

() Women's Army Corps. Educational re-
guirements for promotion of women assigned to
WAC and serving in a career branch are the same
as those preseribed for male commissioned officers
of the same grade and branch.

(d) Ordrance and Chemical Branch. The
sourse of instructien conducted by the US Army
Ordoance School or the US Army (Chemiesl
School.

(4) Selective Service System (SSV(). Staff
specialisls assigned to the SSVC will be required
to meet the edueational vequirements histed below.

To the grade of Fohecationul requirements

Captain. . ..... ....___ DPhase I of the 55V C correspond-
ence course and an offeor
bnsie branch course,

Major____ . __. . Manrgement colirres prescribed

by the S8V systent and 509
of the advanced or career
COUTSE,
Any advanced or carcer eourse,
The Industrial College of the
Armed Forees National He-
carity Manogement Course.

Licutenant Colonel
Cedonel - ... -

Uil July 1, 19875, an officer may qualily by either
the new program lsted above or the former
subcourse program listed below. After July 1, 1975,
ouly the above pregram will be considered as
mecting the educational requivenients.

To the gradr of Edneeltunal regrircmends
Capbain. - oo o ____ I and II
Major_ ..o .. ......._ 1through IIX
Lientenant Coloncl. . ... ..., TihroughV
Colomel_ ___________ .. I through VITL

Note. Tweuty-four or wore. consceutive wmonths of
active duty with the S8V iz aceceptable in Yew of the
St BUNUrse prograin.

(7) Ay Medival Departiment {(YMEDID
AMEDD officers who bhave served on extended
active duly (mmove than 30 days) wil! be awarded
construetive credit Tor the military edueation
which wonld be required for promotion te the
highest grade held on extended active duiy.
AMEDD officers presenlly holding or those ini-
tially appointed or reappointed to grades above
second lieutenant will be awarded constructive
credit for the military education which would bhe
requisie for promotion io their present grade.

WAL 5T
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Award of constructive eredit is resiricted to com-
manders responsible for maintaining the individ-
ual’'s MPRJ. Dosumentation awardmg construe-
tive credit will be furnished HQDA (CDAPC-PAR-
R) 200 Stovall Street, Alexandria, VA 22332 for
personnel on active duty. For  AMEDD officers
not on active duty documentation evidencing
award of construetive credit will be furnished the
Cdr, RCPAC, ATTN: AGUZ-PRD-O, 9700
Page Blvd., 5t. Louis, MO 63132,

(6) USAR Officers Detailed to AMEDD.
USAR officers with a basic branch other than one
of the AMEDD branches who are detailed to one
of the AMEDD branches will be -submitted for
promotion censideration as follows:

(o) When the officer meets the eligibility
requirements (to include military eduacation) for
promotion in his basie braneh, his name will be
submitted to the appropriate AT'L board.

(6) When the officer meets the eligibility
criteria (to include military education} for promo-
tion in his detailed branch, his name will be
submitted to the AMEDD board.

(¢} When the officer meets the eligibility
requirements for both his basic and detailed
branch, his name will be submitted to the ap-
propriate APL board,

(d) Wh-n the officer does not meet the

cligibility requirements (to inctude military educa-
tion) in either the basic or detailed branch, his
name will be submitted to the approprite APL
board.
' (7) APL, Chaplain and WAC. Effective 1 July
1977, officers in the pgrade of captain may be con-
sidered to have et the educational requirements
for promotion to the next higher grade if they picet
one of the requirements listed below,

{a}) Awarded constructive or equivalent
credit for a branch advance course. (Note 3,
table 2-2 applies.)

(b) Successfully completed any branch or
advanced course.

1. Officers eurrently enrolled will be con-
sidered educationally qualified upon successful
comipletion of the course of instruction in which
now enroled.

2. Officers not eurrently enrolled in their
branch advenced course are reguired to enroll in
and complete the advance course which offers tho
program of instruction for their primary specialty.

TAGO 1A
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3. Oflicers not. currently enrolled will
entoll in their branch advanced course if a non-
resident course for their primary specialty has not
been developed at the time of application.

b, Edueational substitution. The following roay
be. substituted for military educational require-
ments for pramotion to the grades indicated.

(1) An officer, dclayed to obtain & graduate
degree and assigned to the control group (OADO),
will be determined educationslly gualified for
promotion to first Leutenant or captain during
the period of this assignment. (See. exception in
para 2-5b.) The promotion suthority will make
this determinstion a matter of record by inserting .
1 letter in the officer’s record before it is referred
to the selection board. The letter will state that
the educational waiver is eancelled on .the date
the officer completes a qualifying service school
course or when he completes 6 or more months
of active duty or active duty training, whichever
oceurs first. ' '

(2) Effective 1 January 1976, an officer who
has completed af least 2 years of active duty but
is not presently serving on active duly may be
considerad to kave met the edndntionnl reguire-
ments for promotion to the next higher grade if
he meets all the following requirements:

(z) He s assigned to -the same branch
in which he served on active duty and is being
considered for promotion to a grede no more
than one grade higher than his active duty grade.

(b)) His evaluation report shows that his
performance of duty during the active duty period
has been excellent.’ '

{¢} e did not receive nottfication of non-
selection for promotion to the mext higher tempo-
rary grade. B

() His release from active duty was within
3 years of the dute the board convenes,

{3y An officer who is serving on active duty
(exéluding ADT) may be considered to have met
the educational requirements for promotion to the
next hipher grade in which serving if his evalua-
tion reports indicate excellent performance in his
present grade, and he did not receérve notification
of nonselection to the next higher temporary grade.

¢. Educational exceptions. The following officers
are not required to meet the educational require-
ments in table 2-2:

(1} An officer whose branch has been changed
because of the conversion, redesighation or re-
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organization of his unit of assignment within 3
years of the date he is being considered for pro-
motion. He may be favorably considered by the
selaction board if ho meets the educational require-
ments of his last branch and his records show he
has taken action to become qualified in his new
branch. Promotion under these circumstances does
not constitute the completion of branch quahfica-
tion prescribed in AR 140-10 or the retirement of
a technical waiver (NGR 600-100).

{2) An officer whose removal from active
status has been invalid. HQDA may waiver the
educational reguirements and/or active participa-
tion requirements during this period of imvalid
removal from an active status. To qualify, the
officer must have resumed participation in ean
active status upon discovery ef the error. if
warranted by the circumstances, HQDA may
grant a weaiver for an Inactive period resuiting
from an invalid removal,

10 October 1977

(3) Officers of the staff specialist branch.
These officers are not required to meet any educa-
tional requirements unless assigned to the SSVC
system {@(4) above).

(4) Officers of the Civil Affairs Branch only
who receive diract commmssions will. complete
one-half of the C-23 or E-23 Civil Affairs Officers
Advance Course in lieu of a basic branch course.

(5) Effective 1 January 1977, mandatory
military education requirements for promotion
are walved for Medical Corps, Dental Corps,
Veterinary Corps, Army Nurse Corps, Army
Medical Specialist Corps, and Medical Service
Corps Officers with primary specialty designated
as 68. Medical Service Corps Officers with primary
specialty 67 will continue to b required to com-
plete minimum military education requirements
for promotion.

Section ITL. BOARD CONSIDERATIONS

2-7. Mandatery sclection boards. a. General,
Mandatory selection boards will be convened
annually (chap. 3) to consider members of the
ARNGUS and USAR in a#n active status or op
active duty for promeotion to grades W3 and
W4 and to captain through licutenant colonel.
These boards will consider members for promotion
without regard to vacancies in the next higher
grade.

b. First consideration. A member m grade W2,
W3 (USAR only), first lieutenant, captain, or
major will be first considered for promotion to
the next higher grade if he will complete the
service requirements (table 2-1) by 31 December
of the year [ollowing the year 1n-which the hoard
convenes.

¢. Second consuleration. A member in grade
W2, W3, first lieutenant, captain, or major who
is not selected on his first consideration will be
considered a second time by t.h'c. next board
considering his grade and/or branch ouly if he
remaing in an active status. o
2-7.1. Consideration for promotion to colonel.
a. Selection boards will convene at. the discretion
of the Secretary of the Army (chap. 3) to consider
ARNGUS and USAR officers, in all branches,
for promotion to colonel. These boards will con-
sider and recommend ounly those who are in an
active status or on active duty.

2-4

b, HQDA will—

(1) Prescribe the minimum promotion service
and total years commissioned service requrad
for an officer for each branch. So fur as practicable,
the amount of service preseribed will correspond
to that which an officer of the Regular Army in
the ssme branch must have for permanent
promotion consideration.

{2) Require that the name of each officer
with the prescribed proumrotion service and years
of service be placed on the appropriate zone of
consideration list.

{3} Prescribe the number of officers to be
recommended for promotion from each list (APL
and AMEDD)Y,

f4) Announce zones of consideration for unit
and nonunit lientenant colonels m all branches.

¢. Officers not selected for promotion to colonel
will be considered again by a selection hoard pro-
vided they remamn in an active status and meet
the-criterin for the next announced zone of con-
sideration.
2-8. USAR unit vacancy selection beards. Pro-
motion to fill authorized unit vacancies in troop
program units may be filled through promation
of the best qualified and geographicaily avaitable
officers, as prescribed below.

a. Fligibility. The USAR unit vecancy pro-
mobion system iz designed to promote officers to
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fill vacancies in USAR anits that cannot be filed
by local commanders with qualified officers of
the authorized grade. If assignments cannot be
made from local resourees (officers assigned to
unite and local members of the Individual Ready
Reservel, the names of all unit officers in the next
lower grade who meet the following requirements
will be forwarded to the appropriate area com-
mander for prometion consideration:

(1) Have completed the necessary promotion
service prescribed for promotion to the next
higher-grade by convening daie of the board.

(2) Be mssigned to any part of an organiza-
tion whose comunsnder is authorized to forward
nominations directly to the srea commamder or
to the comnnander of the senior Armyy headquarters
outside CONTUS.

(3) Be geographically available to serve in
the position for which constdered. The unit
commander having the vaconcy will- determine an
officer geographically available if he lives within
a commuting distance that will allow full partici-
pation, has the means; and iy willing to travel the
distance involved.

{4} Be of the proper branch.

(a) Officers of the AMEDD are considered
for premotion to fill vacancies within their re-
spective branches and other branches within the
AMEDD when permitted by regulation.

{#) Chaplains and JAGC officers can be
considered for prometion to fill vacancies only
within their respective branches.

(¢) Officers of all other branches are eligible
for promotion consideration to fill vacancies in
any of those branches, except that WAC officers
cannot be assigned to combat wunits (oflicers
selected for promotion to fill a vacaney in a branch
in which they nre not qualified must become quali-
fied in accordance with applicable regulations).

(5) The unit vacancy must be in the next
higher grade unless an intermediate grade is not
authorized in the TOE or TDA unit. An officer
filling a position which is two grades higher than
his current grade may be recommended for promo-
tion to the next higher grade. (A first licutenant
may be recommended for promotion to captain
(an unauthorized position in the unit) even though
the vacancy is in #n authorized position of major.)
A grade vacancy is not required for promation
to first licutenant.

TAGO 1A
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{6) If approved by the promotion authority,
a first or second lieutensnt, who for 12 or more
months has served creditably in & unit vacancy
prescribed for a captain, may be placed on the
list of eligibles for promotion to the next higher
grade. An officer may net be promoted more than
once under this exception.

(7 Officers who have been nonselected by
the preceding mandatory beoard to the grade of
captain through Heutenant colomel, although they
must be considered, cannot be seleetad for unit
promotion wntil they have been considered and
selected by a succeeding mandatory board.

(8) Officers' who should. have been but were
not considered for prometion to the grade of CPT
through I'TC by a preceding mandatory board
and who are net now eiipible for standby con-
sideration (para 3-14c), slthough they rwust be
considered, cunnot be selected for -unit vacancy
promotion unti! they have been considered and
selectedd by a subsequent mandatory board.

b. Authorized vacancies. The fellowing rules will
be used to deterniine if & vacancy exists:

(1).-An officer occupying & position in which a
higher grade is authorized will not be counted
aguinst the strength suthorized in the TOE/TDA
for his grade.

(2) The existence of a vacancy for a position
designated: in (¢), (#), and {¢) below will be
determined by counting certain officers against
the strength authorization, (WAC officers meeting
the criteria in @ above will be counted against any
of the positions listed below.} A position—

fa) Designated to be oceupied by an officer
of a special branch in the TOE/TDA. Count only
officers assigped to special branches (AMEDD,
CH, and JAG(), including-overstrength,

{h) Not designated to be occupied by an
officer of & particular special branch. Count all
officers, including assigned overstrength, except
AMEDD, CH, and JAGL.

(¢} Listed as “branch immaterial.,” Count
all officers, including assigned overstrength, re-
gardless of branch.

¢. Submitting recommendations,

% (1} The names of officers eligible for promo-
tion to the next higher grade will be [urnished
within four nronths after » vacancy oecurs.
Recommendations will be forwarded to the selec-
tion board {chap. 3) on DA Form 2464-R (Sum-
mary of Service for Reserve Promotion Purposes),

2-5
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showing the number of officers authorized and
assigned in the grade io which promotion is
recommended. Eligible officers will be reported. as
shown in the punch-card format of figure 2,
AR 680-150. Effective with the first USAR unit
vacaney selection boald to convene after 1 October
1976, & photograph will be required for each
eligible officer to be-included with the recommen-
dation. A black and white or color photegraph (at-
least 8% 3% inches not te exceed $X 10 inches
which is preferable) of the eligible officer will be
taken in Army Green shade 44 uniform (less head-
gear), full-length, standing pose, bedy turned to
his right approximately 30 degrees from axs of
camers to subject, head facing camera, feet
slightly apert, hands at sides. Eligible officers may
be photographed in ‘suiner sersice uniforms in
those elimatic areas where the Army Green uni-
form is not authorized for weer during any season.
No retouching on the negative or print is per-
mitted. The-officer’s signature must. appear on.the
reverse. of the photo, along with his name (last,
first, middle initial), grade, social security number,
height and weight, date of photograph, and
organization of  assignment typed or printed
lagibly for identification purpeses. Elgible officers
may seek assistance in obtaining an official photo-

10-October 1977

graph from s nearby military installation or-sub-
mit & personal phote which meets the above
requirements to their area commander at.least 60
days prior to the convening date of the board,

*(2) DA Form 2464-R will be submitted for
each recommended officer (fig. 2-1), This form
(image size 7o' )X 9%"’) will be reproduced: locally
on 8 XI10¥-inch paper and printed head-to-foot.
A copy of tho ducument establishing eduecational
gualification will be attached. Copies may be
certified true copies or those reproduced-mechan-
ically. When a eopy of DA Form 66/DA Form 2
is attached, a note to this effect-should appesr in
the ‘‘Reserve Assignments’” seetien of the DA
Form 2464-R.

{3) USAR commanders will recomniend
officers who ineet the ecriteria in.¢ and & above
to fill unit vacancies in grades of captain through
colonel and will submit the recommendations to
their -area commanders for consideration. Promo-
tion recommendations fromn -major oversea com-
menders and. RCPAC te fill umit vacancies in
grades of major through colonel will be processed
by the commands shown below.

Area Command
Europe and Puerto Rico
Seouthern Command and RCPAC
Alaska ane Hawast

Procesying {rommand
First US Army
Fifth U5 Army
Sxth US Army

Table 2-1, Service Requirements

Grade Uinit Board Mandatory Board
Years of
Years in lower Years in lower commissinned

Erom To grade grade serrice

W1 W2 3 3

w2 W3 6 6

w3 W4 6 6
o121 O2(LT) 3 3
020111 O3(CPT} 2 4 6
03(CPT) 04(MAJ) 4 7 12
O4(MAJ) O5(LTC) 4 7 17
O5{0.TC) Q6{COL) 2 *Note *Note

* Note, Apnounced annually.

TAGO 1A
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=
Table 2-2 [
- - _ .- s on ey
Educational Requirements for Promotion

B A B c

U : f

1 : If officer is eligible for promotion | he must complete or have received ! by the date that
i io construciive or equivaleni credit
i E for {(Note 3} '
| i First licutenant : he s ennsidered for promation

2 | Captain any Ofticer Basic Course (Note 4) | the seleetion board eanvenes !
.3 . Major * the Cificer Advaneced or Career | the selection board convencs :
! ! Courze (Note 6} i
. 4 w Licutenant Colonel (Notes 1, 2 § fifty pereent of the Command and | the solection board cunvenes
! and 3) Gonersl Staff Officer Course or
have completed either the Logis-
ties  Executive  Dewelopment
: Courge (LEDC)Y or all five phases !
i of the Assoclate Logisties Exeesu- |
i tive Development Course

(ALEDC)Y
i 5 r W Colonel (Notes 1 and 5) The Command and General Staff | the selection board convenes
: ; Officer Course, to include FL
i
! Phase

b
Noles.

1. JAGC officers and AMEDD officers (Irss officers serving in operations and training, medieal supply, patient ad-
ministration, personnel, comptroller, hospital administration, medical aviation and medieal intelligence spectaltios of the
Medical Serviee Clorps} may satisfy the requirements for rules 1 and 5 by completing the JAGC or AMED I Reserve Com-
ponents General Staff Conrse.

2. In order to receive recognition, an officer must inform his unit eommander (OG RCPAC or aversea area com-
mander, if assigned ta o control group) of his suceessful completion of LEDC or ALEDC. Reeords custodians are not
reguired to screen records to determine which officers have eonmipleted LEDC or ALEDC.

3. Acceptance of constructive eredit or #quivalent credit for filling academie requirement is subjeet ta approval of the
commandant of the serviee <chool having proponency for that eourse.

4, Officees Aranslereed from the OADO Control Group to Anouat Training Control Group and who are awaiting
orders 1o AD or ADT are not required to meet the educational regairemnents for promotion. Promotion under these cir-
cumstanees does not alter the reguirement {o eompleie the hasic eonrse.

# 5. Reserve Component Chaplaing may satisfy the requirement of Rule 4 by completing Phase 1 of the Chaplain
Reserve Component Geperal Btaff Course {(CROGSCY as administered by the US Army Chaplain Center and School.
Rule 5 may be satisficd by completion of both Phase 1 and Phase 2 of CRCGEC,

% 6. Bee subpuragraph 2-Ga(7).

TAG(D 14 2-6.1
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CHAPTER 3
BOARD SCHEDULES AND PROCEDURES

Section I. GENERAL

3-1.- Convening amtherity. Authority to appoint
and convene selection -boards and standby ad-

visory boards is assigned as shown in the -table

below, _
3-2. Zone of consideration lists. Area commandoers,
the CG RCPAC, and State adjutants general wiil
prepare and subniit lists of the names of eligible
members, s prescribed in AR 630-150. Separate
lists will' be prepared for Chaplains, WAC, and
each corps of AMEDI}. A consolidated list of all
other branclies will be prepsred for each grade
considered.

3-3. Furnishing records. a. Official pulitary per-
sonnel files (OMPTF), promotion consideration data
folders, or otiter pertinent files will be reviewed by
the selection hoard.

. Information filed in the OMPTF (AR 640--10)
may be made available Lo selection boards. Unsup-
ported or unacted upon derogatery or suitabiiity
information, however, will not be furmished.

3-4. Notice of consideration. «. The promotion
authority will send s Ietter (fig. 3-1) to each
nominee who is in the zone ol consideration by a
niandatory selection board {para 2-7) and pot on
active duty. The letter may he roproduced locally
and bear {aseimile ~ignatures. A photograph re-
quirement (para 2, fig. 3-1) will be eflective with

Assigned Authorily

#*HQDA ... __

Mandatory ronsideration boards
Mandatery eonsideration boards.

the first mandatory selection hoard (para 2-7} to
convene after 1 October 1976, Modification of the
address for submission of phetographs in para-
graph 2, figure -1 will be.as {ollaws:

41} All Control Gm't'ip-_'pv.l‘s.onm*l and TUSAR
unit persomnel {or -mandstory promotion, te
Cde RCPAC, ATTN: AGUZ-PD-PA, to arrive
with the prowmotion comsideration datau sheets or
at lenst 60 days prior to the couvening date of
the board. _

(2} ARNG personuel, for mnandatory promo-
tion, to the Army Natienal Guard Personnel
Center, ATTN: NGB-ARP-C, 5600 Columbia
Pike Office Building, Falls Church, VA 22041 to
artive at least 80 days prior Lo the roavening date
of the boerd to be ineluded in the official mlhtaly
personnel file being forwarded to RCPAC or the
Army.

6. A locally reproduced promotion consideration
datg <heet (fig. 3-2),in triplicate, will be sent with
the notification letter, This data sheet will give
each nominee an opportunity to review and verily
eurrent data extracted from his \hhtarv Personnel
Rocords Jacket (MPRJI} and to make necessary
changes before these data srve {urnished to the
schection board. '

Far Promoiion To
Major and Lieutenant Colonel
Captain '

Mandatory consideration boards. CW3 and CW3

Boards for selection_

Colonet (APL aud ANEDD)

Standby advisory boavds_ . _____ All grades (para 3-58¢ and 3-14)

HrArea Commanders. _____ ... )
Federal

USAR unit vacaney boards. ..
recognition

All grades

boards  All grades

(NGR 600-100 and -101).

USAREUR, USASCH, (\dr.
172D BDE ALASKA, and Cdr
103D BDE PANAMA.

... USAR unit vacancy boards. . Captam (unit)

Section II. SELECTION BOARD PROCEDURES

3-5. Board schedules. Headquarters authorized
by this regulation to convene selection hoards
will adhere Lo the following schedule:

a. USAR unit vacaney selection beards (pars
2-8) will nornally convene during the months

TAGD 1A

of Alarch, June, Septeruber, and December on
the date unnounced by HDA.

b. Mandatory selection boards (para 2-7) will
convene snnually ns announced by HQLDMAL
dee. Delayed mandatory and maundatory recen-

3-1
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sideration cases {standby) for promeoiion of other
than AMEDI efficers will be handled as an addi-
tional duty by the regularly scheduled mandatory
consideration bosrds. AMEDD standby cases
will be handled by the annual AMEDD mandatory
consideration board and by a special AMEDD
standby board which will convene approximately
6 months after the regular board (para 3-14).
3-8, Responsibility. ¢. The convening authority
will appoint mature efficers of varied experience
to serve as board members. Their records will be
reviewed and/or other action tsken to ensure
that board members are the most capable of
officers available.

b. HQDA will prescribe the exact nwmber of
warrant officers to be promeoted te W3 and W4,
The number will parallel the percentage pre-
scribed by the Secretary of the Army for the
“hest qualified” selection (para 3-115} of warrant
officers for the Regular Army.

¢. The promotion authority will ensure that
eligible members are aware of the general quali-
fications for selection {sec. II, chap. 2; and paras
3-4 and 3-10).

3-7. Selection. Except as stated elsewhere in this
regulation promotion will be made only on recom-
mendation of a selection board.

3-8. Compesition of selection boards. a. Reserve
Compenent selection boards will be composed as
shown in table 3-1.

b. The following additional requirements apply
in appointing all Reserve Component selection
boards:

(1} One-half of all selection board members
and alternate members will be Reserve officers
not on aclive duty. Alternate members will be
used only when members of their branch are
being considered.

3-2
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{2} A selection board may not be impaneled
for longer than 1 year; nor will a board member
serve on consecutive selection boards considering
the samo grade if the sccond board econsiders a
member who was nonselected by the first board.

(3) A Reserve Component Officer who is
assigned to the Selective ‘Screice System or who
is & US property and fiscal officer will not bhe
detailed for selection board duty.

(4) For area commanders in CONUSA, no
more than one USAR officer from the same
ARCOM/GOCOM or no more than one ALNGUS
officer from the same State may serve on the same
beard. For area commands oversess, no more
than one officer from the same unit may serve on
the same board.

{8) Officers of the WAC, CH, or AMEDD
being considered for promotion will be represented
on the selection board by an officer of the zame
branch or eorps.

(6} Genersl gualifications [or selection boarid
membership are as follows:

{a) Members selected for board duty must
be the finest officers available. A broad base of
experience upon which sound decisions can be
made should be the primary ecriterion used in
making selections.

() ARNG sand USAR officers must not
have failed a selection for promotion by & man-
datory consideration board.

{¢) Officers in grade of Heutepant colonel
andd above (other thsn AMEDD} must have
credit for the Command and Genersl Staff College
or g bigher level of military edueation. '

{(d) Officers should be college graduates, but
this is not a mandatory reguirement. Officers who
do not have » degree must have an exceptionally

TAGO 14
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3-14. Standby boards. a. Standby sdvisory bosards
will convens as prascribed in paragraph 3-5¢,

- . -These boards are established to prevent any

injustice to.& member who was eligible for pro-
motion but whose name was inadvertently omitted
or his records conmtained a material error when
reviewed by the seloction boeard. If his name. was
onttted, he will he considered, provided he is
eligible (¢ below). Eligibility for reconsideration
will be determined by HQDA,
Jre. Applications for standby adwvisory board
consideration for promotion will be forwarded
through command channels to Cdr,- RCPAC,
ATTN: AGUZ-PD-SS. As sn uxception, ares
commanders will -disapprove applications for
redsons in (1) and (2) Delow, without referring
them to RCPAC.

Table 3-1. Composition

Tupe of Board President
WwAPL, CH, and WC General Officer
Selection Boards  {to ARNGUS/USAR®

CPT, MAJ, LTC and
COL)

AMEDD Sclection Boards General Qfficer

(to CPT, MAJ, LT(! and USAR
COl)

H*APL, WC  Seleetion Colonsl, USAR
Boards {to CW3 uand Combat Arims
W4y

Bee footnotes at end of table.

TAGO 1A
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(1) The- applicant did not meet minimum
educational requirements (para 2-6).

-{2) 'Thé retirement yoar (pars 14, AR 140-

185) prior to the retirement year the applicant
became enlitled to promotion consideration . was
not a ynalifying retention year (para 4-29).
% d. Nonselection by a standby board will not be
considlered a passover unless the individusl was
considered and not sclected by the regularly
convened board. In this event, the action by the
standby board will be considered confiriation of
the action of the. regularly convened board. A
irember not selected or not qualified (b sbowe)
who is subsequently selected by » mandatery
board will be promoted as preseribed.in paragraph
4-198(3).

of Selection Beoards

Alternate Members
1 COL, USAR, CH*
1 COlL, RA, WC?

Regular Members

1t COL, RA Combat
Arms

1 COL; ARNGUS/
USAR Combat
Arms'

1 COL, RA, Combat
Support

1 COL, USAR, Com-
bat Service Support

1 COL, RA, Combat
Arroy

1 COL, ARNGUS,
AMEDD?

4 COL, USAR,
AMEDD?

1 LTC, RA, Comnbat
Arms

1 LTC, ARNGUS,
Combat Arms

1 LTC, USAR, Com-
hat Support

1 LTC, USAR, Com-

bat Service Support

t LTC, RA, WC
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Table 3-1. Compesition of Selection Boards—Continued

Type of Boord " Prasidard Regular Mombers . Alternate Members
USAR Unit Vacancy:  General Officer, RA 1 COI, USAR, Com- 1 COL, USAR, from

- Boards (to CPT, MAJ,

LTC and COL: in appro-

priate. CONTISA proeess-
ing command) 4

USAR Unit Vacancey
Boards (to CPT i USA
"REUR, USASCH, Cdr
172D BDE ALASEA
and Cdr 193D BDE
PANAMA).

Nates.

LTC, RA

hat Arms

1 COL; USAR, Com-
bat Support

t COL, RA, Cenibat
Arms/Combat
Support

1 COL, USAR, Com-

bat Service Support-
1 MAJ, USAR, Com-

bat Arms

2 MAJ, USAR, Com-
bat Support
MAJ, USAR, Com-
bat Service Support

each of the follow-
ing Branches as re-
quired : CH, WC,
ANC, AMSC, -
MBC, MG, DC, VC.

%1 MAJ, USAR, from.

each of the follow-
ing Branches as
reguired: CH, WC,
ANC, AMSC, MSC
MC, DC, VC.

1. When ARNGTUS furnishes the Ge_neml Officer, Army Reserve will furnish the Coloncl, These positions filled on

an alternating bagis,

2. LTC's may serve as alternate members except on those boards considering officers for prometion to Colonek
3. One officer from cach heanch of AMBIXD, lese the branch providing the General Officer.
4. Area commanders will request caneerned oversea commanders to provide selection board members periodieaily.

TAGO 1A
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HEADQUARTERS
(Address)

Date

 SUBIJECT: Constileration for Promeotion as a Reserve Commissioned Officer
of the Army
Convening Date of Board:

1. You will be considered for promotion teo the next ugher grade by a Depart-
ment of the Army Selection Board to be cenvened on the daie shown above.

2. Personal appearance before the board is not authorized. You may send a
letter inviting attention to specific items concerning military service that you
deem important in the board’s. consideration. These items may nol centain
eriticism or reflect on the character, conduct, or motives of any officer. Docu-
ments received wil not be returned; therefore, photostatic or certified true
capies should be submitied. Comununications should be addressed to the
Commander, United States Army Reserve Components Personnel & Admints-
tration Center; Post Office Box 12449, Oliveite Branch, St. Louis, MO 63132,
and should arrive at least 30 days prior to {he convening dste of the board.
A black and white or color photograph (at least 33%X3J} inches not. to exceed
8X16.inches which is preferable} in Army Green shade 44 uniform or summer
service uniform (in those climatic areas:where the Army Green uniforni is nov
authorized for wear during any season), less headgear, full-length, standing
pose, body turned to your right approxinately 30 degrces from axis of caniera,
head fucing ¢ameru, feet slightly apart and hands at sides is requested. No
retouching on the negative-or print is- pernitted. Sien: the-reverse side of phote
- and - type -or print-legibly-your name-{ast, first, middle initial), grade, social.
security nutaber, height and weight; date of photograph, and- erganization. of
assignment for- purpose’ of ideéntification. Should you desire, you may seek
assistance in obtaining-an official photograph from- « neasby military ustal-
lation or submit s persoua! phote which meets the above requuements to the
(para 3-4a} to arrive (para 3-4a). '

3. T am aftaching for vour persenal review three copies of & Promotion Con-
sideration Data Sheet which reflects current data extracted from your DA
Form 201, Military Personnel Records Jucket (MPRJ}. Our purpoese in sehding
you coptes of the form is to provide an opportanity for you to review and
verify the information -or muake changes, #f appropriate; before the- data is
provided. to the Selection Board. Oue copy may be retained for yvour personal
file. The remaining copies, with changes if required, should be signed -and
returned in the envelope(s) provided within 7 days sfter receipt. A legend of
the various ftems Is shown on the reverse side of the form. If you do make
a change, draw a single line through the item and print the new information
in the same block; please submit any documentation you have to substantiate
the change. Please return the signed form whether or nol changes are made. The
information shown on the form is that which is coutsined in your MPRJ.
There is no need for you to contuect us for verification of nny of these itéms.
Prompt action will ensure that the Selection Board is provided with correct,
completsy, and up-to-date information relating to your military service and

qualifications,
Frgure 3-1
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4. In the event that you are eligible for and elect discharge or transfer te the
Control Group (Inactive} or the Refired Reserve prior to your promotion
eligibility date, this correspondence should be disregarded. If your mandatory
removal date is prior to the adjournment date of the board, your name will be
deleted from the kst of officers being considered for promotion.
5. You will be notified of your selection or nonseclection safter adjournment of
the board. The deciston of the board is administratively final. The letter an-
nouncing the results of the board will advise you of any action required to
finalize the board results.

AUTHORITY LINE

5 Inclosures

as

SIGNATURE BLOCK

Figure §-1—Continued,

PROMOTION CONSIDERATION DATA SHEET

ACLYTON A IDENTHICATION DAYA

1. Fane y I;ﬁ _llmn la.i-un ]ihm lo () l! [T Ilhmncuu-m. l
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———ae — S —
1. 100 09 13 Fiem Cyar Crim N, WD AL Baroo oF S XL T35 Wecls waow Skary sFrivlion fryurimezh -
Grder 19 L i o
W R R Hegy vl TH presiee I e ®aler W [T b Poybcutty quEibel M pramaL g SEHH
YEE ] ; oo
SEETION © TOUCATION
Srtrtader ACRDLNN
[ Tx .
gy F Fisad of WAty SleCalun fhmpioted, b sttt g hart e d? 8 Eilitn dveation comphiiad
5. - " [ g
'_._mihq' iy b bt cpranlTy aredied. LT Apaciel tiytiad rap il
oA -
Fpetied tanrmas compleled
) IECTION D « PARTICIPATION AND TRAIHING
35 RTRCMLNY POMTE 26. Retizemcil yedas ¢hding daiG (RYE)
[ Tersl | talad L]
" ZT M AednireE W Aclae s W e iae 46 T
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29, e o Ariignmiay 3. 0el0 f Brpriaem T3, 0ate ol 1H i mang
10, Teins meniay Lbra Taturad e J Y. Dwir radiant fan Aiian duip I wand, Long INn g e T e e

Figure 3-2
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SECTION A
ITEM
1. NAME...
2. Social Security Number
. GRADE: Present Grade
. BRANCH: Basic Branch
. Primary Military Occupational Speciaity
Sex
. Date of Birth
. Security Clearanee

SECTION B
ITEM
8. Promotion Consideration Date/Thate of Rank: Dale promoted to present grade.
10. Promotion Consideration Status Code:
NCG—Never Congidered. Not previously mandatorily constdered for promotion to next higher grade.
PO—Passed Over. Has had one mandatoery consideration—not selected.
NS—Not Selected. Has been considered at least once but not selected,
PS—Previously Selected. Has been selected previously but declined.
1i. Basic date mandatory removal—Date officer is Lo be removed from active reserve—-Having reached maximum
age or years of service, :
12. Source of commigsion: ROTC, OCS, USMA, Direct Apt, Battle Field Apt.
13. Date of Commission:Date originally appointed.
14. Apge at Commission: Under 25 years, or 25 years or older.
15. Meets minimum military educational requirements for promotion.
16. Meets minimum participation requirements for promotion consideration.
17. Branch to which detailed.
18. Secondary military occupational specialty.
19. Physically qualified for prometion consideration based on latest physical examination.

SECTTON G
ITEM 20 thru 24—Self explanatory

SECTION D
ITEM .
25. Retirement points earned last 3 years—present vear may only contain partial count if retirement year ending
date has not been reached. '
26. Retirement vear ending date {(RYE).
27. Waiver—Retained on active status to complete 20 years.

SECTION E
ITEM 28 thru 36-—Self explanatory

20 =1 Q% U R G

Figure 3=01— Continned
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CHAPTER 4
PROCESSING SELECTION BOARD RECOMMENDATIONS

Section I.

4-.1. Release of selectien board reports. In-
formation regarding the decisions of a selec-
tion beoard will not be released until the
member's immediate commander has been
notified, either by receipt of the selection or
nonselection letter or by published cireular
and, in any event, no earlier than the release
date announced by HQDA (DAPE}. The only
exception to these methods of releasing in-
formation wiil be on a need-to-know basis,
through command channels, when the board
results will affect other personnel actions
(e.g., a request for extension or release from
active duty, retirement, or mandatory re-
moval from active status).

4-2, Change of address or status. A member
of the ARNGUS or USAR who, after his name
has been submitted to a mandatory selection
board (para 2-7), changes residence from cone
area command to another or changes status
from unit to nonunit, from ARNGUS teo
USAR, or from USAR to ARNGUS will be
monitored by the promotion authority sub-
mitting his name, until the board considera-
tion is concluded. The losing command will
notify the gaining command of the selection
board results so that the member may be in-
formed at the proper time. The names of
selected members will be furnished in the
format outlined in figure 4-1. The names of
nonselected members will be furnished by let-
ter that will include SSN, date of transfer,
and whether it is a first or second nonselec-
tion.

4-3. Entry on active duty during promotion
consideration. a. A member of the ARNGUS
or USAR who enters on active duty {other
than for training) during mandatory promo-
tion consideration (para 2-7), will be moni-
tored by the area commander or the CG
RCPAC. Area commanders will submit the
name of the member and the findings of the

40

Generat

selection board to CDR, RCPAC, ATTN:
AGUZ-PD for futher action,

b. The CG RCPAC is responsible for consid-
ering Control Group (OADO) officers for
promotion to first heutenant and furnishing
information to the active duty commander,
The eommander of the first permanent unit of
assignment will be notified if an officer
scheduled to enter active duty will attain
promotion eligibility on the reporting date or
hetween the active duty entry date and 60
days later. An information copy of the notice
will be sent to the member's temporary duty
station ecommander.

4-4. ARNGUS promotion. «. A member of the
ARNGUS who is extended Federal recogni-
tion in a higher grade will be appointed in the
same grade as a Reserve commissioned or
warrant officer of the Army. The Chief, Na-
tional Guard Burean (CNGB), will notify the
CG RCPAC for appropriate administrative
action,

b. An ARNGUS member who held a higher
temporary or permanent grade will be prom-
oted to the higher grade on the date of trans-
fer to the USAR.

c. ARNGUS members of branches MC, DC,
ANC, AMSC, and chaplains who are selected
for promotion by a mandatory board may be
extended Federal recognition in the higher
grade when the promotion eligibility date is
reached. This criterion applies only to promo-
tion to the grade of colonel and below and
provided the promotion is not more than one
grade higher than that specified for the posi-
tion in the TOE or TDA.

4-5. Promotion upen transfer. ¢. A member of
the ARNGUS with honorable service who is
transferred to the USAR wtll be advanced to
the highest grade previously saftisfactorily
held in any component of the Army,

& A member of the USAR who is transfer-
red to the Retired Reserve will he—
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1) Prowetnd (o the highest permanent or
temporary grade satislactordy hield in the United
States Army (ineluding all components).

2y Transferred in the Reserve grade for which
selocted for premotion when the transfer is the
resalt of physieal disalility, completing the num-
her of vears of service, or reaching the age ai
which hLis retrement, trasfer to the Retived
Reserve, or diseharge i required by law.

4-6, Posthumous prometion. . A member of the
ARNGUS or USAR who, after having been
officially reconuncnded to and approved by the
pronotion authority for promotion, dies before
he ean be promaied may be considered {for promo-
tion  posthimmousty, A postlipnous  promniion
may be issued only if the eanse of death wus
inenreed in Hne of duty while the individual was
serving on active daty, active duly for 1rnuning.
or engaged in inactive duty trabung.

5. The OG RCPAC is the approving authority
for posthumous Keserve of the Army promotions.
Clommanders will furnish the following informa-
tion throngly channels:

(1) Date and eaunse of death.

(2) A statement that death was or was goi in
boe of dugy.

(3) The date of official recommendation &nd
selection {or promotion.

¢. The effective date of prootion will be the
date the promotion reconmiendation was approved
by the convening aulhority. No bonus, gratuity,
pay, or allowances will be granted becanse of a
posthumous prometion.

4-7. Promotion afier disqualifieation. A momber
disqualified [or promotion te first leutenant or
W2 who was retained in an aclive status {para
4-28) may be promoted i subsequenily deter-
mined to be qualified. The promotion cligibility
date will not be carlier than the dote the member
is determised qualified for promotion. A memeo-
randum for record witl be prepared to explain the
later promotion efigibility date. A copy of the
promotion letier and the memorandum for record
will be placed in the member’s MPRJ and a copy
of each forwarded to CDR, ROPAC, ATTN:
AGUZ-TD.

4-8. Unit officers seleeted for prometion. a. A
USAR officer who is mandatorily considered
and then selected will be fransferred from the
unit and promoted unless he—

TACO TIA
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(13 Fills 2 vacaney 1o the unit in a higher
erade.

(2) Ts auwthorized refention in the unit in
a lower grade (AR 140--10).

(3) Declines promotion for the maximun
period anthorized f<ee TV,

b, An oflicer who iz eonsidered snd selecied

by 2 amit seleetion board will not be promoted
il bie transfers feom the unit befure the prometion
=oaccomplished or (he varaney no longer exists
due 1o reorsanization. Officers selec{ed but not
promoted will be deleted from the recommended
=t fpara 3 13a 3.
1 4. Promotion requiring US Senate eonfirma-
tion. Members selected for promotion {(para 2-7,
2 8, 53, amd 5-4) o the grades of licutensnt
rolemel ar colonel will be canfirmed by the Senate
(10 UISC 59300,

a. Aren vommanders, the (Chief, National
Guard Burean, or the Office of The Swrgeon
General (DASG-PTS-RC) will, within 30 dsys
after adjournment of a sclection Federal rec-
ognition board, ar upon approval for sppoint-
ment. provide the UDR RCPAC (AGUZ-PD)
witl a lisi of officers vecommemled for appoint-
wmend/propmotion to lieutenant enlonel and colonel.
The list will include the name, branch, and 88N
of each recommended officer.

b, The €G ROPAC will forward the lisis of
reconmzended  officers throush channels o the
U Senate for confirmation, :

e, Notfication of Senate condlrmation of of-
ficers recommended for promotion by mandafory
sctoction boards (para 2-7) will he seut byy-—

(1} HQDA (DAPE) to the CG RCPAC,
(2) The (!¢ RCPAC to FORSCOM, CONUS
Armies, major oversea conunands, and CNGB.

d. Notifieation of Senate confirmation of officers
reconnmended for promotion Lo fill authorized wnat
racancies {para 2-8) will be sent hy---

(1y HQDIA {DAPE) o ROPAC, FORSCOMN,
and CONUS Armies,

(2) COXNUS Annics (o major oversea ¢om-
manders.

e Nolifieation of Senate coufivmation of Army
National Guard eofficers recommended for pro-
motion in the Reserve of the Army as aresult of &
faveorable recommendation by s Federal recogni-
tion board will be scnt by—

(1) HQDA (DAPE) to RCPAC.
() CGROPAC o ONGB.
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Section II. SELECTED FOR PROMOTION

4-1¢. General. . A member who has been recom-
mended for promotion to the next higher grade
must meet the requirements lsted below before
he can be promoted. The individual must -~

(1) Be in an active Reserve status,

(2) Complete the service requirements listed
in table 2-1.

(3) Be medically qualified.

(4) Have undergone a fuvorable security
screcning.

b. The effective date of the promotion will he
computed as prescribed in seetion TH.

4-11, Medical examination, Each member of the
BReady Reserve is required to undergo a medical
examingiion (AR 40-501) at least once every 4
years. If a member selected for promotion has pot
been examined within the past 12 wonths, he will
be. required to certify that there has been ne
change in his medicsl fitness since his lust complefe
medical examination. A partial er temporary
physical  disability resuliing [rom & disease,
wound, or injury should not disqualify o member
for promotion.

4-12. Security screening. Promotion authorities
will insure that a favorable security screening is
completed before annouacing a promotion.

a. Sereening.

v (1) The MPRJ will be sereened to insure that
derogatory or unfavorable suitability information
is. not contained therein. Jf the results of this
screening are favorable, final promotion nction
may proceed.

* (2 I the screening of the MPRI reveals
deropatory or suitability information, the promio-
tion aatherity wil cause & National Ageney
Check (NAQ) to be conducted. Final action of the
promoiien will be withheld until the results of
the NAC are reeeived.

b, Precessing unfavorgble information.

(1) The following proceduves spply when
suitability or unresolved derogutory information
isin the MPRJ oris received from any other relizble
gource.

() Cases involving unresolved deregatory
mformation of & sccurity nature will be processed
as prescribed in AR 604-10 and NGR 604-10:
Action will be taken by the msjor comamander
with jurisdiction over the area in which a USAR
member resides.

1-2

(6) Cases involving suitability infornration
will be resolved by the UNGB (NGR 604-14)
or, for USAR members, by un evaluntion
board. Area commanders or the CG RCOPAC
will convene the board under the provisions of
chapter 4, AR 600-37.

(2) If the infermation bars promotion, de-
vistons of the ONGB or the evaluation hoard wil
be processed as preseribed in AR 135-175 or in
NGR 604-1. If the information s not a bar fo
promotion and the nrember ix otherwise qualified,
he will e promoted.

4-13. Promeotion announcemcnt. Promolion au-
thorities will complate the appropriate promoiion
lotters (fg. 4-2 or 4-3) and distribute them as
shown m ¢ and b below. Commissioned officers
whe are not on active duty will also be furnishedd
an Army Reserve officer career pattern develop-
meut opportunities letter (fig. 4-4), which may
be reprodueed locally and beas facsimile signatures,

a. USAR members. The original copy of the
promotion letler will be forwarded to the indi-
vidual throngh eommand channels and one copy
filed in his MPRJ. An additional copy will be
furnished to—

(13 Commander, RCPAC, AUTN: AGUZ-
PR, for members not on extended active
dnty.

*(2) Commander, RCPACQ, ATTN: AGUZ-
PAIT-Q, for dual ctatus persennel (AR 600-39).

(3) TIQDA (DAPC-PAR), 200 Stovall Streef,
Alexandiia, VA 22332, for members on netive duty
in their commissioned or warrant officer grades:

(4) Commander, US Army Enlisted Records
Center, ATTN: PCRC-F, Fort Benjamin Har-
rison, TN 46249, for members on active duty in an
enlizted status.

b, ARNGUS menibers. The original and {wo
copies of the promotion letter will be forwarded
to the individual through the State adjutant gen-
eral. An additional copy will be furnished to-—-

(1) NGB-ARP-C, WASH, DC 26310,

{2} Commander, RCPAC, ATTN: ACGUY-
PRD-O.

(3) HQDA (DAPC-PAR), 200 Stovall Sixeet,
Alexandria, VA 22352 [or members on extended
active duty.

TAGO TLA
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Sectien 11I. DATES OF PROMOTION :

4-14. General. Procedures m section 1V or in
chapter 5 will be followed for members who
decline promotion or are serving op active duty.
Procedures in this section will be foliowed in
computing effective promotion dates for all-other

Reserve Component commissioned and.- warrant

officers. Effective dates. for.promotion:will be—

-a. For commissioned afficers. The.date the officer
completes: the mandsiory er unit service require-
ment in table 2- _

b. For warrani officers. The day following the
date the officer completes service requirements, as
in a above.

4-15. Promotion eligibility date. Service. require-
ment for promotion to the next higher grade will
normally be computed from the effective date of
promotion to the current grade.

4-16. Selection after one passover. The effective
date of promotion of a member selected after being
passed over on & first consideration will be 1 year

later than the original promotion eligibility date.

(This dees not apply to promotion to colonel.)
4-17. Promofion to first lieutenant. A qualified
second lieutenant will not be promoted before the
date he completes 3 years of promotion service
except—

a.- ROTC graduates who accept sppointment, in
May or June of any vear. Promotion service will
be computed from the date of graduation of cadets
of the US Military Acaderny in that year.

b. An officer serving in a unit vacancy (para
2-82(6)).

¢. An officer prometed to 2 hlgher temporary
AUS grade (chap. 5).

4-18. Selected and transferred to the -Retired
Reserve. A Reserve officer, upon transfer to the
Retired Reserve, will be—

@. Promoted to the highest permanent or
temporary grade satisfactorily held in the United
States Army (ncluding components thereof).

b. Transferred in the Reserve grade for which
selected for promotion when the transfer is being
made because of physical disebility or as a result
of completing the number of years of service or
reaching the age at which his retirement, transfer
to the Retired Reserve, or discharge is required

by law.

TAGO 1A

4-19. Effective dates. With exception of a below,
the latest date shown under ench of the fellowing
promotion categories will be used to compute
effective dates of -prometion. (Tn computing dates
for warrant officers, one day will be added to the
dates shown.) '

‘a. Promoted {o- pll o wnit vecancg {(para 23-8).
Effective date will be the 156th day of the month
in which the selection board convenes or the date
the selectee is assigned to the position, whichever
is later. If not oceupying the position, assignment
of sefectees to unit-vacancies will take place im-
mediately upon sunouncement of the results of
the board.

b. Stlected by a mandatory selection board {para
2-7).

(1} Nenunit members—Date that mandatory:
service requirements are completed. If - selected
on second consideration, or by the next appropriate
board following a declination of promstion, -1

vear later than the date wmandatory service

requirements were completed.
(2} Unit members—

(@) Date that mendatory service require-
ments are completed. If selected on second con-
sideration, 1 year later than the date mandatory
seTvice requirements were completed, unless he
declines.

(8) Date assigned to a position vacancy
in the higher grada.

*{(3) A member non:;electfed by a standby
hoard or found not qualified for standby con-
sideration (para 3-14), who iz subsequently
selected by a mandatory board, will be promoted
the Jater of—

{a) The date the
recommendsations.

(by The date mandalory service require-
ments are completed (table 2-1). This date will
aiso be used to compute service requirements for
promation to tha next higher grade.

¢. Selected for promotion to colonel (pare 2-7.1).
(1) Date the board reports its rocommenda—
tions.
(2} Date that promotion service and years of
service preseribed by the Secretary of the Army
are comploted.

subinits  its

board
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d. Selected afier transfer from inaetive statis.

(1} Date the board reports its recommendsa-
tions.

(2) Date that mandatory service require-
ments are completed. If selected on second
consideration, 1 year later than the date manda-
tory service requirements were completea.

e. .Selected by & standby board.

(1) Date he would have been prometed had
he been selected by the eppropriate mandatory
consideration board or board for promotion to the
grade of colonel.

16 Oetober 1977

¥ (2) A member nonselected by a standby
board or found not qualified for consideration
under an earlier criteria (para 3-14), who is
subsequently selected by & standby beard under &
later criteria, will be promoted the later of—

{@) The date the board submits its recom- .
mendation. ' '

{b) The date mandatory servies require-
menis -are completed (teble 2-1). This date will
also be used to compute service requirements for.
promotion to the next higher grade.

Section IV. DECLINATION OF PROMOTION

4-20. Policy. A commissioned officer of the
ARNGUS or USAR who has been selected for
promotion to the next higher grade may decline
the promeotion for a period authorized in this sec-
tion. Declination beyond the maximum period is
not authorized unless approved by HQDA. Re-
quest for an exception will not be considered
unless the area commander, CG RCPAC, or
State adjutant general recommends dpproval.
4-21. Approval autherity, Authority to epprove
declinations of promotion is assigned to—

&. Area commanders—for USAR vnit members.

b. The CG RCPAC—~{for nonunit members and
members of the RCPAC (USAR Augmentation).

¢. The Governor or other appropriate authority
of the State or of Puerto Rico, the Canal Zone, or
the Virgin Islands, or of the Commanding General
of the District of Columbia National Guard—for
members of the ARNGUS. '
4-22, Period of declination. ¢. Unless an ex-
ception is authorized (b below), the period of
declination will not exceed 1 year. The period will
be computed from the date of the promotion letter
or the date the officer eompletes the service re-
quirements (table 2-1), whichever is Inter.

d. The period of declination may be extended to
3 years {from the date of selection for—

(1) ARNGUS officers (including technicians},
with the consent of the Governor. The period
may be further extended; at the diseretion of the
Secretary of the Army, for an officer of an Alasks
scout battalion or of & unit engaged in air defense
activities on a tactical site under control of the
Army or Air Force.

(2) An oificer who is employed as a civilian
in a USAR technician position.
4-23. Promotion lists. The names of ARNGUS
and USAR officers declining promotion ‘to the
rext higher grade will be removed or retained on
the promotion list as follows:

a. Officers selected for promotion fo colonel
and nonunit officers will be removed froma the
promotion  list and will be considered by the
next appropriste selection board provided they
remain eligible.

8. Unit officers will be retained on the pro-
mofion list for the maxitnum period: authorized,
unless they have been promoted earlier to the
grade for which selected or have been removed
for some other reason,

4-24. Procedures. Declination of promotion will
be processed as follows: '

a. Nonunit USAR offficers. The reason and dafe
of declination will be entered on the letter of pro-
motion. A copy will be forwarded to Commaender,
US Army Military Personnel Center, ATTN:
DAPC-PAR-R, 200 Stovall Street, Alexandria,
VA 22332—for officers on extended active duty
or, if not on active duty, to the Cdr RCOPAC,
ATTN: AGUZ-PD-PN.

b. Unit USAR officers. These officers will
be notified of selection for promotion to the
next higher grade at least 30 deys in sdvance
of their promotion eligibility dates (fig. 4-5). If
an officer declines, a copy of the letter of
notification, together with the approved  in-
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dorsement (fig. 4-6) declining the promotion,
will be forwarded to the CDR, RCPAC, ATTN:
AGUZ-PD-PR. The area data processing ac-
tivity will be notified of the officer’s declina-
tion.

¢. ARNGUS Officers. An ARNGUS officer
will be notified of selection for promotion to
the next higher grade. If he declines, a copy of
the letter, together with two copies of the ap-
proved indorsement deeclining the promotion
will be transmitted by the State adjutant
general, through NGB-ARP-C, WASH DC
20310 to the CDR RCPAC, ATTN: AGUZ-
PD-FPN.

4-25. Expiration of declination period. If not
promoted on or before the end of his declina-
tion period, the officer will be transferred
from his unit and promoted. (Federal recogni-
tion of an ARNGUS officer will be terminated
upon transfer to the USAR.) An ARNGUS
officer who is entitled to be credited with
more than 18 but less than 20 years of qualify-
ing service may continue in an active status
to complete 20 years of qualifying service. His
name will be removed from the promotion list
at the end of the maximum declination period
authorized. An ARNGUS member may not be
transferred and promoted under this parag-

Section V.

4-26. General. Selection board action is ad-
ministratively final. If removal from active
Reserve status is required by law, the
member must be removed within the pre-
scribed time limits established for his re-
moval.

4-27. Mandatory consideration nenselection
policy. a. First nonselection. Nonselection for
promotion to the next higher Reserve grade
for the first time will constitute a first pas-
sover for promotion to any grade other than
W2, first lieutenant, and colonel. A member
who remains in an active status following a
first passover will again be considered for
promotion by the next regularly scheduled
board considering his grade and branch.

(1) A member not qualified for promotion
to the grade of W2 or first lieutenant will not
again be considered for promotion unless re-
tained in an active status {para 4-28).

{2) A nonselection for promotion to the
grade of colonel does not constitute a pas-
sover for promotion., A member who remains

AR 135-155

raph before the end of the authorized max-
imum period unless the Governor or other
appropriate authority of the State, Puerto
Rico, the Virgin Islands, or the CG of the Dis-
trict of Columbia National Guard approves
the action. Removal from the unit at the end
of the declination period is mandatory unless
he—

a. Fills a vacaney in the unit in the higher
grade (see exception in ¢ and d below);

b. Is authorized retention in the unit in a
lower grade (AR 140-10).

¢. Exceéption to removal from the unit is
authorized a first lieutenant if qualified
lietitenants are not available and all other
positions in the unit in the grade of captain
and above are occupied. He may be promoted
to the grade of captain without being re-
moved from the unit.

d. Captains who are assigned to air defenge
units under the operational control of the Ae-
tive Army and who are employed as ARNG
technicians may be pronoted to the grade of
major upon expiration of the authorized
period of declination without change of as-
signment, provided gualified captains are not
available and all other appropriate MTOE
positions in the unit in the grade of major or
above are occupied (NGR 600-100),

Nonselection for Promotion

in an active status and meets the criteria for
the next announced zone of consideration will
again be considered by the next regularly
scheduled board considering his grade and
branch.

b. Second nonselection. A member who
twice fails to be selected for promotion to the
grade of W3, W4, captain, major, or ieutenant
colonel will not be considered again for prom-
otion.

4-28. Noi qualified for promotion. a. Members
of the ARNGUS or USAR in grades of Wi and
second lleantenant are considered for promo-
tion without board action (para 2-1). If found
not qualified for promotion to the grade of
first lieutenant or W2, a final determination
concerning retention will be made by—

{1} Area commanders, for unit members
and eversea residents,

(2} The CDR RCPAC (AGUZ-PD), for all
others.

h. The names of members found not qual-

ified and the reasons for their disqualification
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will be reported to the commander coneerned
{¢ above) for determination of whether the
member should be discharged (AR 135-175) or
retained in an active status (para 4-29). A
nonsgelection letter, to include eligibility for
further consideration while being retained in
an active status, will be sent to each member
determined not qualified for promotion. A
copy of the letter of notification will be placed
in the member’'s MPRJ.

¢. A member retained in an active Reserve
status after being found not qualified for
promotion to first lieutenant or W2 may be
reconsidered for promotion if the reason for
disqualification is resolved. A member dis
qualified for promotion and later determined
gualified will be promoted (para 4-7).

4-29. Retention in an active status. a. A
member whose removal from active Reserve
status is required by law must be removed
within the prescribed time limits unless eligi-
bie for retention as prescribed in this parag-
raph. Nothing in this paragraph will be con-
strued to preclude elimination under other
pertinent regulations.

(1) Obligated members. Members who
have not completed their statutory service
obligation (AR 135-90) will not be discharged
or removed from active status by reason of
nonselection for promotion to the next higher
grade. Members not qualified for promotion
to first Heutenant or W2 and those who have
twice failed to be selected for promotion to the
next higher grade will be retained in their
present grade for the remainder of their obli-
gated period of service.

(2) Retained to complele 20 years. A
member who has been credited with 18 or
more but less than 20 years of service (10 USC
1332) will. not be removed from an active
status without his consent (10 USC 1006).

b, A member retained under the provisions
in ¢ above will be in addition to the number of
authorized members in that grade. Those
members twice nonselected for promotion to
the next higher grade will not again be consi-
dered for promotion. Members not qualified
for promotion to first lieutenant or W2 will be
processed as prescribed in paragraph 4-28.

16
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4-30. Procedures. Commanders authorized
to issue promotion letters will prepare and
distribute the appropriate nonselection letter
and take the necessary removal action pre-
scribed in this paragraph.

. Members considered for promotion by a
mandatory board will be furnished the ap-
propriate nonselection notice deseribed below
immediately after the selection board report
is received.

(1) Notice of first and second nonselec-
tion for promotion to W3, W4, captain, major,
and Heutenant colonel will be signed by a
commissioned officer in the grade of colonel
or above (fig. 4-7 through fig. 4-10).

(2} Notice of nonselection for promeotion
to colonel will be signed by a general officer
(fig. 4-11).

b. A member who twice fails to be selected
for promotion to grade W3, W4, captain,
major, and lieutenant colonel will not again
be considered for promotion. Officers on ex-
tended active duty will be removed within 120
days after being notified on their second
non-selection. All other members not qual-
ified for retention {para 4-29) will be removed
from an active status within 90 days after the
seleetion board adjourns.

(1) ARNGUS members will be processed
in accordance with NGR 635-100.

(2) USAR members will be transferred {o
the Retired Reserve (AR 140-18), or dis-
charged (AR 135-175).

¢. The original copy of the nonselection let-
ter will be fsrwarded to the individual
through command channels and one copy will
be filed in his MPRJ. Additional copies will be
furnished to commanders as shown below.

(1} CDR RCPAC, ATTN: AGUZ-PD—for
USAR members not on active duty.

2y HQDA (DAPC-PAR)-—for
members on extended active duty,

(3} NGB-ARP-C, WASH DC 20310, and
the State adjutant general—for ARNGUS
members.,

(4) CDR, US Army Enlisted Records
Center, ATTN: PCRC-F, Fort Benjamin Har-
rison, IN 46249—for members on active duty
in an enlisted status.

USAR
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CHAPTER 6
ISSUANCE OF PROMOTION COMMISSION CERTIFICATES

6-1. General. This chapter prescribes procedures
for reguesting promotion commission ceriificates
(DA Form 3877) subseqguent to 1 Januvary 1963
and applies to-—

a. Retired and discharged commissioned and
warrant offirers of the Army.

b. Reserve of the Army commissioned and
warrant officers not ou active duty.

e Active Army commissioned and warsant
officers,

#. Active Armny enlisied personnel holding con-

enrrent USA R commissions or warrants.
6-2. I'rocedure for requesting certificates. a.
Personnel desiring promotion commission certifi-
cntes (DA Pormis 3877) may submit a written
request to include full name (first name---middle
name—Ilast name}, Social Beecurity Number or
service number, current mailing address, and eur-
rent wilitary status (ARNGUS or USATR not on
active duty, active duty commissioned or warrant
officer, or enlisted personnel discharged or retived).
The request should include a copy of the pertinent
prometion letter or order, if available.

. Upon completion of processing, docuents
supporting the promotion together with the cer-
tificnte will be returned. Approximately 120 days
should be allowed for processing and mailing of =

TAGO $3T74A

conlnission eertificate. Requesis from the indi-
vidual concerned, or next of kin for deceased
personnel, will be forwarded (o the addresses
shown below.
(1) Active Army commissioned and warrant

officers.

HQDA (DAPC-PAR-S}

Hoffman I

200 Stovall Street

Alexandria, VA 22332

(2) Active Army enlisted per<onunel holding
concurrent TSAR commissions and warrants.

Commander

U8 Army Enlisted Recards Center

ATTN: PCRC

Fort Benjamin Harrison, IN 46249

¥ (3} Retired commissioned and warrant offi-

cers, Reserve of the Army commissioned and
warrant officers not on active duty, and dis-
charged personnel.

Commander

TS Army Reserve Components Perzonmel

and Administration Center

ATTN: AGUZ-PAD-P

9700 Page Boulevard

St. Lows, MO 65132

6-1
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Subparagraph 4-19b(3), page 4-3, is added as follows:

(a) The date the board submits its recommendations.
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S F. MONAHAN, LTC, GS, ASST ADJ
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order of the Secretary of the Army, subject regulation is changed as follows and
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(2) A member nonselected by a standby board or found not qualified for
consideration under an earlier criteria (para 3-14), who is subsequently
selected by a standby board under a later criteria, will be promoted the later
of--

(a) The date the board submits its recommendation.
(b) The date mandatory service requirements are completed (table 2-1).
This date will also be used to compute service requirements for promotion to
the next higher grade.
4. Subparagraph 4-19f, page 4-4, delete entire subparagraph.
5. Subparagraph 3-14d, page 3-5, Tast sentence is amended by changing reference

to subparagraph 4-19f to read as subparagraph 4-195(3).
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PAGE ORAFTER OR | PRECEDEMCE | LMF CLASS [ FOR MESSAGE CENTER/COMMUNICATIONS CENTER ONLY
RELEASER TIME | 207 | WD DATE — TIME | MONTH | YR |
Q20rF(2 [ 30717022 | MAJL HutY 13144827 JUL {77 1—
BOOK MESSAGE HAMDLING IMSTRUCTIONS

NO

l -
ST
'nﬁarﬂ:n TYPED NAME, 71T LE, OF FICE SYMBOL, PHONE & LinaTE SPECIAL INSTRUC TIONS
‘; TYPED NAME, TITLE, QF FICE 5YMBOL AKD PHONE
L
E
A{sienaTuRE SECURITY CLASSIFICATION CATE TIME GROUR
E UNCLASSIFIED

mmow: Bl

™o:

3. Subparagraph 2-8c{2}, page 2-6, last sentence is amended to read:

When a copy of DA Form 66/DA Form 2 1s attached, a note to this effect
should appear in the "Reserve Assignments" section of the DA Form 2464-R,
4, Figure 3-1, page 3-7, next to last sentence in paragraph 2 is superseded
as follows:

Sign the.reverse side of photo and type or print legibly your name
{last, first, middle initial), grade, social security number, height and
weight, date of photograph, and organization of assignment for purpose of

identification.

bl
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SECURITY CLASEIRICATEON
JOINT MESSAGEFORM UNCLASSIFIED
PAGE CRAFTER O PRECEDENCE LMF CLASE cic FOR MEBSAGE CENTER/COMMUNICATIONS CENTER OMLY
RELEASER TIME AT | 1NFD DATE — TEME MONTH] ¥R
01 o 01[1116202 | MAIL Uy 2517107 |APR |77
BOOK MESSAGE MANDUING INSTRUCTIONS
v\
mom: DA STL MC //AGUZ-RPP-PR// ]
vo. ALL HOLDERS OF ID OF AR 135-155 el 317
UNCLAS

SUBJECT: Interim Ohange to AR 135-155 {Army National Guard and Army Reserve -

Promotion oR Commissioned Officers and Warrant Officers Other Than
General Office

1. This interim chapge is ®eing distributed through publicatiens pinpoint

distribution system to all holders of AR 135-155, in accordance with DA Form

12-9A block . Pending revisign of AR 135-155, 30 August 1974, and by

order of the Secretary of the Army,\subject regulation is changed as follows
and is effective immediately.
2. Table 2-2, page 2-6.1, is changed by\adding "Note 5" in column A, Rule
4 and 5. Add the following note to TableN2-2 to read as follows:

5. Reserve Component chaplains may satisy requirements for rules 4 and

5 by completion of Chaplain Reserve Component Géperal Staff Course as admin-

jstered by US Army ChapTain Center and School.

DRAFTER TYPED NAME, TITLE, OF FKE SYMBOL, BHGMNE & [iarE SPECIAL INFSTRAUCTIOMNS

Mr. Perry MilPersMgtSp AGUZ-RPP-PR
X737]

TYPED MAME, TITLE, OFFICE SYMBOL AND PHONE

F. MONAHAN. LTC. GS, ASST ABJ

TURE SECURITY CLAMMFICATION CATE THHE CROURP

|
[
E
L
E
A
E

UNCLASSIFIED
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SECURITY CLASSIFICATION

JOYNT MESSAGEFORM

UNCLASSIFIED
ORAFTER OR PRECEDENCE LMF CLARS cic FOR MESIAGE CENTER/COMMUNICATIONS CENTER ONLY
RELEASER TIME [ apT | 1vFO DATE — TIME MONTH] YR
—| 01 o ;{4 1815407 | MAIL Uyyu 1214147 | maY 77 |=
BDOK MESSAGE HANDLING INSTRUCTIONS
NO \
emom: DA STL MO //AGUZ-RPP-PR// -
o ALL HOLDERS OF ID OF AR 135-155
UNCLAS

SUBJECT:  Interim Xhange fo AR-135-155 fArmy National Guard and Army Reserve -

Promotion of Commissioned and Warrant Officers Other Than General
Officers)
1. This interim change s\ being distributed through publications pinpoint
distribution system to all hidlders of AR 135-155 in accordance with DA Form
12-9A block . Pending revigion of AR 135-155, 30 August 1974, and by
order of the Secretary of the Army, subject regulation is changed as follows
and is effective 1 October 1977.
2. Table, page 3-1, under For Promotiog Te column as shown for HQDA (for
RCPAC) change "Captain on AD" to read "Caktain".
3. Table, page 3-1, under For and For Promd¢ion To coiumns as shown for
HQDA (for RCPAC) add "Standby advisory boards"™\and "All grades {para 3-5¢
and 3-14)",
4. Table, page 3-1, under Assigned Authority columh, change "HQDA (for RCPAC)"

- to read "HQDA".

QNS

’WFTER TYPREDNAME, TITLE, OF FICE SYMBOL., PrHOMNE & LAYE SPECIAL INéTﬁUC TIONS

Mr. Perry MilPersMgtSp AGUZ-RPP-PR
X7371

NAME, TITLE, OFFICE SYMBOL AND PHONE

2 ASST ADJ

] TURE SECURITY CTLASSIFICATION OATE TIME GROUP
@WL@O% - UNCLASSIEIED
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SECURITY CLASSIFICATION
JOINT MESSAGEFORM

UNCLASSIFIED
PAGE DORAFTER OR PRECEDENCE | LMF CLASS cac mmmmv
RELEASER TIME [557 T im0 DATE — TIME | MONTH| YR
—|02 or 04 1815407 | mAfL yuuy 1214142 MAY |77 |—
BOOK MESSAGE HANDLING INSTRUCTIONS
INO
FROM: _1

TO:

5. Table, page 3-1, under For and For Promotion To columns delete "Mandatory
consideration boards . . . " and “"Captain (unit officer)" as shown for Area
Commanders, USAREUR, USASCH, CDR 172D BDE ALASKA, and CDR 193D BDE PANAMA.
6. Table, page 3-1, delete all entries presently assigned to "CG RCPAC".
7. Subparagraph 3-4a(1), page 3-1, is amended by deleting the
parenthetical entries "(except first lieutenants)".
8. Subparagraph 3-4a(2), page 3-1, is deleted and subparagraph 3-4a(3) is
redesignated as subparagraph 3-4a(2).
9. Subparagraph 3-5c, page 3-2, is superseded to read:

c. Delayed mandatory and mandatory reconsideration cases (standby)
for promotion of other than AMEDD officers will be handled as an additional
duty by the regularly scheduled mandatory consideration boards. AMEDD
standby cases will be handled by the annual AMEDD mandatory consideration
board and by a special AMEDD standby board which will convene approximately

6 months after the regular board (para 3-14).

QWS

'm&FTER TYPEDNAME, TITLE, OF FICE SYMBOL, PHONE & DATE SPECIAL INSTRUCTIONS

E TYPED NAME, TITLE, OFFICE SYMBOL AND PHONE

L

E

: SIGNATURE SECURITY CLASSIFICATION DATE TIME GROUP
€ UNCLASSIFIED

N
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SECURITY CLASSIFICATION
JOINT MESSAGEFORM

K

UNCLASSIFIED
PAGE omngl“ m LMF CLASS cic FOR MESSAGE muﬂ.?mfm ONLY v
03 or 04 1815402 | maliL yysy 1214147 | may |77]—
BOOK MESSAGE HANDLING INSTRUCTIONS
NO

Q= Nwsnte

Fo: B

TO:
10. Subparagraph 3-6d, page 3-2, is deleted.
1. Subparagraph 3-14c, page 3-4, delete first sentence. Change second
sentence to read: "Applications for standby advisory board consideration
for promotion wiil be forwarded through conmand channels to Cdr, RCPAC,
ATTN: AGUZ-PD-SS."
12. Table 3-1, page 3-5, under Type of Board column change the entry "APL,
CH and WC Selection Boards {to MAJ, LTC and COL)" to read "APL, CH and WC
Selection Boards (to CPT, MAJ, LTC and COL)".
13. Table 3-1, page 3-5, under Type of Board column change the entry "APL,
WC Selection Boards (to CPT (active duty) and all Warrant Officers to CW3
and CW4)" to read "APL, WC Selection Boards (to CW3 and CW4)".
14, Table 3-1, page 3-5, delete all columned entries pertaining to "APL,
CH and WC Selection Boards (to CPT, NOT on active duty)".
15. Table 3-1, page 3-5, for CONUS and OCONUS USAR Unit Vacancy Boards, under

Alternate Members column, add "MC, DC, VC".

lbﬁAF'rm TYPED NAME, TITLE , OF FICE SYMBOL, PHOMNE k TaTE SPECIAL INSTRULC TIONS

g TYPED NAME, TITLE, OFFICE 3YMBOL AND PHONE

L

E BGNATURE SECURITY CLAMIFICATION DATE TwWE SROUP
5 b

= UNCLASSIFIED

W
DD FORM 1 3 REPLACES DD FORM 173, 1 JUL 08, WHICH WiLL BE USED. ¥ 0. 5. GP0:1976-0-665-697 /10 34
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SECURITY CLASSIFICATION

Qv U B

Selection Boards (to CPT, NOT on active duty).

17. Table 3-1, page 3-6, delete Note 5 under footnotes.

16. Table 3-1, page 3-6, delete all columned entries pertaining to AMEDD

UNCEASSIFIED
PAGE ORAFTENOR | PRECEDENCE | LMF [ CLASS ciC FOR MESSAGE CENTER/COMMUNICATIONS CENTER ONLY

RELEASER THIE |~3C7 | 1D DATE — TIME__ | MONTH ¥R
odoF o4 1815407 | MAJL UL 1214142 MAY | 77
BOOK MESAAGE HANDLING INSTRUCTIONS
NO

FROM: _7
™

RAF TER TYPED KAME, TITLE, OF FKCE SYMBOL, PHONE & DaTE SPECIAL INMSTRUCTIONS

TYPED MAME, TITLE, OFFICE SYMBOL ANG PHONE

MEMNATURE

m'bu:r'm:l

SECUNITY CLASMFICATION

UNCLASSIELED

CATE TIME GROUP

DD.==.173

REFLACES DD FORM 173, 1 JUl 68, WHICH WILL #E USED, YT U. 5. GP0: 1976-0-665-697 /1034



s|g (4.5 10077

SECURITY CLASSIFICATION
NS [RENSAGRFON UNCLASSIFIED
—| 01 %r02 | 011731Z |MAI Uuuy 061200z JUN | 771—
~ ['soox MESSAGE HANDLING INSTRUCTIONS
NO
mos: DA STL MO //AGUZ-RPP-PR// )

vo ALL HOLDERS OF ID OF AR 135-15

e —

UNCLAS

SUBJECT: Interim Change to AR 135-155 (Army National Guard and

Army Reserve - Promotion of Commissioned and Warrant
Officers Qther Than General Officers)
1. This interim change is being distributed through publications pinpoint
distribution system to ;}1 holders of AR 135-155, in accordance with DA Form
12-9A block ___. Pending hevision of AR 135-155, 30 August 1974, and by
order of the Secretary of the Wrmy, subject regulation is changed as follows
and is effective 1 July 1977.

2. Subparagraph 2-6a(7), page 2-3,\is added as follows:

(7) APL, Chaplain and WAC. Effec}{ve 1 July 1977, officers in the grade

of captain may be considered to have meé\{he educational requirements for

A\

below.

(a) Awarded constructive or equivalent cﬁhgit for a branch advance
\,
course. (Note 3, table 2-2 applies.)

S=NWwsNoT

%

N
N\
%

5\
JORAFTER TYPED NAME, TITLE, OF FICE SYMBOL, FWOME & s TE EPECIAL INSTRUC TIONS \

Mr. Perry MilPersMgtSp AGUZ-RPP-PR

promotion to the next higher grade if they weet one of the requirements listed

WALLACE W. NOLL, COL, GS, Dir, RCPD
SIGNATURE "F SECURITY CLASMIFICATION DATE TIME GROUR

-

¢ d 2 UNCLASSIFIED

E_n “rmFmal

i
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SECURITY CLASSIFICATION
JOINT MESSAGETORM UNCLASSIFIED

S=NwLSunoc

CENTER/COMMUNICATIONS
02or 02| 011731Z | MAJL Uuuu 061200z JUN |77
BOOK MESSAGE HANDLING INSTRUCTIONS
NO
rroa ]
o

(b) Successfully completed any branch or advanced course.

1. Officers currently enrolled will be considered educationally
qualified upon successful completion of the course of instruction in which now
enrolled.

2. Officers not currently enrolled in their branch advanced course
are required to enroll in and complete the advance course which offers the
program of instruction for their primary specialty.

3. Officers not currently enrolled will enroll in their branch
advanced course if a non-resident course for their primary specialty has not
been developed at the time of application.

3. Table 2-2, page 2-6.1, is changed by deleting the phrase "to which officer
is assigned or serving" and by adding “(Note 6)" in column B, Rule 3.

4. Table 2-2, page 2-6.1, is changed by adding the following note to read

as follows:

6. sSee subparagraph 2-6a(7).

DRAFTER TYPEL NAME TITLE OF FICE SYMBOL_ fM40ME & La "E SPECIAL INSTRUC TIOMNS

: TYPED MAME, TITLE, OFFICE SYMBOL AND PHONFE

L

- SIGNATURE SECUNITY CLASSIFICATION DATE TIME GROU®
s

€ UNCLASSIFIED
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Award of construelive credit is restrieted to com-
menders responsible for maintaining: the mdivid-
val’s MPRJ. Documentation awirding construc-
tive credit will be furnished HQDA (DAPC-PAR-
R} 200 Stovall Sireet, Alexandsia, VA 22332 for
personnel on active duty. For AMEDD officers
not en active duty docimentstion evidencing
sward of constrnctive credit will be furnished the
Cdr, RCPAC, ATTN: AGUZ-PRD-Q, 9700
PageBlvd., St. Towis, MO 63132,

*(G) USAR Officers Deaided o WATEDD.
USAR officers with a basic branch ether than one
of the AMEDD branches who are detailed to one
of the AMEDD branches will he subnsttted for
promotion consideration a3 fullows:

(@) When the officer meets the eligibility
requirements (to include nalitary education} for
prometiion in his basic branch, his nune will be
submitted to the appropriate AP board.

(&) When the officer meets the eligibility
eritevia {to include military education) for promo-
tion in his detailed branel, his name will he
submitted to the AMEDD hoard.

{e) When the ofificer meets the oligibality
requirements for both his basic and defailed
branch, bis pame will be submiited to the ap-
propriaie APL board.

(D) When the officer does not mueet the
eligtbility requirements (to include military educa-
tion) in either the basic or detailed branech, his
name will be submitted to the appropriate APL
board. _

b. Educational subsiifution. The following muy
be substituted for military educational require-
ments for promotion to the grades indicated:

(1) An officer, delayed to obtain a graduste
degree and assigned to the control group (OADG),
will be determined educationally qualified for
promolion to frst lieutenant or captain dwing
the period of this assignment. (Sce exception in
para 2-5b.) The promwotion suthority will make
this determination a matter of record by wserting
a letter in the officer’s recovd before it is referred
to the sclection beard. The Tetter will state that
the educetional waiver is cancelled on the dato
the officer completes a qualilying service school
course of when. he completes 6 or nore montha
of active duty or active duty traning, whichever
oceurs first,

ERTHIEE W

C 3, AR 135-155

(2) Effective 1 Junuary 1976, an officer who
has completed ai least 2 years of active duty but
15 not presenily serving on active duty may be
congidered to have met the eduecational require-
wents for promotion to the mext higher grade if
he meets all the following requirements:

(e} 1ie s assigned to the same branch
in which he scrved on active duty and i3 being
considered for promoiion to a grade no more
than ene givde higher than his active duty grade.

(b His evaluation repert shows that his
performance of duly during the active dufy perted
has been excellent.

(¢} ITe did not receive notification of non-
selection for promotion to the next higher tempo-
rary grade. _ _

I (d) His relesse from aclive duty was with-
in 3 years of the date the bourd convenes.

(3} An officer who is serving on active duty
{excluding AIYT) may be considered to have met
the educational requirements for promotion o the
next higher grade in which serving if his evaluation
reports indicate excellent performance in his
present grade, snd he did not receive notification
of nensclection to the next higher temporary grade.

¢. Jodueational ¢xeeptions. The lollowing offivers
are not required fo meet (be educationsl require-
ments in table 2-2:

(1) An offieer whose branch has been changed
heecause of the conversion, redesignation or re-
organization of his wnit of assignment within 3
vears of the date he is heing censidered for pro-
motion. He may be favorably considered by the
selection board if he moeets the eduéational regprire-
ments of his last branch and his records show he
has token aetion to become qualified i his new
branch. Promotion under these circumstances does
not constitnte the completion of hranch qualifica-
tion preseribed in AR 140-10 or the vetirement of
a technieal walver {(NGR 600-100).

2y An officer whose removal from sefive
status has been invalid. HQDA may waiver the
educational requivements and/or active participa-
tion requirements during this period of invalid
removal from an active status. To qualify, the
officer mrust have resumed participation in an
active status upon discovery of the error. If war-
ranted by the eircumstsnces, HQDA may grant
# waiver for an Innctive period resulting from sn
invaid reymnoval.

2-3
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(3) Officers of the stafl specialist branch.
These officers are not required o meet any sduca-
tional requirements unless assigned to the SSVC
system (2(4) above).

20 September 1976

{4) Officers of the Civil Affairs Branch only
who receive direct eommissions will complete
one-half of the C-23 or E-23 Civil Affairs Officers
Advanen Conrge in lieu of a basie branch courze.

Section 1If. BOARD CONSIDERATIONS

2-7. Mandaiory selection hoards. «. General.
Mandstory seleciion boards will be convened
annaally (chap. 3) to consider members of the
ARNGUS and USAR in an active status or on
active duty for promotion to grades W3 and
W4 and to captain through lieutenant colonel.
These boarda will constder members for promotion
without. regard to vacaneies in the next figher
grade.

b. First eonsideration. A nember in grade W2,
W3 (USAR only), firsi lieutenant, capiein, or
mejor will he first considered [or promotion to
the next higher grade if he will complete the
service requirements (table 2-1) by 31 December
of the year following the year in which the board
convenes.

¢. Second econstderation, A member In grade

W2, W3, first' lieutenant, captain, er major who
is not selected on his first consideration will be
considered a. second time by the next board
considering his grade and/or bhranch only f hLe
remaing in an active status.
2-7.1. Considerafion for promeiion to colonel.
a. Selection boards will convene at the discretion
of the Secretary of the Army {chap. 3) to consider
ARNGUS and USAR officeis, m all branches,
for promotion to colonel. These boards will con-
sider and recommend only those who are in an
active staius or on actve duty.

b QDA will—

(1) Prescribe the minimun promeotion service
and total years commissioned service required
for an officer for each braneh. So {ar as practicable,
the amouut ol service prescribed will correspond
to that which an officer of the Regular Army in
the same branch must have for permancnt
promotion consideration.

(2} Require that the name of each officer
with the preseribed prometion service and years
of service be placed on the appropriate zone of
evnsideration list,

(3) Prescribe the number of officers io be
recommended for promotion from sach list (APL
and AMEDD),

2-1

(4} Anmounce zones of consideraiion for unit

and nonunit Heutenant colonels in all branches.

¢. Officers not selected for promotion to colonel

will be considered again by a selection board pre-

vided they remain in an active status and meet

the eriteria for tha next announced zone of
consideration.

2-8. USAR unit vacancy selection hoards. Pro-
motion to fill guthorized unit vacancies in froop
program units may be filled flivough promotion
of the best qualified and geographically available
officers, as prescribed below,

a. Eligibility. The USAR unit vacapey pro-
motion system is designed io promote officers to
£ill vacancies in USAR anits that cannot be filled
by loeal commanders with. qualified officers of
the authorized grade. If assignments cannot be
made from loeal resources (officers assigned to
units and local members of the Individual Ready
Reserve) the names of all unit officers in the next
lower grade who meet the following requirements
will be forwarded to the appropriate area coni-
mander for promotion consideration:

(1) Have completed the necessary promotion
serviee preseribed for promotion to the next higher
grade by convening date of the board.

{2) Be assigned to any part of an organiz:-
tion whose commander is authorized to forward
nominstions divectly to the area commander or
to the commander of the senior Aymy headquarters
outside CONUS.

(3} Be geographically awvailable to serie in
the position for which considered. The unit
commander having the vacsney will deterwine
an officer geographieally available if he lives within
a commuting distanee that will allow full pactiet-
pation, has the menns, and is willing to travel the
distance involved.

(4) Be of the proper braneh.

{a} Officers of the ANMEDD are considered
for promotion to fill vacancies within their re-
spactive branches and other branches within the
AMEDD when permitted by rezulation.

Tatos 4374
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(%) Chaplains end JAGC officers can be
considered for promotion to fill vacuneies only
within thelr respeetive branches.

{¢) Officers of all other branches are eligible
for promotion consideration to fill vacancies in
sny of those branches, except that WAC officers
cannot be assigned te combat wunits (officers
selected for promotion to fill & vacancy in a branch
in which they are not qualified must become quali-
fied in sccordance with applicable regulations).

(5) The unit vaeancy must be in the next
higher grade unless an intermediate grade is not
authorized in the TOE or TDA unit. An officer
filling a position which is two grades higher than
his current grade may be recommended for promo-
tion to the unext higher grade. (A first lientenant
may be recommended for promotion to captain
(an unauthortzed posttion in the unit) even though
the vacsney is in an authorized position of
major.) A grade vacancy i3 not required for
promiotion to first entenant,

(8) If approved by the promotion wthority,
2 first or second Heatenant, whe for 12 or more
months has served ereditably in a unit vacaney
preseribed for a captain, may be placed on the
list of eligibles for promotion to the next higher
grade. An officer may net be promoted more than
once under this exception.

{7) Officers who have been nonselected by
the preeeding mandatory board to the grade of
captain through liculenant colonel, although they
must be eonsidered, eannot be sclected for unit
promotion until they have been constdered and
gelected by o suereeding mondatory board.

* (8} Officers who should have been but were
not eonsidered for proinolion to the grade of CPT
through LTC by a preceding mandatory board
and who are not now eligible for standby con-
sideration (para 3 14¢), althoush they must he
considernd, connoi be selected for unit vacancy
promotion until they have heen considered and
selected by a subsequent mandatory board.

b. Authorized vacaneies. 'The following rules will
Lie used o determine if 4 vacsney exisfs:

{1} Ar officer occupying a position in which a
higher grade is suthorized will not be ecounted
against the strength authorzed in the TOE/TDA
for his grade.

(2) The existence of & vacaney for u position
designated in (@), (b}, and () below will be
deteriined by counting certain officers against

TN 22GA
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the strength authorization. (WAC officers mmeeting
the criteria in ¢ above will he counted against any
of the positions listed below.) A position—

(a) Designated to be occupied by an officer
of a special branch in the TOE/TDA. Count only
officars assigned to special bramches (AMEDD,
CH, snd JAGO), including overstrength.

(#) Not designated to be oceupied by an
officer of a particular special branch. Count all
officers, including assigned oversirengih, except
A\IFI)D CH, and JAGC.

{c} Yisted as “branch nnmaterial.” Count
all offtcers, ineluding assigned overstrength, re-
eardiess of branch,

v, Submitting recommendations.

% (1) The names of officers eligible for promo-
tion to the next higher crade will be [araished
within four months after a veeaney oceurs.
Recommendations will be forwarded to the selee-
tion bosrd (chap. 3) on LA Torm 2464-R (Sum-
niary of Service [or Reserve Promotion Purposes),
showing the mamber of officers anthorized and
assigned in the grade to which premotion i3
recommended, Eligible officers will be reported as
shown in the punch-eard format of figure 2,
AR 680-150. Etfective with the first USAR unit
vacaney scleetion board to convene after 1 Qctober
1976, a photograph will be required for each
eligible officer 10 be mcluded with the recommen-
dation. A black and whife or color photograph (at
loast 310434 inchez not to execeed 83710 inches
whicl i3 preferable) of the cligible officer will be
taken in Army Green shade 44 aniform (Jess head-
gear), fulllength, standing pose, body turned to
his right approximately 3u degrees from axis of
camera to subject, head facing camera, feet
slighily apert, hands at sides. No retenching on
the negative or print is permitied. The officer’s
signatire must appear on the reverse of the photo,
along with his name (last, first, middle initial),
grade, social security number, date of photograph,
and orzanization of assignment typed or printed
legibly for identification purposes. Eligible officers
may seck asdstance in obtaining an official photo-
graph from a nearby military installation or sub-
mit a personal photo whick meets the above
requirements to their area commander at least 60
days prior to the convening date of the board.

(2) DA Form 2464-R will be submitied for
each recommended officer {fig. 2-1). This form

—¥
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{image size T4y’ x 9%"') will be reproduced locally
on 8- X 10%4-inch paper and printed head-fo-foot.
A copy of the document establishing educational
qualification will be atlached. Copies may be
certified true copies or those reproduced mechan-
ically. When a copy of DA Form 360 is atiached,
a note to this effect should sppear in the “Re-
serve Assignments” section of the DA Form
2464-R.

(3} TSAR comunanders will recommend
officers who meet the eriterin in 2 snd & above

22 Aprii 1977

to fill unit vacancies in grades of captain through
colopel and will submil the recommendalions to
their ares commanders for consideration. Promo-
tion recommendations from major overses com-
manders and BCOPAC to fill unit vacancies in
orades of major through colonel will be processed
by tlie commands shown below.
Arer Comunand
Iurope and Puerto Rieo
Southern Command vl ROPAU
Ak and awad

Processing Comimand
Firat TS Army
Fifsh US Armay
Sixth U5 Aroy

Table 2-1, Service Requiremenis

{rade Uit Boord AMaradafory Fogrd
Yrars fn foweer Yewrs o lareer Yeurs of
From To yrive araide ro::}rn-rf8§-f0?i€:l
soTiiee
Wi W2 3 3
W2 W3 6 ti
W3 wa 6 5
01217 02011 3 5
02(11.T) O3 (CPT) 2 4 6
O3(CPT) O4(MAN 4 7 12
OL(MAJ) OB(LTC) 4 7 7
Oa{1.TCY O6(COL) 3 *Note *Note

FNote, Annonnesd aunadls,

A DMIA
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A

C

If officer is eligible for promolion
fo

Firgi lieutenant

Captaln

he must eomplete or have recelved
constractive or eqmivalent credit
for (Note 3)

any Officer Basie Course (Note 4)

br the date that

he 18 considercd for promotion

the gelection board convenes

Major

the Officer Advanced or Career
Course to which officer is nsgd or
gerving

the seleation board convenes

Lieutenant Coloncl (Notes 1 and 2)

fifty pereent of the Command and
General Staff Officer Course or
have completed either the FLogis-
tics Execulive Development
Courge (LEDC} or all five phases
of the Assoelate Logistics Exeeu-
tive Development Course
{(ALEDC)

the selection hoard convenes

Notes.

Colonel {Kote 1)

The Command and General Staff
Officer Course, to inelhude FL
Phase

the seleetion beard convenes

1. JAGC officers and AMEDD cfficers (less officers serving in operations and training, medical supply, patient ad-
micisiration, personnecl, eomptroller, hospital adminisiration, medical aviation and medical Intelligence specialties of the
Medical Serviee Corps) may satisfy the requirements for rules 4 and 5 by completing $he JAGC ar AMEDT Reserve Com-
ponents General Staff Course,

2, In order fo receive recognition, an officer must inform his unit commander {CG RCPAC or overana ares com-
mander, if sssigned {0 a control group) of his suceessful completion of LEDC or ALEDC. Records custodians are not
required to sereen records to determine which officers have completed LEDC or ALEDC,

3. Acceptance of eonstructive credit or equivalent eredit for filling academic requirement is subject to approval of the
eommandant of the service school baving proponency for that course.

% 4. Officers transferred from the OADO Control Group to Annual Training Contrel €iroup and who are awaiting
erders to AD or ADT are not required to meet the educational requirements for promotion. Promsotion under theee cir-
eumsiances does not slter the requirement fo compleie the hosie course.

TAGD 224

A

261
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CHAPTER 3
BOARD SCHEDULES AND PROCEDURES

3-1. Convening aathority. Authority to appoint
and convene seleetion boards and staadby advigory
hourds is assigned as shown in the table below.

3-2. Zone of considerafion lists, Ares commanders,
the CG RCPAC, and State adjuiants general will
prepare and submit lists of the names of eligible
members, as preseribed in AR 680-150. Separate
lists will be prepared for Chaplains, WAC, and
each corps of AMEDD. A consolidated list of all
other branches will be prepared for each grade
considered.

3--3. Furpishing vecords. «. Official military per-
sennel files (OMPF), prometion consideration data
folders, or other pertinent files will be reviewed by
the seleetion board.

b. Information filed in the OMPF (AR 640-10)
may be made available 10 selection boards. Unsup-
ported or unacted upon derogalory or suitability
information, however, will not be furnished.

3-4. Notice. of consideration. q. The promotion
authority will seud o letier {fig. 3-1) to each
nominee who s m the zone of considetation by a
matulatory selection board (para 2-7) and not on
active duty. The leiler mayv be reproduced locally
and bear facsimile signatures. A photograph re-
quirement (para 2, fig. 3-1) will be effective with
the firsg mm:htm\ seleetion board {para 2-7) to
eonvene after 1 October 1076, Maodification of the

Nasigreed Nuthority
HODA (for RCPAY

- Alandatory consideration boards. . .

address for submission of photographs in pars-
graph 2, figure 3-1 will be as follows:

(1) All Control Group personnel {except first
lieutenanis) and USAR uxnil personnel (except
first lieutenants), for mandatory promoetion, to
Cdr ROPAC, ATTEN: AGUZ-FPD-PM, to arrive
with. the promotion consideration data sheels or
at least 60 davs prior to the convenimg date of
the board.

(2} USAR unit perzonnel, first lieitienant to
captain for mandatory promotion, to the appro-
printe area commander to arrive at least 60 daya
prior {o the eonvening date of the board.

{3} ARNG personnel, for mandatlory promo-
tion, to the Army National Guard - Personnel
Clenter, A'I'TN: NGB ARP-C, 5600 Columbin
Pike Office Building, Falls Church, VA 22041 to
arrive at least 96 days prior to the convening date
of the bonrd to be included in the official military
per=onnel file being forwarded to RCPAC or the
Arpy.

b. A lecally reproduced promotion cmmduallou
dnta sheet (fig. 3-2), in triplicate, will be sent with
the notification Jetter. This data sheet will give
each nominee an oppertunity to review and verify
curcent data extracted from his Military Personnel
Records Jacket (MPRJ) and to make necessary
changes before these data are furnished to the
selection board.

For For FPricnotion To

Alajor and Licutenant Coloned

AMandatory consideration boards__ __ Capilain en AD

Manduatory consideration boards. .. _

Boawds for selection.
. USAR anit, vaeaney boards

Federal recognilion boards (\(:I’

Area Uomunanders

W3 and W4

Colonel (APE and AMEDIH
At gradles

All grades

G00--100 and —101),

AMandatorv eonsideration boards
USAREUR, USARCH, Cdr___ USAR anit vacaney boards
Maniintory consideration boards

172D BDE ALASKA, aud Cdr
192D BDIEE PANAMA.
CG RCPAC,

TAGO I26A

Caplain {unit officer)
- Captain (unis)
Captain {urnit)

- Mandatory consideration boards. . _. Claptain (IRR only)
Standby advisory boards__ | __ .

ee—-- (para 3--5¢ and 3-14}
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Section IL. SELECTION BOARD PROCEDURES

3-5. Board schedules. Headguarters anthorizad
by this regulation to convens selection boards
will adhere to the following schedule:

¢. USAR unit vacancy selection boards (para
2-8) will normally convene during the months
of March, June, September, and December on
the date snnounced by HQDA.

b. Mandatery selection boards (psm 27
will convens annually ss announeed by HQDA.

¢. Delayed mandatory and mandstory reoon-

sideration cases for prometion to capisin will be
hondled as an additional duty by regularly sched-
mled USAR upnit vacsncy boards. Delayed manda-
tory awd mandatory reconsideration sases for
promotion to grades above capiain of ithe APL
{standby) will be handled as an sdditional duty
by the regularly scheduled mandatory considera-
tion boards. AMEDD standby caseg above fhe
grade of captain will be handled by the anpual
AMEDD wandatory consideration board and bx
a special AMEDD standby beard which will con-
veme approximetely 6 months affer ihe regular
board (para 3-143.
3-6. Responsibility. . the convening awtbority
will appoint mature oficers of varied experience
to serve as board members. Their records will be
reviewed and/or other action taken to insure
thet board members are the miost capable of
officers availalle.

b. TIQDA will prescribe the exact number of
warrani officers {0 he promoted to W3 and W4
The nnmber will parallel the perceninge pre-
scribed by the Secretary of {he Army for the
“Best qualified”” selection (para 3-113) of warrani
officers for the Regular Army.

c. The promotion suthority will lnsure that
eligible members are aware of the general guali-
fications for selection (see I, enp. 2; and paras
34 und 5-145.

J£o Arvea commanders will furmnish two coples of
spproved mandalory consideration board results
for prometion fo the grade of captain to Cdr,
RCPAC, ATTN: AGUZ-PD. A copy of the
specisl  orders pppoiating the selection board
will be attached to the boeard proceedings.

3 7. Sclection. xcapt as stated elsewhere in this
regulation, promotfion will be made only on
recommendation of a selection beard.

3.9

3-8. Composition of seleciion boards. . Rescrve
Component selection bosrds will be composed as
shown in table 3-1.

&. The following additional requirements apply
in appointing all Reserve Component selection
boards:

(1) One hadf of all selection bosrd members
and plternate members will be Reserve officers
not on sctive duty. Alternate members will be
used only when members of their branch are
being eonsidered.

(2) A selection board may not be impancled
for longer than one year; nor will & board member
serve on conseculive selection boards considering
the came grade if the second board econsiders a
member who was nonselected by the first hoard,

3y A Reserve Component Officer who Iz
assigned t6 the Selective Service System or who
is a US property and fiscal officer will not be
detniled for selection board duty.

{4) For area commandera in CONTSA, no
more than one USAR officer from the seme
ARCOM/GOCOM or no more than one ARNGUS
officer froma the spme Btate may serve on the same
board. For area commands overseas, no more
than one officer from the seme unlt may serve on
the same board.

K (5) Officers of the WAC, CH, or AMEDD
being considered for promotion will be represented
on the selection bonrd by sn officer of the seme
branch or corps.

(8) General gualifications for selociton hoand
mernbership are as follows:

(6} Members selected for bosrd daty must
be the finest officers available. A broad base of
esperience upon which sound decisions can Do
made should be the primary criterion uszed in
making seleclions.

) ARNG and USAR officers must noi
have fasled a selection for promotion by a main-
datory consideration board.

{¢) Offirers In grade of Houtenant celonel
and sbeve {other thap AMEDI) murt have
credit for the Commund and General Staff Cotlecs
or a hicher level of military education.

(d) Officers should be collepe graduates, but
this is not & mandatory requirement. Officers whe
do not have a degree must have an exceptionally

wai oA
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3-14. Standby boards. a. Standby advisory boards
will converie as preseribed in parsgraph 3-5e.

b. These boards are established to prevent any
ijustice to a'membor who was eligible for- pro-
mation but whose name was inadvertently omitted
or his records contained a msaterial error: when
reviewed by the selection board: If his name was
omitted, he will be considered, provided he iz
cligible (¢ below). Eligibility for reeonsideration
will be determined by FIQDA. :

¢, Applieations for standby advisory board
consideration for promoiieon to captain will. be
forwarded through command chaonels to the
area commnanders. Applications for standby ad-
visory board consideration for prometion to
grades above captain will be forwarded through
command channels to Cdr, RCPAC, ATTN:
AGUZ-PD-SS5. As an exception, area com-
manders will disapprove applications for reasons

C 4, AR 135-155

in (1) and (2} below, without relerving themn to
RCPAC.

(1) The applicant did not wneet minimam
educalional requirements (para 2-6).

(2) The retirement vear (para 1-1, AR 140-
185) prior to the retirement vear the applicant
became entitled to promotion consideration was
not a qualifying retention year (para 4-249).

d. Nonselection by a standby board will not be
considered 2 passover unless the individusl was
considored and not selected by the regulariy
convenad board. Ta this event, the action by the
standby board will be considered confirmation of
the action of the regularly convened board. A
metaber not selected or not qualified (b above)
who Iz subsequently selected by a mandatoerv
board will be promoted as prescribed in paragraph
4-19f.

Table 3-1. Composition of Selection Boards

. Type of Baogrd President
APL,, CH, and WO Sclec- General Officer
tion Boards (to MAJ, ARNGIE/
LTC and COT) USAR

HAMEDD Selection General Ofiteer
Boards (fo CPT, MAJ, 1I'SAR
L1C and COLY)

Colonel, T5AR
Cotnbat Arims

APL, WC Selection Boards
{to CPT (active duty),
and all Warrant Officers
to CW3 and CW4)

S Tontiotey at end of tablog

TAGO 228A

Alternate Members
1 COL, USAR, CH ¢
1 COD, RA, WO.*

Fegulur Members

1 COL, RA Combat
Arins

1 COL, ARNGUS/
USAR Combag
Arms !

1COL, KA. Clomibat
Support

1 COL, USAR, Com-
bat Service Support

1 COL, RA, Combat

- Arms

1 COL, ARNGUS,
AMEDD ?*

4 COL, USAR,
AMEDD 3

1 L.TC, BA, Combat
Arms

1 ETC, ARNGUS,
Combat Arms

1 LTC, USAR, Com-
bat Supporé

1 1.TC, USAR, Com-
bat Service Support

1 10C, RA, WC



C 4, AR 135-155

22 April 1977

Table 3-1. Composition of Selection Boards—Continned

Type of Boerd President Reguiar Manbers Alernate 3 embery
APL, CH, and WC Selec- LTC, RA, Combat 1 MAJ, ARNGUS/ 1 MAJ, USAR, CH
tion Boards (to CPT, Arms : ' USAR Combat 1 MAJ, USAR, WO
NOT on active duty) Arms
2 MAJ, USAR,
Combat Support

USALR Unit Yacancy

Boards (e CPT, MAJ, bat Arms each of the follow-
LTC and COL in appro- 1 COL, USAR, Con- ing Branches as re-
priate CONUSA process- bat Support quired: CH, WQ,
ing command) * 1 COL, RA, Combat ANG, AMSC,
ArmgfCombet, MS(C.
Bupport '
1 COL, USAR, Com-
bat Service Support
USAR Unit Vacaney LTC, RA t MAJ, USAR, Comu- 1 MAJ, USAR, from
Boards {to CPT in USA bat Azms - .. each of the follow-
REUR, USASCH, CDR 2 MAJ, USAR, Com- ing Branches ss
172D BDE ALASKA bat Support - requived: CH, WC,
and CDR 193D BDE 1 MA4d, USAR, Coin- AN, AMSC, M3C.
PANAMA). bit Service Support
*AMEDD Selection LTC RBA 1 MAJ, USAR Com-

Gengral Officer, RA

1 MAJ, USAR, Com-
bat Serviee Support

1 COL, USAR, Com-

Boards {to CPT, NOT bat Arms
on active duty) 1 MAJ, ARNGUS
AMEDD
4 MAJ, USAR
AMEDD

Noleu,

1 COL, USAR from

1. When ARNGUS furnishes die {.emt al Officer, Ariny Reserve will fumnish the Colopel These pnsitdons ﬁ&ed on

an slternating basia.
2, L'TC’s may serve as alternate membens, msynn those boards considering officers for pmmotlon to Golone]
3. One officor from each branch of AMEDD, fess the branch providing the General Officer.
4. Area commanders will request concerned oversen commanders to provide sclection board members periodically.
% 5. One officer fram ench hranch of A MEDD, Yems the branch providing the board president,

TAGO 2284
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HBEADQUARTERS
{Address)

Date

SUBJECT: Consideration for Promotion as a Reserve Commissioned (Mlicer
of the Army

Convening Date of Board:

1. You will be conaidered for promotion to the next higher grade by a Depart-
ment. of the Arnuy Seleetion Borrd {o be convened on the date shown above.

2. Personsl appearauce before the board is not authorized. You may send a
letter inviting attention to specifie items concerning military serviee that you
deem important in the board’s consideration. These items may not coniain
eriticism or reflect on the eharacter, conduet, or motives of any oflicer. Docu-
ments received will not be returned; therefore, photostatic vr certified true
copies should be submitted. Communiestions should be addressed to the
Comniander, United States Arny Reserve Components Porsonnel & Adminis-
trution Center, Post Office Box 12449, Olivette Branch, St Louis, MO 63132,
and should arrive at least 50 days prior o the convening date of the board.
A blark and white or coler photograph (at least 3%X3¥4 inches not to execed
8310 inches whieh is preferable) in Army Green shiade 44 uniform (less head-
gear), [ulldepgth, standing pose, body tnrned te vour right approximately
30 degrees front axis of camera, head facing camern, feet slightly apart and
hands at sides 1s requested. No retouching on the negative or print is permitted.
Sign the reverse side of photo and type or print legibly vour nawe (last, first,
middle initial}, grade, soctal security number, date of phetograph, and organi-
zation of wssigrument. for purpose of ideatification. Should vou desire, you may
seek assistance in obtsining an efficial photograph from s nearby militery
installation or submit a persensal photo which meets the shove requirements
to the (para 4-4a) to arrive (para 3-4a). '
3. 1 am attaching for vour personal review three copies of a Promotion Clon-
sideration Data Sheet which reflects carrent data extracted froem your DA
Form 201, Military Persomnel Records Jacket (MPRJ). Our purpose in sending
you eopies of the form is to provide an opportunity for yeu to review and
verify the information ov wake changes, if appropriate, before the data iz
provided to the Selecfion Board. Oue copy inay be retained for your personal
file. The remaining copies, with changes if required, should be signed and
returned in the envelope(s) provided within soven days after receipt. A legend
of the various itenss is shown on the reverse side of the form. If vou do make
a change, draw & single line through the item end print the new mformation
in the same block; piease submit any documentation vou have to substantiate
the change. Pleaxe refurn the signed form whether or not changes are made. The
information shown on the form is that which is rontained in your MPRJ.
There is no need for you to contect us for verification of any of these items.
Prompt action will insure that tho Seleetion Board is provided with correct,
commplete, and up-to-date Information relating to yvour militery service and
aqualifications.
Figwre 21

TAGH 4274 37
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Consideration for Promation as a Reserve Comnnasioned
Officer of the Army

4. In the eveni that yoi ave eligible for and elect discharge or transfer to the
Control Group (Tnactive} or the Retired Rescrve prier to your promeiion
eligibility date, this correapondence should be disveganded. If your mandatory
rempoval dale s prior to the adjournment date of the board, your name will be
detetod from the st of officers being considered for promotion.

5. You will be netified of yow selection or nonseleetion after adjournment of
the boord, The decision of the board is adminisiratively inal. The letter an-
nouncing the results of the hoard will advise you of any action required to
finalize the board results,

SUBALECT:

AUVTIORITY LINE

5 Inelosnres SIGNATURE BLOCK

a3

Figure 3-1-~Coatinued.

PROMOTION CONSIDERATION DATA SHEETY

20 Sepiember 1976

SECTION & DEMTFICATION DATA
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—
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Section Iil, DATES OF PROMOTION

4-14, General. Procedures m section [V or in
chapter 5 will be followed for members who
deeline promotion or are serving on active duty.
Procedures i this section will be followed in
computing eflective promotion dates for ol otbher
Reserve component conimissioned and warrant
officers. Effective dates for promotion will be—

o, For commussioned officers. The date the officer
completes the mandstory or unit serviee require-
moent in table 2.1,

b, For warrani officers. The doy following the

dute the officer completes ervice requirements, &=
iua above, '
4-15. Promotion cligibilify date. Scrviee require-
ment for promotion to the nesf higher grade will
normally be compnted from the efféelive daie of
promotion to the cirrrent grade.

4-16. Selection after one passover. Tl cfiective
date of promotion of & member selected after being
passed over on a first consideration will be 1 vear
later than the original promotion eligihilicy Jate.
(This does not apply to promotion to colonel)
4--17. Promotiosi to first lieatenanl. A qualified
accond lieutenant will not be promoted hefore the
date he completes 3 years of promotion servive
except—

a. ROTC gradastes who gecept appointisent
May or June of any year. Promotion service will
be computed from the date of gradustion of cadeis
of the US Military Academy iy that year

b An officer serving in a unib vaeancy {jrora
2-8¢{6)).

e. An officer promoted to a hizher temporary
ATS grade (chap. 5).

4-18, Selected and transferred to the Retired
Reserve. A Reserve officer, upon transfer to the
Retired Reserve, will be

a. Promoted fo the highest permanenl or
temporary grade satisfactorily held in the United
States Army (including components thereof).

b. Transferred in the Reserve grade for which
seleeted for promoetion when the transfer is being
made because of physical disability or as a result
of completing the number of years of service or
reaching the age at which his retirement, transfer
to the Retired Reserve, ov discharge is required
by faw.

TaLg o

4-19. Effective dates. With exception of & below,
the Tatest date shown under each of the lollowing
promotion categories will be uwsed 1o rompnie
cffective dates of prowotion. {In compnting dates
for wareant officers. one dav will he added 1o the
dates show)

wa. Promated to fill a vndl vacawey para 205,
Eifective date will be the 15th day of the month
in which the seloction board convenes or the date
the selectee is assigned ta the position. whichever
1s later. JF not oceupying the position, assigrunent
of selectecs Lo wnit vaecancies will take place bin-
medistely upon announcement of 1he results of
the hoard.

b, Selecied by a mandadory  selection board
{ JrrreE ;?—7) .
(1) Nenumt  roembers - Date ihat  mau-

datory serviee reguirveraetits -are completed, I
selecied on second consideration. or by the next
wppropriate board following a  declination  of
promotion, 1 vear later than the date mandatory
service requirements were campleted.

(2} Unit mermbers—

{a} Date that maadatory service requive-
ments are completed. If selerted on seeond cou-
sideration, 1 sear Inter than the date mandatory
service requiremnents were completed, uniess he
declines.

{6y Dhate assigned to a posttion vaeaney
in the bigher grade.

i, S(_*Ig(’.(ﬂffor f;f’omnh.'rm oy I’nln‘ﬁf’f (-]Jﬂi‘ﬁ‘ @ ?‘7}

(1) Date the board reports ifs veconnmenda-
[SIIES

(2} Date that prowmotion service and years of
serviee preseribed by the Secvetary of the Armiy
are completed.

d. Selected aftcr iransfer from aeactive stulys.

(1} Date the bourd reporis iiz reconnnenda-
twmns.

(2) Date that mandatory service requlre-
ments arve completed. If seleeted on second
consideration, 1 vear later than the date manda-
tory service requirements were completed.

e. Seleeted by a slandby board. Pate he would
hinve been promoted had be been welected by the

4-3



€ 3, AR 135-15

appropriatie mandalory consideration beard or
board for promotion to the grade of colonel.

§. Selected after nonselection. by a standby board.
A member nonselected by a standby board or
found not qualificd (para 3-14), who is subse-
quently sclecied by a mandatory board, will be
promoted the later of —

Section 1V,

4-20. Policy. A commiscioned oflicer of the
ARNGUS or USAR who has been selected for
promotion to the next lkgher grade may decline
the prometion for a period anthorized in this sec-
tion. Deelination beyend the maximum peried is
not authorized unless approved by TIQDA. Re-
gueat for an exception will not be considered
unless the aren commander, CG RCPAC, or
State adjutant general recommends approval.

421, Approval authority. Authority to approve
deeclinations of promotion is assigned to—

a. Arca commmanders—Tor USAR unit nrenchers,

b. The CG RCPAC—{or nonunit members and
members of the ROPAC (USAR Augmentation}.

2. The Governor or other appropriate anthority
of the State or of Puerie Rico, the Cansl Zone, or
the Virgin 1zlands, or of the Commanding General
of the Distriet of Ceolumbin National Guard—for
members of the ARNGUS.

4-22, Period of declinalion. ¢. Uuless an ex-
ception 13 authorized (b below), the period of
declination will nol. exceed 1 year. The period
will ba romputed from the date of the promo-
tion letier or the dnfe the officer completes the
sarviee requirements (table 2-1), whichever is
Later.

b, Tha period of declination sy be extended fo
2 yvears from the daie of zeleetion for—

(17 ARNGUS oificers (incduding technicians),
wiih the consent of the Governor. The period
may be fnrther extended, ai the discretion of the
Secretary of the Army, for an officer of an Alaska
seont hattalion or of @ unit engaged in air defense

-1

200 September 1976

(1) The date the board submita it3 recom-
mendations.

{(2) The date mandatory service require-
ments are completed (teble 2-1). This date
will also be used to computo service regquire-
ments for promotion to fhe nersthigher grade.

DECLINATION OF PROMOTION

aclivities on a factical site under eontrol of the
Army or Air Yoree.

(2) An officer who is employed as a civilian
in 1 USAR tecbnician position.
4-23. Premofion lists. Tho names of ARNGES
and USAR officers declining promotion te the
next higher grade will be removed or retuined on
the promotion list as follows:

a. Oflieers selected for promotion to coiuml
and nonunit officers will be removed from the
promotion list and will be eonsidered by ihe
next appropriate seleetion board provided they
remain eligible. '

b, Unit officcrs wifl be relained on the pro-
motion list for the waximum period authorized,
unlesa they bave heen promoted earlier {o the
grade for which selected or have been removed
for some other reason.

4-24. Procedures. Declination of promoiion will
be processed as follows:

a. Nonunit T'SAR officers. The reason and datde
of declination will be entered on the letter of pro-
motien. A copy wil ba forwarded to Commsander,
US Army Military Personnel Center, ATTN:
DAPC-PAR-R, 200 Stovall Street, Alexendria,
YA 22332—{or officers on extended aetive duly
or, if not on active duty, to the Cdr RCPAL,
ATEN: AGUZ-PD-PX.

b. Unit USAR officors. These officers will
be notified of selection for promotion to ile
next bigher grade at least 30 days in advanee
of their promotion eligibility dates (fig. 4-5). I{
an officer declines, a copy of the letter of
notification, together with the approved in-
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{#) Chaploins and JAGC officers can be (3) Not designsted to be occupied by an
congidered for promotion to fill vacancies only  officer of a particular special branch, Count all
withly their respective branchea. officers, including assigned overstrength, except

¢) Officers of all other branches aro eligible AMEDD, CH, snd JAGC.

for propwtion consideration to fill vacancies in (¢} Listed ss “branch immaterial.” Count
any of 1-:'- e “i'_““"—h;-’-“-‘s ‘-‘X‘-“-‘Dtb“;&t WTAO(OEWFS sl officers, including nssigned overstrength; re-
cannot  be ‘aasigned 1o combat units  {olhcers erardloss of br
selected for pr lazmicn to il n vaeaney in a branch gardless of brunch.
mn whicl: they ad¢ not qualified innst become quali-
fied in aceordundg with applicable regulations}.
{5) The umil ¥acancy mist be in the next
higher grade unless mtermediate grade i3 not
authorized in the TOFENor TDA unit. An officer
filling n position wiieh isNwo grades higher than
his enrrent grade may be recpamended for promo-
tion to the nest higher gradeN{A first lieutenant

¢, Submitling recommeidiations.

(1) The names of officers eligible for promo-
tion to the nexé higher grade will be furnished
within four months after & vacancy ocours.
Fecommendsations will he forwarded to the selec-
tion board (chep. 3) on DA Form 2464-R (Sum-
mary of Service for Reserve Promaotion Purposes);
showing the pmnber of officera anthorized and
] Lo - assigned in the grade to which promotion is
may be recommended for promption to captain i Tz .

5 L . ) recommended. Eligible officers will be reported ss
(an unavihorized pozition in the wdt) even though i _
the vacaney is in an anthorized posiMon of major.) shown in the punched-card format of figure 2,
e VACH ' AN AL 12 =110 3 . - Py . N . ~ 4 - .
5 . e p ') _ AR 680-150. Effective with the first USAR unit
A grade vacaney i3 nol required for pyomotion to i P ) _
LB . vacaney selection board to eonvene after 1 Qetobar
first ltenienani. ame _ . o
Lo 1976, a photograph will be requived for each
HOTIEY:  Wligibfe officer to be ineluded with the recommen-
5 : e O dlation. A biack and white or color photograph {at
months has served ereditably inoa wnit vad DCY  Japst 3% 434 inches not (o exeond 8310 inches is
N ' . W preferable) of the oligible officer will be taken in
of eligibles for promotion 1o the yext higher grade Army Green shade 44 uniform (less headgear),
An Oﬂll',t‘.l_' ALY .T_I-lli. he l}l_.l’)!ﬂﬂ!lf‘t] inore than onee flln-l(‘ﬂgth, ﬁt-mlding posa, h‘}d’}" turned to his
rnder this exception. Weht approxdmately 30 degrees from  axis of
(7} Oflicers who have been nongelected |j}" the cayera  to m[})liec[}' head f;1cing camora, foet
preceding mandatory board to the grade of capisin  glighgly apart, hands at sides. No retoucling on
through lientenant eolonel, althongh they must be ihe ndgative or print is permiited. The officer’s
considered, capnot be selected for unit promotion  gigmatude must appesr on the reverse of the photo,
until t]](‘j.-’ have been considernd and solectod h_\" A ’11011"' wity his name (qut ]11\..t unddle 1]31{,13,}),
succeeding niandatory board. arade, sosid seenrity number, dace of photograph,

m 1
b Anthorized capanesi s, The following rulrs will and orzanizéfjon of as<ignment fyped or printed
he used to delermine if o vacaney exisis: Jegibly for ideNification purposes. Eligible officers

may seek assistalge i obtaining an official photo-
v mititery insisllation oc sub-
o which meeta the above
reqmirernenés o their hrea coovmander at least 60
davs prior to the converNpg date of the hoard.
desiguated in fa), 8), and {}) below will be 2j DA Foun 2464 -1\ will be submi!:ted for
determined by comifing cortain officers agaiust  cach recommended offieer Wig. 2-1). “Fhis forn
the strength anthorization. (WAL officors meeling fimage =ize 7y x 9%’} will by reproduced loeally
the eriteria in @ above will be counted aguinst any 0B 8- X 10}5ne I paper and pr te_‘j head- f,o-'f:)ot..
of the positions Hsted below.) A position-— A copy of the decment establishing educational
(@) Designated to be oceipied by an officer  Qualification will be atfached. Cypies may be
of a speeisl branch in the TOE/TDA. Count only  certified true copies or these reproduged mechan-
officers assigned to special hranches (AMLEDD,  ically. When a copy of DA Form 66 2 attached,
CH, and JAGC), inchuding overstrength. n note to ihis effect should appear in “Re-

2.5

(1) An ollicer oceupying a position in which a,
higher grade s anthorized will not be counted  graph from a neas
against (he strength anthovized in the TOETDA mid 2 personal ph
for his gade.

(2} The existenee of o vaeaney Tor a position

e
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sorve Assignmcenfs” section of the DA Form
2464-R.

(3) USAR eommanders will recommend
officers who meet the criteria in « and § above
to fill unit vecancics in prades of eaptain through
colonel and will submit the recommendations to
their arcs commanders for eonsideration. Promo-

20 Septembey 1976

tion recommendations from major oversen com-

manders and RCPAC to £l unit vacanices n

grades of major through colonel will be processed

by tho commands shown below.
Arrs Command

Enrope and Puerte Rico

Southern Command and ILOCPAG

Alaskn and Hawail

Fricekaing i b
First U8 Armay
Fifth TS Ary
Sixth U8 Army

Table 2--1. Service Requirements

Grade Unit Board Mandatory Rourd
From To Years tn lower Years in lower Years of commis-
grade grade sioned zervice
Wi W2 3 3 oo
w2 8 6 6 o
W3 Wi 6 6 e
2LT LT 3 S
LT <Py 2 4 6
cerT MAJ 4 7 12
MAJ LTC 4 7 17
Lie COL 3 *Note *Noie

* Note. Announced ananully,

LAGIy 43TA
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| Table 2-2

Edueational Reguirements for Premolisa

!
DR A B C
v
Y If aflicer is eligilhie for pramotion {0 | he must complete or have received | by the date that
’ constractive or equivalent credit for
B (Note 3]
by Firet, Hontenams, ! he is considered for promotion
) Captain any Olteer Bosie Conese the selection hosrd conveles
| 3 AMajor the ™Mlieer Advaneed or Coareer | the seleetion bLoard econvenes
i Contrae Lo which offierr is ssgd or |
! sopying :
e DU N B
) I
4 Lievibevinnr Codaney tNates 1oandd | ifey pereent of the Coturwandd aad 1 the sedection haespod  converes
3] Geperal Blaill Offieer Course or have |
apnplefedd cither the Logisties Lxee- !
wlive Development Course (LFDCY
: or all five pitpses of the Associate
Yagisiies  Hyeentive  Developrient i
Conran (ALEDC) ! :
I & Colonel (Nagin 1 The Commened and Geoseral Stall | the soleehion bosed  eopyeles
CHECer Conrse, i inpelgde FL Phase

Note.
1. JACU officers wel AN officers (b aflleers serving in operations aud {raining, medienl supply, patient ad-

mimistration, persotnel, comptealler, hnspital administration, medieal aviation and wedioal inteltigence apeciaitios of the
Madieal Service Corps) mipy sabisfy the reguirainents for rules 1 and 5 by comploting the FJAGC or AMEDT) Reserve Come-
ponents General Stald Conrae.

2. In order to reeeive recoziibida, 9o oflieer mist nforin bis unit eowmamder (CG NCPAC or oversea area com-
mander, i assigued o o eontvol gronp) of bis suecessinl completion of LEDC or ALEDC. Records custodiang are not
roqpired o sereen reeords o deiepnine which sffiecrs have gompleted LEDBC or ALEDC.

3. Aceeptanes of construetive eredit or equivalent eredit For fitling acadenie ronniremend, i sabject to approval of the
copnrapiant af the sopvive webaol Tus g proponeeeyr for that conrse,

TAGO 437A 2-6.1
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CHAPTER 3
BOARD SCHEDULES AND PROCEDURES

3-I. Convening authority. Authority to appoint
and convene selection boards sud standby advisory
boards is assigned as shown i the table below.

3- 2, Zone of consideration lists. Arca commuanders,
the CG ROPAQ, and State adjutants geperal will
prepare nnd submit lists of the names of eligible
nembers, as prescribed in AR 680-150. Separate
lists will be prepared for Chapleins, WAC, and
each corps of AMEDD. A conselidated list of all
other braneches will be prepared for each grade
considered.

3-3. Furnishing records. o. Official military pesr-
sonnel tiles (OMPTF), promeotion eonsidoration date
folders, or other pertinent files will be reviewed by
the selection board.

5. Information filed in the OMPF (AR 640-10)
may be made available to selection boards. Unsnp-
ported or wnacted upon deregatory or suitability
information, kowever, will not he furnished.

3-4. Notice of consideration. Y. The promwotion
suthority will send a letter (fig. 3—1) to each
nominee who is in the zone of considerafion by a
mandatory selection board (para 2-7) and not on
active duty. The letter may be reproduced locally
and bear facsimile signatures. A photograph re-
quirement (para 2, fig. 3-1) will be effective with
the first mandstory selection board (para 2-7) to
convene after 1 October 1976. Modification of the

address for submission of pheotographs in para-
graph 2, figure -1 will be as follows:

(1) All Control Group personnel {exeept first
lisutenants} and USAR unit personnel {except
first lieutenants), for wandatory promotion, to
Cdr RCPAQC, ATTN: AGUZ-PD-PM, to arrive
with the promotion eonsideration data sheets or
ab lenst 60 days prior to the convening date of
the board.

(2) USAR unis per-onned, first, Hentenant to
eaptain for mandatery promstion, to the appre-
priate area commander Lo arrive &b least 60 days
prior to the convening dale of thoe beard,

(3) ARNG personnel, for mandatory promo-
tion, to the Army National Gnard Personnel
Center, ATTN: NGB-ARP-, 5600 Columbis
Pike Oflice Building, Falls Church, VA 22041 to
arrive at least 50 days prior o the conpvening date
of the board to be inehided in the offielal military
porsonnel file heinr forwarded to ROPAC or the
Army.

b, A localiy reproduced promotion eonsideration
dain sheet (fig. 3-2), in triphecate, will be sent with
the notification letter, This data sheet will give
each nominee an opportunity to review and verify
current date extracted from his Military Personnel
Records Jacket (MPRJ) and to make necessary
changes before these data are furnished fo the
selection hoard.

Assigied Suthority For Fav Prometion Te
HQDA {for RCUPACY____. . .__ Mandatory consideration boards. . .. Major and Lientenant Colonel
Mandatory consideration boards__ . _ Captain on AD
Mandatory consideration boards_ ___ CW3 and CW4
Boards for selection .. .. _____.___ Colonel (AP sl AMEDD)
Aren Commanders . ... .. ... TUSAR unit vacancy boards_ .. __ .. All grades

Federal recognition boards (NGR Al grades
600-100 and -101).

Mandatory consideration boards. _ .. Captain (unit officer)
USAREUR, USAsSC, CDR  USAR unit vacancy boards ... Captain (unit)
172D BDE ABRASKA; and Mandatory consideration boards_ ___ Captain (unit)

Cdr 193D BDE PANAMA,

CG RCPAC_. |

TFTACY 407 A

. Mandatory consideration boards__ .. Captain (IRR only)

Standby advisory boards____.....__ (para 3-8¢ and 3-14)

31
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Section 1I. SELECTION BOARD PROCEDURES

3-5. Board schedules. Hlcadyuarters anthorized
by this regulation to convene selection hoards
will adhere to the following schedule:

a. USAR unit vacancy selection hoards (para
2-8) will normally convene during the months
of March, June, September, and Decembor on
the date announced by TIQDA.

b. Mandatory  selection  boards  (para  2-7)
will convenc annueally ax snneunced by HQDA.

e. Delayed mandutory and mundaiory reeon-

sideration cases for promotion to captain will be
handled = an additional duty by regularly selied-
uled USAR unit vacaney boards. Delayed manda-
tory and mandatory recomsideration cases for
promotion to grades above captain of the AL
(standby) will be handled as an additional duty
by the reguiarly scheduled mandatory considera-
tion boards. AMEDD standby cases above the
grade of captain will be handled by the annusl
AMEDID mandatory considerntion board and by
& special AMEDD standby board which will eon-
vene approximately 6 months after the regnlur
board (para 3-14).
3-6. Responsibility. «. The couvening avthority
will appoint meture officers of varied experionce
to serve #s board members. Their vecords will be
reviewed and/or other action taken fo imsure
that board members are the most capible of
officers available.

b. TIQDA will prescribe the exuet number of
warrant officers to be promoted to W3 and W4,
The mimber will parallel the percentage pre-
seribed by the Secretary of the Armny for the
“best qualified” selection (para 3-115) of warrant
officers for the Regular Army.

¢. The promotion authority will imsure that
eligible members are aware of the general quali-
fieations for selection (see IT, chap. 2; and paras
3-4 and 3-10).

d. Area commanders will furnish two copies of
approved mandatory consideration board results
for promotion to the grade of capiain to Cdr,
RCPAC, ATTN: AGUZ-PD. A copy of the
special orders appointing the seleetion board
will be attached to the board praceedings.

3-7. Selection. Except as stated elsewhere in
this regulation, promotion will be mads only an
recommendation of a sclection boured,

a1 %
-2

3-8. Composition of selection boards. . Reserve
Component selection boards will be composed as
shown in table 3-1.

b. The following additional requirements apply
m appointing all Reserve Component zelection
hoards:

(1) One half of al seleetion board members
and alfernate members will be Reserve offiecrs
not on sctive duty. Alternate members will be
uzed only wher members of their braneh are
being considered.

(2} A selection board may not be impaneled
(or longer than one year; nor will a board member
serve on consecutive selection boards considering
the same grade if the second board considers a
inember who was nonsclected by the first boaad.

3) A Reserve Component officer who s
assighed to the Seleciive Service System or who
> & US property and fiseal officer will not be
detailed for selection board duty.

{4) For area commanders in CONTUSA, no
more than one USAR officer from the same
ARCOM,GOCOM grno more than one ARNGUS
officer from the =ame Stats may serve on the same
hoard. For area ecommeaneds OVeTIeas, no more
than one officer from the same wit may serve on
the =amne board.

{(5) Officers of {he WAC, CIL AMSC, or ANC
belng considered for promotion will he represented
on the sclection bonrd by an officer of the same
braneh or corps,

(6) General qualifications for selection board
membership are ax [ollows:

{n) Member« solected for bonrd duly must
be the finest officers available. A broad base of
expericuce upon which sound decisions can be
made should be the primmary criterion used in
making selegtions,

(B ARNG and USAR officess must not
have failed a selection for promotion by a man-
datory consideration board.

(¢} Officers in grade of Heutensnt colonel
and above {other thau AMEDD) nust bave
credit for the Command and General Staff Collego
or & higher level of military education.

{«D) Officers showld be college praduates, but
this 1 not 2 mandatory requirement. Officers who
du nat have a degrer must have an exceptionally

TAGHY HivA
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brosd end varied background of tuilitary
cxperience;
(e} USAR officers serving on unit vacaney

boards must be members of units.
3-9. Insiructions to the board. a. The convening
authority will issue a letter of instructions fo
scleetion boards prescribing the oaths to be laken
by board wembers, reports to be fumished,
methods of sclection, and any other administrative
detuils reguired. Although the area commander
hav authoriiy for convening the DA Reserve unit
varaney boards, the letter of instructions and
guidance will be provided by HQDA.

b. The letter of instrietions will diveet that the
}}U:lrl[_

(1) Review the evaluation report file when
determining & member’s qualifications.

(2) Select members using the fully or be-t
qualified method, az preseribed m the lefter of
instrnetions.

{3} Reconunend eltmination hoard consideri-
tion of nonzelected members if their records indi-
cate a lack of leadership, command capability,
moral qualities, or professional eapabilities com-
mensurate with their grades.

e. The following oaths will be adininstered to
the members of the board:

£1) Board members (admini~fered by the
recorder),

You, {identify cach mewmbor by grade and naneed,

do solemnly swear (or offirm) that vom will, withouti
prejudics or partiality, and having in view hoth the speeial
{itoess of ofticers and the cfficicucy of the Army, perform
the cduties imposed npon vou, and further, that you will
uut divitige the procecdings or resulls thereof pertaining
to the selection or non=clection of individual officers exeept
feo proper aunthorite. (Fach wmmember of e board  will
re-pond “T do™)

{2y Recorder (wdisinistered by the bouard
president).

You, fdentify by grade pmd named, do solemniy
rwenr {or afﬁ_rm) that }-'.(.).ll will keep atrue record of the
proegecdings of thix beard. (Hecorder will respond “F do™.)
3-10. Communication with the board. «. Ap-
pearance before the board by the nominec i~ not
asuthorized. Nominee may write a letter o the
selection board inviting aitentien to any matier of
record which he feels Iimportant in the considers-
tien of his record.

{1} Newlv arquired diplomnas, degrees, or pro-

ok QT A
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Tessiopal stature, or infurmutdon perisining to
civilian occupation, including length of experience
(from-—tn) and exteni of supervisory responsi-
hility, mayv be sent directly to the selection board
{& below).

(2} Communieaiions of a persenal nature
which contain criticism or reflect adversely on the
character, conduct, or motives of any individual
being considered will notl be brought to the atten-
tion of the zelection boasd.

& Communications smd,or doenmentz will be

sent to the eonvening authority (either the ares
conumander or Odr RUOPAC, ATTN: AGUZ-
P}, As submitted documents will not he relurned
to the sewler, they should be either photosiatic or
cectified true copies, Conunanications will not be
eomsidered by the board if they armive after the
date on which the board convenes. The documents
should be forwarded so ax to arrive no later than
one moath before the tirct day of the mouth in
which the board is scheduled to convene.
3-11, Method of selection. Ihe selection board
will baze their reconunendauons for promotion
upon impartiad constderntiom of all personnel being
eonsidered. The board will use a method of selee-
tion as preseribed below.

a. Fully gqualified. To be fidly qualified for
seleetion, a mermber must be—

{1} In the zone of considerntion.

(2) On active duty oc participating =afisfac-
torily in Reserve training.

(3) Qualificd physically, wosally, and pro-
festonally.

(4) Capable of pesforming the duties of the
next higher grade under mobilization conditions.

(5) Educationally guslified (commissioned
officers only).

b. Best qualified. To seleet these whoe are best
qualified, the board must first determine which
members of a group are fully qualified; then sclect
the best gualified from that group.

3-12, Guidance for the board. Board members
will use the following geneenl guidance in their
dehberations:

a. A mgjority of the membership of the selection
hoard constitating a quorum present and voling
must agree on each of the individuals reeom-
inended for promotion by the bosrd.

& The extent lo which a inember hasg taken
advantage of avaitable mesns to improve his
professiomd gqualifications will be considered (ee.,

oo
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sctive sndd resular partivipation m scheduled
training prograins and comploetion of military
edueation courses),

¢. IF o waiver to be retained in an aclive stajus

s requived hecanse a wember faifed to acerue
sufficient retirerment points for his latest retire-
ment vear, he will not ba considered to be par-
ticipating =atisfaciorily in Reserva traiping. Thix
ertterion. does not apply i the failure to acane
snflicient retizenent poinds wias dhie ta a teraporary
physical disability.
3-13. Removal from a scleciion board list. The
name of a meysher will pot he removed from a
salection. board lst exeepd ns anthorized in this
paragraph.

a, Authority.

s (1} Omly the Secretary of the Army may
delay prowotion or remaove a member’s pae from
a recommwendded list if e renson for removal is the
result of an Investigntion or procendings of a couri-
martial o bosrd of officers which resulfs m the
memhber’s retenlion in an active status,

(2) TIQDA may remove the name of a ean-
her who was ineligible for seluetion beeause be--

(e} Was removed from an astive atatins before
promotion was finalized {para 2-2).

{B) Was not in an active stutws ab the dme
of consideration (para 2-4).

(¢) Was not participating <ati-factorily in
Reserve iraiming (para 2--5).

() Had not complated tie minunmn edu-
eational requiremnents before (e seleetion bonmd
convencd (para 2-6).

(e) Wias net i the zone of consideration
(tahle 2-1).

(3) HQD.X ansy remove the pame of a wem-
ber who was selected for nnit vacsney promotion
but who was transferred from 1he unitl hefore the
promotion was accomplished.

(4) TIQDA 1ay remove the name of a mem-
ber from a vot-reconinended list if he—

() Was not eligible for consideration for
ene of the reasons in a (2)(a), (b}, or (¢} above.

by Is considered eligible for sud subse-
quently selected by a standby beard (para 3-14))

b. Procedures. Reeommendstion for removai
from o recommended list for a reason shown in
@ above may be submitied at any time to Cdr
RCPAC, ATTN: AGUZ-PD.

(1) The commander’s recommendation will
rontain full ressons for the proposed action anld

34
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indieate thai wn evsluation report, if appropriitae,
has been sabmisted (AR 625-105). I the bass
for removal is other than lsck of mandatory
gualifications, the responsible commander will
1msure thai favorable persomnel aetion (AR 600-513
15 suspended and that the swspension 35 net
reinoced undil the case is closerd,

(2 JTIQDA will remave the name of a nen-
bhovr who was incligible for one of fhe reasons in
af2), (33, and 1) above, The sclertion hoard artion
wit! then be declayed null amd void and the
member will not be cowsidered a1 nouselection. e
will, however, he a nouselection i e -

t) Was not participating satisfactorily.
thi Had not completed the mimtmum edu-
cational requirerments before the selection bosred
convened.
e. De facio stains,

(1} A wmember whose promotion has beon
anpounced  will be netified nmediately i his
promotion was unanthorized for a reason shown
mn «a ahove. HQDA will deterinine whether the
menther served in a de facto status i the prade
to which he was invalidly promefed.

2} A proweted member who occupied the
higher grade amd schually discharged the functions
of that 2eade in gosd faith from the date of
proouofion 1o the dale he was notified of Hs
mvalidity will be derermimed to Liave served in &
de facto status, 11 she smembor giiained promotabla
status during the perind served in a de facto status,
his promotion will be announecd in orders of
envrent. date, The member’s date of rank will be as
of the Jate he nitsined eligibility under this
roguiation.

3- 14, Standhy boards. «. Standby advisory board=
will convene as preseribed in paragraph 350

h. These boards are established fo prevent any
mjustice f0 3 member who was eligible for pro-
motion bat whose name was jnadvertently omitted
or his veeords contatned a material error when
reviewed by the selection board. If his pame was
omitted, he will be eousidered, provided he is
eligible (¢ below). Eligibility for reconsideration
will be determined by HQDA. '

¢. Applieations for standby advisory board
constderation for promotion to captain will be
forwarded through cobunend ehannels to the
aren commanders. Applications for standby ad-
visory beanl consideration for prometion te
agrades ahove captain will be forwavded through

Narieh 437 A



20 September 1576

command  chammels to (Odr, RCPAC, ATTN:
AGUZ-PD-53. As an exception, area commanders
will disapprove applications for reasons in {1) and
(21 below, witheot refloving them to RCPAC,
(1) The applicant did not meet minimum
educational requiremients (para 2-63.

Y (2} The retirement year {para 1-4, AR 140~
1%5) prior to the retirement year lhe applicant
hecame entitled fo promotion consideration was
not a gnalifving retention year {para 4-20),

Tadir ARTA

€ 3, AR 135-150

d. Nonszeleetion by a standby hoard will not he
considered a passever unless the ipdividual was
constdered and not seleeted by the regularly
convened beard. In this event, the acticn by the
standby bourd will be considered confirmation of
the aetion of the regularly convened board. A
meniher not selected or not qualifted (& above)
who i3 subsequently selected by a mandatory
board will be promoted as preseribed in paragraph
4-19/.

1.1
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Tupe of Board
ATT, CH, and WC Selee-
tion PBoards (1o AAJ,
T apd (O

ANIEDT)Y Seleciion Boards
(to CUPF, MAJ LTC
and COV)

APL, W Seleciion Boards
{to CPT factive duiy),
aud all Warrant Offieers
to CYW3S and OW4

APL, CH, and WO Selee-
tion Boanls (le PT.

NOT on aciive duny?

UsAR Unit Vacaney
Boards (to CPT, MAJ,
LTC and COL in appro-
priate CONUSA proees-
ing commandi’?

UsSAR I'nte Vacaney
Boards (to CPT in
USAREUR, UsSASCH,
CDR 172D BDE
ALASKA md  CDR
193D BDE PANAMA

Sen Faetuotes o ond af table

TACGH) YA

Fahie 3-1. Composition of Seledtion Boards

President
General Olflicer
ARNGUS’

USAR!?

Conoral Offere
U-AHK

Colonel, USAR

Combat Arime-

P00 RAL Combeat

Aris

Crenerad (HEeer, RA

1T, RA

Reywlar Members

1 CODL, RA Combat
Arms

TOOL ARNGES,
USAR Combat Arms?

104, RA, Comlnt
=appori

FOOL, USAR, Combat
mervier Supporl

L COL, RA, Combui
Arms

T, ARNGE™S,
AMEDP?

20, TRAR,
AMEDD ®

PETEOD R Combat
Avis

PETC ARNGES,
ombal Arms

RO, T=AR, Coinbai
Suppeort

FLTO, USAR, Conld
Serviee Support

FATAL, ARNGUSS
USAR Combat Aros

2 MAJ, USAR,
Comhbat Support

I ATAT, USAT, Clunibat

Serviee Sappest

1 GO, USAR, Com-
bat Arns

FOOL, USAR, Come
bat Support

1 ('O, RA, Combat
Arms Combnt
Support

OO, USAR, Con-
Lul Serviee Support

TAMAL USAR, Com-
bat Arms

2 AAT, UsAR, Com-
hat Support

1 MAJ, USAR, Com-
bat Service Suppert

C 1, AR 135-135

Aliernate Membare
1 COB, USAR, CH?
1 COL, RA, WC'?

1 COL, USAR, ANC
1 COL, USAR, AMSC

1TEFC, RA.WCE

i MAJ, USAR, CII
1 AL, DSAR, WO

1 {06, USAR from
cach of the fol-
lowing Branches as
reqpuired : CH, W(,
ANC, ANBC,
Afscr,

1 MAL USAR, from
earh of ihe follow-
ing Branclies as
required: CH, WC,
ANC, AMSO, MBSO,



C 1, AR 135-155 12 September 1975
Table 3-1. Compeogition of Selection Beards—Continved

Typs af Booard President Regulur Members Alternats Members
AMEDD Seloction Boards LTC, RA 1 MAJ, USAR Com- 1 MAJ, USAR ANC
(te CPT, NOT on aclive bat Arms
duty) 1 MAJ, ARNGUS 1 MAJ, USAR
AMEDD AMSC.
2 AAJS, USAR
AMEDD

Notes,

1. When ARNGUS fwnishes the Gereral Oificer, Ay Woserve will furnizh the Colinel, These poxtiions filled on
an alternating basis,

2. LT(s may serve as alternate members cxeept on those boarls considering officers for promotion to Colonel.

3. Oge officer from ench branch of AMEDD, fess the branch providing the General Officer.

4. Area commanders will regiest concerned oversen commeoniders Lo provide seleetion board metbers periodically.

3-6 TAGO T!A
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SECURITY CLASSIFICATION

MESSAGEFORM UNCLASSIFIED
PAGE m'“u rﬁﬁn?g LMF CLAZS G mummmm

01 or 02{231801Z | MAIL UULY 1014047 |MAR 77
BOOK MESSAGE HANDLING JNSTRUCTIONS
NO

mow DA STL MO //AGUZ-RPP-PR// “_l//. /

& ALL HOLDERS OF ID OF AR 135-155 &E‘/ /{/7/
4 d ——

UNCLAS

SUBJECT: Interim Change to AR 135-155 (Army National Guard and Army Reserve -
Promotion of Commissioned Officers and Warrant Officers Other Than
General Officers)

1. This interim change is being distributed through publications pinpoint

’Eistribution system to all holders of AR 135-155, in accordance with DA Form

12-9A block ____. Pending revision of AR 135-155, 30 August 1974, and by

order of the Secretary of the Army, subject regulation is changed as follows

and is effective immediately.

2. Subparagraph 2-8a(8), page 2-5, is added to read:

(8) Officers who should have been but were not considered for promotion

to the grade of CPT through LTC by a preceding mandatory board and who are not now

eligible for standby consideration (para 3-14c), although they must be considered,

cannot be selected for unit vacancy promotion until they have been considered

and selected by a subsequent mandatory board.

3. Subparagraph 2-8c(1), page 2-5, fifth sentence is amended by inserting the
_

word "which" between the words "inches” and "is".

DISTR:
THE ARMY LIBRARY
WASHINGTON, D. C.

THRAFTER TYPED NAME, TITLE, OF FICE SYMBOL, PHONE & L-aTE SPECIAL INSTRUC TIDONS
Mr. Perry MilPersMgtSp AGUZ-RPP-PR
X7371
: TYPED,NAME, TITLE, OF FICE SYMEBOL AND PHONE
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5 SECURITY CLASSIFICATION DATE TIME GROUPR
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JOINY MESSAGEFORM

SECURITY CLABSIFICATION

Basic Course" in column B, Rule 1 and 2.

to read as follows:

TYPED MAME, TITLE, OFFICE SYMBOL AND PHONE

4, Table 2-2, page 2-6.1, is amended by adding "(Note 4)" after "any Officer

Add the following note to Table 2-2

4, Officers transferred from the QADO Control Group to Annual Training
Control Group and who are awaiting orders to AD or ADT are not required to
meet the educational requirements for promotion. Promotion under these cir-

cumstances does not alter:the requirement to complete the basic course,

DRAFTER TYPED HAME, TITLE, OF FICE SYMBOL, PHONE & LaTE - SPECIAL INSTRLUCTIDNS

UNCLASSIFIED
PAGE ORAFTER OR | PREGEDEMCE -| LMF CLASS (&1 FOR MESSAGE CENVER/COMMUNICATIONS CENTER ONLY
RELEASER THNE | AT T PG DATE ~ TIME | WONTH| VR
02 o2 231 801 Z MA[L HUUY 1014047 MAR |77 :..._
BOOK MESSAGE HANDLING INSTRUCTIONS
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PROM: ]
o
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SECURITY CLASSIFICATION

JOINT MESSAGEFORM

UNCLASSIFIED
PAGE DRAFTER DR PRECEDEMCE | LMF CLASS (=1 FOR MESSAGE CENTER/COMMUNICATIONS CENTER ONLY
RELEATER TIME |™507 T iwFO DATE ~ TIME | MONTH]| YR
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agoK MESSAGE HANDLING INSTRUCTIONS
NO
rroM: DA STL MO //AGUZ-RPP-PR// T .
ay
To:  ALL HOLDERS OF ID OF AR 135-155 .l R 77
ol —— . ; il
UNCLAS

SUBJ: Interim Change to AR 135-155
1. This interim change is being distributed through publications pinpoint
distribution system to all holders of AR 135-1h5, in accordance with DA Form
12-9A block . Pending revision of AR 135-155, 30 August 1974, and by order
of the Secretary of the Army, subject regulation is changed as follows and is
effective 1 March 1977,
2. Subparagraph 3-8b(5), page 3-2, is superseded as follows:

(5} Officers of the WAC, CH, or AMEDD being considered for promotion will be
represented on the selection board by an officer of the same branch or corps.
3. Table 3-1, page 3-~5, for AMEDD Selection Boards (to CPT, MAJ, LTC, and COL},
delete entries under Alternate Members column and under Regular Members column
change "2 COL, USAR, AMEDD3" to read "4 COL, USAR, AMEDDS".
4. Table 3-1, page 3-6, for AMEDD Selection Boards (to CPT, NOT on active duty)

delete alternate member entries and under Regular Members column change "2 MAJ,
USAR, AMEDD” to read "4 MAJ, USAR, AMEDDO".
|
DISTR: ' ' """"""'"'”"J
. ORAFTER TYPED NAME, TITLE , OF FICF SYMBOL, PHONE A LaTE ERECIAL INSTRUL TI_ONS“

Mr. Perry MilPersMgtSp AGUZ-RPP-PR
Z X7371

THAPED NAME, TITLE, OFFICE SYMBOL AND PHONE
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board president.
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BOOK MESBAGE HANDLING INSTRUCTIONS
NO
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o
5. Table 3-1, page 3-6, at the end of the table add Note 5 to read as follows:

5. One officer from each branch of AMEDD, less the branch providing the

iz

s A
DRAFTER TYFED NAME . TITLE ,OF FICE 5YMBOL  PHONE & LaaTE,

SPECIAL INSTRUC THOMS
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|"'— " BECURITY CLASSIFICATION
JOINT MESSAGEFOR UNCLASSIFIED
PAGE mgl' m LMF CLASS cic FOR MEAXAGE mﬂtﬂl;:-lﬂﬂ ::H!ER ”:“N‘I:W

01 or02 [0717332 |MAIL uugy 1616487 DEC 76 |—
00K MESSAGE HANDLING INSTRUCTIONS
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emost: DA STL MO //AGUZ-RPP-PR// 1
ye: ALL HOLDERS OF ID OF AR 135-155 a2
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UNCLAS /777

SUBJECT: Interim Change to AR 135-155
1. This interim change is being distributed through publications pinpoint
distribution system to all holders of AR 135-155, in accordance with DA Form
12-9A block ___ . Pending revision of AR 135-155, 30 August 1974, and by
order of the Secretary of the Army, subject regulation is changed as follows
and is effective immediately.
2. Paragraph 3-10, Page 3-3, is superseded as follows:

3-10. Individual communications with the board,

a. No officer is authorized to appear in person befere a selection
board on his own behalf or in the interest of another officer who is under
consideration.

b. An officer under consideration may write a letter to the selection
board inviting attention to any matter of record in the Department of the
Army concerning himself that he feels important in the consideration of his
records. Any letter considered by a selection board will become a matter of

permanent record in the individual's file that went before the board,

DISTR: —
THE ARMY LIBRARY
WASHINGION, 'D: ©

RAFTER TYPED NAME. TITLE, OF FICE 5YMBOL, PHONE & LaYE SPECIAL INSTRUC TIONS

Mr. Perry MilPersMgtSp AGUZ-RPP-PR

AT Y PED NAME, TITLE, OFFICE SYMBOL AND PHONE

t | WALLACE WopOLL, COL, GS, DIR, RCPD

I3E ThRE // BECURITY CLASSIFICATION OATE TWME GRQUP
€ Ok : i UNCLASSIFIED

DD I 7 3 REPLACES DD FO‘"‘ 173, 1 SO, 68, WHICH WILL BE USED, WL, 3.GPD:1976-0-665-657 /1034
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(1) Letter communications with the board will be accepted only from the
individual under consideration.

(2} Newly acquired diplomas, degrees, professional stature, or information
pertaining to civilian occupations, including length of experience (from-to) and
extent of supervisory responsibiiity, are appropriate inclosures to a letter
to the board.

{3) Communications to a selection board which are not properly in an
officer's file and/or which contain criticism or reflect adversely upon the
character, conduct, or motives of any officer will not be given to a selection
board.

c. Appropriate communications to a selection board will be considered
if received prior to the time the board convenes. Communications should be
mailed to the convening authority (either the area commander or Cdr, RCPAC,

ATTN: AGUZ-PD, St. Louis, Missouri 63132). Submitted documents shouid be either

SECURITY CLASSIFICATION
JOINT MESSAGEFORM UNCLASSIFIED i
PAGE DRAFTER OR PRECEDENCE LMF CLASS cic FOR MESSAGE CENTER/COMMUNICATIONS CENTER ONLY
RELEASER TIME 507 T (NG DATE — TIME | MONTH ] YR
—102 of (X 0717337 |MALJ BuuY 1616487 £C 176{"
BOOK MESSAGE HANDLING INSTRUCTIONS '

photostatic or certified true copies, as they will not be returned to the sender.
d. Appeals of efficiency/evaluation reports will not be included in
Tetters directed to the selection board, but will be prepared and submitted in
accordance with AR 623-105.
DIsTR:
L
DRAFTER TYPED NAME, TITLE  OF FICE SYMBOL, FHONE & La TE SPECIAL FNSTRUCTIONS
: TYPED NAME, TITLE, OFFICE SYMBGOL ANDG PHOMF
:?—: JIGHATURE SECLURITY CLAASIFICATION DATE THE GROUP
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CHAPTER 1
GENERAL

wobgs/warrant officers of the Army.
Exceptions will be Wade ouly by Headgquarters,
Department of the Army (HEQDA). Special pro-
visions applicable to Nctive, retired, and dis-
charged personnel of tha& 'S Ariny are indiented
in paragraph -1,

b. Commisstoned officors W the Ay Medical
Department (AMEDD), Chaplains (CH), Judee
Advocate Genersl’s Corps CFAKC), and Women™s
Army Corps (WAC) will be proNoted within éhe
branch or corps to which they ard assigned. (See
exceplion in para 2 Seid}e);. Ofjcers in any
other branch can be promoted in\a differen
branch {except fin AMEDD, CIT MAGO, or
WAC).

¢. Federal reeognifion of Siaie unit Yeancy
promotions of AUNGUS officers and wiprant
officers are governed by NOR 600-100 amd 800
101.

1-2. Explanation of ferms. For porpose of 1hid
regulation, ihe followine apply:

. Armgy promotion st (APL). This lst ineludes
all branches exeept AMEDD, CH, snd WAC.
The AMEDD prometion list inclodes alt branehas
of the Army Medical Department (e, MO, DC,
VC, ANC, M5C, and ANMSO).

b. Member. This waord ineludes boih commis-
sioned officers and  warrant  oflicers of  the
ARNGUS and the USAR.

e. Nominee., An ARNGUS or USAR member
in the zone of consideration for promotion {a the
next higher grade.

d. Overstrength. The assigned strength is more
than the authorized TOE or TDA strength.
Assignment of an officer as overstrength may be
the result of unit recrganization, inactivation,
or relocation; as a result of an assignment error;
or as &n authorized exception to poliey te eorreet
an mnjustiers,

Aty T1A

¢e. Permanent promotion. A promotion in the
Regular Army or in a Heserve component of the
Army.

£ Promotion eligibiity date (PED}. The earhiest
date upon which an officer who iz recommended
and selected may be promoted to the next higher
grade.

q. Promotion to fill officer position grade vaceneies.
An wuthorized prometion te il an officer positien
vaeaney in oa troop pregram unit with an officer
of the appropriaic grade.

k. Tenporary promotion. Prometion W 2 grade
i which n member holds 2 temporary appoint-
ment in the AUS,

i Lroop prograwm wnit, A TOE or TDA unit
of the USAR orgapized to serve as a unit upon
mobilization or one that is assigned a meobilization
misston (AR 140-1). The “unit” in this case is
the largest separare unit presevibed by the
TOE or TDA.

j.- Ut paeaney. A unit vacaney exisis if a
position authorized by parsgraph and line number
of & TOE or TDA is unoecupied or is filled by
an officer of a lower grade than that authorized
for the position and provided that an officer in
the grade of the position varaney is pot assigned
as overstrengih.

-3. Promotion authorily., ¢. Authority (o issue
Iigerve of the Army prowmotion letters is sssigned

(N Arca commanders (CONUS and over-
1 the €0 RCPAC for members under

GUS members.

() ARKGUS and USAR members serving
on active duty,\except USAR grades Wi and
second lenienant,

(e} USAR nobers in grades Wi and
second  Hegtenant if fhey are not under the
jurisdiction of an area “ovunander for Reserve
matiors,

(d} USAR mermberspoleased from active
duty in the grade of lieutenant\go onel and colonel.

1-1
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b. The following commanders are authorized
Lo issue promotion letters to USAR members
below the grade of lientenant colonel! who are
released from active duty:

(1) Area commanders m the US Army
Forees Command (FORSCOM) (AR 10-42),
(2) Major Army commanders (AR 10-5).

(3) Heads of HQIDA agencies exercising
command responsibility (AR 10-5) who are
suthorized to establish transfer activities for

processing personael for separation (AT 635- 10).
¢. The commanders in & above mav delegate
prowotion authoerity {n—

-2

12 September 1975

(1) Commanding officers of (ransfer points
for USAR members below the grade of lieutenant
colonel being teleased from active duty. This
suthority should be delegated at the time the
transfer aetivity is established or when a specifie
unit personnel section is suthorized to process
transfers.

(2) Commanders of Aective Army orpani-
zations for which the grnde of colonel or higher
ia authorized. A USAR member on active duty
in grads W1 or second lieutenant who is serving
on active duty 1w an AUS grade which is higher
than his current USAR grade may be promoted
urider this authority.,

TAGO TT1A
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CHAPTER 2
PROMOTION ELIGIBILITY AND QUALIFICATION REQUIREMENTS

Section I. GENERAL

2 1. Consideration without hoard action. o. A
member of the USAR in the grade of W1 or
second liewtenant will be considered for pro-
wotion without review by a seleclion hoard.
The member’s records will be sereened to de-
termine eligibility for promotion to the next
higher grade. EBgibility will be determined far
cnongh in advance te permil promotion on the
date promotion serviece is corndeted (table 2- 1)
b, A member 15 qualified [or promotion il he
i in an active status, participating salisfue-
torily (paras 2-5 and 2-6), and there ave o
grounds for removel from the service (i.e., demon-
strated substandard performance, unfitness, un-
suitability, or for sccnrify regsons). A member
of the USAR econtrol group (officer aetive duty
obligor (OADO)Y will have et these regnire-
ments by vivine of his asdenment (parn 2--58).
e Decisions reached a< 2 resudt of the con-
sideration ' a and b oabove will be proeessed
a1 preseribed in chapter 4.
2- 2. Inaclive and active status. A wember who is
removed from active sfatus hefore his promotion
= final will be removed from the promotion st
fpare 3-13). Removal will not be eonddered a
nonselection, If returned to an aclive status, his
name wifl not he placed on a2 promotion lst
unless Tie is again recopmended by a selection
or Federal reeogmition board. Tle =il pot be
cansidered for a Reserve of the Army premotion
uniit at least 1 yenr after the date of hix vetum
1 an active status,
2-3. Service computation. Service requireinents
preseribed in table 2 1 will be compufed in

Seetion 11

accordance with the fotowing:

a. Warrand officers. Promotion service wil e
computed based upon years of sorviee performe:d
m the current warrant offieer grade.

b, Cummigsioned officers. Service requiroments
for prometion to eaptaio and above require »
mintnum number of vesrs of promotion and
eommissionsd  servies. Service periods  will not
e eounted more than once. If an officer wa:
given eonstruetive serviee oredit on his appoint-
ment, apy setual service before that dafe will
nod he counted.

(1) Prowotion sorviee
computed by adding—

{a) All =ervice pmte;mm! (or rudlt by
the Seerelary of the Avmy with lLaving been
performed) o the ewrent  permanent  grade
m the Ariny cor, at the diseretion of the Secretary
of the Army, in any other Aemed Foree) while
it oan active siwius ov on the active [isf.

() Tu the case of a first promwotion of
persuon, opiginally appoinied in o grade below
colonel, all eonstructive serviee credited that
execeds the minimum years of service prescithed
for tlre grade i which appointed,

2} A Reserve eommissioned ollicer's yems
of ~orvice are the grester of

(r) The =um of years of service as u cum-
mishned officer of any composent of the Armed
Forees or of the Army without speciicatiom
of componeni. and the years of construetive
sorvies eredited ; o '

() The nmnber of yowrs by
menher’s age exeeeds 23 vears.

sdime o grade)

which the

ELIGIBILITY FOR CONSIDERATION AND GENERAL QUALIFICATIONS FOR

SELECTION

2.4, Eligibility for consideration, To be cligible
for consideration for prownotion to ihe next higher
crude, an ARNGUS or USAR mewber must be
in acdive stutns and meel the zervice requirements
in table 2-1. '

2-5, Selection eriteria. u. To br eligible for selec-
tion, an ARNGUS or USAR member who mests
the eligibility requirements (para 2-1) must be
em active duty or patticipating satisfactortl  in

EIATFIF R TR Y

Reserve trnining, For promolion purposes, salis-
Iactory participation copsists of carning  the
minimun reidreuent, points prescribed for relen-
ton (AR 140-10). A commisstoned officer 1=
alzo required o meet cerlain educational re-
gquirements unless an exception is  suthorized.

b. An officer assigned to a Ready Reserve
Grroup Disted n paragrsph 3-7h, AR 1401 or
Control Cronp Seandbyy who Bas not canipleted

21
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hiz statutory miitary service obligation or exe-

cuted an agreement to remain in the Ready

Resorve will be considered to be participating
satisfactonly if ke complies with all of his com-
mander’s nstructions.
2 6. Eduecaiional requirements. To qualify for
selection, a Heserve of the Army cammissioned
officer~must eomplete the edurational require-
ments in table 2-2 and/or this paragraph not Iater
than the date the beard iz convened to eonsider
- bim for promotion.

a. General. The following applies i deter-
mining educational quadifications:

{1} Equivalent{ eredit for completion of =
lower coumse of study may be awarded by the ap-
prupriate seleetion board for enrollment sand satis-
fnetory participation in 8 course whieh is higher
than that reqinred. To qualify, completion of the
lower course muat have been a prerequisite for
enrollinent in (ke higher course. ‘The officer must
also he enrolled and participating satisfacloridy
&l the time he is considered.

{2) HQDA may award equivalent eredit for
Commangd and General Staff College by virtue
of successful compleiion of » higher lovel resident
course condurted by nnother school of the US
ot foreign military service. Requests will be con-
sidered individually and should be submitted to
the CDR, ROPAC, ATTN: AGUZ PMT-(,
9700 Page Blvd., 8. Louis MO 63132

{(3) Officers of branches Jisted below will be
delermined educationally qualified upon suceossiul
eovmpletion of indicated courses.

(&) Armor and Infantry Branck. The course
of instruction condueted by the US Army Armor
Sekool or the US Army Infantry School.

by Ficld Artillery end Adr Defense r-
tillery Branch (first bewtenants only). An officer
weapms-gualification course in residence at the
US Army Ariillery and Missite Bchool or the US
Air Defense School and at least 6 mounths of con-
iintous service on active duiy.

(e) Women’s Army orps. Tiducstional
requiretnents for promotion of women assigned to
WAC and serving 1n a career branch are the same
as those prescribed for male commissioned officers
of the same grode and brunch.

{dy Ordnance and Chemical Branch. The
courze of instruction conducted by the US Army

2-2
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.Oldmmw "-ahool or the UH Army (h(’!!]l(ﬂ.l

Sehool, e
{4) Selecting Nerpice System (SNV(N), Staff
speelalists assigned to the 83V will be requived
to meet the educational requirements listed below.

To the grade of Fducationel requirements -

Captain. ... ... Phase 1 of the 3RV C correspond-
enee course and an. officer
hasic braneh course. .

Major__________._____ Managemeat courses prescribed

by the SEVC aystem and 509
“of the advanced or carcer
© course. . :

Any advaneed or carcer course.
The Industriul College of the

Armed' Forces National SHe-

umtv Munageme ni Course.

Licutenont Colonel L.
Colonel - ____.__.__...

Until July 1, 1970, nn ofﬁ{ er may gualify by either
the pew program listed above or the feormer
subcourse program listed below. After July 1, 1975,
only the above program will be considered us
meeitng the edueational requirements.

To the qrade af Flueational requirements
Onplara, - ooomeooeoiooooo oo Land I
Major__._ . ... .. ... ... ... Ithrough TIE .
Liewtenant Colonet - . . I through V
Colonel oo _ oo ... .. 1 through VITI

Note: Twenly-four or more conseentive months of
activé duty with the S8V is acceptlable in Tlieu of the
snheonurse program.

{8y Army Medical Department (AMEDD).
AMEDD officers who have served on extended
setive duly (more than 30 days) will be awarded
coustructive eredit for the military education
which would be required for promotion o the
highest grade held on extended aetive duiy.
AMEDID officers presently holding or those ini-
tinlly appeinted or reappointed to grades above
second lieutepant will be awarded eonsteuctive
credit for the military education which would be
requisite for promotion o their present grade.

~Award of constructive rredit 1s restricted to com-

manders responsible for maintaining the individ-
uals MPR.J. Documentation awarding construe-
tive credil witl be furnished HQDA (DAP(‘ PAR-
R} 200 Stovall Street, Alexandria, VA 22332 for
personnel on active duty. For AMEDD officers
not on aclive duty docmmentation evideacing
award of constructive credit will be furnished the
CDR, RCPAC, ATTN: AGUZ-PRD-0, 9700
Page Blvd., 8t. Louis, MO 83132

TAGO INLA
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b. Educatronal substitution. The following may
be snbstituied for military educational require-
menls for promotion to the grades indicated:

{1} An officer, delayed to obtain & graduate
degree and assigned to the control gronp (QADOQ),
will be determined educationally quslified for
promotion to first lieutenant or eaplain during
the period of this assipnment. (See exceplion in
para 2-54.) The promotion authority will make
this determination a matter of record by inserting
8 letter in the officer’s record before it is referred
to the seloction board. The letter will state that
the educsiionel waiver is cancelled on the dafe
the oflicer completes & qualilying service school
course or when he completes 6 or more months
of active duty or aciive duly truining, whichever
ovcuts first,

W (2} Effective. i January 1976, an officer whoe
has completed ai least 2 years of aclive duty but
is not presently serving on active duty may be
eonsidered to have met the educational require-
nients for promotion to the nexi ligher grade if
he meets all the following requirements;

(@) He is assigned lo the same branch
in which he served on active duly and is being
constdered for promotion to a grade no more
than one grade higher than his active duty grade.

(b} Ilis evaluation repert shows that his
performance of duly during the active duty period
has been excellent. '

{e) He did not receive nolification of non-
seleclion for promoiion te the next higher tempo-
rary grade.

(8} An officer who is serving on active duty
{excluding ADT) may be considered to have met
the educational requiretsents for promotion to ilie
next higher grade in which serving if his evaluation
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reports indicate excellent performance i his
present grade, and he did not receive notification
of nonselection to the next higher temporary grade.

¢. Fdueational exceptions. The following officers
are not required to meet the educational require-
ments in fable 2-2:

(1) An officer whose branch has been changed
because of the conversion, redesignation or ve-
organization of his umit of assignment within 8
vears of the date he is being considered for pro-
motion. He may be favorably considered by the
selection board if he méets the educational require-
ments of his last branch and bis records show he
has taken aciion {o become qualified in his new
branch. Promotion under these circumstances does
not constitute the corpletion of branch qualifica-
tion prescribed tn AR 14010 or the retivement of
a {echnical watver (NGR 600--100).

(2} An officer whose removal [rom active
stalus bas been iovalid. 1TQDA may waiver the
educational requirements apd/or sctlive participa-
tion reguivements during this period of invalid
removal from an sctive status. To quslify, the
officer st bave resumed pariicipation in an
active status upon discovery of the error. J{ war-
ranted by the circumstances, HQDA may grant
a waiver for an inactive pertod remiliing from an
invalid removal. .

{3} Officers of the staff specialist branch.
These officers are not required to meet any eduea-
tional requirements unless assigned io the SSVC
system {a{4) above).

(4) Officers of the Civil Affairs Branch only
who receive direct commissions will complete
one-half of the (23 or E-23 Civil Affairs Officers
Advance Conrse in lieu of a bazic hraneh course.

Section 1. BOARD CONSIDERATIONS

2-7. Mandalory seleciion boards. a. General.
Mandatory selection bosrds will be convened
annually {chap. 3) fo consider members of the
ARNGUS and USAR in an active status or on
active duty for promotion to grades W3 and
W4 and to captain through lievtenant colonel.
These boards will consider members for promotion
without regard o vacancies in the nexé higher
grade.

b. First consideration. A member in prade W2,
Wi (USAR oply); first lieutenant; captain; or

TAGO TIA

wajor will be first considered for prometion to
the next higher grade il he will complete the
service reguirements (table 2-1) by 31 Decembor
of the yvear following the year in which the board
COTIVCINCS,

¢. Second consedergtion. A member in grade
W2, W3, first lieulenant, captain, or major who
15 not selected on his first eonsideration wili be
considered & second time by the next board
considering his grade andjor branch only if he
remains in an active siatus,

2-3
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s 2--7.1. Consideration for prometien io celomel.
. Seleetion boards will cenvene ai the discretion
of tbw Beeretary of the Azmy (chap 3} 1o consider
ABNGUS end USAR officers, in all brenches,
for promotion to colonel. These boards will con-
gider and recommend only those whe are in an
seiive status or on aciive duty.

5. HQDA will—

(1} Prescribe the m.munum promo tion service
and total years commissioned service tequired
for an officer for each branch. So far as practicable,
the amount of service prescribed will correspond
to that which an officer of the KRegular Army in
the same branch must beve for permanent
promotion consideration.

{2} Require that the name of each officer
with the prescribed promotion service and years
of service be placed on the approprinie zone of
consideration list.

{(38) Prescribe the number of officers to be
recommended for promotion Trom cach list (APL
and AMEDD).

" {4} Apnounce zones of consideration Tor unit
and nonunit lieutenant ecolonels in oll branches.

¢. Officers not selected for promeolion to eolonel

will be considered again by a selection board pro-
vided they remain in an active status and meet
the criteria for the nexi announced zone ol
consideration.
2-8. USAR umit vacaney seleciion heards. Pro-
mofion to fill authorized unit vacancics n troop
program unifs may be filled thromgh promotion
of the best qualified and geographieally available
officers, ns prescribed below.

a. Ehigibility. The USAR umit vaeancy pro-
motion system i3 designed to premote officors to
fill vaenncies in UBSAR units 1imt cannot be filled
by local commanders with qualified officers of
the authorized grade. If assigninents cannot be
made from local resources (officers assigned to
units and local members of the Tudividual Ready
Reserve) the names of all unit officens in the next
lower grade who meet the following requireneuts
will be forwarded to the appropriate arca com-
mander for promotion consideration:

{1) 1lave compleied the necessary promotion
service prescribed for promotion to the next lagher
grade by eonvening duic of the board.

{2) Be assigned to any part of an erganiza-
$tion whose comunander is authorized to ferward
nominations direcily to the area commander or
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tn the cemmander of the senior Army headqua rters
outside OONUS. '

(3) Be poographicelly available to serve in
the pomition for whick considered. The unit
conrpander heving the vacancy will delermine
st o{Boer weographicaily aveilable if he lives within
8 commuting distance that will allow full partiei-
pation, has the means, and is willing to travel the
distance involved. : :

{4) Be of the proper branch. C

(e} (Mheers of the AMEDD are considered
for prometion to fil vacancies within their re-
spective branches and other branchey within the
AMEDD when permitted by repulation.

(b} Chaplaina and JAGC officers can be
considered for promotien to fill vacandies only
within their respective branches.

(¢) Officers of all other branches are eligible
for promotion consideration to Hll vacanties in
any of those branches, exeept that WAC officers
eannot be assigned to combat units Jofficers
selected for promotion to fill & vaeancy in abranch
in which they are not qualified must beeome quali-
fied in secordance with applicable regulations).

 (5) The unit vaeancy must be in the nex?
higher grade unless an intermediate grade is not
authorized in the TOE or TDA unii. An officer
ling & position which is two grades higher than
his eurrent grade may be recommended for promo-
tion to the next higher grade. (A first Tieutenant
may be recomumnended for promotion to captain
{ant nuanthorized position in the unit} even though
the vacaney is in an authorized position of major.)
A grade vacancey Is not required for promotion to
firsg licutenant.,

(6) If approved by the promotion autherify,
a first or second lientenant, who for 12 or more
nonths has served creditably in a unit vacancy
prescribed f{or a captain, may be placed on the list
of cligibles for promotion to the next higher grade:
An officer may not be promoted more than once
under this exception,

(7) Officers who have been nonselected by the
preceding mandatory board to the grade of captain
through Beutenant eslonel, although they must be
considered, cannot be selected for unit promotion
until they have been considered and selected by a
suceeeding mandatory board.

b. Awtiwrized savancies. The following rules will
be uped to determine if 2 vaeaney exists:
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(1) An officer occupying & position: in which a
higher grade is authorized will not be counted
sgainst the strength authorized in the TOE/TDA
for his grade.

{2) The exisienee of a vacaney Tor a position
designated I (a), (3), and {¢) below will be
determined by counting certain officers sgamst the
strength authorization. (WAC officers meeling
the criteria in @ above will be eounted against any
of the positions listed below ) A pesiton- -

-{a) Designated to be occupied ba an of-
ficer of a special branch in the TOE TDA. Count,

only officers assigned 1o special  branches
(AMEDID, CIJ, and JAGE),  meluding
overstrength,

- (B} Not designated (0 be occupled by an
officer of a particulor speeinl braneh. Count
all officers; mcluding assieped overstrength, ex-
expt AMEDD, CH, and JAGC.

- {e) Tisted as “branel immateriel.” Count
all officers, including assiepad overstrength, re-
gardless of branch,

¢. Submitiing recommendations.

(1) The names of officers eligible for promo-
tion to the next bigher grade will be furnished
within four months after a vacansy occurs,
Recommendations will be forwarded to the
selection board (chap. 3) on DA Form 2454-R
{Summary of Service for Reserve FPromotion
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Purposes), showing the namber of oflicers au-
thorized and assigned in the grade o which
promotion 19 recommended. Eligible officors will
be reported #s shown I the punched-card format
of figure 2; AR 680-150.

2y DA Form 2464-R will be submitted for
each recommended officer (fg. 2-1). This form
(inage size T4, x 9457 will bo reproduced Jocally
an 8- x 104-inch paper and printed head-to-foot.
A copy of the docurent establishing educational
gualification will be attached. Copies may be
rortified true copies or these reprodueed mechan-
ically. When a copy of DA Form 66 is attached;
a note io this effect should appear in the #Re-
serve Assignienis” seeltion of the DA Form
2164-R.

(3) USAR comumanders will recommend
oflicers who mieet the eriterie in ¢ and & sbove
to fill unit vacancies | grades of captain through
colonel and will submit the recommiendations to
their area conumanders for consideration. Promo-
tion recommendaiions from major oversea com-
wanders and RCPAC to fill unit vecancies in
grades of major through eolone! will be processed
by the commands shown below.

Dorecersing Cominand
First US Arvmy
Fifth US Amny
Sixih US Army

LArea Compnand
Ubrope and Puerto Rico
Southern Command and ROPAC
Mieska snd Huawait

Table 2 1. Serviee Requirements

€ roafe ¥ nit Board Aandatory Board
Frem To Yeare tn lowser Years dn lower  Tears of vomurs-
grade grade si0ned seryioe

Wi W2 3 3 e
W2 Wi 3 0 e
W3 W & B ..
2L HET 5 3 I -
T CPY 2 1 &

CPF AAJ 4 7 12

AMAJS vre 4 7 17

LT ¢ 07, 3 *Note *Note

*Nete, Armoigood iy

T Tt
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Table 2-2

Educational Requirements for Promotion

Y :
A B ’ C :
L Ef officer is eligible for promofion to | he must compleie or have received | by the date that
B construetive or cquivalent credii for | '
* (Note 3) ! |
1 i First lieutenant i he iz considered for promotinn
2 Captain any Otficer Busic Course the zelection board convenes
I___ o P Lae a e aa
3 Major Cthe Officer Advanced or Career | the sslection board convenes
| Cottize to which nfeor is aspd or
Loserving

the zeleetion hoard convenes

4 Lieutenant Colonel (Notes 1 and ! hfty pericet of the Commeand and
2) ! General Stoff Officer Course or have
P eompleted vither the Logistics Exec-
cutive Development Course (LEDCY)
or all five phages f the Associate |
© Logistics  Fxocutive 1"u\-'el:'apmnul,5|:

fConrse (ALT DO

Colonel {(Note 1) i The Commardd and General Staff ! the selection hoard eonvenes
o Officer Conrzs, to inctude FL Phase

-]

Note.

1. JAGC officers and AMEDD officers (less officers serving in operalions and training, medieal supply, patient ad-
ministration, personnel, ecimpiroller, hospital administration, medieal aviation and medical infelligenee sp(:ciaﬂtieﬂ of 1the
Medieal Service Corps) may satisfy (e reruineraents foe rales 4 and 5 by ecaompleting the JAGC or AMEP DD Reserve Com-
ponents General Staff Course.

2. In order to receive recognitinu, an officer ninst inforre bis unit commander (GG RCPAL or gversea area eom-
wander, if assigned to & control group) of his successful completion of LEDC or ALEDRC, Records custodiansg are nol
required to sereen records to determine which officers have completed LEDC or ALEDC.

3. Aceeptanes of construclive credit or equivalent eredit for filling weademic reguirement s subject to approval of the
comumandant of the service schnol having proponseey ler that eoursi,

2-6 TAGO TIA
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CHAPTER 3
BOARD SCHEDULES AND PROCEDURES

3-1. Convening authority. Authorily {o appoint
and convene seleciion boards and standby advisery
boards is assigned as shown in the table below.
3-2. Zone of consideration lists. Area coromanders,
the GG ROPAC, and State adjutants general will
prepare snd submit Hsts of the names of eligible
mermbers, as prestribed in AR 680-150. Separate
hists will prepared for Chaplaing, WAC, and each
corps of AMEDD. A consolidated list of all other
branches will be prepared for each grade con-
sidered.
3-3. Fornishing records. . Officinl military per-
sonnel files (OMPF), promotion censideration
date folders, or other pertinent -files vnll be
reviewed by the selection board.

b. Information filed in the OMPF (AR 640-10)
may be made &vatlable 1o selection bonrds.

Azsigned Authorily

HQDA (for RCPAC).. .. .

Avea Commanders. o, . _. -

Unsupported or unaeted upon derogatory or smt-
ability information, however, will not be furnished.

3-4. Netice of consideration. a. The prometion
suthonty will send a letter (fig. 3-1) to each
nerainee who is in the zone of consideration by 2
mandatory selection board (para 2-7) and wot on
active duty. The letter may be reproduced locally
and bear facsinile signatures.

b. A locally reproduced prometion considera-
tion data sheet (fig. 3-2), in triplicate, will be sent
with the notification letter. This data sheet wiil
give each pnominee an opportunity to review and
verify eurrend data extracted from his Military
Personnel Records Jacket (IMPRJ) and to make
necessry changes before these data are furnished
to the seiection board,

For Pronotion Te

Mandatory consideration boards_ _ .. Major anid Lieutenant Colonel
Mandatory consideration bosrds. . __ Captain on AD

Mandatory consideration boards.
Boards for selection

... CW3 and CW4
Colonel (APL sl AMLDD)

USAR unit vacaney boards____ _____ All grades
Federal recognition boards

(NGR Al grades

600-100 and ~101). _
Mandatory consideration hoards_ _. . Captiain (unit officery

USAREUR, USASCH, ODR

USAR unit, vaeaney boards. . -

Caplain (uuit)

172D BDE ALASKA, sand Mandatory consideration boards_ ___ Capisin (unit}

CDR 193D BDE PANAMA.

CG ROPAC . . . Mandatory eonsideration boards____ Captain (IRR only)
Standby advisory boards. ___ ... .- {para 3-5¢ and 3-14)

Seetion . SELECTION BOARD PROGCEDURES

3-5. Board schedules. Headquarters authorized
by Uus regulation to convene seleefion boards
will adhere to the following schedule:

. UBAR unit vaecancy selcetion boards (para
2-8) will normally convene during the months
of March, June, September, and December on
the date announced by HGDA.

4. Mandatory selection boards (para 2-7)
will convene annually as announced by HQDA.

¢. Pelayed mandatory and ruandatory recon-

TAGE 204A

sideration cases [or promotion to captan will be
handled as an additional duty by regularly sched-
uled USAR unit vaeanecy bourds. Delayed manda-
tory and mendatory recensideration cases for
promotion to grades above eapiain of the AP
{standby) will be handled as an additional duty
by the regularly scheduled mandatory considera-
tion boards. AMEDD standby cases above the
grade of captain wil be handled by the annual
AMMED mandatory consideration board and by

3-1
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a special AMEDD siandby board which will eons-
vene approximately § mounths aftm the Icsgular

board {para 3-143}.

3-6. Responsibility. «. The conveuing. authom) .

will appoint. mature officers of varied experience
to. serve s board nenbers. Their records will be
reviewed nnd,u)r oiher action taken . to insure
that bomd quembers are. the mest capnble of
' Ofﬁr'm s available. '

b, HQDA will prescribe the exact number of
warrant officers 1o be promoted to W3 and W4,
The number wil poraliel the percentage pre-
seribed by the Secretary of the Army for the
“hext qualified”’ selection (para 3-118) of warrant
officers for the Regular Army,

¢. The promation authority will insure that

" eligible members are aware of the general guali-
- fieations for selection {sec I, chap. 2; and parax
3-4 and 3-16}.

d. Aves eoqumanders will furmish two eapies of
approved mandatory consideration board resulls
for promation to the grade of captain to CDR,
RCPAC, ATTN: AGUZ-PD. A copy of the
speeial orders appoindng  the selection board
wil} he atiached to the board proceedings.

3.7, Selection. Ixcept sz xtated elsewhere in
this regulation, promotion will be 3pade oniv on
recommendation of a seleetion board.

3-8. Composition of selection boards. 2. Resorve |
Clomponent selection boards will be composed ax

shown in fable 3-1.

The following addiiional reqguireiwenss apply
in appointing all Rewerve Component selection
boards:

(1) Oue hadf of all selection Lbosrd members
sitd altermace members will be Resevve officers
Alternaie nmembers will be
branch are

not o setive Joly,
sod only when members of iheir
betng considered,

2} A selection board may not. be impancled
for lomger than one year; nor will a board membey
BOUTR O (t)]]"-i‘{,ﬂil\' ‘-x("l(‘f‘tlﬂl] !)Oafd“ ['01‘1‘*](1!.,}1?'[‘*
the same orade if the serond board considers n
menther who was nonselected by the Fist hoard.

3} A Reserve €Component officer wheo i
assiomed to the Selective Service System or who
13 & US property and fiseal officer will not bhe
detaited for sclention beard duty,

{4) For. arca commandsrs in CONUSA, no
‘more than one USAR officer from the same
ARCOM/GOCOM or no more than one ARNGTUS
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~officer from the zame Staie may serve on the <ame

board. For area compuands overseas, no o

- than one officer fram the =ame unit may ~erve on

the sapie board. . . } .

(5) Officers of the WAC, CH, AMSC, or ANC
being considered for prometion will be represented
on the selection board by an officer of the same
branch or eorps.

(6) General quahhcatwn:: hﬂ \-alouum bo.n.l
wembarship are as follows:

{a) Members selected for board duty must
be the finest offierrs available. A broad base of
asperiencs upon which seund dJdeeisions can be
made szhould be the primary eriterion used in
runking selectiorss.

by ARNG and USAR officers munt ot
have faled a selection for promofion by a man-
datory consideration beard.

(e} Officers in grade of Lientenant colonel
and sbove fother than AMEDD) must have
eredit Tor the Cormmand and General Staff College
ot a hivher level of military education.

() Officers should be eollege evaduate, but
this ix not a mandatory regnirement, Officers who
do not have a degree ninst liave gp exeeptionally
hrogd  and  varied  background  of  military
CXperHenes.

fe) USAR offieers sorving on uhit vacaney
bourds must be members of units.

3-9. Instroctiens te the hoard. a. Tiw convening
authority witl msue o letter of instrueiions 1o
seleetion boards presevibing the oaths to be (aken
by bourd members, reports to be furnished,
methods of selection, and any other administrative
details required. ﬂihono‘h tha arvea ('ommandm
Lz antherity for convening the TY4 Reserve nnit
vicaney boards, the letter of instruetions and
aaidance will be provided by HQDA.

b, P letter of strnetions will divect thay the
board- -

(1) Review the evaluation peport fide when
deteriniing a wrember’s quulifieations.

(2} Selegt mewmbers ushiy the fully or daeet,
gualified method, as preseribed in the letier of
istrueions,

:3) Reeommyrnd climination board considor-
o of noweleered members i their recorls
indicate a lack of leadership, comunand eapaliliry,
moral qualities, or professdonat eapabilities eom-
mensneate with their orades,

Phiteir 2o 4
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¢. The following oaths will be. a.drmmﬂbered to
the members of the board:
{1) Beard members (a.dmunsbered by the
recorder).

You, (identify each member by grade and name),
dov solemnly swear {or affirm) t‘.ha,t. you will, mthout.
prejudice or partiality, and having in view both the
special fitness of offcers and the efficiency of the Arnmy,
perform the duties imposed upon you, and further, that
you will not divulge the pmceédiégs or resulis thereof
pertaining to the selection or nouselection of individual
officers except to proper suiharily, {Tlaeh member of the
board will respond ' do™.)

(2) Recorder (administered by the board
president).

You, (identify by grade and name), do solemaly

swear (or affirm} that you will keeb a true record of the
proceedings of this board. (Recorder will tespend “I do™.)

-3-10. Communication with the board. o. Ap-
pearsnce before the board by the nominee is
not authorized. Nominee snay write a letter to the
gelection board invitig attention to any matter of
record which he feels important in the considera-
tion of his record.

(1) Newly acquieed diplomas, degrees, or pro-
fessional stature, or inlormation pertaining to
civilian oceupation, including leagtih of experience
(fromm—to) and extent of supervisory responsi-
bility, may be sent directly to the selection buard
(b below).

(2) Communications of & personal nature
which contain enticism or reflect adversely on the
character, conduct, or molives of any individual
heing considered will net be brought to the atten-
tien of the selection hoard.

b. Communieations andor documents will be
sent, to the convening authority (either the arca
commander or CDR RCPAC, ATTN: AGUZ-
PD). As submitted decuments will ot be returned
to the sender, they should be either photostaiic or
certified true copies. Communications will not be
considered by the board if they arrive after the
date on which the board convenes. The documents
should be forwarded so as to arrive ne later than
one month before the first day of the month in
which the board is scheduled to convene.

3-11. Method of selection. The selection board will
base their recommendations for promotion upon
impartial consideration of all personnel being

TAG) 2044
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considered. The hoard will use a methed of selec-
tion as prescribed below.

e. Fully qualified. To be fully quahﬁed for
selection, & member musi be—

(1) In the zone of consideration.

(2) On active duty or participating satisfac-
toridy in Reserve training..

(3) Qualifiesd * physically, morally and pro-
fessionally.

(4) Capable of porforming the duties of
the nex{ higher grade under mobilization con-
ditions.

(5) Educationally qualified (commissioned
officers only).

b. Best qualified. To seclect those who are best
qualified, the board must first determine which
members of 5 group are fully quelified; then select
the best qualified from that group.

3-12. Guidance for the bhoard. Board members
will use the following general guidance in their
deliberations:

a. A majority of the membership of the selection
board constituting & quorum present and voling
inpst agree on each of the ndividuals recom-
mended for promotion by the board.

b. The exlent to which a member has La»k(n
advantage of available means to improve his
professional qualifications will be considered {i.e.,
active and regular participation in scheduled
training programs and completion of military
education courses).

e. If a waiver to be retained in an active status
is required because a mewmber failed to accrue
sufficient retirement peiats for his laiest retire-
ment year, he will nol be considered to be par-
ticipating satisfaclorily in Reserve training. This
eriterion does nct apply if the failure to accrue
suffieient retirement poinis was due 1o 2 teinporary
physicial disability. '
3-13. Removal from a selection board list. The
name of a member will not be removed from a
gelection board Tist except as authorized in this
paragraph.

a. Authorily,

(1) Only the Secretary of the Army may
delay prometion or remove & member’s name from
a recommended list if the reason for removal is the
resull, of an investigation or proceedings of & court-
martial or board of officers.

(2) HQDA may remove the name of a mem-
ber who was ineligible for selection because he--—

33
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a) Was removed. from -ap sctive siatus
before selection imﬂu] ae tmn was fmalmed {pm
22y, :
(b; “ ns nnt nan: m.tneﬁtatm at bhe hzme
of consiideration. {pars 2-4). - R

() ‘Was not parthpatmﬂ' -:atxsfar'mmh mn
Heserve traming (para 258} S

Ady Had not wmplet.ed the minmmum edu-
cational vequirement= bofore the <clection board
sonvenel (para 2-4).

('f’) Was net in the zone of eonsidera liohn
fradde 2-10,

Y HQDA sy remove the nane of 3 meni-
ber wha was selected for nnif vacaney promotion
but who was (ransferved from the imit ])anr{ the
promntion was necomplished.

{4y HQDA max remove the nmne of amdm-
ber Trom a not-recotiimended st if he-—- _

" fe) Was net eligible for consideration for
one of the reasons v a (2){e), ), or () above,

() Is consicdered eligible for and sibse-
gnently selected by a standby board (para 3-14.),
B, Procedures. Recomnmendation for removal
from a recommended list for a reazen shown
in ¢ shove may be submitted ot any time 1o CDR
RCEPAC, ATTN: AGUZ-PD. '

(1) The commander’s recommendation will
contain full reasona for the proposed nction
and inidieate thiat an evaleation veport, if appro-
priate, Tias been submitted (AR 623-185). 1f
the basis for remonal i~ other than lack of manda-
tory  qualificationz, the respopzible commander
will insure that favornble persoimel acon (AR
686-31) s suspended and (hat the suspension
15 not remaoved antil the case 3= closzed.

(25 TIQDA will vewove the name of x wem-
ber who was ineligible for ene of the reasons
in g2y, (3. and () above. The seleciion board
setion will 1hen Le declared pnll and void and
the member will not he considered a nonseloetion.
Tie wilt, however, be a nonselection

) Wa< not participaling safisfactorily.

iy Had et completed  the  minimum
edieational  reguirements before the  seleciion
board convened. :

e. De Jacto sladis.

(1) A member who-e pmnmtwn ]1.13 been
sunonneed will be notiied immediately 8 s
prumobion was unanthorized for a resson shown
i g above. HQDA will deternine whether the
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member served in a de bacly status in the grade
to which he was invalidly promoted. ' '

2) A prometed member who eeccupicd ilie
higher grade and actually discharged the funetions
of that, grade in geed {aith from . the date of
promotion  fo fhe date he was notified of i¢s
wvalidity will be deternaned to have served in a
de facto status, If the member attained promotable
statis duung_t_lm period served in a.de facto stains,
bis promotion will be avnounced in erders of
eurvent date. The aneinber's date of rank witl be s
of the date he attained oligibility under this
reculation.

3-14. Standby boards. a. ‘mmdi;} ncl\ 1501y h{).:hl-
will convene as preseribed In parsgraph 3-5e.

b. These boards are established o prevent any
mjustice to o nember who wis eligible for pro-
meiion but whose pame was inadvertently omitted
ot his records, contained a puaterisl error when.
reviewed by (Le seler tion board. Tf his 3 nAUE Witk
smitied, he will fw r*onmlerod, provided e %
elrible (e below). Ehglbﬂlix for reconsiderstion
will be determindd b\ ]{QDA _ o

e Applieations for =t andby advisory  bosed
couieleration for promotion (o l":}pl:l.ill will bLe
forwarded lhmnu’h comunand  channels to the
ares filllill}‘lllf}llh Applications for aiam]}:\ .:»1-'
hosid  consideration for prometion  te
grades above caplain will be forwarded through
commatl channels to CDR. ROPAC, ATTN:
AGUZ-PD- S50 Az an exception, area comnuandors
will dizupprove applieations Tor reazons in (1) and
2%y heolow, without vefeuring themn to ROPACY

{15 Fhe ;ipplif aut did not meet minimuam
educational requirements (para 2-63. .

2) The rvetivement year {para 3, AR 140-
185) prior to the retirenent year the applicant
Became entitléd 1o promotion cop-ideration was
not a qualifyiig retention year (p.ua 4-203. _

J. Nowscloction by a »taudb) board will not e
r.i_umdwm} A passover unless the individual was
considered and not selecied by the regulasly
convengd board. In this event, the action by the
standiy board will be cousidaced confirmation of
ihe action of the regudarly convened beard. A
member nok selecied or not queiibed (b dbove)
wha 1s subsequently selected by a mandatory-
bourd will be prometed as prescribed in paragraph
4-19/.

l‘-ui'}?'}
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30 August 1974

HEADQUARTERS
{Address)

Date—————

SUBJECT: Consideration for Promotion as a Réserve Commissioned
Officer of the Army

Convening Date of Board:

1. You wilt be considered for promotion to the next higher grade by a
Department of the Army Selection Board to be convened on the date
shown above.

2. Personal appearance before the board is not authorized. You may
send a letter inviting attention to specific items concerning military
service that you deem important in the board’s consideration. These
items may not contain criticism or reflect on the character, conduet, or
motives of any officer. Documents received will not be returned; there-
fore, photostatic or certified true copies should be submitted. Communi-
cations should be addressed to the Commander, United States Army
Reserve Components Personnel & Administration Center, Post Office
Box 12449, Olivette Branch, St. Louis, MO 63132, and should arrive at
least 30 days prior to the convening date of the board.

3. I am attaching for your personal review three copies of a Promotion -

Consideration Data Sheet which reflects current data extracted from
vour BA Form 201, Military Personnel Records Jacket (MPRJ), Our
purpose in sending you copies of the form is to provide an epportunity
for you to review and verify the information or make changes, if approp-
riate, before the data is provided to the Selection Board. One copy may
be retained for your personal file. The remaining copies, with changes if
required, should be signed and returned in the envelope(s) provided
within seven days after veceipt. A legend of the various items is shown
on the reverse side of the form. If you do make a change, draw a single
line through the item and print the new information in the same block;
please submit any documentation you have to substantiate the change.
Please return the signed form whether or not changes are made. The
information shown on the form is that which is contained in your MPR.J.
There i5 no need for you to contact us for verification of any of these
items. Prompt action will insure that the Selection Board is provided
with eorrect, complete, and up-to-date infeormation relating to your
military service and qualifications.

4. Tn the event that you are eligible for and elect discharge or transfer
to the Control Group (Inactive) or the Retired Reserve prior to your
promotion eligibility date, this correspondence shiould be disregarded. If
vour mandatory removal date is prior to the adjournment date of the
board, your name will be deleted from the list of officers being consi-
dered for promotion.

4. You will be notified of your selection or nonselection after adjourn-
ment of the board. The decision of the board is administratively final.

Flgure 3-1.

AR 135-155
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AR 135-155 30 August 1974

SUBJECT: Consideration for Promotion as 2 Reserve Commissioned
Officer of the Army

The letter announcing the results of the board will advise you of any
action required to finalize the board results.

AUTHORITY LINE

5 Inclosures SIGNATURE BLOCK
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C I, AR IE35-I55

Section III. BATES OF PROMOTION

4-14. General. Procedures in section IV or in.
chapter 5 will be followad for members who
decline. promotion or are serving on active duty.
Procedures in this section will be follewed in.
computing effective prometion dates for all other
Reserve component commissioned and warrant
officers. Effective dutes for promotion will be—

a. For commissioned officers. T'he date the officer
completes the mandatory or unit service require-
ment.in table 2--1.

b. For warrani officers. The day Iollowing the
date the officer completes service requirements, as.
in a above.

4-15. Promation eligibility date. Service require-
ment. {or prometion Lo the nest higher grade will
normaily bo computed [rom the effective date of
promotion {o the current grade.

4-16. Selection after ene passover. The effective
date of promotion of a member selected after being
passed over on a first consideration will be 1 year
later than the original prometion eligibility date.
{(This: does not apply to promotion to colonel.}
4-17. Prometion. te first licutenant. A qualificd
second lieutenant will not ba promoted hefore the
date he completes 3 yeurs of promotion service
excepli—

&: ROTC graduates who accep$ appointment in
May or June of any year. Promotion service. will
be computed from the dale of graduation of endets
of the US Military Academy in that year.

b.. An officer serving In- a unit vacaney (para
2-Bal6)).

e. An officer promoted {0 2 higher tewporary
AUS grade (chap. 5).

4-18. Selected and transferred to the Relired
Reserve, A Reserve officer, upon transfer {o
the Retired Reserve, will be—

g. Promoted 1o the highest permanent or
temporary grade satisfaclorily held m the Uniled
States Army (ineluding componenta thereof).

b. Trapsferred in the Reserve grade for which
selected for promotion when the transfer is being
made beeause of physical disabilily or as a result
of completing the number of yeurs of service or
reaching the nge at which his retirement, transfer
to the Retired Reserve, or discharge is required
by law.

1-19. Effective dates. With exception of ¢ helow,
the latest date shown under each of the following
promotion eategories will be used to compute

TAGY T1A

effective dates of promotion. (In compnting dates
for warrant officers, one day will be added to the
dates shown.) _

a. Promoted to fill o unit vacancy (pare. 2-9).
Effective. date will be. tha 15th day of the month
in which the selection board convenes.

b. Selected by a mandatory selection board
(pare 2-7).

(1} Nonunit members—Date that man-
datory service requirements are completed, Tf
sclected on sccond consideration, 1 year later
thun the date mandatory service requirements
were completed.

(2) Unit members—

() Date that mandatory service require-
ments are completed. If selected on second con-
sideration, t year later than the date mandatory
service requirements were completed, unless he
declines.

(b} Date sssigned to & position vacsney
in tlie higher grade.

*e. Selected [or promotion to colonel (para
2-7.1).

(1) Date the board reports its recommenda~
HOnE.

(2) Date that promotion service and years of
service preseribed by the Seeretary of the Army
ara comnploted.

d. Selected after transfer from inactive status,

(1} Date the board reports its recommenda-~
tions.

(2) Date that mandatory service require-
ments are completed. I selected on second
consideration, 1 year later than the date mmnda-
tory service requirements wore completad.

e. Selected by a standby board. Date he would
have been promoted had he been selected by the
approprinte mandatory consideration board or
hourd {or promotion to the grade of colonel.

- Selceted after nonselection by a standby board.
A member nonseleeted by a standby board or
found not qualified (para 3-14), who 13 subse-
quently selected by 2 mandatory board, will be
promoted the later of—

(1) The date the hoard submits its recom-
mendations,

(2) The date mandatory service require-
menls are completed (tabla 2-1), This date
will alse be used to compute service require-
menfs for promotion to the nexi hicher grade.

43
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Seetion IV, DECLINATION OF PROMOTION

4-20. Policy. A commissioned officer of the
ARNGUS or USAR who bhas been selected for
premotion to the next higher grade may decline
the promotion for a period anthorized in this sec-
tion. Declination beyond the maximum period is
nol authorized unless approved by HQDA. Re-
quest for an esception will mot be constdered
unless the area commander, (G RCOPAC, or
State ndjutant general recominends approval.

4-21, Approval autherity. Authority tu approve
declinations of promotion is assigned o--

a. Arcs comnianders——for TTSAR wuit members,

b, The CG RCPALC- for nopunit members and
members of the RCPAC (USAR Augnientation).

e. The Governor or other appropriate authority

of the 3tate or of Puerto Rico, the Canal Zone, or
the Virgin Islands, or of the Commanding General
of the District of Clolumbia National Guard - for
mentbers of the ARNGUS.
4-22, Period of declination. . Uoless an ex-
ception is authorized b below), the period of
declination witl not. exceed 1 vesr. Fhe peried
will be computed from the date of the prono-
tign Tetler or the date the officer complotes . the
service reruiremen(s (table 2-1, whichever i-
later, _

b, The period of declination may he extended
to 3 years from the date of selection for—

- (1) ARNGTUS officers {(ineluding technieians,
with the consent of the Governor. The peried
may be further extended, at the discretion of the
Secretary of the Army, for an officer of an Alaska
scout battalion or of a unit engaged in air defense

activities on & tactical sile under control of the
Army or Air Force.

(2} An officer who is emaployed as a civilian
in 8 USAR technician position.
4-23. Promotion lists. The names of ARNGUS
and USAR officers deelining promotion to the
next higher grade will be removed or retained
on the promotion list as follows:

a. Officers selected for promotion to eolonel
and nonunit officers will be removed from the
pramoiion hist and will be considered by the
next appropriate selection board provided they
remain cligible.

b. I'nit officers will be retained on the pro-
motion bst for the maximum period authorized,
unless they have been promoted earlier to the
grade for which selected or have heen removed
for some other reason,

4-24, Procedures. Declination of promotion wiil
b processed as follows:

a. Nonunit USAR officers. The reason and
date of declination will be entered on the letter
of promotion: A copy will be forswarded to Com-
mander, US Army Military Personnel Center,
ATTN: DAPC-PAR-R, 200 Stovall Street,
Alexandria, YA 22332--for officers on extended
active duty or, if not on aciive duty, to the CDR
ROPAC, ATTN: AGUZ-PD-PN.

b Unit USAR Officers. These oflicers  will
he notified of sclection for promotion io the
noxt higher grade at least 30 days in advance
of their promotion cligibility dates {fig, 4-5). If
an officer declines, a copy of the letter of
notifiention, together with the approved in-

Tatd TiA
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CHAPTER 5

PROMOTION OF RESERVE COMPONENT MEMBERS SERVING ON ACTIVE
DuUTY

5-1. General. The provisions of this c¢hapter
concerning eligibility, eonsideration, and selection
of ARNGUS and USAR mewmbers apply in sll
respecty to Reserve component commissioned and
warraiit officers considered for promwotion while
serving on petive duty (other than for training).

@. Procedures in AR 624-100 will be [ollowed
for the femporary promotion of AUS memnbers
while serving on active duty. A temporary grade
is one ... on o which o member holds {emporary
appointment 1o the AUS, normally received
through temporary promotion, as distinguished
from his permaneni grade in the Regular Army
or in a Reserve component.” {para 20, AR 624-
100).

b. The aetive duty grade of 3 member will not

be sliered as the result of promotion to the next
higher Reserve grade,
5-2. Promotion to a higher permanent grade. a.
Mewmbers serving on active duly will not be
promoted to w hizher temporary AUS grade by
virtue of prowotion to a hizher pernanent Reserve
grade. The procedures in (1) and (2) below apply
to members promoted to a higher permanent
Reserve component grade while serving on active
duty.

(1Y A mewber who is serving voder u tem-
porary AUS appointment will continue fo serve
in his temporary AUS grade.

(2) A member who is seeving on active duty
in his permanent Feserve grade only will be
deemed to have accepied a temporary AU
appointment in the zeade in which serving oo
active duty prier (o promotion, unless the perraa-
nent promotion is declined {pars. 3 and 4, fig, 4-2).
The effective datle of constructive seeeplanee of
the AUS appoiutment will be the same as the
date of the permanent Reserve compoenent promo-
tion. A-member who does nol waut to continue to
sorve ont active duty in the lower grade may elect
relief from aclive duiy. (See excepiion in b
below.)

Jb. A member who has not completed a required
period of service or active duty, under any pro-
vision of law, may pot elect relief from active
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duty. Il he does not want to serve in a grade that
iz fower than his permanent Reserve component
grade, he may decline the promotion. A member
who declines promolion under the provisions of
thiz paragraph may apply and be promoted to the
permanent Reserve component grade whon he —
(1) Complafes hiz veguired period of service
on active duty.
(2} Is promoted to a temporary highor urads,
¢. The previsions of parasraph 4 in fignve 4 -2
will Le used as a basis for prometing a Reservo
officer who is zerving on active duty in a temporary
AUS grade which 1s lower than his permanent
Reserve grade. Request for yelief from active duty
based wpon declination of permanent Beserve
promotion will be forwarded to the CDR ROPAC,
ATTN: AGUZ-PD, for further setioun.

5-3. Promotion fo a higher temporary grade, a.
The procedures in (1) and {2) below apply fo
mwembers serving on aciive duty who are cither
promoied or on a recommended fist for promeotion
to a teporary AUS grade which is ligher than
their permanenl Reserve grade, Members eligibla
for promaotion under the provizions of this para-
eraph will be promoted without consideration
by u Heserve selection bourd {pare 4-17a).

(1) Thoze promoted to a higher temporary
AUS grade will be promoted to the same perma-
nent Reserve grade, Promolion to the permanent
grads will Le thie earlier of the following:

(¢} Dale of completion of service require-
ments under mundatory consideration (fable 2-1),

(A} Years of service as announced annually
by the Secretary of the Army (10 USC 3389)
but ne earlier than the date of the AUS promotion.
{This criterion applies only to! commissioned
officers.)

(2} Those whe are on o reeommended list for
promotion to a hicher temporary AUS grade will
be promoted to the same permanent Reserve
grade. Promotion to the permanent grade will be
accomplished upon completion of the service re-
quirenients under mandatory consideration {table
2-1}.
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b. Procedures in @ above will be feliowed for
membera of the ARNGUS if Federal recognition
is extended in the higher prade (NGR 624-101),
1t Federal recognition is not exiended, an
ARNGUS member may eleet Lo transfer to the
USAR and be promoted under the provisions of
a above.

e, For promotion to first lieutenant under ¢ and
b above, paragraph 4-17qa applies (exclusive of the
d-year prometion secvice requirament).

5-4. Prometion npon release from active diy. a.
A USAR member will be promoted the day alier
release from active duty to a permanent Reserve
gracde which is equal to the highest temporavy
AUS grade satisfactorily held on active dily
{para 4-9). NGR 600-100 applies for premotion
of ARNGUS members released from active duty,
Jb. Excepi for promotion to fiil a unit vacancy
{para 2-8), commissioned officers promoled under
the provisions of this paragraph may pot again be
promoted for the first time to the grade of—

(1} Captain, major, er lieutenant colonel
untll they complete lhe total years of scrvice
prescribed in table 2-1 under mandatory con-
stderation for promotion te the applicable grade.

12 Seplember 1975

{2) Colonel or higher uniil they complsate 19
years of service, 83 compuled under the provisions
of paragraph 2-35(2) {10 USC 3369 and 8386),

¢. Warrant officers who decline promotion lo a
permanent Heserve grade may net thereafter be
promoted under the provisions of this paragraph,
unjess npproved by HQDA.

d. Commanders rvesponsible for determiusing
ehigibility for promotion will obtain information
from RCPAC if a member's records indicate he
should have heen considered before release from
active duty. The momber will not, be mandatorily
considered for pronotion until additional informa-
tion concerning previons action taken is obtained
from (\DR, RCPAC, ATTN: AGUZ-FPD.

r. A promotion initiated before release from
active duty will continne to its conciusion, unless
release gz -

(1) Cotncident 1o dischurge as a2 Reserve
maember,

(2) Concurrent with placenient in the Retired
Heserve or in an inaclive status.

(3) Tneident to court or board action or re-
quest for release in lisu of court or board action.

TAGOD T1A
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CHAPTER 6
ISSUANCE OF PROMOTION COMMISSION CERTIFICATES

6-1. General, This chapter prescribes procedures
for requesiing promotion commission certificates
(DA Form 3877) subsequent to 1 January 1963
and applies to—

a. Retired and discharged commissioned and
warranl officers of the Army.

b. Reserve of the Army ecmunissioned and
warrant officers nol, ou active duty.

¢, Aective Army connuissioned and warrant
officers,

d. Active Army enlisted personnel holding con-

current, USAR eommizstons or warrants.
6-2. Procedure for requesiing certificates. a.
Persennel desiring promotion eommisston certifi-
cales (DA Forwms 3877) may submit a written
request to include full name (fiest name - middle
name—last name), socinl securily number or
service number, current mating address, and cur-
rent military status (ARNGUS or USAR net on
active duty, aciive duly commissioned or warrant
officer, or enlisted personnel discharged or retived).
The request should inelude a copy of the pertinent
prototion letier or order, if available.

6. Upon completion of processing, documents
supporting the prometion together with the cer-
tificate will be returned. Approximately 120 days
should be ailowed for processing and muiling of a
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commission certifieate. Requests from tho indi-
vidual concerned, or next of kin for deceased
personnel, will be forwarded to the addresses
shown below.

(1) Active Army commissioned and warrant
officers and retired general officers,

HQDA {(DAPC-PAR-5)

Hoffman 11

2040 Stovall Street

Alexandria, VA 22332

{2) Active Army enlisted personnel holding
concurrent, TSAR commissions and warrants,

Clomiander

US Army Enlisted Records Center

ATTN: PCRC

Fort Benjamin Harrizson, IN 46249

{3) Retired commissioned and warrant offi-
cers {other than general officers), Reserve of the
Army eommissioned and warrant officers not on
active duty, and discharged persoanel,

Commander

Us Army Reserve Componenis Personnel

and Adwintsiration Center

ATTN: AGUZ-PAD-P

9700 Page Boulevard

St. Louis, MO 63132

6-1
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SUBJ: Interim Chgnge to AR 135-155
1. This interim change is being distributed through publications pinpoint dis-

tribution system to aN holders of AR 135-155, in accordance with DA Form
12-9A block . Panding revision of AR 135-155, 30 August 1974, and by
order of the Secretary of the Army, subject reguiation is changed as follows

and is effective immediately.
2. Subparagraph 2-8c(}} is expapded to add the following:

Effective with the first USAR wnit vacancy selection board to convene after
1 October 1976 a photograph will be \vequired for each eligible officer to be

jncluded with the recommendation. A back and white or color photograph (at

least 3% x 3% inches not to exceed 8 x inches which is preferable) of the
eligible officer will be taken in Army Grekn shade 44 uniform (less headgear) ,
fuil-length, standing pose, body turned to his right approximately 30 degrees

from axis of camera to subject, head facing camera, feet siightly apart, hands

b
E at sides. No retouching on the negative or print\ is permitted. The officer’'s
g signature must appear on the reverse of the photo &ong with his name (1ast,
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assignment typed or printed legibly for identification purposes. ETigible
officers may seek assistance in obtaining an official photograph from a nearby
military installation or submit a personal photo which meets the above require-
ments to their area commander at least 60 days prior to the convening date of
the board.
3. Paragraph 3-4a is expanded to add the following:

A photograph requirement {para 2, fig 3-1) will be effective with the first
mandatory selection board {para 2-7) to convene after 1 October 1976. Modi-
fication of the address for submission of photographs in paragraph 2, figure 3-1
will be as follows:

{1) A1l Control Group personnel {except first lieutenants) and USAR unit
personnel (except first lieutenants), for mandatory prometion, to Cdr, RCPAC,
ATTN: AGUZ-PB-PM, to arrive with the promotion consideration data sheet or
at Teast 60 days prior to the convening date of the board.

{2) USAR unit personnel, first lieutenant to captain for mandatory promotion,
to the appropriate area commander to arrive at Teast 60 days prior to the

convening date of the board. 1
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(3} ARNG personnel, for mandatory promotion, to Army National Guard Personnel
Center, ATTIN: NGB-ARP-C, Columbia Pike Office Building, 5600 Columbia Pike,
Falls Church, Virginia 22041 to arrive at least 90 days prior to the convening
date of the board to be included in the official mititary personnel file being
forwarded to RCPAC or the Army.
4. Fiqure 3-1, paragraph 2, is expanded to add the following:

A black and white or color photograph {at least 3% x 3% inches not te exceed
8 x 10 inches which is preferable) in Army Green shade 44 uniform {less headgear},
full-length, standing pose, body turned to your right approximately 30 degrees
from axis of camera, head facing camera, feet slightly apart and hands at sides
is requested. No retouching on the negative or print is permitted. Sign the
reverse side of the photo and type or print legibly your name (last, first,
middle initial}, grade, social security number and organization of assignment for
identification purposes. Should you desire you may seek assistance in obtaining

an official photograph from a nearby military instaliation or submit a personal

photo which meets the above requirements to the (para 3-4a) to arrive {para 3-4a).
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SUBJECT: Interim Chaﬁ'ge to AR 135-155
1. This interim change\{s being distributed through publications pinpoint
distribution system to al%\po]ders of AR 135-155, in accordance with DA Form
12-9A block . pendinc}\;msion of AR 135-155, dated 30 August 1974, and
by order of the Secretary of fhglnrﬂy. subject regulation is changed as follows
and is effective immediately. :_
2. Subparagraph 3-13a (1), page 3;3. is expanded to add the following:

“which results in the member's retention in an active status".
3. Subparagraph 3-13a(2)(a), page 3-4, is superseded as follows:

(a) Was removed from an active statué‘-, before promotion was finalized
(para 2-2).
4. Subparagraph 4-19a, page 4-3, is snpemséded as follows:

a. Promoted to fill a unit vacancy (para\ -8). Effective date will be
the 15th day of the month in which the selectijh\poard convenes or the date

the selectee is assigned to the position, whichevér_is later. If not
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occupying the position, assignment of selectees to unit vacancies will take
place immediately upon announcement of the results of the board.
5. Subparagraph 4-19b{1)}, page 4-3, is superseded as follows:
(1} Nonunit members - Date that mandatory service requirements are
completed. If selected on second consideration, or by the next appropriate
board following a declination of promotion, 1 year later than the date

mandatory service requirements were completed.
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revision of AR 135-155, datezl\' 0 August 1974, and by order of the
Secretary of the Army, subjec&guhtion is changed as follows.
2. Subparagraph 2-5a, page 2-2, i \\expanded to add the following:

Selection for promotion is a r-ec\ég\nition of potential for
service in the higher grade and is not\‘a\. reward for past service.
3. Subparagraph 2-5c, page 2-Z2, is added\to read as follows:

c¢. Effective 1 January 1977, to be eligible for selection, a
commissioned officer in the grade of major an\ below must be able

to serve a minimum of two years in the higher grade prior to

reaching the date his mandatory removal is required from an

active status.
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CHAPTER 2
TION ELIGIBILITY AND QUALIFICATION REQUIREMENTS

ion without board action, . A
member of the \USAR in ihe zrade of W1 oor
second  hevfenand will be cansidered for pro-
motion without rayiew by a selection hoand.
The meber’s recokds will be sereened 1o de-
termine eligibility foy promotion to the next
higher grade. Ehgibility will be determined fur
enough in advance to Permit promotion on fhe
date promotion service icompleted (lable 2. 1),
b A member i qualifiey, for promotion if be
s In an active status, phrtieipating  satisfac-
torily (paras 23 and 2.6) \and there are no
grounds for removal from the sdpviee {.e., demon-
sirated subsiandard performandy, unfitness, un-
suitability, or for security reasoRs). A moember
of the TISAR control group (offiedg active duty
obligor (OA120}) will have et these require-
ments by virtue of his ascignment (gara 2 -5b).
e. Decisions reached as a result ol\(the con-
sideration in e and b above will be ppocessed
a3 preseribed in chapter 4.
2-2, inactive and aetive status, A membor
removed from active status before his promg
is final will be removed Irom the promotion
(para 3-13). Removal wll not be considerad
nonselection. If returmed to an active stalus, hid
name will not be placed on a promotion list
unless he is sgain recommended by & selection
or Federal recognition board. 1le wiil not be
congidered for a Reserve of the Army promotion
until gt least T year after the date of his return
to an active status.
2-3. Service eompulation., Service reguiréments
prescribed in table 2-1 will be computed in
accordance with the following:

2 1. Consider;

Section 1L ELIGIBILITY FOR CONSIDERATION AND GE
SELECTION

2-4. Eligibility for consideration. To be eligible
for consideration for promotion to the next bigher
grade, an ARNGUS or USAR member must be
in active status and meet the service requirements
in table 2-1,

2-5. Selection eriteria. a. To be eligible for selec-

ALY T1A

Section 1. GENERAL

a. Warrant officere. Promotion service will be
computed hased upon years of serviee performed
in the enrrent warrant officer grade.

h. Commissioned offcers. Serviee requirements
for promotion to captain and above require a
minimum number of vears of promotion and
comipisdoned  service. Service periods will not
he covnted more than ence. f an officer was
aiven constrictive service credit on his appoint-
menf, any netual serviee hefore that date will net
be counted, '

(1) Promation service (thme i grade) s
cotnpuated by adding—

ta) ANl service performed (or eredit by
the Seceetary of the Army with having been
performed) in the euarrent permanent grade
in the Army (or, at the diseretion of the Sceretary
of the Army, in any other Armed Foree) while
m an active stalus or on the active Jist.

(by In the case of & first promoiion of a
person originglly appoinfed in e grade below
colonel, all consiructive service credited that
exeeeds the minimum years of service preseribed
for the grade in which appointed.

(2) A Reserve commissioned officer’s vears
of service are the greater of- -
{¢} The sum of years of scrvice as &
dympussioned oflicer of any component of the
1ed Forces or of the Army without specifieation
of dpmponent and the vears of constructive
servieg credifed ; or
y The number of years by which the
member age exceeds 25 years.

RERAL QUALIFICATIONS FOR

tion, an ARNGHES or USAR member who meets
the eligibihity reqhirements (para 2-4) must be
on active duty or ticipating satisfactorily in
Reserve training. For\promotion purposes, gatis-
factory participstion ‘consists of earping the
minimum redirement poihte preseribed for reten-

21
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tion (AR 140-10). A commissioned officer is
also required to meet certein educational! re-
quirements unless sn exception ia authorized,

b. An officer assipned 0o a Ready Beserve
Group listed in parsgraph 3-78, AR 140-1 er
Coentrol Group {Standby) who has not completed
bis statutory military service obligation or exe-
cuted an sgreewment to remain in the Ready
Reserve will be considered to De participating
satisfactorily if he complies with all of his com-
mander’s instructions.

2-6. Educational regairementis. To qualiy fo
selection, & Reserve of the Army commissioned
officer must complete the sducational require-
ments in table 2-2 and/or this paragraph not later
then the date the board is convened to cousider
him for promotion.

a. General. The following applies in defermining
educational quolifications:

%1} Equivalent credit for completion of a
lower course of study may be awarded by the ap-
propriate seloction board for enroliment and satis-
factory participation in a course which is higher
than that required. To gusalily, completion of the
lower course must have been & prerequisite for
encollment in the higher course. The officer must
also be enrolled and participating satisfactorily
&t the {ime he is considered.

*(2) HQDA may award equivalent credit for
Command and General Stafl College by virtue
of successiul completion of a higher level resident
course conducted by snother school of the US
or foreign military service. Requests will be con-
sidered mdividually and shenld be submitted to
the DR, RCPAC, ATTN: AGUZ-PMT-G,
8760 Page Blvd., S5t Lonis MO 83132,

{3) Officers of branches listed below will be
determined educationally gqualified upon suceessful
cempletion of indicated courses.

{a) Armor and Infantry Branch. The course
of instruction conducted by the US Army Armor
School or the US Army Infantry School.

(5 Field Artillery aend Air Defense Ar-
tillery Branch (first leuienanis only). An officer
weapons-gualificafion course in mesidence at the
135S Army dadillery nnd Missile Scheol or the US
Air Defense School 2ad af jeast 6 months of con-
anvouzservice on activeduty.

) Wonen's Army Cowrps. Educalional
requirements for promefion of women assignoed (o

2-2

T
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WAC and serving in a career branch are the same
a9 those preseribed for male commissioned officers
of the'same grade and branch.

4} Selective Service System (SSV). Staflf
specialists assigned to the SSVC will be required
to meet the educational requirements listed below.

Ta the grade of
Captain_____________ -

Eduvatiynad reguirements

Phase I of the S8V correspond-
cnee course and an officer
bagic branch eourse,

Munagement courses prescribed
by the BEVC systern and 569
aof the advanced or osreer
eourse,

Any advanced or career course.

The Industrial College of the
Armed Forces National Be-
curity Manngement Course.

Lientenant Colonel - ..
Clotonet _ .. ___ m——m———

Untl July 1, 1975, an officer may qualify by
either the new program listed sbove or the former
subcourse program listed below. After July 1, 1975,
only the above program wili be considered as
meeting the educational requirements.

To the grode of Tidueqtional reguiraments
Captaia________ .. ________ T and I
Major_ . I through ITE
Licutcnant Colonel .. .. __ Ithrough V
Colonel __ _ . ____ ... __________ I through V11l

Note: Twenty-four or morc consceutive months of aeiive
duty with the SSVC is acceptuble in Heu of the subcourse

Progeam.

(5) Army Medical Department (AMEDD).
AMEDD officers who have served on extended
aclive duty [inore than 30 days) will bs awarded
construetive credit for the military education
which would bo required for promotion to. the
highest grade held on extended active duty.
AMEDD efficers presently holding or those ini-
tially appointed or reappointed to grades abeve
second lieutenant will be awarded construclive
eredit for the military educat on which would be
requisite for promotlion to their present grade.
Awnard of constructive credit is restricted to com-
manders responsible for maintaining the individ-
ual’s MPRJ. Docwmentation awarding construc-
tive credit will be furnished HQDA (DAPC-
PAR-R) 200 Stovall Sireet, Aloxendria, VA 22332
{or personnel en active duty. For AMEDD officers
not on active Juty documentatiom ewidencing
eward of comstructive oredit will be furnished the
CDR, RCPAC, ATTN: AGUZ-PRD-0; 9700
Page Blvd., S4. Louils, MO 63132,

TFAGO Ti4
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SUMMARY OF SERVICE FOR RESERVE PROMOTION PURPOSES BATE
Foruse of this fanm, see AR 135-155: tha proponent ogency ix The Adjutunt General®s Ditice.
TO: THRU: FROM:
SECTION | — PERSONNEL DATA
TONAME Frnr, Loss, Midedlel 20 55N * GRADE % BRAMCH
5, FMOS f, LMDY 7. DMOD% 8. UNLT OF ASSIGNMENT

9, HOME ADDORESS [(fachets ZIF Code)

10,

TOTAL YRS, COMMISSIONED SERYV ICTE T YEARS PROMOT IONS SVC th PRESENT GRADE [ 12 NATIONAL AGENCY CHEGHK

COMPLETED (Dal=}

13, UNIT VACANCY FOR WHICH BEIRG CONSIDE RED(and date YNCAuCY (8] nccuradi;

& TOESTDA KO- | b sarma . LINE A, POSITION TITLE T. BRANGH I. mos R GRADE
14, MILITARY ESGUCATION
t5, UNIT STRENGTH 518 0CT IRF

GEM coL LTC M CRT LT

AT HOFH IE D

ACTibAL;

RESERVE ASSIGHMEMNTS ¢Camminsioned)
INCLUSIVE DATES GRADE MOs jg| TITLE

UNIT OR ORGAMNIZATION

17, REMARKS:

8 THERE [ARE! {ARE NO) OFFICERS OF APPROPRIATE GRADE ASSIGMED AS OVERSTRENGTH.

B, RECORDS OF AlLL ELIGIBL+ OF FICERS HAVE EEEN FORWARDED FOR CONSIGERATION.

@ OFFICER EFFNIENCY REFORT FOR PERIOD § TO I SUBMITTED ON Fare
TYPED NAME, GRADE, BRANCH, AND GFFICIAL POSITION SIGRATURE

fCusiodlan o Kacords)

DA FORM 2464-R, 1 Jun 74 EDITION OF ! DEC 70 1% GBSOLETE.

Figrare 2—1

2-7
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SECTION [ — RECOMMENDATION FOR PROMOTION
1Ba, T ¢ RECOMMEND QR

P INCLUDE FOR CONSIDERATION
FOR PROMOTIAN IN THE USAR, THIS OFFICER | I
BELAYLE OF PaRA AR Ti5~185

15
F. THE ADOVE NAMED OFFICER | |
PROMOTION T FILL THIS VACANCY,

15 HOT QUALIFIED FOR PFROMOTION TO THE HEXT HIGHER GRADE
s T
THER

S HOT THE QNLY OFFICER GEQGRAPHICALLY AVAILABLE AND EL'GIELE FOR

VACANCY.

ARE MO OFFICERS OF THE APPROPRIATE GRADE ASSIGNED WHMICH EQuUal OH EXTEE
TO AUTHMIIZATION INTHAT GRADK. ALL ASSHGHED OFFICERS WHO ARE ELIGIRLE T4 FILL THE waATANDY HAVE BYEN
TDENTIFIED, {NCLUDING THOSE UMITS WHO B0 NOT HAVE QFFICERS ASSIGNED WHO ARE ELIGIBLE TQ FiLL THE EXSTING

I AQITION YO THE ABOVE NAMED OFFICER, THE FOLLOWING OFF ICERS ARF ALSO GEQGRAFHICALLY AVAILABLE AND
FLIGIBLE FOR PROMODTION TO FILL THIS VACANTY.

A EVALUATION OF JFFICER IK PARAGRARH 2 ABOVE, 'NCLUDING EXTENRT OF RESERVE ACTIVITY AND BAS: FO& AROVE
RECOMMENDATION. THIS OFFICER TS 15 MNOT BEING CONSIODFRED 87 A& MANDATORMY 33ARO F IR THE NEYT HIGHER
GRAOE WHILH CONYENES

DATE TYP{0 NAME, GRADE. AND BRANCH fimpediare ¢ smmander § SIGHATURE

SECTION I} - COMMENTS OF REXT HIGHER COMMANDER

iNel Hequirnd if Irewr IR =

ned Hy o Goneral Officer }

BATE TYPED HAME, GRADE, BRANCH, QF FICIAL POSITION SIGHATURE

2, THis ur T s i .+ I5NOT UNDER CONSIDERATION FOR INACTIVATION OR REORGANIZATION

DATE IYFPED NAME, GRADE, BRANCH, OFFICIAL FOSITION SIGMAT URE
fAras Communder or flagignafed Kapranenfaiive §

Figure —1—Continued
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CHAPTER 3
BOARD SCHEDULES AND PROCEDURES

3-1. Convening authority. Authority to appoint

and eonvene selection boards and standby advisory
bourds is sssigned as shown in the table below.
3-2. Zene of consideration lists. Area conmmanders,
the OG RCPAC, and State adjuiants genersl will
prepare and submit Heds of the names of eligible
members, as prescribed in AR 680-150. Separato
lists will prepared for Chaplains, WAL, and each
corps of AMEDD. A eonsolidated list of all other
branches will be prepared for each grade con-
widered.
3-3. Furnishing recerds. a. Official military
personnel files {OMPF), promotion eonsideration
datn folders, or other pertinent files will be
reviewed by the selection board.

b. Information filed I the OMPHF (AR 640--10)
may be msde availlable to selection boards

Asstysod dusthoriiy
HOQDA (fer RCPAL) .. .

Far
_ Maodatery consideration boards |

Unsupperied or unacied upon derogatery or sait-
ability information, however, will not be furnished.
3 4. Notice of consideration. ¢. The promotion
authorily will send a lefter (fig. 8-1) to each
noranee who is in the zone of consideration by &
mandatory seleetion board (para 2-7) and not on
autive duty. The letter may be repreduced loeslly
amvl bear facsimile signatiores,

b. A loeally reproduced promotion considera-
tion data sheet (fig. 3-2), In tripheate, will be sent
with the notifieation leiter, This data sheet will
give cach nominee an opportunity to review and
verify current data extracted from his Military
Personuel Records Jacket (MPRJ) and to make
necessary chapges before these data are furnashed
to the selection bosrd.

For Promntion Te
Alajor and Licutenant Colonel

Mandatory consideration boards_ . __ Captain on AD

Mandalory consideration boards .
Boards for selection_. . _

. VIBAR unit vacaney boards. ______. . All grades

Aren CO!I]III:} tlers

CW3 and CW¢
... Colonel {APE: and AMEDID)

Fuderal recognitien bomids (NGR

BO0-100 and =101 L. ...l L . Al grades
AMandotory consideration boards_ _ . _ Captain {unit officer)
GSAREUR, UsASCH___ . USAR uutl vacancey bosrds .. Uaptain

CDR 172D BDE ALASK A and
CDR 193D BDE PANAMA

Mandniery conzideration boards.

- ... Captain (unit)

OG RCPACY . __ Alandatory consideration hoards .. . Captain (IRR only)

Standby advisory hoards_ | _

_.____ {para 3-5¢ and 3-14)

Seetion [1. SELECTION BOARD PROCEDURES

3 5. Board scheduwles. lleadguariers anihorized
by this regulation 1o convene selection boamls
will adhere to the following schedule:

a. USATR unit vacaney seleetion bourds {pora
2-8) will normally convene during the months
of March, June, September, and Deromber on
the date ammounecd by HQDA.

b. Mandatory selection hoards fpara 2-7)
will convene annualty as annenneed by QDAL

Faray 714

¢. Delayed mondetory and moandatory re-
consideration cases of all prades of the APDL
(standby) will be handled as an  additional
duty by the regularly scheduled mandatory
cotstderation  bheards. AMEDD siandby cases
will be handled by the asuus]l AMEDD man-
datory consideration bonrd and by a spedal

AMEDD standby bosrd which il eonvene

31
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approximately 6 months after the regular board
(pars 3-14).

3-6. Responsibility, «. The convening authority
will appomt maiure officers of varied experience
to serve as board members. Their records will be
reviewed and/or oiher action taken to insure
that board members are the most capable of
officers avatlable.

6. BQDA will prescribe the exact number
of warrant officers to be promoled to W3 and
W4. The number will parallel the percentage
prescribed by the Secretary of the Army for
the “best qualified” selection (para 3-118) of
warrant oflicers for the Regular Army.

¢. The promotion aunthority will insure that
eligible members are aware of the general guali-
fications for selection (sec I, chap. 2; and para
3-4 and 3-10).

d. Aren commanders will [urnish two copies
of approved mandatory conaideration board results
for promotion Lo the grade of captain to CDR,
RCPAC, ATTN: AGQGUZ-PD. A copy of the
special orders sappointing the seleciion board
will be attached to the board proceedines.

3-7. Selection. Except as stated elsewhere in
this regulation, prometion will be made only on
recoramerndalion of a selection board.

3-8. Composilion of seleetion boards. . Reserve
component selection boards will be composed as
showe in table 3-1.

5. The following additional reqiirements apply
in appointing all Reserve cornponent selection
boards:

(1) Oune Lalf of all selection board members
and alternate members will be Reserve officers
not on active duty. Alternate members will be
used only when members of their branwch are being
considered.

(2) A selection board may not be jmpaneled
for longer than one vear; nor will a beard member
gerve on consceutive selection boards eonsidering
the same grade if the second board considers a
member whoe was nonselected by the first board.

(3) A Reserve component officer who iy
assigned to the Selective Service System or who
is & U property aud fiseal officer will not be
detailed for selection board duty.

(4) For area commanders o CONUSA, no
mors than one IISAR officer from the same
ARCOM/GOCOM or no more than one ARNGUS

3.2
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officer from the same State may serve on the same
board. For area commands overseas, no mora
than one officer from the sames unit may scrve on
the same board.

(5) Officers of the WAC, CH, AMSC, or ANC
being considered for promotion will be represented
on tho selection board by an officer of the same
branch or corps.

{6Y General qualifications for selection board
membhership are as follows:

(z) Members selected for board duty must
be the finest officers available. A broad base of
experiecnce upen which sound deeisions can be
maude should be the primary criterion used in
mwaking selections. .

(0) ARNG and USAR officers must not
himve falled a selection for promotion by a2 man-
dalory consideration hoard.

(e) Officers in grade of Lieutenant Colonel
and ghove (other than AMEDD) must have
eredit for the Command and General Staff College
or a higher level of military education.

(f) Officers should be college graduates but
this is not a mandatory requirement. Officers who
do not have a degree must have on exceptionally
broad and varied background of military
experience.

{e) USAR officers serving on unit vacancy
bosrds must be members of units.

3-9. Instructions te the board. g. The convening
anthority will Issue a letter of instructions te
selection boards presenbing the oaths to be taken
by boeard members, reports to bo furnished,
methods of seleetion, and any other administrative
details required. Although the area commander
has nuthority for convening the DA Reserve unit
vacancy boards, the letter of instruetions and
guidance will be provided by HQIDA.

&. The letter of nstroclions will divect that the
board—

{1} Review the evaluation report file when
defernining a member’s qurlifications.

(2) Select members using the fully or best
qualified method, as preseribed in the letler of
imstractions,

(3) Rerommend elimination board eonsidera-
tion of nonselected members if their records
mdicate o lack of leadership, command capability,
mworal qualities, or professional capabifities com-
mensurate with their grades.

Tae V1A
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c. The fellowing onths will e adniinistered ta
the mombers of the board:

{1y Board members (ndministered by the
recordeT).

You fidentifly cochimember by grode and name} do sol-
cnmly swear {or affirm) Lhat you will, without prejudiee
nr partinlity, and having in view both the special fitness
of oflicers and the cfficiency of the Arniy, perform dubies
imposed upon you, and fariber fhat vou wili net divalge
the proceedings or reslts of 1his bhaard excepy lo proper
aulhorite. (Each menmber of the boord will respond 5
i

{2) Recorder (admunistered by the board

president).

Yom fidentify by grade mud nane) Jdo sodemmdy swear

{or affiren) that vou will keep 2 trme rerard of the proceod-
Ings of this board and further that you will npd divulpe the
procecdings or resalis of Lhis Bonrd execpt Lo proper ao1-
thority, {Recorder will respond <0 da™.)
3-10. Communicalion with the hoard. a. Ap-
pearance before the board hy the nominee is nol
authorized. Nominee may write a leifer to the
selection board inviting atlention lo any matter of
record which be fecls Important in the considera-
tion of Its record.

(1} Newly acquired dipleinas, degrees or pro-
fossional stature or information perfsining Lo
civilian accupation, including length of expericnce
{from—t0) and extent of wupervisory responsi-
bility, may he send directly fe the scleciion board
(& below).

{2) Cemmunications of a personal nature
which contain ertticism or reflect adversely on the
character, conduct, or moilves of any individual
heing considered will noi. he bronght to the aticen-
tion of the sclection board.

b, Communications sndor dovunents will be
sent to the convening authority {either the area
commander or CDR ROPAC, ATTN: AGUZ-
D). As submitted documents will not be returned
to the spnder, they should be rifher photostatie or
certified trne copies. Cotdmunieations will not be
ronsidered by the board ¥ ther arrive safter the
date on which the beard convenes. The documents
shoald be forwarded so as {o arrive ne later then
one monilh before the finst day of the month in
wiiich the beard is schadnled 1o convene,

3-11. Method of selecfion. The sclection board wifl
base their Tecommendations for promotion wpon
imporiial eonsideration of all personnel beng

TAGO TIA
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romsidered. The board will wse a method of selee-
tiom as preseribed below,

a. Fully gquadified. To be fully qualified for
selection, a member must be—

(1} Tn the zone of eonziderstion.

(2) Om active duty or papiieipnting safis-
F-tonily in Reserve traiping.

(3) Qnafificd phesically, worally, anmd pro-
frsionally.

{4) Capable of perforumg the duties of
the next higher orade ymder mobilization con-
dittenis.

(6} EdieationnBy
ofttrers Ol_l[_f.-'}‘

b, Be<d gualified. 'To select those whe sre best
qunlified, the board must first determine which
members of a group are fully gualified ; then acleet
the best gualified from that group.

3-12. Guidance for the board. Board members
will use the following general guidance in their
deliberations:

a. A majority of the menmbership of the selection
hoard constituting o quorumn present and voting
musl agree on cach of the individualy recommended
for promotion by the hoard.

b. The cxtent io which & miember has taken
advanisge of available means to improve his
professionsl quakhfications will be considered
(i.c., aclive and regular participation in scheduled
training progrems and cempletion of military
aducation courses).

e. I & waiver 4o be retained in aa. active stxtas

is required because a member failed o accrue
sufficient retirement points for his latest retire-
ment year, he will noft be considersd to be par-
ticipating satisfactorily in Reserve training. This
criferion does not apply if the failure to aceru
sufficient retiremont points was due lo a temporary
plhysical disability.
3-13. Removal from a selection board list. The
name of & member will noi be reoved from 2
selocizon boosrd it exeept as awfhorized in this
pragrapl.

a. Awutherity.

{1} Only ihe Secvetury of the Army any
delay prometion or renwove a nietaber’s name from
a recommended list if the reason for removal s the
result of an investigation or proesedings of a court
martial or beard of ofhoers.

qualified  {eemumtssioned
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(2) HQDA may remove the name of a mem-

ber who was ineligible for selection because he—

(@) Was removed from an active status

before selection board action was finalized (pars
2-2).

(6) Was not in an active slatus at the time
of considerafion (para 2-4),

(¢) Was not participating satisfactorily in
Rescrve training (para 2-5).

(d) Had not completed the minimun edu-
cational requirements before the selection board
convened (para 2-6).

(e) Was not n the zone of consideration
(table 2-1).

{3} HQDA may remove the name of 8 mem-
ber who was selected for unit vacancy promotion
but who was trapsferred from the unié before the
promotion was accomplished.

(4) HQDA may remove the name of 4 mem-
ber from a not-recommended list if he—-

{a} Was not eligible for consideration for
one of the reasens in a (2){a), {6), or (¢) above.

() Ts comsidered eligible lor and subse-
quently selected by a standby board (para 3--14.)

4. Proecedures. Recommendation for  re-
movel from a recomimended hst for a reason
shown in & above may be submitted at any
time to CDR RCPAC, ATTN: AGUZ-PD.

{1) The commander’s recommendation will
contain full reasons for the proposed action
and indicate that an evalnation report, if
appropriate, has been submitted (AR 623-105).
If the basis for removal is other than lack of
meandatory gualifications, the responsible com-
mander will insure that [avorable personnel
sction (AR 600-31) is suspended and that the
suspension is not removed until the case is closed.

(2) HQDA will remove the name of a
member who was ineligible for one of the
reasons in «(2), €3}, and (4) above. The sclec
tion board action will then be declared nuli
and void and the member wifl not be considered
a nonselection. He will, however, be a nonselection
if he—

{a}) Was not participating satisfactorily.

(4) Had not completed the miinimum
educational requirements before the selection
board convened.

¢. De facto slatus.

{1} A member whose proruotion has been
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announced will be notified immediately i his
promotion was unauthorized for s Treason
shown I & above. HQDA will datermine
whether the member served in a de facto
status in the grade to which he was wvalidly
promoted.

(2) A promoted member who occupied the
higher grade and actnally discharged the
functions of that grade in good faith from the
date of promotion o the date he was notified
of ifs invalidity will De determined to have
served in a de facto status. ¥ the member
attained promotable status during the peried
served in a de facto status, his promotion will
be annouwnced i orders of current date. The
member's date of rank will be as of the date
be atiained eligibility under this regulation.

3--14. Standby boards. ¢. Standby advisory boards
will ecuvene as prescribed in paragraph 3-5¢.

b. These borrds are established to prevent any
injustice {0 & member who was eligible for pro-
motion hut whose name was inadvertently omit-
ted or his records contained & material error
when reviewed by the selection board. If his name
was omitied, e will be considered, provided he is
eligible {¢ below). Eligibility for reconsideration
will be determined by HQDA. '

¢. Apphesations for standby advisory board
consideration will be forwarded through command
channels to CDR, RCPAC, ATTN: AGUZ-PD,
As anm exception, area commanders will disapprove
applications for reasons in (1) and (2) below, with-
out relerring them to RCPAC.

(1) The applicant did pot meet mininum
edneational requirements (para 2-6).

2) The retirement vear (para 3, AR 140-185)
prior to the retirement year the applicant became
enililed to promotion consideraiion was not a
qualiflying retention year {para 4-29).

d. Nonselection by a standby board will not
be considered a passover unless the individual was
considered and not selected by the regularly con-
vened board. In this event, the action by the
standby board will be considered confirmation of
the sction of the regularly convened board. A
meinber not selected or not qualified (b above)
who is subsequently selected by s mandatory
board will be promoted as prescribed in paragraph
4-19f.

TAGO) THA
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1at Ind

SUBJECT : Proinotion as & Reserve Officar of the Army
(under title 10 USC and AR 135-155)

Name, Gradc Branch, Bb'\I Organization Date
THRU:
TO Promotion Authority

*I. Under the provisions of paragraph 4-24a (nonunit USAR officers), AR
1535-155, T hereby elect to decline promotion to the grade of ______..____ in
the Reserve of the Ariny.

*2, Under the provisions of paragraph 4246 {unit USAR officers), AR 135-155,
I hereby elect, to decline promotion to the grade of ___ . ___.____ in the Reserve
of the Army. I understand that if I decline this promotion my name will be
retained on the appropriate promotion list for the maximum period authorized,
unless promoled to the grade for which selected or my name is removed from
the list for some other reason, If I decline promotion to the grade of COLONEL,
I understand that my name will be removed from the list, Further, I under-
stand that this declination will not preveni me from being considered for
promoftion to the grade of COLONEL by a subsequent promotion board.

¥3. I decline serving in a lower grade and elect to be relicved from active
duty in accordance with paragraph 5-2, AR 135-155. (Not applicable to
Reserve officers who have net completed required period of service on active
duty under any provision of law or regulation (para 5-25, AR 135-155).})

[J at the earliest practicable date.

1 on or about

(Grade, Branch, and Orgauization)

* As appropriate,
Filgure 4-6

TAGHD TTA 4-12
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4-14

HEADQUARTERS
(Address)
Date_ . ... .. .
SUBJECT: First Nonselection for Prometion to. ___. . , USAR

TO: (Oflicer Concerned)

I. A Reserve Selection Board convened at Headguariers, (day-month-year},
and eonsidered you for promotion to the grade of ___. . under the provisions
of AR 135-155. I regred that T munst inform you that the board did nof recom-
niend your promeotion and that this consfitutes yonr first passover for promao-
tien to {his grade.

*2. The board was compesed of mature, senior officers of dowonstrated
judgment, at least one kalf of whon were Reserve officers, whe did not Bmit
ihetr deliberations t0 any specifie item but reviewed and evaluated your entive
miitaryr record. Selection bosrds sre pet required {o itemize of record the
reasens for thelr selection or nopselechion; therefore, there is no way to de-
iermine why you were not selected.

3. You will be considered again by & new boaed with officers who meet the
criteria for the next zone, providmpg you are in ap active Reserve status. The
new hoard will evaluate your official Departient of the Army file, 4o inelude
any additions since the last eoncidersfion. This board wiil judge your entize
military record as eompared with the records of the officers in the new zone
of consideration

4. I selected by next year’s board, your promotion will be 1 year later shan
it would bave been Lad you been selected by the first board I you are not
selected by the next beard, you will be discharged from your commissioned
status or i{ransferred to the Betired Reserve, provided that you are eligible
and apply for such transter. {Add for officers on active duty.} Since you are
on active duty as an officer, you will be relieved from active duty prior to suh
Jischarge or transfer,

3. {To be added Ior 1hoze offieers whose records showed failure o beconie
educationally qualified, notes 1 and 2.) The records reviewed by the Depart-
mept of the Army Sclection Beard did not reveal that you bad compleied
the wiliary education requivenenis by the date ithe board cenvened. Your
alfeniton 34 mviled fo the mandatery requirements for promolinon as speeified
m paragraph 2-7, AR 135-155. 11 you have evidenee that you have completed
the educational requireraents, such evidence should be [vrwarded te this
headguariers, for possible reconsideration by a DeparGiuent of the Aruy
Seandby Advisory Board, However, conipletion of the educational vequive-
metis and reconsideration does nut insee selection for promotion.

AUTIOREEY LINE
SIGRATURE BLOCK

Nege 1 Evidence oF cihiosaionad veopirements gompleted by the date the bosrd con-
vened will be Torwarded to DI, US Ay Recerve Componenta Fersonnel and Adminis-
tration Uenter, ATTN: AGUZ-PB, 97040 Pagn Blvd, S8t Loufs, MO §3132

Naole 2, Lxidence of edueational veqniremends eonipleted after the diaie the boasd
eonvenod will be forworded o CDR, U5 Aroy Nesorve Components Persoanel and Ad-
ministration Center, ATTND AGUZ-1IMD, 9700 Page Blwd, 85 Loais, 20O 63132 for file
in the affieisl wititory persanned il cOMPEY and offterer adyived aecomdinety,

12 BSeptember 1995
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HEADQUARTERS
(Address)
Date _..__.._.
SUBJECT': First Nonselection for Reserve Promotion of Reserve Warrant

Officer
TO: (Warrant Officer concerned)

1. A Reserve Selection Board convened at Headquarters, {day-month-year),
and considered you for promotion under the provisions of AR 135-155. I regret
that I must inform you that the board did not recommend your promotion
and that this constitutes yowr first pagsover for prometion.

2. Tho board was eomposed of mature, senior oflicers of demonstrated judg-
ment, at least one half of whom were Reserve officers, who did not hiunit their
deliberations to any specific item but reviewed and evaluated your entire
military record. Selection boards are not required to iteruize of record the
reasons for their selection or nonselection; therefore, there is no way to deter-
mine why you were not selected,

3. You will be considered again by & new board with officers who meet the eri-
teria for the next zone, providing you are in an active Reserve status. The
new board will evaluate your official Department of the Army file, to include
any additions sinee the last consideration. This hoard will judge your entire
military record as compared with the records of the officers in the new zone of
eongideration,

4. If sefected by next year’s board, your promotion will be 1 year later than it
would have been bad you been selected by the first board. If you are not
sclected by the second board, you will be discharged {rom your warrant officer
slatlins or transferred to the Retired Reserve, provided that you are eligible and
apply for such transfer, unless you are eligible for retention in an aelive status
in aceordance with AR 140-10.

AUTHORITY LINE
SIGNATURE BLOCK

FPigure -8,

ITAGO TiA 1-15
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4-16

HEADQUARTERS
{Address)

SUBJIECT : Second Nonselection for Reserve Officer Promodien
TCr: (Oflicer concorned)

1. The regulation governing the promotion of Beserve officers, AR 135-155,
provides that an officer whe is considered for promotion and faiks 4o be pelocied
will again be considered by the next board considering officers of his braneh
and grade under pavagraph 2- 7e. 1f ke fails to be selected on this secend con-
sideration, he will thereafter not be considered for promotion and will, within
40 davs after the =election bourd re ports s findines, be discharaed unless he
comes within one of (he foflowing calegories:

a. Tz eligible Tor and veguests transfor to the Retired Tleserve,

b Tlas o service oblization.

Has been eredifed with 1S ormore bt less than 20 yeavs of satisfuctory
Federal sorvice as detined in Tide 183, United Siates Code, section 1332, Sueb
officer will not, withoui his consent, be remmoved {vai an active status prier o
the daie on which he 1s eredited with 20 years of salisfuctory Federal service or
privr to the third sppiversary (ov second anmiversary if the officer has been
credifed with 19 or more yeuwss of sutisfactory Federud service) of the date en
wliteh e would othersise be removed from sn active status, whichever is
caclier, unless hie wooner atrains age 60 ar iy removed for phasieal disability or
LT L] BN
#2. You have twiee been conpstdered Tor promouon o the next higher grade, in
aecordance with the abave procedure, and bave not beew selected. The honed
reported it indingson ... L oo oL
3. i1 view of the above snd sinee yos do not come within one of the catopories
fistedd i paracraph b vour diselrgs s mandatory.

30 minee v are eligible for tennsfer 1o the Revired Reserve, bds veqpnested
that vou Jill out the ficst idorsement hereon and retim it o this headouarters
within 30 duys, indicating whether you desire such transfer. I{ ne reply is
received or 0T yon idicate you Jo not desiee to trunsfer to the Reiived Heserve,
your dizeliarge will e qecomplished by {date).

#3. Sinee you eome under the provisions of both paragraph e sid ¢, nuless
vou request lransfer to the Retired Reserve, you will be retsined n an Active
Reserve status undil v are ervedited willi 20 years of satisfactory Federal
servien or untid (date) (3 years and 3 muonths for officers with 18 or wore but
less than 19 years of sst=factory Federal service) (2 years znd 3 months for
offirers with 19 er more yesrs of satisfactory Federul service from date of report
of hindings of selection board) whichever is eartior, unless during that time you
atiain aze 60 or ave renoved from an active stains because of ph} aieal disnbility
G Ca T kEe,

3. Since you cone under the provisions of paragraph te and ¢, unless you
request trunsfer to the Reiired Reserve, you will be retained in an Active Re-
sepve <tatus either b the ARNGUS, apon approval of the

Filgire £

12 Seplemboer 1973
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Change to AR 135-155

UNCLAS
SUBJ: Interi
1. This interim\change is being distributed through publications pinpoint
distribution system to all holders of AR 135-155. Pending revision of AR 135-155,
dated 30 August 1974,\and by order of the Secretary of the Army, subject regu-
lation is changed as follows and is effective immediately.
2. Subparagraph 1-3a(1), ‘page 1-1, is amended as follows:

(1) Area commanders (CONI{S and overseas) and the CG RCPAC for members under
their jurisdiction. \
3. Subparagraph 2-6a(1), page \2\2, is superseded as follows:

(1) Equivalent credit for completion of a lower course of study may be
awarded by the appropriate selection k:ard for enrollment and satisfactory
participation in a course which is higher than that required. To qualify,

completion of the lower course must have be\en a prerequisite for enrollment in

the higher course. The officer must also bé“»,__gnroﬂed and participating satis-
factorily at the time he is considered. \

\ N
DISTR:

[HE ARMY LIBRARY
WASHINGTON, D.'C.

ORAFTER TYPED NAME, TITLE, OF FICE SYMBOL, PHONE & DATE

Mr. Perry MilPersMgtSp AGUZ-RPC-PR
X7669

SPECIAL INSTRUCTIONS,

_f TYPED NAME, TITLE, OFFICE SYMBOL AND PHONE

. | WALLACE W, NOLL, COL, FA, DIR, RCPD

: SIGNARURE SECURITY CLASSIFICATION CATE TIME GROUP
‘( UNCLASSIFIED '

£ . :
\
DD . ;?c.n 173 REPLACES 0D FORM 173, | JUL 88, WHICH WILL BE USED. \
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JOINT MESSAGEFORM

EECURITY CLASSIFICATION

UNCLASSIFIED
PAGE ORAFTER OR | PREcEDEWCE | LMF | Ciass cic FOR MESSAGE CENTER/COMMUNICATIONS CENTER ONLY
RELEASER TIME 557 [ iNfo DATE — TIME__ | MONTH ] YR |
02 °F 072814117 MAIL Uuuy 2816427 MAR 175
BOOK MESSAGE HANDLING INSTRUCTIONS
NO

TO:

-

4. Subparagraph 2-6a(2), page 2-2, is superseded to read:

(2) HOQDA may award equivalent credit for Command and General Staff College

by virtue of successful compTetion of a higher level resident course conducted

by another school of the US or foreign military service.

considered individually and shouid be submitted to the CDR, RCPAC, ATTN:

AGUZ-PMT-G, 9700 Page Blvd., St. Louis, M0 63132.

5. Subparagraph 2-6b(2}, page 2-3, is superseded as follows:

Requests will be

(2} Effective 1 January 1976, an officer who has completed at least 2 years

of active duty but is not presently serving on active duty may be considered to

have met the educational requirements for promotion to the next higher grade if

he meets all the following requirements:

6. Subparagraphs 2-7d(1) through (3) pages 2-3 and 2-4 are redesignated as

subparagraphs 2-7.1. a through c.

7. Table, page 3-1, under For Promotion To colum, delete first entry "All

grades above captain" and substitute "Major and Lieutenant Colonel.”
DISTR:
DRAF TEFR TYTEDNAME, TITLE, OF FICE SYMBOL, PHONE & DATE SPECIAL INSTRULC TIGNS
g TYRER MAME, TITLE, OFFICE SyWMBQOL AND FPHONE
[
SE BigNATURE SECURITY CLASSIFICATION DAaTE TIME GROUP
& UNCLASSIFIED
123
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JOINT SECURITY CLASSIFICATION

__UNCLASSIFIED
PAGE omﬁ-. PRECEDENCE LMF CLASS cic FOR MEBSAGE el o mm’fE
::Loa or 07| 2814112 | MhiL UuY 2816427 | MAR | 75
BOOK MESSAGE HANDLING INSTRUCTIONS

NO

From: B

TO:
8. Table, page 3-1, under Assigned Authority, delete reference to USARPAC and
substitute USASCH.
9. Table, page 3-2, under For Promotion To, Captain (unit and nonunit) is
superseded to read: Captain (unit).
10. Subparagraph 3-8b(4), page 3-2, is superseded as follows:

(4) For area commanders in CONUSA, no more than one USAR officer from the
same ARCOM/GOCOM or no more than one ARNGUS officer from the same State may
serve on the same board. For area commands overseas, no more than one officer
from the same unit may serve on the same board.

11. Subparagraph 3-8b(6)(c), pages 3-2 and 3-3, is superseded as follows:

(c) Officers in grade of Lieutenant Colonel and above (other than AMEDD) must
have credit for the Command and General Staff College or a higher level of
miTitary education.

12. Table 3-1, page 3-6, with exception of footnotes is superseded to read

O=NNWwSEunor

as follows:
o
ﬁ
DISTR:

DRAFTER TYPED NAME, TITLE, OF FICE SYMBOL, PHONE & DATE SPECIAL INSTRUCTIONS

: TYPED NAME, TITLE, OFFICE SYMBGL AND PHONE

L

E

A |siIGNATURE SECURITY CLASSIFICATION DATE TIME GROUP
s
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SONT - M—_— UNCLASSIFIED
PAGE ORAFTER OR PRECEDENCE LMF CLASS Cic FOR MEBSAGE CENTER/COMMUNICATIONS CENTER ONLY
RELEASER TIME : — DATE - TIME | MONTH | VR

—p4 ©°f 07|281411Z ﬁIL uuuy 2816427 MAR 175 |—

BOOK MESSAGE HANDLING INSTRUCTIONS
NO
FROW: _l
TO:

TYPE OF BOARD PRESIDENT REGULAR MEMBERS ALTERNATE MEMBERS
APL, CH, and WC General Officer 1 COL, RA Combat 1 COL, USAR, CH
Selection Boards ARNGUS /USAR Arms 1 COL,RA , WC 2

(to MAJ, LTC 1 COL, ARNGU?/USAR
and COL) Combat Arms
1 COL, RA, Combat
Support
1 COL, USAR, Combat
Service Support
AMEDD Selection General Officer 1 COL, RA, Combat 1 COL, USAR, ANC
Boards(to CPT, USAR Arms 1 COL, USAR, AMSC
MAJ, LTC and 1 COL,_ARNGUS,
coL) AMEDD3
2 COL,_USAR,
AMEDD3
APL, WC Selection Colonel, USAR 1 LTC, RA, Combat 1 LTC, RA, WC
Boards (to CPT Combat Arms Arms
(active duty), 1 LTC, ARNGUS, Combat
and all Warrant Arms
Officers to 1 LTC, USAR, Combat
CW3 and CW4) Support
1 LTC, USAR, Combat
Service Support
& |APL, CH, and WC LTC, RA, 1 MAJ, ARNGUS/USAR 1 MAJ, USAR, CH
S | Selection Boards Combat Arms Combat Arms 1 MAJ, USAR, WC
% | (to CPT, NOT on 2 MAJ, USAR, Conbat
3| active duty) Support
2 1 MAJ, USAR, Combat ]
: Service Support
__Fm
DISTR:
0
: TYPED NAME, TITLE, OFFICE SYMBOL AND PHONE
E
: SIGNATURE SECURITY CLASSIFICATION CATE TIME GROUP
: UNCLASSIFIED

.
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JOINT MESSAGEFORM

UNCLASSIFIED
CENTER/COMM UNICATIONS
PAGE stwimon | Pascesemce | Lur | cuAse | cic FOR MESSAGE mﬁ_fnmvw
05 °F 07 2814112 :il. Uuuu 2816427 MAR | 75)
BOOK MESSAGE HANDLING INSTRUCTIONS
NO
FROM: ]
TO:
TYPE OF BOARD PRESIDENT REGULAR MEMBERS ALTERNATE MEMBERS
USAR Unit Vacancy General Officer, 1 COL, USAR, Combat 1 COL, USAR from
Boards (to CPT, RA Arms each of the fol-
MAJ, LTC and COL 1 COL, USAR, Combat Towing Branches
in appropriate Support as required: CH,
CONUSA Eocssing 1 COL, RA, Combat WC, ANC, AMSC,
comnandg Arms /Combat MsC.
Support
1 COL, USAR, Combat
Service Support
USAR Unit Vacancy LTC, RA 1 MAJ, USAR, Combat 1 MAJ, USAR, from
Boards (to CPT Arms each of the fol-
in USAREUR, 2 MAJ, USAR, Combat Towing Branches as
USASCH, USARAL Support required: CH, WC,
and USARSO) 1 MAJ, USAR, Combat ANC, AMSC, MSC.
Service Support
IAMEDD Selection LTC, RA 1 MAJ, USAR Combat 1 MAJ, USAR
Boards (to CPT, Arms ANC
NOT on active 1 MAJ, ARNGUS 1 MAJ, USAR
duty) AMEDD AMSC
2 MAJ, USAR
AMEDD

13. Subparagraph 4-13a(2), page 4-2, is superseded to read:
(2) Commander, RCPAC, ATTN: AGUZ-PMT-G, for dual status personnel
(AR Gm-w)t

-
m

DRAFTER TYPED NAME, TITLE, OF FICE SYMBOL, PHONE & DATE SBPECIAL INSTRUCTIONS

TYPED NAME, TITLE, OFFICE SYMBOL AN PHONE
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JOINT MESSAGEFORM

UNCLASSIFIED
PAGE ORAFTER OR PRECEDENCE LMmr CLASS [ = {+] FOR MESSAGE CENTER/COMMUNICATIONS CENTER ONLY
RELEASER TiME | aCT | w50 DATE — TIME | MONTH] ¥R |
g6 9f 07:2814117 MALL Juuy 2816427 MAR |75
BOOK MESSAGE HANDLING INSTRLUCTIONS

NO

PO B
70
14. Subparagraph 4-19b(2){c), pages 4-3 and 4-4, is superseded by paragraph
4-19¢ as follows:
c. Selected for promotion to colonel (para 2-7.1}.

(1) Date the board reports its recommendations.

(2) Date that promotion service and years of service prescribed by
the Secretary of the Army are completed.
15, Figure 4-2, page 4-8, subject is amended to read: Promotion as a Reserve
Cormissioned Officer of the Army under Title 10 of the United States Code and
AR 135-155.
16. Figure 4-4, page 4-11, first sentence of paragraph 5 is corrected to read:
Current Department of the Army policy directly relates military advancement to
military education.
17. Figure 4-9, page 4-16, second sentence of paragraph 2 is amended to read:
The board reported its findings on . . . . .
18. Figure 4-11, page 4-19, the first sentence of paragraph 3 is amended by

correcting the spelling of the word "again".

-
S e |

E

DRAFTER T¥PED HAME, TiTLE., OFFICE SYMBOL., PHONE & DATE SIRECIAL INSTRUC TIONS

:’f TYPED MAME, TITLE, GF FICE SYMBOL AND PHONE
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E
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SECURITY CLASSIFICATION

UNCLASSIFIED

PAGE DRAUFTER OA | PRECEDENCE | LMF CLASS cic FOR MEBSAGE CENTER/COMMUNICATIONS CENTER ONLY
RELEASER TIME %577 INFO DATE « TIME | MONTH| YR
07 or07| 2814112 | mAlIL Juuy 2816427 MAR | 75|
BOOK MESSAGE HANDLING INSTRUCTIONS
NO

C.

b.

DISTR:

TO:

"on" to read "or",

-

19. Paragraph 5-2b, page 5-0, first sentence is amended by changing the word

20. Paragraph 5-3c, page 5-1, is superseded as follows:

For promotion to first lieutenant under a and b above, paragraph 4-17a

applies {exclusive of the 3-year promotion service requirement).

21. Paragraph 5-4b, page 5-1, is superseded as follows:

Except for promotion to fill a unit vacancy (para 2-8), commissioned

DRAFTER TYPED MAME, TITLE, OFFICE 3YMBO |, PHONE & DATE

officers promoted under the provisions of this paragraph may not again be

jpromoted for the first time to the grade of--

SFECIAL INSTRUC THONS

TYPED RAME, TITLE, OFFI!CE 5YMBCL AND PHENE

LA @emimyp

GHATURE

SECURITY CLABMFICATION DATE TIME GROUFP
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DD 2. 173

REPLACES DD FORM 173, 1 JUL 48, WHICH WiLL BE USED,
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CHAFPTER 1
GENERAL

1-1. Purpose and scope. a. This regulation
prescribes policy and procedures to consider,
select, and promote commissioned officers of
the Army National Guard of the United
States (ARNGUS) and the United States
Army Reserve (USAR) and warrant officers
of the USAR =2s Reserve commissioned
officersfwarrant officers of the Army. Excep-
tions will be made only by Headquarters, De-
partment of the Army (HQDA), Special provi-
sions applicable to active, retired, and dis-
charged personnel of the US Army are indi-
cated In paragraph 6-1.

b. Commissioned officers in the Army Med-
ical Department (AMEDD), Chaplains (CH),
Judge Advocate General’s Corps (JAGQ), and
Women's Army Corps (WAC) wiil be promoted
within the branch or corps to which they are
assigned. (See exception in para 2-8a(4)e)).
Officers in any other branch can bhe promoted
in a different branch (except for AMEDD, CH,
JAGC, or WACQ).

¢." Federal recognition of State unit vae-
ancy promotions of ARNGUS officers and
warrant officers are govermed by NGR
600-100 and 600-101.

1-2. Explanation of terms. For purpose of this
regutlation, the following apply:

a. Army promotion list {APL). This list in-
cludes all branches except AMEDD, CH, and
WAC. The AMEDD promotion list includes all
branches of the Army Medical Department
(i.e.,, MC, DC, VC, ANC, MSC, and AMSCQC).

b. Member. This word includes both com-
missioned offtcers and warrant officers of the
ARNGUS and the USAR.

¢. Nominee. An ARNGUS or USAR
member in the zone of consideration for
prometion to the next higher grade.

d. Overstrength. The assigned strength is
more than the authorized TOE or TDA
strength. Assignment of an officer as over-
strength may be the result of unit reorgani-
zation, inactivation, or relocation; as a result
of an assignment error; or as an authorized
exception to poliey to correct an injustice.

¢. Permanent promotion. A promotion in
the Regular Army or in a Reserve component
of the Army.

F. Promotion eligibility date (PED). The
earliest date upon which an officer who is
recommended and selected may be promoted
to the next higher grade.

y. Promotion to fill officer position grade
vacancies. An authorized promotion to fill an
officer position vacaney in a troop program
unit with an officer of the appropriate grade.

h. Temporary promotion. Promotion to a
grade in which a member holds a temporary
appointment in the AUS,

L. Troop program unit. A TOE or TDA unit
of the USAR organized to serve as a unit
upoen mobilization or one that is assigned a
mobilization mission (AR 140-1). The “unit’
in this case is the largest separate unit pre-
scribed by the TOE or TDA.

J. Unit vacaney. A unit vacancy exists if a
position authorized by paragraph and line
number of 2 TOE or TDA is unoccupied or is
filled by an officer of a lower grade than that
authorized for the position and provided that
an officer in the grade of the position vacancy
is not assigned as overstrength.

1-3. Promotion authority. «. Authority to
issue Reserve of the Ariy promotion letters
is assigned as follows:

(1} Area commanders (CONUS and over-
seas) and the CG RPPAC for members under
their jurisdietion.

(2) HQDA (RCPAC) for—

(@) ARNGUS members.

() ARNGUS and USAR members serv-
ing on active duty, except USAR grades W1
and second lieutenant,

(e} USAR members in grades W1 and
second lieutenant if they are not under the
jurisdiction of an area commander for Re-
serve matters,

(] USAR members released from ac-
tive duty in the grade of lieutenant colonel
and colonel.

h. The following

commanders are au-

1-1
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thorized to issue promotion letters to USAR
members below the grade of lieutenant col-
onel who are released from aetive duty:

(1) Area commanders in the US Army

Forces Command (FORSCOM) (AR 10-42).
(2) Major Army commanders (AR 10-5).

(3) Heads of HQDA agencies exercising
command responsibility (AR 10-5) who are
authorized to establish transfer activities for
processing personnel for separation (AR
6356-10).

¢. The commanders in b above may dele-
gate promotion authority to—

30 August 1974

(i) Commanding officers of transfer
points for USAR members below the grade of
Heutenant colonel being released from active
duty. This authority should be deiegated at
the time the transfer activity is established
or when a specific unit personnel section is
authorized to process transfers.

(2) Commanders of Active Army organi-
zations for which the grade of colonel or
higher is authorized. A USAR member on ac-
tive duty in grade W1 ot second lieutenant
who is serving on active duty in an AUS
grade which is higher than his current USAR
grade may be promoted under this authority.
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CHAPTER 2
PROMOTION ELIGIBILITY AND QUALIFICATION REQUIREMENTS

Section 1.

2-i. Consideration without board action. a. A
member of the USAR in the grade of W1 or
second leutenant will be considered for
promotion without review by a selection
board. The member’s records will be screened
to determine eligibility for promotion to the
next higher grade. Eligibility will be deter-
mined far enough in advance to permit prom-
otion on the date promotion service is com-
pleted (table 2-1).

b. A member is qualified for promotion if he
is in an active status, participating satisfae
torily (paras 2-5 and 2-6), and there are no
grounds for removal from the service (i.e.,’
demonstrated substandard performance, un-
fitness, unsuitability, or for security reasons).
A member of the USAR control group (officer
active duty ebligor (OADO) will have met
these requirements by virtue of his assign-
ment (para 2-5b).

¢. Deecigions reached as a resuit of the con-
sideration in ¢ and b above will be processed
as prescribed in chapter 4.

2-2. Inactive and active siatws. A member
who is removed from active status before his
promotion is final will be removed from the
promotion list (para 3-13). Removal will not
be considered a nonselection. If returned to
an active status, his name will not be placed
on a promotion list unless he is again recom-
mended by a selection or Federal recognition
board. He will not be considered for a Reserve
of the Army promotion until at least 1 year
after the date of his return to an active
status.

General

2-3. Bervice computation. Service require-
ments prescribed in table 2-1 will be com-
puted in accordance with the following:

a. Warrant officers. Promotion service will
be computed based upon years of service per-
formed in the current warrant officer grade.

b. Commissioned officers. Service require-
ments for promotion fo captain and above re-
guire a minimum number of years of promo-
tion and commissioned service. Serviee
periods will not be counted more than once. If
an officer was given constructive service cre-
dit on his appointment, any actual serviee be-
fore that date will not be counted,

(1) Promotion service (time in grade) is
eomputed by adding—

(e} All service performed (or credit by
the Secretary of the Army with having been
performed) in the current permanent grade
in the Army (or, at the discretion of the Sec-
retary of the Army, in any other Armed
Force} while in an active status or on the
active list.

(b) In the case of a first promotion of a
person originally appointed in a grade below
colonel, all constructive service credited that
exceeds the minimum years of service pre-
scribed for the grade in which appointed.

{2) A Reserve commissioned officer’'s
vears of service are the greater of—

(¢} The sum of years of service as a
commissioned officer of any component of the
Armed Forces or of the Army without specifi-
cation of component and the years of con-
struetive service eredited; or

(b} The number of vears by which the
member’s age exceeds 25 vesars.

Section II. Eligibility for Consideration and General Qualifications for Selection

2-4. Eligibility for consideration. To be eligi-
ble for consideration for promotion to the
next higher grade, an ARNGUS or USAR

member must be in active status and meet
the service requirements in table 2-1,

2.5, Selection criteria. . To be eligible for

2-1
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selection, an ARNGUS or USAR member who
meets the eligibility requirements (para 2—4)
must be on active duty or participating satis-
factorily in Reserve training. For promotion
purposes, satisfactory participation consists
of earning the minimum retirement poinis
preseribed for retention (AR 140-10). A com-
missioned officer is also required to meet cer-
tain educational requirements unless an ex-
ception is authorized.

b. An officer assigned to the USAR Control
Group (OADO) or to the Control Group (An-
nual Training) is considered to be participat-
ing satisfactorily if he complies with all of his
commander’s instructions,

2-6. Educational requirements. To qualify for
selection, a Reserve of the Army comimis-
sioned officer must complete the educational
requirements in table 2-2 and/or this parag-
raph not later than the date the board is con-
vened to consider him for promotion.

a. General. The following applies in deter-
mining educational gualifications:

{1) Upon request, equivalent credit for
completion of a lower course of study may be
awarded for completion of a eourse which is
higher than that required. To qualify, com-
pletion of the lower course must have been a
prerequisite for enrollment in the higher
course. Equivalent credit may be awarded for
Command and General Staff College by virtue
of successful completion of a higher level re-
sident course condueted by another school of
the US or foreign military service.

(2} Equivalent eredit requests will be
considered individually and should be sub-
mitted to the CDR, RCPAC, ATTN: AGUZ-
CMD, 9700 Page Blvd,, St. Louis, MO 63132,

(8) Officers of branches listed below will
be determined educationally gualified upon
sucecessful completion of indieated eourses.

(a) Armor and Infanitry Branch. The
course of instruetion condueted by the US
Army Armor School or the US Army Infantry
School. : _

(b) Field Artillery and Air Defense Ar-
tillery Branch (first Heutenonts only). An of-
ficer weapons-qualification course in resi-
dence at the US Army Artillery and Missile
School or the US Air Defense School and at
least 6§ months of continuous serviee on active
duty.

() Women's Army Corps. Edueational
requirements for promotion of women as-
signed to WAC and serving in a career branch

2-2
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are the same as those prescribed for male
commissioned officers of the same grade and
branch.

(4} Selective Service System (SSVC).
Staff specialists assigned to the SSVC will be
required to meet the educational require-
ments listed below.

Ta the grode of Educationn? reguirmmenti
Captain __.._____ ____ Phase I of the 88V corre-

spondence course and an
officer basic branch course.

Major___________ Management courses preseribed
by the SSVC system and 50%
of the advanced or career
course.

Lieutenant Colonel . _. Any advanced or eareer course.

Colonel __________.._ The Industrial Cellege of the

Armed Forces National .
Security Management Course.

Until July 1, 1975, an officer may qualify by
either the new program listed above or the
former subeourse program listed below. After
July 1, 1975, only the above program will be
considered as meeting the eduecational re-
guirements.

Tu the grude of Edveational requircments
Captain .. _________________. {and Il
Major _______ . ____________. T through 111
Lieutenant Colonel . _. ________ I through V
Colonel .. _____._____ ... ..___ i through VIII

Noter Twenty-four or more consecutive months of active
duty with the SSVC is acceptable in lieu of the subcourse
program.

(5} Army Medical Department (AMEDD).
AMEDD officers who have served on ex-
tended active duty (more than 30 days) will be
awarded constructive eredit for the military
education which would be reqgquired for prom-
otion to the highest grade held on extended
active duty. AMEDD officers presently hold-
ing or those initially appointed or reap-
pointed to grades above 2d lieutenant wiil be
awarded constructive credit for the military
education which wouid be reqguisite for prom-
otion to their present grade. Award of con-
struetive credit is restricted to commanders
responsible for maintaining the individual’s
MPRJ. Documentation awarding construe-
tive credit will be furnished HQDA (DAPC-
PAR-R) 200 Stovall Street, Alexandria,
VA 22332 for personnel on active duty. For
AMEDD officers not on active duty documen-
tation evidencing award of constructive cre-
dit will be furnished the CDR, RCPAC, ATTN:
AGUZ-PRD-O, 9700 Page Blvd., St. Louis,
MO 63132,

b. Educational substitution. The following
may be substituted for military educational
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requirements for promotion to the grades in-
dieated:

(1) An officer, delayed to obtain a
graduate degree and assigned to the control
group (OADQ), will be determined education-
ally qualified for promotion to first ieutenant
or captain during the period of this assign-
ment. {See exception in para 2-5b.) The prom-
otion authority will make this determination
a matter of record by inserting a letter in the
officer’s record before it is referred to the
selection board. The letter will state that the
educational waiver is cancelled on the date
the officer completes a qualifying service
school course or when he completes § or more
months of active duty or active duty training,
whichever occurs first.

(2) An officer who has completed at least
2 years of active duty but is rot presently
serving on active duty will have met the edu-
cational requirements for promotion to the
next higher grade if he meets all the following
requirements:

(@) He is assigned to the same branch
in which he served on active duty and is being
considered for promotion to a grade no more
than one grade higher than his active duty
grade.

. () His evaluation report shows that
his performance of duty during the active
duty period has been excellent.

_ {¢}) He did not receive notification of
nonselection for prometion to the next higher
temporary grade.

- {3) An officer who is serving on active
duty (exeluding ADT) may be considered to

Section 111

2-7. Mandatory selection boards. a. General.
Mandatory selection boards will be convened
annually (chap. 3) £o consider members of the
ARNGUS and USAR in an active status or on
active duty for promotion to grades W3 and
W4 and to captain through lieutenant eolonel.
These beards will consider members for
promotion without regard to vacancies in the
next higher grade.

b. First consideration. A member in grade
W2, W3 (USAR only), first lieutenant, cap-
tain, or major will be first considered for
promotion {o the next higher grade if he will
complete the service requirements (table 2-1)
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have met the educational requirements for
promotion to the next higher grade in which
serving if his evaluation reports indicate ex-
cellent performance in his present grade, and
he did not recsive notification of nonselection
to the next higher temporary grade.

¢. Fduecational exceptions. The following of-
ficers -are not required to meet the educa-
tional requirements in table 2-2:

{1) An officer whose branch has been
changed because of the conversion, redesig-
nation, or reorganization of his unit of as-
signment within 3 years of the date he is
being considered for promotion. He may be
favorably considered by the zelection board if
he meets the educational requirements of his
last braneh and his records show he hastaken
action to become qualified in his new branch.
Promotion under these circumstances does
not congtitute the completion of branch qual-
ification preseribed in AR 140-10 or the re-
tirement of a technical waiver (NGR 600-100).

(2) An officer whose removal from active
status has been invalid. HQDA may waiver
the edueational requirements andfor active
participation requirements during this period
of invalid removal from an active status. To
qualify, the officer must have resumed par-
ticipation in an aective status upon discovery
of the error. If warranted by the circums-
tances, HQDA may grant a waiver for an in-
active period resulting from an invalid re-
moval.

(3) Officers of the staff specialist branch.
These officers are not required to meet any
educationzal requirements unless assigned to
the SSVC system (e(4) above).

Board Considerations

by 31 December of the year following the year
in which the board convenes.

c. Second consideration. A member in
grade W2, W3, first lieutenant, captain, or
major who is not selected on his first consid-
eration will be considered a second time by
the next board considering his grade and/or
branch ¢nly if he remains in an active status.

d. Consideration for promotion to colonel.
(1) Selection boards will convene at the
diseretion of the Secretary of the Army (chap
3) to consider ARNGUS and USAR officers, in
all branches, for prometion to colonel. These
boards will consider and recommend only

2-3
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those who are in an active status or on active
duty.

(2} HQDA will—

(@) Prescribe the minimum promotion
serviee and total years eommissioned service
required for an officer for each branch. So far
as practicable, the amount of service pre-
seribed will correspond to that which an of-
ficer of the Regular Army in the same branch
must have for permanent promotion consid-
eration.

(#) Require that the name of each of-
ficer with the preseribed promotion service
and years of service be placed on the approp-
riate zone of consideration list.

{¢) Prescribe the number of officers to
be recommended for promotion from each list
{APL and AMEDD).

(¢} Announce zones of consideration
for unit and nonunit lieutenant colonels in all
branches.

(3} Officers not selected for promotion to
colonel will be considered again by a selection
bhoard provided they remain in an active
status and meet the eriteria for the next an-
nounced zone of consideration.

2-8. USAR unit vacancy selection hoards.
Promotion to fill authorized unit vacancies in
troop program units may be filled through
promotion of the best qualified and geog-
raphically available officers, as prescribed
below.

a. Eligibility. The USAR unit vacancy
promotion system is designed to promote of-
ficers to fill vacancies in USAR units that
cannot be filled by local commanders with
qualified officers of the authorized grade. If
assignments cannot be made from local re-
sources (officers assigned to units and local
members of the Individual Ready Reserve)
the names of all unit officers in the next lower
grade who meet the following requirements
wiil be forwarded to the appropriate area
commander for prometion consideration:

(1) Have ecompleted the necessary promo-
tion service prescribed for promotion to the
next higher grade by corvening date of the
board.

(2) Be assigned to any part of an organi-
zation whose commahder is authorized to
forward nominations directly to the area
commander or to the commander of the senior
Army headquarters outside CONUS.

(3) Be geographically available to serve
in the position for which eonsidered. The unit

24
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commander having the vacancy will defer-
mine an officer geographically available if he
lives within a commuting distance that will
allow full participation, has the means, and is
willing to travel the distance involved.

(4) Be of the proper branch.

(@) Officers of the AMEDD are consi-
dered for promotion to fill vacancies within
their respective branches and other branches
within the AMEDD when permitted by regu-
lation.

(6) Chaplains and JAGC officers can be
considered for promotion to fill vacaneies only
within their respective branches.

{c) Officers of all other branches are
eligible for promotion consideration to fill
vacancies in any of those branches, except
that WAC officers cannot be asgigned to com-
bat units (officers selected for promotion to
fill a vacancy in a branch in whieh they are
not qualified must become gualified in accor-
dance with applicable regulations).

(5) The unit vacancy must be in the next
higher grade unless an intermediate grade is
not authorized in the TOE or TDA unit. An
officer filling a position which is two grades
higher than his current grade may be re-
commended for promotion to the next higher
grade. (A first lieutenant may be recom-
mended for promotion to captain (an unau-
thorized position in the unit) even though the
vacancy 1s in an authorized position of
major.) A grade vacaney is not required for
promotion to first lieutenant. -

(6) If approved by the promotion author-
ity, a first or second lieutenant, who for 12 or
more months has served ereditably in a unit
vacancy prescribed for a captain, may be
placed on the list of eligibles for promotion to
the next higher grade. An officer may not be
promoted more than once under this excep-
tion.

(7) Officers who have been nonselected
by the preceding mandatory board to the
grade of captain through lieutenant colonel,
although they must be considered, cannot be
selected for unit promotion until they have
been considered and selected by a succeeding
mandatory board.

b. Authorized wvacancies. The following
rules will be used to determine if a vacancy
exists:

(1) An officer oceupying a position in
which a higher grade is authorized will not be
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counted against the strength autherized in
the TOE/TDA for his grade.

(2) The existence of a vacancy for a posi-
tion designated in (@), (b), and (¢) below will be
determined by counting certain officers
against the strength authorization, (WAC of-
ficers meeting the criteria in @ above will be
counted against any of the positions listed
below.) A position— '

(@) Designated to be occupied by an of-
ficer of a special branch in the TOE/TDA.
Count only officers assigned to special
branches (AMEDD, CH, and JAGQ), including
overstrength.

(b) Not designated to be occupied by an
officer of a particular special branch. Count
all officers, including assigned overstrength,
except AMEDD, CH, and JAGC,

(¢} Listed as “branch immaterial.”
Count all officers, inciuding assigned over-
strength, regardless of branch.

¢. Submitting recommendations.

(1) The names of officers eligibie for
promotion to the next higher grade will be
furnished within four months after a vacancy
oceurs. Recommendations will be forwarded
to the selection board (chap. 3) on DA Form
2464-R (Summary of Service for Reserve
Promotion Purposes), showing the number of
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officers authorized and assigned in the grade
to which promotion is recommended. Eligible
officers will be reported as shown in the
punched-card format of figure 2, AR 680-150.

(2) DA Form 2464-R will be submitted for
each recommended officer (fig. 2-1). This form
(image size T, x 9%) will be reproduced loc-
ally on 8- x 10%%-inch paper and printed head-
to-foot. A copy of the document establishing
educational qualification wiil be attached.
Copies may be certified true copies or those
reproduced mechanically. When a copy of DA
Form 66 is attached, a note to this effect
should appear in the “Reserve Assignments”
gection of the DA Form 2464-R.

{3) USAR commanders will recommend
officers who meet the criteria ina and b above
to fill unit vacancies in grades of captain
through colonel and will submit the recom-
mendations to their area commanders for
consideration. Promotion recommendations
from major oversea commanders and RCPAC
to fill unit vacancies in grades of major
through colonel will be processed by the
commands shown below.

Areda Lol

Europe and Puerte Rico
Southern Command and RCPAC
Alaska and Hawalil

raacesaing Copnired
First US Army
Fifth US Army
Sixth US Army

Table 2-1. Service Requiremenis

Unit Board
Grode Yenrs dn {ower

From T grade
W1 w2 3
w2 W3 6
W3 W4 6
2LT 1LT 3
iLT CPT 2
CPT MAJ 4
MAJ LTC 4
LTC COL 3

*Nofe. Announced annualily.

Mearndatory Board

Years in fower Yeurs of eom-

griede migsiorved sve

3 -

6 __

) __

3 -

4 6

i 12

7 17
*Note *Note
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[Table 2-2 l
Educational Reguirements for Promotion "
R A B C
[ 3] —
L tIf officer is eligible for promotion |he must complete or have received |by the date that
E |to constroefive or equivalent credit
for
i First lieutenant he is considered for promotion
Capiain any Officer Basic Course the selection hoard convenes
3 Major the Officer Advanced or Career the selection hoard convenes
Course to which officer is asgd or
serving
4 Lieutenant Colonel iNotes 1 fifty percent of the Command and ithe selection board convenes
and 2) General Staff Officer Course or
have completed either the Logis-
tics Exeentive Development
i Course (LEDC) or zall five phases
of the Associate Logisties Ex-
ecutive Development Course
{ALEDC).
5 [Colonel (Note 1) The Command and General Staff the sefection board convenes
Officer Course, to include FL
Phase
Nate.

1. JAGC officers and AMEDD officers (less officers serving in operations and training, inedical supply, patient
administration, personnel, comptroller, hospital administration, medical aviation and medical intelligence specialities
of the Medical Service Corps} may satisfy the reguirements for rules 4 and 5 by completing the JAGC or AMEDD

Reserve Componenis General Staff Course.

2. In order to receive recognition, an officer must inform his unit commander (CG RCPAC or oversea area
commander, if assigned to 2 control group) of his successful eompletion of LEDC or ALEDC, Records custedians are not
required te screen records te determine which officers have completed LEDC or ALEDC.

2-6
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CHAPTER 3
BOARD SCHEDULES AND PROCEDURES

Section 1.

3-1. Convening autherity. Authoriiy to ap-
point and convene selection boards and
standby advisory boards is assigned as shown
in the table below.

3-2. Zome of consideration lists. Area com-
manders, the CG RCPAC, and State adjui-
ants general will prepare and submit lists of
the names of eligible members, as prescribed
in AR 680-150. Separate lists will be prepared
for Chaplains, WAC, and each corps of
AMEDD. A consolidated list of all other
branches will be prepared for each grade con-
sidered.

3-3. Furnishing records. a. Official military
personnel files (OMPF), promotion considera-
tion data folders, or other pertinent files wili
be reviewed by the selection board.

b. Information filed in the OMPF (AR
640-10) may be made available to selection

General

boards. Unsupported or unacted upon de-
rogatory or suitability information, however,
will not be furnished.

3-4. Notice of consideration. a. The promo-
tion authority will send a letter (fig. 3-1) to
each nominee who is in the zone of considera-
tion by a mandatory selection board (para
2-T) and not on active duty. The letter may be
reproduced locally and bear facsimile signa-
tures.

b. A locally reproduced promotion consid-
eration data sheet (fig. 3-2), in triplicate, will
be sent with the notification letter. This data
sheet wiil give each nominee an opportunity
to review and verify current data extracted
from his Military Personnel Records Jacket
(MPRJ) and to make necessary changes be-
fore these data are furnished to the seleetion
board.

Assigned Auihority Far For Promotion To
HQDA (for
RCPAC) .________ Mandatory consideration
boards......._ e All grades above

boards_____

boards. ...

captain

___________ Captain on AD

___________ CW3 and CW4

Boards for selection . ____ Colonel (APL and

AMEDD)

Area Commanders . USAR unit vacancy boards All grades
Federal recognition boards
{NGR 600-100 and -101__ All grades
Mandatory consideration

boards_. ... ____..__.__ Captain (unit officer)
USAREUR,
USARPAC,
USARAL, and
USARSO ________ USAR unit vacaney boards Captain

Mandatory consideration

31
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Assigued Authority For For Premotion To
boards__________ _______ Captain (unit and
nonunit})
CG RCPAC _____._. Mandatory consideration
boards.._....__________ Captain (IRR only)
Standby advisory boards.. (para 3-5¢ and 3-14)
Section II. Selection Board Procedures
3-5. Board schedules. Headquarters au- 3-7. Selection. Except as stated elsewhere in

thorized by this regulation to convene seiee-
tion boards wili adhere to the following
schedule:

a. USAR unit vacancy selection bhoards
(para 2-8) will normally convene during the
months of March, June, September, and De-
cember on the date announced by HQDA.,

b. Mandatory selection boards (para 2-7)
will convene annually as announced by
HQDA.

¢. Delayed mandatory and mandatory re-
consideration cases of all grades of the APL
(standby) will be handled as an additional
duty by the regularty scheduled mandatory
consideration hoards. AMEDD standby cases
will be handled by the annual AMEDD man-
datory consideration board and by a special
AMEDD standby board which will convene
approximately 6 months after the regular
board (para 3-14).

3-6. Responsibility. a. The convening author-
ity will appoint mature officers of varied ex-
perience {0 serve as board members. Their
records will be reviewed andjer other aection
taken to insure that board members are the
most capable of officers available.

b. HQDA will preseribe the exact number
of warrant officers to be promoted to W3 and
W4. The number will paralle! the percentage
prescribed by the Secretary of the Army for
the “best qualified” selection {para 3-115) of
warrant officers for the Regular Army.

¢. The promotion authority will insure that
eligible members are aware of the general
qualifications for selection (sec I, chap. 2;
and para 3-4 and 3-10)."

d. Area commanders will furnish two
copies of approved mandatory consideration
board results for promotion to the grade of
captain to CDR, RCPAC, ATTN: AGUZ-PD. A
copy of the special orders appointing the
selection board will be attached to the hoard
proceedings.

32

this regulation, promotion will be made only
on recommendation of a selection board.

3-8. Composition of selection boards. «.
Reserve component selection boards will be
composed as shown in table 3-1.

b. The following additional requirements
apply in appointing all Reserve component
selection boards:

{1) One half of all selection board mem-
bers and alternate members will be Reserve
officers not on active duty. Alternate mem-
bers will be used only when members of their
branch are being considered,

(2) A seleetion board may not be im-
paneled for longer than one year; nor will a
board member serve on consecutive selection
boards considering the same grade if the see-
ond board considers a member who was non-
selected by the first board.

(3) A Reserve component officer who is
assigned to the Selective Service System or
who is a US property and fiscal officer will not
be detailed for selection board duty.

{4} No more than one USAR officer from
the same ARCOM/GOCOM or no more than
one ARNGUS officer from the same State
may serve on the same board.

(5) Officers of the WAC, CH, AMSC, or
ANC being considered for promotion will be
represented on the selection board by an of-
ficer of the same branch or corps.

(6) General qualifications for selection
board membership are as follows:

(¢} Members selected for board duty
must be the finest officers available. A broad
base of experience upon which sound deci-
sions can be made should be the primary
criterion used in making seleetions.

(b) ARNG and USAR officers must not
have failed a selection for promotion by a
mandatory consideration board.

(e} Officers (other than AMEDD) must
have credit for the Command and General
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Staff College or a higher level of military edu-
cation,

(d) Officers should be college graduates
but this is not a mandatory requirement. Of-
ficers who do not have a degree must have an
exceptionally broad and varied background of
military experience.

() USAR officers serving on unit vac-
ancy boards must be members of units.

3-9. Instructions to the board. . The conven-
ing authority will issue a letter of instrue-
tions to selection boards preseribing the
eaths to be taken by board members, reports
to be furnished, methods of selection, and any
other administrative details required. Al-
though the area commander has authority
for convening the DA Reserve unit vacancy
boards, the letter of instructions and gui-
dance will be provided by HQDA.

b. The letter of instructions will direet that
the board—

{1} Review the evaluation report file
when determining a member’s qualifications.

(2) Select members using the fully or
best gualified method, as preseribed in the
letter of instructions.

(3) Recommend elimination board con-
sideration of nonselected members if their re-
cords indicate a lack of leadership, command
capability, moral qualities, or professional
capabilities commensurate with their grades.

¢. The following oaths will be administered
to the members of the board:

(1) Board members (administered by the
recorder).

You (identify each member by grade and name} do sol-
emnaly swear (or affirm) that you will, without prejudice
or partiality, and having in view both the special fitness
of officers and the efficiency of the Army, perform duties
imposed upon you, and further that you will not divuige
the proceedings or results of this board exeept to proper
gu,iil;ority. (Each member of the board will respond “I

o .

(2) Recorder (administered by the board
president),
You {identify by grade and name) do solemnly swear (or
affirm) that you will keep a true record of the proceedings
of this hoard and further that vou will not divulge the

proceedings or resuits of this board except to proper au-
thority. (Recorder will respond “1 do™.)

3-10. Communication with the board. a. Ap-
pearance before the board by the nominee is
not authorized. Nominee may write a letterto
the selection board inviting attention to any
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matter of record which he feels important in
the consideration of his record.

{13 Newly acquired diplomas, degrees or
professional stature or information pertain-
ing to eivilian oceupation, inchuding length of
experience (from-—to) and extent of supervis-
ory responsibility, may be sent directly to the
selection board (b below).

(2) Communiecations of a personal nature
which contain criticism or reflect adversely
on the character, conduct, or motives of any
individual being considered will not be
brought to the attention of the selection
board.

b. €Communications and/or documents will
be sent to the convening authority {either the
area commander or CDR RCPAC, ATTN:
AGUZ-PD). As submitted documents will not
be returned to the sender, they should be
either photostatic or certified true copies.
Communications will not be considered by the
board if they arrive after the date on which
the board convenes. The documents should be
forwarded so as to arrive no later than one
month before the first day of the month in
which the beoard is scheduled to convene.

3-11. Method of selection. The selection
board will base their recommendations for
promotion upon impartial eonsgideration of all
personnel being considered. The board will
use a method of selection as prescribed below.

a. Fully qualified. To be fully qualified for
selection, a member must be—

(1} In the zone of consideration.

(2) On active duty or participating satis-
factorily in Reserve training.

{3} Qualified physically, morally, and pro-
fessionally.

(4) Capable of performing the duties of
the next higher grade under mobilization
conditions,

(3) Educationally
sioned officers only).

b. Best qualified. To select those who are
best qualified, the board must first determine
which members of a group are fully qualified;
then select the best qualified from that group.

gualified (commis-

3-12. Guidance for the board. Board members
will use the following general guidance in
their deliberations:

a. A majority of the membership of the
selection board constituting a quorum pres-
ent and voting must agree on each of the in-

3-3
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dividuals recommended for promotion by the
board,

b. The extent to which a member has taken
advantage of available means to improve his
professional qualifications will be considered
(i.e., active and regular participation in
scheduled training programs and completion
of military education courses).

¢. If a waiver to be retained in an active
status is required because a member failed to
accrue sufficient retirement points for his
latest retirement year, he will not be consi-
dered to be participating satisfactorily in Re-
serve {raining. This eriterion does not apply if
the failure to accrue sufficient retirement
points vwas due to a temporary physieal disa-
bility.

3-13. Removal from a selection board list. The
name of a member will not be removed from a
selection bhoard list except as authorized in
this paragraph.

a. Authority.

(1) Only the Secretary of the Army may
delay promotion or remove a member’s name
from a recommended list if the reason for re-
moval is the result of an investigation or pro-
ceedings of a court martial or board of offie-
ers.

(2) HQDA may remove the name of a
member whoe was ineligible for selection be-
cause he—

{o) Was removed from an active status
before selection board action was finalized
(para 2-2).

th) Was not in an active status at the
time of consideration (para 2-4).

tc} Was not participating satisfactorily
in Reserve training (para 2-5).

() Had not completed the minimum
educational requirements before the selec-
tion board cenvened (para 2-6).

(e) Was not in the zone of consideration
(table 2-1).

(3) HQDA may remove the name of a
member who was selected for unit vacancy
promotion but who was transferred from the
unit before the promotion was accomplished.

(4) HQDA may remove the name of a
member from a not-recommended list if he—

(w) Was not eligible for consideration
for one of the reasons in a (2)(@), (), or (&)
above.

(b) Is considered eligible for and subse-
guently selected by a standby board (para
3-14),

34
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b. Procedures. Recommendation for re-
moval from a recommended list for a reason
shown in ¢ above may be submitted at any
time to CDR RCPAC, ATTN: AGUZ-PD.

(1) The eommander’s recommendation
will contain full reasens for the proposed ac-
tion and indicate that an evaluation report, if
appropriate, has been submitted (AR
623-105). If the basis for removal is other
than lack of mandatory qualifications, the re-
sponsible commander will insure that favora-
ble personne!l action (AR 6030-31) is suspended
and that the suspension is not removed until
the case is closed.

(2) HQDA will remove the name of a
member who was ineligible for one of the
reasons in a (2), (3), and (4} above. The selec-
tion board action will then be declared null
and void and the member will not be consi-
dered a nonselection. He wili, however, be a
nonselection if he—-

(@) Was not participating satisfactor-
ily.

{6 Had not eompleted the minimum
eduecational requirements before the selee-
tion board eonvened,

e. De faeto status.

{1) A member whose promotion has been
announced will be notified immediately if his
prometion was unauthorized for a reason
shown in a above. HQDA will determine
whether the member served in a de facto
status in the grade to which he was invalidly
promoted, .

(2} A promoted member who occupied the
higher grade and actually discharged the
functions of that grade in good faith from the
date of prometion to the date he was notified
of its invalidity will be determined to have
served in a de facto status. If the member
attained promotable status during the period
served in a de facto status, his promotion will
be announced in orders of curient date. The
member's date of rank will be as of the date
he attained eligibility under this regulation.

3-14. Standby boards. a. Standby advisory
boards will convene as prescribed in parag-
raph 3-5¢.

b. These boards are established to prevent
any injustice to a member who was eligible
for promotion but whose name was inadver-
tently omitted or his records contained a
material error when reviewed by the selee-
tion board. If his name was omitted, he will be
considered, provided he is eligible (¢ below).
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Eligibility for reconsideration will be deter-
mined by HQDA.
¢. Applications for standby advisory board

consideration will be forwarded through
command channels to CDR, RCPAC, ATTN:
AGUZ-PD. As an excepiion, area comman-
ders will disapprove applications for reasons
in (1) and (2) below, without referring them to
RCPAC.

(1) The applicant did not meet minimum
educational requirements (para 2-8).

(2) The retirement year (para 3, AR

140-185) prior to the retirement year the ap-

AR 135-155

plicant became entitled to promotion consid-
eration was not a qualifying retention year
(para 4-29).

d. Nonselection by a standby board will not
be considered a passover unless the indi-
vidual was considered and nonselected by the
regularly convened board. In this event, the
action by the standby board will be consi-
dered confirmation of the action of the regu-
larly convened board. A member nonselected
or not qualified (b above) who is subsequently
selected by a mandatory board will be prom-
oted as prescribed in paragraph 4-19f.

35
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Table 3-1. Composition of Selection Boards

Type of Board President Regular Members Alternate Members
APL, CH, and W General Officer, 1 COL, RA, Combat 1 COL, USAR, CH?
Mandatory Consider- ARNGUS/USAR'! Arms 1 COL, RA, WC?
ation Boards (to MAJ, 1 COL, ARNGUS/USAR,
LTC, and COL) Combat Arms '
1 COL, RA, Combat
Support

1 COL, USAR, Combat
Service Support

AMEDD Mandatory General Officer, 1 COL, RA, Combat 1 COL, USAR, ANC
Consideration Boards USAR Arms 1 COL, USAR, AMSC
(to CPT, MAJ, LTC, 1 COL, ARNGUS,
and COL) AMEDD?*

2 COL, USAR, AMEDD?

APL, WC Mandatory Colonel, USAR 1 LTC, RA, Combat 1 LTC, RA, WC
Consideration Boards Combat Arms Arms
(to CPT (active duty), 1 LTC, ARNGUS, Combat
and all Warrant Arms
Officers to CW3 and 1 LTC, USAR, Combat
CW4). Support

1 LTC, USAR, Combat
Service Suppert

APL, CH, and WC LTC, RA, Combat 1 MAJ, USAR, Combat 1 MAJ, USAR, CH
Mandatory Considera- Arms Arms 1 MAJ, USAR, WC
tion Boards (to CPT, 2 MAJ, USAR, Combat
NOT on active duty) Support

1 MAJ, USAR, Combat
Service Support

USAR Unit Vacaney General Offieer, RA 2 COL, USAR, Combat 1 COL, USAR, from

Boards ! Arms each of following
1 COL, RA |, Combat branches as re-
Support quired: CH, WC,

1 COL, USAR, Combat ANC, AMSC, MS
Service Support

Notes,
1. When ARNGUS furnishes the General Officer, Army Reserve will furnish the Colonel, These positions filled on

an alternating basis,
2. LTC's may serve as alternate members except on those boards considering officers for promotion to Colonel.

3. One offiecer from each branch of AMEDD, less the branch providing the General Officer.
4. Area commanders will request concerned overseas commanders to provide selection board members periodi-

cally.
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(1) Promoted to the highest permanent
or temporary grade satisfactorily held in the
United States Army (including zali compo-
nents).

(2) Transferred in the Reserve grade for
which selected for promotion when the trans-
fer is the result of physical disability, com-
pleting the number of years of service, or
reaching the age at which his retirement,
transfer to the Retired Reserve, or discharge
is required by law.

4-6. Posthumous promotion. . A member of
the ARNGUS or USAR who, after having
been officially recommended to and approved
by the promotion authority for prometion,
dies before he can be promoted may be consi-
dered for promotion posthumously. A post-
humous promotion may be issued only if the
cause of death was incurred in line of duty
while the individual was serving on active
duty, active duty for training, or engaged in
inactive duty training.

b. The CG RCPAC is the approving author-
ity for posthumous Reserve of the Army
promotions. Commanders will furnish the fol-
lowing information through channels:

(1) Date and cause of death.

(@) A statement that death was or was
not in line of duty.

(3) The date of official recommendation
and selection for promotion,

¢, The effective date of promotion will he
the date the promotion recommendation was
approved by the convening authority. Neo
benus, gratuity, pay, or allowances will be
granted because of a posthumous promotion,

4-7. Promotion after disqualification. A
member disqualified for promotion to first
lieutenant or W2 who was retained in an ac-
tive status (para 4-28) may be promoted if
subsequently determined to be qualified. The
promotion eligibility date will not be earlier
than the date the memberis determined gual-
ified for promotion. A memorandum for re-
cord will be prepared to explain the later
promotion eligibility date. A copy of the
promotion letter and the memorandum for
record will be placed in the member's MPRJ
and a copy of each forwarded to CDR, RCPAC,
ATTN: AGUZ-PD.

4-8. Unit officers selected for promotion. a. A
USAR officer who is mandatorily considered
and then selected will be transferred from the
unit and promoted unless he—
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(1) Fills a vacancy in the unit in a higher
grade.

€2} Is authorized retention in the unit in
a lower grade (AR 140-10).

(8) Declines prometion for the maximum
period authorized (sec IV}, :

5. An officer who is considered and selected
by a unit selection beard will not be promoted
if he transfers from the unit before the prom-
otion 'is accomplished or the vacancy no
longer exists due to reorganization, Officers
selected but not promoted will be deleted
from the recommended list (para 3-13a(3)).

4-9. Promeotion requiring US  Senate
confirmation. Members selected for promotion
(para 2-7, 2-8, 5-3, and 5-4) to the grades of
lieutenant colonel or colonel will be confirmed
by the Senate (10 USC 593(a).

a. Area commanders, the Chief, National
Guard Bureau, or the Office of The Surgeon
General (DASG-PTS-RC) will, within 30 days
after adjournment of a selection Federal ree-
ognition board, or upon approval for ap-
pointment, provide the CDR RCPAC
(AGUZ-PD) with a list of officers recom-
mended for appointment/promotion to
lieutenant colonel and colonel, The list will
include the name, branch, and 88N of each
recommended officer.

b. The CG RCPAC will forward the lists of
recommended officers through channeis to
the IS Senate for confirmation.

¢. Notification of Senate confirmation of of-
ficers recommended for promotion by man-
datory selection boards (para 2-7) will be sent
by—

(1) HQDA (DAPE) to the CG RCPAC.

(2) The CG RCPAC to FORSCOM,
CONTIS Armies, major oversea commands,
and CNGB.

d. Notification of Senate confirmation of
officers recommended for promotion to fill au-
thorized unit vaneancies (para 2-8) will be sent
hy— .
(1) HQDA (DAPE) to RCPAC, FORS-
COM, and CONUS Armies.

(2} CONUS Armies to major oversea
commanders.

e. Notification of Senate confirmation of
Army National Guard officers recommended
for promotion in the Reserve of the Army as a
result of a favorable recommendation by a
Federal recognition board will be sent by—

(1) HQDA (DAPE) to RCPAC,

{2y CG RCPAC to CNGB.

4-1
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Section [1.

4-10. General. ¢. A member who has been
recommended for promotion to the next
higher grade must meet the requirements
listed below before he can be promoted. The
individual must—

(1) Be in an active Reserve status.

(2) Complete the service requirements
listed in table 2-1.

(3) Be medically gualified.

(4) Have undergone a favorable security
sereening.

5. The effective date of the promotion will

be computed as prescribed in seetion HI.

4-11. Medical examination. Each member of
the Ready Reserve is required to undergo a
medical examination (AR 40-501) at least
once every 4 years. If a member selected for
promotion has not been examined within the
past 12 months, he will be required to certify
that there has been no change in his medical
fitness since his last complete medical exami-
nation. A partial or temporary physieal disa-
bility resulting from a disease, wound, or in-
jury should not disqualify 1 member for
promotion.

4-12. Security screening. Promotion au-
thorities will insure that a favorable security
screening is compieted before announcing a
promotion.

a. Screening.

(1) Both the files of the US Army Inves-
tigative Records Repository (USAIRR), Fort
Meade, MD, and the MPR.J will be screened to
insure that derogatory or unfavorable suita-
hility information is not contained therein. As
an exception, if a current screening of the
MPRJ is favorable, the USAIRR files will not
be screened for Reserve component members
who—

(&} Have been continuously active in
the Reserve components and there is evi-
dence of a favorable security screening
within the last 5 years.

(b} Are serving on active duty in a
higher temporary grade,

(2} If a negative USAIRR file check is
received, the MPRJ will be sereened for evi-
dence that a National Agency Check (NAC)
was completed within the preceding 5-vear
period. The following procedures appiy—

(a¢) If the MPRJ is negative, the promo-

4-2
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Selected for Promeotion

tion authority will cause a NAC to be con-
ducted. Final action on the promotion will be
withheld until results of the NAC are re-
ceived.

(b) Ifthe MPRJ shows a NAC was made
within the 5-year period, the member will be
promoted if he is otherwise qualified,

b. Processing unfavorable information.

(1) The following procedures apply when
suitability or unresclved derogatory informa-
tion is in the USAIRR file or is received from
any other reliable source.

(@) Cases involving unresolved de-
rogatory information of a security nature will
be processed as prescribed in AR 604-10 and
NGR 604-10. Action will be taken by the
major commander with jurisdiction over the
area in which a USAR member resides.’

(b} Cases involving suitability informa-
tion will be rescived by the CNGB (NGR
604-10) or, for USAR members, by an evalua-
tion board. Area commanders or the CG
RCPAC will eonvene the board under the
provisions of chapter 4, AR 600-37,

(2} If the information bars promotion, de-
cisions of the CNGB or the evaluation board
will be processed as preseribed in AR 135175
or in NGR 604-1. If the information is not a
bar to promotion and the member is other-
wise qualified, he will be promoted,

4-13. Promotion announcement. Promotion
authorities will complete the appropriate
promotion letters (fig. 4-2 or 4-3) and distri-
bute them as shown in ¢ and & below. Com-
misgsioned officers who are not on active duty
will also be furnizshed an Army Reserve of-
ficer career pattern development oppor-
tunities letter (fig. 4—4), which may be repro-
duced locally and bear facsimile signatures.

a. USAR members. The original copy of the
promotion letter will be forwarded to the in-
dividual through command channels and one
copy filed in his MPRJ. An additional copy
will be furnished to——

(1) Commander, RCPAC, ATTN:
AGUZ-PRD-0, for members not on extended
active duty.

(2) Commander, RCPAC, ATTN:
AGUZ-CMD-CEA, for dual status personnel
(AR 600-39).

(3) HQDA

(DAPC-PAR), 200 Stovall
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Street, Alexandria, VA 22332, for members on
active duty in their commissioned or warrant
officer grades. .

{4) Commander, US Army Enlisted Re-
cords. Center, ATTN: PCRC-F, Fort Benia-
min Harrison, IN 46249, for members on ac-
tive duty in an enlisted status.

b. ARNGUS members. The original and two
copies of the promeotion letter will be for-

Section I11.

4-14. General. Procedures in seetion IV or in
chapter 5 will be followed for members who
decline promotion or are serving on active
duty. Proeedures in this section will be fol-
lowed int computing effective promotion dates
for all other Reserve component commis-
sioned and warrant officers. Effective dates
for promeotion will be—

a. For commissioned officers. The date the
officer completes the mandatory or unit ser-
vice requirement in table 2-1.

b. For warrant officers. The day following
the date the officer completes service re-
quirements, as in ¢ above.

4-15. Promotion eligibility date. Service re-
guirement for promotion to the next higher
grade will normally be computed from the ef-
fective date of promotion to the carrent
grade.

4-16. Selection after one passover. The effec-
tive date of promotion of a membher selected
after being passed over on a first econsidera-
tion will be 1 year later than the original
promotion eligibility date. (This does not
apply to promotion to colonel)

4-17. Promotion to first lteuienant. A qual-
ified second lieutenant will not be promeoted
before the date he completes 3 years of prom-
otion service except—

a. ROTC graduates who accept appoint-
ment in May or June of any year. Promotion
service will be computed from the date of
graduation of cadets of the US Military
Academy in that year.

b. An officer serving in a unit vacaney
(para 2-8a(6)).

¢. An officer promoted to a higher tempor-
ary AUS grade (chap. 5).

1-18. Selected and transferred to the Retired
Reserve. A Reserve officer, upon transfer to

AR 135-155

warded to the individual through the State
adjutant general. An additional copy will be
furnished to—

{1) NGB-ARP-C, WASH, bC 20310.

(2) Commander, RCPAC, ATTN:
AGUZ-PRD-O.

(3 HQDA (DAPC-PAR), 200 Stovall
Street, Alexandria, VA 22332 for members on
extended active duty.

Dates of Promotion

the Retired Reserve, will be—

a. Promoted to the highest permanent or
temporary grade satisfactorily held in the
United States Army (including components
thereof).

b. Transferred in the Reserve grade for
which seleeted for promotion when the trans-
fer is being made because of physical disabil-
ity or as a result of completing the number of
vears of service or reaching the age at which
his retirement, transfer to the Retired Re-
serve, or discharge is required by law.

4-19. Effective dates. With exception of @
below, the latest date shown under each of
the following promotion categories will be
used to compute effective dates of promotion.
(In computing dates for warrant officers, one
day will be added to the dates shown.)

a. Promoted to fill @ unit vavancy (para 2-8).
Effective date will be the 15th day of the
month in which the selection board convenes, .

b, Selected by o mandatory selection board
(para 2-7.

(1} Nonunit members—Date that man-
datory service requirements are completed. If
selected on second consideration, 1 year later
than the date mandatory serviece require-
ments were completed.

(2} Unit members—

() Date that mandatory service re-
guirements are completed. 1f selected on sec-
ond consideration, 1 year later than the date
mandatory service requirements were com-
pleted, unless he declines.

(b) Date assigned to a position vacaney
in the higher grade.

{¢) Selected for promotion to colonel.
(1) Date the board reports its recommen-
dations (unit vacancy only).
(2) Date that promotion service and

1-3
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years of serviee prescribed by the Secretary
of the Army are completed.

d. Selected after transfer from inaciive
status. _

(1) Date the board reports its recommen-
dations.

(2) Date that mandatory service re-
quirements are completed. If selected on sec-
ond consideration, 1 year later than tho date
mandatory service requirements were com-
pleted.

e. Selected by a standby board. Date he
would have been promoted had he been
selected by the appropriate mandatory con-

30 Angust 1974

sideration boad or board for promotion to the
grade of colonel,

F. Selected after nonselection by « standby
board. A member nonselected by a standby
board or found not qualified (para 3-14), who
is subsequently selected by a mandatory
board, will be promoted the later of—

(1) The date the board submits its re-
commendations.

(2) The date mandatory service require-
ments are completed (table 2-1). This date
will also be used to compute service require-
ments for promotion to the next higher grade.

Section IV. Deecliration of Promotion

4-26. Policy. A commissioned officer of the
ARNGUS or USAR who has been selected for
promotion to the next higher grade may de-
cline the promotion for a period authorized in
this section. Declination beyond the max-
imum period is net authorized unless ap-
proved by HQDA. Request for an exception
will not be considered unless the area com-
mander, G RCPAC, or State adjutant gen-
eral recommends approval.

4-21. Approval autherity. Authority {o ap-
prove deeclinations of promotion is assigned
to—

a. Area
members.

b. The CG RCPAC—for nonunit members
and members of the RCPAC (USAR Augmen-
tation),

¢. The Governor or other appropriate au-
thority of the State or of Puerto Rico, the
Canal Zone, or the Virgin Islands; or of the
Commanding General of the Distriet of Col-
umbia National Guard—for members of the
ARNGUS.

commanders—for USAR unit

4-22, Period of deciination. ¢. Unless an ex-
ception is authorized (¢ below), the period of
deelination will not exeeed 1 year. The period
will be computed from the date of the promo-
tion letter or the date the officer complietes
the service requirements (table 2-1),
whichever is later.

b. The period of declination may be ex-
tended to 3 years from the date of selection
for— :
(1) ARNGUS officers (including techni-
cians), with the consent of the Governor. The
period may be further extended, at the dis-

{44

cretion of the Seeretary of the Army, for an
officer of an Alaska scout battalion or of a
unit engaged in air defense activities on a
tactical site under contro! of the Army or Air
Force.

(2} An officer who is employed as a
civilian in a USAR technician position.

4-23. Promotion lists. The names of ARN-
GUS and USAR officers declining promotion
to the next higher grade will be removed or
retained on the promotion list as follows:

a. Officers selected for promotion £o colonel
and nonunit officers will be removed from the
promotion list and will be considered by the
next appropriate selection board provided
they remain eligible,

b. Unit officers will be retained on the
promotion list for the maximum period au-
thorized, unless they have been promoted
earlier to the grade for which selected or have
been removed for some other reason,

4-24. Procedures. Declination of promotion
will be processed as follows:

a. Nonunit USAR officers. The reason and
date of declination will be entered on the let-
ter of promotion. A copy will be forwarded to
Commander, US Army Military Personnel
Center, ATTN: DAPC-PAR-R, 200 Stovall
Street, Alexandria, VA 22332 for officers on
extended aetive duty or, if not on active duty,
to the CDR RCPAC, ATTN: AGUZ-PD-PN.

b. Unit USAR Officers. These officers will
be notified of selection for promotion to the
next higher grade at least 30 days in advance
of their promotion eligibility dates (fig. 4-5). If
an officer declines, a copy of the letter of
notification, together with the approved in-
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Headquarters
(Address)

Subject: Reserve Selection Board Results

TO

The below named individual who was under consideration for promotion
at the time of transfer to your command has been recommended for
promotion by the selection board. If he is otherwise qualified, request
that he be promoted to the grade for which recommended (AR 135-155).

Name Social Security Number
Present grade Branch
Grade for which recommended Promotion Eligibility date

Date of transfer
Status or organization at time of transfer

SIGNATURE BLOCK

Figure 4-1.

AR 135-155
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HEADQUARTERS
(Address)

in reply refer to (addressee shown below) Date_____ . __

SUBJECT:. Promotion as a Reserve Commissioned Officer of the Army
under Title 10 of the United Stated Code and AR 135-155

THRU: Ao, ...,
TO: B........

1. By direction of the President you are promoted as a Reserve commis-
sioned officer of the Army, effective on the date shown after A above, to
the grade in the branch and compoenent shown in address above.

2. Time in grade for promotion o the next higher grade will be com-
puted from the effective date of this promotion, unless there is a date
shown after B above, in which ease it will be computed from that date.

3. No acceptance or oath of office is required. Unless you expressly
decline this promotion within 60 days, your promotion will be effective
as shown after A above. You may decline this promotion by completing
the attached indorsement, and returning it with this letter through
channels to this office.

*4. If you are serving on active duty in a commissioned grade lower
than that to which promoted you may elect to be released from active
duty and receive your promotion after your release from active duty,
provided you do not have an uncompleted pertod of active duty under
law or regulations. If you regquest relief from active duty, you must
complete the attached indorsement and return it through channels to
this office. If you do not elect to be relieved from active duty, you may
expressly decline the promotion. If you do not decline the promotion and
remain on active duty, you will be deemed to have accepted a temporary
(AUS) appointment in the grade in which serving on active duty and
your promotion as a Reserve will not affect your active duty grade.

AUTHORITY LINE

1 Inel SIGNATURE BLOCK
Indorsement

*As appropriate.
Note: Figure 4-6 is an example of the attached indorsement in paragraphs 3 and
1 above.

Fligure §-2
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d. For consideration for promotion to general officer grades, an
officer must have served at least 2 years in the next lower grade and
must occupy an authorized general officer position. If assigned to other
than a troop program unit, he must have also completed 19 total years of
gervice.

4, Assignment to a troop program unit in pay drill status is the means of
USAR participation preferred by most officers. However, the number of
pay spaces authorized is limited on a fiscal year basis by the availability
of appropriate funds. Also, vacaneies may not exist in units in your
geographiecal area, or units may not be located in such proximity to your
domicile or place of business as to be reasonably available for your
participation. Should either of these situations exist, it is suggested that
you explore fully other means of participation, benefiting vou and lend-
ing themselves to attainment of your personal military career goal.
These alternate means of participation are: assighment as a mobiliza-
tion designee attachment to 2 reinforcement training unit, attendance
at USAR schools, attachment to a unit for training, and completion of
Army extension courses, if eligible,

5. Current Department of the Army policy directly related military
advancement to military education. While there are a number of courses
available £o USAR officers, both in USAR schools and at Active Army
service schools, certain clearly defined military educational attainments
commensurate with an officer’'s grade are prerequisite to promotion
consideration. With several ramifications, required military education is
progressive from the basic branch officers’ eourse to a US Army Com-
mand and General Staff College for colonels and general officers. As you
know, it is the responsibility of each individual officer to take positive
action to maintain the military educational level required of his grade
and branch and to prepare himself for advancement. In this connection,
it is suggested that you review the requirements in AR 135-155 for
specific applicability to your expected career progress.

6. The foregoing information is of necessity somewhat abbreviated. [t is
planned, however, to continue timely periodic coverage of the latest
promotion policies and career planning information in the Army Re-
serve Magazine. In the meantime, vou may address inguiries concern-
ing your US Army Reserve status and career progress to your unit
commander, to the area commander to whose jurisdiction vou are as-
signed, or to the Commander, US Army Reserve Components Personnel
and Administration Center, if you are a nonunit member of the US
Army Reserve.

SIGNATURE OF APPOINTING AUTHORITY

Figure i—j—untinved.
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HEADQUARTERS
{Address)

In reply refer to {addressee shown below)
SUBJECT: Eligibility for Promeotion as a Reserve Commissioned Officer

TO:

1. You were considered for promeotion under the provisions of AR
135-155 by a recent Reserve selection board and selected for promotion
tothegradeof .. ________________.

2. If promoted as a result of this selection, the time in grade for promo-
tion to the next higher grade will be computed from _....___ . ... .. __.

3. It is requested that the indorsement hereon be completed and re-
turned to this headquarters by suspense date above.

4. If you intend to accept the promotion, this letter will serve as au-
thorization for medical examination for promeotion purpoeses if you have
not had a physical examination during the past 4 years. Return com-
pleted SF 88 and 93 to this headguarters notlaterthan ____________. In
the event a physical has been completed within the past 4 years but not
within the past 12 months, complete paragraph 3, below.

AUTHORITY LINE

Incl SIGNATURE BLOCK
SUBJECT: Eligibility for Promotion as a Reserve Commissioned Officer
TO:

1. I(do) (do not}intend to accept my promotion to the next higher grade.

2. Medical examination is scheduled for __________.__.. and will be
forwarded to your headguarters not later than suspense date imposed,

3. There has not been any change in my physical condition since my last
physical examination dated ____________.

SIGNATURE
Figure 4-5.
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1st Ind

SUBJECT: Promotion as a Reserve Officer of the Army
{under title 10 USC and AR 135-155)

Name, Grade, Branch, 88N, Organization Date
THRU:
TO Promotion Authority

*1. Under the provisions of paragraph 4-24a (nonunit USAR officers),
AR 135-155, I hereby elect to decline promotion to the grade of
in the Reserve of the Army,

*3, Under the provisions of paragraph 4-24b (unit USAR officers), AR
135-155, I hereby elect to decline promotion to thegradeof ____________
in the Reserve of the Army. I understand that if I decline this promotion
my name will be retained on the appropriate promotion lst for the
maximum period authorized, unless promoted to the grade for which
selected or my name is removed from the list for some other reason. If [
decline promotion to the grade of COLONEL, I understand that my
name will be removed from the list. Further, I understand that this
declination will not prevent me from being considered for promotion to
the grade of COLONEL by a subsequent promotion board,

*3. 1 decline serving in a lower grade and elect to be relieved from active
duty in accordance with paragraph 5-2, AR 135-155. (Not applicable to
Reserve officers who have not completed required period of service on
active duty undér any provision of iaw or regulation (para 5-2h, AR
135-155).)

O at the earliest practicable date.

O on or about .. —

{Grade, Branch, and Organization)

*Asz appropriate.

Fligure j—6.
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HEADQUARTERS
(Address)
Date__________
SUBJECT: First Nonselection for Promotion to _______, USAR

TO: (Officer Concerned)

1. A Reserve Selection Board convened at Headquarters, (day-month-
vear), and considered you for promotion to the grade of _____ under the
provisions of AR 135-155, I regret that I must inform you that the board
did net recommend your promotion and that this constitutes your first
passover for promotion to this grade.

2. The board was composed of mature, senior officers of demonstrated
judgment, at least one half of whom were Reserve officers, who did not
limit their deliberations to any specifie item but reviewed and evaluated
your entire military record. Selection boards are not permitted to di-
vulge the reasons for their selection or nonselection; therefore, there is
no way to determine why you were not selected.

3. You will be considered again by a new board with officers who meet
the criteria for the next zone, providing you are in an active Reserve
status. The new board will evaluate your official Department of the
Army file, to include any additions since the last consideration. This
board will judge your entire military record as compared with the re-
cords of the officers in the new zone of consideration.

4. If selected by next year’'s board, your promotion will be 1 year later
than it would have been had you been selected by the first board. If you
are not selected by the next board, you will be discharged from your
commissioned status or transferred to the Retired Reserve, provided
that you are eligible and apply for such transfer. (Add for officers on
active duty.) Since vou are on active duty as an officer, you will be
relieved from active duty prior to such discharge or transfer.

5. (To be added for those officers whose records showed failure to be-
come educationally gualified, notes 1 and 2.) The records reviewed by the
Department of the Army Selection Board did not reveal that you had
completed the military education requirements by the date the board
convened. Your attention is invited to the mandatory requirements for
promotion as specified in paragraph 2-7, AR 135-155. If you have evi-
dence that you have completed the educational requirements, such evi-
dence should be forwarded to this headguarters, for possible reconsider-
ation by a Department of the Army Standby Advisory Board. However,
completion of the educational requirements and reconsideration does
not insure selection for promotion.

AUTHORITY LINE
SIGNATURE BLOCK

Note 1. Evidence of educational requirements completed by the date the board con-
vened will be forwarded to CidR, US Army Reserve Components Personnel and Adminis-
tration Center, ATTN: AGUZ-PD, 9700 Page Blvd,, S5t. Louis, MO 63132,

Nofe 2. Evidence of educational requirements completed after the date the board
convened will be forwarded to CDR, U8 Army Heserve Components Personnel and Ad-
ministration Center, ATTN: AGUZ-RMD, 9700 Page Bivd., St. Louis, MO 63132 for file in
the official military perscnnel file (OMPF) and officer advised accardingly.

Figure 4-7
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HEADQUARTERS
{Address)
Date_ . ...___..

SUBJECT: First Nonselection for Reserve Promeotion of Reserve
Warrant Officer

TO: (Warrant Officer concerned)

1. A Reserve Selection Board convened at Headguarters, (day-month-
year}, and considered you for promotion under the provisions of AR
135-155. I regret that I must inform you that the board did not recom-
mend your promotion and that this constitutes your first passover for
promotion,

2. The board was composed of mature, senior officers of demonstrated
judgment, at least one half of whom were Reserve officers, who did not
limit their deliberations to any specific item but reviewed and evaluated
your entire military record. Selection boards are not permitted to di-
vulge the reasons for their selection or nonselection; therefore, there is
no way to determine why you were not selected.

3. You will be considered again by a new board with officers who meet
the criteria for the next zone, providing you are in an active Reserve
status. The new board will evaluate your official Department of the
Army file, to include any additions since the last consideration. This
board wiil judge your entire military record as compared with the re-
cords of the officers in the new zone of consideration.

4, If selected by next year’s board, your promotion will be 1 year later
than it would have been had you been selected by the first board. If you
are not selected by the second hoard, you will be discharged from your
warrant officer status or transferred to the Retired Reserve, provided
that you are eligible and apply for such transfer, unless you are eligible
for retention in an active status in accordance with AR 140-10.

AUTHORITY LINE
SIGNATURE BLOCK

Fligure §—.
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HEADQUARTERS
(Address)

SUBJECT: Second Nonselection for Reserve Officer Promotion

TO: (Officer concerned)

1. The regulation governing the promotion of Reserve officers, AR
135-155, provides that an officer who is eonsidered for promotion and
fails to be selected will again be considered by the next board consider-
ing officers of his branch and grade under paragraph 2-7e. If he fails to
be selected on this second consideration, he will thereafter not be consi-
dered for promotion and will, within 90 days after the selection beoard
reports its findings, be discharged unless he comes within one of the
following categories:

a. Is eligible for and requests transfer to the Retired Reserve.

b. Has a service obligation,

¢. Has been credited with 18 or more but less than 20 years of satis-
factory Federal service as defined in Title 10, United States Code, sec-
tion 1332, Such officer will not, without his congent, be removed from an
active status prior to the date on which he is credited with 20 years of
satisfactory Federal service or prior to the third anniversary (or second
anniversary if the officer has been credited with 19 or more years of
gatisfactory Federal service) of the date on which he would otherwise be
removed from an active status, whichever is earlier, unless he sconer
attains age 60 or is removed for physical disability or cause.

2. You have twice been considered for promotion to the next higher
grade, in acecordance with the above procedure, and have not been
selected. The board reported its findingsor . ___ .. ___ ... ___ -

*3. In view of the above and since you do not come within one of the
categories listed in paragraph 1, your discharge is mandatoery.

*3. Since you are eligible for transfer to the Retired Reserve, it is
requested that you fill out the first indorsement hereon and return it to
this headquarters within 30 days, indicating whether you desire such
transfer. If no reply is received or if you indicate you do not desire to
té‘ansfer to the Retired Reserve, your discharge will be accomplished by
{(date),

*3. Since your come under the provisions of both paragraph l¢ and ¢,
unless you request transfer to the Retired Reserve, you will be retained
in an Active Reserve status until you are credited with 20 years of
satisfactory Federal service or until (date) {(§ years and 3 months for
officers with 18 or more but less than 19 years of satisfactory Federal
"service} (2 years and 3 months for officers with 19 or more years of
satisfactory Federal service from date of report of findings of selection
board) whichever is earlier, unless during that time you attain age 60 or
are removed from an active status because of physical disability or
cause.

*3. Since you come under the provisions of paragraph la and ¢, unless
your request transfer to the Retired Reserve, you will be retained in an
Active Reserve status either in the ARNGUS, upon approval of the

Figire (-9,
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HEADQUARTERS
{Address)

SUBJECT: Nonselection for Promotion to Colonel, USAR
THRU:
TO:

1. A Reserve Selection Board convened at Headquarters, Department
of the Army, (day-month-year), considered you for promotion to the
grade of colonel under the provisions of AR 135-15b. I regret that I must
inform you that the board did not recommend your promotion; however,
your nonselection does not constitute a passover for promotion.

2. The hoard was composed of mature, senior officers of demonstrated
judgment, at least half of whom were Reserve officers, who did not limit
their deliberations to any specific items but reviewed and evaluated
your entire military record. Under criteria established for the board,
selections for promotion to the grade of colonel are on a best qualified
basis. Therefore, competition is extremely keen and, while an officer
may be fully qualified for selection, he may not be one of the few selected
for promotion. Selection boards are not permitted to divulge the reasons
for their selection or nonselection; therefore, unless you had not com-
pleted the military educational requirements, the specific reasons for
the decision in your case cannot he determined.

3. You will be considered agaain by a new board with officers who meet
the criteria for the next zone, providing you are in an active Reserve
status. The new board will evaluate your official Department of the
Army file, to include any additions since the last consideration. This
board will judge your entire military record as compared with the re-
cords of the officers in the new zone of consideration.

4. (To be added for those officers whose records showed failure to be-
come educationally qualified.) The records reviewed by the Department
of the Army Selection Board did not reveal that you had completed the
military education requirements by the date the board convened. Your
attention is invited to the mandatory requirements for promeotion as
specified in paragraph 2-6, AR 135-155. If you have evidence that you
have completed the educational requirements, such evidence should be
forwarded to this headquarters for possible reconsideration by a De-
partment of the Army Standby Advisory Board. However, completion of
the educational requirements and reconsideration does not insure selec-
tion for promotion.

AUTHORITY LINE.
SIGNATURE BLOCK

Note 1. Evidence of educational requirements completed by the date the board con-
vened will be forwarded by the promotion authority to CDR, US Army Reserve Compo-
nents Persannei and Administration Center, ATTN: AGUZ-PD, 9700 Page Blvd., 8t Louis,
MO 83142,

Note 2. Evidence of educational requirements completed after the date the board
convened will be forwarded by the prometion authority to the CDE, US Army Reserve
Components Personnel and Administration Center, ATTN: AGUZ-PD, 9700 Page Blvd., St.
Louis, MO 63132, for file in the official military personnel file (OMPF) and officer advised
acceordingly.

Figure 411,
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CHAPTER 5
PROMOTION OF RESERVE COMPONENT MEMBERS SERVING ON ACTIVE
bUTY

5-1. General. The provisions of this chapter
concerning eligibility, consideration, and
selection of ARNGUS and USAR members
apply in all respects to Reserve component
commissioned and warrant officers econsi-
dered for promotion while serving on active
duty (other than for training).

a. Procedures in AR 624-100 will be fol-
lowed for the temporary promotion of AUS
members while serving on aetive duty. A
temporary grade is one’, .. in which a
member holds temporary appointment in the
AUS, normally received through temporary
promotion, as distinguished from his perma-
nent grade in the Regular Army or in a Re-
serve component.” (para 2k, AR 624-100).

b. The active duty grade of a member will
not be altered as the result of promotion to
the next higher Reserve grade.

5-2. Promotion te a higher permanent grade. ¢.
Members serving on active duty will not be
promoted to a higher temporary AUS grade
by virtue of promotion to a higher permanent
Reserve grade. The procedures in (1) and (2)
below apply to members promoted to a higher
permanent Reserve component grade while
serving on active duty.

(1) A member who is serving under a
temporary AUS appointment will eontinue to
serve in his temporary AUS grade.

(2} A member who is serving on active
duty in his permanent Reserve grade only
will be deemed to have accepted a temporary
AUS appointment in the grade in which serv-
ing on active duty prior to prometion, unless
the permanent promotion is declined (para 3
and 4, fig. 4-2). The effective date of construe-
tive acceptance of the AUS appointment will
be the same as the date of the permanent
Reserve component prometion, A member
who does not want to continue to serve on
active duty in the lower grade may elect relief
from active duty. {See exception in b below.)

0

b, A member who has not completed a re-
quired period of service on active duty, under
any provision of law, may not elect relief from
active duty. If he does not want to serve in a
grade that is lower than his permanent Re-
serve component grade, he may decline the
promotion. A member who declines promotion
under the provisions of this paragraph may
apply and be promoted to the permanent Re-
serve eomponent grade when he—

(1} Completes his required period of ser-
vice on active duty.

(2) Is promoted to a temporary higher
grade.

c. The provisions of paragraph 4 in figure
4-2 will be used as a basis for promoiing a
Reserve officer who is serving on active duty
in a temporary AUS grade which is lower
than his permanent Reserve grade. Request
for relief from active duty based upon decli-
nation of permanent Reserve promotion will
be forwarded to the CDR RCPAC, ATTN:
AGUZ-PD, for further action.

5-3. Promotion to a higher temporary grade.
a. The procedures in (1) and (2) below apply to
members serving on active duty who are
either promnoted or on a recommended list for
promotion to a temporary AUS grade which is
higher than their permanent Reserve grade.
Members eligible for promotion under the
provisions of this paragraph will be promoted
without cousideration by a Reserve selection
board (para 4-17a).

(1} Those promoted te a higher tempor-
ary AUS grade will be promoted to the same
permanent Reserve grade. Promotion to the
permanent grade will be the earlier of the
following:

{a) Date of completion of service re-
quirements under mandatory consideration
(table 2-1).

(b} Years of service as announced an-
nually by the Secretary of the Army (10 USC
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3389) but no earlier than the date of the AUS
promotion. (This criterion applies only to
commissioned officers.)

(2) These who are on a recommended list
for promotion to a higher temporary AUS
grade will be promoted to the same perma-
nent Reserve grade. Promotion to the perma-
nent grade will be accomplished upon comple-
tion of the service requirements under man-
datory consideration (table 2-1).

b. Proceduresina above will be followed for
members of the ARNGUS if Federal recogni-
tion is extended in the higher grade (NGR
624-101). If Federal recognition is not ex-
tended, an ARNGUS member may elect to
transfer to the USAR and be promoted under
the provisions of @ above.

c. For promotion to first lieutenant undera
and b above, paragraph 4-17a applies (exclu-
sive of the 3-year service agreement).

5-4. Promotion upen release from active duty.
a. A USAR member will be promoted the day
after release from active duty to a permanent
Reserve grade which is equal to the highest
temporary AUS grade satisfactorily held on
active duty (para 4-9). NGR 600-100 applies
for promotion of ARNGUS members released
from active duty.

b. Commissioned officers promoted under
the provisions of this paragraph may not
again be promoted for the first time to the
grade of—

AR 135-155

(1) Captain, major, or Heutenant colonel
until they complete the total years of service
prescribed in table 2-1 under mandatory con-
sideration for promotion to the applicable
grade.

(2) Colonel or higher until they complete
19 years of service, as computed under the
provisions of paragraph 2-35(2) (10 USC 3369
and 33&6).

¢. Warrant officers who decline promotion
to a permanent Reserve grade may not
thereafter be promoted under the provisions
of this paragraph, unless approved by HQDA.

d. Commanders responsible for determin-
ing eligibility for promotion will obtain in-
formation from RCPAC if a member’s records
indicate he should have been considered be-
fore release from active duty. The member
will not be mandatorily considered for promo-
tion until additional information concerning
previous action taken is obtained from CDR,
RCPAC, ATTN: AGUZ-PD.

€. A promotion initiated before release
from active duty will continue to its conclu-
sion, unltess release is—

{1) Coincident to discharge as a Reserve
member.

(2) Coneurrent with placement in the Re-
tired Reserve or in an inactive status.

(3) Incident to court or board aetion or
request for release in lieu of court or board
action,
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CHAPTER 6
ISSUANCE OF PROMOTION COMMISSION CERTIFICATES

6-1. General. This chapter prescribes proce-
dures for requesting promotion commission
certificates (DA Form 3877) subsequent to 1
January 1963 and applies to—

a. Retired and discharged commissioned
and warrant officers of the Army.

b. Reserve of the Army commissioned and
warrant officers not on active duty.

¢. Active Army commissioned and warrant
officers.

d. Active Army enlisted personnel holding
concurrent USAR commissions or warrants.

6-2. Procedure for requesting certificates. a.
Personnel desiring promotion commission
certificates (DA Forms 3877) may submit a
written request to include full name (first
name—middle name—last name), social sec-
urity number or service number, current
mailing address, and current military status
(ARNGUS or USAR not on active duty, active
duty commissioned or warrant officer, or en-
listed personnel discharged or retired). The
request should include a copy of the pertinent
promotion letter or order, if available.

b. Upon completion of processing, docu-
ments supporting the promotion together
with the certificate will be returned. Approx-

imately 120 days should be allowed for pro-
cessing and mailing of a commission certifi-
cate. Requests from the individual concerned,
or next of kin for deceased personnel, will be
forwarded to the addresses shown below.

(1) Active Army commissioned and war-
rant officers and retired general officers.

HQDA (DAPC-PAR-S)

Hoffman II

200 Stovall Street

Alexandria, VA 22332

(2) Active Army enlisted personnel hold-
ing concurrent USAR commissions and war-
rants.

Commander

US Army Enlisted Records Center

ATTN: PCRC

Fort Benjamin Harrison, IN 46249

(3) Retired commissioned and warrant
officers (other than general officers), Reserve
of the Army commissioned and warrant offic-
ers not on active duty, and discharged per-
sonnel.

Commander

US Army Reserve Components Personnel

and Administration Center

ATTN: AGUZ-PAD-P

9700 Page Boulevard

St. Louis, MO 63132
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